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In this document the word “Children” is used to refer to children and young 

people under the age of 18. The term “Teams” refers to workers in our 

children’s activities. The term ‘vulnerable adults’ refers to anyone over 18 

years of age who may be in need of community care services by reason of 

mental or other disability, age or illness; and who is or may be unable to take 

care of him or herself, or unable to protect him or herself against significant 

harm or exploitation.  (The Care Act 2014). 

 

The POLICY update outlined below was agreed at a Coastline Vineyard Church 

Trustee meeting held on 24th January and will be reviewed periodically by the 

safeguarding Co-ordinator. A copy of the policy will be given to everyone 

working with children, young people under the age of 18 and vulnerable adults 

in activities run and supported by CVC. Those to whom this applies will be 

required to sign an appropriate certificate indicating their agreement and 

understanding of this policy. These signed certificates will be held centrally by 

CVC’s Safeguarding Co–ordinator. All Children’s/Young People’s workers, 

who have direct contact with or responsibility for, the children/young people at 

one of the CVC activities, are required to go through the necessary DBS  

(Disclosure Barring Service) checks. 
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SECTION 1 

DETAILS OF THE PLACE OF WORSHIP / ORGANISATION 

 

Place of Worship:    Coastline Vineyard Church 

Address:      St Alban's Church, 21 Linwood Rd, Bournemouth 
BH9 1DW 
 
Office and Youth Centre: Sovereign House, 242 Charminster Road, 

Charminster, Bournemouth BH8 9RP 
 

General Email address:           info@coastlinevineyard.church 

         

Membership of Denomination/Organisation:  Vineyard UK 

Charity Number:   11162668 
 

Company Number:         09567924 
 

Staff  Names:  Jon Thomson, Sarah Schrack, Anthony Thorpe, 

Scott Jones, Michael Franks, Jonny Riggs, Charlie 

Lavin, Phil Duffin 

 

Contact Details:    jon@coastlinevineyard.church 
sarah@coastlinevineyard.church 
scott@coastlinevineyard.church 
jonny@coastlinevineyard.church 
anthony@coastlinevineyard.church 
michael@coastlinevineyard.church  
charlie@coastlinevineyard.church  
phil@coastlinevineyard.church  

  

      

Safeguarding Coordinator Names: Children & Young People: Helen Hender 

       Vulnerable Adults: Stuart & Jane Chalmers 

 

Contact Details:  

Helen Hender:             childsafeguarding@coastlinevineyard.church 

 

Stuart & Jane Chalmers:   adultsafeguarding@coastlinevineyard.church 

 

 

Insurance Company:   Ecclesiastical 
 

 
Coastline Vineyard Church (CVC) is part of the wider Vineyard movement. We are a 
registered charity with the Charity Commission. CVC is a place of worship which 
provides children’s, youth and adult activities on a Sunday and throughout the week.  
 

mailto:jon@coastlinevineyard.church
mailto:sarah@coastlinevineyard.church
mailto:scott@coastlinevineyard.church
mailto:jonny@coastlinevineyard.church
mailto:anthony@coastlinevineyard.church
mailto:michael@coastlinevineyard.church
mailto:charlie@coastlinevineyard.church
mailto:phil@coastlinevineyard.church
mailto:childsafeguarding@coastlinevineyard.church
mailto:adultsafeguarding@coastlinevineyard.church
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• On Sunday morning children aged 2 – 18 years are taught in age related 

groups. 

• A crèche is available during Church services for children aged 0 - 2 years. 

• A range of weeknight clubs for young people 

• The church has a café ministry that runs various activities / events for families, 

children and young people across the year. 

• All activities are open to children of church members and those with little or no 

other connection with the church. 

Our commitment 

 

As a Leadership, we recognise the need to provide a safe and caring environment 

for children, young people and adults.  We acknowledge that children, young people 

and adults can be the victims of physical, sexual and emotional abuse, neglect, child 

sexual exploitation and radicalisation.  We accept the UN Universal Declaration of 

Human Rights and the International Covenant of Human Rights, which states that 

everyone is entitled to “all the rights and freedoms set forth therein, without 

distinction of any kind, such as race, colour, sex, language, religion, political or other 

opinion, national or social origin, property, birth or other status”.  We also concur with 

the Convention on the Rights of the Child which states that children should be able 

to develop their full potential, free from hunger and want, neglect and abuse.   They 

have a right to be protected from “all forms of physical or mental violence, injury or 

abuse, neglect or negligent treatment or exploitation, including sexual abuse, while in 

the care of parent(s), legal guardian(s), or any other person who has care of the 

child.”  As a Leadership we have therefore adopted the procedures set out in this 

safeguarding policy in accordance with statutory guidance.  We are committed to 

build constructive links with statutory and voluntary agencies involved in 

safeguarding.   

 

The policy and any attached practice guidelines are based on the ten Safe and 

Secure safeguarding standards published by thirtyone:eight. 

 

The Leadership undertakes to:  

• endorse and follow all national and local safeguarding legislation and 

procedures, in addition to the international conventions outlined above. 

• provide on-going safeguarding training for all its workers and will regularly 

review the operational guidelines attached. 

• ensure that the premises meet the requirements of the Equality Act 2010 and 

all other relevant legislation, and that it is welcoming and inclusive. 

• support the Safeguarding Coordinator(s) in their work and in any action they 

may need to take in order to protect children and adults with care and support 

needs. 

• the Leadership agrees not to allow the document to be copied by other 

organisations.   
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 Section 2 

Definitions of Abuse 

 

 

Understanding Abuse and Neglect  

Defining child abuse or abuse against an adult is a difficult and complex issue. A 

person may abuse by inflicting harm or failing to prevent harm. Children and adults in 

need of protection may be abused within a family, an institution or a community 

setting. Very often the abuser is known or in a trusted relationship with the child or 

adult. 

 

In order to safeguard those in our places of worship and organisations we adhere to 

the UN Convention on the Rights of the Child and have as our starting point as a 

definition of abuse, Article 19 which states: 

1. Parties shall take all appropriate legislative, administrative, social and 
educational measures to protect the child from all forms of physical or mental 
violence, injury or abuse, neglect or negligent treatment, maltreatment or 
exploitation, including sexual abuse, while in the care of parent(s), legal 
guardian(s) or any other person who has the care of the child.  

2. Such protective measures should, as appropriate, include effective 
procedures for the establishment of social programmes to provide necessary 
support for the child and for those who have the care of the child, as well as 
for other forms of prevention and for identification, reporting, referral, 
investigation, treatment and follow-up of instances of child maltreatment 
described heretofore, and, as appropriate, for judicial involvement.  

