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We encourage you to follow our 
Leaders throughout the year as they 
share their experiences on Instagram.

Please also connect with us online on 
Facebook, Twitter, & LinkedIn.

Emerging Leaders is an eight-month professional development program that transforms young
professionals working in the public interest into invested nonprofit leaders. Participants develop the

leadership capabilities, management skills, and confidence necessary to accelerate their careers
while generating tangible results and lasting value for their organizations and the nonprofit sector.
Emerging Leaders nurtures the connection between self-development, leadership development,

relationship building, and strengthening nonprofit and social sector leadership for the long-run. Due
to COVID-19, AlumniCorps has tailored the Emerging Leaders program to hybrid and 100% virtual

formats for its New York and National cohorts, respectively.

The program employs experiential learning, professional experts, and speakers to build
management skills, leadership competencies, and sector-specific knowledge. The following learning

tracks are woven together throughout the course of the program:

Nonprofit professionals from any topical or educational background are encouraged to apply.
The work of Princeton AlumniCorps is made possible by more than 200 volunteers, 500 donors,

and a network of 300 nonprofit partner organizations that support Princeton AlumniCorps’s mission
throughout the United States. The Princeton AlumniCorps Emerging Leaders program is made

possible by grants from Harris Finch Foundation, Robert Sterling Clark Foundation, and
individual donors.

@ P R I N C E T O N A L U M N I C O R P S

/ A L U M N I C O R P S

@ A L U M N I C O R P S

C O M PA N Y / P R I N C E T O N - A L U M N I C O R P S

• Self-Management and Self-Awareness

• Managing Others and Team Dynamics

• Nonprofit Management and Skill-Building

• Leadership Beyond the Organization
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Program Staff:

Caryn Tomljanovich
( S H E / H E R )

Executive Director

Caryn joined Princeton AlumniCorps in November 2013 and focuses on 
growing and strengthening AlumniCorps programs across the country. Prior to 
joining AlumniCorps she worked for both the Hunterdon Land Trust and the 
Hunterdon Art Museum as Director of Development. At both organizations, 
she was responsible for grant writing, event planning, direct appeals, and 
major donor strategies. She previously helped start the Upstate Institute at 
Colgate University working with faculty and administrators to develop the 
Institute’s strategic plan and structure their summer Fellowship program. Her 
work there involved connecting students and faculty with civic engagement 
projects in the Central New York region, and working with nonprofits 
throughout the region on their strategic plans. Prior to the Upstate Institute, 
Caryn worked for the Partnership for Community Development where she 
focused on downtown and small business development in Hamilton, NY. She 
also spent time teaching adult micro-enterprise classes throughout the 
beautiful Finger Lakes region of NY and managing a microfinance revolving 
loan fund while at Worker Ownership Resource Center (WORC). Caryn applied 
her expertise to develop and teach online undergraduate and graduate-level 
grant writing classes for Excelsior College. During her career, she has 
developed and helped implement strategic plans for a variety of nonprofit 
organizations in multiple sectors. 

She earned a BA in Economics from Connecticut College and a Masters in 
Public Policy with a focus in Community Development from Rockefeller 
College at SUNY Albany. She has also completed a certificate in Diversity, 
Equity and Inclusion from Cornell University.

ctomljanovich@alumnicorps.org

A U G U S T  2 0 2 2  E D I T I O N   -   P R O G R A M  S TA F F PA G E  3

Program staff are Princeton AlumniCorps employees who coordinate the recruitment and application 
process for the Emerging Leaders program. They collaborate with the Program Facilitators to design, 
evaluate, and amend the program each year, ensuring that it accomplishes AlumniCorps’s mission.



Program Coordinator 

Laura Villers
( S H E / H E R )

Graphic Design Intern

mvogel@alumnicorps.org

lvillers@alumnicorps.org

Matthew Vogel
( H E / H I M )

Laura Villers joined the Princeton AlumniCorps team as Program Coordinator 
in April 2022.  Laura is an educator at heart but is enjoying the opportunity to 
flex her program planning muscles in a new behind-the-scenes role.  Prior to 
AlumniCorps, Laura spent a decade in higher education, focusing on civic 
leadership development.  She began her journey as an AmeriCorps VISTA, 
serving at Keene State College in New Hampshire.  After completing her 
Master's in Higher Education Administration at Syracuse University,  she 
began her professional career at Slippery Rock University in the Office for 
Community-Engaged Learning.  There, she launched a developmental 
four-year civic leadership and scholarship program, a digital community 
engagement platform, and a newly-established collaborative 
community-based university center.

While her work brought her to western Pennsylvania, she remains in its 
beautiful rolling hills with her partner and his daughter while working remote for 
Princeton AlumniCorps.  Outside of work, Laura is a passionate gardener, 
forager, and hiker.  She is an aspiring homesteader, making the most of a 
half-acre lot until she can call 20+ acres her own. She is often found with her 
mini Goldendoodle, Barclay, about five steps behind her.   
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Matthew joined Princeton AlumniCorps as the Graphic Design Intern for the 
summer of 2022. He is currently pursuing a BFA in Graphic Design at the 
Maryland Institute College of Art and is in between his first-year and 
sophomore year with a planned graduation in May of 2025. He plans to pursue 
a career in graphic design and takes interest in applying his skills during his 
time working for Princeton AlumniCorps.



