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Financial stress is affecting

employees' mental, physical,

emotional, and social health,

on a daily basis, which leads

to employees' being less

productive at work,

experiencing faster burnout,

and resulting in a higher

turnover. 

Employees everywhere are

facing significant challenges

when it comes to their

finances. People are feeling

pressure to meet their day-to-

day expenses. 

THE AVERAGE
EMPLOYEE TURNOVER
RATE IN 2021 WAS A
PAINFUL 47.2%

1

80%

US WORKFORCE LIVING
PAYCHECK TO PAYCHECK 2

Due to these issues,

employees are turning to

their employers more than

ever for help and guidance.

This means employers need

to help enhance their

employees' financial stability

by exploring financial

wellness benefit options. 

$4.7 B  PER WEEK
 3

FINANCIAL STRESS COSTS COMPANIES
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FOUR OUT OF
TEN WORKERS
CAN’T HANDLE
AN EMERGENCY
THAT WOULD BE
A $400
EXPENSE.

2

The bottom line is this: financial instability is affecting the
majority of the US workforce today. 



CHALLENGES K-12
INSTITUTIONS ARE
FACING AND HOW
THIS AFFECTS YOUR
RETENTION RATES 

SCHOOL DISTRICTS ACROSS THE COUNTRY ARE FACING A
TEACHER SHORTAGE

   5

OF ILLINOIS SCHOOL DISTRICTS
STATEWIDE ARE DEALING WITH
TEACHER SHORTAGES AND 
 2,040 TEACHER OPENINGS
REMAINED EMPTY OR FILLED
WITH LESS QUALIFIED HIRES.  

88%

 5

TEACHING POSITIONS
REMAINED UNFILLED
ACROSS NEVADA'S 17
SCHOOL DISTRICTS AS
OF AUGUST OF 2022

3,000

 7

TEACHING POSITIONS
OPEN IN HOUSTON, TX
AS OF AUGUST 2022 

200-1000

 6
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Further, school districts

across the country are facing

a teacher shortage. 

K-12 institutions have the

highest burnout rate in the

US compared to every

other industry.  

The burnout gap continues to

increase between K-12

workers and all other workers

in the US. This gap has been

exacerbated by the COVID-

19 pandemic.

Teaching is a challenging

profession and due to the

nature of the industry,

burnout, high turnover rates,

and low retention rates

aren’t surprising. Yet, the

crisis remains and the future

of public education depends

on its resolution. 

OF K-12 WORKERS SAID THEY

ALWAYS/OFTEN THINK ABOUT

HOW BURNED OUT THEY ARE

44%
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Young teachers were also

more likely to express

financial worries which could

be due to the fact that

younger teachers are paid

lower wages.

SFUSD Teachers
who are
frequently
anxious about
their current
financial situation
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48%
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In a Stanford-led study  , the

research found there’s a link

between teachers’ financial

anxiety, job performance, 

and turnover rates. 

The survey collected data

from more than 2,000 San

Francisco Unified School

District teachers. Teachers

earn well above the national

average in this area, which

means financial stress isn’t

just affecting those on the

lower end of the pay scale. 

(CONT.)
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CHALLENGES K-12
INSTITUTIONS ARE
FACING AND HOW
THIS AFFECTS YOUR
RETENTION RATES 

According to the survey,

teachers face significantly

more economic stress than

other US workers, 

and their level of financial

anxiety leads them

to leave the profession

altogether. 

50%
TEACHERS WHO ARE MORE

LIKELY TO LEAVE THE SCHOOL

DISTRICT WITHIN 2 YEARS DUE

TO FINANCIAL ANXIETY
8

Teachers who were

experiencing money anxiety

were more likely to have

negative feelings toward

their jobs, had worse

attendance, and were 50%

more likely to leave the

school district within 2 years

of taking the survey. 



45% 65%

Teachers and staff feel the burden of student loans more

because of industry stressors and lower wages paid to

educators. They also carry more total debt than the

national average with Black educators having significantly

more debt than White educators.

