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A Note from 
the Executive
Director:

Dear Friends,

Writing a short and engaging letter to 

summarize all the successes and 

challenges of the past year is one of the 

hardest things I do in my role. There is 

always so much to share about our 

community, programs and alumni, as well 

as excitement for our year ahead. Even as 

we’ve continued to wrestle with the 

impacts of the Covid pandemic and figure 

out ways to operate that both engage our 

community and keep them safe, we look 

forward to a hopeful return to some in 

person events, an ongoing slate of virtual 

events and the continued engagement of 

our Project 55 Fellows, Emerging Leaders, 

program alumni and supporters across 

generations.  

Learn:

As both a staff and organization, we 

continue to learn and grow. The staff, both 

individually and collectively, have contin-

ued our journey to build an inclusive, 

anti-racist and equitable culture across 

AlumniCorps. Staff have engaged in 

workshops, an anti oppressive leadership 

academy and co-created staff values that 

include empowerment of ourselves and 

others, care, authenticity and justice. In 

the coming year, we’ll work to implement 

those values through via our interactions 

with each other, our volunteers and our 

network.  

The curriculum for national learning for our 

Project 55 Fellows continues to shift as we 

respond to the interests of our increasing-

ly diverse cohorts. Fellows have asked for 

more learning about equity and inclusivity 

in the workplace, how to manage up and 

how to build work relationships in a hybrid 

and remote work environment. We contin-

ue to evolve and work closely with our 

local area committees to provide Fellows 

with supportive, meaningful and engaging 

content.

Grow:

We have a small core group of members 

of the class of 1955 who are actively 

engaged with fundraising, visioning, and 

many other forms of support for Alumni-

Corps. In fall 2021, they agreed to raise 

$55,000 above and beyond their annual 

giving to challenge program alumni to 

increase their usual gifts or make a 

first-time gift. In a lightning-fast 6 weeks, I 

received a call from Alan Willemsen ‘55 

that they had met their goal, and that’s 

when the hard work began for our team. 

Through targeted appeals, direct alumni 

outreach, meaningful conversations about 

mentors and fellowship experiences, and 

the cheerleading of the 55ers, we exceed-

ed the challenge match and engaged new 

supporters.

One of the best things to come from this 

effort, is a core of highly engaged 90’s 

alumni who expressed a desire to contin-

ue building and supporting the legacy of 

the class of 1955, many of whom were the 

same age as our 90’s alumni when Project 

55 was founded. Our 90’s alumni noted 

they have a uniquely strong connection to 

the 55ers, as well as a sense of urgency 

and responsibility to take on leadership to 

ensure the financial sustainability of the 

organization. (original sentence: become 

major donors to the organization).This 

group has agreed to create a 90’s solicita-

tion group to duplicate the efforts of the 

55ers with a targeted focus on their decade 

of fellow program alumni. We held our first 

ever 90s alumni connection event (read 

more here) and plan to continue both 

decade-specific and inter-generational 

connection events throughout the upcom-

ing year. 

I invite you to read the full details of our 

development efforts in the past year further 

in this report. We have more work to do in 

the year ahead, but it has been a strong 

year for financial growth. 

Engage:

As we grow and learn, we continue to need 

your support! There are so many ways to be 

involved with our growing community. 

Donate to support our programs, mentor a 

Project 55 Fellow, join us for one of our 

virtual (or potentially in person) events, 

follow us on social media or volunteer for 

one of your solicitor committees. The 

AlumniCorps network is strong because of 

support and engagement from all of you 

and it will continue to grow because of each 

person’s contribution (original sentence: 

because of each of you). I look forward to 

connecting with you in the year ahead. 

In Community,
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36%
of Fellows are 
First Generation 
college graduates

36%
of Fellows are from 
low income households

26%
of Fellows identify as part of 
the LGBTQIA+ community

72%
identify as Black, Indigenous, Asian, 
Latine, or other Person of Color.

53
Fellows

43
Partners

174
Applicants

93%
of Partners recommend
Project 55

98%
of Fellows recommend 
Project 55

Project 55 by 
the numbers:

Emerging Leaders
by the Numbers:

31
Emerging 
Leaders

100%
of leaders that 
recommend the program
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As a board member and parent of a 

Project 55 Alum, Elliott always brought a 

unique perspective to the Project 55 

experience. 

 

When asked why these sorts of civic 

leadership programs were important, 

Elliott responded by sharing, “Civic 

engagement is both the source and the 

result of a robust social sector.” 