Also, for adults the UN Universal Declaration of Human Rights with particular 

reference to Article 5 which states: 

No one shall be subjected to torture or to cruel, inhuman or degrading 

treatment or punishment. 

 

Statutory Definitions of abuse - Child / Young Person 

Abuse and neglect are forms of maltreatment of a child. Somebody may abuse or 

neglect a child by inflicting harm, or by failing to act to prevent harm. Children may 

be abused in a family or in an institutional or community setting; by those known to 

them or, more rarely, by a stranger. They may be abused by an adult or adults or 

another child or children. Child protection legislation throughout the UK is based on 

the United Nations Convention on the Rights of the Child. Each nation within the UK 

has incorporated the convention within its legislation and guidance. The four 

definitions of abuse below operate in England based on the government guidance: 
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What is abuse and neglect? 

Abuse and neglect are forms of maltreatment of a child. Somebody may abuse or 

neglect a child by inflicting harm, or by failing to act to prevent harm. Children may 

be abused in a family or in an institutional or community setting, by those known to 

them or, more rarely, by a stranger for example, via the Internet. They may be 

abused by an adult or adults, or another child or children. 

Physical abuse 

Physical abuse may involve hitting, shaking, throwing, poisoning, burning or 

scalding, drowning, suffocating, or otherwise causing physical harm to a child. 

Physical harm may also be caused when a parent or carer fabricates the symptoms 

of, or deliberately induces, illness in a child 

Emotional abuse 

Emotional abuse is the persistent emotional maltreatment of a child such as to cause 

severe and persistent adverse effects on the child’s emotional development. It may 

involve conveying to children that they are worthless or unloved, inadequate, or 

valued only insofar as they meet the needs of another person. It may include not 

giving the child opportunities to express their views, deliberately silencing them or 

‘making fun’ of what they say or how they communicate. It may feature age or 

developmentally inappropriate expectations being imposed on children. These may 

include interactions that are beyond the child’s developmental capability, as well as 

overprotection and limitation of exploration and learning, or preventing the child 

participating in normal social interaction. It may involve seeing or hearing the ill 

treatment of another. It may involve serious bullying (including cyberbullying), 

causing children frequently to feel frightened or in danger, or the exploitation or 

corruption of children. Some level of emotional abuse is involved in all types of 

maltreatment of a child, though it may occur alone. 

Sexual abuse 

Sexual abuse involves forcing or enticing a child or young person to take part in 

sexual activities, not necessarily involving a high level of violence, whether or not the 

child is aware of what is happening. The activities may involve physical contact, 

including assault by penetration (for example, rape or oral sex) or non-penetrative 

acts such as masturbation, kissing, rubbing and touching outside of clothing. They 

may also include non -contact activities, such as involving children in looking at, or in 

the production of, sexual Images, watching sexual activities, encouraging children to 

behave in sexually inappropriate ways, or grooming a child in reparation for abuse 

(including via the internet). Sexual abuse is not solely perpetrated by adult males. 

Women can also commit acts of sexual abuse, as can other children. 
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Neglect 

Neglect is the persistent failure to meet a child’s basic physical and/or psychological 

needs, likely to result in the serious impairment of the child’s health or development. 

Neglect may occur during pregnancy as a result of maternal substance abuse. Once 

a child is born, neglect may involve a parent or carer failing to: 

• Provide adequate food, clothing and shelter (including exclusion from home or 

abandonment); 

• Protect a child from physical and emotional harm or danger; 

• Ensure adequate supervision (including the use of inadequate caregivers); or 

• Ensure access to appropriate medical care or treatment. 

It may also include neglect of, or unresponsiveness to, a child’s basic emotional 

needs. 

Child Sexual Exploitation 

 
Child sexual exploitation is a form of child sexual abuse. It occurs where an 
individual or group takes advantage of an imbalance of power to coerce, manipulate 
or deceive a child or young person under the age of 18 into sexual activity (a) in 
exchange for something the victim needs or wants, and/or (b) for the financial 
advantage or increased status of the perpetrator or facilitator. The victim may have 
been sexually exploited even if the sexual activity appears consensual. Child sexual 
exploitation does not always involve physical contact; it can also occur through the 
use of technology.  
 
Radicalisation 
 
The UK Government defines extremism as vocal or active opposition to fundamental  
British values, including democracy, the rule of law, individual liberty and mutual 
respect and tolerance of different faiths and beliefs. Extremism also calls for death of 
members of the armed forces. (Revised Prevent Duty Guidance for England and 
Wales (originally issued on 12th March 2015 and revised on 16th July 2015, 
paragraph 7) 
 
Radicalisation- refers to the process by which a person comes to support terrorism 
and extremist ideologies associated with terrorist groups. (Revised Prevent Duty 
Guidance for England and Wales, originally issued on 12th March 2015 and revised 
on 16th July 2015, definition) 
 
 
Online Abuse  
 
Online abuse is any type of abuse that happens on the internet, facilitated through 
technology like computers, tablets, mobile phones and other internet-enabled 
devices (Department for Education, 2018; Department of Health, 2017; Scottish 
Government, 2021; Welsh Assembly Government, 2018). 
It can happen anywhere online that allows digital communication, such as: 

• social networks 
• text messages and messaging apps 
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• email and private messaging 
• online chats 
• comments on live streaming sites 
• voice chat in games. 

 
Children and young people can be revictimised (experience further abuse) when 
abusive content is recorded, uploaded or shared by others online. This could happen 
if the original abuse happened online or offline. 
 
Children and young people may experience several types of abuse online: 

• Bullying or cyberbullying. 
• Emotional Abuse (this includes emotional blackmail, for example pressuring 

children and young people to comply with sexual requests via technology) 
• Sexting (pressure or coercion to create sexual images)  
• Sexual abuse 
• Sexual exploitation 

 
Children and young people can also be groomed online: perpetrators may use online 
platforms to build a trusting relationship with the child in order to abuse them. This 
abuse may happen online, or the perpetrator may arrange to meet the child in 
person with the intention of abusing them. 
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Section 3 
Recognising Signs of Abuse 

 
 
Signs of Possible Abuse - children & young people 
 
The following signs could be indicators that abuse has taken place  
but should be considered in context of the child’s whole life. 
 
Physical 

• Injuries not consistent with the explanation given for them 

• Injuries that occur in places not normally exposed to falls, rough games, etc. 

