
You may have also heard as the term 
‘disablism’, which, according to 
Scope, is ‘discrimination or prejudice 
against disabled people’. This may 
be interpreted as a general dislike, 
disrepect and prejudice towards 
disabled people, which can be shown 
through words and negative behaviours.  

Although both of these terms describe 
discrimination against disabled 
people, ableism emphasises the 
positive bias some people show 
towards non-disabled people.   

Scope, a leading disability 
charity for England and 
Wales, defines ableism as  
‘discrimination in favour of 
non-disabled people’.

What is ableism? 

Or, in other words, ableism 
reflects the idea that disabled 
people are inferior to able-
bodied people.  Some examples

could include:  

• No ramp to help wheelchair 
users access a building  

• Making assumptions about what a 
disabled person can, cannot and 
should or should not be doing  

• Identifying people as their disability, 
and not as an individual 

• Not providing resources in 
different formats to suit different 
needs (e.g. enlarged text, sign 
language, audio instead of text)  

• Using words such as ‘crazy’, ‘bonkers’ 
and ‘daft’ to describe things you don’t 
understand or agree with even though 
these words have historically been 
used to negatively refer to people 
with mental health conditions  

Ableism is the idea that able-
bodied people are the norm 
therefore assistance is not 
provided for disabled people.
It dismisses the needs of disabled people, 
assuming the majority of people do not 
need any adjustments. This can be seen 
in attitudes and behaviours we express 
every day across all areas of society. 

What does 
ableism look like? 

https://www.scope.org.uk/about-us/disablism/


How to combat ableism 
in your school?

Here are some top tips to help 
remove ableist behaviours 
and attitudes from your school 
to make it a more inclusive 
and respectful environment 
for you and your peers.  

Educate others 
on harmful words.  
Some of the hardest ableist behaviours 
to spot and change are microaggressions 
as they are often hidden in the language 
we use. The Oxford Dictionary defines 
microaggressions as ‘an act or a remark 
that discriminates against one or more 
members of a minority group, either 
deliberately or by mistake’. Many of these 
words are normalised in our everyday 
language. Why don’t you educate your 
peers on the words they are using and 
why they could be potentially harmful 
to those with disabilities? For example, 
don’t say ‘I’m so OCD’, when you’re 
actually referring to being very organised. 
Further examples can be found here.  

Assess the accessibility of 
your school building.  
Does your school have ramps outside to 
allow those in wheelchairs access? Are 
there handrails to aid those with limited 
mobility? Do your stairs have clearly 
marked edges to help those with visual 
impairments? Speak to your headteachers 
about how the building could be more 
accessible and safer for everyone. Even if 
you don’t currently have students in your 
school who need these things, they may 
be needed in the future. There might also 
be students in your school with family 
members who cannot attend school 
events because of a lack of accessibility. 

  

Speak to your teachers about 
accessibility and ableism.  
Speak to your teachers and see how 
much they know about ableism, 
and work together to find ways to 
make lessons more inclusive.  For 
example, are subtitles enabled when 
showing video content in lessons? 

Show support and raise 
awareness for disabled people 
across the school year.  
A great way to remove ableist behaviours 
from your school is to educate others 
and show support for varying causes. 
Why not celebrate World Braille Day 
in January, Purple Day for Epilepsy in 
March, or Dyslexia Awareness Month in 
October? Here is a great calendar with 
loads of awareness days listed throughout 
the year. Encourage your peers to get 
involved, raise awareness and challenge 
ableism in your school and community. 

In addition to the suggestions above, 
you should seek regular feedback 
from your peers to identify any issues 
relating to ableism. You could do an 
annual whole school survey and ask 
your peers questions about whether 
they have experienced or witnessed 
disability discrimination in school. Once 
you’ve compiled their responses you can 
address any specific issues raised.  
Remember, every person 
in your school community 
deserves to feel respected and 
included and, as Anti-Bullying 
Ambassadors, you can play an 
important role in ensuring this. 

https://www.oxfordlearnersdictionaries.com/definition/english/microaggression
https://www.verywellmind.com/types-of-ableist-language-and-what-to-say-instead-5201561
https://www.microassist.com/digital-accessibility/disability-awareness-calendar/


We’re proud to be the only charity set up in 
memory of Diana, Princess of Wales, and her 

belief that young people have the power to 
change the world. It’s a big mission but there are 

two things within it that we focus our charity’s 
efforts on – young people and change.

Throughout all of our programmes and 
initiatives, ‘change’ for and by young people is 
central, including our anti-bullying work which 
encourages change in attitudes and behaviours.

We hope you found this resource useful and wish 
you all the best in your anti-bullying journey. If 

you would like to help us create more resources 
and train even more Anti-Bullying Ambassadors, 
you can make a £5 donation by texting CHANGE 5 

to 70470 or visit diana-award.org.uk/donate

Give us feedback on this resource:  
https://tinyurl.com/ab-feedback 

 
Be the first to hear about our new resources and 

anti-bullying news by signing up for our anti-
bullying newsletter here:

/antibullyingpro @antibullyingpro @antibullyingpro /antibullyingpro
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