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Emerging Leaders in D.C. Maryum Jordan, Lawyers’ Committee for Civil Rights Under Law; and Candice Cooper, Urban Teachers, do a ‘White Privilege @ 
Work’ exercise during session 3, which focused on Diversity, Equity, and Inclusion in the Workplace.
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We Help Others
At the onset of the pandemic, our staff team reached out 
to each of our 46 Fellows to help ensure their physical and 
emotional safety. One former Project 55 Fellow, Ramie Fathy 
‘16, created a new organization, Philadelphia Organization of 
Health Professions Students (PHOPS) to combat the effects of 
the COVID-19 pandemic on the Philadelphia community. We 
helped Ramie connect with others in our network. 

Our network also helped us: Our Emerging Leaders (EL) 
facilitators Hilary Joel '85 and Yael Sivi pivoted the entire 
curriculum online for 2020-21. Volunteers jumped in to 
help with EL application review, interviews, and selection. 
I’m happy to announce that we launched our first online 
Emerging Leaders session in early September and initial 
reactions are overwhelmingly positive. 

We Seek Meaning
We have sought meaning in our mission and connections 
with all of you. Our network has found meaning as we work 
at the intersection of  the pandemic, an increased focus on 
anti-racism work, and turbulent political times. 

Further, we can see the impact our Fellows and Emerging 
Leaders have in the communities in which we work, as 
demonstrated by the stories of Nadeem Demian ‘19 and 
John Powell (pages 4 and 5). We are proud to be at the 
forefront of supporting leaders, nonprofits, and communities 
now and in the future. 

Lastly, we recently embarked on creating a new strategic 
plan for Princeton AlumniCorps that will guide our work for 
the next 5 years. We held two virtual community visioning 
sessions, with over 30 participants in total. Those sessions 
helped us understand how our network views us, generate 
great ideas for the future, and think through how to better 
engage all of you. If you have ideas or questions about the 
future of AlumniCorps, want to connect, or have a virtual 
coffee, please feel free to reach out to me at  
ctomljanovich@alumnicorps.org.

In Community,

Writing this is definitely a 
tale of two calendars. At 
the start of this year we 
were interviewing and 
placing Project 55 Fellows, 
recruiting Emerging Leaders, 
and working with pro bono 
ARC Innovators. You might 
even remember receiving 
an invitation to our 30th 
Anniversary Gala, slated for 
March 28, 2020.

We were in the zone, or what psychologists call flow: the 
positive mental state of being absorbed, focused and involved 
with activities, and deriving enjoyment from being engaged 
in that activity. Despite some water damage at 12 Stockton, 
in January we managed to conduct Fellowship interviews 
for 117 applicants in our neighbors’ offices. In February, we 
gathered in Washington, D.C. and New York City for Emerging 
Leaders Closing Celebrations with 32 ELs, their supervisors, 
and colleagues.

Then March arrived, and the pandemic upended our plans. 
However, as I sit in my home office, working yet another 
month remotely, I reflect on the skills of resilience our 
network has exhibited since March, many of which were 
outlined in a Psychology Today article on the topic:

We Believe We Can Cope
Validating that times are tough and then turning inward 
to assess your strengths are  positive ways to cope with 
uncertainty. Every single person on our team of five comes to 
the work with a genuine passion for what we do, in spite of 
our personal challenges. Without our staff team, the day to 
day work of AlumniCorps wouldn’t exist. The same could be 
said for our volunteers, who  have been thought partners and 
supporters for events, and offered insights about how to pivot 
to remote work and programming. 

When the pandemic forced us to cancel our Fellowship 
retreat, our program partners helped us smoothly transition 
the professional development content online. Although we 
didn’t have the chance to gather in person, we built a strong 
online community with our Project 55 Fellows and provided 
them with leadership development during a challenging time. 

We Stay Connected With Sources of Support 
The AlumniCorps network is a welcoming tent for all those 
who want to participate, volunteer, and support. In recent 
months, we’ve found new and innovative ways to reach 
out and connect with all of you using tools like Zoom and 
Google Classroom. Innovative tools like these allowed our 
two Emerging Leaders facilitators to offer our EL alumni three 
community check-in sessions in March. The response was 
overwhelming: over half of our 264 Emerging Leaders alumni 
joined at least one of those sessions to commiserate with and 
learn from their peers. Caryn with Andrew Protain ‘08, AlumniCorps Board Secretary, 

and Project 55 and Emerging Leaders alum at the New York City 
Steering Committee’s holiday party, December 2019.

A Message from the Executive Director
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The Princeton Project 55 Fellowship Program (Project 
55), places recent Princeton graduates in one year public 
service fellowships and supports them in their first steps 
towards a lifelong commitment to civic engagement. 
Staff and volunteers provide professional development, 
mentoring, supportive check-ins, seminars, and community 
building as well as long lasting relationships. 

The annual retreat planned for March 2020 became a 
series of online professional development experiences 
(see page 6 for details). For continued safety, our Fellows 
started working remotely at their placements in March. 
The transition was smooth thanks to the guidance and 
mentorship of our staff team and Local Area Committee 
volunteers. 

