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Intellectual Output 3 is the Methodological Framework for the implementation of 
Emotional Intelligence and Gender Equality Training (GET) in Adult Education that will 
be designed as a reference document addressed to policy and decision makers, 
educational institutions, Adult Education providers, social partners and other 
intermediary bodies, providing methodological guidelines and recommendations 
tools to support the process to apply the project outputs in other organizations. 

 

This output includes several elements such as: 

1) A methodological framework on Emotional Intelligence and GET providing a 
theoretical approximation on the project approach 

2) Description of the achievements and lessons learned about the project outputs 

3) Guidelines for the transferability and use of the project outputs by other 
organizations at national and European level 

4) Recommendations to mainstream the project outputs and contribute to extend and 
develop the competences of educators, by means of improving their teaching 
methods and tools through effective use of innovative solutions and digital 
technologies 
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Partner IASIS 

Country Greece 

How target users think the project outputs can get mainstream in Adult Education? 

 

As stated by the target users, to establish gender equality and emotional intelligence in Adult Education 

requires the contribution and support of the policy makers as it is a novel endeavour which can only be 

approached in a holistic way. Nevertheless, normalizing respective learning topics and incorporating 

them in the training curriculum can be achieved through pedagogical arrangements which will give to 

adult education a more gender-sensitive dimension.  

Regarding the project outputs these can be included in respective adult education trainings but the 

most important is to be incorporated in any kind of adult education setting as a basic element upon 

which the optimal learning experience can take place. The target users highlighted the importance of 

bringing GET and Emotional Intelligence in the educational context thus developing specific and tailored 

trainings about gender issues. In this scope, wide dissemination of respective educational material, 

open dialogue about gender-based problems and interconnection of everyday life experiences with the 

broader idea of gender equality could assist the mainstreaming of the project outputs.  

According to target users what further skills, teaching methods and competences are necessary for 

Adult Educators to efficiently incorporate GET and Emotional Intelligence in the educational contexts 

through digital means? 

 

Based on the feedback selected by the target users Adult Educators should be specifically trained to 

acquire the competences that will enable them to incorporate Gender Equality and Emotional 

Intelligence in educational contexts through digital means.  

In terms of competences, Adult Educators should be able to recognise gender perspectives in their work 

and concentrate on them towards the goal of gender equality. Being gender-equality aware refers to a 

more holistic way of addressing the different genders. More specifically, using gender-sensitive 

language is a skill that Adult Educators should acquire since being able to communicate correctly not 

only promotes gender equality, but it also minimizes the potential biases that might emerge even 

unconsciously while the educator is speaking.  

Here it is also important to highlight that to make use of digital means Adult Educators should be aware 

of how they should refer to both women and men as all genders should be equally visible. For example, 

a gender-sensitive choice of images when preparing a presentation for a training is highly advisable. 

Apart from this, Adult Educators need to know how to address sensitive issues such as gender-based 

violence, discrimination, or incidents of infringement of rights due to gender categorization.  
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In terms of teaching methods, Adult Educators should incorporate in their teaching method the equality 

approach which means giving everyone the exact same support to reach their full potential. Based on 

this approach, every learner starts out from the exact same point regardless of their gender and should 

be treated identically. 

According to target users how could the Online Open Learning Materials Platform get incorporated 

into Adult Education? 

 

In the era of digital learning, an Online Open Learning workspace where learners can self-study and 

assess their progress is greatly embraced by the target users of the project. 

According to Adult learners, Open Education Resources can support asynchronous learning which is 

very a very convenient learning method for the working population. Moving from  conventional 

teaching methods to more independent ones is getting more and more common. Digital equipment 

also seems to be easily accesses by many adult learners.  

Undoubtedly, online learning should be monitored by the Educator and should also be in accordance 

with the educational material that learners acquire when physically attending the courses.  

What was also mentioned by the target users is that Adult Educators should promote the attractiveness 

and usability of the Online Learning Platforms to familiarize more the learners with this innovative 

method.   
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Partner INQS 

Country Ireland 

How target users think the project outputs can get mainstream in Adult Education? 

