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Questions and Answers

Guidebook for Participants



The MTHA Board of Directors, with the
approval of the Maryland Racing Commis-
sion, established the MTHA Retirement Plan
for Thoroughbred backstretch employees
and trainers at Maryland’s mile tracks. The
primary purpose of the Plan is to provide
retirement income as a supplement to So-
cial Security.

When did the Plan Begin?

The Plan was established 1/1/88 and
was recently amended in 2016 to provide
for some improved provisions.

Who is eligible to
participate in the Plan?

Individuals who are licensed by the Mary-
land Racing Commission for at least one
year as either 1) a trainer or 2) as a back-
stretch employee are eligible after the indi-
vidual has been completed one (1) year of
service and has attained age eighteen (18).
Backstretch employees include grooms;
exercise riders; hot walkers; pony persons;
and stable foremen are eligible.

The following categories of licensees are
not eligible to participate: owners (as op-
posed to owner/trainers); security; mainte-
nance; valets; parking; mutual clerks; ven-
dors; track employees; jockeys, etc.

What is a Year of Service?

A Year of Service is any calendar year in
which you were employed (or training) at a
Maryland mile track for at least 1,000 hours.

What are earnings?

Earnings are your taxable income derived
from backstretch employment or training
at a Maryland mile track. You must provide
proof of such earnings each year by show-
ing a Plan representative your W-2 form or
1099 form, or your actual tax return as filed
with the L.R.S.

Only the first $22,000 of your earnings
will be used to calculate your benefit.

For trainers, earnings are net taxable
earnings derived from training at Mary-
land’s mile tracks. A statement from the
Horsemen’s bookkeeper is sufficient to
document earnings.

How is my Benefit calculated?

Your actual Retirement Benefit is the sum
total in your account balance at such time
as you qualify for Early or Normal Retirement
and you actually retire. Each year, the MTHA
Board determines the amount of money to
be contributed into the Plan for that year
and such amount is allocated to the indi-
vidual account balances of each Participant
based on a formula as follows: one (1) unit
for each Year of Service at a Maryland mile
track and .1 unit for each $100 of earnings
(to a maximum of $22,000).

Each Participant’s total units are divided
by the total units of all Participants and the
resulting fraction is that Participant’s alloca-
ble share of that year’s contributions.

For purposes of this formula, Partici-
pant’s Years of Service are the sum total of
all years in which he/she was licensed and
actively working at a Maryland mile track for
at least 1,000 hours in the calendar year.

What happens if | terminate employ-
ment prior to attaining Normal or
Early Retirement Age?

[f you terminate employment at Maryland’s
mile tracks and do not intend to return, you
may elect to roll your account balance into an
external IRA if you are vested.



Vesting means the extent to which your
account balance is non-forfeitable: You will
earn vesting credit for each Year of Service,
as defined above. Full vesting is reached af-
ter completion of three (3) Years. There is no
vesting if your leave prior to completion of tree
(3) Years of Service. See below:

Years of Service % Vested
1 0
2 0
3 100

What are Retirement Ages?

NORMAL RETIREMENT AGE is sixty-five
(65) or fifth (5) anniversary of joining the
Plan, if later.

EARLY RETIREMENT AGE is a combina-
tion of age fifty-four and one half (54 2) and
twenty-five (25) Years of Service.

Can I cash out if | am vested and still
employed but have not reached Re-
tirement Age?

No.

Can I cash out if | am vested and still
employed but have reached Retire-
ment Age?

Yes. You may request a full or partial
withdrawal of your Account once you meet
the requirements for either Early or Normal
Retirement.

When can | take a dishursement?

Effective July 1, 2016, distributions are
available as of the end of any calendar year
quarter (March 31st, June 30th, September
30th or December 31st). You can withdraw
up to 80% of your prior year’s vested balance
and may be entitled to a true-up balance after
completion of the current year’s allocation of
contributions and investments gains or losses
and release of the independent auditor’s re-
port. This process typically occurs in October
or November of each year.

How will | know how much is in
my account balance from year to
year?

Each year, an individual benefit certificate
will be prepared for each Participant. In or-
der to complete this process, a Plan Repre-
sentative will have to collect earnings and
service data from all eligible Participants.
This means that the allocation process will
generally take place after April each year.

The most current statement of your
account will be given to each participant
during the sign-up process. If you'd like a
statement any other time call the MTHA of-
fice at 410-902-6842.

How do | get a copy of the actual
Plan language?

The MTHA office can provide you a copy
of the Summary Plan Description or a copy
of the entire Plan document if needed.

Wheo can | call if | have specific
questions ahout my account or want
to cash out?

Participants can call Allison Bach at
Pollard & Associates at 443-689-2549
or email abach@pollardpensions.com for
questions about their individual account or
to request a distribution (if you are no longer
working in a capacity to be covered by the
Plan, or your have reached Early or Normal
Retirement Age) and want to start the distri-
bution process.

The MTHA Retirement Plan was ap-
proved by the MTHA Board in the hope that
it would attract and retain quality employ-
ees at Maryland’s mile tracks. After you
have participated in the Plan for several
years, you will recognize the value of con-
tributions compounding with interest on a
tax-deferred basis. As the Plan matures,
your future retirement security becomes
more assured.
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KATHARINE M. VOSS, President

Linda S. Gaudet, Vice President JoAnn Hayden
Timothy L. Keefe, Vice President H. Graham Motion
Michael F. Horning, Treasurer Joseph P. Pons, Jr.
A. Ferris Allen, Secretary Charles J. Reed
R. Thomas Bowman Brittany T. Russell
Lacey A. Gaudet Michael J. Trombetta
David Hayden David H. Wade

DAVID G. RICHARDSON, Executive Director

DIANA G. PINONES ALAN M. FOREMAN
Racetrack Operation Director General Counsel
JESSICA R. HAMMOND ROSEMARY D. LISHIA
Counseling & Backstretch Director Director of Finance
DAN MANGUM, SR. TOM LAMARRA
Recreation Administrator Benevolence Director
FRANK DOUGLAS NICK GREEN
Racetrack Operation Assistant Accounting Assistant

This brochure is intended to summarize for you the highlights of the
Plan. This brochure is not a part of the Plan, nor does it modify or in-
terpret it; therefore, if there is any conflict between this brochure
and the Plan, the Plan will govern. A copy of the actual Plan is avail-
able for your review at the MTHA Office or by calling 410-902-6842.

500 Redland Court, Suite 105
Owings Mills, Maryland 21117 e Phone: 410.902.6842
www.mdhorsemen.com



