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Emerging Leaders is an eight-month professional development program that transforms young 
professionals working in the public interest into invested nonprofit leaders. Participants develop the 
leadership capabilities, management skills, and confidence necessary to accelerate their careers 
while generating tangible results and lasting value for their organizations and the nonprofit sector. 
Emerging Leaders nurtures the connection between self-development, leadership development, 

relationship building, and strengthening nonprofit and social sector leadership for the long-run. Due 
to COVID-19, AlumniCorps has tailored the Emerging Leaders program to hybrid and 100% virtual 

formats for its New York and National cohorts, respectively.

The program employs experiential learning, professional experts, and speakers to build 
management skills, leadership competencies, and sector-specific knowledge. The following learning 

tracks are woven together throughout the course of the program:

• Self-Management and Self-Awareness
• Managing Others and Team Dynamics

• Nonprofit Management and Skill-Building
• Leadership Beyond the Organization

Nonprofit professionals from any topical or educational background are encouraged to apply.

The work of Princeton AlumniCorps is made possible by more than 200 volunteers, 500 donors, 
and a network of 300 nonprofit partner organizations that support Princeton AlumniCorps’s mission 

throughout the United States. The Princeton AlumniCorps Emerging Leaders program is made 
possible by grants from Harris Finch Foundation, Robert Sterling Clark Foundation, and 

individual donors.
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We encourage you to follow our 
Leaders throughout the year as they 
share their experiences on Instagram  
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connect with us online on Facebook 

(/AlumniCorps), Twitter (@AlumniCorps), & 
LinkedIn (company/princeton-alumnicorps).
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Program Leaders
Our volunteer Program Leaders are responsible for guiding the strategic direction of the Emerging Leaders program as it 
relates to the broader Princeton AlumniCorps mission and the needs of the nonprofit sector.

Margaret Crotty, she/her, New York Cohort Leader

Margaret Crotty has served in executive leadership roles in both the for-profit and not-for-profit 
sectors in the areas of education, technology, and training. She is currently the Executive 
Director of Partnership with Children, which serves New York City’s most underserved 
children and works to stabilize and strengthen high-poverty public schools. In 2008, Margaret 
launched and ran Save the Children International’s $2 billion initiative to reduce child mortality 
in the developing world. Previously, she was the President and CEO of AFS-USA, which has 
provided intercultural exchanges for over 300,000 high school students since 1947. She 
also served as the VP and General Manager of a digital language education company, an 
independent business within the Reader’s Digest Association, where she was brought in by 

the CEO to transform the business. Margaret spent seven years at the global corporation EF Education, the world’s largest 
privately-held education company, and lived in Shanghai, Hong Kong, and Paris. She was on the founding management team 
of EF’s major online business and later served as President of EF’s higher education business.

Margaret has also served as the Executive Director of a workforce development agency in New York City and Washington, DC. 
She has worked in Indonesia on two occasions, for McKinsey and Company and Save the Children. Margaret graduated with 
honors from Princeton University and earned an MBA from Harvard Business School. She serves on the boards of her Young 
Presidents Organization (YPO) chapter, the Glimpse Foundation, St. Mark’s School of Harlem, and the Convent of the Sacred 
Heart. She is a Project 55 Fellowship alum and has served as a Princeton Project 55 mentor. She is also a Special Advisor to 
Save the Children’s EVERY ONE Campaign. Others would describe Margaret as interested, entrepreneurial, and energetic.

Elizabeth Lindsey, she/her, National Cohort Leader

Elizabeth Lindsey is the Executive Director of Byte Back, a dynamic Washington, DC 
based nonprofit providing a pathway of inclusive tech training that leads to living-wage 
careers. Under Elizabeth’s leadership, Byte Back’s innovative training is earning national 
attention and support. Prior to joining Byte Back in 2015, Elizabeth served as the Chief 
Operating Officer of Groundswell, overseeing its evolution from a community organization 
into a nationally-recognized social enterprise. She earned her bachelor’s from Swarthmore 
College and her master’s in public affairs and urban and regional planning from Princeton 
University.

Elizabeth serves on the Federal Communications Commission’s Advisory Committee on Diversity and Digital Empowerment 
and is a member of the Washington, DC Mayor’s Innovation & Technology Inclusion Council. She is on the Board of Directors 
of The Workplace DC, the Goodwill Excel Center, The Engine Room, and the National Digital Inclusion Alliance. 

She competed in two WeWork Creator Awards pitch competitions, winning a total of $720,000 for Byte Back. As a recognized 
leader in tech, Elizabeth was selected in 2019 for Washington Business Journal’s most competitive list – 40 Under 40. Elizabeth 
was also named a 2019 Enterprising Woman by Tagg Magazine and a 40 under 40 Queer Woman by the Washington Blade. 
She was a 2017 and 2018 Washingtonian Tech Titan and won a DC Inno 50 on Fire award, DCA Live New Power Woman of DC 
Tech award, and the Champion of Digital Equality Award from the Multicultural Media, Telecom and Internet Council. She led 
a panel at SXSW in 2018 and was named a top 100 leadership speaker in Inc. People who know and love Elizabeth describe 
her as passionate, dedicated, and vivacious.
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Program Facilitators
Program Facilitators serve as the lead designers and facilitators of the Emerging Leaders curriculum.

Hilary Joel, she/her, National Cohort Facilitator

Hilary Joel developed the original Emerging Leaders curriculum in 2011 and is the lead 
designer in refining it each year.  She is an executive coach and management consultant 
with 30+ years of experience across numerous industries. As the founding principal of WJ 
Consulting, Hilary has partnered with the leadership and management of scores of nonprofit 
organizations, businesses, and government agencies to help them advance toward their 
own definitions of professional and organizational success more deeply, intentionally, 
quickly, and sustainably than they could on their own.
 

Hilary focuses primarily on nonprofit organizations, providing one-on-one coaching, leadership development, team/retreat 
facilitation, and guidance in organizational effectiveness to nonprofit leaders, their teams, and their boards. She has 
partnered with international as well as national and local organizations. Before starting her own coaching and consulting 
firm, Hilary spent a dozen years with management consulting firms focused on corporate clients in a range of industries.
 