• Injuries that have not received medical attention 

• Reluctance to change for, or participate in, games or swimming 

• Repeated urinary infections or unexplained tummy pains 

• Bruises on babies, bites, burns, fractures etc. which do not have an accidental 

explanation* 

• Cuts/scratches/substance abuse* 

 
 
Sexual 

• Any allegations made concerning sexual abuse 

• Excessive preoccupation with sexual matters and detailed knowledge of adult 

sexual behaviour 

• Age -inappropriate sexual activity through words, play or drawing 

• Child who is sexually provocative or seductive with adults 

• Inappropriate bed -sharing arrangements at home 

• Severe sleep disturbances with fears, phobias, vivid dreams or nightmares, 

sometimes with overt or veiled sexual connotations 

• Eating disorders - anorexia, bulimia* 

 
Emotional 

• Changes or regression in mood or behaviour, particularly where a child 

withdraws or becomes clingy. 

• Depression, aggression, extreme anxiety. 

• Nervousness, frozen watchfulness 

• Obsessions or phobias 

• Sudden under - achievement or lack of concentration 

• Inappropriate relationships with peers and/or adults 
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• Attention - seeking behaviour 

• Persistent tiredness 

• Running away/stealing/lying 

 
Neglect 
 

• Under nourishment, failure to grow, constant hunger, stealing or gorging food. 

• Untreated illnesses, 

• Inadequate care, etc. 

 
Child Sexual Exploitation 
 
Potential indicators of child sexual exploitation Children rarely self-report child sexual 
exploitation so it is important that practitioners are aware of potential indicators of 
risk, including: 
 

• Acquisition of money, clothes, mobile phones etc without plausible 

explanation; 

• Gang- association and/or isolation from peers/social networks; 

• Exclusion or unexplained absences from school, college or work; 

• Leaving home/care without explanation and persistently going missing or 

returning late; 

• Excessive receipt of texts/phone calls; 

• Returning home under the influence of drugs/alcohol; 

• Inappropriate sexualised behaviour for age/sexually transmitted infections; 

• Evidence of/suspicions of physical or sexual assault; 

• Relationships with controlling or significantly older individuals or groups; 

• Multiple callers (unknown adults or peers); 

• Frequenting areas known for sex work; 

• Concerning use of internet or other social media; 

• Increasing secretiveness around behaviours; and  

• Self-harm or significant changes in emotional well-being. 

 
Radicalisation  
 
Children who are at risk of radicalisation may have low self-esteem or be victims of 
bullying or discrimination. Extremists might target them and tell them they can be 
part of something special, later brainwashing them into cutting themselves off from 
their friends and family. 
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Radicalisation can be really difficult to spot. Signs that may indicate a child is being 
radicalised include: 
 

• isolating themselves from family and friends 

• talking as if from a scripted speech 

• unwillingness or inability to discuss their views 

• a sudden disrespectful attitude towards others 

• increased levels of anger 

• increased secretiveness, especially around internet use 

 

 
Online Abuse 
 

• Increasing secretiveness around behaviours; hiding mobile phone 

• isolating themselves from family and friends 

• increased secretiveness, especially around internet use 

• increased levels of anger 

• Concerning use of internet or other social media; 

• Relationships with controlling or significantly older individuals or groups; 

• Multiple callers (unknown adults or peers); 

 
 
 

Statutory Definitions of Abuse - Vulnerable Adults 
 
The following definition of abuse is laid down in ‘No Secrets: Guidance on 
developing and implementing multi - agency policies and procedures to protect 
vulnerable adults from abuse (Department of Health 2000): 
 
‘Abuse is a violation of an individual’s human and civil rights by any other person or 
persons. In giving substance to that statement, however, consideration needs to be 
given to a number of factors: 
 
Abuse may consist of a single act or repeated acts. It may be physical, verbal or 
psychological, it may be an act of neglect or an omission to act, or it may occur when 
a vulnerable person is persuaded to enter into a financial or sexual transaction to 
which he or she has not consented or cannot consent.  
 
Abuse can occur in any relationship and may result in significant harm to, or 
exploitation of, the person subjected to it’. 
 
 
 
 
 



13 

 

Physical Abuse  
 
This is the infliction of pain or physical injury, which is either caused deliberately, or 
through lack of care. 
 
Sexual Abuse  
 
This is the involvement in sexual activities to which the person has not consented or 
does not truly comprehend and so cannot give informed consent, or where the other 
party is in a position of trust, power or authority and uses this to override or 
overcome lack of consent. 
 
Psychological or Emotional Abuse 
 
These are acts or behaviour, which cause mental distress or anguish or negates the 
wishes of the vulnerable adult. It is also behaviour that has a harmful effect on the 
vulnerable adult’s emotional health and development or any other form of mental 
cruelty. 
 
 
Financial or Material Abuse  
 
This is the inappropriate use, misappropriation, embezzlement or theft of money, 
property or possessions. 
 
Neglect / Self Neglect  
 
This is the repeated deprivation of assistance that the vulnerable adult needs for 
important activities of daily living, including the failure to intervene in behaviour, 
which is dangerous to the vulnerable adult or to others. A vulnerable person may be 
suffering from neglect when their general well-being or development is impaired. 
 
Discriminatory Abuse  
 
This is the inappropriate treatment of a vulnerable adult because of their age, 
gender, race, religion, cultural background, sexuality, disability etc. Discriminatory 
abuse exists when values, beliefs or culture result in a  
misuse of power that denies opportunity to some groups or individuals. 
Discriminatory abuse links to all other forms of abuse 
 
Organisational Abuse 
 
This is the mistreatment or abuse of a vulnerable adult by a regime or individuals 
within an institution (e.g., hospital or care home) or in the community. It can be 
through repeated acts of poor or inadequate care and neglect or poor professional 
practice. 
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Signs of Possible Abuse - vulnerable adults 
 
Physical 

• A history of unexplained falls, fractures, bruises, burns, minor injuries 

• Signs of under or overuse of medication and/or medical problems unattended 

 
Sexual 

• Pregnancy in a woman who is unable to consent to sexual intercourse 

• Unexplained change in behaviour or sexually implicit/explicit behaviour 

• Torn, stained or bloody underwear and/or unusual difficulty in walking or 

sitting 

• Infections or sexually transmitted diseases 

• Full or partial disclosure or hints of sexual abuse 

• Self- harming 

 
Psychological 

• Alteration in psychological state e.g., withdrawn, agitated, anxious, tearful 

• Intimidated or subdued in the presence of the carer 

• Fearful, flinching or frightened of making choices or expressing wishes 

• Unexplained paranoia 

 
Financial or Material 

• Disparity between assets and living conditions 

• Unexplained withdrawals from accounts or disappearance of financial 

documents 

• Sudden inability to pay bills 

• Carers or professionals fail to account for expenses incurred on a person’s 

behalf 

• Recent changes of deeds or title to property 

 
Neglect or Omission 

• Malnutrition, weight loss and /or persistent hunger 

• Poor physical condition, poor hygiene, varicose ulcers, pressure sores 

• Being left in wet clothing or bedding and/or clothing in a poor condition 

• Failure to access appropriate health, educational services or social care 

• No callers or visitors 

 
Discriminatory 

• Inappropriate remarks, comments or lack of respect 
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• Poor quality or avoidance of care 

