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Emerging Leaders is a nine-month professional development program that transforms young professionals 
working in the public interest into invested nonprofit leaders. Participants develop the leadership 
capabilities, management skills, and confidence necessary to accelerate their careers, while generating 
tangible results and lasting value for their organizations and the nonprofit sector. 
 
The program employs experiential learning and professional experts and speakers to build management 
skills, leadership competencies, and sector-specific knowledge. The following learning tracks are woven 
together throughout the course of the program: 
 

 Self-Management and Self-Awareness 

 Managing Others and Team Dynamics 

 Nonprofit Management and Skill-Building 

 Leadership Beyond the Office 
 
While Emerging Leaders is a Princeton AlumniCorps program, nonprofit professionals from any academic 
institution are encouraged to apply.  
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We encourage you to follow our Fellows throughout the year as they share their experiences on The 
Leading Edge blog found on AlumniCorps’ website, www.alumnicorps.org. Please also connect with us 
online on Facebook, Instagram, Twitter, and LinkedIn. 
 
The Emerging Leaders program is made possible by the more than 200 volunteers, 600 donors, and 

nonprofit partner organizations that support Princeton AlumniCorps’ mission throughout the United States. 

The 2016-17 Program Leaders for Emerging Leaders are Margaret Crotty and Elizabeth Lindsey.  

Princeton AlumniCorps’ Executive Director is Andrew Nurkin, and program staff include, Recruitment and 

Engagement Manager, Ry Beck, and Partnerships Manager, Caryn Tomljanovich.  

The Princeton AlumniCorps Emerging Leaders program is made possible by a lead grant from American Express 

through their leadership development giving program.  
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Margaret Crotty has served in executive leadership roles in both the for-profit and not-for-profit sectors in 

the areas of education, technology, and training. She is currently the Executive Director of Partnership 

with Children (partnershipwithchildrennyc.org), which serves New York City’s most underserved children 

and works to stabilize and strengthen high-poverty public schools. In 2008, Margaret launched and ran 

Save the Children International’s $2 billion initiative to reduce child mortality in the developing world. 

Previously, she was the President and CEO of AFS-USA, which has provided intercultural exchanges for 

over 300,000 high school students since 1947. She also served as the VP and General Manager of a 

digital language education company, an  independent business within the Reader's Digest Association, 

where she was brought in by the CEO to transform the business. Margaret spent seven years at the 

global corporation EF Education, the world's largest privately-held education company, and lived in 

Shanghai, Hong Kong and Paris. She was on the founding management team of EF's major online 

business and later served as President of EF's higher education business.  

 

Margaret has also served as the Executive Director of a workforce development agency in New York City 

and Washington, DC.  She has worked in Indonesia on two occasions, for McKinsey and Company and 

Save the Children. Margaret graduated with honors from Princeton University and earned an MBA from 

Harvard Business School. She serves on the boards of her Young Presidents Organization (YPO) 

chapter, the Glimpse Foundation, St. Mark's School of Harlem, and the Convent of the Sacred Heart. She 

is a Princeton Project 55 mentor and is a Special Advisor to Save the Children's EVERY ONE Campaign. 

Others would describe Margaret as interested, entrepreneurial, and energetic.  

Margaret Crotty, New York City 

Program Leaders 

Program Leaders are responsible for guiding the strategic direction of the Emerging Leaders program as it relates to the 
broader Princeton AlumniCorps mission and to the needs of the nonprofit sector. 

 

Elizabeth joined Byte Back as executive director in September 2015. She is committed to giving 
underserved DC residents the opportunity to thrive in the changing economy. Before coming to Byte 
Back, Elizabeth was the chief operating officer and interim chief executive officer at Groundswell in 
Washington, DC. She has also worked at the DC Department of Employment Services and has focused 
on economic development for populations of women and minorities in New Jersey. Elizabeth earned her 
master’s in public affairs and urban and regional planning from Princeton University’s Woodrow Wilson 
School of Public and International Affairs and her bachelor’s in history and French from Swarthmore 
College. 

She was selected in the Women Rule Leadership Competition and was awarded a Women’s Information 
Network award for up-and-coming leaders demonstrating excellence and innovation. Elizabeth serves on 
the Board of Directors of The Workplace DC, a Washington workforce development collaborative, and on 
the Board of Directors of the Goodwill Excel Center. In these positions and as executive director of Byte 
Back, Elizabeth is dedicated to opening doors to living-wage careers for thousands of individuals in the 
District 

Elizabeth enjoys spending time with her family around the Capitol Hill neighborhood, traveling, and 
“geeking out” about pop culture, nonprofit management, feminism, and current events. People who know 
and love Elizabeth describe her as passionate, dedicated, and vivacious. 

Elizabeth Lindsey, Washington, DC 
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Yael C. Sivi is a senior consultant and executive coach with over fifteen years experience working in Fortune 

1000 companies and public sector/governmental agencies on projects relating to individual and team 

effectiveness. Her focus is on helping leaders and teams create environments that promote engagement and 

growth. She is the co-founder and managing partner of Collaborative Coaching LLC (www.collaborative-

coaching.com). Yael has worked on numerous global and domestic assignments in the role of executive coach, 

team coach/facilitator, curriculum designer, trainer, and presenter. Her corporate clients have included many 

Fortune 1000 organizations in financial services, pharmaceutical, high-tech, and retail industries. Yael has also 

worked extensively with the United Nations over the past decade and some of her consulting projects have 

included launching the UN’s first mentoring program for junior professionals; delivering mentor/mentee 

workshops to hundreds of participants; delivering generational and gender-awareness workshops; conducting 

team-based interventions and individual coaching. She has also consulted with not-for-profit boards of directors 

on team effectiveness and she has supported not-for-profits such as  Settlement House in New York on the 

facilitation of their annual organizational retreat.  