Hilary holds an MBA degree from Harvard Business School where she was a Baker Scholar, and a BA degree in Economics 
from Princeton University. Hilary graduated from the Georgetown Leadership Coaching Program and is a Professional 
Certified Coach (PCC) with the International Coach Federation. She is also a certified administrator of several assessment 
tools, including Myers-Briggs, DiSC, and The Leadership Circle(T) 360-feedback profile. Hilary’s passion for a strong 
nonprofit sector extends into her personal and volunteer life. She is a cofounder and board member of Compass, which 
provides pro bono strategic consulting to nonprofits. She also serves on the Boards of Washington Improv Theater and 
CollegeTracks, which helps first-gen-to-college high school students enter college and succeed. Those who know Hilary 
well would describe her as positive, insightful, and supportive.

Jayson Council, he/him, New York Cohort Facilitator

Jayson Council has spent the past twenty years working to strengthen the nonprofit social 
and educational sector through strategic development, Board recruitment, relationship 
building, fundraising, and – above all – the power of opportunity. Jayson has held senior 
leadership positions at a number of high impact community-based organizations including 
Philip’s Education Partners, Horizons, Posse Foundation, Robinson Harris Foundation, 
and Project G.R.A.D., as well as administrative and teaching roles at Columbia University, 
Rutgers University, University of Pittsburgh, and Carnegie Mellon University.

Today, Jayson leads a consulting practice focused on guiding individuals and institutions through the complex and critical 
landscape of justice, equality, diversity, and inclusion (JEDI); political, corporate & social responsibility (PCSR); and purpose-
driven philanthropy. With a deep understanding of the corporate, academic and nonprofit worlds as well as of the cultural and 
social movements, Jayson has a unique ability to create understanding and develop forward-looking approaches. 

In order to remain active in the thought leading literature on his areas of impact, Jayson also serves as Associate Faculty 
at Columbia University’s School of Professional Studies where his graduate level courses taught include: Diversity, Equality 
& Inclusion for Nonprofits, Social Purpose Business, Grant Writing, Marketing & Communication for Nonprofits, and Ethics. 
Jayson received a BA in History from Virginia State University, a Master’s in Business Administration from Robert Morris 
University, and a Master of Science in Nonprofit Management from Columbia University. He lives in Montclair, New Jersey 
with his wife, Aja, and their sons, Jennings & Jake. Jayson can be described as innovative, centered, and unapologetic.
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Program Staff
Program staff are Princeton AlumniCorps employees who coordinate the recruitment and application process for the 
Emerging Leaders program. They collaborate with the Program Facilitators to design, evaluate, and amend the program
each year, ensuring that it accomplishes AlumniCorps’s mission.

Caryn Tomljanovich, she/her, Executive Director

Caryn joined Princeton AlumniCorps in November 2013 and focuses on growing and 
strengthening AlumniCorps programs across the country. Prior to joining AlumniCorps she 
worked for both the Hunterdon Land Trust and the Hunterdon Art Museum as Director of 
Development. At both organizations, she was responsible for grant writing, event planning, 
direct appeals, and major donor strategies. She previously helped start the Upstate Institute 
at Colgate University working with faculty and administrators to develop the Institute’s 
strategic plan and structure their summer fellowship program. Her work there involved 
connecting students and faculty with civic engagement projects in the Central New York 
region, and working with nonprofits throughout the region on their strategic plans. Prior 

to the Upstate Institute, Caryn worked for the Partnership for Community Development where she focused on downtown 
and small business development in Hamilton, NY. She also spent time teaching adult micro-enterprise classes throughout 
the beautiful Finger Lakes region of NY and managing a microfinance revolving loan fund while at Worker Ownership 
Resource Center (WORC).Caryn applied her expertise to develop and teach online undergraduate and graduate-level 
grant writing classes for Excelsior College. During her career, she has developed and helped implement strategic plans for 
a variety of nonprofit organizations in multiple sectors.

She earned a BA in economics from Connecticut College and a Masters in public policy with a focus in community 
development from Rockefeller College at SUNY Albany. She has also completed a certificate in Diversity, Equity and 
Inclusion from Cornell University. She is compassionate, tenacious, and energetic.

Ian Callahan, he/him, Program and Development Coordinator

Ian joined the AlumniCorps team in November 2020 to reconnect with his roots in central 
New Jersey. Ian is also a doctoral candidate (ABD) in sociology at the University at Albany 
(SUNY). Prior to pursuing graduate studies focusing on queer identity and digital media, 
Ian worked in New York City’s editorial and communications industries. He has also spent 
time abroad in Mallorca, where he served as a classroom language assistant in Spanish 
elementary schools. 

Education has been central to Ian’s professional trajectory, so he has thoroughly enjoyed 
contributing his skills and experiences to Princeton AlumniCorps’ professional development 

programming. In the future, Ian hopes to align academic research with public service, offering accessible research insights 
to wide audiences. 

When he’s not writing or reading about LGBTQ+ culture, Ian also teaches undergraduate courses in sociology. In his 
free time, Ian loves music, swimming, hiking, reading, crafting, and traveling. In three words, he can be described as 
conscientious, empathetic, and focused.
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National Cohort
Our inaugural National Emerging Leaders cohort consists of 16 mid-career professionals who work for nonprofit
organizations across the United States. The 2021-22 cohort will be the first group to participate in AlumniCorps’s Emerging 
Leaders program as a national cohort. This cohort is facilitated by Hilary Joel (page 3).

Adiyah Ali, she/her, M+R Strategic Services

Adiyah Ali has nearly 20 years of experience working in mission-driven organizations, 
focusing her efforts on anti-racism and human rights education, advocating for social 
justice, advancing racial equity, and driving systems change that creates more inclusive 
workplaces. As Senior Vice President of Anti-Racism, Equity, and Inclusion at M+R 
Strategic Services, Adiyah leads efforts to ensure that M+R’s company-wide systems 
embody anti-racist principles and further the firm’s equity and inclusion goals. She provides 
strategic planning, education, training, and expertise across M+R to prioritize strategies 
that advance and support equity and anti-racism.

Prior to joining M+R, Adiyah managed Project 10X, the Local Initiative Support Corporation (LISC)’s $1 billion initiative to 
finance and scale effective models for closing the racial health, wealth, and opportunity gaps in America. Previously, as 
a Senior Development Officer at LISC, Adiyah used a racial equity lens to lead the development, strategic management, 
stewardship, and philanthropic outreach of foundations and corporations. 