Program Facilitators serve as the lead designers and facilitators of the Emerging Leaders curriculum.

Program Facilitators:

Hilary Joel
( S H E / H E R )

National Cohort Facilitator

Hilary Joel developed the original Emerging Leaders curriculum in 2011 and is 
the lead designer in refining it each year. She is an executive coach and 
management consultant with 30+ years of experience across numerous 
industries. As the founding principal of WJ Consulting, Hilary has partnered 
with the leadership and management of scores of nonprofit organizations, 
businesses, and government agencies to help them advance toward their own 
definitions of professional and organizational success more deeply, 
intentionally,quickly, and sustainably than they could on their own.

Hilary focuses primarily on nonprofit organizations, providing one-on-one 
coaching, leadership development, team/retreat facilitation, and guidance in 
organizational effectiveness to nonprofit leaders, their teams, and their boards. 
She has partnered with international as well as national and local 
organizations. Before starting her own coaching and consulting firm, Hilary 
spent a dozen years with management consulting firms focused on corporate 
clients in a range of industries. 

Hilary holds an MBA degree from Harvard Business School where she was a 
Baker Scholar, and a BA degree in Economics from Princeton University. 
Hilary graduated from the Georgetown Leadership Coaching Program and is a 
Professional Certified Coach (PCC) with the International Coach Federation. 
She is also a certified administrator of several assessment tools, including 
Myers-Briggs, DiSC, and The Leadership Circle(T) 360-feedback profile. 
Hilary’s passion for a strong nonprofit sector extends into her personal and 
volunteer life. She is a cofounder and board member of Compass, which 
provides pro bono strategic consulting to nonprofits. She also serves on the 
Boards of Washington Improv Theater and CollegeTracks, which helps 
first-gen-to-college high school students enter college and succeed. Those 
who know Hilary well would describe her as positive, insightful, and 
supportive.
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New York Cohort Facilitator

Jayson Council has spent the past twenty years working to strengthen the 
nonprofit social and educational sector through strategic development, Board 
recruitment, relationship building, fundraising, and – above all – the power of 
opportunity. Jayson has held senior leadership positions at a number of high 
impact community-based organizations including Philip’s Education Partners, 
Horizons, Posse Foundation, Robinson Harris Foundation, and Project 
G.R.A.D., as well as administrative and teaching roles at Columbia University, 
Rutgers University, University of Pittsburgh, and Carnegie Mellon University. 

Today, Jayson leads a consulting practice focused on guiding individuals and 
institutions through the complex and critical landscape of justice, equality, 
diversity, and inclusion (JEDI); political, corporate & social responsibility 
(PCSR); and purposedriven philanthropy. With a deep understanding of the 
corporate, academic and nonprofit worlds as well as of the cultural and social 
movements, Jayson has a unique ability to create understanding and develop 
forward-looking approaches. 

In order to remain active in the thought leading literature on his areas of impact, 
Jayson also serves as Associate Faculty at Columbia University’s School of 
Professional Studies where his graduate level courses taught include: 
Diversity, Equality & Inclusion for Nonprofits, Social Purpose Business, Grant 
Writing, Marketing & Communication for Nonprofits, and Ethics. Jayson 
received a BA in History from Virginia State University, a Master’s in Business 
Administration from Robert Morris University, and a Master of Science in 
Nonprofit Management from Columbia University. He lives in Montclair, New 
Jersey with his wife, Aja, and their sons, Jennings & Jake. Jayson can be 
described as innovative, centered, and unapologetic.�

Jayson Council
( H E / H I M )
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National Cohort Facilitator

Kandasi Griffiths is an international development strategist and project 
management professional. As the Founder and Chief Curator of SR 
Collaborative, she consults non-profit and private sector clients on how to 
develop innovative initiatives and partnerships for sustainable impact, with a 
focus on marginalized leaders. Kandasi is a strong advocate for the EL 
curriculum to build community and empower leaders across the non-profit 
sector and is an alum of the NYC EL Cohort 2018-2019. She has facilitated EL 
cohorts for the NJ Department of Health and is excited to serve as 
Co-Facilitator for the National Cohort. 

Kandasi has worked in the technical and operational domains of development 
programs across Africa, Asia, and the Middle East. She has executed projects 
in health, education, and global poverty reduction. While working to transform 
the impact of medical equipment and access to quality community based care 
in low-resource settings, Kandasi managed flagship initiatives in Benin, Togo, 
and Guinea with the Ministries of Health. She managed operations and 
logistics as a USAID contractor to increase public healthcare access and 
effectiveness in Afghanistan, Jordan, and Tanzania. She also organizes 
multi-national conferences and workshops, engaging multiple stakeholders. 
As a public speaker, she discusses the future of the sector and nuanced 
approaches to international development.

