
An important part of being an Anti-Bullying 
Ambassador in your school is taking the lead and 
getting all school staff involved in your Anti-Bullying 
campaign. This will mean that every teacher and 
staff member is clear about who the Anti-Bullying 
Ambassadors are, how they should deal with 
bullying behaviour, and what the school’s Anti-
Bullying Policy says.  

There are lots of different things schools and 
teachers can do to ensure your school has a positive 
culture which helps to prevent bullying behaviour 
and ensure there are strategies in place to deal 
with it if it does happen. Below are The Diana 
Award’s top tips for including your teachers in your 
Anti-Bullying campaign:  

STAFF MEETING_
A great first step after attending Anti-Bullying Ambassador 
training is to hold a meeting with your school staff. Tell them 
about what you learned, what you are hoping to do as a team 
and how they can support your work. You could speak to the 
Senior Leadership Team about extra support you need, like 
funding or permission to run an activity. 

TEACH YOUR TEACHERS_
Why not run a mini anti-bullying training session with your 
teachers? Use your workbooks from the training to give your 
teachers top anti-bullying tips and skills and play games like 
Human Bingo to break the ice! You could do this in the morning 
staff briefing at the start of the week. 

STAFF SURVEY_
It is important to find out about the type of bullying behaviour 
that your staff members see in school and how they feel about 
tackling it. Give out an anonymous questionnaire with a few 
questions about bullying behaviour. The answers will help you 
decide on how the Anti-Bullying Ambassador team can support 
your teachers.  

TRAINING OPPORTUNITIES_
Your teachers are always looking for new ways to increase 
their knowledge and gain professional development opportu-
nities. There are lots of online courses available for teachers 
seeking advice and information to fully understand and deal 
with bullying behaviour effectively. The Diana Award’s resource 
centre contains lots of useful guides and educators’ packs for 
your teachers to use in school to raise awareness of bullying 
behaviour. The more your teachers know and understand these 
topics, the more they can help to support your anti-bullying work! 

STAFF ANTI-BULLYING PROJECT_
Why not encourage your teachers to take the lead on a staff 
anti-bullying project? You could make this fun and have staff 
pitch their ideas to the Anti-Bullying Ambassador team. Pro-
moting staff wellbeing is just as important as ensuring your 
peers feel safe and included within the school community!  

SHARE STORIES_
It can often be helpful for young people who are experiencing 
bullying behaviour to hear from others who have gone through 
the same thing. Ask your staff members if any of them would 
feel comfortable sharing a story about when they experienced 
bullying behaviour when they were younger and what helped 
them get through it. You could share this as part of an an-
ti-bullying assembly, blog post or video.  

WHOLE-SCHOOL EVENTS_
As Anti-Bullying Ambassadors it is important to raise aware-
ness of anti-bullying across the whole school community. This 
provides a perfect opportunity to put on a whole school event 
and invite as many people as possible – including your teach-
ers and Headteacher! Whether it be a fundraiser, Feel Good 
Friday, or Odd Socks Day during Anti-Bullying Week, make sure 
you ask for your teachers to support and contribute to raising 
awareness and running the day! 
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Remember that you can call The Diana Award’s Aftercare Team 
with your Anti-Bullying Staff Lead to get more guidance on how 
to bring staff and students together to tackle bullying behaviour. 
Good luck and remember that we’re here to help! 

HOW TO_



We’re proud to be the only charity set up in 
memory of Diana, Princess of Wales, and her 

belief that young people have the power to 
change the world. It’s a big mission but there are 

two things within it that we focus our charity’s 
efforts on – young people and change.

Throughout all of our programmes and 
initiatives, ‘change’ for and by young people is 
central, including our anti-bullying work which 

encourages change in attitudes and behaviours.

We hope you found this resource useful and wish 
you all the best in your anti-bullying journey. If 

you would like to help us create more resources 
and train even more Anti-Bullying Ambassadors, 
you can make a £5 donation by texting CHANGE 5 

to 70470 or visit diana-award.org.uk/donate

Give us feedback on this resource: 
https://tinyurl.com/ab-feedback

/antibullyingpro @antibullyingpro @antibullyingpro /antibullyingpro
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