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The Directors present their annual report and the audited financial 
statements for the year ended 31 December 2020.
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Directors’ Report
For the year ended 31 December 2020

Directors’ responsibilities statement
The directors are responsible for preparing the 
Directors’ Report and the financial statements in 
accordance with Irish law and regulations.

Irish company law requires the directors to prepare 
the financial statements for each financial year. 
Under the law, the directors have elected to prepare 
the financial statements in accordance with the 
Companies Act 2014 and Financial Reporting 
Standard 102 ‘The Financial Reporting Standard 
applicable in the UK and Republic of Ireland’ .

Under company law, the directors must not 
approve the financial statements unless they are 
satisfied they give a true and fair view of the assets, 
liabilities and financial position of the company 
as at the financial year end date, of the surplus or 
deficit for that financial year and otherwise comply 
with the Companies Act 2014.

In preparing these financial statements, the 
directors are required to:

select suitable accounting policies for the 
company’s financial statements and then apply 
them consistently;

make judgments and accounting estimates that 
are reasonable and prudent;

state whether the financial statements have 
been prepared in accordance with applicable 
accounting standards, identify those standards, 
and note the effect and the reasons for any 
material departure from those standards; and

prepare the financial statements on the going 
concern basis unless it is inappropriate to 
presume that the company will continue in 
business.

·

·

·

·

The directors confirm they have complied with the 
above requirements when preparing the financial 
statements.

The directors are responsible for ensuring that 
the company keeps or causes to be kept adequate 
accounting records which correctly explain and 
record the transactions of the company, enable at 
any time the assets, liabilities, financial position and 
surplus or deficit of the company to be determined 
with reasonable accuracy, enable them to ensure 
that the financial statements and Directors’ Report 
comply with the Companies Act 2014 and enable 
the financial statements to be audited. They are 
also responsible for safeguarding the assets of the 
company and hence for taking reasonable steps 
for the prevention and detection of fraud and other 
irregularities.

The directors are responsible for the maintenance 
and integrity of the corporate and financial 
information included on the company’s website. 
Legislation in Republic of Ireland governing 
the preparation and dissemination of financial 
statements may differ from legislation in other 
jurisdictions.

Structure
The company is limited by guarantee with up to 
12 members whose guarantee is limited to €1 
each. This guarantee continues for one year after 
membership ceases.



CES core aims and funding

Business Review and Future Activities 2020

CES was established in 2008 as a company limited 
by guarantee with charity status in Ireland and 
Northern Ireland. The company operates on an all 
island basis, with offices in Dublin and Belfast, and 
works with agencies, government departments and 
service providers throughout the island of Ireland, in 
areas such as education, health, children and young 
people, justice and social services. CES works with 
others to improve the use of evidence in human/
social services, and to support the implementation 
of services, programmes and projects. 

During 2020, CES worked to deliver on the aims 
and objectives set out in its strategic plan CES 
How (2019-2021). At the end of February CES 
Director Nuala Doherty retired and a recruitment 
campaign to replace her commenced. Dr Inez 
Bailey was appointed CEO and took up the post in 
August. From March, Ireland entered a lockdown 
arising from the global Covid-19 pandemic. The 
organisation commenced working from home 

and redesigned much of its work. Despite this 
significant challenge, CES maintained existing 
partnerships and identified new opportunities, 
successfully bidding for work in Ireland and 
Northern Ireland. CES continued its work funded 
by The Atlantic Philanthropies and a mix of 
government departments agencies, foundations 
and service providers. 

The non remunerated Board of Directors at 
CES played a strategic leadership role enabling 
the organisation to deliver on its approach to 
sustainability.

CES continued its all island Graduate Internship 
Programme in 2020, with the appointment of four 
graduates to the 2020/2021 programme. CES 
continued to draw on its Associate Network, with a 
complementary mix of skills to ensure flexibility and 
completion of the work plan in a timely and cost 
effective way. CES also collaborated with several 
higher education and research bodies on specific 
pieces of work. 
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Key areas of activity for CES in 2020
CES’s work aims to bring new ways of thinking to complex problems to 
advance social change. CES’s work is organised in the following five areas:

The following sections outline activities and achievements during 2020 in each of these five areas of work.  
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1. Making evidence useful

CES works with government departments, 
agencies and organisations to help them identify, 
understand and apply evidence. In 2020, CES 
organised activities and developed resources to 
support the greater use of evidence in both policy 
and practice.