Kandasi holds a B.A. in Politics - International Relations, with a minor in French 
from Princeton University. She is currently an M.B.A. Candidate at Duke 
University’s Fuqua School of Business. In addition to pursuing sustainable and 
innovative solutions to global problems, she is an avid letter-writer, 
jewelry-maker, and lover of languages.

Kandasi Gri�ths
( S H E / H E R )



National Cohort:
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Spark The Journey

Ann Marie Elmayan brings 10 years of experience to the nonprofit sector and 
currently serves as the Development Director at Spark The Journey. Spark The 
Journey (formerly Capital Partners for Education) provides mentorship and a 
community of support for young adults in Washington D.C. to chart their own 
paths to achieving college and career success. Students in Spark The 
Journey’s program typically reside in communities where they are not 
receiving the same access to college and career pathways as other students. 
Many participants reside in Wards 5, 7, and 8 in D.C., where data shows they 
are negatively impacted by the drastic income inequality in the districts. As the 
Development Director, Ann Marie leads all fundraising efforts in a manner that 
supports and guides the organization’s strategic direction and mission. As a 
member of the senior leadership team, she is instrumental in planning for the 
organization’s long-term growth and success. Ann Marie is also currently 
enrolled in an anti-oppression leadership academy in efforts to center inclusive 
leadership and shared power within her own team.

Prior to joining Spark, Ann Marie served in chief fundraising roles to support 
nonprofits with varied focus areas, ranging from affordable housing, economic 
mobility, and nonprofit leadership development. She holds an MSW from the 
University of Michigan and is certified in nonprofit management, which allows 
her to lead high-impact teams within a framework of social work values and 
ethics. Early in her career, she served as an AmeriCorps ACCESS volunteer, 
helping immigrant and refugee communities gain better access to human 
services, become economically self-sufficient, and build bridges of 
understanding between immigrant and mainstream communities. 

Ann Marie strives to embody authenticity, ground herself in relationships, and 
leverage collaboration to create shared visions. When she is not working, Ann 
Marie loves being outdoors with her dog and family, baking, and doing jigsaw 
puzzles.

Ann Marie Elmayan
( S H E / H E R )

The Princeton AlumniCorps National Emerging Leaders cohort consists of 15 mid-career professionals who 
work for nonprofit 15 organizations located across the United States. 
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NewRoot Learning Institute

Ayeshia Johnson-Garrett, Impact Manager for NewRoot Learning Institute 
embedded Grow Partner, is also a member and advisor of the CUG Steering 
Committee for the Coalition on Urban Girls (CUG). She has deep experience in 
schools, OST program management, organizing school improvement 
campaigns, and facilitating and coaching culture-building frameworks, 
focusing on SEL skill-building and responsive approaches, school and district 
culture and climate, and educational equity. 

One of Ayeshia's core beliefs in life is that "relationships are the foundation of 
everything" and work best when rooted in consistency, compassion, and 
economic investment. She aspires to help others by supporting and creating 
programs and resources that help black women, children, and people of color 
navigate their communities. 

Her goal is to eventually use a leadership position to offer collective advocacy, 
establish healing centers, and prevent trauma from reoccurring in schools 
where it can be prevented. Ayeshia is a motivated and hard worker who learns 
fast and adapts quickly, a "firm believer in doing my very best every day and 
giving my all." In her spare time, she often enjoys running, Sci-fi movies, and 
spending time with her family.

Ayeshia 
Johnson-Garrett
( S H E / H E R )

American Geophysical Union (AGU)

A Georgia native, Brittany Webster, received her B.A. in Comparative 
Literature and International Affairs from The University of Georgia in 2009 and 
her J.D. from Boston University School of Law in 2012. She began her career 
in policy as a legislative fellow for a member of the House of Representatives 
in 2013. Following her time on Capitol Hill, Brittany worked for a lobbying firm 
dedicated to working with nonprofits and worked on a Senatorial campaign in 
2014. Brittany began working at the American Geophysical Union in 2015 as a 
Senior Specialist, dividing her energy between advocating for science on 
Capitol Hill and helping scientists effectively communicate and engage with 
their legislators. In her current role as manager of AGU’s Science Policy and 
Government Relations department, Brittany oversees AGU’s policy and 
legislative strategy and manages the legislative team.

Brittany Webster
( S H E / H E R )
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The Ohio State University Wexner Medical Center

Caitlin Sherman works as a Senior Director of Development at The Ohio State 
University Wexner Medical Center (OSUWMC), the premiere land-grant, 
academic medical center in Ohio. In her current role, she raises funds from 
grateful patients to support research, clinical services, and the building of a 
new hospital that will expand access to healthcare across the region. Caitlin 
collaborates closely with leaders of the departments of Urology, 
Otolaryngology, and Diabetes and Endocrinology, as well as their faculty, to 
fulfill the institution’s academic mission; she is motivated by the immediacy 
and universality of healthcare fundraising.