Adiyah also served as the Chair of LISC’s Diversity, Equity, Inclusion, and Justice (DEIJ) Core Values/Equity Committee, 
Co-Chair of its Racial Equity Learning Group, and Co-Chair of the DEIJ Subcommittee on Inclusive Language.

Adiyah has also consulted with the Social Innovation Fund, and worked for Kids in Need of Defense and Amnesty 
International. Adiyah has a BA in International Relations from Roanoke College and a MPP from Pepperdine University, 
and is currently pursuing her doctorate in Organizational Change and Leadership at USC’s Rossier School of Education. 
Colleagues and collaborators would describe Adiyah as thoughtful, empathetic, and strategic.

Camila Camborda, she/her/ella, Education Forward DC

Camila is a Senior Analyst at Education Forward DC, a local grantmaking organization 
working to double the number of underserved students in DC who are college and career 
ready through providing funding and strategic support to high-impact leaders. In her role 
on the Advocacy team, Camila leads due diligence on prospective grantees, provides 
high-touch support to leaders and program staff, and convenes coalitions to develop and 
advance equity-centered policies. As a proud first generation American, Camila believes 
deeply in the impact that an excellent education can have on students and families and is 
proud to work every day towards ensuring that schools are serving their most marginalized 
students well. 

Prior to joining Education Forward DC, Camila was at Feedback Labs, a nonprofit supporting the largest network of 
domestic and international organizations focused on constituent voice. Camila earned B.A.s in International Relations and 
Economics from Boston University, and after graduating, started her career as a field organizer in Boston, working with 
low-income Latinx parents to advocate for better schools in their communities. Outside of work, you can find Camila biking, 
hiking, or in the park with a good book. In three words, Camila is energetic, determined, and extroverted.
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National Cohort
LaShae Felder, she/her, Sisters Circle

LaShae Felder is the Director of Strategic Initiatives for Sisters Circle, a nonprofit organization 
in Baltimore, MD that provides long-term, one-to-one mentoring to underserved middle and 
high school girls. LaShae manages projects that deepen and broaden the organization’s 
impact, cultivates and manages partnerships, and ultimately ensures that Sisters Circle 
can best serve its members. Strategic initiatives include intake and orientation for first-
year students, post-secondary planning oversight for high schoolers, and fundraising and 
development assistance. 
 
Prior to joining Sisters Circle, LaShae worked as a Baltimore County Public Schools 

secondary language arts teacher. She earned her B.S. in Middle School Education: Liberal Arts & Technology from 
Stevenson University and she is currently pursuing her Master of Business Administration degree at Loyola University 
Maryland. LaShae enjoys giving back to the Baltimore community through her membership in Alpha Kappa Alpha Sorority, 
Inc. and service on the Board of Directors of Queen Tea, a mentoring and etiquette program for girls. In three words, 
LaShae is compassionate, persistent, and determined.

Erin Gleeson, she/her, American Forest Foundation

Erin has worked at the intersection of climate adaptation, conservation, and livelihoods for 
over a decade and is deeply committed to finding solutions that work for both people and 
the environment. She is currently the Central Appalachians Director of the Family Forest 
Carbon Program at American Forest Foundation, where she partners with family forest 
owners and a broad range of conservation allies to develop and implement management 
practices that best contribute to carbon storage in forests. Previously, she worked with 
AGU’s Thriving Earth Exchange to connect communities across the U.S. with volunteer 
scientists and project managers to design and implement community-led science projects.

These roles are strongly influenced by her experience with grassroots-level adaptation and resiliency work internationally. 
As the Director of The Mountain Institute’s “Scaling up mountain ecosystem-based adaptation (EbA)” program, she worked 
with teams from six countries to help mountain communities develop climate adaptation solutions that combined traditional 
and contemporary knowledge. Prior to that, she coordinated large-scale, global research initiatives related to global change 
in mountains via the Mountain Research Initiative.

Erin holds an MSc. in Climate Science from the University of Bern in Switzerland and a BSc. in Geosciences from the 
University of Arizona. She dances tango, travels the world by bicycle, keeps bees, and shamelessly spoils her cats. She 
would describe herself as energetic, genuine, and resourceful.
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National Cohort
Andrew Greenberg, he/him, Indivisible

Andrew is an experienced community organizer, political campaign professional, and data 
practitioner. He is currently the Associate Director for Distributed Movement Technology 
at Indivisible, an network of 3,000 local progressive groups that has a presence in every 
state and congressional district. He has worked on elections up and down the ballot and 
has been involved with organizing, advocacy, and electoral work in all 50 states.   
 
Originally from Texas, Andrew currently lives in Chattanooga, Tennessee after living in 
Denver, Colorado for several years. He is currently a board member of the Colorado Civic 
Engagement Roundtable, where he serves as the Treasurer. Andrew is also involved in 

training new progressive data staff through an organization called Change the Game. In his free time, he enjoys cooking, 
photography, traveling, and all things British. Andrew describes himself as thoughtful, persistent, and centered.

Katherine Hanson, she/her, The Opportunity Network

Katherine works for The Opportunity Network (OppNet), a nonprofit organization that 
supports NYC students in igniting their drive, curiosity, and agency on their paths to and 
through college and into thriving careers. As Assistant Director of Decision Science, 
Katherine supports OppNet to make better and more responsive decisions in relation to 
programming, operations, and overall organizational health using the best available data. 
In January 2020, Katherine pioneered the Data, Activated! Program at OppNet. Now in its 
third cycle, Data, Activated! is a virtual program in which Fellows learn how to interrogate 
and analyze data in order to solve real-world problems.

Prior to joining OppNet in 2016, Katherine spent three years teaching 8th grade Math at a Title I middle school in Northern 
Kentucky. In the classroom, she developed a passion for leveraging data to drive her students’ skill growth, as well as 
democratizing data by empowering students to track and interpret their own achievement data. Katherine holds a M.A. in 
Education Policy & Social Analysis from Teachers College at Columbia University and a B.A. in English from College of the 
Holy Cross in Worcester, Massachusetts. 