 
Institutional 

• Lack of flexibility or choice over meals, bedtimes, visitors, phone calls etc 

• Inadequate medical care and misuse of medication 

• Inappropriate use of restraint 

• Sensory deprivation e.g., denial of use of spectacles or hearing aids 

• Missing documents and/or absence of individual care plans 

• Public discussion of private matter 

• Lack of opportunity for social, educational or recreational activities 
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Section 4 
Responding to Allegations of Abuse 

 
 
Under no circumstances should a volunteer or worker carry out their own 

investigation into an allegation or suspicion of abuse.  Follow procedures as below: 

 
How to respond to a child wishing to disclose abuse: 
 
Effective Listening 
 
Ensure the physical environment is welcoming, giving opportunity for the child or 
vulnerable adult to talk in private but making sure others are aware the conversation 
is taking place. 

• It is especially important to allow time and space for the person to talk 

• Above everything else listen without interrupting 

• Be attentive and look at them whilst they are speaking 

• Show acceptance of what they say (however unlikely the story may sound) by   

reflecting back words or short phrases they have used 

• Try to remain calm, even if on the inside you are feeling something different 

• Be honest and don’t make promises you can’t keep regarding confidentiality 

• If they decide not to tell you after all, accept their decision but let them know 

that you are always ready to listen. 

• Use language that is age appropriate and, for those with disabilities, ensure 

there is someone available who understands sign language, Braille etc. 

 
Helpful responses: 

• You have done the right thing in telling 

• I am glad you have told me 

• I will try to help you 

 
DON'T SAY 

• Why didn't you tell anyone before? 

• I can't believe it! 

• Are you sure this is true? 

• Why? How? When? Who? Where? 

• I am shocked, don't tell anyone else 
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1. Documenting a concern 

The worker or volunteer should speak to their team leader and make a 

report of the concern on the ‘Child or Vulnerable Adult Causing Concern 

Incident Form’ (appendix one). 

 

It is extremely important that the person who has received the disclosure 

should make their written report as soon as practically possible and use the 

exact words the child/vulnerable adult used. 

 

2. The person / team leader in receipt of allegations or suspicions of abuse 

should report concerns as soon as possible to:  

 

Name: Helen Hender  

Email: childsafeguarding@coastlinevineyard.church 

 

The above is nominated by the Leadership to act on their behalf in dealing with 

the allegation or suspicion of neglect or abuse, including referring the matter on to 

the statutory authorities.  

 

3. In the absence of the Safeguarding Co-ordinator or, if the suspicions in 

any way involve the Safeguarding Co-ordinator, then the report should 

be made to:  

Name: Ant Thorpe  

Email: anthony@coastlinevineyard.church  

 

If the suspicions implicate both the Safeguarding Co-ordinator and the second 

named person, then the report should be made in the first instance to: 

thirtyone:eight PO Box 133, Swanley, Kent, BR8 7UQ.  Tel: 0303 003 1111.   

Alternatively contact Social Services or the police.  

 

4. The Safeguarding Co-ordinator should contact the appropriate agency, 
or they may first ring the thirtyone:eight helpline for advice.  They 
should then contact the Multi Agency Safeguarding Hub (MASH) or 
social services in the area the child or adult lives. 

 
Name of local authority:  
BCP - Bournemouth, Christchurch & Poole Council: Children’s First Response 

MASH Team  

Tel: 01202 123334 Out of hours Tel: 01202 738256 

Email: childrensfirstresponse@bcpcouncil.gov.uk  

Out of Hours Email: childrensoohs@bcpcouncil.gov.uk  

Website: https://www.bcpcouncil.gov.uk/.../Childrens-Social-Care.aspx 

 

Adult Social Care Contact Centre BCP 

Tel: Care Direct 01202 123654 

Out of hours Tel: Dorset police 03001 239895 

Email: asc.contactcentre@bcpcouncil.gov.uk 

mailto:childrensfirstresponse@bcpcouncil.gov.uk
mailto:childrensoohs@bcpcouncil.gov.uk
https://www.bcpcouncil.gov.uk/Children-young-people-and-families/Childrens-social-care/Childrens-Social-Care.aspx
mailto:asc.contactcentre@bcpcouncil.gov.uk
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Website Address: https://www.bcpcouncil.gov.uk/.../Adult-social-care-and-health.aspx 

 

Police Protection Team Tel: 101 

Bournemouth LADDO – 01202817600 Email: LADO@bcpcouncil.gov.uk  

 

5. The Safeguarding Co-ordinator may need to inform others depending on the 

circumstances and/or nature of the concern: 

▪ Chair or trustee responsible for safeguarding who may need to liaise with the 

insurance company or the charity commission to report a serious incident. 

▪ Designated officer or LADO (Local Authority Designated Officer) if the 

allegation concerns a worker or volunteer working with someone under 18. 

 

6. Suspicions must not be discussed with anyone other than those nominated 

above. A written record of the concerns should be made in accordance with these 

procedures and kept in a secure place. 

 

7. Whilst allegations or suspicions of abuse will normally be reported to the 

Safeguarding Co-ordinator, the absence of the Safeguarding Co-ordinator or 

Pastor should not delay referral to Social Services, the Police or taking 

advice from thirtyone:eight. 

 

8. The Leadership will support the Safeguarding Co-ordinator in their role and accept 

that any information they may have in their possession will be shared in a strictly 

limited way on a need-to-know basis. 

 

9. It is, of course, the right of any individual as a citizen to make a direct referral to 

the safeguarding agencies or seek advice from thirtyone:eight, although the 

Leadership hope that members of the place of worship / organisation will use this 

procedure. If, however, the individual with the concern feels that the Safeguarding 

Co-ordinator has not responded appropriately, or, where they have a 

disagreement with the Safeguarding Co-ordinator(s) as to the appropriateness of 

a referral, they are free to contact an outside agency direct.  We hope by making 

this statement that the Leadership demonstrate its commitment to effective 

safeguarding and the protection of all those who are vulnerable. 