 

Yael’s areas of expertise include emotional intelligence, team collaboration, conflict management, virtual 

teamwork, mentoring, as well as diversity and inclusion. Yael has been a faculty member at the annual 

Securities Industry Institute at Wharton Business School for the past five years, and has served as a speaker at 

conferences such as Forté Foundation’s Women’s MBA Conference and the National Multicultural Institute, in 

addition to engagements within client companies. Yael holds a Master of Science in Social Work from Columbia 

University with an emphasis in industrial  social work. She earned her BA in Urban Studies at Macalester 

College. She has been trained as a coach through the Coaches Training Institute and has done additional 

training in team coaching, conflict resolution, and Gestalt  psychotherapy. Yael also has a part-time private 

psychotherapy practice in New York City. Others would describe Yael as warm, curious, and reflective. 

Yael C. Sivi, New York City 

 

Program Facilitators 

Program Facilitators serve as the lead designers and facilitators of the Emerging Leaders curriculum.  

Hilary Joel is an executive coach and management consultant with 25 years of experience across numerous 
industries. She is the founding principal of WJ Consulting, LLC (www.wjconsulting.com). Hilary partners with the 
leadership and management of nonprofit organizations, businesses, and government agencies to help them 
advance toward their own definitions of professional and organizational success more deeply, quickly, and 
sustainably than they could on their own. Hilary focuses primarily on nonprofit organizations, providing one-on-
one coaching, leadership development, team/retreat facilitation and guidance in organizational effectiveness to 
nonprofit leaders, their teams, and their boards.  She has partnered with the Executive Directors, management 
teams and boards of international as well as national and local social sector organizations. Before starting her 
own coaching and consulting firm, Hilary spent a dozen years with management consulting firms focused on 
corporate clients in a range of industries. Her responsibilities included strategic planning, business analysis, 
and implementing management best practices. 
 
Hilary holds a BA degree in Economics from Princeton University and an MBA degree from Harvard Business 
School where she was a Baker Scholar.  After receiving her MBA, as the Charles M. Williams Research Fellow, 
she co-authored 11 business school case studies on a variety of management issues. Hilary graduated from 
the Georgetown Leadership Coaching Program and is a Professional Certified Coach (PCC) with the 
International Coach Federation.  She is a certified administrator of several assessment tools, such as Myers-
Briggs, DiSC, The Leadership Circle(T) 360-feedback profile, and CCL’s Skillscope 360. 
 
Hilary’s passion for a strong nonprofit sector extends into her personal and volunteer life. She is a co-founder, 

Advisory Board member, and former Board Chair of Compass, a consortium of MBA alumni who provide pro 

bono management consulting to nonprofits. She also serves as Vice President of the Board of CollegeTracks, 

which helps low-income, first-gen-to-college high school students enter and succeed in college. Those who 

know Hilary well would describe her as positive, insightful, and proactive. 

Hilary Joel, Washington, DC 
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New York Emerging Leaders 

Annabel Barnes is Senior Development Manager at the Children’s Museum of Manhattan. The 
Museum, and its various outreach locations, provide exhibits and programs for children and 
families across New York City, specializing in early childhood, arts and culture, healthy 
lifestyles and the environment. 
 
Annabel grew up in Australia and the U.K., graduating the University of New South Wales with 
a Bachelor of Interior Architecture, first-class honors and the University Medal in 2008, before 
moving to New York to pursue a career in architecture. She became involved with the 
International Federation of Interior Architects and Designers (IFI) where she worked as a staff 
of two on communications, brand identity, special events, membership and fundraising, quickly 
realizing her passion for the non-profit sector. For the past five years she has grown her career 
at the Children’s Museum of Manhattan, being promoted consistently from Membership 
Manager to Special Events Manager before acquiring her current role as Senior Manager of 
the Development Department in December 2015. Through all her pursuits, she brings design-
thinking and creative problem-solving from her background in architecture, as well as a 
commitment to making a positive impact in the world. 
 
Annabel is a committed volunteer at Animal Care Centers of New York; a trained Trap-Neuter-
Return caregiver for community cats, and a long-term foster parent for rescued dogs with the 
ASPCA. Her friends would describe her as creative, passionate, and an animal lover! 

Jesse Bassett is the Program Director for Good Grief, a non profit organization that provides 
free peer support programs, education, and advocacy to grieving children, teens, young 
adults, and their families after the death of a parent or sibling.  
 
Jesse grew up in the rural farmlands of central Washington State. After graduating high 
school, Jesse moved to Indiana to study at Indiana Wesleyan University where he earned a 
BA in Philosophy & Theology. Upon graduation, Jesse spent time working with youth at a 
summer camp on the shores of Lake Erie in Ohio. He then went on to study at Princeton 
Theological Seminary and earned a Master of Divinity, focusing his studies on ethics, 
theology, and counseling. During his time at Princeton Seminary, Jesse engaged in multiple 
internships and was part of a two-year-long leadership development cohort. In his last year of 
study, Jesse had the opportunity to be an intern at Good Grief, and was hired onto the staff 
upon graduation.  
 
Jesse is passionate about working with young people to help them interpret their complex 
identities, explore significant life questions, and develop a sense of meaning and purpose. 
Jesse is compassionate, a learner, and an avid “foodie.” 

Annabel Barnes, Children’s Museum of Manhattan 

Jesse Bassett, Good Grief 

 

New York’s Emerging Leaders cohort consists of 16 young professionals who work for nonprofit organizations located in 
New York and New Jersey. The 2016-17 cohort will be the fifth group to participate in Princeton AlumniCorps’ Emerging 
Leaders program in New York. The New York cohort is facilitated by Yael Sivi (Collaborative Coaching). 
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Emmeline Cardozo is the Associate Director of Partner Engagement for Girls Who Code. She 
has seven years of experience in the nonprofit sector, including five focusing on raising 
awareness of the challenges faced by women entering STEM fields.   
 
