
JAKAPA DOMAINS AND SKILLS

Self
Management

Capacities used 
to effectively 
pursue goals 

and complete 
tasks.

Students with high self management skills are generally high performing 
students who complete homework, finish assignments on time and arrive to 
class on time and prepared.

Goal Regulation Capacity to set clear and ambitious goals for oneself

Task Management Skills Capacity to work hard to complete a task or achieve a goal

Organizational skills Capacity to organize personal spaces and possessions

Detail Management Capacity to do careful and thorough work

Rule-Following skill Capacity to follow instructions, rules, and norms

Decision-Making skill Capacity to make sound decisions
Time Management skills Capacity to manage a schedule in order to accomplish goals

Capacity for Consistency Capacity to reliably perform routine tasks

Emotional 
Resilience

Capacities used 
to regulate 

emotions and 
moods

Students with high emotional resilience look relaxed and composed. They 
remain calm and positive even before an exam and tend to handle stressful 
situations very well. 

Stress Regulation Capacity to regulate anxiety and fear, even in stressful situations

Anger Management Capacity to regulate anger and irritation

Confidence Regulation Capacity to maintain a positive opinion of oneself.

Capacity for Independence Capacity to think, work and make decisions by oneself
Adaptability Skill Capacity to try new things and adapt to change
Impulse Regulation Capacity to intentionally inhibit impulses
Capacity for Optimism Capacity to maintain a positive attitude, even in difficult 

circumstances

JAKAPA assessments can be customized to align with your organization’s values and college and career 
ready initiatives. We measure 32 skills that are organized into five domains. We suggest organizations select 
no more than fifteen skills to measure. You can select a few core skills you want to measure across your 
entire organization and then identify additional department or program specific skills that will only apply to 
students in those courses or programs. If your state has career readiness credentials, our team can work with 
you to design JAKAPA so it aligns with the skills required to achieve those credentials.



JAKAPA DOMAINS AND SKILLS

Social
Engagement

Capacities used 
to actively 

engage with 
other people

Students with high social engagement skills have many friends and like to talk 
with classmates. They are very active and lead many school activities.

Leadership Skills Capacity to assert oneself in a group and speak in public
Conversational Skill Capacity to talk with others and maintain conversations

Expressive Skill Capacity to communicate one’s thoughts and feelings to other people.

Persuasive Skills Capacity to make effective arguments and win debates

Energy Regulation Capacity to channel energy in a productive way

Cooperation

Capacities used 
to maintain 

positive social 
relationships

Students with high cooperation skills are nice to almost everyone. They are 
trusting and always willing to help or lend things to classmates. They are also 
good at taking other people’s perspectives.

Perspective-Taking Capacity to understand other people’s thoughts and feelings

Capacity for Social 
Warmth

Capacity to evoke a positive social response from other people

Teamwork Capacity to work with others to achieve shared goals

Capacity for Trust Capacity to trust, forgive, and act generously towards other 
people

Ethical Capacity Capacity to behave ethically, even when it is difficult to do so

Innovation

Capacities used 
to engage with 
novel ideas and 

experiences

Students with high innovation skills are very interested in knowing about the 
world. They are curious about different places and people. They also have good 
imaginations and love to create new stories.

Creative Skill Capacity to generate new ideas

Information Processing Skill Capacity to learn and process information

Artistic skills Capacity to create and appreciate art and beauty

Self-Reflection Skills Capacity to understand one’s own thoughts and feelings

Abstract Thinking Skill Capacity to engage with abstract ideas
Cultural Competence Capacity to understand and appreciate different cultures and 

backgrounds



JAKAPA SKILLS EXAMPLES

SELF MANAGEMENT
Goal Regulation Those with strong goal regulation skills are your typical role-model students in the class. They set high 

standards for themselves, make plans, and work hard to achieve their goals.
Task 
Management 
Skills

Students with high task management skills are able to focus on their work without getting distracted or 
wasting time. They also tend to be the first to reach out to other students when there is a group project.

Organizational 
skills

Students with strong organization skills tend to keep their personal belongings neat and in order. You would 
notice that their computer is so organized that It really wouldn’t take much time for them to find a digital 
document on their computer.

Detail 
Management

Students with strong detail management skills tend to pay close attention to their work. These are the 
teammates who do the double-checking before you submit your group project. They are usually able to spot 
and correct mistakes in places that regular people tend to omit.

Rule-Following 
skill

Students with strong rule-following skills are good at following instructions. They are good at understanding 
the rules and always make sure to follow them. During group projects, you can trust them to make sure your 
deliverables meet the requirements.

Decision-
Making skill

During group projects, students with strong decision-making skills can help the team weigh the pros and cons 
before making a decision. They think things through carefully and consider the consequences of their actions.