This past year, Elliott also served as 

first-time program supervisor for Project 

55 at Housing and Neighborhood Devel-

opment Services Inc. (HANDS), a 

35-year old community development 

corporation based in Orange, NJ that he 

leads as the Executive Director. 

Based on his own daughter’s experi-

ence, Elliott understood the important 

role that nonprofit partners play in 

creating meaningful leadership opportu-

nities for Project 55 Fellows that will help 

inform how they pursue their post-fel-

lowship careers. He knew that Fellows 

were capable of  greatness with the right 

structure and supports in place from 

supervisors. 

 

Reflecting on his recent experience 

working directly with a Project 55 

Fellow, Elliot shares that it was a 

wonderful and rewarding experience. He 

intentionally created his Fellow’s 

position description to offer them the 

opportunity to help develop and 

implement two pilot programs and fully 

deploy a new data management system 

needed to assess the organization’s 

impact. He also ensured that his leader-

ship team understood that their Fellow 

would be a full-fledged member of the 

team with roles and responsibilities that 

amplified their strengths and interests. 

“From day one, I made it clear to our 

Fellow, Andrijana, that my job was to 

ensure that she understood the organiza-

tion so that she could learn how to do her 

job, and for that learning to occur, she 

needed to be able to ask questions and 

not be afraid to make mistakes.” 

Andrijana was a bit more reserved in 

terms of temperament, so Elliott took it 

upon himself to create space for her to 

share her thoughts about HANDS’ current 

and future strategies and activities. With 

encouragement from Elliott, Andrijana 

quickly immersed herself with the team 

and community partners, and started to 

feel like a true member of the organiza-

tion.  

“It was apparent that Andrijana and other 

staff members felt like a real team. In June 

I offered her the Program Manager 

position (which she happily accepted) 

without “Fellow” attached to the title; it 

came with a big salary boost commensu-

rate with equivalent positions within the 

organization.  

Elliott and Andrijana’s experiences 

highlight the important role that Project 55 

has in nurturing a lifelong love of civic 

engagement and leadership development 

within the nonprofit sector. As Grace Lee 

Boggs wrote, “We are the leaders we’ve 

been looking for.” 

 

Launching a Life of 
Civic Engagement 

A Project 55 Story:

Elliot Lee 

AlumniCorps Board Member
He/Him

Executive Director of HANDS

Adrijana Bilbija ‘21

Project 55 Fellow
She/Her
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New Jersey Department 
of Health Partnership:

This year, AlumniCorps expanded the 

reach of Emerging Leaders, our leader-

ship development program tailored to 

nonprofit professionals, by initiating a 

partnership with the New Jersey State 

Department of Health. By partnering 

with the state, we were able to leverage 

our 32 years of expertise in nonprofit 

leadership development by supporting 

16 Community Health Workers across 

the state. The first cycle of the program 

was facilitated by Emerging Leader 

alumna Kandasi Griffiths (she/her) ‘14, 

and supported by Hilary Joel (she/her), 

‘86, longtime Emerging Leader facilita-

tor.  

The AlumniCorps Emerging Leaders 

curriculum was tailored specifically to 

meet the Community Health Workers 

where they are in their professional 

development and front line work in 

communities across NJ. Participants 

met for 2 hours each session across 10 

weeks and covered topics including; the 

impact of COVID on public health 

workers, The Power of Self Awareness 

and Understanding your Leadership 

Style, Leading for Justice, Equity and 

Inclusion, Proposal Writing, Collaborat-

ing and Influencing Across Context and 

Storytelling/Public Speaking. The 

program culminated with a virtual 

closing celebration which featured 

remarks from three newly emerged 

leaders about the impact the program 

had on them. AlumniCorps is excited 

about this partnership model and the 

ways in which it emphasizes how 

Emerging Leaders can impact a 

multitude of communities. 

“Emerging Leaders is an experience and 

community that continues to give to me 

and allows me to give back,” Kandasi 

shared. “I am dedicated to making the 

Emerging Leaders curriculum resonate 

with these community leaders by 

reinforcing an equity lens throughout the 

program. I am humbled and honored to 

serve as a Facilitator for this inaugural 

Community Health Worker cohort!” 

Pamela Taylor, a Public Health Consultant 

with the New Jersey State Department 

of Health, was impressed at the value 

the program brought to the cohort.

 “NJDOH partnered with Princeton 

AlumniCorps to implement the state's 

first Community Health Worker Emerging 

Leaders Program and it was nothing short 

of amazing! The Princeton Alumni team 

was easy to work with and extremely 

helpful to the Department in establishing 

our very own leadership training. 