 1/Participation in conferences and events related to gender-equality and emotional 

intelligence; 

2/ Creation of events around gender-equality and/or emotional intelligence; 

3/ Promotion of these project outputs in social networks (groups, pages, influential people) 

can be a fast and far-reaching way to get these documents to reach an audience, even if a 

diverse one; 

4/ To try and disseminate the outputs among formal education programmes and to try and 

ensure their inclusion as resources to be used. They could be particularly useful as CPD 

elements for educators so it may be useful to try to ‘accredit’ (non-formally or informally) 

completion; e/ getting it added to an EDI programme; 

5/ Making it a requirement for teachers who will be working with men from under-

represented groups or from traumatic backgrounds; 

6/ The project outputs should be included across all courses and subjects. In this way all 

gender and cultures would be included. Work has already been done in gender equality in 

STEM subjects but not in EI. It must come from the top of every organisation whereby the 

leader/manager would incorporate this project as a regular staff team building exercise 

several times a year; 

7/ Could you find established training providers that run similar courses and ask them to be 

partners in the delivery? Could you check the Adult Education policy and subsequently 

contact the governing body that deals with inequality so that they can assess the 

course/implement the course?   

8/ Adult Education courses could offer the online EI and GET courses as additional, non-credit 

courses.   

9/ Adult Educators could also be given the option (and encouraged) to take the courses as 

part of their Continuous Professional Development. They could even be offered a stimulus 

bonus for participating in the courses and implementing the newly acquired skills in their 

classes. 
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According to target users what further skills, teaching methods and competences are necessary for 

Adult Educators to efficiently incorporate GET and Emotional Intelligence in the educational contexts 

through digital means? 

1/ Interpersonal skills are necessary to approach people with empathy and acceptance, as 

well as being able to accommodate views and conduct training in a non-shaming/non-

blaming way. 

2/ Adult Educators must undertake a period of critical reflection and self-analysis before they 

undertake promoting this project in their organisation. Furthermore, they must be mindful of 

introducing relevant projects that will encourage students to open up emotionally. Many 

textbooks and online material still have undertones of gender inequality. We must be able to 

read body language and notice nuances in the language of others. Adult educators must be 

careful to use gender neutral language in their work. 

3/ As we are relying on the participants to be forthcoming with answers, this course lends 

itself to being Learner-centred and Interactive/Participative. Although possible online, 

Face2Face learning would work best due to the (possibly) sensitive nature of participants' 

involvement/understanding. Participants need encouragement and monitoring and this is 

best done in person. However, a blended approach might be more achievable to give 

participants the time to research and internalise new and potentially challenging 

information/learning. 

4/ Adult educators would benefit from I.T. CPD courses prior to joining the online EI and GET 

courses. This would help maximise their learning from the training program and their ability 

to use digital resources to implement their newly acquired competences in their classes in 

their attempt to break down male resistance to attitude change.  

 

According to target users how could the Online Open Learning Materials Platform get incorporated 

into Adult Education? 

  

1/ The key element would really be the inclusion of it as a CPD resource – the fact that it is an 

asynchronous training element would be a big help to this (so they can take it whenever suits 

them). 

2/ Add the resources to an EDI programme and make it a requirement for teachers who will 

be working with men from under-represented groups or from traumatic backgrounds. 
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3/ Incorporating the project’s Online Learning Programme into Adult Education will involve a 

shift in preparing neutral gender material and appropriate projects. However, it should also 

include some projects that will show a bias in gender equality and other projects that will let 

the students have different emotions in order to learn how to deal with them. It should 

become part of every topic - learning how one reacts to gender bias; how one reacts to 

different emotions in oneself and others, and how one reacts to frustration and problem 

solving. 

4/ Incorporated as part of a blended learning course, part of any tertiary education course/ 

University course.  
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Partner INFODEF & LBP 

Country Spain 

How target users think the project outputs can get mainstream in Adult Education? 

The participants claim that the project outputs can get mainstream in the pedagogical area thanks to 

the innovation generated in the methodologies, tools and approaches of teaching and learning in Adult 

Education. This means that, despite the teaching area of Adult Education training, the promotion of 

gender role flexibilisation and the breaking down of masculinities can be included in a transversal way 

thanks to the outputs of the WE MEN project. 

 
WE MEN helps to establish the basic lines of action to design or follow an equality plan in Adult 

Education training, whatever the area of specialisation.  

 
For example, entrepreneurship can be included in Adult Education, since the results of the Project talk 

about the wage gap, women's inequality in the world of work and in Society in general, etc. In these 

cases, the Pragmatic Resources document could be used in a theoretical and practical way. 

 
Another area of Adult Education where it can be included is that of training in new technologies, since 

the WE MEN products also explain, in detail, the gender gap in new technologies, with very specific and 

detailed data for each of the countries of the European Union. 

