
BEING ACQUIRED BY THOSE WHO WERE 
ACQUIRED MAKES A DIFFERENCE.
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ABOUT CORA
CORA Group strives to develop, grow and
strengthen businesses. We acquire
mission critical vertical market software
companies and utilize our extensive
network to bolster businesses to the
forefront of their industries. 

Our goal is to ensure that the companies
in our portfolio are given all the
necessary tools and resources that they
may require in order to succeed.  
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25+
Transactions

1000+
Employees

10+
Markets Served

150+
Countries Served
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Asset Management
Attractions
Auctions 
Budgeting 
Camps 
Case Management 
Childhood Development 
Cinema Management & Ticketing
Club Management 
Construction 
Continuing Education 
Corporate Mobility 
Debt Collection & Recovery 
Education 

Email Marketing 
Emergency Services 
Event Management 
Fitness, Leisure & Sports 
Food, Wine & Retail POS
Foodservice 
Government 
Hair & Beauty 
Hotel & Resorts 
Legal 
Long Term Care 
Loyalty
Managed Print Services 
Manufacturing 

Marina Management 
Medical Technology 
Metal Service Centers 
Moving & Storage 
Payment Processing 
Product Licensing 
Laboratory Information System 
Risk Management 
SMS 
Wine and Spirits 

OUR CORE
MARKETS
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WHY SELL TO CORA?

We provide a forever home for all the
businesses that we acquire. Our
unique structure sets us apart from
private equity and venture capital
firms as we will remain loyal to your
business. 

At CORA we believe that experienced
leaders are an asset when growing a
business. As a part of our portfolio
we  encourage you to continue to be
a part of the process. With access to
our resources cultivated through
previous acquisitions together we
can improve, strengthen and bring in
new opportunities for your business.

WE INVEST  FOR THE FUTURE 
NOT FOR THE EXIT

AUTONOMOUS LEADERSHIP
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At CORA we have successfully
acquired and grown 25+ software
businesses. As experts in our industry
we have the financial and operational
capabilities to accelerate company
growth and transform your business
into an industry leader.  

As an organization we continually
encourage our employees to learn
and develop their skill set. CORA`s
success is largely attributed to our
dedicated talent at all levels in our
organization, which is why we make it
a priority to provide professional
development opportunities, such as
our annual CORA University
leadership conference.

FINANCIAL & OPERATIONAL
EXPERTISE

CONTINUOUS GROWTH MINDSET

BUSINESS LEADERS 

internally
promoted 

67%

came with
acquisition

17%

new hire
4%

CORA
placement

12%

Majority of our current business
leaders have either experienced
personal growth through acquisition
or have been internally promoted.



LEGAL INFRASTRUCTURE 

PROFESSIONAL DEVELOPMENT  

BEST PRACTICES

FINANCIAL INFRASTRUCTURE

CORAECOSYSTEM

•In-House Legal Experts
•Established Legal Entities (in other geographies) 
•Contract Templates
•Intercompany Agreements
•Governance & Sanction Checking
•Data Privacy (CCPA, GDPR)
•Resellers
•Agents

•Training
•Talent Acquisition
•Talent Management
•Peer Networking
•Job Mobility
•CORA-Wide Events/Universities

•Dedicated Financial Analysts
•Dedicated Collections and Payables Staff
•Payroll Providers
•Currency Management
•Office Facilities (in Fairfax)

•Sales & Marketing
•Professional Services
•Support & Managed Services
•Pricing & Price Increases
•HR & Finance
•R&D & Initiatives



SUCCESS 
STORIES
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"The transparency, communication was
very effective. A big part of our decision was

that CORA had a strong interest in
understanding what we did and wanted to

support our growth journey."
 

                                   - David Santora, CEO, Ineo
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GROWTH THROUGH OWNERSHIP
"The acquisition has given us a profound
opportunity to be the very best we can be. It means
focused reinvestment in our product line and an
opportunity to create a culture that supports and
nurtures its members, where we thrive and stretch,
creating a unique and sustainable competitive
advantage. "                              

  - Ed Wallen, CEO, C&R Software

C&R Software empowers credit issuers and organizations collecting and recovering
payments on behalf of credit issuers the ability to expertly manage their end-to-
end collections operation, helping consumers meet their financial obligations and
regain financial stability. 