They met frequently with us, provided 

examples & templates, and were always 

available for questions. We felt supported 

and empowered throughout our process 

and I would highly recommend partnering 

with them! As for the Emerging Leaders 

project itself , it was a major success! We 

held an info session and had over 100 

attendees join to learn more about the 

opportunity. We had such high interest 

that a waitlist for the next cohort was cre-

ated. We look forward to continuing our 

partnership with Princeton Alumni Corps 

and grateful for the opportunity to bring 

this program to our network. Five stars!!” 

-- Pamela Taylor, MPH, New 
Jersey Department of Health

The virtual closing to celebrate the 

successful completion of the program 

was held on May 18 2022. The virtual 

ceremony highlighted the engagement, 

learning and excitement of the 

participants, as well as the strength of the 

partnership between the Department of 

Health and Princeton AlumniCorps. This 

partnership has been a wonderful 

opportunity that we anticipate replicating 

with other state agencies, large 

nonprofits, and public entities to continue 

strengthening the sector.
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Thirty two years ago, AlumniCorps’ first 

cohorts of Project 55 Fellows were 

composed of young Princeton graduates 

who wanted to make the world a  better 

place through civic engagement with 

government and nonprofit organizations. 

These Fellows are our first generation of 

Project 55 Fellowship Program alumni, 

paving the way for future generations of 

Project 55 Fellows to follow in their 

footsteps. 

During the summer of 2022, we hosted 

our inaugural 90’s Connection virtual 

event to honor the legacy of the ‘55ers 

and their relationships with the 90’s 

alumni, provide an informal space to 

reconnect, and reignite the passion for 

social impact work. Our speakers shared 

personal experiences and encouraged 

engaging conversations among the 

entire group of attendees. 

The most important themes that emerged 

during the 90’s Connection were the 

importance of relationships and the 

importance of civic engagement across 

the lifespan. Stories about John Fish ‘55, 

the impact of mentorship, and the 

transformative power of community 

continued to emerge and continued well 

after the event officially ended. 

AlumniCorps looks forward to hosting 

similar events for our program alumni 

across generations to further deepen 

connection and brainstorm how to ensure 

AlumniCorps remains relevant in today’s 

world. 

The 90’s Connection: 

Honoring Legacy, Creating 
Bright Futures
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AlumniCorps Staff 
Member Emerges Into New 
Leadership Role

Brielle Blackshear has been a staff 

member at AlumniCorps since Novem-

ber 2017. Starting off as the Office 

Intern for AlumniCorps during her last 

semester of college, she was drawn to 

the organization’s mission and team 

dynamics and was given the opportunity 

to start her professional career at 

AlumniCorps as a Project Assistant. 

Two years later, she was promoted to 

Development and Programs Operations 

Associate where she continued to 

support the Program and Development 

teams in executing various operational 

responsibilities. In April 2021, she felt 

a desire to strengthen her leadership ca-

pabilities and take steps to align her role 

with her professional goals, which led 

her to the Emerging Leaders program. 

“My experience with the Emerging 

Leaders program has been positively 

transformative. This past year, the 

program acted as an essential tool for 

aiding how I wanted to show up in my 

work and in my life in general. The first 

session was extremely intimidating for 

me because I realized that somehow 

I ended up in a room with 15 other 

nonprofit superstars that are really doing 

great work in their organizations and 

possess leadership qualities that I strive 

to have. But, as the sessions progressed 

and as my connections with some of my 

cohort mates grew stronger, I realized 

that we all face similar challenges. We 

all suffer from some level of imposter 

syndrome, and most importantly, that 

we are all people first. We get burned 

out, we deal with personal challenges, 

we have dreams and ambitions for our 

career, and we all have areas of our 

leadership styles that can be improved 

upon. That was really enlightening for

me and Jayson, the new Emerging 

Leaders New York  facilitator did 

an amazing job fostering a safe 

and open space for us to share 

our experiences and ask difficult 

questions around the session topics.”

Brielle notes that the Emerging Leaders 

program helped her to become more 

confident in her abilities as a leader, to 

show up more confidently in her work, 

and be proud of the voice she brings as 

a young leader in the nonprofit sector. 

“I found value in how the program curric-

ulum emphasized the importance of 

authenticity as it relates to leadership.”

After completing Emerging Leaders, 

Brielle was promoted to Logistics & 

Development Manager where she 

oversees logistics across departments 

and manages Princeton AlumniCorps’ 

internal development database process-

es. She hopes to continue to maximize 

her leadership skills in her new role 

and pave the way for future leaders 

to be empowered in the same way. 