Katherine lives and works in Cincinnati, Ohio with her fiancé, her dog, and several dozen plants. She loves to read, listen to 
music, cycle, hike, camp, and travel. Her friends and colleagues would describe her as passionate, adventurous, and kind.
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National Cohort
Desiree Hill, she/her, KABOOM!

Desiree Hill is a Finance Manager at KABOOM!, a national non-profit that works to achieve 
playspace equity by uniting communities to build kid designed playspaces.  With over 
15 years of working with KABOOM!, Desiree lends her expertise to helping maintain the 
financial health of the organization working with external stakeholders as well as supporting 
fellow staff.

Outside of KABOOM!, Desiree helps to develop programs for the South Florida Kings 
Foundation, a non -profit dedicated to the mentorship and development of youth in 
South Florida.  Established in 2012, this organization has worked with the youth through 

athletics, tutoring, college preparation and financial literacy, helping students foster their dreams of academic and athletic 
performance.  Last, but certainly not least, Desiree designs and creates jewelry.  A hobby that started as a form of self-care 
turned into an official business; Vibration, LLC established in 2018.  Desiree describes herself as creative, introspective 
and resilient.

Corey Holland, he/him, Feedback Labs

Corey P. Holland is a Baltimore City native who currently resides in Northeast Baltimore. 
He volunteers with his local neighborhood community association during his time away 
from work and connects with his local district councilman on issues affecting the area. 

Corey is currently the Partnerships Manager at Feedback Labs, a DC-based nonprofit 
focusing on making feedback the norm in government, local nonprofits & philanthropy. In 
this role, he oversees external partnerships with key stakeholders, manages programming, 
and oversees the team’s DEI efforts. Before joining Feedback Labs, Corey worked for 
Towson University.  At Towson University, Corey managed large-scale programming 

events for students and led the university’s community outreach initiatives. 

Corey graduated from the University of Akron with a B.A. in Economics with a minor in Business Administration. Following 
undergrad, he attended and graduated from Kennesaw State University with a Master’s in Public Administration. Corey can 
be described as thoughtful, jovial, and a good listener
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National Cohort

Eva Kostyu, she/her, American Geophysical Union

Eva Kostyu works at the American Geophysical Union (AGU) as the project coordinator for 
the AGU Bridge Program. The AGU Bridge Program partners with selected departments 
to facilitate admission into graduate programs for minoritized students seeking geoscience 
graduate degrees. Accepted students, Bridge Fellows, are supported throughout their 
graduate studies with a variety of resources, and Bridge Partner departments are prompted 
to continue to evolve their processes with a focus on equity and inclusion. In this role, Eva 
manages the operations and stakeholder relationships of the AGU Bridge Program with an 
eye toward program sustainability and growth. 

Before starting in her current role in February 2021, Eva worked as a Program Specialist in the AGU Publications 
department, coordinating the peer review process for AGU journals. Eva has sought out further involvement with the 
organizational mission through participation in AGU’s Thriving Earth Exchange Community Science Fellowship, working 
with a community team in Richmond, VA to assess future flood risks to the city. Prior to joining AGU in 2018, Eva worked 
as a case manager with a transitional housing program for homeless families in northern Virginia and has served two years 
with AmeriCorps, including a year as an AmeriCorps VISTA with a college access program for marginalized high school 
students in Minnesota, and a year as an AmeriCorps team member with City Year in Cleveland, Ohio. She has a B.A. in 
sociology/anthropology from Carleton College and a love for learning, community-building, and spending time outdoors. In 
both her professional and personal life, Eva’s approach is grounded in being empathetic, curious, and thoughtful.

Katie Kooser, she/her, International Baccalaureate Organization

Katie Kooser lives in Washington, D.C. and works for the International Baccalaureate 
Organization (IB). The organization is built on a cornerstone of creating a better world 
through education. In her first position with the IB, Katie supported schools across the 
U.S. and Canada with securing and preparing for IB professional development events. 
Currently, she works with the IB Educator Certificates team. IB educator certificates (IBEC) 
provide a pathway for educators and leaders to gain a deep understanding of what it means 
to teach in an IB context and offer a competitive advantage in the international education 
community. The IB works with universities that, once recognized by the organization, can 
share IB curriculum frameworks, teacher support materials and other IB assets through 

university-level, credit-bearing programs of study. There are four IB certificates in teaching and learning and an advanced 
certificate in teaching and learning research, which develops and contributes to the scholarship of learning in an IB context.  
 
Katie is originally from Erie, Pennsylvania and earned her BA degrees in Spanish and history from Case Western Reserve 
University in Cleveland, OH. Prior to working with the IB, Katie taught both Spanish and history at the high school level in 
Chicago, IL and spent much of that time supporting students with extracurricular ventures (including spoken word poetry 
and comedic improvisation) and college-preparatory processes. Having held former education roles at schools, nonprofits, 
and within neighborhood-based community groups, Katie is dedicated to exploring the intersectionality of emotional and 
intellectual wellness, social mobility, and education. Now, she is particularly interested in how this exploration can be 
conducted through an international lens. Friends and colleagues would describe Katie as open, empathetic, and funny.
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National Cohort

Eskayra Pagan-Diaz, she/her, Latin American Youth Center

Eskayra Pagan-Diaz works at the Latin American Youth Center (LAYC) as Safe Housing, 
Program Manager where she oversees housing programs for homeless youth throughout 
the District of Columbia. LAYC is a nonprofit serving the Washington, D.C. area that aims 
to empower a diverse population of youth to achieve a successful transition to adulthood 
through multicultural, comprehensive, and innovative programs that address youths’ social, 
academic, and career needs. Eskayra is responsible for the management of three safe 
housing program policies, budgets, staff, grants, and contractual requirements, and client 
outcomes. Eskayra currently serves as co-chair of D.C. Department of Human Services 

Youth Policy Working Group where advocates for policy changes within the homeless youth housing system.

Originally from Florida, Eskayra earned her dual degree (BA in political science and mass communication) from the 
University of South Florida. Prior to joining LAYC, Eskayra worked at Young Ladies of Tomorrow, as Program Coordinator 
where she provided mentoring services to at-risk youth, oversaw contract with District of Columbia Superior Courts and 
assisted in the development and expansion of youth programs.