Evidence into practice 
CES’s work supported the use of evidence by a range 
of practitioner audiences, including social workers, 
teachers and community and voluntary service 
providers. Key developments included:

Supporting teachers access to research
The Research Alive Partnership involves CES working 
together with the National Council for Curriculum 
and Assessment (NCCA), the National Forum for 
the Enhancement of Teaching and Learning in 
Higher Education and the Teaching Council to 
support teachers to access research evidence. The 
partnership renewed its terms of reference and 
provided oversight to an online educational website, 
Teachers Research Exchange (TREX). In 2020 CES 
continued to support the Teaching Council’s research 
support services.

Rapid Evidence Resources for Healthcare 
Professionals
In 2020, a team at the University of Limerick (UL) 
began to develop a new website Rapidinfo4U, to 
provide healthcare professionals with evidence 
based information responding to their clinical and 
practice queries. CES was engaged by the UL team 
to evaluate the initiative. 
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Access Evidence
CES produces Access Evidence, a series of resources 
for practitioners working across social services. In 
2020, this involved research on the theme of Intimate 
Partner Violence. A resource and blog were published  
in December, during the 16 Days of Activism 
against Gender-based Violence. 
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Prevention and Early Intervention
CES continued to enhance the learning from 
prevention and early intervention in Ireland and 
Northern Ireland. 

In February, CES began a new contract of work with 
the Department of Children, Equality, Disability, 
Integration and Youth, to co ordinate the What Works 
Programme. What Works is a programme which aims 
to maximise the impact of investment in prevention 
and early intervention in policy and services for 
children and young people.

Work completed by CES in 2020 included: 

A review of the What Works website. 
Planning, development and promotion of four 
online events, on the theme of prevention and 
early intervention. This series of events took 
place in November. 
Development of content for the What Works 
website. 
Initial planning and development of a national 
model of parenting support.

·
·

·

·

In December, CES concluded work on the ‘‘Prevention 
and Early Intervention Research Initiative’ – an 
archiving project which preserves knowledge and 
research generated from the Atlantic Philanthropies 
investment in prevention and early intervention in 
Ireland. A collection of 122 reports have been archived 
in ‘The Prevention and Early Intervention Collection’ 
in the Digital Repository of Ireland.

Evidence into policy
CES continued to develop knowledge, relationships 
and networks to enhance the use of evidence in 
policy. CES contributed internationally to work 
with the Organisation, including to work with the 
Organisation for Economic Co-operation and 
Development (OECD) to develop standards and 
principles for policy makers in using evidence, which 
reported in December 2020. Whilst international 
study visits supported through a Winston Churchill 
Fellowship were inevitably curtailed due to the 
pandemic, networks and learning on this topic have 
been developed in the organisation and externally.



2. Connecting resources and knowledge

The Implementation Network of Ireland and 
Northern Ireland
In 2011 CES established the Implementation Network 
of Ireland and Northern Ireland to share experience of 
implementation and to build the capacity of people 
working in services in implementation. The network 
includes senior policy makers, service providers, 
managers and researchers from public services in 
Ireland and Northern Ireland. CES co ordinates the 
network, and in 2020 organised two meetings, both 
of which were held online. 

CES also collaborated internationally on 
implementation science. We continue as Board 
members of the European Implementation 
Collaborative and collaborate regularly with the 
National Implementation Research Network (NIRN) 
at the University of North Carolina. We have strong 
links with a range of implementation science centres 
and experts in Europe, USA, Canada and Australia.

CES develops tools and resources, events, activities and networks which join up organisations, sectors, 
disciplines and people. CES engaged with a variety of stakeholders during 2020 and developed good 
relationships with departments, agencies, universities and organisations in Ireland and internationally. 
They include the Institute of Public Administration (IPA), the Centre for Applied Learning in Northern 
Ireland, the Department of Public Expenditure and Reform, the Health Information and Quality Authority 
(HIQA), the OECD, the Campbell Collaboration, the Carnegie Foundation and the the Institute for 
Research and Innovation in Social Services (IRISS).

Throughout the year CES produced and shared a weekly online Knowledge Exchange – a compilation of 
tools, resources, news and research relevant to public services in Ireland and Northern Ireland. Subscriber 
rates grew significantly throughout the year.  

CES produced several resources and a full list is included on page eleven. 
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3. Building capacity to introduce change

CES supports government departments, agencies 
and organisations to develop the skills and capacity 
to introduce and manage change. This involves 
working in partnership to design training, support 
implementation and produce tools and resources so 
that change is sustainable.