Pictured are Rachel Carey, Donor Experience 

Manager at Measures for Justice, Brielle 

Blackshear, Logistics and Development Manager, 

Princeton AlumniCorps, and Kazeem Sinaba, 

Senior People Experience Director, Equity and 

Learning at City Year participating in the 2021-22 

Emerging Leaders Closing Celebration. 
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Re-igniting Passion & 
Passing The Torch

The Princeton graduating class of 1955 

founded Princeton AlumniCorps 32 

years ago to create pathways for young 

people to launch a life of civic service 

and solve society’s most pressing 

challenges. Today, over 2,000 alumni 

have gone through our Project 55 

Fellowship and Emerging Leaders 

programs, and the class of ‘55 wanted 

to inspire the next generation to take a 

bigger role in supporting the organiza-

tion.  They created a Challenge Match to 

inspire alumni to band together and take 

their place as the leading financial 

strength of AlumniCorps. 

Within 6 weeks, the 55ers the ‘55ers 

contributed $55,000 above and beyond 

their normal giving that could only be 

accessed if AlumniCorps raised that 

same amount in new or increased gifts 

from program alumni. 

 

We presented the challenge to our 

alumni and they rose to the occasion by 

surpassing the $55,000 goal by 36%, 

and increasing alumni giving by 95% 

from the previous fiscal year! 

 

We remain energized by the groundswell 

of support and trust that the future of 

AlumniCorps will continue to thrive in the 

capable hands of our program alumni. 

AlumniCorps would like to thank the 

‘55ers whose contributions and passion 

for our mission made the Challenge 

Match possible: 

The next time you’re in Princeton, stop 

by our office building for a visit to our 

new garden, funded and made possible 

by the Amick Family. Robert Amick ‘55 

and his wife Carol were longtime 

supporters of Princeton AlumniCorps 

and the Project 55 Fellowship program. 

As active mentors in the Boston area, 

the Amicks supported a generation of 

Fellows with their advice, support and 

kindness. To honor their parents and the 

class of 1955, the Amick children, Joan, 

Kelly, Rob, Lisa, and Helen, made a 

generous donation to AlumniCorps to 

develop two new gardens on the Mercer 

Street side of the building. 

Helen Amick, daughter of Robert and 

Carol, shares her insight into what 

inspired their gift. “We wanted to honor 

their legacy and that of all members of 

the Class of ’55 who dedicated their 

time, talent, and treasure to Princeton 

AlumniCorps. This garden is dedicated 

to the organization's founders for their 

foresight and initiative in building an 

organization to encourage and support 

civic engagement, social justice, and 

leadership development among people of 

all ages.” 

The gardens provide a gracious entrance 

to our much loved building, as well as a 

place for thoughtful reflection and future 

events. With the garden installation, 

we’ve also installed upgraded low lights 

throughout the grounds and parking lot. 

 

Princeton AlumniCorps
Garden Blooms

Dave Bianchi
Steve Boyd
Charlie Coker 
George Hackl
Tom Jordan 
Herb Kauffman 
Mike Lee
Charlie Mapes 

Richard May 
Ricardo Mestres 
Pete Milano 
Tony Quainton
Alan Willemsen 

55er Challenge Match
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The Future is Bright: 

Campaign For Our Future 
Proves Successful

Dick Walker ‘73
Kef Kasdin ’85
Scott Taylor ‘75 
Rebecca Deaton ’91 
George Hackl ‘55 
Liz Duffy ’88

Five years ago, AlumniCorps embarked 

on an ambitious comprehensive 

campaign to raise $6 million in general 

operating support to ensure the 

organization’s long-term success and 

financial sustainability. 

 

We are thrilled to share that we 

have surpassed our goal of $6M, 

raising $6,174,142! Over the five 

years of the campaign, our alumni 

giving grew by 117%, Civically Minded 

Tiger giving grew by 82%, and 

institutional giving grew by 65%. These 

results are demonstrative of the 

changing development landscape with 

AlumniCorps, shifting more financial 

leadership to program alumni and 

CMT’s to become the leaders that the 

‘55ers were for the current generation 

of civic leaders. 

 

Thank you to the campaign committee 

members who made this success 

possible and for their hard work and 

commitment to AlumniCorps’ fiscal 

sustainability. Without their persistence, 

strategic thinking and countless hours 

of time committed to our mission, 

AlumniCorps would not be able to 

celebrate this tremendous goal.