Emmeline launched the Girls Who Code Summer Immersion Program to the Washington DC 
region in 2015, which provided 60 local girls with the opportunity to build computer science and 
leadership skills while exploring careers in technology with support from Georgetown 
University, BSA | The Software Alliance, and Lockheed Martin. She now leads Girls Who 
Code’s Partner Engagement team, which stewards with the corporate and foundation 
partnerships that make GWC’s programming possible. 
 
Prior to joining GWC, Emmeline was Assistant Director of Development at The Rockefeller 
University, a biomedical research institute in New York. At Rockefeller, she worked on the 
Women & Science and Parents & Science public programming initiatives. A native of Vermont, 
Emmeline received her B.A. from Middlebury College.  

Jade Dean, Uncommon Schools 

 

Jade Dean is the Senior Associate Director of Real Estate & Facilities at Uncommon Schools, 
a charter school management organization that founded and operates 44 schools in the 
Northeast in an effort to close the achievement gap and prepare low income students for 
college. In her role, Jade is responsible for ensuring that Uncommon’s Scholars are provided 
with an optimal learning environment; one that sets the stage for success. To accomplish 
this, she is involved throughout the entire real estate cycle, including acquisitions and lease 
closings, design development, renovations / new construction and building management. 
 
Jade received her B.S. from the School of Hotel Administration at Cornell University in 2008. 
She is a member of Quill and Dagger Alumni Association, Cornell Black Alumni Association 
and Jackie Robinson Foundation Alumni Association. She lives in Maplewood, NJ with her 
husband Chris and son Caleb. The three words that Jade would use to describe herself are 
passionate, versatile and resourceful. 

Emmeline Cardozo, Girls Who Code 

Alison Fednya currently serves as a Senior Project Manager with the Center for Supportive 
Schools, an organization that utilizes social and emotional learning (SEL) programming to 
empower schools to better engage students, connect students to their schools, and accelerate 
academic achievement.  Since joining CSS in 2014, Alison has built the capacity of middle 
and high schools throughout the city to implement Peer Group Connection (PGC), a peer 
mentoring and community-building program. She also facilitates group trainings for PGC 
stakeholders, coaches school teams to implement programs with sustainable fidelity, and 
supports the training and managing of new team members.    
 
Alison brings a commitment and passion for public education from her six years of experience 
working with NYC schools in a variety of roles.  Previously, she has taught and tutored middle 
school students, managed the development and implementation of a SEL support curriculum, 
and evaluated the efficacy of educational policy and interventions with an emphasis on 
student voice. In her free time, she enjoys reading, traveling, and singing along to musical 
soundtracks. Her friends would describe her as innovative, determined, and optimistic. Alison 
holds an MA in applied psychology in education from New York University and bachelor 
degrees in psychology and biology from the University of Toledo.  

Alison Fedyna, Center for Supportive Schools 
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Rebecca Kaufman joined Amplifier, a philanthropy startup that promotes group philanthropy 
through giving circles inspired by Jewish values, in May 2016. As Amplifier's program 
manager, she designs and runs programs to inspire and prepare people to engage in 
meaningful, collective giving. Prior to Amplifier, Rebecca worked at Echoing Green for five 
years where she helped found and later managed the Work on Purpose program, training 800 
faculty and staff from universities and nonprofits around the country on Echoing Green’s 
purpose and career development curriculum. Rebecca was an advisor for a teen philanthropy 
program in central New Jersey and she serves on the board for the Center for Jewish Life 
Hillel at Princeton University. She also volunteers her time to run 20s & 30s events for Town & 
Village Synagogue in New York City. Rebecca earned an A.B. in history from Princeton 
University. Friends describe Rebecca as reliable, thoughtful, and a great cook! 

Rebecca Kaufman, Amplifier 

Connie Lewin is the Strategic Partnerships and Marketing Director, Global for Sustainable 
Health Enterprises, or SHE. SHE is a social venture that invests in people and ideas that are 
typically overlooked (and often taboo) as vehicles of socio-economic change. Their first 
initiative, SHE28, addresses girls' and women's lack of access to affordable menstrual pads 
resulting in significant costs to their reproductive health, educational achievements, work 
productivity, and dignity. 
 
Connie leads consumer marketing, business development, and global communications. Prior 
to joining SHE, Connie was at L’Occitane USA, where she executed on e-commerce and 
digital strategy for the U.S. market entrance of the Melvita brand, and managed all marketing 
operations for fragrance and limited edition product launches for L’Occitane. 
 
Connie earned her MBA in 2010 from the Simon School of Business at the University of 
Rochester. She graduated from Princeton University in 2005 with a B.A. in Politics. 

Connie Lewin, Sustainable Health Enterprises 

Sonal Nadiadhara is the Salesforce Manager at iMentor (www.iMentor.org). iMentor facilities 
relationships between mentors and high school students in our schools to empower them to 
graduate high school, succeed in college, and achieve their ambitions. In her role, she works 
to provide solutions to the processes that make people say “there has to be a better way to do 
that” by automating and streamline processes onto a centralized system. During her time, she 
has grown salesforce’s use from one department of seven users to eleven departments of over 
a hundred users. Sonal is a strong believer in using technology to help organizations and 
people do good, better. Since joining three years ago, iMentor has gone through substantial 
growth in staff as well as sites expanding from one to four nationally and she is excited to be 
able to build a system that allows that allows for transparency and communication across all 
sites. 
 
A proud New Yorker born and raised, Sonal graduated from Stony Brook University with a BS 
in Health Science Informatics. Outside of work, Sonal enjoys volunteering, cooking, sunshine, 
and planning her next travel adventure. 

Sonal Nadiadhara, iMentor 

http://www.imentor.org/
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Ben hails from beautiful Vashon Island in the Puget Sound of Washington State. He has found 
himself migrating eastward since, with stops at Colorado College where he studied History and 
Political Science, and New York City where he has worked with Play Rugby USA for the last 
six years.  Ben lives in Brooklyn with his wife and daughter. Ben would describe himself as 
passionate, collaborative, and engaging. 
 