From one of our 2019-20 Fellows:
"P55 opened up doors for me by connecting my 
background to a wide array of jobs that break the 
traditional view of what you can do with my kind of 
degree. It connected me to a city and people in it who 
wanted to help me grow professionally and personally."

New York Fellow Evelyn Wu ‘19 worked at Reach out and Read, a 
research-driven intervention that provides children with books during 
pediatric checkups so that families can read to their children at home. 
Here she is reading to a young client of one of ROR’s partner clinics.

Two Washington, D.C. Fellows, Kieran Murphy ‘19 (in blue, behind 
the camera) and Sydney Jordan ‘19 (in grey), worked at Partners For 
the Common Good, a Community Development Financial Institution. 
Here, they are conducting an interview for Community Development 
Bankers Association's StoryBank Project in the Brookland Park Boulevard 
neighborhood of Richmond, Virginia.

Princeton Project 55 Fellowship Program
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At the fourth Emerging Leaders session in D.C. Katie Lu Clougherty of DC 
SCORES (center) laughs with Maryum Jordan of Lawyers’ Committee for 
Civil Rights Under Law (left) and Amanda Young of Byte Back (right).

A Lunch & Learn session with EL alumni from various cohorts held in D.C. 
in November 2019.

The Emerging Leaders (EL) program develops mid-career 
nonprofit professionals by building their leadership 
capabilities, management skills, and confidence. Facilitated 
by Yael Sivi in New York City and Hilary Joel '85 in 
Washington, D.C., the program yields tangible, near-term 
value to participants and their employers while supporting 
participants' longer-term leadership development. 

We continue to offer our network of 266 EL alumni ongoing 
curriculum-based professional development. In November 
2019 our facilitators engaged 14 EL alumni at Lunch and 
Learns. 

Given the unprecedented shift in the nonprofit landscape 
during COVID-19, both of our Emerging Leaders Facilitators 
took the initiative to host six hour-long EL Alumni Virtual 
sessions. The high level of engagement speaks to the 
strength of our EL alumni community and their connection 
to our committed facilitators and supportive network. 
Sessions saw as many as 40 Emerging Leaders alumni 
addressing topics such as ‘Practicing Adaptive Leadership & 
Emotional Agility’ and ‘Boosting your Personal Resilience.’

Emerging Leaders Program
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John Powell completed our Emerging Leaders program in New York in February 2020. Little did he know, the lessons he 
learned over 8 months with the cohort of 16 in New York would be critical to how he approached the challenges of the 
COVID-19 pandemic. 

After 18 years in the non-profit sector, John was drawn to the Ready, 
Willing, and Able program at The Doe Fund (TDF) because of an 
encounter with two men seeking employment as security guards. 
As the administrator at a security company, John had to tell the men 
that their prior convictions disqualified them from working for there. 
“They were visibly discouraged when they left the office. The look 
on their faces stuck with me. I was uncomfortable with the idea that 
these men were deemed good enough to do sanitation work but not 
good enough to do security work. I went on to the TDF website and 
saw that they were looking for a Career Developer.”

John supervises career coaching and after care staff at sites in 
Harlem and Brooklyn, New York. His approach to workforce 
development is untraditional. “The most important thing you 
can give someone is hope..[and] a realization of their potential...I 
instruct my team to use every opportunity to point out areas in 
which our guys improve, excel, or show proficiency.” 

John’s colleague at TDF, Miriam Edwin, participated in Emerging Leaders in 2018-19, and he was impressed with the growth 
he saw in her leadership. “She’s considered by the department to be the second in command—not because of her title, 
but because of how she approaches the work.” When John started Emerging Leaders, he began to understand what had 
motivated Miriam’s evolution as a leader. 

Emerging Leaders’ rigorous curriculum, peer coaching, and 360 evaluation all came at the right time for John, who had to 
steer his team through a pandemic in New York City. “The biggest change for my work both now and in the future is that 
we can no longer respond to the circumstances. We can no longer look to the provided resources with the hope of applying 
them to the needs we encounter. We now have to create the resources. For example, as lead for the Culinary Sector in my 
department, I can’t wait for restaurants to figure out what 2021 will look like.  I have to expect that NYC kitchens will no 
longer have 20 workers crammed into a small kitchen...eventually, they will figure out how to use technology to socially 
distance while operating at capacity...I need to ensure that our trainees are developing ways to increase output while utilizing 
virtual engagement software so that they are marketable as the sector figures out how to respond to the changes caused 
by the pandemic. If I can mobilize the team effectively, we can be the leaders that shape the next 5 years of the sectors 
represented in our programs.”

John and his family were not insulated from the onslaught of the pandemic—
he was sick for two months, and he lost several family members and loved 
ones. “Emerging Leaders had a very definite impact on my ability to get 
through this time... the muscles I developed in order to build relationships 
in Emerging Leaders were put to use during this particularly dark time in my 
life.” John reached out to EL facilitator Yael Sivi and his Emerging Leaders 
community to talk about what was happening. “As an introvert, I process 
better alone, but in Emerging Leaders I learned how to draw energy from 
the group...to find value in sharing my thoughts with other people...how 
to navigate emotionally frightening conversations...how to be okay with 
not having the answers...how to check in with people and actively listen to 
them...I learned that it’s okay to make decisions based on how you feel even 
if you have always made decisions based on what you thought. These were 
the muscles I developed during EL and these are the muscles I am still using 
today.”