Outside of serving her local community, Eskayra enjoys spending time at Orange Theory Fitness, dancing, hiking, reading, 
and traveling. Eskayra is zealous, compassionate, and a team player.

Karen Mego, she/her, DonorsChoose

Karen works at DonorsChoose, the #1 classroom funding site for teachers that makes it 
easy for anyone to help a teacher in need, moving us closer to a nation where students in 
every community have the tools and experiences they need for a great education. Since 
its founding in 2000, DonorsChoose has raised $1.11 billion for teachers and students 
nationwide. 

As the Fulfillment System Operations Sr. Associate, Karen supports the fulfillment of 
classroom project requests that range from butterfly cocoons, to robotics kits, to books 
with diverse characters. Karen manages and supports the operational systems to ensure 

a seamless fulfillment experience for teachers, students, vendor community, and internal teams.

Before joining DonorsChoose, Karen earned her B.B.A. degree in Business Management from Baruch College, and worked 
in the logistics industry managing inventory for tech companies. As an immigrant and proud graduate of New York public 
schools who experienced educational inequities growing up, Karen was inspired to use her logistical expertise to support 
getting resources into the classrooms that needed them the most. She is compassionate, collaborative, and determined.
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National Cohort

Jessica Reed, she/her, DonorsChoose

Jessica Reed works at DonorsChoose, the leading platform for giving to public school 
classrooms, providing $100 million annually in classroom resources for three-quarters of 
the nation’s public schools. Jessica’s passion for her work is deeply rooted in her own 
public school education experience growing up in St. Louis, Missouri. After earning a B.A. 
in English from Princeton University, Jessica worked with educators in the New York City 
public school system through the lens of nonprofit programming, fueling her passion for 
equity in education and leading her to DonorsChoose.

At DonorsChoose, Jessica is responsible for grounding the Marketing team in donor 
insights, running experiments, and managing ongoing programming for donors who go above and beyond in their support 
of public school classrooms. When she’s not deep in a book, Jessica can be found looking for the best coffee and scones 
in any given city or hunting for her next great hike. Friends and collaborators have described Jessica as compassionate, 
spunky, and endlessly curious.

Kevin Paul, he/him, KABOOM!

Kevin works as a Senior Communications Manager at KABOOM!, a national nonprofit 
that works to close the play equity gap though community-led playground builds. Based in 
Washington, D.C., he leads the organization’s thought leadership portfolio, supports public 
and media relations, and produces digital content to inspire action across a broad range of 
audiences who care about child and community health and wellbeing.
 
Prior to joining KABOOM!, Kevin organized to stop the automatic charging of youth in 
adult courts in Baltimore, worked in public relations for a national fair housing group, and 
oversaw corporate communications for Living Cities, a multi-sector philanthropy focused 

on ending racial disparities in income and wealth. Never satisfied with the pace and scope of social change, Kevin is most 
excited by moments of radical love: connecting our shared humanity to the work at hand and figuring out how to make our 
corner of the world more humane. Kevin is also a wine geek in his off-time and holds a Level 3 Award from the Wine & Spirit 
Education Trust. Kevin can be described as curious, reflective, and collaborative.
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National Cohort

Jacquelyne Spencer, she/her, Children’s Scholarship Fund Philadelphia

Since 2015, Jacquelyne has worked with Children’s Scholarship Fund Philadelphia (CSFP) 
a non-profit organization geared toward educational access providing partial scholarships 
to low-income Philadelphia residents with students in K-8th grade. As the Senior Program 
Manager, Jacquelyne oversees the small team responsible for processing applications and 
registrations for more than 5,000 students each year. She also works closely with a small 
network of parent Program Ambassadors who make up a portion of the organization’s 
regular volunteer base and work directly in their communities to provide information and 
assistance with scholarship applications. Prior to joining CSFP, Jacquelyne worked as a 
Case Manager with the Office of Early Intervention overseeing therapeutic services for 

infants & toddlers with developmental delays.

Jacquelyne holds a Bachelor’s of Social Work from Temple University in Philadelphia, a Master’s Degree in Human Services 
from Liberty University in Virginia, and a Certificate in Nonprofit Management from LaSalle University in Philadelphia. She 
is a lifelong learner, passionate about education and the equitable advancement of minority youth groups. Jacquelyne is 
innovative, collaborative, and goal-oriented in her approach to work and life.

Sam Sgourakes, she/her, Generation Hope

Sam is the College and Career Success Manager at Generation Hope, a DC-based 
nonprofit organization that helps teen parents earn their college degrees while preparing 
their children for success in kindergarten. Fewer than 2% of teen mothers will earn a 
college degree by the age of 30, and Sam is thrilled to continue her education equity 
work for an organization staunchly committed to ensuring that the dreams of students 
historically excluded in places of higher education are achieved. In her role, Sam develops 
and oversees the organization’s career-readiness programming and manages several 
staff, volunteer relationships, and college and employer partnerships.

Sam received her undergraduate degrees in anthropology and sociology-based human relations from Connecticut College 
and her master’s degree in public administration from the University of Colorado, Denver. She is fiercely passionate 
about the dire need to democratize access to quality education. Prior to Generation Hope, Sam managed multiple youth 
and workforce development programs at Goodwill of Colorado, including a scholarship program designed to support the 
enrollment and degree completion of over 200 first-generation college students from Adams County. Throughout her 
experiences, Sam would describe herself as driven, empathetic, and analytical.
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New York Cohort
New York’s Emerging Leaders cohort consists of 16 mid-career professionals who work for nonprofit organizations
located in New York and New Jersey. The 2021-22 cohort will be the tenth group to participate in Princeton AlumniCorps’s
Emerging Leaders program in New York. The New York cohort is facilitated by Jayson Council (page 3).

Brielle Blackshear, she/her, Princeton AlumniCorps

Brielle has been a staff member at AlumniCorps since 2017. Starting off as the Office Intern 
for AlumniCorps during her last semester of college, she was drawn to the organization’s 
mission and team dynamics and was given the opportunity to start her professional 
career at AlumniCorps as the Project Assistant. More recently, she was promoted to 
Development and Programs Operations Associate where she continues to support the 
Program and Development teams in executing various operational responsibilities. Brielle 
is a graduate of the Rutgers University School of Management and Labor Relations with 
a minor certification in Public Health. During undergrad, she worked in administration at 
the Rutgers University Department of Latino and Caribbean Studies. She was also the 

Public Relations Manager for the Rutgers University Students with Children Organization, a student-led organization whose 
mission is to make higher education more accessible for mothers and fathers. 