 

The role of the safeguarding co-ordinator/ deputy is to collate and clarify the precise 

details of the allegation or suspicion and pass this information on to statutory 

agencies who have a legal duty to investigate.  

 

 

Detailed procedures where there is a concern about a child: 

 

Allegations of physical injury, neglect or emotional abuse.  

If a child has a physical injury, a symptom of neglect or where there are concerns 

about emotional abuse, the Safeguarding Co-ordinator/Deputy will: 

 

https://www.bcpcouncil.gov.uk/Adult-social-care-and-health/Adult-social-care-and-health.aspx
mailto:LADO@bcpcouncil.gov.uk
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• Contact Children’s Social Services (or thirtyone:eight) for advice in cases of 

deliberate injury, if concerned about a child's safety or if a child is afraid to 

return home.   

 

• Not tell the parents or carers unless advised to do so, having contacted 

Children’s Social Services.   

 

• Seek medical help if needed urgently, informing the doctor of any suspicions.   

 

• For lesser concerns, (e.g., poor parenting), encourage parent/carer to seek 

help, but not if this places the child at risk of significant harm.  

 

• Where the parent/carer is unwilling to seek help, offer to accompany them.  In 

cases of real concern, if they still fail to act, contact Children’s Social Services 

direct for advice.  

 

• Seek and follow advice given by thirtyone:eight (who will confirm their advice 

in writing) if unsure whether or not to refer a case to Children’s Social 

Services. 

 

Allegations of sexual abuse 

 

In the event of allegations or suspicions of sexual abuse, the Safeguarding Co-

ordinator/Deputy will: 

 

• Contact the Children’s Social Services Department Duty Social Worker for 

children and families or Police Child Protection Team direct. They will NOT 

speak to the parent/carer or anyone else. 

 

• Seek and follow the advice given by thirtyone:eight if for any reason they are 

unsure whether or not to contact Children’s Social Services/Police. 

Thirtyone:eight will confirm its advice in writing for future reference.  

 

Detailed procedures where there is a concern that an adult is in need of 
protection: 
Suspicions or allegations of abuse or harm including; physical, sexual, 

organisational, financial, discriminatory, neglect, self-neglect, forced marriage, 

modern slavery, domestic abuse. 

 

If there is concern about any of the above, Safeguarding Co-ordinator/Deputy will: 

 

• Contact the Adult Social Care Team who have responsibility under the Care 

Act 2014 to investigate allegations of abuse. Alternatively, thirtyone:eight can 

be contacted for advice. 

• If the adult is in immediate danger or has sustained a serious injury contact 

the Emergency Services, informing them of any suspicions. 
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If there is a concern regarding spiritual abuse, Safeguarding Co-ordinator will: 

• Identify support services for the victim i.e., counselling or other pastoral 
support 

• Contact thirtyone:eight and in discussion with them will consider appropriate 
action with regards to the scale of the concern. 

 
Allegations of abuse against a person who works with children/young people 
 
If an accusation is made against a worker (whether a volunteer or paid member of 
staff) whilst following the procedure outlined above, the Safeguarding Co-ordinator, 
in accordance with Local Safeguarding Children Board (LSCB) procedures will:  

• Liaise with Children’s Social Services in regard to the suspension of the 
worker 

• Make a referral to a designated officer formerly called a Local Authority 
Designated Officer (LADO) whose function is to handle all allegations against 
adults who work with children and young people whether in a paid or 
voluntary capacity.  

• Make a referral to Disclosure and Barring Service for consideration of the 
person being placed on the barred list for working with children or adults with 
additional care and support needs. This decision should be informed by the 
LADO if they are involved. 

 

Allegations of abuse against a person who works with adults with care and 

support needs 

 

The safeguarding co-ordinator will: 

 

• Liaise with Adult Social Services in regards the suspension of the worker 

 

• Make a referral to the DBS following the advice of Adult Social Services 

 

The Care Act 2014 places the duty upon Adult Services to investigate situations of 

harm to adults with care and support needs. This may result in a range of options 

including action against the person or organisation causing the harm, increasing the 

support for the carers or no further action if the ‘victim’ chooses for no further action 

and they have the capacity to communicate their decision. However, this is a 

decision for Adult Services to decide not the church. 
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Section 5 
Prevention / Safe Working Practice  

 

 

Safer Recruitment 

The Leadership will ensure all workers will be appointed, trained, supported and 

supervised in accordance with government guidance on safe recruitment.  This 

includes ensuring that: 

 

• There is a written role description / person specification for the post 

• Those applying have completed an application form and a self-declaration 

form 

• Those short listed have been interviewed 

• Safeguarding has been discussed at interview 

• Written references have been obtained, and followed up where appropriate 

• A disclosure and barring check has been completed where necessary (we will 

comply with Code of Practice requirements concerning the fair treatment of 

applicants and the handling of information) 

• Qualifications where relevant have been verified 

• A suitable training programme is provided for the successful applicant 

• The applicant has completed a probationary period 

• The applicant has been given a copy of the organisation’s safeguarding policy 

and knows how to report concerns. 

Recommended adult to child ratios 

We should have at least two adults present when working with or supervising 
children and young people. We should follow adult to child ratios as the minimum 
numbers to help keep children safe: 

• 0 - 2 years - one adult to three children 
• 2 - 3 years - one adult to four children 
• 4 - 8 years - one adult to six children 
• 9 - 12 years - one adult to eight children 
• 13 - 18 years - one adult to ten children 

We should have at least two adults present, even with smaller groups. 

If young people are helping to supervise younger children only people aged 18 or 
over should be included as adults when calculating adult to child ratios. 
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Toilet ratios 

If the group has both boys and girls there should be at least one male and one 
female responsible adult supervising visits to the toilet. 

Adults who haven't previously volunteered and haven't had the necessary vetting 
checks shouldn't be left alone with children or take them to the toilet unaccompanied. 

In larger groups of children, encourage groups to take a comfort break together with 
one responsible adult while the other adult(s) supervises the remaining children and 
keep a head count. 

Safeguarding Training 

The Leadership is committed to on-going safeguarding training and development 

opportunities for all workers, developing a culture of awareness of safeguarding 

issues to help protect everyone.  All our workers will receive induction training and 

undertake recognised safeguarding training on a regular basis. 

The Leadership will also ensure that children and adults with care and support needs 

are provided with information on where to get help and advice in relation to abuse, 

discrimination, bullying or any other matter where they have a concern. 

Management of Workers – Codes of Conduct, Use of Social Media and 

Transporting Young People Guidelines.  