 "We can be the leaders that shape the next 5 years of the sectors represented in our programs."  
~ John Powell, EL 2019-20

Top photo: The NY EL cohort at a happy hour after a session in January, 2020. Facilitator Yael Sivi is front, center, and John is to the right. Other cohort 
members pictured (clockwise from Yael): Louis Wu (LEDA), Mansi Mehta (UNICEF USA), Leticia John (Planned Parenthood Federation of America), Jacki 
Foster (Whitney Museum of American Art), Taryn Cheeks (United Community Schools), Tre Wells (Partnership With Children), Nancy Olisma (Ascend 
Learning), Alisa France (The Opportunity Network), Asif Khan (formerly of DoSomething.org), Stefano Barros (Student Success Network), Morgan Pecora-

Saipe (African Parks Foundation of America), Rachel Jackson (Transparentem).

Bottom photo: John chats with cohort-mate Maggie Raible of Basta during the June 2019 session.

The Leaders We Need: John Powell, EL 2019-20
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Nadeem Demian ‘19 was born in Amman, Jordan but has lived 
in Pittsburgh, PA for most of his life. At Princeton, he majored in 
Ecology and Evolutionary Biology and minored in Environmental 
Studies. Nadeem has long been interested in how global 
environmental issues disproportionately impact certain human and 
non-human communities on a local scale, so he was excited to take 
a Fellowship position at Delaware & Raritan (D&R) Greenway Land 
Trust in New Jersey in 2019. D&R Greenway’s mission is to preserve 
and care for land, and inspire a conservation ethic, now and forever; 
they have preserved 21,000 acres of land in New Jersey in 31 years.

Nadeem was tasked with designing their Educational Kayak 
Program at Bordentown Beach, on the NJ banks of the Delaware 
River. Nadeem oversaw the creation of a vivid mural honoring the 
Delaware River from conception to completion, working with local 
mural artist Marlon Davila, originally from Guatemala, and high 
school students from the Latin American Defense Fund (LALDEF)’s 
mentorship program. When asked to address D&R Greenway’s Trustees, Nadeem shared, “While D&R Greenway has an 
extraordinarily strong and loyal base of supporters, the project which I have overseen this year...demonstrates how important 
it is for our organization to expand its horizons and explicitly include those voices which have long been excluded from the 
conservation movement. Throughout this project, I have worked closely with LALDEF...I see this collaboration as a prime 
example of D&R Greenway’s commitment to bringing the benefits of land preservation and water education to a more 
diverse audience.”

When the pandemic started to affect D&R’s operations, Nadeem was able to rely on support from AlumniCorps Program 
Manager, Soraia Francisco. “I felt incredibly well supported by Soraia throughout my Fellowship year. Through my 
professional and informal interactions with Soraia, I learned what it means to be a strong and supportive program manager, 
and consider them both a mentor and a friend.”

Nadeem held a leadership role in helping D&R Greenway re-envision its spring fundraising, raising $60,000 through a virtual 
Gala held in May 2020 to support land stewardship and the creation of two bird habitats. The New Jersey Stage, a local 
newspaper, wrote on June 22, 20020: “Nadeem’s wide-ranging talents continually expanded the Land Trust’s stewardship 
reach, well beyond the Land Trust’s Conservation Campus...A natural leader, Nadeem’s contributions were particularly 
noteworthy in the realm of audience-building, especially his outreach to involve diverse communities with D&R Greenway’s 
preservation mission and commitment to the natural world.”

The article quotes D&R Greenway CEO& 
President, Linda Mead: “Nadeem’s most 
significant contribution, launching the 
new Kayak-supported Education Program 
at Bordentown Beach, brought us farther 
than I ever imagined...Nadeem is a 
future leader who holds community and 
conservation in his heart.” Nadeem is 
currently a dual degree Master's student 
at Yale University, pursuing an M.S. in 
Environmental Management from the 
Yale School of the Environment, and an 
M.A. in International and Development 
Economics from the Yale Graduate 
School of Arts and Sciences.

"The project demonstrates how important it is for [D&R 
Greenway Land Trust] to expand its horizons and explicitly 
include those voices which have long been excluded from 
the conservation movement."

"Through my professional and informal interactions with [AlumniCorps Program Manager] Soraia, I learned 
what it means to be a strong and supportive program manager... I consider them both a mentor and a friend."

Project 55 Fellow Nadeem Demian ‘19 in the local REI, getting 
gear for the Educational Kayak Program at Bordentown Beach. 
Photo credit: D&R Greenway Land Trust

Nadeem and a colleague in front of the mural he worked on with high school students and local 
mural artist Marlon Davila. Photo credit: New Jersey Stage

The Leaders We Need: Nadeem Demian '19
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The COVID 19 pandemic unfurled in March 2020, forcing our Project 55 Fellows and Emerging Leaders to pivot work in their 
communities. We, too, revamped to provide support, leadership development, and community to our network. 