It’s in the best interest of school districts and their

employees to put solutions in place to improve employees’

financial well-being. 

$55,800
AVERAGE TOTAL OF

DEBT TAKEN OUT 9

4

Another challenge your school

staff faces is student debt.

STUDENT DEBT AND
HOW IT AFFECTS
YOUR EMPLOYEES

AMOUNT OF DEBT9

$54,300WHITE EDUCATORS

BLACK EDUCATORS $68,000
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EDUCATORS UNDER 35 THAT HAVE
TAKEN OUT STUDENT LOANS

  
 9

EDUCATORS THAT HAVE
TAKEN OUT STUDENT LOANS
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Addressing financial stress also goes beyond staff and impacts

students as well. Studies show that students show lower

academic and social performance levels when teachers are

stressed.   Teacher turnover also negatively impacts students,

according to the Economic Policy Institute.    When your

teachers are experiencing financial instability, they tend to

experience more mental health issues which can create an

environment in the classroom that is less conducive to learning

for students. Since teachers and school staff play an essential

and influential role in kids’ lives, it’s important that they can

give their best selves to their students daily. 

5

HOW FINANCIAL STRESS IS AFFECTING  YOUR
RETENTION RATES 

It’s statistically proven that

incorporating wellness benefits

into overall benefits packages

can reduce teachers’ stress

levels, reduce healthcare

costs, and reduce teacher 

absenteeism.

By helping your staff, you are

helping your students as well. 
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One-on-One Coaching and Expert Advice 

Our expert guides provide one-on-one coaching for your employees

and their unique, confidential situations. They provide guidance and

meet you where you are with an empathetic approach. They know

everyone’s financial situation is different and are there to lend an ear

and offer guidance toward the next right step. 

Programming That’s Available

When You Need It 

Through our platform, employees can access tools, guides, articles,

videos, and resources 24/7 because we understand that your

employees are busy. Our Financial Guides are available live 12 hours

a day, 5 days a week, and respond to emails sent during off hours

within 1 business day. 

A FINANCIAL WELLNESS PLATFORM WILL HELP

Guidance Through the Public Service Loan
Forgiveness (PSLF) Program 

If you’re a public school district, your employees may qualify for
PSLF. This government-sponsored program allows borrowers of
federal student loans to have their loans forgiven in exchange for
work in public service. PSLF can be challenging to understand and
navigate, which is why YML provides experts to help guide you
through the process. 
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A financial wellness program, like Your Money Line, provides
many different types of aid specifically for your employees. 

Every employee under your organization’s umbrella, including
classified staff, can receive the benefit our program provides,
regardless of eligibility for additional benefits. 

YML PROVIDES BENEFITS LIKE:

Your Money Line

https://yourmoneyline.com/


We helped one school district, MSD Wayne Township, forgive an

average of 

YML in Action
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      I AM PROUD OF THE FINANCIAL SUPPORT WE HAVE
BEEN ABLE TO GIVE STAFF WITH THE COLLABORATION
WITH YOUR TEAM AND YOUR MONEY LINE!

BARRY GARDNER,
 CHIEF FINANCIAL OFFICER, MSD WAYNE TOWNSHIP

$94,900 in student loan debt for their teachers.

MSD Wayne Township of Indiana takes pride in its student
population, its facilities, and its staff, but they were facing a
problem. As the many stressors teaching brought weighed on
them more and more, a glimmer of hope appeared through the
Public Service Loan Forgiveness (PSLF) program.

However, PSLF is daunting and difficult to navigate, to say the
least. In fact, 98% of PSLF Program applications submitted have
been rejected in 2021.  

That’s where we came in. We partnered with MSD Wayne
Township to help their staff forgive their student loans by
providing Financial Guides to actively assist teachers in the
application process. We trained their HR teams and within
days, 119 employees filled out the PSLF application and 46
people had called to start their journey. 
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Convenient,
Friendly,
Easy.