Before joining OSUWMC in 2021, Caitlin held fundraising positions of 
increasing responsibility at several units within Columbia University, spending 
8 years across Columbia University Irving Medical Center, Miller Theatre, and 
Columbia Law School.  During this tenure, Caitlin earned a Master of Public 
Administration from Columbia’s School of International and Public Affairs 
(SIPA), where she focused on finance and advanced management. She 
completed her B.A. in Film and American Studies at Wellesley College, and 
spent several years in film acquisitions, but left the movie industry to pursue a 
more socially minded career. Caitlin is committed to the nonprofit sector, and 
passionate about building institutional capacity through fundraising and 
equitable management. In her approach to work and life, Caitlin strives to 
embody her values, including authenticity, empathy, and tenacity.

Caitlin Sherman
( S H E / H E R )
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KABOOM!

Cointe believes in the power of partnerships in creating policies that better 
serve historically marginalized communities and has used this belief as a 
guidepost for his career choices to date. As a Legislative Intern for U.S. 
Representative Dan Kildee (MI), he saw first hand how policies are made at a 
macro level and how bad policy affects these marginalized communities. After 
his internship on Capitol Hill, Cointe worked for a Finnish based development 
corporation, Finn Church Aid, as a Staff Assistant where he understood how 
visibility and partnerships were key for pushing development priorities 
internationally. 

After this time at Finn Church Aid, Cointe had the opportunity to help manage 
the campaign for a local Baltimore native, running for a seat in the Maryland 
House of Delegates. During his time, he learned the importance of building 
trust within the community and the value of cultivating a culture that prioritizes 
community input in policy making. Presently at KABOOM!, Cointe serves as a 
Partnership Manager, focused on managing and deepening relationships with 
current and prospective corporate and foundation partners, as well as 
implementing both high-profile and complex partnership programs. 

Cointe graduated from Andrews University with a B.S in Sociology with an 
emphasis in Community & International Development. He currently resides in 
Baltimore, MD where you may find him running around the City with his run 
crew “A Tribe Called Run” or visiting new art exhibits and eating at new 
restaurants.

Cointe St Brice
( H E / H I M )

Iona Senior Services

Emily currently works at Iona Senior Services located in Washington, DC. Iona 
aims to support people as they face the challenges and opportunities of aging 
across the District by providing community services, Adult Day Centers, social 
services, and support groups for individuals. Iona has been an essential part of 
the community for over 40 years and currently supports over 3,700 older 
adults. 

Emily’s current title within the organization is the Senior Associate of Donor 
Relations. In this role she supports the Development and Communication team 
by planning fundraising events and community outreach programs, assisting 
in managing their database, and coordinating program e-newsletters and 
social media. 

Prior to working at Iona, Emily graduated from college in 2020 with a Bachelor 
of Arts in Sociology from Christopher Newport University in Virginia. Emily 
developed her drive to  bring awareness to social issues throughout her 
college volunteer and internship experiences which focused on Non-profit 
development and outreach work.

Emily �omas
( S H E / H E R )
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Breast Cancer Research Foundation

Isabelle joined the Breast Cancer Research Foundation (BCRF) in 2019 with a 
goal of strengthening and expanding the major giving program. She currently 
serves as the Director of Philanthropy and Major Gifts.  As the largest private 
funder of breast cancer research in the United States, BCRF enables the 
brightest minds in breast cancer research to explore their best ideas  to bring 
breakthroughs to patients everywhere. 

Previously, Isabelle worked for Planned Parenthood Federation of America and 
Planned Parenthood Action Fund in various roles, including as the Political 
Fundraising Manager, helping raise over $30 million during the 2016 electoral 
cycle to elect pro-choice candidates up and down the ballot. 

She began her involvement in politics, both personally and professionally, as a 
community organizer in Allentown, PA for the Obama 2012 re-election 
campaign, and has continued to volunteer for pro-choice candidates ever 
since. 

Originally from upstate New York, Isabelle currently lives in Miami, FL with her 
husband, newborn son, and border collie named Molly.

Isabelle Bascombe
( S H E / H E R )

Blue Star Families

Julie Riggs is a nonprofit professional with over 15 years of experience in 
program development, community outreach, and strategic partnerships. She 
has a long history of working for organizations that advocate for military 
connected families including the USO, The National Military Family Association 
and Blue Star Families where she currently serves as Director of the National 
Capital Region Chapter. Julie has a proven track record of capacity building in 
communities through partnerships and collaborations. She is passionate about 
the work she does and is dedicated to identifying solutions that will impact the 
important issues facing the communities she serves. 

Julie serves on numerous community collaboratives as well as the Northern 
Virginia Chamber of Commerce Military & Veteran Affairs Committee. She is a 
Navy Spouse and lives in Silver Spring Maryland with her husband Kurt who is 
an active duty Naval Chief Petty Officer  and their twin 15 year olds. Julie holds 
a BA in English Literature from San Jose State University in CA.