The Goal Programme for Public Service Reform 
and Innovation
Since 2016, the Goal Programme has involved 
CES working with six government departments 
in Ireland and Northern Ireland, to implement nine 
projects involving change, innovation and new ways 
of working. Projects supported the development of 
collaborative work practices, data driven decision 
making, leadership, evaluation, and innovation.

In addition to supporting projects, CES planned and 
delivered activities based on learning, evaluation and 
dissemination of the programme. 

In January 2020, CES launched findings from an 
independent evaluation of the Goal Programme to 
an audience in the Republic of Ireland. The event 
was organised together with the Institute of Public 
Administration (IPA), and the evaluation was launched 
by Robert Watt, Secretary General at the Department 
of Public Expenditure and Reform.

As the pandemic unfolded, CES organised two events 
online to continue to share learning about change and 
innovation in public services. One event was on the 
theme of collaboration, and the second was focused 
on ‘Rapid Implementation in Different Settings’. A 
case study on citizen engagement, commissioned by 
the Department of Public Expenditure and Reform, 
was published in July.

Working to improve services in HSE Community 
Operations
A CES team based in St Loman’s Hospital 
continued to support the HSE Community 
Operations Improvement Programme. This 
Programme aims to introduce new ways of 
working to improve health services and draws on 
CES’s experience of supporting change in HSE. 
In response to the Covid-19 crisis, the service 
improvement portfolio was mainly put on hold. The 
CES team rapidly transitioned to support several 
HSE Covid-19 response programmes, including 
a psychosocial response to Covid-19, Community 
Testing, Area Crisis Management Team Co 
ordination, Business Contingency & Restoration 
Planning, and a Temporary Assistance Payment 
Scheme for Nursing Homes. The team also 
supported the Safeguarding Policy Implementation 
Programme and the Autism Spectrum Disorder 
National Integrated Programme.
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CES continued to support service providers to 
implement programmes, services and projects to 
improve outcomes for people living in Ireland and 
Northern Ireland.

The HSE Nurture Programme 
This programme aims to give infants under the age 
of two, and their families, the best start in life. CES 
has been supporting the implementation of the 
programme through a partnership with the HSE 
and the Katharine Howard Foundation. 

A final event was held in February 2020 to share 
learning from the Programme. In December, CES 
together with the HSE and the Katharine Howard 
Foundation ran a social media campaign to share 
products and learning from the Programme.

Preparing for Life
CES was contracted by Preparing for Life, a 
prevention and early intervention project in north 
Dublin. The work involved developing an outcomes 
monitoring and evaluation framework and updating 
a programme manual for practitioners. CES 
worked with Preparing for Life on a programme 
manual suitable for programme managers/service 
commissioners to support the use of the Preparing 
for Life programme in their communities. 

4. Supporting implementation to improve outcomes

The National Lottery Community Fund, Northern 
Ireland, Reaching Out, Supporting Families 
Programme 
CES has been supporting the implementation of 
this programme funded by the National Lottery 
Community Fund since 2015. This work involves 
supporting service design, implementation and 
evaluation. Each year CES puts together an 
extensive learning and networking programme 
based on the needs of organisations funded. 
CES is also contracted to deliver an evaluation 
of the programme. This programme provided 
valuable support to vulnerable families during the 
pandemic, and CES delivered several learning 
network sessions to reflect and share knowledge 
on how organisations had innovated to move 
services online or to meet new needs. Other 
activities delivered by CES in 2020 included a 
Masterclass on the use of stories to convey impact 
and communications training for organisations.  In 
addition to these valuable learning activities, CES 
progressed the overarching programme learning 
and reported to the National Lottery on progress.
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5. Evaluation and building capacity in evaluation

Evaluation of HSE Community Healthcare 
Networks 
In October CES was awarded a tender to undertake 
an evaluation of new Community Healthcare 
Networks established by the HSE. The evaluation 
aims to assess how the networks achieve the goal 
of supporting greater coordination and integration 
of services in local communities.

CES advises on, and conducts evaluations of projects, programmes and services, and helps to build skills 
and capacity in evaluation and self evaluation. In 2020 CES continued to work on a range of evaluations 
of varying depth, duration and scale. 

In Northern Ireland, CES continued work on the evaluation of Improving the Educational Achievement 
of Looked after Children in Foster Care, a service funded by the Health and Social Care Board. CES was 
also contracted to work on shorter evaluations, including two projects with the National Office for Suicide 
Prevention (NOSP), and provided evaluation support to the Teaching Council for BEACONS, a pilot 
project supported by The Public Service Innovation Fund. 