We checked on the safety and security of our Project 55 Fellows
Each Fellow received a one on one check in to ensure they could work remotely, confirm their job security, and discuss their 
anxieties around the uncertainty of the pandemic. The AlumniCorps team also connected with our local Area Committees to 
ensure they had the tools to support Fellows locally.

We shifted the Project 55 Fellows retreat online
Originally scheduled for March 27 to 29, the AlumniCorps team quickly rethought how to bring community building and 
learning to our Fellows, in what was then a new online environment. Fellows attended 6 workshops over a period of 8 
weeks. Each workshop ran for an hour and gave the Fellow a chance to interact in both large and small groups online. Topics 
included: Building Career Resilience, Managing Up, Developing Self Compassion, Finance and Taxes, and Mental Health 
During a Time of Crisis. 

We supported our Emerging Leaders (EL) alumni 
EL facilitators, Hilary Joel ‘85 and Yael Sivi each facilitated three EL alumni check-ins that allowed the mid-career nonprofit 
managers in our network to come together, learn from each other, and share their own stories of work and life during the 
pandemic. These check-ins occurred during the height of Black Lives Matter protests and provided a space for EL alumni to 
reflect on their own anti-racist work and experiences. Over half of our 266 Emerging Leaders alumni participated in at least 
one of these sessions, demonstrating the depth and connection that fosters growth in that community. 

We decided to run the 2020-21 Emerging Leaders program virtually
Doing so allowed us to expand the geographic reach of our cohort and include our first ever Emerging Leaders from Chicago. 
Our facilitators, Hilary Joel ‘85 and Yael Sivi invested significant time reimagining the Emerging Leaders curriculum for 
virtual learning so that we can continue to be at the forefront of leadership development in the nonprofit sector. Facilitators 
integrated concepts of leadership during VUCA (Volatile, Uncertainty, Complexity, and Ambiguity) to better equip participants 
with tools for our current times. Changes to curriculum delivery include additional one-on-one coaching sessions for each 
Emerging Leader, the use of a Google classroom, and between session peer-to-peer connection calls to facilitate community 
building among each cohort.

Emerging Leaders alum from various cohorts in New York on Zoom for one of three facilitated check-ins we 
offered during the height of the COVID-19 outreach and Black Lives Matter protests.

We Were Made for This
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We Cancelled our 30th Anniversary Gala 
Given the uncertainty of the pandemic and the need to protect 
the health and safety of our community, we cancelled our 
30th Anniversary Gala, which was scheduled for May 28, 2020. 
Through the generosity of our early ticket, table, and tribute 
buyers, as well as our corporate sponsors, we were able to turn 
those tickets into donations and raise over $102,000. We are 
deeply appreciative of the support from our community, and 
hope to celebrate with everyone in the years ahead.

AlumniCorps & Anti-Racism
As the tragic killings of George Floyd, Breonna 
Taylor, Ahmaud Arbery, and others unfolded across 
our country, the team and board of AlumniCorps 
began to examine our own equity and anti-racism 
practices. The concepts of equity, justice, and inclu-
sion have been integral to AlumniCorps’ work since 
Princeton’s class of ‘55 founded the organization in 
1989. In some ways, they are woven into the fabric 
of our work, but we recognize that to become a 
truly anti-racist organization there is more we must 
do. 

Starting with the 2020-21 Project 55 Fellowship 
cohort, the AlumniCorps team will facilitate 
workshops on privilege and resiliency, as well as 
equity in the workplace. Experts in the field, and 
those with lived experience, will be part of these 
discussions. These workshops will give Fellows the 
opportunity to learn and discuss equity and justice 
as it applies to them and their work.  

An Equity and Justice Board working group will be 
part of our 2020-21 strategic planning process. The 
committee will examine how we can be a voice in 
the international conversation around race, equity 
and social justice, and have an impact on systemic 
change around these issues. The committee will 
explore ways we can better support our nonprofit 
partners doing this work on the frontlines, as well 
as engage our network in discussions around these 
issues.

Emerging Leaders continue to explore equity and 
justice throughout their curriculum. Both cohorts 
spend a full day session starting to understand eq-
uity, justice, anti-racism and how they can advocate 
for needed change at their organizations. Partici-
pants learn from one another and the facilitators 
create a safe space to share experiences, ask hard 
questions, and have honest dialogue. 

 Iris Jacob (right), Founder & CEO of Social Justice Synergy, joined facilitator 
Hilary Joel '85 (left) in Washington, D.C. for the third EL session on Leading for 
Diversity, Equity & Inclusion.

AlumniCorps' Response to COVID-19
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In 2019-20, we partnered with 62 nonprofit and public interest organizations around the U.S. 
Organizations listed below are Project 55 program partners. In Washington, D.C. and New York 

City, Emerging Leaders program partners are listed under a separate header.