During her time outside of the office, she runs a small digital photo booth company, Magic Time Photobooths. She brings 
a passion for community work and advocacy to Princeton AlumniCorps, and in her free time, she enjoys traveling with her 
5-year-old son. She would describe herself as empathetic, observant, and vibrant.

Francesca Anselmi, she/her, BioBus

Francesca works at BioBus, a nonprofit organization that helps K-12 and college students 
in New York City discover, explore, and pursue science, focusing on populations excluded 
from the scientific community due to factors such as race, gender, economic status, and 
physical access. Through this work, Francesca and her colleagues at BioBus envision a 
world where all people have the opportunity to reach their full scientific potential. As the 
Chief Scientist of the Downtown Team, Francesca leads a team of four formidable scientists 
and science educators, serving the rich and diverse community of the Lower East Side, 
Manhattan. Francesca has seven years of experience in science and community outreach. 
She has traveled all around New York City onboard the BioBus mobile laboratories, meeting 

students, teachers and parents, and listening to their stories.

Prior to joining BioBus, Francesca completed her undergraduate education in molecular biology at the University of Padua 
in Italy and pursued graduate training at the Center for Interdisciplinary Research in Paris. There she learned how to build 
microscopes to investigate the mysteries of the brain. She received her Ph.D. in neuroscience and optics at the University 
Paris Descartes and then worked as a postdoctoral research fellow at Cold Spring Harbor Laboratory in Long Island.

Francesca hopes to help shape the next generation of scientists and citizens, aware and proud of the environment they 
live in, eager to observe reality first hand, challenge common knowledge and formulate their own original ideas to shape 
the world around them into a better place for everyone to share. Francesca’s friends and colleagues describe her as 
enthusiastic, dedicated, and thoughtful.
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New York Cohort

George Edwards, he/him, Association to Benefit Children

George works at Association to Benefit Children (ABC), a nonprofit dedicated to creating 
compassionate programs in urgent response to the needs of New York City’s most 
vulnerable children. As the director of development, he has been responsible for leading 
ABC’s private fundraising and communications team for the last two years.
 
Before joining ABC, George completed an M.S. in Global Affairs at New York University’s 
Center for Global Affairs, specializing in human rights and international law. He had the 
opportunity to work with several international organizations including the International 
Center for Transitional Justice and Parliamentarians for Global Action. George is originally 

from the UK and worked and lived in Spain and Mexico as an English teacher before moving to the US five years ago.
 
Outside of work, George enjoys running, exploring everything New York City has to offer, and traveling. He would describe 
himself as driven, empathetic, and optimistic.

Rachel Carey, she/her, Eye to Eye

Hailing from Casper, Wyoming, Rachel now works at Eye to Eye, a national nonprofit 
organization on a mission to improve the educational experience and outcomes of every 
student with a Learning Disability (LD) and/or attention disorder. The organization works 
with middle schools, high schools, and colleges to equip students with strong social and 
emotional skills and with educators to create supportive learning environments. Rachel 
is responsible for planning and executing fundraising events, planned and annual giving 
campaigns to engage donors, and communications to inspire and enable individuals to 
contribute meaningfully to the organization. In her 4.5 years with the organization, she has 
also worked closely with the President and Executive staff to ensure strategic planning, 

routine operations, and stakeholder engagement as the organization moves to scale.
 
Rachel holds a B.A. in Marketing and a B.A. in French from Western Washington University. Prior to arriving in NYC, 
she worked as a collegiate admissions counselor for her alma mater, stewarding students and families in the greater 
Seattle area to elevate their personal experiences and provide support as they began their college journey. Learning about 
systemic issues through student voices, her passion and dedication to enacting large-scale systemic change was ignited.
 
Outside of work, Rachel enjoys cooking (and eating!) great food, exploring the outdoors through hiking and scuba diving, 
and devouring a good story. Her friends, family and colleagues would describe her as passionate, curious, and sincere.
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New York Cohort

Petra Gaskins, she/her, Office of Assemblyman Andrew Zwicker

Without a doubt, Petra’s interest in politics originated from her personal experience of 
homelessness due to parental abandonment. From her pre-teen years to adulthood, she 
constantly faced unjust bureaucracies that spurred within her a determination to change 
the system. After advocating for her own right to attend high school, she made a decision 
to continue creating change (for the historically voiceless) by pursuing a career in politics.

Today, Petra Gaskins is the Chief of Staff for Assemblyman Andrew Zwicker where she 
manages his legislative agenda and assists with his campaign to be the first Democratic 
Senator in New Jersey’s 16th legislative district. Previously, she served as Director of 

Outreach & Programming for Congresswoman Bonnie Watson Coleman and as an aide to Governor Phil Murphy.

Driven by a desire to help others effectuate policy change, she takes great pride in mentoring the next generation of civic 
leaders by volunteering her time with New Leaders Council-New Jersey. She is entrepreneurial, energetic and empathetic.

Charnelle Etti, she/her, Tides

Charnelle works at the intersection of capacity building and social impact with an equity 
and inclusion lens. Charnelle’s background spans several years working in international 
development and nonprofit consulting. She currently serves as a strategic advisor at Tides 
Network. In this role, Charnelle supports a portfolio of nonprofits leaders and donor-advised 
funds who come to Tides for strategic support and guidance with complex social impact 
needs. At Tides she specializes in international programs and disruptive grantmaking with 
a focus on transformative resource and power redistribution. She also leads the Black 
Employee Resource Group at Tides (Black Caucus). 

Charnelle has worked with several international organizations managing operations and leading organizational planning 
and project design. Prior to Tides, Charnelle worked as the head of HQ Operations with Alina Vision, an eye-care social 
enterprise building a network of hospitals throughout South East Asia and Sub-Saharan Africa. Charnelle also worked as a 
Senior Project Management Specialist for Chemonics International, a large development consulting firm in D.C managing 
USAID projects across East and West Africa. 

