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INTERNAL INVESTIGATIONS

Workplace Allegations Proven Discreetly and Decisively

A successful internal investigation calls 
for good planning, defensible and 
repeatable processes, expert analytical 
skills and technology to facilitate the 
collection, investigation and preservation 
of relevant data from all mobile devices, 
computers, external drives and more.

Our forensic investigators have a proven 
track record of partnering on high profile 
and highly sensitive internal matters in 
collaboration with clients’ HR, Legal, 
Compliance and IT departments. 
Downstreem’s defensible remote 
collection technology and mobile data 
review solutions give you the edge you 
need to get answers and close 
investigations – including on-demand AI 
tools.

Downstreem’s expertise and technology 
innovation means no more excuses for 
inefficient digital data collection. We give 
you the facts needed to assess potential 
internal risk quickly, confidentially and 
with minimal business disruption –
whether examining potential employee 
misconduct, assessing whistleblower 
allegations or responding to regulatory 
inquiries

Our Employer Protection Program 
(EPP) is designed to assist 
organizations with the handling of 
an employee’s devices and data 
sources prior to, and during the off-
boarding process.

Our RemoteStreem device has been 
specifically developed for the discreet 
capture of mobile device data, before 
and after an employee-related event. 

Following the collection, the 
employee’s data can be ingested 
immediately into our analysis platform, 
StreemView, for an early assessment of 
potentially responsive data regarding 
HR matters, fraud, IP theft and more.  

Review mobile data within hours, not 
days

With more employees working remotely, 
it is inevitable that personal and work 
information is intermingled. 

When employees knowingly or 
unintentionally take data, it is damaging 
to an organization’s reputation, with the 
potential for litigation.

Unfortunately, company policies 
designed to protect IP and data egress in 
the workplace do not always cover 
people logging in from home. 

We help you uncover the truth quickly 
and efficiently without compromising 
the relationship between an 
organization and its employees
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