Julie Riggs
( S H E / H E R )
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The Literacy Lab

Kaneshia Greene is a Program Manager for The Literacy Lab’s Leading Men 
Fellowship program in DC. Alongside several certifcations, she brings to the 
Literacy Lab years of program management experience and an English with a 
concentration in Secondary Education degree from the University of South 
Carolina. She is passionate about creating opportunities for equality and 
representation within educational and community spaces. She believes 
literacy is the foundation to a great education and hopes to continue her work 
of developing and managing programs that increase the wellbeing of 
communities in need.Kaneshia Greene

( S H E / H E R )

Meridian Institute

Madelyn Smith is a Mediator and Program Manager at Meridian Institute, a 
nonprofit specializing in collaborative process design to help partners address 
complex environmental challenges. She leads and supports coalition-building 
and collaborative policy efforts related to envisioning the future of U.S. 
aquaculture production, supporting economic development in Louisiana’s 
seafood industry, and a range of projects related to advancing conservation, 
climate-smart agriculture, and data innovation in the domestic food and 
agriculture sector. 

Madelyn is passionate about using meaningful stakeholder engagement to 
build healthy and resilient systems and communities. She graduated summa 
cum laude from Louisiana State University in 2019 with a Bachelor of Science 
in Natural Resource Ecology and Management.

Madelyn Smith
( S H E / H E R )
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CollegeTracks

Peter is a lifelong educator and student advocate. From tutoring in New York 
City, to teaching middle school social studies in DC, to advising 1st-generation 
high school and college students from Montgomery County, MD, he has 
always been rooted in helping students boost their confidence, realize their full 
potential, and be civically engaged members of their communities.

Peter Marsden
( H E / H I M )

American Geophysical Union

Maria Sharova works at the American Geophysical Union (AGU) as the 
Community Science Fellow Program Manager at Thriving Earth Exchange, 
AGU's program for facilitating community science. In this role, Maria is 
responsible for supporting and facilitating a growing network of fellows 
(volunteer project managers) as they manage community science projects. 
This includes enhancing the resources, support, and opportunities Thriving 
Earth shares with the network of Fellows and the communities they serve. She 
is particularly interested in facilitating science engagement through effective 
project design, management, and evaluation. Maria has a background in 
facilitating and researching citizen science projects and is interested in 
strategies and creative ways to increase public engagement in science.

Maria worked with the Smithsonian Environmental Research Center, 
Ecological Society of America, and CleanAIRE NC before joining AGU’s 
Thriving Earth Exchange team. She holds a B.A. in Anthropology from the 
University of Maryland, College Park and an M.S. in Fisheries, Wildlife, 
Conservation Biology from North Carolina State University.

Maria Sharova
( S H E / H E R )

Urban Teachers

Massawa Stevens-Morrison hails from Brooklyn, NY, where she taught English 
Language Arts to middle and high school students for more than ten years. 
She was the 2018 recipient for the Teacher of the Year Award for The Young 
Women’s Leadership School of Brooklyn, where she worked to help the young 
girls to empower themselves and one another through critical reading, critical 
writing, and critical thinking. Morrison serves serve as the Director of Resident 
Experience with Urban Teacher DC’s impactful and dynamic team and hopes 
to encourage and equip new and eager teachers to become highly effective in 
their classrooms. She is a firm believer in the ability of every child, regardless 
of zip code, to succeed when the village is supportive and powerful.

Massawa 
Stevens-Morrison
( S H E / H E R )
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UNICEF USA

Ruhi Rahman is a globally minded fundraiser who works with individuals, 
family foundations, and other supporters to make an impact on children’s 
rights. Ruhi is currently the Director of Philanthropy at UNICEF USA in the 
Atlantic region. In support of UNICEF’s mission to relentlessly pursue a more 
equitable world for every child, in her role, she leads strategy for the Southeast 
states, builds and advances relationships with major gift supporters, and 
manages the Southeast Regional Board of Directors. Prior to her current role, 
she was the Deputy Director and before that the Regional Corporate Manager 
for UNICEF USA in the Southeast. She started her career at UNICEF USA as a 
Global Citizenship Fellow, serving as the Atlanta Community Engagement 
Fellow. Committed to international causes, Ruhi has also worked in major gifts 
fundraising and community engagement at CARE USA. She graduated from 
the University of North Carolina at Chapel Hill with a B.S. in biology and minors 
in Arabic and cognitive science. When she’s not reading a book or trying out a 
recipe, Ruhi spends time volunteering for causes that empower communities. 
Ruhi is effective, empathetic, and driven.

Ruhi Rahman
( S H E / H E R )

Main Street Connect

Stacey Watson is the Director of Member Experience for Main Street Connect, 
Inc., a non-profit 501(c)(3) organization based in Rockville, Maryland with a 
national reach. Main Street focuses on accessible living, a membership-based 
community and a spreading an ethos of inclusive communities. As the Director 
of Member Experience, Stacey oversees the operations of the 
membership-based community center, ensuring all stakeholders find their 
place within the vibrant, innovative community.

Stacey’s professional experience has focused on creating and strengthening 
communities through enriching and award-winning programming. Prior to 
joining the Main Street Connect team, she spent many years as the Director of 
Lifestyle and Leisure for Charles E. Smith Life Communities, a continuing care 
community, and working in youth and young adult programming.