She holds a Master of Science in Nonprofit Management from Columbia University with a focus on social enterprises and 
a Bachelor of Arts in International Studies with a focus on Economics from Macalester College in Saint Paul, Minnesota. 
Three words to describe Charnelle are energetic, easygoing, and practical.
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New York Cohort

Jonelle Gulston, she/her, Bottom Line

Bottom Line’s New York office. Bottom Line helps low-income and first generation-to-
college students get to and through college. Bottom Line is committed to building strong 
connections with our students, providing them with individual support, and ensuring they 
have the guidance they need to persist and earn a college degree. Previously, Jonelle spent 
nearly two years as Bottom Line’s Access Program Director, overseeing its services to high 
school seniors, and before that she was a Success Team Manager for two years. Prior to 
joining Bottom Line, Jonelle spent six years at CUNY’s Accelerated Study in Associate 
Programs (ASAP) initiative, in both recruiting and advising roles. She holds an MS in 
Higher Education Administration from Baruch College, a MS in Political Science, and a BA 

in History from Brooklyn College. Three words that Jonelle would use to describe herself are persistent, straightforward 
and practical.

Ellen Grenley, she/her, Storm King Art Center

Ellen works at Storm King Art Center, a 500-acre outdoor museum located in New 
York’s Hudson Valley, where visitors experience large-scale sculpture and site-specific 
commissions under open sky. As Associate Director of Education and Public Programs, 
she manages interpretation and wayfinding initiatives and oversees the creation of digital 
educational content. Ellen also manages school and community partnerships, programs 
for children and families, and summer day camp. More recently, in collaboration with the 
Deputy Director of Strategic Planning and the President’s Office, she has become involved 
in ongoing strategic planning and goal-setting sessions to ensure a viable and dynamic 
future for Storm King.

Prior to Storm King, Ellen worked on the Adult and Academic Programs team at the Museum of Modern Art in New York. 
She holds an M.Ed. from the Harvard Graduate School of Education and B.A. from Bowdoin College. Ellen is committed 
to providing equitable access to and engagement with the arts for all audiences and communities. She is enthusiastic, 
thoughtful, and inquisitive.
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Shilpa Reddy, she/her, Center for Supportive Schools

Shilpa works at Center for Supportive Schools (CSS), an educational non-profit that 
provides schools with programs that enable and inspire students to become more engaged 
learners; develop positive social-emotional and healthy behaviors; and navigate pivotal 
transitions. As a Senior Community School Director, she is responsible for supporting the 
day-to-day management of the community school strategy in collaboration with Community 
School Directors, school leadership, and community partners. She works across partner 
community schools throughout the Bronx and Queens, leading a team of Community 
School Directors, in addition to supporting recruitment of school partners and expansion of 
CSS’s work across the New York region.

 
Prior to her current role, Shilpa worked as a Community School Director for four years at a Bronx High School, successfully 
collaborating with school leadership, students and families to improve attendance and graduation rates. She earned an 
MPH from New York University after serving for 2 years as a Health, Water and Sanitation volunteer with the Peace Corps 
in Ghana. Her interest in working closely with young people began in Boston University where she was an active leader in 
the Community Service Center, and continued throughout the summers as camp counselor and program coordinator at a 
number of specialized summer programs including Seeds of Peace, Peaceable Kingdom Retreat for Children, and Johns 
Hopkins Center for Talented Youth. Outside of her work in education, she enjoys training for NYC Marathon, hosting dinner 
parties, and camping. Shilpa would describe herself as adventurous, convivial, and curious.

Logan Keller, he/him, DonorsChoose

Logan works at DonorsChoose, an organization that helps teachers nation-wide get the 
resources and experiences they need. Founded in 2000, DonorsChoose has raised over 
a billion dollars for classrooms since its inception, impacting 86% of public schools in 
America. 

At DonorsChoose, Logan is a Partnerships Manager. In this role, he manages partner 
relationships and works to maintain, renew, and upsell partners to support classrooms. 
Once the funds are secured, he works cross-functionally internally to execute these 
campaigns in a way that meets partner goals and the needs of teachers. He also co-leads 

DALE (DonorsChoose Association of Latinx Employees) and co-leads weekly meditations for DonorsChoose employees.

Logan moved to New York after graduating from Vanderbilt University in Nashville, TN. In his spare time, he has a musical 
theatre podcast with his college friend called Rate, Debate, Recreate. Logan is also a certified Zumba instructor and loves 
to spread joy through movement. Logan resides in Bushwick with his partner Jon, and two kitties, Guapo and Emmy 
(award-winner Jessica Lange). Collaborators and friends would describe Logan as empathetic, authentic, and effervescent.



Page 18 - August 2021 Edition

New York Cohort

Sanjula Singhal, she/her, UNICEF USA

Sanjula works at UNICEF USA, for the UNICEF Kid Power program. UNICEF Kid Power 
offers interactive videos for kids, helping kids discover that their everyday activity of moving 
and learning, can make a difference in the world. When kids participate in the program, 
they unlock impact for others, locally and globally, that UNICEF delivers. As a Senior 
Associate, Sanjula project manages content development, manages several partnerships, 
and oversees team operations in an effort to empower an entire generation of children.

Originating from her international upbringing, Sanjula has developed a passion for 
leveraging innovation to create impact and uplift communities, globally. Prior to joining 

UNICEF USA in 2018, she supported a variety of organizations including Girl Up at the UN Foundation, the Securing Water 
for Food initiative at the US Agency for International Development, and the Office of Senator Kirsten Gillibrand. Sanjula 
holds a bachelor’s degree from Cornell University in Biology & Society, with a concentration in International Development, 
and a minor in Business. She is driven, curious, and resourceful.

Kazeem Shinaba, he/him, Partnership with Children

Kazeem Shinaba, LCSW is a Program Director with Partnership with Children (PWC). 
PWC’s mission is to strengthen the emotional, social, and cognitive skills of children in New 
York City so they can succeed in school, society, and life. PWC’s model has always been 
based on delivering coordinated, comprehensive services to students and their families 
and supporting schools to build a positive culture and to better serve students in need.     