Campaign Committee
Members:
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Donor Highlights
D O N O R S  L I S T E D  I N  A L P H A B E T I C A L  O R D E R  B Y  L A S T  N A M E  W I T H  P R I N C E T O N  C L A S S  Y E A R :

Caroline M. Adkins s‘55 
in memory of Winthrop Adkins ‘55 
Blessing Agunwamba ‘10
Karen Ali ‘78, in memory of 
my nephew, Ross Jackson
Thomas D. Allison, Jr. ‘66 
in memory of John Fish ‘55
Helen H. Amick ‘87, k’55 
in memory of Carol Jockers Amick 
& Bob Amick ‘55
Elizabeth Anderman ’83 
Anonymous
Margaret Arbuthnot ‘11, EL alum
Holly Bamford ’93 
in honor of the class of 1993 Fellows 
Lew Barker ‘55
Morey Barnes Yost ’00
John T. Beaty Jr. ‘66 
in honor of Bill Leahy ’66
Lisa Bennett ‘05

Ann D. Berkowitz  K’55
in memory of Harry Berowitz ‘55
David W. Bianchi ‘55 
Mary B. Blair
Michael J. Bocian ‘95
Justin S. Borntraeger ’02
in memory of John Fish ‘55 
Thomas D. Boyatt ‘55
Stephen M. Boyd ’55
in memory of Don Brigham ‘55
& Austin George ’55
Christopher Boyd ‘87, k’55
Elizabeth Boyd ’89, k’55
Anonymous
Marcia Brassieur
John Buchanan ’72
Hugh Burns ’88, k’55
Lizzie Cain Clark ‘93, EL alum
Roger & Nancy Campbell ‘55 
  

Katherine S. Canning ‘97, 
in memory of Chet Safian ’55
Aliza Caplan EL alumn 
Alison F. & Andrew G Carey Jr.
Reverend Douglas M. Carpenter ‘55
Sharon Carver ‘82, k’55 
in memory of Gene McCoy ‘55
J. William & Anne Charrier h ‘69,
in memory of Paul Sittefeld ‘69
Edwin M. Clayton ’55
Charles W. Coker Jr.‘55
Laura Collins ’99, s’99
Harold Colton-Max ‘91
Mary & Frank Condella p’12
Anna Condella’12
Margaret M. Crotty ‘94 
& Rory Riggs
Lauren Cusitello
Jennifer Daniels ‘93
Cherrie Daniels

 
 

Donna J. Dean h‘55 
in memory of Harry Berkowitz ‘55
Rebecca Deaton ‘91 
Joel L. Deitch’84 k’55 
Ricardo DeLeon ’86
Kelly J. Dougherty ‘99
James E. Douglas Jr. ’55 
Cynthia Drakeman‘02, El alum
& Richard Wanerman
Elizabeth A. Duffy ’88 
& John A. Gutman ‘83 
Mr. Richard H. & Elizabeth Evans  ‘55,
in memory of John D. Hamilton ‘55 
Lindsay L. Warner Ferrer ‘01
Claire Fowler & Michael Lapp  p’15
Anne E. Fraker ‘88, MD 
& James S. Gammie, MD
Marie Francois ’03
Ronald N. Fredrick‘55
Stephanie Blackburn Freeth ‘97 
& Tim Freeth ‘95 

Winfred S. Freud  s’55, 
p’83, p’87
David H. Fulmer ’55
Paul Gazzerro III ‘92
in memory of John Fish ‘55
J. David Germany ’76
Lisa Swedenborg Getson ‘93 
& Phillip E. Gladfelter ‘55
A.R. Gordon ’55
James A. Gregoire ’69 
George C. S. Hackl ‘55 
& Ann W. Hackl
Melissa Hager 
Anonymus 
Susan Haig ’76
Timothy Harr ‘72
Clark C. Havighurst ‘55,
In memory of Pete Hawryluk ’55
Richard Furman Haynes ‘17 
Carol H. Henn s’55 
in memory of John Henn ‘55  

Darlington P. Hicks ’94
Elizabeth Hill ‘96
Herbert B. Hilty ’55
Michael & Nancy Hughes
Yash Huilgol ‘18
Kirsten O. Hull ‘99 
John Huyler
Addison E. Igleheart ’55
& Deborah Igleheart
Leonard H Inker ‘55
Rachel Jackson
Rishi Jaitly ‘04
Peter Jefferys ’55
Hilary W. Joel ‘85 in honor of 
all the alumni of Emerging Leaders
Allen S. Johnson ‘55 
John G. Johnson ‘72
Emily Johnson
Landon Y. Jones, Jr.‘66 
& Sarah B. Jones
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Donor Highlights