Stacey is a proud alumna of Syracuse University, and earned her MSW, 
specializing in Management and Community Organizing with a concentration 
in Families and Children, from the University of Maryland in 2010.

Stacey Watson
( S H E / H E R )



Promise Academy PA1 Middle School

Christopher was born and raised in Harlem, NY. Growing up as an inner city 
youth, he developed a toughness from the environment around him. Through 
the toughest of situations or most uncomfortable, he was blessed with the 
ability to remain calm and think rationally for the best possible outcome. 
College often tested his discipline because for the first time he was taken from 
out of his comfort zone to an unfamiliar place with different customs, culture, 
and way of living. He often begged to come home but his family wouldn’t let 
him.

Upon graduation his mother moved to North Carolina making him figure out a 
way to support himself. After five years away at college, this was extremely 
scary. He began working at Harlem Children’s Zone as a Para. Through 
hard-work and strong character he excelled in this position and after two 
months was promoted to Assistant Dean. After two years of being the 
Assistant Dean, he became the Head Dean at the age of 25. This is where his 
vision became clear of his path in education.

Throughout his years as the Head Dean his mission point became to not only 
gain the respect of the scholars, but lead with love and get them to love him. 
He became great at connecting with the families, which essentially helps build 
the WHOLE child. Christopher plans to further his knowledge on how to 
develop programs and systems to not only help the youth of his community but 
the entire family. Through this practice lets create a better world.

Christopher Ferguson
( H E / H I M )
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Latin American Youth Center

Bilingual in English and Spanish, Andrea has more than six years of clinical 
experience serving at-risk children, families, and young adults as a 
Professional Clinical Counselor (LPC). Andrea currently works as a program 
manager for the Latin American Youth Center's (LAYC) housing programs 
serving homeless and underserved youth.  Andrea's professional experience 
comprises working with victims of sexual trafficking, domestic violence, and 
youth in the juvenile justice system.  Andrea has experience in clinical research 
and is co-author of the paper “Satisfacción y eficacia en mediación familiar 
(2012)”.Andrea 

Bernad-Barnola
( S H E / H E R )

The Princeton AlumniCorps New York Emerging Leaders cohort consists of 14 mid-career professionals 
who work for nonprofit 12 organizations located across the United States. 



Zendesk

Darrius lives by this Muhammad Ali quote,"The service you do for others is the 
rent you pay for your room here on Earth." Throughout his career, he has found 
his mission within his job description. As a Senior Coordinator of Diverse 
Talent Communities at Zendesk, he is responsible for establishing and 
cultivating partnerships with organizations to help build pipelines of 
underrepresented talent. He finds joy in connecting people with worthwhile 
opportunities in the tech industry.

Prior to Zendesk, Darrius worked in college access at SEO and Legal 
Outreach. At these organizations, Darrius supported and advised high school 
students on their journey to college. He helped them expand and achieve their 
goals through running life skills workshops, organizing college tours and 
preparing them for the college application process. As a beneficiary of 
education nonprofit services, he understands the value and impact that these 
organizations have on the trajectory of students/families from marginalized 
communities. Serving his students was a priceless experience as he saw many 
students graduate high school, college and start careers. He is always aiming 
to be in a position to give back to those coming behind him and share 
resources with those around him.

Darrius Moore
( H E / H I M )
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Foundation Academies Charter School

Corin Rushing-Francis serves in the role of Director of Enrichment at 
Foundation Academies Charter School in Trenton, NJ. In her previous role she 
served eight years as the Intermediate School Dean of Culture at Foundation 
Academies. Corin specializes in coaching and supporting students, staff and 
families on the knowledge and skills needed to build a positive school 
community where students thrive academically and socially.

As a graduate of Full Sail University, and a mentor and educator for the past 
thirteen years, Corin has used her knowledge and previous experience as a 
college advisor at the University of Phoenix and director of the BYLE girls
mentoring program to create spaces for exposure and opportunity in the lives 
of her students and mentees.

Corin is a passionate and dedicated leader who believes in immersing herself 
in the needs and concerns of parents, students and families in every 
community that she serves in. She is inspired everyday by her husband and 
four children, two in college and two in elementary school, and is intimately 
familiar with the day to day challenges and joy that come with raising a family. 
It is from this vantage point that Corin is able to speak personally and 
professionally in regards to challenges facing all children and families 
especially those in under-resourced communities. She is an advocate for 
equipping families in underserved communities with the tools and blueprint 
necessary to build healthy, safe and thriving families.

Corin 
Rushing-Francis
( S H E / H E R )
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Planned Parenthood Federation of America

Emily works at Planned Parenthood Federation of America (PPFA), a trusted 
health care provider, educator, and passionate advocate here in the U.S. Each 
year, Planned Parenthood delivers vital sexual and reproductive health care, 
sex education, and information to millions of people.

Emily has been with Planned Parenthood for seven years and currently serves 
as Project Manager for Resolute, a capital campaign centered on equitable 
access to health care. She provides strategic leadership, thought partnership, 
and engages impacted stakeholders to ensure the campaign is positioned to 
meet its targets. Prior to this role, Emily worked as the Capital Campaign 
Coordinator and then Specialist for Planned Parenthood’s Second Century 
Campaign, where she aided in the campaign's success by leading 
administrative operations.