 
Obviously, it can also be included in adult education on social issues, given the topic of the project. The 

Project's products not only talk about gender inequalities, but also about the benefits of promoting 

gender equality, gender role flexibilisation and the progress that would be generated if more men were 

to provide gender equality training. 

 
On the other hand, an impact has also been generated at regional, national and European level in terms 
of Adult Education programmes and initiatives on Emotional Intelligence and GET or aimed at extending 
and developing the competences of educators and other personnel who support adult learners. They 
will be able to apply the project outputs with their users and beneficiaries. 
 
The profiles of these Adult Education entities that will benefit are the following: Adult Education 

providers and organisations, social partners, NGO, universities, companies, professional associations, 

municipal structures, local and regional development agencies. 

According to target users what further skills, teaching methods and competences are necessary for 

Adult Educators to efficiently incorporate GET and Emotional Intelligence in the educational contexts 

through digital means? 
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For adult educators to effectively incorporate GET and emotional intelligence in educational contexts 

through digital media, several competences and skills are required: 

 
- New technologies: basic digital skills are required to navigate the WE MEN website, download 

the downloadable documents and be a user of a MOOC-like e-learning platform. 

 
- Previous training in Emotional Intelligence is also required, although in the Project results the 

content is presented from an inductive approach (from the most general to the most specific; 

from the simplest to the deepest) to generate a holistic learning. Although it is true that if one 

starts from a priceless knowledge of EQ, the contents will be much better related from an 

innovative way. 

 
- Finally, some basic knowledge about gender equality is also required. As with the EQ contents, 

this conceptual dimension also follows a holistic path through an inductive approach. It is true 

that if basic knowledge about gender equality is available, it will be much easier to understand 

the link between emotional intelligence and gender equality in order to make gender roles 

more flexible and to break with masculinities. 

 
However, only a basic knowledge of new technologies is an essential prerequisite. However, in order 
to create a more deeply rooted conceptual connection, the results of the project can also be put into 
practice with basic skills and competences in Gender Equality and Emotional Intelligence. 
Finally, the skills that are required, given the sensitivity of the subject matter, are communication skills 

(assertiveness, active listening) and social skills. 

 
Likewise, for the implementation of the pragmatic resources, a previous theoretical preparation is 

necessary (for example, through the Conceptual and Didactical Core or through the online course). 

According to target users how could the Online Open Learning Materials Platform get incorporated 

into Adult Education? 

As it is known, the Online Open Learning Materials Platform is composed of several elements, so we 

will indicate what the target users have commented on its incorporation in Adult Education: 

 
- e-Directory: although they have not been able to visualise it, they see a potential benefit in its 

incorporation in Adult Education as it can be used as a database on the Project topics (gender 
equality, emotional intelligence, gender flexibilisation, breaking masculinities....). This database 
can be used with the students as a source of bibliographical resources (practical and theoretical) 
for the creation of their own project or a reflective practice on the topic. In addition, if a debate 
arises in which macho behaviour or resistance to masculinity is observed, reports can be found 
in this database to refute the inconsistencies or taboos with data. 
 

- Conceptual and Didactical Core: this sub-product can be included as a theoretical manual for any 
area of Adult Education, as gender inequalities are present in all areas of a person's life 
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(academic, work, digital, political...). Therefore, adult educators will be able to have this 
document as a theoretical reference in which they can learn in a concise and quick way about 
issues related to gender inequality and how to promote gender equality and the breaking of 
masculinities through emotional intelligence. 
 

- B-Learning Course 
 

- Online contents: as indicated above, this course can be incorporated into Adult Education 
in any area of knowledge, since the subject of gender inequalities is latent in a transversal 
way in all of them. In this way, any adult educator will have knowledge, skills and 
competences on the subject that concerns us. Moreover, given the flexible timetable of the 
course, each adult educator could study it whenever he/she can. 
 

- Pragmatic resources: as in the previous sub-courses, in this case and on the occasion of 
Women's Day, on the occasion of a sexist murder, or any other day (without any apparent 
reason), an activity from the collection of pragmatic resources can be put into practice to 
raise awareness of the problem of gender inequalities. 

  
Well, all these by-products can be incorporated into Adult Education through the network of 
networking, stakeholders and policy makers that INFODEF and LBO have created. For example, both 
the University of Valladolid and the Autonomous University of Madrid (in their education faculties) are 
aware of the existence of this Online Open Learning Materials Platform, so its integration in both 
universities is a fact, and with what it entails (the training of possible future adult educators). On the 
other hand, in the Municipality of Cuéllar (Segovia, Castilla y León) they are also aware of this Project 
(in the Department of Equality).  
 