Thomas S. Jordan ‘55 
in memory of Charles Bray ‘55
William A. Jordan Jr. ‘95
in memory of Chet Safian ’55 
Namrita Kapur ‘89
C. J. Karalakulasingam ‘98
Kef & Jeremy Kasdin ’85 
Stanley N. Katz h‘21, h’80, h’83
Daniel S. Kaufman ’92
Herbert J. Kaufmann ‘55 & Nancy E.
Benet J. Kearney ’05
Sharon Keld ‘80 in honor of 
the Great Class ’55 & in memory of
Kirk Davidson ‘55 
& Jane Gregoire s’69 
Eunice Kim ‘05
Richard Kitto ‘69 & Christine Kitto
Katie E. Ko ‘09
Marty Krasney ‘67 

 
 

John Krecker ‘55 & Cleo Krecker 
Debra Kushma ’80, p’13, k’55 
& Michael Kushma ‘79, p’13 
Edgar Kwee
Jeremiah D. Lambert ‘55, ‘p’08, p*92
William F. Landrigan ’76
in honor of Tom Magnus ‘77  
William J. Lawlor ‘56 & Blair S. Lawlor
Laura Lazarus ’88
Kristopher Lazzaretti ‘06
William R. Leahy Jr. ’66 
& Christine M. Leahy
Myron S. Lee ‘55
in memory of Bob Amick ’55, 
Harry Berkowiitz ‘55, Mike Robbins ’55,
Sam Suratt ‘55, and in honor of 
Pete Milano ’55 & Pete Hawryluk
Elliott D. Lee ‘74, *86, p’08 

Tiffany R. Lee ‘11
Benjamin Levenson ‘13
Stephanie Benzaquen Levey ’97, k’55
Mikaela Levons ‘04, EL alum & 
Jaquan Levons ‘03
Aiala Levy ’07 
Vicki and Stretch Lewis 
Grace Li 
Janet & Elton Lipnick
Charity Lisko ‘01, EL alum 
Michae Lotito
Robert B. Loveman ’69 & 
Gail J. Loveman
Elizabeth Hacki Lurie ‘85, s’85, k’55
James D, Lynn ‘55
in memory of Blaine Young ’55
Stacey Maiden p’19 
& Michael Maiden p’19

  

Charles F Mapes ‘55 
& Doris K. Mapes
Melissa Martinez 
Richard H. May ‘55 
Melissa F. Mazin ’91 & 
Craig Mazin ‘92
Melissa F. McAuliffe Carey ’98
in memory of John Fish ‘55
Robert C. McClanahan Jr. ‘55 
Kate McCleery ’75, P’11 
& Robert Martinez ‘75, p’11 
William McKee ‘87, k’55 
Arthur Mckee ’90 
& Nancy E. Mckee 
Steve McNamara ‘55 &
Kay McNamara
Edward R. McNicholas ’91 
Cheryl McQueen ‘77
Hella & Scott Mcvay ’55 
Fund of the Princeton Area 
Community Foundation
Ricardo A. Mestres Jr. ‘55

Dominic F. Michael ‘70  
Nunzio & Ida Migliore
Lori Mihalich-Levin ‘01
Peter T. Milano ’55 & 
Christine M. Milano
Lewis Miller ‘49, p’77
in honor of Kathy Miller ‘77 
Kathryn A. Miller ’77, k’49 
William W. Mills Jr. ‘55
Kevin H. Moriarty ’99  
Thomas Mountain ‘72
Frank F. Mountcastle ’55
Mary P. Murley ‘76, p’07, p’10
& Robert Murley ‘72, p’07, p’10
Richard Nenno ‘72 & 
Mary Ella Nenno
p’08, In honor of Chris Nenno ‘08 
Rosemary Nidiry ‘91
Erin E. Ebbel Niemasik ‘06
Michael Noveck‘06
Richard Ober, Jr. ‘65 
& Carol Ober 

Kate O’Gorman Reid ‘04
Robin D. Olsen ‘00
Charlene Huang Olson‘88 
Anna Maria Ortiz ‘95 
Elliott Otis 
Jerome F. Page p’10
Samuel Page ’10 
Anupama Pattabiraman ‘10
Arlene S. Pedovitch ’80, p’11
Emily Penn‘77 
Tom & Trish Perlmutter 
‘85, p’15, p’17 
Elizabeth Perriello Rice ‘90
& Kenneth Rice ’89
Howard Piggee, III ‘96
Alan A. Platt ’65
Carmen P. de Jennings 
‘75, p’11, p’15
Charles Plohn, Jr. ‘66 
in honor of the Class of 2016
Francis J. Pogan ‘55,
in memory of Elizabeth Pogan s’55 
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Donor Highlights