Ben joined PRUSA as a member of the AmeriCorps Coach Across America program in 2010 
and now serves as the Junior Sports Leadership Academy program manager. The mission of 
Play Rugby USA is to use the unique power of rugby to inspire and empower youth from 
primarily underserved communities to Go Forward and realize their true potential. As program 
manager, Ben oversees program design and delivery, community outreach, and staff 
development. He also serves as a Youth Development Mentor Facilitator, where he guides skill 
progression for PRUSA coaches.  

Benjamin Slaughter, Play Rugby USA 

 

Rachel Steinberg is the Assistant Director for Civil Society Partnerships with the U.S. Fund for 
UNICEF, where she focuses on developing partnerships with U.S.-based NGOs that wish to 
support UNICEF's work through fundraising, advocacy and education in the United States.  
 
Rachel works with a wide range of partners, including faith-based organizations, professional 
member-based organizations, like-minded children’s or international development 
organizations, diaspora organizations, and more. Prior to joining the U.S. Fund, 
Rachel worked for OneVoice, an Israeli-Palestinian NGO focused on grassroots peacebuilding 
and youth empowerment, serving as the Director of the International Engagement Program. 
Rachel holds a Master’s degree in Conflict Resolution from Georgetown University and a 
Bachelor’s degree in Political Science from Bryn Mawr College. Prior to joining OneVoice, 
Rachel served as the Director of Regulatory Services at the law firm of Sandler Reiff Young & 
Lamb, where she covered nonprofit and lobbying law.  
 
Rachel lives in Brooklyn, where she loves running the streets and parks of New York, enjoying 
new restaurants, and visiting historical and cultural sights. Three words that describe Rachel 
are “Empathetic,” “Communicator,” and “Methodical.” 

Rachel Steinberg, UNICEF 

Alvin (AJ) Taylor is Program Assistant III for The Northwestern University New York Regional 
Office of Alumni Relations and Development Campaign and Constituent Engagement Team. 
Northwestern - New York partners with members of Northwestern’s regional network to 
generate support for important initiatives at the University. 
 
Hailing from the Southeast, AJ experienced success as a music educator and performer in 
Mississippi, Georgia, South Carolina, and Tennessee. He holds a Bachelor of Arts in Music 
from Mississippi State University and a Masters of Education in Higher Education 
Administration from The University of Southern Mississippi. What brought AJ to New York City 
was his appointment as the first Fellow for Carnegie Hall’s education and community 
department, the Weill Music Institute. An advocate of social inclusion, during his time at 
Carnegie Hall, AJ was one of three individuals in the institution’s community and education 
department who organized more than 90 musical programs and workshops throughout all of 
New York to underserved audiences. He also serves as Stage Manager for Jazz at Lincoln 
Center’s education program, WeBop. Those who know him would describe him as charming, 
determined, and compassionate. 

Alvin Taylor, Northwestern University (New York Regional Office) 
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Chideraa is a policy associate at the New York Academy of Medicine. She coordinates 
technical assistance around New York State to help local health departments improve the 
health of their communities. She also is researching the community-based activities that 
hospitals engage in to justify their non-profit status, in addition to having recently dubbed 
herself the “makeshift intern coordinator”. Chideraa has been helping the Academy with its 
mission to advance solutions that promote the health and well being of people in cities 
worldwide since she graduated from Princeton University in 2014 with a bachelor’s degree 
from the Woodrow Wilson School for Public and International Affairs. Chideraa would describe 
herself as conscientious, hard working, and quirky.  

Chideraa Ukeje, New York Academy of Medicine 

 

Katie works at DonorsChoose.org, a crowdfunding site for classrooms that connects 
hardworking educators with generous supporters, providing $100 million annually in classroom 
resources for three-quarters of the nation’s high poverty public schools. At DonorsChoose.org, 
she leads the organization’s teacher community and engagement campaigns, exploring and 
developing new programs to connect and empower the site’s educators.  
 
Before coming to DonorsChoose.org, she earned her B.A. from Skidmore College and joined 
Teach for America, where she taught junior high history for three years in a Title I school in 
Tulsa, Oklahoma. In the classroom, she saw how limited school funding and local teacher 
shortages hampered her creative, insightful, and hardworking students’ access to so many 
different learning opportunities. That experience pushed Katie to work towards ensuring that all 
classrooms have the resources they need to provide a high-quality education, while also 
helping all teachers feel connected to a nation of classroom supporters who celebrate the hard 
work they do. Whether she’s talking pencils or podcasts, Katie is positive, passionate, and 
curious. 

Katie Vallas, Donors Choose 

Travis Walls, Harlem RBI 

Travis Walls currently serves as the Operations Manager at Harlem RBI. Harlem RBI serves 
over 1,700 boys and girls with year-round academic, sports, and enrichment programs in East 
Harlem and the South Bronx. Harlem RBI’s programs build the skills needed for young people 
to succeed. Since 2005, 96% of Harlem RBI seniors have graduated high school and 94% of 
seniors have been accepted into college. 
 
Within the organization, Travis is responsible for overseeing several different operational 
functions including space allocation, supply purchasing and procurement, delivery of materials, 
and vendor relationships. Before joining the team at Harlem RBI, Travis worked as the 
Coordinator of Student Development at St. John’s University, where he was responsible for the 
school’s New Student Orientation program.   
 