On the other hand, within the LBP partner, the Platform is also being implemented among its workers, 
as LBP works with groups in social exclusion with certain macho behaviours. Thus, LBP workers will be 
able to put into practice the implementation of emotional intelligence as a way to promote the 
flexibilisation of gender roles and the rupture of masculinity through theatre (methodology used in 
LBP). 
 
All this will facilitate the implementation and sustainability of this Platform in the Spanish national 

context. 
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Partner ASPIRE 

Country United Kingdom 

How target users think the project outputs can get mainstream in Adult Education? 

 The essential route forward for mainstreaming the WE MEN project in the UK Adult Education 

section would focus on two routes : bringing the We-Men website and resources  to the attention of  

policy think tanks and government departments charged with the responsibility for promoting gender 

equality in the UK and secondly, embedding this in the Lifelong Learning and adult education 

programmes, both through in person provision and through digital means.   

Gender Equality Policy Mainstreaming in the UK : The following is an excerpt from the UK 

government published website  

“The Gender Equality Policy Map is a regularly updated document published by the Gender Equality 

Policy Hub in the House of Commons' Scrutiny Unit. It maps some of the key policies with relevance 

to equality for and between women and men, boys and girls. Key laws and UK policies include: 

● Gender equality at every stage: A roadmap for change and Gender Equality Monitor: Tracking 

progress on gender equality 2019 

● Ending Violence Against Women and Girls Strategy (Strategy Refresh 2019) 

● Female Offender Strategy 2018 

● Department for International Development Strategic Vision for Gender Equality 2018 

● Equality Act 2010 – sex is one of the protected characteristics in the Act and there are specific 

provisions prohibiting sexual harassment and on workplace discrimination including pay 

● Human Rights Act 1998 

● Council of Europe's Istanbul Convention on Violence Against Women (signed by the UK but 

not yet ratified) 

The Minister for Women and Equalities is head of the Government Equalities Office (GEO) in the 

Cabinet Office. Other key bodies include the Race Disparity Unit, the Office for Disability Issues, the 

new Office for Tackling Injustices, all to be located within Cabinet Office, and the Office for National 

Statistics Centre for Equalities and Inclusion. 

Equality and Human Rights Commission (EHRC) is the statutory body with the role of enforcing 

equality legislation and protecting and promoting human rights. The Women and Equalities 

Committee in the House of Commons scrutinises GEO and the EHRC. 

The UN Committee on the Elimination of Discrimination Against Women monitors implementation by 

States of the Convention on the Elimination of all forms of Discrimination Against Women (CEDAW). 

UN Women is the UN body dedicated to gender equality and the empowerment of women.” 

 

https://www.parliament.uk/mps-lords-and-offices/offices/commons/scrutinyunit/gender-equality-policy-map/
https://www.parliament.uk/link/c001617df2b948679ddd0a8fbde5e62c.aspx
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/821889/GEO_GEEE_Strategy_Gender_Equality_Roadmap_Rev_1__1_.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/814080/GEO_GEEE_Strategy_Gender_Equality_Monitor_tagged.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/814080/GEO_GEEE_Strategy_Gender_Equality_Monitor_tagged.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/783596/VAWG_Strategy_Refresh_Web_Accessible.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/719819/female-offender-strategy.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/708116/Strategic-vision-gender-equality1.pdf
http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/ukpga/1998/42/contents
https://www.coe.int/en/web/istanbul-convention/text-of-the-convention
https://www.gov.uk/government/organisations/government-equalities-office
https://www.gov.uk/government/organisations/government-equalities-office
https://www.gov.uk/government/organisations/cabinet-office
https://www.gov.uk/government/organisations/race-disparity-unit
https://www.gov.uk/government/organisations/office-for-disability-issues
https://www.gov.uk/government/news/pm-announces-new-independent-organisation-to-tackle-deep-rooted-injustices-in-society
https://www.ons.gov.uk/aboutus/whatwedo/programmesandprojects/centreforequalitiesandinclusion
https://humanrightstracker.com/en/
https://www.parliament.uk/womenandequalities
https://www.parliament.uk/womenandequalities
https://www.ohchr.org/en/hrbodies/cedaw/pages/cedawindex.aspx
https://www.unwomen.org/en
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The intellectual content of this project could be incorporated into the adult education system by 

actively promoting the project and making it known to more adult education organisations including 

colleges, universities and other relevant non-formal education groups, job centres and training 

providers. The topics from the project are ideally suited for organised adult learning activities in order 

to address both emotional intelligence and gender equality. This would apply in other external groups 

such as the British Council, teacher training organisations and other external groups with a gender 

focus, including men’s support groups. It is important in all of these examples that participants as well 

as tutors have some prior knowledge or professional skills in both emotional intelligence and gender 

equality.  

