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Healthcare is the cornerstone of society

“Of all the forms of inequality, injustice 
in health care is the most shocking and 
inhumane” 
Dr. Martin Luther King, Jr.



Background



● The death rate for Blacks is 
generally higher than Whites (e.g., 
cardiovascular diseases, cancer, 
HIV, & homicide).

● Black women hold the most 
hazardous occupations in 
healthcare

● There is a lack of Black women in 
leadership positions in healthcare. 

● Between 2011 and 2015, minority 
representation in hospital 
leadership boards, CEOs, 
executive leadership positions, 
and mid-level management 
remained under 20%



Health Outcomes for 
Black Women

Black maternal mortality rate

Treatment of African American 
women



Methodology



Literature Review

• Approximately 26 journal articles, news articles 
and professional organization’s websites 
contributed to this research 

• Professional Organization websites

• News Articles 
• Databases 

• Google Scholar
• ProQuest



Findings



Barriers encountered in the workplace by 
professional Black women

Stereotypes

Lack of mentors

Advancement opportunities



NC Findings

Out of the five major health systems which provide healthcare for most of North 
Carolina only one was led by an African American woman. 



NC Findings cont.



Additional Findings

• The Healthy North Carolina 2030 Report showed that lower 
income families had a great chance of living in communities with 
schools that have insufficient resources for sending their 
students to college

• North Carolina Healthcare Association created Diverse 
Healthcare Leaders Mentorship Program 



Recommendations



Create Mentorship programs that will help Black women in entry and 
middle level management in healthcare administration navigate 
the progression of their careers.

Increase Scholarships/grants to target Black women furthering their 
education in healthcare.

Expand Opportunities to gain experience in healthcare administration 
while completing their education through internships and other 
experiential learning.



Thank You. Questions? 
Comments?

• Feel free to reach out to me

• Email: tchavi15@eagles.nccu.edu

• LinkedIn: Talia Chavis