Richard O. Walker III ‘73 & 
Deborah Walker
Garrett B. Wall, III ’55 
Lindsay M. & Jeremy Wall 
’02 in honor of Dolores Michelotti 
Christopher P. Watts ‘99
Jessica D. Webb ‘98
in memory of John Fish ‘55
Kimberly Webster k’55 
in honor of R. Kenly Webster ‘55
Camille Logan Weekes ’95 
Lea A. Weems ‘99 & Benjamin J. 
Porter ‘98 in memory of John Fish ‘55
Peter G. Weiland ‘55 & Mary Weiland 
Amy S. Weisser s’87, 
in honor of Rhema Magnus, 
EL 2020-21
Deborah K. Weyl ‘06, EL alum
Rebecca Garr Whitaker ’06
David G. White ‘55
Brandon White ’09, EL alum 
& Devon Ahearn ‘09

Robert H. Wier ’55 
Nelson H. Wild ‘55
Alan M. Willemsen ’55 
& Clarissa Willemsen 
David Williams ‘71 
Richard C. Woodbridge ’65
Madeleine Woodle ‘13
J. Rogers Woolston ’55 
Melissa H. Wu ‘99
Alice Wygant 
Daniel Zauber 
Anonymous
Sean Zielenbach, Jr. ‘90

Paige A. Ponder ‘96
John Powell, EL Alum  
Andrew Protain ‘08, EL alum
William E. Pugh ’96 & Molly Pugh ‘98
Anthony C. E. Quainton ’55 
& Susan Quainton 
Clinton Stuart Raynor ‘55
Scott E. Regenbogen ’97 
Kevin Reich ‘00
Kathleen Reilly Streicher
in memory of Jane Gregoire s’69
Jonathan F. Remley ‘95
Marcus Rice
Ann Roosth & Richard Melamed
Jessica Rosenbaum ‘92
Jonathan F. Remley ‘95
Bruce D. Rosenberg‘69
Marsha Rosenthal ‘76 
in memory of Marianna Eismann ’90

Jennifer P. Safian s‘55
in memory of Chet Safian ‘55 
Judy Safian k’55 
in honor of Class of ‘55 Founders
L. Robert & Mary Safian
in memory of  Chet Safian ’55
Kenneth Safian & Naomi Gross
in honor of our brother Chet Safian ‘55 
Helen H. Amick ‘87, k’55 
in memory of Carol Jockers Amick 
& Bob Amick ‘55
Michael Salmanson ’82 
Barry Savits ‘55
Edward L. Sawyer, Jr. ‘55
Sara Schumacher Wolff 
Arti Sheth Thorne ‘08 & Jack Thorne
in memory of Chet Safian ’55
Robert M. Shoemaker ‘55
Anonymous

Yael Sivi in honor of past & future 
Emerging Leaders
Robert Skotheim ‘55 & Nadine Skotheim
in honor of Scott McVay ’55 
Kristen N. Smith ‘03
Schuyler L. Softy ‘11
Marilyn & Rogers Soloway
Whitney Spalding ‘07
Sarah Stein ’97 & Michael Cohn 
David J. Strozzi ‘99
Kathleen and Max Sukiennik
Patricia A. Sullivan ‘02
Tina Sung ’71
Leesy Taggart ‘78 
in honor of Andrew Nurkin
Katie M. Thaeder ’09 in memory 
of John Fish ‘55
Nancy Thomas ’78
Alan Thong ‘04
Marcos D. Vigil ’97 & Ana Vazquez
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Note: Several donors made multiple gifts.

Donors Highlited are members of our Keystone Society

and have made a planned gift to AlumniCorps.



Audited 
Financials
AlumniCorps operating expenses are supported in 

large part by contributed income built on a broad 

base of support from our funders and donors. Earned 

income is generated by application fees, partnerships 

and program participation fees. These fees, however, 

cover only a small percentage of what it costs to run our 

programs. Thanks to the generous support of individuals, 

foundations, and corporations, income to Princeton 

AlumniCorps from all sources totals $1,213,301. This 

amount includes funds generously donated to support 

a number of AlumniCorps initiatives. Our operating 

expenses including those offset by generous in-kind 

donations of expertise and time totaled $912,272. 

Alumni Corps also has an endowment, which is 

professionally managed, and which had investments 

with a market value of $2,023,570 on June 

30th, 2022. The value of our endowment has 

decreased due to fluctuations in the stock market.