 

As a Leadership we are committed to supporting all workers and ensuring they 

receive support and supervision. We are also committed welfare and safety of 

children and young people in our care.  All workers have therefore been issued with 

a code of conduct towards children, young people and vulnerable adults, guidelines 

around the use of social media and transporting young people. See:  

 
Appendix One:  CVC Code of Conduct  

Appendix Two:  CVC Messaging Young People and Use of Social Media  

Appendix Three:  CVC Transporting of Young People 

As an organisation / place of worship working with children, young people and adults 

with care and support needs we wish to operate and promote good working practice. 

This will enable workers to run activities safely, develop good relationships and 

minimise the risk of false or unfounded accusation.  

 
Other good practice guidelines for activities include the following:  
 

• Duty of Care. -Duty of care is in part exercised through the development of 
respectful  and caring relationships but also by workers taking all reasonable 
steps to ensure the safety and well-being of those they have responsibility for, 
particularly in relation to sexual, physical and emotional abuse. Before 
individuals start working with children, young people and vulnerable adults, 
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they need to understand and acknowledge the responsibilities and trust 
inherent to their role. Workers will complete a general application form and be 
subject to DBS checks. 

 

• Positions of Trust - All adults working with children, young people and 
vulnerable adults are in positions of trust. It is therefore vital workers ensure 
they do not, even unwittingly, use their position of power and authority 
inappropriately and ensure boundaries are exercised. 

 

• Data Protection, Human Rights and Safeguarding – All personal data is  
confidential. Where disclosing information might place a child, young person 
or vulnerable adult at risk,  then safeguarding considerations take precedence 
over data protection. Children, young people and vulnerable adults have the 
right to be protected from harm and therefore information relating to concerns 
that a child, or any other vulnerable person, is at risk of significant harm 
should not be withheld on the basis that it might be unlawful. 

 

• Anti - bullying Policy and Practice (Children & Young People) - If it does occur 
children  and leaders are able to report the matter and it can be dealt with 
promptly and effectively. There can be an expectation that anyone who knows 
that bullying is happening will report it. See CVC Anti-bullying Policy. 

 

• Information Communications Technology (ICT) and E-Safety  - E - safety 
stands for electronic safety, it is not just about keeping safe on the internet but 
also keeping safe on all electronic devices such as mobile phones, games 
consoles, use of e - mails, social  networking and other information 
communications technologies (ICT). Any inappropriate  

           content is to be reported. 
 

• Peer - group Activities (children and young people)  - All peer - group activities 
will be  overseen by named adults who have been selected in accordance 
with agreed  recruitment procedures and have the backing of the leadership of 
the organisation. 

 

• Risk Assessments  - Taking care of children, young people and vulnerable 
adults involves taking responsibility for their well - being at all times, being 
prepared for unforeseen eventualities, anticipating situations where they could 
be harmed and taking steps to minimise the risks. 

 

• Health and Safety (Buildings and Equipment)  -. Annual risk assessments will 
be reviewed and, where necessary, action taken. All electrical equipment is to 
undergo an electrical safety test. In the UK these are known as PAT (Portable 
Appliance Inspection) tests. New Electrical appliances must be checked in. 
See: CVC Health & Safety Policy. 

 

• Health & Safety (Food Hygiene) - Any food that is made and/or consumed on 
the premises should meet food safety regulations.   
Those preparing food on premises must observe food safety  standards. Date         
labels must be used on items. 

 

• First Aid  – (First Aid box in Kitchen cupboard above sink with Accident  
           book) All accidents to be entered into  the accident book. 
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Working in Partnership 

 

The diversity of organisations and settings means there can be great variation in 

practice when it comes to safeguarding children, young people and adults. This can 

be because of cultural tradition, belief and religious practice or understanding, for 

example, of what constitutes abuse. 

 

We therefore have clear guidelines with regard to our expectations of those with 

whom we work in partnership, whether in the UK or not. We will discuss with all 

partners our safeguarding expectations and have a partnership agreement for 

safeguarding. It is also our expectation that any organisation using our premises, as 

part of the letting agreement will have their own policy that meets thirtyone:eight’s 

safeguarding standards. 

 

We believe good communication is essential in promoting safeguarding, both to 

those we wish to protect, to everyone involved in working with children and adults 

and to all those with whom we work in partnership. This safeguarding policy is just 

one means of promoting safeguarding.  
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Section 6 

Pastoral Care 
 

Supporting those affected by abuse 

 

The Leadership is committed to offering pastoral care and support, working with the 
statutory authorities as appropriate, to all those who have been affected by abuse 
who have contact with or are part of the place of worship/organisation. These are 
some of the ways we will support any Child, Young person or Vulnerable adult: 
 
Coastline Vineyard Church will offer Pastoral care 

 

• Refer individual for relevant Prayer Ministry / Counselling where necessary 

 

• Consider practical Support -Consideration should also be given to the long - 

term implications if a parent is asked to leave the family home whilst a child 

protection investigation is underway, or who is serving a prison sentence. 

 

• Particular difficulties can arise if the person alleging abuse and the person 

against whom the allegation is being made belong to the same organisation. 

In these circumstances it is imperative that the leadership clearly identify 

different people to support both of the parties and not to make a judgement or 

pre-empt whatever inquiry has been initiated by the statutory authorities. 

 

• Recognising the ongoing effects of abuse and to minister and support 

accordingly to help the recovery. Physical injuries coupled with sexual and 

emotional abuse and neglect may not leave visible scars, but the 

psychological effects can continue into adulthood. People with low self -

esteem and unresolved issues such as childhood abuse may begin self - 

harming as a way of expressing their pain or deep- seated anger. They often 

find short - term relief by cutting, burning, vomiting or purging (eating 

disorders), drinking heavily, misusing drugs, solvent abuse and other 

potentially harmful behaviours.  