Before joining PPFA, Emily worked in the political arena, serving as Deputy 
Field Organizer for the Obama campaign and interning with the U.S. House of 
Representatives. Originally from Miami, FL, Emily graduated from Syracuse 
University with a B.S. and now lives in NYC with her husband and adopted 
poodle.

Emily McGuire
( S H E / H E R )

DonorsChoose

Juan Brizuela is the Public Relations Manager of DonorsChoose, an education 
nonprofit and the leading way to give to U.S. public school classrooms. Juan 
graduated from Florida International University in 2013 with a B.A. in English 
and in 2016 with an M.S. in Mass Communications. Since then, he has worked 
in public relations both within an agency and as a freelancer, and within client 
industries ranging from travel, architecture, and museums to fitness, book 
publishing, and food and wine.

Juan Brizuela
( H E / H I M )
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The Doe Fund

Kathleen works at The Doe Fund, under the Ready, Willing, and Able flagship 
program as the Associate Director of Career Development and Graduate 
Service. During Kathleen's time at The Doe Fund, she has held a few positions, 
including her first position as a Criminal Justice Case Manager. The 
relationships she built during that time, and recognizing the need for necessary 
resources and support for participants to successfully exit shelter, lead her to 
the department she manages now.  Kathleen supervises a diverse team of 
Career Development and Graduate Service instructors who provide critical 
support for a population of participants who have been touched by 
homelessness, addiction, and the criminal justice system. She ensures that 
her team has the adaptability to make necessary changes to fit the needs of 
the men served, to position them for success to find meaningful employment 
and secure independent housing. That adaptability was crucial during the 
pandemic, and as the Workforce continues to rapidly change, she, along with 
additional leadership, continues to remodel the services.  

Kathleen's desire to work in this field stemmed from her upbringing. Her father, 
touched by the criminal justice system, is a Ready, Willing, and Able Graduate. 
She had the opportunity to support and guide him through his trials and 
tribulations, all while recognizing how the tools and resources provided to him 
through the program, supported him to create a better life for himself, giving 
him the second chance in life he may have never received. Kathleen pours into 
her team, as much as pouring into the participants, providing team members 
with professional development tools and training, support and 
encouragement.

Kathleen Bossio
( S H E / H E R )

National Basketball Players Association Foundation

Kathryn works at the National Basketball Players Association (NBPA) 
Foundation, which highlights and accelerates the global work of professional 
basketball players to build their communities and create meaningful change. 
At the NBPA Foundation, Kathryn oversees the grant-making processes of its 
player-directed and programmatic grants. She also supports the foundation’s 
philanthropic coaching and development for players seeking technical and 
strategic guidance in their giving. 

Kathryn joined the NBPA Foundation after serving as an Associate at Arabella 
Advisors, a philanthropic consulting firm for foundations and corporations.  
There she served as a philanthropic advisor for individuals and families, which 
included work to curate and manage grant-making portfolios, refine 
philanthropic strategies, and manage relationships with a range of 
corporations, philanthropists, community organizations, and nonprofits. 

Kathryn earned a BS in Biology from UCLA. She also serves as the Treasurer 
of the Breakout Foundation, which gives direct and unrestricted funding to 
local leaders lifting their communities up across the country.

Kathryn �an
( S H E / H E R )
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Planned Parenthood Federation of America

Kristen Heide is a passionate public health professional that has spent her 
career in the health care industry. Kristen spent a few years in managed health 
care as a business analyst, providing project support and coordination before 
moving into the non-profit sector where she has since remained. Currently, 
Kristen is the Associate Director of Administration for the Quality Care & Health 
Equity department at Planned Parenthood Federation of America. In this role, 
she provides strategic and administrative oversight for the department, assists 
with goal setting and monitoring, oversees and manages the budgeting 
process and supervises the departmental administrative team.

Kristen received her baccalaureate degree in community health from Hofstra 
University and master's degrees in public health and business administration 
from Stony Brook University.

Kristen is currently a Connecticut-based telecommuter. Outside of work, she 
enjoys time at the beach, practicing yoga, kayaking and trying new 
restaurants!

Kristen Heide
( S H E / H E R )

National Abortion Federation

Nora Turner is the Development Associate at the National Abortion Federation 
(NAF). She began her career in the non-profit sector whilst attending American 
University in Washington, DC where she graduated in 2019 with a dual 
bachelor’s degree in Journalism and Women’s, Gender, and Sexuality Studies. 
Her previous roles at N Street Village and Girls on the Run DC ignited her 
passion for improving the lives of womxn and girls. She currently lives in New 
Haven, CT.