Staff Members and Their Favorite
AlumniCorps Moment From Last Year

Income

*substantial endowment gift

Program and 
other Income 15.5%

In Kind 12.7%

Stra
tegic

 In
itia

tiv
es 1

2.2%
 

Fundraising
9.5% 

M
anagem

ent 

and G
eneral 15.8%

 

Emerging 

Leaders 31.3% 

Project 55
31.2% 

Expenses

Annual O
peratin

g

Support 3
2.5% 

*Strategic Plan/

Restricted 39.3% 

Caryn 
Tomljanovich

Executive 
Director

She/Her/Hers

Logistics and 
Development 
Manager

“Receiving my certi�cate of 

completion and becoming an 

"Emerged" Leader surrounded 

by my cohort mates, Caryn 

and Jayson at the last (and 

only) in-person Emerging 

Leaders session in April.”
Brielle 
Blackshear
She/Her/Hers

Kimme 
Carlos Director of 

Operations 
She/Her/Hers

Ann Marie 
Elmayan Director of 

Development
She/Her/Hers

Soraia 
Francisco

Program 
Manager

They/Them/Theirs

“Joining the team in April!”

Program
Coordinator

She/Her/Hers

Laura 
Villers

“It was a series of cumulative 

moments from seeing our PICS 

intern, Crystal, grow in her time with 

us. It was so awesome to see her 

get more comfortable and to even 

facilitate a Fellow's session before 

she completed her internship!”

“Working collaboratively with the 

team at our Princeton o�ce to 

reimagine our organizational values. 

It was such a great opportunity to 

leverage the collective power and 

wisdom of our sta� members.”

“Being able to meet in-person 

with George and Anna Hacki ‘55, 

as well as Jim Gregiore ’69, and 

spend time talking about the 

past and future of AlumniCorps” 

“The day Caryn and I arrived 

simultaneously at the o�ce to 

�nd the Founders Garden 

complete with the bench and 

plaque installed and the Spring 

�owers all in full bloom.”
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Karen Ali, Esq. ’78, she/her
Elizabeth  Anderman ’89, k’55, she/her
Charles S. ‘Steve’ Dawson ’70, he/him
Claire M. Fowler p’15
Lisa Swedenborg Getson ’93, she/her
Tim Harr ’72 he/him
Furman Haynes, ’17 he/him
Bill Jordan ’95
Kef Kasdin ’85, Immediate 
Past President, she/her
Marty Krasney ’67, he/him
Elliott Lee ’74, *86, p’08, he/him
Arthur McKee ’90, he/him
Edward McNicholas ‘91, he/him
Howard ‘Nat’ Piggee, III ’96, 
Immediate Past Chair, he/him
Carmen Plaza de Jennings ’75, she/her
Paige Ponder ’96, she/her
Ambassador (r.) Anthony ‘Tony’ Quainton ’55
Kristen N. Smith ’03, she/her
Kathleen Reilly Streicher, she/her
Debbie Weyl ’06, she/her

Officers
Liz Duffy ‘88, 

she/her, Chair

Kef Kasdin ’85, 

she/her, President 

Charles F. Mapes, Jr. ‘55, 

he/him, Co-Treasurer

Scott Taylor ’75,

he/him, Co-Treasurer

Directors

Contact Us

Princeton AlumniCorps is a volunteer-driven 
organization. Every year, more than 200 
people contribute their time and expertise. 
They provide oversight for the organization 
as board and committee members, 
host events, run regional programs, 
mentor Fellows, speak at seminars and 
Emerging Leaders sessions, provide legal 
or fundraising advice, and connect with 
Emerging Leaders alumni. Volunteers are 
absolutely crucial to AlumniCorps's success 
in carrying out our commitment to building 
a more just, equitable and sustainable 
society by developing and engaging young 
leaders and professionals of all ages to 
advance social change.

Please let us know if you want to learn more 
about volunteer opportunities and programs 
in your area.

Get Involved

Current Staff

Caryn 
Tomljanovich

Executive 
Director

She/Her/Hers

Kimme 
Carlos

Director of 
Operations 

She/Her/Hers
Program
Coordinator

She/Her/Hers

Laura 
Villers

Soraia 
Francisco

Program 
Manager

They/Them/Theirs

Brielle 
Blackshear
She/Her/Hers

Logistics and 
Development 
Manager

Serena
Williams
She/Her/Hers

Graphic Design 
and Communications
Coordinator

Princeton AlumniCorps
12 Stockton Street
Princeton, NJ 08540
E-mail: info@alumnicorps.org
Phone: (609) 921-8808


