
F A M I LY

Married to Tamara (Saleska) from Winfield, 
KS. Together they  have 5 grown children (4 are 
married), and 5 grandchildren. Collectively their 
family has earned 19 academic degrees from 
synodical institutions of higher education.

E D U C A T I O N

2022, DDiv 
Concordia Seminary—Saint Louis, MO 
1996, PhD, History 
University of Colorado—Boulder, CO 
Dissertation: Preachers of Grace and Confessionalization 
in the Later Lutheran Reformation

1987, MDiv 
Concordia Theological Seminary—Fort Wayne, IN
1981, BA, Religion 
St. John’s College—Winfield, KS

C O N G R E G A T I O N S

2021–2022, Faithful Member  
Redeemer Lutheran Church, Austin, TX 
1991–2021, Preacher In Residence and  
Vacancy Assistant 
Mt. Calvary Lutheran Church, Milwaukee, WI
1991–1993, Pastoral Assistant (part-time)  
Grace Lutheran Church, Menomonee Falls, WI
1989–1991, Campus Pastor  
St. Andrew’s Lutheran Campus Congregation,  
University of Wyoming, Laramie, WY
1987–1989, Assistant Pastor  
Wheat Ridge Lutheran Church, Wheat Ridge, CO

O F F I C E S

1997–2022, President 
Concordia University Wisconsin and  
Concordia University Ann Arbor (2014–2022)
1997–2022, Professor of History 
Concordia University Wisconsin
1991–1997, Assistant Professor of History 
Concordia University Wisconsin
July 1997, Instructor 
Concordia International University, Tallinn, 
Estonia

E X P E R I E N C E S

Pat Ferry was not a Christian when 
he went off to college at St. John’s 
College to study and play basketball. The 
Christ-centered, Gospel-focused interactions 
of the faculty (including his spiritual mentor and future 
father-in-law, John Saleska) and Christian students 
helped lead Pat, by the power of the Holy Spirit, to the 
waters of Baptism and the beginning of his own Christian 
journey. A journey that then led him to seminary and 
later, a PhD in Confessional Lutheran History.

Since then, Pat has served the LCMS for 35 years, 
of which, he is most known for guiding Concordia 
Wisconsin and Concordia Ann Arbor as their president. 
During a time when three other Concordias closed their 
doors, he rallied people together to save Concordia 
Ann Arbor from the same fate. Pat’s ability to inspire 
others with a vision, cultivate consensus, and build 
extraordinary leadership teams is demonstrated in the 
fact that nine years later, the CUWAA partnership thrives.  

Being a college president is not merely about buildings, 
budgets, and numbers. For Pat, it’s the same as other 
church worker vocations: It’s bringing the Gospel to the 
people in pews and classrooms so they’re equipped to live 
out their vocations. Pat’s focus on being a Christ-centered, 
Gospel-focused campus led to scores of student Baptisms. 
This is so important to Pat because it relates so closely to 
his own story. 

Pat Ferry has shared words of wisdom, truth, and 
encouragement over the last three decades, addressing 
District and Synodical conventions, pastor and teacher 
conferences, and graduations for LCMS high schools, 
colleges, and seminaries. Most recently, he received an 
honorary doctorate from Concordia Seminary and gave 
their 2022 commencement address (listen here). For 
the third time he will have the privilege of providing a 
keynote address at Best Practices for Ministry Conference 
in February.

In addition to being a pastor and leader, he is a 
published theologian and author, contributing to the 
ongoing work and legacy of the Lutheran church. Find 
out more at patferry.com.

https://www.csl.edu/academics/commencement/
http://patferry.com


P A T  F E R R Y ’ S  L E A D E R S H I P  V I S I O N

To strengthen our Synod, these are among the critical points for consideration: 

EVANGELISM: Demographics are not our reason for decline. We’ve lost sight of 
our mission—our “co-mission”— from Jesus to go and make disciples of all nations, 
baptizing them in the name of the Father, and of the Son, and of the Holy Spirit and 

teaching them all things. Pat is fully committed to historic Lutheran theology and 
practice. We must believe, teach, and confess the message of hope in Jesus to reach 

the current culture—including so many of our children and grandchildren who have 
wandered from the Church. 

We do well to celebrate the rich variety of congregations God has given the LCMS and support 
localized ministry efforts. The Holy Spirit works in the hearts of people through Word and 

Sacrament ministry, and God promises His Word “shall not return to me empty, but it shall accomplish that which I 
purpose, and shall succeed in the thing for which I sent it” (Isaiah 55:11, ESV).  

LUTHERAN EDUCATION:  Our LCMS school system—from pre-school to higher education—is an incredible 
blessing to the church and to the world and should be championed as such. We must strengthen the relationship 
between Synod and our schools through trusting relationships, encouragement, and a deep abiding commitment 
to theological fidelity. 

Our schools provide significant opportunities for evangelism to thousands of non-Lutheran and unchurched 
students as well as discipleship and church worker recruitment for our Lutheran students. These are vital 
investments for the health and growth of our church body. We must remove barriers of Lutheran education 
related to finances and accessibility, reinforce catechetical instruction as opportunities for evangelism, and 
prepare all students for their God-given vocations in the life of the church—especially nurturing church 
workers at higher rates.

CHURCH WORKER CARE & SUPPORT: Being a pastor has never been tougher in our country. After a worldwide 
pandemic and in a culture that stands hardened against the Church, pastors have experienced great dismay, high 
levels of anxiety and depression, and burnout. The same can be said for teachers in our schools and other church 
workers. It’s evident that we need to strengthen and care for all of those who serve in the Lord’s Church. 

Supporting church workers means nurturing close partnerships with our seminaries and universities. Our shared 
goal is to develop healthy, theologically competent, confident, and evangelistic pastors, teachers, and church 
workers. Moreover, the work and resources of our RSOs must support continuing education, evangelism training, 
stewardship, missions, and the like. Where there is division, we must humbly embrace reconciliation processes to 
refresh and renew church workers in their ministry experience. This begins, of course, by regarding each other as 
brothers and sisters, not opponents or adversaries. Our individual and collective identity is in Christ alone.

S U M M A R Y :

Pat Ferry’s long and successful track record of executive leadership running a complex organization, forging 
numerous international partnerships, overseeing dozens of operational units and work functions, maintaining 
(and growing) a large budget, and dramatically increasing a university’s endowment speaks for itself. But such 
accomplishments are not his most important legacy nor were they his primary motivation. His own LCMS college 
experience was singularly formative. Pat’s successful tenure as a Lutheran university president is a testimony to the 
powerful, transformational experience of our Lutheran tradition. 

Pat is a thoughtful, trusted leader with a proven history of high-level problem solving and consensus building, 
inspiring more people to walk together for the sake of the Gospel.

Find out more at patferry.com

http://patferry.com