Travis graduated from St. John’s in 2012 with is BS in Finance and is currently working 
towards MA in Higher Education Administration at SUNY Stony Brook. He is an avid New York 
Mets fan, and currently coaches an 8th grade baseball team for Harlem RBI’s South Bronx 
location. Three words to describe him would be data-minded, driven, and compassionate.  
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Kristina Whyte is a Certified Public Accountant with ten years of experience in financial 
reporting, auditing and taxation. She currently works at the Wallace Foundation, whose 
mission is to provide funding to education and arts programs for children in underserved areas.  
Kristina is a Senior Accountant and is responsible for monitoring the annual operating budget, 
analyzing operating results and preparing quarterly and monthly financial reports.  
 
Previously, Kristina worked at Morgan Stanley as a legal entity controller on the Federal 
reporting team, processing financial information for over 500+ global entities. Her work at Ernst 
and Young and Deloitte included K-1 and tax return preparation for hedge funds and private 
equity funds. Kristina has a Bachelor of Business Administration degree in Accounting from 
Temple University, Philadelphia PA. She is currently pursuing a Master of Business 
Administration degree at Yale School of Management with a concentration in Asset 
Management. 
 
Kristina is the Finance and Communication Chairperson of Emerging Practitioners in 
Philanthropy, NY, a network of professionals promoting social justice and racial equity. She is 
a junior board member of College Summit (Education Leadership Council), which helps high 
school students apply to college. Additionally, Kristina volunteers and participates in a number 
of fundraising events with the Pike Past Students Association, which provides resources to 
children in Jamaica, West Indies and in Brooklyn, NY. 

Kristina Whyte, Wallace Foundation 

Dana hails from New Jersey and currently works in Educational Staffing at International 
Schools Services (ISS), based out of Princeton.  The mission of ISS lies in advancing the 
quality of education for children in international schools by providing innovative services and 
solutions for learning communities and corporations throughout the world. As part of this work, 
Dana assists some of the world’s top international schools to recruit outstanding faculty and, 
on the flip side, helps these remarkable educators to make their dreams of teaching overseas 
a reality. She is thrilled to serve in an organization that is breaking new ground in international 
education, building a global community of schools and professionals. 
 
In her personal life, Dana has been an ardent traveler and adventurer as well as an avid 
learner with eclectic interests. She describes herself as empathetic, adventurous and driven.   
Dana was a French teacher for 5 years before joining the team at International Schools 
Services. She holds a Bachelor of Science in Exercise Science from The College of New 
Jersey and graduated summa cum laude with a Bachelor of Arts in French from Rutgers 
University.  

Dana Zarrello, International Schools Services 
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Washington, DC Emerging Leaders 

Washington DC’s Emerging Leaders cohort consists of 16 young professionals who work for nonprofit organizations 
located in the Washington metropolitan area. The 2016-17 cohort will be the sixth group to participate in Princeton 
AlumniCorps’ Emerging Leaders program in Washington, DC. The Washington, DC cohort is facilitated by Hilary Joel 
(WJ Consulting).  

Amy Bachman works as the Director of Procurement and Sustainability for DC Central Kitchen, a 
hunger and empowerment non-profit. Amy handles all incoming product to DC Central Kitchen 
including managing food recovery partnerships and seeking out new donors. She also oversees 
the purchasing of all product for DC Central Kitchen with a large focus on sourcing local food for 
DCCK’s farm to school program. Additionally, she runs their weekly gleaning program with local 
farms in the harvest months. 
 
Amy graduated from Wake Forest University in 2010 with a Bachelor in History and Minor in 
International Studies. Amy served as an AmeriCorps VISTA with the Campus Kitchens Project at 
Johns Hopkins University and then worked as the Volunteer and Donation Coordinator at the 
Franciscan Center in Baltimore before joining DC Central Kitchen in 2012.  Amy is passionate 
about improving the food system and ensuring all people have access to healthy food. In 2015 
she received a Graduate Certificate in Sustainable Food and Agriculture Systems through the 
Tufts Freidman School of Nutrition.  Amy is also a current board member of ECO City Farms, an 
educational non-profit with a mission to promote sustainable urban farming. Amy is friendly, 
positive and compassionate.  

Amy Bachman, DC Central Kitchen 

Robert Crosby is the Senior Director of Elementary Program Design at the Flamboyan 
Foundation, a family foundation working to improve public education in Washington, D.C. by 
helping educators engage families as partners. In this role he designs and manages 
programming for effective family engagement practices for leaders and teachers in the more than 
35 elementary schools in the foundation’s Family Engagement Partnership. Robert also coaches 
school leaders to implement and institutionalize effective family engagement practices at their 
respective schools. 
 
Robert began his career as a classroom educator, teaching first grade in Washington, D.C. and 
Kindergarten in Hong Kong. After his time in the classroom, he transitioned to the Teach For 
America – D.C. Regional office, where he served as a coach of teacher and leadership 
development and was responsible for developing new teacher training curriculum for hundreds of 
new teachers. In this role, Robert also partnered with school leaders in the D.C metro area to 
support teacher development. Robert left Teach For America to found an Elementary school in 
Brooklyn, New York as the Academic Dean. 
 
Robert holds a Masters of Education in curriculum and instruction from George Mason University 
and a Bachelor of Journalism in strategic communications from University of Missouri. 

Robert Crosby, Flamboyan Foundation 
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Dania DePas, M.A., is the Associate Director of Communications at the Physicians Committee for 
Responsible Medicine, a nonprofit of 12,000 physicians. The Physicians Committee promotes 
good nutrition for disease prevention and advocates for effective, nonanimal methods for medical 
education and research.  
 
Dania holds a Bachelor of Science in broadcast journalism and a Master of Arts in health 
communication, both from East Carolina University. Her graduate research surrounded the topic of 
promoting a plant-based diet using communication theories of persuasion. She has experience in 
public speaking and taught public speaking and business communication courses as an adjunct 
professor at East Carolina University. 
 
At the Physicians Committee, Dania works in communications, creating strategies and making 
sure the nutrition and research initiatives are in the forefront of the media. She also oversees the 
organization’s social media accounts. Dania is describes as dedicated, honest, and positive. 