       Our guide was an absolute delight to speak with. She
answered all my questions concerning PSLF and provided
helpful insight into my current loan(s) status. I look forward to
continuing to work with her. She must be such an asset to Your
Money Line. Her personality, industry knowledge, and
professionalism are unmatched. I am thankful my employer lead
me to her services. The federal loan language can be so
confusing.

- CAROL

- JOE

Stacy has been nothing but
OUTSTANDING! She has
provided a ton of info and
support to my husband and me
while walking through PSLF
requirements. I know she will
always have support and
answers for us.

YML in Action
What Participants Are Saying About YML
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*NAMES HAVE BEEN CHANGED FOR ANONYMITY 

- MATTHEW



CONTACT US TO LEARN MORE ABOUT
HOW WE CAN HELP YOUR TEACHERS

AND SCHOOL STAFF

REQUEST A DEMOEMAIL

https://yourmoneyline.com/request-a-demo/
mailto:matt.lubbers@yourmoneyline.com


https://iarss.org/2021-educator-shortage/

https://www.khou.com/article/news/education/teacher-shortage-2022-

houston/285-4a194552-d810-4168-b73f-4169b9b868b5

 https://www.nsea-nv.org/node/2121#5096

https://ed.stanford.edu/news/stanford-led-study-finds-link-between-

teachers-financial-anxiety-and-job-performance-including

https://www.benefitspro.com/2021/08/18/financial-stress-costs-u-s-

companies-4-7-billion-per-week/

https://www.bls.gov/news.release/jolts.t16.htm

https://www.hrdive.com/news/survey-4-in-10-workers-live-paycheck-to-

paycheck/626288/

https://news.gallup.com/poll/393500/workers-highest-burnout-

rate.aspx#:~:text=These%20results%20are%20based%20on,burned%20out%2

C%20at%2052%25.

 https://www.nea.org/advocating-for-change/new-from-nea/depth-

educators-college-debt

 https://www.rwjf.org/en/library/research/2016/07/teacher-stress-and-

health.html

https://www.epi.org/publication/u-s-schools-struggle-to-hire-and-

retain-teachers-the-second-report-in-the-perfect-storm-in-the-

teacher-labor-market-series/

https://www.prevention.psu.edu/uploads/files/rwjf430428-

TeacherStress.pdf

1

 

2

3

 

4

 

 

5

6

 

7

8

 

9

 

10

 

11

 

 

12

 

CITATIONS

https://iarss.org/2021-educator-shortage/
https://www.khou.com/article/news/education/teacher-shortage-2022-houston/285-4a194552-d810-4168-b73f-4169b9b868b5
https://www.nsea-nv.org/node/2121#5096
https://www.nsea-nv.org/node/2121#5096
https://ed.stanford.edu/news/stanford-led-study-finds-link-between-teachers-financial-anxiety-and-job-performance-including
https://www.benefitspro.com/2021/08/18/financial-stress-costs-u-s-companies-4-7-billion-per-week/
https://www.bls.gov/news.release/jolts.t16.htm
https://www.hrdive.com/news/survey-4-in-10-workers-live-paycheck-to-paycheck/626288/
https://news.gallup.com/poll/393500/workers-highest-burnout-rate.aspx#:~:text=These%20results%20are%20based%20on,burned%20out%2C%20at%2052%25.
https://www.nea.org/advocating-for-change/new-from-nea/depth-educators-college-debt
https://www.nea.org/advocating-for-change/new-from-nea/depth-educators-college-debt
https://www.rwjf.org/en/library/research/2016/07/teacher-stress-and-health.html
https://www.rwjf.org/en/library/research/2016/07/teacher-stress-and-health.html
https://www.epi.org/publication/u-s-schools-struggle-to-hire-and-retain-teachers-the-second-report-in-the-perfect-storm-in-the-teacher-labor-market-series/
https://www.prevention.psu.edu/uploads/files/rwjf430428-TeacherStress.pdf

