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Psychological
Safety

People can express
who they are and

speak up

without fear
of judgment.

Individuals are Helps to address the [T

SEENNTTT i
more likely to point - productivity losses
out issues and - caused by fear
areas for - and anxiety.

Improvement,
allowing
organisations
to take timely
action.

o/

- _— L —_— —_— —_— —_— —_— _— _— L —_— —_— —_— —_— —_— _— _— L —_— —_— —_— —_— —_— _— _— L —_— —_— —_— —_— —_— _— _— L —_— —_— S > | L —_— —_— —_— —_— - L —_— | —_— _— _— L —_— —_— —_— —_— —_— _— _— L —_— —_— —_— —_— —_— _— _— L —_— —_— —_— —_— —_— _— _— L —_— —_— —_— —_— —_— _— _— L

One of the most effective ways to nurture psychological safety is by

developing effective leaders
(McKinsey)

| eads to Increased
levels of

creativity,
empathy

and engagement
In the workplace.