Dania DePas, Physicians Committee for Responsible Medicine 

 

Sally Dorman is the Associate Director of Community Outreach at KaBOOM!. KaBOOM! is a 
national non-profit dedicated to bringing balanced and active play into the daily lives of kids, 
particularly those growing up in poverty in America. In her role, Sally supports the leadership of 
the Community Outreach team that develops partnerships with over two hundred organizations 
annually to award more than 16 million dollars in grants. Sally directly manages a team of four 
outreach members in addition to overseeing strategic outreach initiatives and partnerships. 
 
Prior to working at KaBOOM!, Sally worked for Paul’s Place and Rebuilding Together Baltimore to 
implement community development and youth programs in Baltimore City. She received a BA in 
History and Political Science from The College of Wooster in 2011 and enjoys supporting the 
Wooster Alumni network in DC. Sally was born and raised in the DC Metro area and is a 
passionate DC sports fan. Three words to describe Sally are inclusive, self-motivated, and 
dedicated. 

Sally Dorman, KaBOOM! 

Julia Eddy prides herself on being a strong generalist in nonprofit administration and has found a 
niche in technology as a way to support organizations working for justice. She is currently the IT 
& Data Manager at Bread for the City, a multi-service agency in Washington DC that provides 
food, medical care, legal help, social services, and community organizing support to low income 
residents of the nation’s capital. In her role as the IT & Data Manager, Julia oversees help desk 
functions, data reporting and management, new system exploration, end-user education, and IT 
policy and planning. Some of her notable contributions include implementing a new phone 
system and electronic health records software, shepherding client and staff satisfaction survey 
efforts from design to analysis, instigating an organizational focus on racial equity, and hiring 
some fantastic people.  
 
Julia’s interest in social justice and economic development has grown into a passion for 
cooperative business development. Julia devotes part of her time to a local property 
management company that specializes in affordable housing and is trying to become a worker-
owned coop. Julia received a bachelor's degree in Psychology from Bryn Mawr College outside 
of Philadelphia, a degree that has proved invaluable in every job she’s ever had. People describe 
Julia as heart-centered, curious, and fun-loving. 

Julia Eddy, Bread for the City 



 

- 13 - 

Katharine Lindquist currently serves as the Evaluation Manager at LIFT, a direct service 
organization that is dedicated to helping parents secure economic stability for themselves and 
their children. LIFT operates in four cities across the US and works with parents to develop the 
strong personal, social, and financial foundations needed to break the cycle of poverty for their 
families. Katharine supports LIFT’s evaluation work through the strategic development of data 
collection tools, quantitative analysis of program data and metrics, and primary and secondary 
research to inform program implementation and design. 
 
Katharine holds a B.A. in Economics from Carleton College, where she graduated with honors. 
Before coming to LIFT, she served as a Research Analyst at the Brookings Institution’s Brown 
Center on Education Policy, exploring issues in K12 and higher education. Prior to that, she 
worked as a Research Assistant at Mathematica Policy Research, focusing on the analysis of 
education, health, and disability policy. 
 
When not working, Katharine enjoys playing and coaching Ultimate Frisbee, attending yoga 
classes, and searching for DC’s best sandwiches. In three words, Katharine would describe 
herself as analytical, hard-working, and kind. 

Katharine Lindquist, LIFT 

 

Jazmin Lopez is the Executive Assistant to the President and CEO and Assistant Secretary to the 
Board of Directors at Achieving the Dream, an organization that works with community colleges to 
strengthen their capacity and ensure more students complete their education and have 
opportunity for economic success. In these roles, Lopez manages the schedule and travel of the 
President, performs research, and supports management operations. She also co-leads internal 
culture building activity and provides project support for the organization’s annual conference. 
Lopez first joined Achieving the Dream in 2011 as the Program and Policy Intern and was quickly 
promoted to Administrative Assistant, providing support to the program, events and operations 
teams. In 2012, she became the Executive Assistant and has supported two leaders of the 
organization.   
 

Lopez is committed to advancing educational outcomes and professional success for underserved 
populations. She has experience working as a teacher’s aide in public schools in Durham, North 
Carolina and New York City. Her professional interests include nonprofit human capital 
management, urban education policy and race and ethnic studies. Originally from New York City, 
Jazmin is a graduate of Prep for Prep, a leadership development program that prepares gifted low
-income students and students of color for placement in independent schools throughout the city. 
Lopez graduated from Duke University with a Bachelor’s of Arts in Sociology and minor in Visual 
Studies. 

Jazmin Lopez, Achieving the Dream 

Allison Majewski serves as the Community Engagement Specialist for the Capital Area Food 

Bank, the largest hunger and nutrition organization serving the Washington metro area. In her role 

she manages events, including the CAFB’s annual Blue Jeans Ball gala and Empty Bowls 

lunches, with the goal of increasing awareness and highlighting the food bank’s impact in the 

community. Allison also oversees communications to the CAFB’s partner network—more than 

400 community organizations in DC, MD, and VA. In her free time, she enjoys training her puppy, 

Duke, and following DC sports teams and marathon runners. She is a graduate of George 

Washington University with a BA in Speech and Hearing Sciences. Allison can best be described 

as invested, cheerful, and a go-getter. 

Allison Majewski, Capital Area Food Bank 
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Amponsah Nkansah is currently a School Leadership and Data Specialist for a non-profit 
enterprise called AppleTree. AppleTree consists of a research and development institute and a 
public charter school with campuses serving as models for effective teaching and learning. 
AppleTree’s mission is to close the achievement gap before children enter kindergarten by 
providing  students with the social, emotional, and cognitive foundations that enable them to 
succeed in school. Amponsah works primarily with Resident Principals and new leaders through 
the New Leaders for New Schools Emerging Leader Program and Aspiring Principals Program.  
Amponsah coaches and trains school leaders to support their teachers in effective teaching 
practices that impact student achievement and classroom quality.  
 