Other evaluation activities in 2020 included:
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CES continued to communicate externally through our website, ezine and social media channels. In 
September, CES engaged a design agency to support the development of a digital media strategy in the 
context of new opportunities provided by the Covid-19 pandemic. 

CES published six ezines, a weekly Knowledge Exchange and an annual report. As part of our commitment 
to funders, CES designed and published several reports and online resources. These included:

Communications and  Resources

Reports
These included three learning papers for practitioners from the Area Based Childhood (ABC) Programme, 
and a Practice Guide to Supporting Implementation. Internal reports were produced for the Probation 
Service, HSE and a Website Review for the Department of Children, Equality, Disability, Integration and 
Youth, as part of contracted work.

Blogs and Infographics
CES published eight blogs, and developed infographics based on work with the HSE Nurture Programme 
and Access Evidence (Intimate Partner Violence). 

External events/webcasts
These included the launch of the Goal Programme evaluation. CES hosted two events for the 
Implementation Network of Ireland and Northern Ireland. CES organised two webcasts on the theme of 
learning from the pandemic, and four virtual events for the Department of Children, Equality, Disability, 
Integration and Youth. 

Videos and digital content 
CES produced a series of short videos for social media based on the Goal Programme, implementation, 
and to support internal learning. CES also worked with the Department of Children, Equality, Disability, 
Integration and Youth on the development of an animation about prevention and early intervention. 
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Subscribers to our mailing list increased by 17%
Subscribers to our weekly Knowledge exchange increased by 42%
(Smaller) - Social media following – Twitter up by 9% and LinkedIn up by 50% 
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In Ireland, the economic impact of this pandemic 
has been characterised by the temporary closure of 
many businesses in “non essential” areas to ensure 
that people’s movements are restricted in order to 
slow down the spread of the virus. The effect of 
Covid-19 presents many risks for the company, the 
effects of which cannot be fully quantified at the 
time of approving the financial statements. As a 
result, the Directors consider the implications of the 
Covid-19 pandemic to be a significant uncertainty at 
the time of approving the financial statements.

Although the effects cannot be fully determined, the 
Directors believe that the main risks associated with 
Covid-19 are as follows:

CES works proactively to identify and mitigate these 
and other business risks.

Taxation status
The company is exempt from taxation as a not for 
profit entity.

Future activities for CES in 2021
In early 2020, CES initiated its business continuity plan in response to the Covid-19 crisis. CES has continued 
to fully operate during the crisis and has tailored its approach to delivering projects and to meet commitments 
to funders and partners in line with current restrictions. CES continues to be invited to tender for work, is 
participating in competitive tendering processes, and has secured contracts for new projects during the 
first four months of 2021. The Board and Senior Management Team are actively engaging with funders, 
government departments and other organisations in line with CES’s sustainability plan. 

In Autumn 2020 the Board commenced a midterm review of the CES strategic plan which yielded several 
recommendations which are being progressed by the Senior Management Team. In particular, and 
considering the continuing challenge of Covid-19, there is a focus on sustainability of CES through an ongoing 
review of the ‘CES Builds’ plan. This included further development of strategic partnerships and securing 
contracts relevant to CES’s area of work. The CES Board acknowledges the support of funders and partners 
during the year, and the efforts of the staff team, all of which helped CES to deliver on its objectives.

Results and dividends
The results for the year are set out on page 18. 
The funds at the balance sheet date amounted to 
€2,665,459 (2019: €2,634,157).

Directors and their interests
The present membership of the Board is set out on 
page 19.

None of the directors or secretary held any beneficial 
interest in the company at the balance sheet date.

On 9 January 2020 Theresa Donaldson was 
appointed as director.

In accordance with the Constitution, Jack Golden 
and Trevor Martin Spratt retire by rotation and being 
eligible, offered themselves for re-election.

Financial position and reserves policy
It is the organisation’s policy to maintain a prudent 
level of reserves to enable the charity to manage 
financial risk and deliver on commitments.

The organisation’s available resources at the end 
of the year were €2,665,459 (2019: €2,634,157). All 
reserves are held in a general fund.

Principal risks and uncertainties
The key risks facing CES are in maintaining the 
ongoing level and quality of work outputs and the 
availability and level of finance from our funders. To 
address this, the Board will review and ensure that 
the appropriate quality assurance processes remain 
in place and will maintain close monitoring of the 
budget for the organisation.

