
Mentor Guide:  Program Week 5 

Fred Nelson teaches on Christian doctrine in an information-packed lesson.  These Doctrine 

lessons are key lessons that are important for your church planter to succeed in a world hostile 

to Christian doctrine.  (You are not required to watch the videos, but here is a  link if you are 

interested.) 

Doctrine – Lesson 3 

Some process questions: 

1. What are some things that came up in this lesson that challenged the way you think 

about doctrine?  Did anything stir more questions?  What are those questions? 

2. What are the two ways that a person can leave God?  How would this apply to your 

mission? 

3. How do you think this teaching may apply to your target people group?  What doctrinal 

questions will they have? 

_______________________________________________________________________________________________ 

Book Review: Processing Guide for Contagious Disciple Making 

Possible Questions: 

1. How did you see the content of this book build on what you learned from the book, “What 

Jesus Started?” 

2. What is the role of the missionary in disciple making? 

3. According to the book, what are some examples of community ‘silos” in a megacity? What 

are the disadvantages of pulling people out of their silos” ? 

4. How do the authors address people’s fears about heresy coming out of discovery groups? 

5. What are some of the things that the missionary could do that would actually hinder 

multiplication of discipleship groups? 

6. What was your biggest take away from the book? 

 
Overview of the Book: 
 
1. Disciple making flows from an authentic walk with Jesus that is demonstrated in relationship with a 

Person of Peace. 

2. The aim is to make disciples, not converts. 

https://goportal.sharepoint.com/sites/AMI/intlM2/CPCurriculum/SitePages/Weeks%20Four%20and%20Five.aspx


3. Obedience to the Word and the leading of the Holy Spirit is the measure of a disciple’s love for the 

Father. 

4. Prayer is critical to disciple making: personal communion with God, praying in every Discovery 

Group session, prayer walking, mobilization of a prayer network with a plan to empower every 

strategy. 

5. People belong to communities referred to as “silos.” The disciple maker should NEVER encourage a 

mentee to withdraw from his silo. 

6. God has created and will reveal the Person of Peace (Open, Hungry, willing to share what he learns). 

The role of the Disciple Maker is to be visible in a community with acts of service that will attract the 

Person of Peace to engage. 

7. Discovery Groups are effective when the facilitator trusts the Holy Spirit to guide discussion. It is 

critical that the groups practice the key elements every time they meet: worship, intercession, 

scripture, obedience to commands from scripture, and accountability. (See chart below.) 

8. The goal of the mentor is to diminish the guidance role while still maintaining influence in the 

direction of the movement. 

Typical Discovery Bible Study Format Using Vocabulary from This Book 

1. Pastoral Care/Intercession/ 
     Ministry 
2. Prayer /Worship 
3. Vision 
4. Accountability 
     Review 
     How did we do at serving others?  
            Ministry  
     How are you doing at obedience? 
     How are you doing at evangelism?  
          (share/replication) 

5. Scripture (About 15 
verses) Discovery Style  
 

Questions: 
What does this teach us about 
God? 
What does this teach us about 
man? 
 
This uses the principle of 
priesthood of the believer and 
group correction. 

6. Practice 
7. Prayer and Goal Setting (Obedience) 

      What will you do? 
      Who will you tell? 
      When do you want to meet again? 
 

Note:  The black parts are what are in a 
normal lifegroup. We are wanting faster 
multiplication. 
 

The red parts may not be specifically 
mentioned in the book, but they have been 
identified as important to multiplication 

 

_______________________________________________________________________________________________ 

Book Assignment  
Cross Cultural Servanthood will be processed in Week Six. 

________________________________________________________________________ 

Check on Progress on “Getting Started with Team” 

Team Members:  

• Did you receive a copy of your Team Agreement and begin looking it over? (Remind them to give 

you a copy, so you will be ready to discuss it in Week Seven.) 

• How are the “Team Members Being Added Conversations” going? 

Team Leaders:  Have you begun writing your Team Agreement? 



Relate—Boundaries & Margin  

Summary of the lesson 

• Boundaries are about security and sustainability. 

• God’s Word (Matthew 25:1-13 & 14-28, Luke 10:30-37) addresses: 

• our attitude toward our resources 

• our management of our resources 

• how we relate with others regarding our resources 

• Psalm 16 tells us that God has established our boundaries in pleasant places and 

according to His choosing. 

• Knowing our boundaries helps us identify our calling and contribution to the 

Kingdom. They help us know where to say yes and where to say no for a season or 

as a lifestyle. 

• When we respond to the uniquely specific boundaries that He has drawn for us, we 

are obedient and effective Kingdom Culture contributors. 

• Boundaries are not about self-protection. They are about being stewards of what 

God has entrusted to us, not about taking what He has entrusted to others. 

• Our goal as Kingdom contributors is to follow His pacing for our lives. Living beyond 

the boundaries He has for us can lead to burnout. 

• Margin is about longevity and availability. 

• Margin (with our finances, time and energy) creates space for us to respond to 

the Holy Spirit’s unique leadership in any given moment. 

• Margin enables us to access reserves for a quick response to unexpected 

events. 

a. How to mentor an Individual 

i. How is God speaking to you about boundaries? 

ii. What are some things (other than God) that you let define your boundaries? 

iii. How is God calling you to let Him define your boundaries?   

1. How and when will you make this change? 

iv. What do you need to know from your team leaders that will affect your 

personal boundaries? (ex: I need 8 hours of sleep at night but I’m moving to the 

Middle East.  Will I be out visiting people until 1 am? Or, exercise is a very 

important part of my life – will I have opportunities for that where I live? Etc.) 

v. Do you tend to keep your boundaries too tight and too loose?  

vi. How do you think drainers and fillers on the field will affect the amount of 

margin that you will need to keep? (Fillers are things that are life giving. 

Drainers are things [people, circumstances, activities, etc.] that drain you of 

energy [physical, spiritual, and emotional].) 

 

b. How to mentor a Group  

i. Same as above - discuss        
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