Nora Turner
( S H E / T H E Y )
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Columbia University and The New School

Perrin Kennedy is a public speaker, political commentator, and lifelong learner. 
A native of Southfield, Michigan, Perrin recognized his passion for political 
discourse and community involvement at an early age and decided to take his 
talents to Fisk University, a historically black institution, to study political 
science. While at Fisk, Perrin was active in several local political campaigns 
and worked for lawmakers at a local and state level. Perrin also interned for the 
public policy teams of nationally recognized corporations, including Quicken 
Loans and The Mortgage Bankers Association. After graduating from Fisk in 
May 2020, Perrin decided to continue his educational journey at Columbia 
University to study Nonprofit Management on a full-ride scholarship. While at 
Columbia, Perrin received high marks on his grades and wrote an article for 
the school titled, "Let's be Honest They Didn't Care about Racial Justice Until 
it was Popular." After graduating, Perrin served as the Director of 
Development, Finance, and Communications at a small nonprofit in Harlem. 
Perrin now works as associate faculty at Columbia University in the Nonprofit 
Management Program and as an academic and career adviser at The New 
School. Perrin enjoys traveling, cooking, stock trading, and spending time with 
his family and friends.

Perrin Kennedy
( H E / H I M )

DonorsChoose

Tanisha works at DonorsChoose, a crowdfunding platform that enables 
teachers to bring their classroom dreams to life. The organization makes it 
easy for anyone to help a teacher in need, moving us closer to a nation where 
students in every community have the tools and experiences they need for a 
great education. Since its founding in 2000, DonorsChoose has raised over $1 
billion for public school classrooms, supporting over 738,000 teachers.  

At DonorsChoose, Tanisha works to develop relationships with vendors by 
connecting them to our organization’s mission so they can see the classrooms 
behind the purchase orders we send. As a first-generation college student and 
someone who has benefited from the support of exceptional teachers, she is 
energized by the DonorsChoose mission every day.

Before joining DonorsChoose, Tanisha earned her B.A. in Political Science 
from Barnard College. Outside work, she is either spending time with family & 
friends, visiting a new place, finding the most thrilling ride at an amusement 
park, or binge-watching a trending Netflix show.

Tanisha Golding
( S H E / H E R )
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Storm King Art Center

Tara-Jeanne Kosloski is the Associate Director, Special Events & Partnerships 
at Storm King Art Center, a 500-acre outdoor museum in New York’s Hudson 
Valley. In this role she is responsible for Storm King’s major fundraising events, 
raising more than $1.2 million annually for the Art Center. She also manages 
Storm King’s corporate membership program and art world partnerships 
related to External Affairs. Along with several colleagues from various 
departments, Tara participates in Storm King’s I:DEA Staff Group, which 
enacts inclusive practices across the organization. She additionally serves on 
the working group which supports and tracks accountability among staff and 
leadership on the Art Center’s I:DEA goals. 

Prior to Storm King, Tara held escalating roles in development, events, 
marketing, and membership at museums and not-for-profit organizations, 
including the Albright-Knox Art Gallery (now the Buffalo AKG Art Museum), the 
Chicago History Museum, and Embarc Chicago, an experiential education 
organization supporting Chicago Public Schools. She enjoys working at the 
intersection of fundraising and marketing, borrowing strategies from both 
fields to engage donors and audiences. 

Tara holds a BA in English Literature and an MA in Arts Management, both 
from the University at Buffalo. She lives in northern Westchester with her 
husband Matt, two-year-old son Hank, and two dogs.

Tara Kosloski
( S H E / H E R )

UNICEF USA

Victoria works at UNICEF USA, an organization aimed to relentlessly pursue an 
equitable world for every child. She currently serves as the Deputy Director of 
National Board Operations and Strategic Implementation in the Executive 
Office. In this role, she focuses on best and next governance practices for 
board management, strategy initiatives, Executive Office operations, and 
organizational communications. Victoria started her career with UNICEF USA 
as an intern for the prospect intelligence and donor communications team 
before transitioning into fundraising working with major donors and regional 
board members in New York City. 

Victoria holds a B.A. in Peace and Justice Studies and Political Science from 
Pace University. Prior to attaining her degree, she took a year to volunteer in 
her family’s native country Peru to work with children in Cusco, and in her 
hometown in Long Island working as an Assistant Teacher for the Head Start 
program. Victoria is energized by the possibility she sees in others and is 
devoted to social change and equity by challenging norms and influencing org 
culture. She resides in New York City with her ever-growing personal library 
and her dog, Bailey.

Victoria Zumaeta
( S H E / H E R )
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2022-2023 Partner Organizations:
While Emerging Leaders is a personal development program, it is also designed to 
have an immediate impact on the organizations who support their staff’s participation.�

American Geophysical Union (AGU)

Blue Star Families

Breast Cancer Research Foundation

CollegeTracks

Columbia University and �e New School

DonorsChoose

Foundation Academies Charter School

Iona Senior Services

KABOOM!

Latin American Youth Center

Main Street Connect

Meridian Institute

National Abortion Federation

National Basketball Players 
Association Foundation

NewRoot Learning Institute

Planned Parenthood Federation of America

Promise Academy PA1 Middle School

Spark �e Journey

Storm King Art Center

�e Doe Fund

�e Literacy Lab

�e Ohio State University Wexner 
Medical Center

UNICEF USA

Urban Teachers