 

 

Working with offenders and those who may pose a risk 

 

When someone attending the place of worship / organisation is known to have 

abused children, is under investigation, or is known to be a risk to adults with care 

and support needs; the Leadership will liaise with other organisations and supervise 

the individual concerned and offer pastoral care, but in its safeguarding commitment 

to the protection of children and adults with care and support needs, set boundaries 

for that person, which they will be expected to keep. These boundaries will be based 

on an appropriate risk assessment and through consultation with appropriate parties. 
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Adoption of the policy 

This policy was agreed by the leadership and will be reviewed annually: 

 

Signed by:       Position: 

 

Signed by:      Position 

 

Date: 

A copy of this policy is also lodged with: Ecclesiastical 
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Appendix One: 

 

 
 
 

ALWAYS: 

• Remember that you are seen as being in a position of trust and a role model 

for children and young people within the church and therefore should be 

mindful of your behaviour at all times 

• Maintain a safe environment 

• Treat all children and young people with respect and dignity 

• Ensure that your own language, tone of voice and body language is respectful 

• Aim to work within sight of another adult 

• Ensure that children and young people know who they can talk to if they need 

to speak to someone about a personal concern 

• Respond warmly to a child who needs comforting, but make sure there are 

other adults around 

• If any activity requires physical contact, ensure that the child and parents are 

aware of this and its nature beforehand 

• Administer any necessary First Aid with others around 

• Obtain parental consent for any photographs/videos to be taken, shown or 

displayed before they are taken 

• Obtain parental permission to have email addresses and mobile phone 

numbers for members of your group record 

• Be alert to the presence of strangers 

• Ensure another adult is informed if a child needs to be taken to the toilet 

• Organise toilet breaks for young children, stand at the toilet door in view of 

other adults where possible 

• Challenge a fellow worker if you feel that their behaviour towards children or 

young people is inappropriate 

• Share concerns about a child or the behaviour of another worker with your 

group leader and/or the church Safeguarding Co-Ordinator 
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DO NOT at any time: 

• Initiate physical contact -any necessary contact (e.g. for comfort or rough 

play)  should be initiated by the child 

• Invade a child’s privacy while washing or toileting 

• Use any form of physical punishment 

• Touch a child inappropriately or obtrusively 

• Scapegoat, ridicule or reject a child, group or adult 

• Permit abusive peer activities e.g. initiation ceremonies, ridiculing or bullying 

• Show favouritism to any one child or group 

• Allow a child or young person to involve you in excessive attention seeking 

that is overtly physical or sexual in nature 

• Breach the Social Media and Communication Policy for communicating 

digitally with young people 

• Give lifts to children or young people otherwise than in accordance with the 

Policy for Transport of Young People 

• Smoke tobacco in the presence of children 

• Drink alcohol when responsible for young people 

• Share sleeping accommodation with children 

• Invite a child to your home alone 

• Play rough physical or sexually provocative games 

• Be sexually suggestive about or to a child even in fun 

• Arrange social occasions with children (other than family members)outside 

organized group occasions 

• Contact or interact with individual children / young people online outside of the 

approved church platforms 

• Allow unknown adults access to children. Visitors should always be 

accompanied by a known person 

• Allow strangers to give children lifts 
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Appendix Two:   
 

 

 

  
 

SOCIAL MEDIA AND COMMUNICATION POLICY 

SOCIAL MEDIA 
At Coastline we recognise the impact and involvement that social networking and 
messenger sites/apps have on the lives of young people and their role in the ways 
young people communicate with each other. We hope to create a positive impact by 
encouraging them in their faith and communicating about group activities.  

Discipleship with young people is relational at heart. The rise of social media 
platforms as a primary means of social contact – especially for young people – 
means that our discipleship ministry needs to increasingly involve such digital 
communication, or it risks losing its effectiveness. 

At the same time, we understand the dangers and potential risks which these sites 
pose to both young people and youth leaders. Therefore, at Coastline any Youth 
Team member using social networking as a part of their ongoing work with young 
people must abide by the following guidelines.  
This policy serves to provide a high degree of protection for both young people and 
volunteers alike.  

 
USE OF MESSAGES AND COMMUNICATION WITH INDIVIDUALS 
Members of Youth Team should only use digital communication with young people to 
support their work within the ministry groups, not for general socialising. 

In some situations, it may be appropriate for team members to know the mobile 
numbers of young people and to contact them (outlined below). This must only be 
arranged via transactional consent of the parent/guardian, the young person, and 
team member. The correct consent must be obtained before young people’s mobile 
numbers are shared with a team, and team members must not pass on a young 
person’s mobile number to others outside the team. 

For some team members, their mobile numbers will be visible to young people on 
communications given to parents, and it is only by the same methods of consent 
(either via a Youth Connect Card or ChurchSuite Connect Forms) between leader, 
young person and parents that leaders should share their mobile numbers – some 
leaders may feel uncomfortable to do so, and this is not a requirement. 

There are times when one-to-one communication is appropriate, for example: 

→ To arrange a mentoring meeting 

→ Supporting a young person to prepare a message to share within a session 
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→ Or to let the young person know they are praying for them and to provide 
pastoral support 

→ When out on a trip, for example, team members might feel that for safety 
reasons it is advisable to give their mobile numbers to the young people for 
use in an emergency during the trip. It is perfectly permissible for team 
members to make their mobile numbers known to young people in such 
circumstances, but it should be made clear what the boundaries are for calling 
or texting them. It may be felt appropriate to ask that young people delete 
team members’ mobile numbers once the trip is over 

→ Via ChurchSuite to parents and/or young people to pass information about 
group activities directly to young people, or send short messages of 
encouragement if they are doing exams, for example (in some cases such as 
young people who do not have mobile phones, or who have presented historic 
safeguarding related attachment issues, it is best to send such messages to 
parents and ask them to relay the information to their children.) 

In the case of mentoring, any use of one-to-one messaging should be only to 
arrange a meeting that has been confirmed by the Youth Pastor (Anthony Thorpe).  

TEAM CODE OF CONDUCT  
In order to best protect teams, everyone using digital communication with young 
people needs to be accountable for the contact they make, especially if it is one-to-
one. A spirit of transparency and openness is essential and, if necessary, Leaders 
should be prepared to make available all of the logs, posts etc. that show their full 
communication history with young people, whether one-to-one or as part of group 
communications.  

Youth Teams aim to meet every half-term or so to review, plan and pray together 
and these meetings would be a good time to share with the Main Leaders which 
young people have been in one-to-one digital contact with individual team members. 
Apart from promoting the accountability of leaders/helpers it may help the team to 
spot unhealthy behaviour patterns in certain young people or highlight where a team 
member needs support in dealing with unwanted attention.     

When using social networks to communicate with young people it is best 
practice to:  

→ As much as possible communicate in a public setting which is able to be seen 
by all who are part of the group. This allows for transparency in what is 
communicated. 

→ Use a separate, designated account for the purpose of Coastline such as the 
Instagram youth page. This means that any private messages can also be 
accessed by supervisors and other leaders. 

→ Refrain from using abbreviations which could be misinterpreted by others eg. 
Lol, IDK (I don’t know).  

→ Use of digital communication with young people should normally only take 
place between 8 am and 10 pm in order to maintain appropriate boundaries. 