Amponsah holds a master’s degree in Education from the University of Maryland and a BA in 
Special Education from Bowling Green State University in Ohio. Amponsah is from Naperville, 
Illinois and has lived in Washington, DC for over 5 years. Amponsah is passionate about 
education, hardworking and outgoing. 

Amponsah Nkansah, AppleTree 

 

Amy is the Associate Technical Advisor, Food & Nutrition Security at Project Concern International 
(PCI). PCI works to empower people to enhance health, end hunger, and overcome hardship.  
Amy provides capacity building and technical guidance on markets, nutrition, and gender for cash 
transfer, school feeding, and integrated food security programs in Liberia, Nicaragua, Malawi, and 
Guatemala. She develops curriculums, designs technical approaches for proposals, and is 
collaborating on the development of program management standards and tools.  
 
Prior to joining PCI, Amy was an Analyst at Fintrac where she provided recommendations to 
USAID and it’s implementing partners on markets and food security program design with the 
USAID-BEST project, and supported USAID’s food security monitoring efforts during the onset of 
the Ebola outbreak in West Africa. Amy was a Leland International Hunger Fellow with Save the 
Children in Bangladesh and started her career in the Peace Corps working alongside indigenous 
coffee growing communities in Guatemala to establish a grower-owned cooperative. 
 
Amy holds a Master of Public Affairs with a concentration in International Development from the 
Woodrow Wilson School of Public and International Affairs at Princeton University and a BA in 
International Studies and Spanish with minors in Nonprofit Leadership and Business from Western 
Michigan University. In her free time she plays basketball and volleyball, travels, and peruses DC’s 
used bookstores for new treasures. Friends and family describe her as joyful, dedicated, and 
curious. 

Amy Ostrander, Project Concern International 
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EveryoneOn is a national social enterprise working to democratize access to education and 
opportunity by eliminating the digital divide. Amber Petty serves as EveryoneOn's National 
Program Coordinator overseeing the implementation of the American Express Dollars & Sense 
pilot and ConnectHome, a pilot initiative lead by the White House and the U.S. Department of 
Housing that will accelerate broadband adoption by children and families living in HUD-assisted 
housing across the nation. Amber also oversees the efforts of EveryoneOn's Corporate Advisory 
Board and National Advisory Council on Educational Technology, each bringing together like-
minded experts in their respective fields to collaborate on strategic priorities for furthering 
EveryoneOn's mission. 
 
Amber previously served as the programs associate under the Project55 fellowship, focusing on 
building awareness for digital inclusion through a national conference tour and working with 
enrollment partners to develop and share best practices. Amber is a DC native who is ambitious, 
innovative, and passionate about providing opportunity for educational attainment and economic 
advancement for all. 
 
Prior to joining EveryoneOn as a Project 55 fellow, Amber earned an A.B. in anthropology from 
Princeton University. Focusing on the relationship between policy and culture, she served two 
stints as a volunteer for community health and economic development programs in Brazil while 
writing her thesis on race policy in higher education. 

Amber Petty, EveryoneOn 

Keisha Pierce is currently the Manager of Talent Acquisition at AppleTree Early Learning Public 
Charter School. AppleTree’s mission is to close the achievement gap before children get to 
kindergarten by providing three- and four-year-olds with the foundation to enable them to succeed 
in school. In her role, she is responsible for finding, hiring, and retaining quality teachers, leaders, 
and student support roles. Keisha also works as part of the hiring team for roles in the AppleTree 
Institute including Chief-level roles. Since AppleTree is adding two new campuses, she is currently 
working to hire around 80 new staff for the 2016-17 School Year. 
 
Keisha went to the College of William and Mary and graduated with a Bachelor’s of Business 
Administration (BBA) in Marketing with a focus in International Business. She received her 
Master’s of Business Administration with an HR/Operations focus in 2014 at the University of 
North Carolina in Charlotte. She is passionate about educational equality and believes in 
improving the education system because everyone deserves a quality education and college 
access/preparedness. She enjoys working to develop and improve processes and implementing 
special projects in new or growing programs so they can change efficiently on a large scale 
implementation. Three adjectives that best describe Keisha are passionate, efficient, and 
collaborative. 

Keisha Pierce, AppleTree Early Learning Public Charter School 

Elizabeth M. Ramey is the Program Associate with the Africa Program at the Woodrow Wilson 
International Center for Scholars, where she coordinates programming to address the most critical 
issues facing Africa and U.S.-Africa relations, build mutually beneficial U.S.-Africa relations, and 
enhance understanding about Africa in the United States. She has prior experience consulting on 
international and African issues for a variety of multilateral and international organizations, 
including the World Bank, the Civil Service Agency of the Government of Liberia, and the 
International Food Policy Research Institute (IFPRI). Liz spent over two years working on local 
adult education and empowerment programs in Nairobi, Kenya, and speaks advanced Swahili. 
She holds an MPA in International Affairs from the Woodrow Wilson School at Princeton 
University, an MSc in African Studies from the University of Oxford, and a BA in Economics and 
Sociology from The George Washington University. Three adjectives that describe her include 
proactive, collaborative, and committed. 

Elizabeth Ramey, Woodrow Wilson International Center for Scholars 
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Rebecca (Becca) Reingold, J.D., is an Institute Associate at the O'Neill Institute for National and 
Global Health Law. In that role, Becca coordinates and conducts research that supports the 
development of policy solutions to health problems, focusing primarily on projects in the areas of 
health and human rights, sexual and reproductive rights, and violence against women and girls. 
The O’Neill Institute discovers innovative solutions to the most pressing national and international 
health concerns. 
 
