
FREQUENTLY ASKED QUESTIONS

What does Bleeker do?
Bleeker surrounds underrepresented professionals with the essential resources to build a
meaningful career. Our talent-first platform advances historically marginalized groups by
providing them with the resources to meaningfully grow, advance their careers, and
expand their optionality.

For our corporate partners, we know it can be challenging to find the best talent, and it can
be even more challenging when prioritizing diversity in a system built with inherent biases.
We work with teams to build inclusive workplaces that attract and retain top talent and
diverse workforces through personalized talent placements and other career-building
resources for underrepresented talent like coaching, mentorship, and community.

How does Bleeker put underrepresented talent in the driver’s seat of their career?
From a Bleeker perspective, it means getting WHERE you want to go in your career, HOW
you want to get there.

Establishing this degree of career control is hard for most professionals; it’s exceptionally
hard for professionals from historically marginalized groups. What’s required to move into
the driver’s seat of your career is gaining consistent access to excellent advice,
mentorship, coaching, and job opportunities. Once you’re in the driver’s seat - and you
understand where you want to go and how you want to get there - the sky’s the limit.

Bleeker’s job is to put you in the driver’s seat and make sure you know what to do once
you’re there.

What industries does Bleeker work with?
Our community is made up of people from a variety of industries and backgrounds. Our
representation includes operators, marketers, technologists, entrepreneurs, business
developers, athletes, creatives, financers, human services, and more.

What makes Bleeker di�erent than diversity recruiters?
While there are still legal barriers preventing the recruitment of BIPOC talent directly, the
competitive landscape is littered with ‘diversity recruiters’ armed with email databases and
traditional sourcing tools. That’s where we step in.

We know recruitment isn’t enough. How organizations attract BIPOC talent is only part of
the systematic overhaul that Bleeker is leading. Once established at companies with even
the best intentions, BIPOC professionals continue to encounter systemic barriers to
success.
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At Bleeker, we support our corporate partners beyond the confines of the transactional
diversity recruiting system through personalized but scalable talent placements and other
career-building resources for underrepresented talent like coaching, mentorship, and
community.

And when we help Collective members find a new position, we ensure that the company is
a safe place to work and committed to diversity beyond token representation. We
understand that employee experiences can di�er dramatically, which is why we take this
part of our process seriously, and we’ll keep following up throughout the months after your
hire.

How can my organization partner with Bleeker?
Bleeker works with teams across a variety of industries and geographies to build inclusive
workplaces that attract and retain top talent and diverse workforces through personalized
talent placements and other career-building resources for underrepresented talent like
coaching, mentorship, and community.

We start by understanding your goals before we conduct an assessment of your
organizational culture and how best we can work together. Contact us to get started.

What is the Bleeker Collective?
A network of elusively talented people who value curiosity, generosity, growth and integrity.
From the moment you join us, we are invested in putting you in the driver’s seat of your
career. You can leverage our community to gain exposure to some incredible companies
that are committed to letting their people bring their authentic
selves to work. We are also developing career development journeys to allow you to explore
where you want to go and help you get there. Opportunity happens when you are at the
right place at the right time. The Bleeker Collective is the community where it happens.

Who can join the Bleeker Collective?
Bleeker is centered around underrepresented talent, including Black, Latinx, Indigenous,
People of Color, Women, and any other groups historically discriminated-against by
educational, professional, and economic systems. We built Bleeker to address the systemic
issues which have kept underrepresented groups from opportunity, but allies are always
welcome to join our community.

Does it cost to join the Bleeker Collective?
There is no fee to join the Bleeker Collective.
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https://www.bleeker.co/contact-us


So, I’m in the Bleeker Collective. What’s next?
The Bleeker Collective connects you to other lifelong learners across all industries,
professions, and backgrounds with the essential resources needed to achieve your
extraordinary life’s work.

Once you have access to our membership portal, you can utilize all of our talent support
resources, including Thinking Talents and Mind Pattern evaluations.

Looking for opportunities to connect with other members? We host a variety of events
including regular New Member Orientations, and also o�er tailored introductions between
members seeking advice and those willing and able to support each other in the pursuit of
meaningful careers. If you're interested in tailored introduction, reach out to
talent@bleeker.co.

What can I do for the Bleeker Collective?
Be a contributor to the community and support other Collective members in their pursuit of
a meaningful career. Be open to lend advice and champion one another to inspire and
explore ideas together.

What can I do if I have a question that isn’t on this list?
Reach out to us for more information at talent@bleeker.co.
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https://collective.bleekerconnect.com/front/thinking-talents
https://collective.bleekerconnect.com/front/mind-patterns