As a Program Director, Kazeem oversees a DYCD-funded Beacon program, an ACS-
funded preventative program, and a DOE-funded community school program exclusively 
at an elementary school in Harlem. Kazeem has served in increasingly senior roles at 

Partnership with Children, including Social Worker, Senior Social Worker, Community School Director and Social Work 
Director. Kazeem has a Bachelor’s degree in Health and Human Services from St. John’s University and a Master’s degree 
in Social Work from Lehman College. He is compassionate, thoughtful and driven.
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Tiphane Thompson, she/her, Planned Parenthood

Tiphane currently works at Planned Parenthood Federation of America (PPFA), a trusted 
health care provider for over 100 years. As a leader in sexual and reproductive services, 
Planned Parenthood is proud to serve the diverse needs of local communities through 
a national network of more than 600 health centers. PPFA has 17 million supporters 
nationwide — activists and donors committed to helping us promote policies that protect 
and advance access to a full range of sexual and reproductive care and education.  
   
Tiphane proudly serves as the Associate Director of Inclusive Philanthropy, an inaugural 
department aimed to expand the Planned Parenthood donor community to be more 

reflective of our increasingly diverse nation. Tiphane works to strengthen internal partnerships and plan events that engage 
a new community of supporters. December will mark Tiphane’s 7th “Planiversary!” She joined PPFA in 2014 as a Fundraising 
Coordinator in the Principal and Major Gifts Dept. Within a year she became instrumental in revamping administrative 
practices on the Donor Relations team as their Specialist, and then Manager. She has been instrumental in many donor 
stewardship initiatives within the development division. Her strong sense of organizational and logistical management 
skills has allowed her to build relationships across the federation and varying departments. Tiphane’s personality can be 
summed up as accommodating, results-oriented, and patient.

Andrea Tanco, she/her, Migration Policy Institute

Andrea works at the Migration Policy Institute (MPI), a nonprofit, nonpartisan policy think 
tank that for over 20 years has made essential contributions to the development and 
improvement of immigration and immigrant integration policies in the United States and 
around the world.  
 
In her role as Strategic Advisor to the President, she works tirelessly to strengthen the 
Institute’s positioning and organization development to maximize MPI’s impact. Andrea is 
responsible for overseeing the implementation of MPI’s strategic plan, fundraising efforts, 
advisory board and stakeholder engagement, as well as the development of new initiatives. 

As an Associate Policy Analyst, she leverages her research knowledge on Mexico’s migration policy to inform policymakers 
and other stakeholders on how to address current migration challenges in the region. 
 
Andrea joined MPI from the Woodrow Wilson Center’s Mexico Institute, where she developed strategic projects to inform 
policymakers and the public on the importance of the U.S.-Mexico relationship. While at the Wilson Center, she also 
conducted research for Robin Wright, a joint fellow with the Wilson Center and the U.S. Institute of Peace, on security and 
political developments in the Middle East for the digital project “The Islamists Are Coming.” 
 
Originally from Veracruz, Mexico, Andrea has also lived in Hong Kong, Jordan, and Washington DC prior to moving to New 
York City. She holds a bachelor’s degree in government from Smith College, and she is also an alumna of the Li Po Chun 
United World College of Hong Kong. Whether at the office or outside work, Andrea is passionate, curious, and driven.
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Ky Turman, she/her, DonorsChoose

Ky is the Senior Partnership Marketing Associate at DonorsChoose and works to raise 
awareness in classrooms around the country about the organization’s funding from 
companies and foundations. Each day, Ky plans and executes marketing campaigns to 
help more teachers get what they need to create meaningful learning experiences for their 
students. As a former 3rd grade teacher and local organizer, Ky has seen first-hand what 
it’s like when communities and schools have big ideas to boost student achievement, but 
need more resources to make those ideas a reality. That experience motivates her every 
day in her work to help more teachers see their dreams come to life.

A graduate of Wake Forest University, Ky earned a Bachelor’s degree in English Literature and specialized in the Schools, 
Education and Society program. She spent a year studying abroad in London, England where she gained insights on the 
global state of education through an internship at the US-UK Fulbright Commission. In London, she studied early British 
and post-colonial literature in addition to globalization and its effects on the world’s economies and political systems.

Ky is passionate about mission-driven work to positively impact the public K-12 education system and the diverse teachers 
and students that make it special. She thrives when she can work together with other similarly-motivated individuals and 
her close colleagues would describe Ky as determined, creative, and compassionate.

Savannah Turner, she/her, FreeWill

Savannah works at FreeWill, an online platform that is revolutionizing the American estate 
planning industry and on a mission to raise 1 trillion dollars for high impact nonprofits. 
Founded in 2017, FreeWill makes estate planning warm, intuitive, and free, while also 
making charitable giving especially easy.

At FreeWill, Savannah empowers a range of non-profit organizations to further their mission 
by crafting a robust planned and major giving strategy leaning on the platform’s tools. Her 
core work is relationship building — getting to know development and communication 
teams, and collaborating to meet annual fundraising and donor engagement goals. 

Savannah is honored to work with organizations across sectors to make philanthropy more accessible.

Savannah started her career in education policy and advocacy in Chicago. Community partnerships have always been 
integral to her work and vision for sustainable change. She earned her bachelor’s degree in Anthropology and African-
American Studies from Wesleyan University, where she co-founded a hip-hop literacy program for middle school students. 
Savannah is a public education nerd, community care advocate, and proud Brooklyn resident. She strives to be kind, 
collaborative, and resilient.



2021-22 Partner Organizations
While the Emerging Leaders program is a personal development program, 
it is also designed to have an immediate impact on the organizations who 

support their staff’s participation.

American Forest Foundation

American Geophysical Union

Association to Benefit Children

BioBus

Bottom Line

Center for Supportive Schools

Children’s Scholarship Fund Philadelphia

DonorsChoose

Education Forward DC

Eye to Eye

Feedback Labs

FreeWill

Generation Hope

Indivisible

International Baccalaureate Organization

KABOOM!

Latin American Youth Center

M+R Strategic Services

Migration Policy Institute

Office of Assemblyman Andrew Zwicker

Partnership with Children

Planned Parenthood Federation of America

Princeton AlumniCorps

Sisters Circle

Storm King Art Center

The Opportunity Network

Tides

UNICEF USA

Contact Princeton AlumniCorps
12 Stockton Street 

Princeton, NJ 08540
Phone: (609) 921-8808
www.alumnicorps.org
info@alumnicorps.org


