
INTRODUCTION TO SEXUAL
Harassment in the Workplace

TUC research found

IN THE UK, 
THE EQUALITY 
ACT 2010 
protects employees 
from sexual 
harassment at work

Cultural changes are needed within workplaces 
alongside the effective application of existing laws

Being humiliated and degraded at work has 
monumental impacts on victims’ general well-being, 
self-confidence, mental health, and contributions

The burden of highlighting an issue shouldn’t rest on 
the shoulders of the person who has been harmed

in the workplace

MORE THAN HALF
of all women polled have experienced 

some form of sexual harassment

 50%