REFOCUSING
Reinvesting in our business and our people
is a core component of our success.
Training and continuing education,
recognition and attention to employee
morale, business innovation and ongoing
technology upgrades contribute to a
vibrant, growing organization.  

Motivation comes from within when a sense
of ownership is foundational to company
culture.  A delegation of authority combined
with accountability is a dynamic
combination, building trust and a sense of
purpose and enthusiasm.   

Strategic direction is too important to let it
get stale. That’s why we review our strategy
and intent in a collaborative environment,
prioritizing critical issues and updating
action plans when needed. It keeps us
dynamic, fosters a can-do culture and
reminds us we all have a voice. 
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EMPLOYEE GROWTH
THROUGH CHANGE 

GROWTH THROUGH 
OWNERSHIP

“CORA understands how essential its
employees are to its business, and in
doing so, CORA has continued to invest
in their success, which has allowed it to
thrive.”

    - Eric Lipsitt, President, 
Computrition  

As the leading provider of foodservice and
healthcare software solutions, Computrition’s
resonant products and services help food and
nutrition professionals meet and manage the
critical objectives of their operations by the
efficient usage of resources, food, time and labor

·

Computrition was an industry-leading
software company. By acknowledging its
past success and trusting the experience
of the employees, we were able to unlock
new growth for Computrition in ways for
its customers and services.

Based on its success before being
acquired, we were confident in
Computrition's ability to operate
effectively and make decisions.

We've recognized the talent at
Computrition and have continually
supported the business in cultivating
a culture of possibility for its
employees. Through professional
development opportunities provided
by CORA, many of Computrition's
employees have advanced into
different positions.
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GROWTHOPPORTUNITIES

KIM GOLDBERG,
PORTFOLIO MANAGER
CORA GROUP 

I started working for Computrition in 1983 as one of the first employees. My
last position was COO and as COO, I oversaw support services and
professional services groups. After the acquisition, I started assisting with
integrations for new businesses. Working with multiple companies was the
best way to see how the current best practices could be modified or
incorporated in all sizes of companies and all different industries. After
doing several integrations, I moved to the COO for our group portfolio. I also
continued to help other group leaders in our portfolio to help their
businesses grow and understand our best practices. Then I moved to M&A.
That presented the opportunity to move up to be a group leader for our
construction group, and I jumped at that chance.

CORA believes in promoting from within and encourages you to move to other
CORA companies if that's what works for you. CORA continually opens doors with
lots of opportunities. Recently I was able to go to an M&A conference. That really
expands your learning on not only what CORA companies do, but other companies
within CSI. Additionally, we have an operational excellence development program.
It's a great way to learn from each other and mentor each other.

Change can be stressful but also exciting. CORA makes it easy. Someone will
answer your questions and support you while you're making that change.

CAREER PROGRESSION 

HOW HAS CORA HELPED DEVELOP YOUR CAREER?

ADVICE FOR COMPANIES SEEKING ACQUISITION

“Don’t be afraid to ask
questions. Know what
you’re in store for. Know
what your future is going to
be. Discussions with CORA
will give you that peace of
mind.”

 
–Kim Goldberg, 

Group Leader
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GEORGE
KABERMAN 
M&A BUSSINESS 
DEVELOPMENT ASSOCIATE 

KURT
BOGART
M&A BUSSINESS 
DEVELOPMENT ASSOCIATE 

M&A BUSSINESS 
DEVELOPMENT ASSOCIATE 

ASH 
ANDRUS

M&A BUSSINESS 
DEVELOPMENT MANAGER 

DARREN
COX

REACH OUT TO CONNECT AND
LEARN MORE

 
 BD@THECORAGROUP.COM

https://www.thecoragroup.com/team/george-kaberman
https://www.thecoragroup.com/team/george-kaberman
https://www.thecoragroup.com/team/kurt-bogart
https://www.thecoragroup.com/team/ash-andrus
https://www.thecoragroup.com/team/ash-andrus
https://www.thecoragroup.com/team/ash-andrus
https://www.thecoragroup.com/team/darren-cox
https://www.thecoragroup.com/team/darren-cox
mailto:BD@thecoragroup.com
mailto:BD@thecoragroup.com
mailto:BD@thecoragroup.com