Bay Area
Altitude School
Lighthouse Community Charter School
UCSF Carol Franc Buck 
Breast Care Center

Boston
EMNET at Massachusetts 
General Hospital

Chicago
Carole Robertson Center for Learning
Chicago Volunteer Legal Services
Free Spirit Media
Great Lakes Academy
Illinois State Board Of Education
New Markets Support
North Lawndale Employment Network
Sinai Community Institute

New Jersey/Philadelphia
Delware & Raritan (D&R) Greenway

Eviction Lab at Princeton University

Princeton Internships in Civic Service
Thomas Jefferson Health

New York City/Connecticut
Assocation to Benefit Children (ABC)
Bronx RHIO
Coalition for Hispanic Services
Emma's Torch
Fairfield County Community Foundation
FiCycle
Housing Development Fund
National Dance Institute
New Alternatives for Children
Quartet Health
Reach Out and Read
Read Alliance
Rockefeller Foundation
Emerging Leaders:
African Parks Foundation of America
Ascend Learning

Bronx RHIO
DoSomething.org
Leadership Enterprise for a 
Diverse America (LEDA)

Partnership with Children
Peer Forward (NY Office)
Planned Parenthood Federation 
of America

Project Basta
Student Success Network
The Doe Fund
The Opportunity Network
Transparentem
UNICEF USA
United Community Schools
Whitney Museum of American Art

Washington, D.C.
Appleseed
Blue Star Families
Capital Partners for Education
Partners for the Common Good
Peer Forward (DC Office)

Emerging Leaders:
Brighter Bytes

Byte Back

Capitol Hill Village

DC Central Kitchen

DC Scores

EarthJustice

Education Forward DC

FreshFarm

Institute for Defense Analyses (IDA)

KaBOOM!

Lawyers' Committee for Civil Rights
Under Law

Peer Forward (DC Office)

SAFE Project

Urban Teachers

World Resources Institute

Investment 
Income

5%

Endowment 
Income

2%

Partner Organizations
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AlumniCorps’ operating expenses are supported in large part by contributed income built on a broad base of support from our 
funders. Earned income is generated by application and participation fees paid by program participants. These fees, however, 
cover only a small percentage of what it costs to run our programs. Thanks to the generous support of individuals, foundations, 
and corporations, income to Princeton AlumniCorps from all sources totaled $924,454*. This amount includes funds generously 
donated to support a number of AlumniCorps’ Strategic Initiatives. Our operating expenses, including those offset by generous 
in-kind donations of space, expertise, and time, totaled $922,203*.

AlumniCorps also has an endowment, which is professionally managed, and which had investments with a market value of 
$1,584,453* on June 30, 2020. Distributions from the endowment contributed 12% of the operating budget, with the balance 
reinvested to build for the organization’s future financial needs.

Make a gift that lasts forever...    

The Keystone Society, our planned giving 
vehicle, is composed of our most generous and 
forward-thinking donors, who have ensured 
the stability and long-term health of Princeton 
AlumniCorps. They know that the assets they 
leave to AlumniCorps will continue to grow, 
mobilizing people, organizations, and networks 
for the public good for generations to come.
Information about joining our Keystone Society 
can be found at alumnicorps.org/donate/
planned-giving, along with a list of current 
Keystone members. Keystone members are also 
acknowledged in orange on our Contributions 
pages. Thank you all for your pledge of support!

Expenses

*Financial numbers were derived from our June 30, 2020 audited financial statements, available upon request.

Income

"I joined the Keystone society to
help secure the long-term future of

Princeton AlumniCorps. By making
a commitment now, I am comforted

to know that AlumniCorps  
will live beyond me.” 

Steve Boyd '55, first President of AlumniCorps

Program & 
Other Income 

9%
Strategic Plan 

Initiatives
13%

Annual 
Operating 

Support
54%

In-kind Services
17%

Investment 
Income

5%

Endowment 
Income

2%

Fundraising
20%

Emerging 
Leaders 

26%

Strategic Plan 
Initiatives

9%

Management
& General

14%

Project 55
Fellowships

30%

  ARC
Innovators

  1%

Audited Financials
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Princeton AlumniCorps is grateful for the support we received from the following individuals and organizations 
from July 1, 2019, through June 30, 2020:

Bob Adelstein '55

Caroline M. Adkins s'55 in memory of
Winthrop Adkins '55

Blessing Agunwamba '10

Moriah Akers '14

Karen Ali '78, in memory of my nephew,
Ross Jackson

Kamil Ali-Jackson  '81, s’79, p’18

Thomas D. Allison, Jr. '66 in memory of
John Fish '55

Vincent P. Anderson '65 & 
Sarah Anderson in memory of Emile 
Karafiol '55

Nicholas Apostolakis '55

Margaret Arbuthnot '11, EL alum

Holly Bamford '93 in honor of the 
Class of 1993 Project 55 in Chicago

Sarah Barbrow '05

Jayne W. Barnard s'55 in memory of
John Tucker '55

Walter R. Barry '55 & Jane R. Barry

Ry Beck

Paul Berger

Ann D. Berkowitz k'55 in memory of
Harry Berkowitz '55

Rainah A. Berlowitz '97 in memory of
Chet Safian '55

Marjorie M. Bhavnani s'55 in memory
of Ashok M. Bhavnani ’55

David W. Bianchi '55

Kirsten J. Hund Blair '84 & 
William M. Blair *84 in memory of 
Jane Gregoire s'69