In the first half of 2020, the outbreak of Covid-19 
spread Worldwide. The initial impact of this has 
been severe and has resulted in a significant 
worldwide slowdown in economic activity. 
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an initial slow down in the level of activity during 
the period of temporary closure;
a prolonged period of government 
recommendations and restrictions on the 
movement of people to contain the virus;
a potential reduction in economic activity 
following the recommencement of movement 
which may result in reduced funding for the 
company’s services;
a reduction in the value of assets.

·
·

·

·

·
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Accounting records
The measures taken by the directors to ensure 
compliance with the requirements of Sections 281 
to 285 of the Companies Act 2014 with regard to the 
keeping of accounting records, are the employment 
of appropriately qualified accounting personnel 
and the maintenance of computerised accounting 
systems. The company’s accounting records are 
maintained at the company’s registered office at 9 
Harcourt Street, Dublin 2.

Statement on relevant audit information
Each of the persons who are directors at the 
time when this Directors’ Report is approved has 
confirmed that:

State of affairs and events since the balance sheet date
Other than the ongoing impact of Covid-19, there have been no significant events affecting the company 
since the year end.

Auditors
The auditors, Crowe Ireland, continue in office in accordance with section 383(2) of the Companies Act 2014.

This report was approved by the board and signed on its behalf.

so far as the director is aware, there is no relevant 
audit information of which the company’s 
auditors are unaware, and

the director has taken all the steps that ought to 
have been taken as a director in order to be aware 
of any relevant audit information and to establish 
that the company’s auditors are aware of that 
information.

·

·

Jack Golden (Chairperson)
Director

Date: 19 May 2021

Sheila Nordon
Director

Date: 19 May 2021
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Independent Auditors’ Report
Report on the audit of the financial statements

Opinion
We have audited the financial statements of 
Centre for Effective Services (a company limited 
by guarantee) (the ‘company’) for the year ended 31 
December 2020, which comprise the Statement 
of Financial Activities, the Balance Sheet, the 
Statement of Cash Flows and the notes to the 
financial statements, including a summary of 
significant accounting policies. The financial 
reporting framework that has been applied in their 
preparation is Irish law and Financial Reporting 
Standard 102 ‘The Financial Reporting Standard 
applicable in the UK and Republic of Ireland’.

In our opinion, the accompanying financial 
statements:

Basis for opinion

We conducted our audit in accordance with 
International Standards on Auditing (Ireland) (ISAs 
(Ireland)) and applicable law. Our responsibilities 
under those standards are further described in 
the Auditors’ responsibilities for the audit of the 
financial statements section of our report. We are 
independent of the company in accordance with 
the ethical requirements that are relevant to our 
audit of financial statements in Ireland, including 
the Ethical Standard issued by the Irish Auditing 
and Accounting Supervisory Authority (IAASA), and 
we have fulfilled our other ethical responsibilities in 
accordance with these requirements.

We believe that the audit evidence we have obtained 
is sufficient and appropriate to provide a basis for 
our opinion.

give a true and fair view of the assets, liabilities 
and financial position of the company as at 31 
December 2020 and of its surplus for the year 
then ended;

have been properly prepared in accordance with 
Financial Reporting Standard 102 ‘The Financial 
Reporting Standard applicable in the UK and 
Republic of Ireland’; and

have been properly prepared in accordance with 
the requirements of the Companies Act 2014.

·

·

·

Conclusions relating to going concern

Other information

In auditing the financial statements, we have 
concluded that the directors’ use of the going 
concern basis of accounting in the preparation of the 
financial statements is appropriate.

Based on the work we have performed, we have 
not identified any material uncertainties relating to 
events or conditions that, individually or collectively, 
may cast significant doubt on the company’s 
ability to continue as a going concern for a period 
of at least twelve months from when the financial 
statements are authorised for issue.

Our responsibilities and the responsibilities of 
the directors with respect to going concern are 
described in the relevant sections of this report.

The directors are responsible for the other 
information. The other information comprises the 
information included in the Annual report, other than 
the financial statements and our Auditors’ report 
thereon. Our opinion on the financial statements 
does not cover the other information and, except to 
the extent otherwise explicitly stated in our report, 
we do not express any form of assurance conclusion 
thereon.

Our responsibility is to read the other information 
and, in doing so, consider whether the other 
information is materially inconsistent with 
the financial statements or our knowledge 
obtained in the audit or otherwise appears to be 
materially misstated. If we identify such material 
inconsistencies or apparent material misstatements, 
we are required to determine whether there is a 
material misstatement in the financial statements or 
a material misstatement of the other information. If, 
based on the work we have performed, we conclude 
that there is a material misstatement of this other 
information, we are required to report that fact.