According to target users what further skills, teaching methods and competences are necessary for 

Adult Educators to efficiently incorporate GET and Emotional Intelligence in the educational contexts 

through digital means? 

According to the target users, there is a need for those delivering the programme to have a greater 

understanding of the pedagogy and psychology involved in delivering a programme like this. In essence, 

there is a need to provide greater context and granular detail for those delivering to have the utmost 

confidence in delivering the materials both professionally and competently. Other feedback showed 

that, although the project has a wide scope in terms of skills, methodology and competences, there 

may be a need to amplify all of these in time. Nevertheless, the actual digital nature provided no 

significant barriers to success and this was seen as being a strength for both professional delivery but 

also for self-guided learning across the project. There was, however, a need for: 

- Professional capability to use a variety of innovative teaching methods;  

- Acceptance that the binary nature of the contents may lead to some differing views on the nature of 

gender. 

-Greater historical understanding of intersectionality and of institutional stereotypes of race and 

gender which traces the evolution of  the ideas of patriarchy and gender inequality/equality impacted 

by slavery and colonialism.  In effect there is  not a universality of how gender inequality impacts men 

and women of different ethnic groups, particularly of African heritage within Europe and the UK.  

- Familiarity with popular contemporary theories relating to the intersection of  gender identities, race 

and sexuaity; 

- To be able to develop further materials in response to the comments above.;  

According to target users how could the Online Open Learning Materials Platform get incorporated 

into Adult Education? 

 There is a need to discuss the incorporation with a wide range of governmental departments, NGOs 

and other delivery partners to get the broadest acceptance possible. This goes wider than individual 

enthusiasm for the project and its contents and would also be relevant in the following ways: 

- using the materials as an overarching piece but also realising the individual strengths of each 

of the four modules 
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- ensuring that differentiation is also a key to effective delivery of the programme. Not all users 

will have the same target audience 

- adaptation of materials where necessary by trainers to suit new beneficiaries 

An example of successful mainstreaming of gender equality in UK universities which is being 
internationalised is given below.  
 
Gender Equality in Universities in the UK 

The British programme, Athena SWAN (Scientific Women’s Academic Network), launched at ten 

universities in 2005 has since spread to more than 140 UK institutions. The voluntary scheme relies on 

universities supplying self-assessments to the Equality Challenge Unit, a non-profit organization that 

judges the institutions on their inclusiveness and equality in hiring, promoting and retaining female 

staff.   Its success is attributed to ring fenced funding for 

In a 2016 survey of UK academics, almost 90% of respondents who were aware of Athena SWAN felt 

that the scheme’s initiatives had a positive impact on the work environment. Some institutions saw 

particular success. Between the University of Liverpool receiving a bronze award in 2013 and a silver 

in 2016, the proportion of women promoted to professor posts increased from 28% to 50%. Other 

participating universities have made similar gains. 

In addition to gender equality, the US project — called STEM Equity Achievement Change (SEA 

Change) — will assess inclusiveness with regards to race, ethnicity, sexual orientation, disability, 

socioeconomic status and other marginalized groups. 
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Partner SkA 

Country Lithuania 

How target users think the project outputs can get mainstream in Adult Education? 

 The results of this project could be incorporated into the adult education system by actively publicising 

the program and making it known to more adult educators. Relevant topics could be selected and 

incorporated into the work and program of adult educators. The program is ideally suited for organised 

adult learning activities where prior knowledge or professional skills in the social sciences and/or 

humanities are reinforced. It is suitable for formal studies (state-regulated and controlled education, 

training and studies leading to a state-recognised diploma or certificate) as an optional subject module, 

and for non-formal education as a program to develop or complement professional skills.  

It can be used by adult schools, learning centres, open universities and special adult units in continuing 

education institutions. It can also be used successfully in non-formal adult education institutions (adult 

schools, learning centres, open universities, etc.) and in special units for adults in a coherent education 

system. It should be noted that this program can be used as an opportunity for personal development, 

as it is simple and suitable as a program for developing personal culture, attitude formation or self-

learning. It would help the individual to develop cultural interests, creative powers and abilities, 

theoretical knowledge and practical skills for a professional career.  