Matthew T. Bodie '91

Justin S. Borntraeger '02 in memory of
John Fish '55

Thomas D. Boyatt '55

Elizabeth Boyd '89, k'55

Stephen M. Boyd '55

Christopher Boyd '87, k'55

Markley H. Boyer '55 & 
Barbara Millen Boyer

Jennifer L. Carpenter Boylan '96

John D. Bredehoeft '55 & Beth Garbutt

F. Donald Brigham '55 & 
Kathleen Brigham

Bill Burks '55 & Judy Burks

Roger Campbell '55 & Nancy Campbell

Katherine S. Canning '97 in memory of 
Chet Safian '55

Andrew G. Carey Jr. '55 & 
Alison F. Carey

Reverend Douglas M. Carpenter '55

Steb Chandor '55

J. William Charrier '69 & 
Anne Charrier h'69

Cynthia M. Chin '93

Suzanne Chipkin, EL alum

Emily Chiswick-Patterson '05

Jasmine Clerisme '02

Linda & Gregory Cleveland p'18 in
honor of Chandler Cleveland '18

Leyland M. Cobb '55 & Susan Cobb

Caroline Coburn, EL alum in honor of
Yael Sivi and Dominic Michel

Rebecca F. Cochran s'55

Elizabeth Cohen, EL alum

Charles W. Coker Jr. '55

Harold Colton-Max '91

Marla K. Conley '01

Frank T. Crews Jr. '55 & Barbara Crews

Margaret M. Crotty '94 & Rory Riggs

Jennifer Daniels '93

Bernard J. D'Avella Jr. '66

Martha C. Davidson

Charles S. Dawson, III '70

Rebecca Deaton '91

Sara H. Deitch s'55, in memory of 
Milton Deitch '55

Kerry E. Dinneen '77 and Sam Sutphin

Shannon Donnelly '03, EL alum

Cynthia Drakeman '02, EL alum & 
Richard Wanerman

Elizabeth A. Duffy '88 & 
John A. Gutman '83

Laura Elbogen '07 in memory of 
Sam Suratt '55

Robert N. Falk '85

David Fort '10 & Michelle Fort '10

Marie Foucault-Phipps, s'55, p'89

Claire Fowler & Michael Lapp p'15

Winifred S. Freund s'55, p'83, p'87

Jing Fu '11

Jeffrey T. Gaffney '01

Austin H. George '55

J. David Germany '76

Lisa Swedenborg Getson '93 & 
Jeremy M. Getson '94

A. R. Gordon '55

Celine Gounder '97

Alix M. Greenwald '10, k'55, k'83

James A. Gregoire '69

Barbara M. Griffin s'55 in memory of
John Fish '55

George C. S. Hackl '55 & Ann W. Hackl

Melissa Hager

Andrew Hahm '17

Susan Haig '76

Contributions
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Stephen Hamilton '73

C. R. "Bud" Harper '55

Timothy Harr '72

John R. Hastings '55

Clark C. Havighurst '55

Peter P. Hawryluk '55 & Ann M. Hawryluk

Richard Furman Haynes '17

Kahina Haynes '11, EL alum

Carol H. Henn s'55 in memory of John Henn '55

Darlington P. Hicks '94

Elizabeth Hill '96

Herbert B. Hilty '55

Albert P. Hinckley Jr. '55

Judith Hole Suratt s'55 in memory of Samuel T. Suratt '55

Holly Holzer Bass '92

Patricia Horne s'55

Benson Hsu '98 in memory of Harry Brightman '52

Kirsten O. Hull '99

Rishi Jaitly '04

Peter Jefferys '55

Hilary W. Joel '85 in honor of all the alumni 
of Emerging Leaders

Ann H. Johansmeyer, in honor of A. Chester Safian '55

John G. Johnson '72

Allen S. Johnson '55

Jessica D. Webb '98

William A. Jordan Jr. '95 in memory of Chet Safian '55

Thomas S. Jordan '55 in memory of  Charles Bray ’55

Namrita Kapur '89

Kef Kasdin '85 & Jeremy Kasdin '85

Stanley N. Katz h'21, h'80, h'83

Benet J. Kearney '05

Sharon Keld '80 in memory of Jane Gregoire s'69

J. Regan Kerney, in honor of Liz Duffy '88

Hahna Kimbrough '06

Yolanda King s'55

Richard Kitto '69 & Christine Kitto

H. Felix Kloman '55

Marty Krasney '67

Debra Kushma '80, p'13, k'55 & Michael Kushma '79, p'13

William F. Landrigan '76 in honor of Tom Magnus '77

Rose Lapp '15

William J. Lawlor '56 & Blair S. Lawlor

Laura Lazarus '88

Kristopher Lazzaretti '06

William R. Leahy Jr. '66 & Christine M. Leahy

Myron S. Lee '55 in memory of Bob Amick '55, 
Harry Berkowitz '55, Mike Robbins '55, Sam Suratt '55, Chet 
Safian '55, & Paul Wythes '55