We have nothing to report in this regard.
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Opinion on the other matters prescribed 
by the companies act 2014
Based solely on the work undertaken in the course 
of the audit, we report that:

We have obtained all the information and 
explanations which we consider necessary for the 
purposes of our audit.

In our opinion the accounting records of the 
company were sufficient to permit the financial 
statements to be readily and properly audited, and 
the financial statements are in agreement with the 
accounting records.

in our opinion, the information given in the 
Directors’ Report is consistent with the financial 
statements; and

in our opinion, the Directors’ Report has been 
prepared in accordance with applicable legal 
requirements.

·

·

Matters on which we are required to 
report by exception
Based on the knowledge and understanding of the 
company and its environment obtained in the course 
of the audit, we have not identified any material 
misstatements in the Directors’ Report.

The Companies Act 2014 requires us to report to 
you if, in our opinion, the disclosures of directors’ 
remuneration and transactions required by sections 
305 to 312 of the Act are not made. We have nothing 
to report in this regard.

Responsibilities of directors for the 
financial statements

As explained more fully in the Directors’ 
Responsibilities Statement on page 2, the 
directors are responsible for the preparation of the 
financial statements and for being satisfied that 
they give a true and fair view, and for such internal 
control as the directors determine is necessary to 
enable the preparation of financial statements that 
are free from material misstatement, whether due 
to fraud or error.

Respective responsibilities and restrictions on use

In preparing the financial statements, the directors are 
responsible for assessing the company’s ability to continue 
as a going concern, disclosing, as applicable, matters 
related to going concern and using the going concern basis 
of accounting unless the management either intends to 
liquidate the company or to cease operations, or has no 
realistic alternative but to do so.



Signed by: 

Roseanna O’Hanlon
for and on behalf of
Crowe Ireland
Chartered Accountants and Statutory Audit Firm
Marine House
Clanwilliam Place
Dublin 2

Date: 20 May 2021 
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Auditors’ responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance 
about whether the financial statements as a whole 
are free from material misstatement, whether due to 
fraud or error, and to issue an Auditors’ Report that 
includes our opinion. Reasonable assurance is a high 
level of assurance, but is not a guarantee that an 
audit conducted in accordance with ISAs (Ireland) 
will always detect a material misstatement when it 
exists. Misstatements can arise from fraud or error 
and are considered material if, individually or in the 
aggregate, they could reasonably be expected to 
influence the economic decisions of users taken on 
the basis of these financial statements.

A further description of our responsibilities for 
the audit of the financial statements is located 
on the IAASA’s website at: https://www.iaasa.ie/
Publications/Auditing standards. This description 
forms part of our Auditors’ Report.

The purpose of our audit work and to 
whom we owe our responsibilities

This report is made solely to the company’s 
members, as a body, in accordance with Section 
391 of the Companies Act 2014. Our audit work 
has been undertaken so that we might state to the 
company’s members those matters we are required 
to state to them in an Auditors’ Report and for no 
other purpose. To the fullest extent permitted by 
law, we do not accept or assume responsibility to 
anyone other than the company and the company’s 
members, as a body, for our audit work, for this 
report, or for the opinions we have formed.



Financial Statements
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Statement of Financial Activities
(incorporating the Income & Expenditure Account)

For the year ended 31 December 2020

The notes on pages 22 to 30 form part of these financial statements.



Balance Sheet
As at 31 December 2020

Jack Golden (Chairperson)
Director
Date: 28 May 2021

Sheila Nordon
Director
Date: 28 May 2021
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The notes on pages 22 to 30 form part of these financial statements.
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Statement of Cash Flows
For the year ended 31 December 2020

The notes on pages 22 to 30 form part of these financial statements.



Notes to the Financial Statements
For the year ended 31 December 2020
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Notes to the Financial Statements
For the year ended 31 December 2020
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Notes to the Financial Statements
For the year ended 31 December 2020
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Notes to the Financial Statements
For the year ended 31 December 2020
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Notes to the Financial Statements
For the year ended 31 December 2020
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Notes to the Financial Statements
For the year ended 31 December 2020
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Notes to the Financial Statements
For the year ended 31 December 2020
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Notes to the Financial Statements
For the year ended 31 December 2020
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Notes to the Financial Statements
For the year ended 31 December 2020