Prior to joining the O'Neill Institute, Becca served as an Advocacy Coordinator at International 
Planned Parenthood Federation/Western Hemisphere Region. There, she advocated for the 
advancement of sexual and reproductive rights in global and regional United Nations processes 
and provided technical assistance to NGO partners from Latin America and the Caribbean. Becca 
also conducted research on a range of topics to support the work of Women’s Link Worldwide, the 
Center for Reproductive Rights, and the Pan American Health Organization. Additionally, she 
served on the Board of Directors of Law Students for Reproductive Justice. 
 
She holds a Juris Doctor from the University of Washington School of Law and a Bachelor of Arts 
in International Studies from Middlebury College. Becca is conscientious, dedicated, and 
supportive. 

Rebecca Reingold, O’Neill Institute for National and Global Health Law 

Maia Wagner is a Program Manager at PYXERA Global, an organization that is driven to reinvent 
how public, private, and social interests converge to address global challenges. Maia works 
closely with multinational corporations to understand their global engagement strategies and uses 
this understanding to design and implement high-impact pro bono consulting projects in 
collaboration with organizations in emerging markets. Maia is passionate about dissecting 
complex issues and finding ways to make improved processes that serve the organization in a 
productive way. She is kinetic and takes an active role in contributing to the organization’s 
mission. 
 
Maia’s interest in working in international development began with an overseas internship during 
her junior year of college, where she worked with a vocational training organization in Namibia. 
Since then, she has explored the fields of agriculture, health, education, and enterprise 
development in Latin America and sub-Saharan Africa. Prior to joining PYXERA Global, Maia 
supported agriculture development programs in Southern Africa at CNFA, a non-profit organization 
based in Washington, DC. 
 
Maia’s inquisitive nature resulted in her earning a B.A. in Economics and Spanish from the 
University of Georgia and a M.A. in International Trade and Economic Integration from the 
University of Valencia, Spain. Her academic career in economics was inspired by the desire to 
understand human behavior.  

Maia Wagner, PYXERA Global 
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Claudia coordinates the foundation-wide program evaluation and research plan to support and 
advance The Women’s Foundation’s mission—help build pathways out of poverty for women and 
their families. Claudia works closely with Grantee Partners to assess the impact of the 
foundation’s investments, and conducts research on the status of women in the Washington 
region to understand how women and girls are faring in the region. Claudia’s research and 
evaluation informs program strategic goals and enhances grantmaking effectiveness.  
 
Before joining The Women’s Foundation, Claudia served as a Research Analyst at the Institute for 
Women’s Policy Research (IWPR), where she conducted research related to women’s economic 
security and work/family balance. Claudia helped numerous Paid Sick Days advocacy campaigns 
around the United States make the case to pass legislation to ensure paid time off to recover from 
illness or to take care of a sick child or family member.  
 
Claudia holds a master’s degree in Public Policy with a concentration in Women Studies from the 
George Washington University and a bachelor’s degree in Economics from Universidad 
Iberoamericana in Mexico City. Claudia is active supporting local sustainable agriculture, likes 
decorating cakes, and reading about women’s global issues. She is also adventurous, persistent, 
and reliable.  

Claudia Williams, The Washington Area Women’s Foundation 
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Partner Organizations 

 

While the Emerging Leaders program is a personal development program, it is also designed to have an 
immediate impact on the organizations who support their staff’s participation. Learn more about this 

year’s partner organizations by clicking on the links below.  
 

Achieving the Dream KaBOOM! 

Amplifier LIFT 

AppleTree Institute New York Academy of Medicine 

Bread for the City Northwestern University 

Capital Area Food Bank O'Neill Institute for National and Global Health Law 

Center for Supportive Schools Project Concern International 

Children's Museum of Manhattan Physicians Committee for Responsible Medicine 

DC Central Kitchen Play Rugby USA 

DonorsChoose.org PYXERA Global 

EveryoneOn Sustainable Health Enterprises (SHE) 

Flamboyan Foundation The Wallace Foundation 

Girls Who Code The Woodrow Wilson International Center for 
Scholars 

Good Grief, Inc. U.S. Fund for UNICEF 

Harlem RBI Uncommon Schools 

iMentor Washington Area Women's Foundation 

International Schools Services  

2016-17 Partner Organizations  

We would also like to recognize the generosity of organizations who support the Emerging Leaders 
program by providing space for Princeton AlumniCorps to deliver programming in our cities of operation. 

 Covington & Burling  

Hogan Lovells 

Ivins, Phillips & Barker 

KaBOOM! 

Locus Analytics 

PYXERA Global 

http://www.achievingthedream.org
https://kaboom.org
http://www.amplifiergiving.org/
http://www.liftcommunities.org
http://www.appletreeinstitute.org/
http://www.nyam.org/
http://www.breadforthecity.org
http://wewill.northwestern.edu/s/1479/282-giving/basic-page-nonav-campaign.aspx?sid=1479&gid=282&sitebuilder=1&pgid=11073
http://www.capitalareafoodbank.org
http://oneillinstitute.org/
http://www.supportiveschools.org
http://www.pciglobal.org
http://www.cmom.org
http://www.PCRM.org
http://www.dccentralkitchen.org
http://playrugbyusa.com/
http://www.donorschoose.org
http://www.pyxeraglobal.org
http://www.everyoneon.org
http://www.sheinnovates.com
http://flamboyanfoundation.org/
http://www.wallacefoundation.org
http://www.girlswhocode.com
http://www.wilsoncenter.org
http://www.wilsoncenter.org
http://www.good-grief.org
http://www.unicefusa.org
http://www.harlemrbi.org
http://www.uncommonschools.org
http://www.iMentor.org
https://thewomensfoundation.org/
http://educatorcareers.iss.edu/
https://www.cov.com/
https://www.hoganlovells.com/
http://www.ipbtax.com/
https://kaboom.org/
http://www.locus.org/
https://www.pyxeraglobal.org/welcome/


The mission of Princeton AlumniCorps is to 

inspire and build civic leadership among 

alumni across generations by engaging them 

in significant activities that influence and 

improve our society. 
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