Incorporating this platform into the training curricula of adult educators would help to achieve even 

better results in developing people's competences so that they can adapt their knowledge to changing 

circumstances and learn throughout their lives. To achieve even better results, the platform should be 

adapted to the accreditation requirements of each country's adult education curricula when it is 

implemented in the national education system. 

According to target users what further skills, teaching methods and competences are necessary for 

Adult Educators to efficiently incorporate GET and Emotional Intelligence in the educational contexts 

through digital means? 

The responses received from the target users suggest that there is a lack of more knowledge and 

innovative approaches on this topic as it is relatively new. It is also important to provide as many 

learning tools and methods as possible, so that there is variety and the possibility to choose the most 

appropriate methods and tools for the target group. The attitude of the adult educators themselves is 

very important and attention should be paid to developing these competences: 

- Being able to propose and apply a variety of innovative teaching tools and methods;  

- Develop the ability to communicate with and accept the views of different people; 

- Familiarity with popular contemporary theories in applied psychology; 

- To be able to develop strong social confidence;  
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- Understand how culture influences the attitudes and behavior of different people; 

- Be able to distinguish between personal character traits and gender; 

- Understand and be able to express differences in the physical body; 

- Develop their understanding of and attitudes towards sexism; 

- Be able to use learning materials and methods in a targeted way. 

It is also important to note that not all adult educators are willing to use technology and do not always 

know where to find the information they need. Therefore, the information provided must be easy to 

use and accessible to all in the simplest possible way. In order to train as many adult educators as 

possible in the use of digital tools, training courses could be organized to help them learn to use digital 

tools better. 

According to target users how could the Online Open Learning Materials Platform get incorporated 

into Adult Education? 

 The online platform for open learning materials can be incorporated into adult education by adapting 

it to lectures. Targeted adaptation to the subject matter can yield very good results. Many of the 

activities on the platform can be integrated into the topics taught by adult educators, and could 

therefore be a tool to teach adults while increasing their knowledge of gender equality at an emotional 

level. Much attention should be paid to publicising the platform and making the material as practical 

as possible. The assessment of adult learners allows us to understand and respond to the needs and 

wishes of adult learners. Given that not all users are interested in the end result, but rather in the e-

learning experience gained through training and activities, it would be useful to provide a wider variety 

of exercises and activities to encourage adults to explore the topic further and thus gain more 

experience. This would make the overall eLearning experience more meaningful and effective, and 

integrate it into as many different areas in which adult educators work as possible. 
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Partner OÜ Vestifex 

Country Estonia 

How target users think the project outputs can get mainstream in Adult Education? 

-  Connect with actors providing similar programmes and explore existing courses and related 

practices to avoid overlapping and to create synergies. 

- Organise mainstreaming events such as expert seminars, trainings, workshops, festivals.  

- Prepare, plan and perform review sessions for trainers interested in incorporating GET and 

Emotional Intelligence in the educational context. 

- Identify the best practices coming out of the project outputs implementation and piloting in 

order to determine which practices or models could be transferred to other target users, 

settings, countries.  

- Initiate a follow-up project tackling not only issues of men and women but also other 

genders. 

- Present the project outputs at the meeting with local government and local authorities. 

Ensure alignment with the government and donor policies for sustainability and relevance. 

- Connect with actors providing similar programmes and explore existing courses and related 

practices to avoid overlapping and to create synergies. 

According to target users what further skills, teaching methods and competences are necessary for 

Adult Educators to efficiently incorporate GET and Emotional Intelligence in the educational contexts 

through digital means? 

- Dialogical skills such as listening, understanding, engaging and converse 
- Recognise and use adult participant’s experiences in learning process 
- Knowledge about adults’ learning (e.g. Theory and principles of andragogy) and learning 

processes 
- Skills to organize and run distance and hybrid learning 
- Ability to relate constructively to the resistance of adults 
- Ability to treat adults learning as partners in learning 

 

According to target users how could the Online Open Learning Materials Platform get incorporated 

into Adult Education? 

-  Online Open Learning Materials Platform could be used in different GET and EQ 

programmes.. The units can be used in another teaching context too or with groups that need 

to increase knowledge or competencies in a certain field. 

- It can be used for self- and classroom studies. 

- If adapted it could be used with younger audience. 
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