If a young person initiates contact with a team member outside the times above, it is 
best if the team member does not respond (unless there is reason to believe the 
young person is at risk of harm, in which case they should follow the safeguarding 
guidance in the Coastline Vineyard Safeguarding Policy sections on reporting 
disclosures of abuse and responding to welfare concerns).  
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→ Direct communication with young people, or anything they may see indirectly 
on a team member’s social media page, for example, should always be 
completely appropriate and unambiguous. A good test is to ask what a wary 
parent would think if they were to read any of these communications 

 
YOUTH CODE OF CONDUCT  
We expect our young people to follow our usual codes of conduct for group 
behaviour. Young people deemed to be breaking these codes will be evicted from 
the groups and may be restricted from further sessions.  

→ To respect each other and the youth team  

→ To refrain from bad language 

→ To refrain from inappropriate sexual activity, suggestion or conversation. 

To refrain from online bullying or discrimination  

→ To engage in the online group in an appropriate place  

→ To raise any concerns promptly with leaders 

 

TYPES OF DIGITAL COMMUNICATION TEAMS MAY USE WITH 
YOUNG PEOPLE 
We recommend that Youth Team only use the following when communicating with 
young people:  

• Email 

• SMS Text 

• Facebook Messenger 

• Instagram 

• WhatsApp 

• Zoom 
 
Other social media platforms may not be well moderated (e.g. Tik Tok) and may not 
provide the ‘safetynet’ of a record of the communications that have taken place (e.g. 
Snapchat). 
 
Instagram  
Our Instagram platform is to be used to share updates, devotionals and to engage 
the young people in the life of the Coastline community, as well as feeding 
information and news to parents, young people and others interested in following the 
ministry. The account is fully transparent and public. Instagram requires people to be 
13+ to create an account. 
 

WhatsApp:  
Parental permission required before a group can be made. At least 2 adults who 
have been DBS checked to be part of the group. If it is a mixed group: one female 
and one male, this cannot be a married couple only. 
 
Twitter (currently not in use within Coastline Youth) 
The public nature of Twitter means that young people can freely ‘follow’ leaders on 
this platform. It is expected that content shared on this platform is of a wholly 
appropriate nature and should only be using public replies to young people as it is 
very hard to back up direct messages. 
 
Snapchat (currently not in use within Coastline Youth) 
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The nature of Snapchat makes it completely inappropriate for use with young people 
as messages disappear after a designated amount of time. If you use Snapchat as 
an individual, please ensure that you have to give permission for people to follow you 
and that you do not add any young people. 
 

Discord (current platform for Group Chats in consultation with parents and 
research for best platform factoring in age restrictions) 
(13+). Discord is a free app for mobile and PC that lets people chat via text, voice, or 
video in real time. Youth pastor to take on the role of moderator to ensure that the 
youth codes of conduct are adhered to and may warn and remove any young person 
that does not abide by the conduct.  
To prevent someone we do not know joining server, link to only be shared with 
young people we know. Furthermore, if someone somehow gets it when they join, 
they are unable to interact with anyone as they are banned from messaging, posting 
anything and joining voice chat. This is until someone on team has vetted them to be 
one of our youth and given them a role on Discord that allows them these privileges.  
 

Zoom 
As in all meetings ‘Normal’ youth group rules still apply – i.e. Every meeting (except 
mentoring) need at least 2 safely recruited youth leaders present who would 
normally have ‘real time’ contact with this group. These leaders will be live before the 
young people can come onto the platform.   
In all meetings appropriate dress codes for the young people and leaders apply. If 
new youth members want to join the group, they should complete ‘normal’ group 
consent forms. 
 

SUMMARISING COMMUNICATIONS WITH YOUNG PEOPLE 

• The communication should only relate to the Coastline Youth ministry; 
• It should only normally take place between 8am and 10pm; 
• The young person must be above any minimum age threshold; 
• The parents (and young person if aged 13+) must have given consent; 
• The language used should be appropriate and unambiguous; 
• If it is by phone call/text then it should follow the agreed appropriate use; 
• Any safeguarding concerns must be followed up using the relevant 

procedures outlined in Coastline Vineyard’s safeguarding policy. 

 
Keeping our young people safe at Coastline is our top priority. 

On rare occasions, team members may feel they will need to overstep the 
boundaries given in the guidance above in order to protect a child who is at risk of 
harm. In such circumstances the team member should firstly contact Coastline’s 

Safeguarding Co-ordinator, the Youth Pastor, or a Senior member of pastoral staff, 
or ‘phone thirtyone:eight on 0303 003 1111 for advice. 

LINKS FOR FURTHER INFORMATION ABOUT STAYING SAFE ONLINE 

Childline has lots of helpful advice suitable for young people and adults about 
staying safe online: https://www.childline.org.uk/info-advice/bullying-abuse-
safety/online-mobile-safety/staying-safe-online/ 

https://www.childline.org.uk/info-advice/bullying-abuse-safety/online-mobile-safety/staying-safe-online/
https://www.childline.org.uk/info-advice/bullying-abuse-safety/online-mobile-safety/staying-safe-online/
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Appendix Three: 

 
 

 

 

 

 

TRANSPORT OF YOUNG PEOPLE POLICY 
 

In every scenario Coastline Vineyard Youth Team encourage parents to 
transport young people, and where logistical challenges arise, to share lifts with 
other parents; the youth team endeavours to foster community among parents to 
increase this possibility. 
In some cases, parents are unable to transport young people, and where 
possible, the youth team would prefer young people be able to attend sessions than 
to miss out for this reason.  
 
Good practice is that more than one adult should accompany young people in 
vehicles, but in an emergency, or where it is not possible for another Youth 
Leader to join, the youth team leader under oversight from the Youth Pastor 
must ensure: 

• Arrangements for transporting young people are with the knowledge and 
approval of the parents/guardians 

• Transport should be for short distances only 

• The young person should always sit in the back (unless this is not physically 

possible, e.g. there are no rear seats or they are inaccessible), and the time in 

the vehicle should be kept as short as possible.  

• It is not advisable for a Leader to transport one young person of the opposite 

sex 

• Notify the Youth Pastor and other team leaders (who should already be 

aware) 

• Completing the Youth Transport Log Form for recording all instances when an 

individual Leader transports a young person in connection with the Group. A 

copy should be kept updated by the Main Leaders and made available to all 

team members. 

 

Using Team’s Own Vehicles on Group Activities: 

• Coastline Vineyard takes no responsibility for any damage that may occur to 

vehicles used by Youth Leaders on any activity connected with their Group. 

• Coastline Vineyard and others responsible for the use of vehicles to transport 

young people on a Group activity should ensure that there is full and effective 

insurance for every vehicle and every driver taking part in Youth provision.  

• The driver should be 21 or over and have held a full licence for at least two 

years.  