W. Bruce Leslie '66

Brian Leung '12

Benjamin Levenson '13

Stephanie Benzaquen Levey '97, k'55

Mikaela Levons '04, EL alum & Jaquan Levons '03

Aiala Levy '07

Connie Lewin '05, EL alum

Yuh Wen Ling *09

Charity Lisko '01, EL alum

Elizabeth Hackl Lurie '85, s'85, k'55

John H. Lurz, III '03

James D. Lynn '55 in memory of Warner Slack '55

Charles F. Mapes '55 & Doris K. Mapes

Tom Markham '55

Ed Mason '55

Richard H. May '55

Melissa F. Mazin '91 & Craig Mazin '92

Stacy McAuliffe Carey '98 in honor of John Fish '55

Robert C. McClanahan Jr. '55

Kate McCleery '75, p'11 & Robert Martinez '75, p'11

Wendy L. McGoodwin '93

James Cooke McGough '55

Ann E. McGowan '92

Arthur McKee '90 & Nancy E. McKee

Steve McNamara '55 & Kay McNamara

Edward R. McNicholas '91

Photo on facing page: John W. Rogers ’80 (fourth from left, blue shirt) is Chairman, Co-CEO & Chief Investment Officer of Ariel. He 
hosted our Chicago Fellows for a fireside chat in January 2019. They touched on housing issues in Chicago, the importance of supporting 
minority-owned businesses, and the challenge of building a career in public service. 

Photo above: From left to right, Boston Project 55 Fellows Ashley Stone '19, Lena Volpe '19, Dan Sarles '98 (Area Committee volunteer), 
Marina Latif '19, and Carson Clay '19 at a fundraiser with Dan.

Contributions
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Cheryl McQueen '77

Ellison S. Merkel Ward '04

Ricardo A. Mestres Jr. '55

Lori Mihalich-Levin '01

Peter T. Milano '55 & Christine M. Milano

Aria Miles '14

Kathryn A. Miller '77, k'49 

Lewis Miller '49, p'77

William W. Mills, Jr. '55

Rene Morgan, EL alum

Kevin H. Moriarty '99

Roland Morris '55

Sonal Nadiadhara, EL alum

Gary B. Nash '55, *64

Lee P. Neuwirth '55 & Sydney Neuwirth

Samuel P. Newbold '02

Rosemary Nidiry '91

Erin E. Ebbel Niemasik '06

Andrew C. Nurkin in memory of John Fish '55

Richard Ober, Jr. '65 & Carol Ober

Carol A. Obertubbesing '73

Kate Reid '04

Asha Y. Okorie '00

Amy Olivero '13 in honor of Sam Suratt '55

Robin D. Olsen '00

Charlene Huang Olson '88

Anna Maria Ortiz '95

J. Rollin Otto Jr. '55

Dan-el Padilla Peralta '06

Molly Padmos & Jeremy Padmos '96, 
in honor of Caryn Tomljanovich

Jerome F. Page p'10

Samuel Page '10

Anupama Pattabiraman '10

Arlene S. Pedovitch '80, p'11

John T. Perkins '55 in honor of Michael D. Robbins '55

Tom Perlmutter '85, p'15, p'17 & 
Trish Perlmutter '85, p'15, p'17

Elizabeth Perriello Rice '90 & Kenneth Rice '89

Howard Piggee, III '96

Alan A. Platt '65

Charles Plohn, Jr. '66, h'16 in honor of the Class of 2016

Francis J. Pogan '55

Andrew Protain '08, EL alum

William E. Pugh '96 & Molly Pugh '98

Kathy Qu '13 & James Martino '13

Anthony C. E. Quainton '55 & Susan Quainton

Stephanie L. Ramos '00

Clinton Stuart Raynor '55

Scott E. Regenbogen '97

Kevin Reich '00

Jonathan F. Remley '95

Alysa Rollock '81

Jessica Rosenbaum '92

Bruce D. Rosenberg '69

Carol Rosenfeld '05 in memory of Chet Safian '55

Robert J. Ruben '55, p'81

Cameron E. Ruffa '16

Margaret Russell '79 in memory of 
Marianne Eismann '79, *90

Francesca Ryan '98

Judy Safian k'55 in honor of the Class of '55 Founders

Jennifer P. Safian s'55 in memory of Chet Safian '55

L. Robert Safian & Mary Safian in memory of Chet Safian '55

William J. Salman '55 in memory of 
Michael D. Robbins ’55 & Harry W. Berkowitz ’55

Eloise C. Salmon '07

Troy Savage '05

Edward L. Sawyer, Jr. '55

Molly Scalise, EL alum

Robert Sellery '60

Harold T. Shapiro *64

Jeff Sharp '80 & Liz Sharp

Anne D. Sherwood '92

Arti Sheth Thorne '08 &
Jack Thorne in memory of Chet Safian '55

Christopher Shin '18

Chicago Project 55 Fellows Téa Wimer ‘19 and Alice Maiden ‘19 at WNUR-Chicago, a radio station that broadcast to Northwestern 
University where they DJ-ed together during their Fellowship year.
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Foundations & Corporations
American Express Foundation

Baxter Construction

Bristol-Myers Squibb Foundation

Geraldine R. Dodge Foundation

Google

Harris Finch Foundation

Jockers Family Foundation

MCJ Amelior Foundation

McKinsey & Company

Rita Allen Foundation

The Rockefeller Foundation

Tiger Baron Foundation

Tungare Manohar Family Foundation

Withum, Smith + Brown

Note: Several donors made multiple gifts.

Donors listed in orange are members of our Keystone Society 
and have made a planned gift to AlumniCorps.

Robert M. Shoemaker '55

Katherine Shuman

Jim Sidford '55

Paul G. Sittenfeld '69

Yael Sivi in honor of past & future Emerging Leaders!

Robert Skotheim '55 & Nadine Skotheim in honor of 
Scott McVay '55

R. Justin Smith '90

Kristen N. Smith '03

Kristofer L. Smith '98

Tony Spaeth '55

Anne W. Stahel s'55

David J. Strozzi '99

Patrick A. Sullivan '02

Rachel Sverdlove '11, EL alum

Leesy Taggart '78, in honor of Andrew Nurkin 

Scott F. Taylor '75 & Courtney F. Taylor

Katie M. Thaeder '09 in memory of John Fish '55

Richard E. Thompson '55

Alan Thong '04

Marcos D. Vigil '97 & Ana Vazquez

Alex Volckhausen '93

Richard C. Walker '55 in memory of Jeremy Babb '55

Richard O. Walker III '73 & Deborah Walker

Lindsay M. Wall '02 & Jeremy Wall '02 in honor of 
Dolores Michelotti

Christopher P. Watts '99

R. Kenly Webster '55

Kimberly Webster k'55 in honor of R. Kenly Webster '55

Lea A. Weems '99 & Benjamin J. Porter '98 in memory of
John Fish '55

Henry Wendt III '55

John R. West '55

Rebecca Garr Whitaker '06

David G. White '55

Nelson H. Wild '55

Alan M. Willemsen '55 & Clarissa Willemsen

J. Rogers Woolston '55

Louis Wu, EL alum

Melissa H. Wu '99

Sean Zielenbach, Jr. '90

Anonymous

Anonymous in memory of Raymond Fitzsimmons '55

Anonymous in honor of Judy Hole Suratt s'55, and in memory 
of Sam Suratt '55, and Chet Safian '55

Top photo: The New York 2019-20 cohort of Emerging Leaders at their first session, held in the DonorsChoose offices.

Bottom photo: NJ Project 55 Fellows with AlumniCorps Program Manager Soraia Francisco (front, center) during a meet up in 
December 2019. Left to right: Renee Louis '19, Anna Leader '18, and Mary Kim '19.



Liz Duffy ’88 
Chair

Kef Kasdin ’85 
President 

Debra Kushma ’80 
Vice President

Charles F. Mapes Jr. ’55 
Co-Treasurer 

Scott Taylor ’75 
Co-Treasurer

Andrew Protain ’08 
Secretary

Karen Ali ’78
Dale Caldwell ’82
Harold Colton-Max ’91
Claire Fowler p’15
Lisa Swedenborg Getson ’93
Timothy Harr ’72

Get Involved
Princeton AlumniCorps is a volunteer-
driven organization. Every year, more 
than 200 people contribute their time 
and expertise. They provide oversight for 
the organization as board and committee 
members, host events, run regional 
programs, mentor Fellows, speak at 
seminars and Emerging Leaders sessions, 
provide legal or fundraising advice, and 
connect with Emerging Leaders alumni. 
Volunteers are absolutely crucial to our 
success in carrying out the Princeton 
AlumniCorps commitment to mobilizing 
people, organizations, and networks for 
the public good. 
Please let us know if you want to learn 
more about volunteer opportunities and 
programs in your area.

Contact Us
Princeton AlumniCorps
12 Stockton Street
Princeton, NJ 08540
E-mail: info@alumnicorps.org
Phone: (609) 921-8808

Stay Connected
Website
www.alumnicorps.org 
Facebook
www.facebook.com/alumnicorps 
Twitter
@AlumniCorps
Instagram 
@PrincetonAlumniCorps
Shared Effort Blog
www.alumnicorps.org/blog  

Judith Hole Suratt s’55
Rishi Jaitly ’04
Martin Krasney ’67
Brian Leung ’12
Benjamin Levenson ’13
Edward McNicholas ’91
Kathryn Miller ’77
Amy Olivero ’13
Dan-el Padilla Peralta ’06
Howard Piggee, III ’96
Kathy Qu ’13
Anthony Quainton ’55
Margaret Russell ’79
Kristen N. Smith ’03
Marcos Vigil ’97
Richard O.Walker ’73
R. Kenly Webster ’55
J. Rogers Woolston ’55

Board of Directors, 2019-20 

Current Staff

Caryn Tomljanovich, she/her  
Executive Director

Brielle Blackshear, she/her 
Development & Programs 
Operations Associate

Kimme Carlos, she/her 
Director of Operations

Soraia Francisco, they/them 
Program Manager

Dae San Miguel-Tasch ’20, they/them  
Communications Coordinator

Ian Callahan, he/him
Program & Development 
Coordinator

Mikaela Levons ’04, she/her  
Director of Advancement