Time 
Management 
skills

Students with strong time management skills are highly aware of their schedule and their capacities. They plan 
out their days and weeks and try their best to follow a schedule. When doing group projects, they always show 
up on time and even help to schedule meetings for the rest of the team.

Capacity for 
Consistency

Not all tasks are fun and novel. When there is a need for repetition, students with a high capacity for 
consistency can follow a consistent routine and do the same task over and over again. Take literature search 
as an example, you can rely on a teammate with a high capacity for consistency to go on for hours extracting 
useful information from hundreds of articles.

Responsibility 
Management

Students with strong responsibility management capabilities tend to keep track of and follow through with 
their promises. If they are assigned a task during a group project, they will always make sure their duties are 
fulfilled. They are committed and reliable.

INNOVATION

Creative Skill Students with strong creative skills can always find new ways to do things. They put ideas together in 
new ways and use their imagination a lot. Sometimes during team projects, they are the key to achieving 
breakthroughs.

Information 
Processing Skill

Students with strong information processing skills come off as your typical smart kids in the class. They learn 
things quickly and find logical solutions to problems. During a group project, these people are your problem 
solvers and they make complex information more digestible for the rest of the team.

Cultural 
Competence

Students with high cultural competence are keen to learn about other cultures. They understand people from 
different backgrounds and get along well with them. They can appreciate different cultures and even try to 
learn different languages. During group projects, they are often introducing new perspectives that are inspired 
by different cultures.

Artistic skills Students with strong artistic skills are easy to spot. They make sure things are beautiful and presenta ble. They 
are good at refining their words, telling a good story or composing music. You can also see their eyes light up 
when they talk about art, music, and literature.

Self-Reflection 
Skills

Students with strong self-reflection skills are good at understanding their own feelings. They examine their 
own actions and thoughts, and they often take the opportunity to improve on themselves.

Abstract 
Thinking Skill 

Students with strong abstract thinking skills are good at intellectual and philosophical discussions. During 
group projects, they are usually the ones that participate in brainstorming the most actively. They are quick to 
grasp vague and abstract ideas and they are deep thinkers.



EMOTIONAL RESILIENCE
Stress 
Regulation

Capacity to regulate anxiety and fear, even in stressful situations.        
Students with strong stress regulation skills almost never complain about how stressed they are. During group project work, 
teammates with superb stress regulation skills can stay calm in stressful situations. When the deadline is approaching, instead 
of worrying, they stay relaxed and calm and keep their focus on the task.

Capacity for 
Optimism

Students with a high capacity for optimism tend to be in a good mood most of the time. You rarely see them feeling down or 
pessimistic and they can always remind the rest of the team of the bright side of things.

Anger 
Management

Having teammates with decent anger management skills is crucial to the success of teamwork. Students who manage their 
anger well are good at controlling their temper and really never lash out at other people.

Confidence 
Regulation

Students with high confidence regulation have a lot of self-respect. They recognize their strengths and good qualities. During 
group projects, they tend to know what they are good at and they are never afraid to volunteer or voice their two cents.

Capacity for 
Independence

Students with a high capacity for independence and who can make decisions on their own. During group projects, they don’t 
need a lot of guidance and can get things done independently. They don’t need to be hand-held throughout their work.

Adaptability 
Skill

Students with strong adaptability skills are good at stepping out of their comfort zone. They are not afraid of new challenges 
and they can adjust to new routines fairly easily. Even when there are changes with short notice, they take those changes well 
and still thrive.

Impulse 
regulation

Students with strong impulse regulation skills are good at resisting temptations. They can break bad habits and control their 
cravings. During group projects, you can see that a student with strong impulse regulation and resist distractions until they get 
their work done.

SOCIAL ENGAGEMENT

Leadership skills Students with strong leadership skills can really take charge of a situation. They are not afraid of expressing their opinions, 
giving speeches, or making decisions for the rest of the team. Their assertiveness convinces everyone on the team to follow 
their lead.

Conversational 
Skill

These are the social butterflies of your class. Students with strong conversation skills are comfortable with introducing 
themselves to people and making conversations with them. They are most likely to first break the silence during the initial 
stage of teamwork.

Expressive Skill Students with strong expressive skills leave little room for people to guess how they feel. They explain what they are thinking 
and feeling, and they are not afraid of telling people their emotions. They are good communicators when it comes to self-
expression.

Artistic skills Students with strong artistic skills are easy to spot. They make sure things are beautiful and presenta ble. They are good at 
refining their words, telling a good story or composing music. You can also see their eyes light up when they talk about art, 
music, and literature.

Persuasive Skills People with strong persuasive skills are good at changing people’s minds. During a group project, a student with strong 
persuasion skills might come off as blunt and direct, and if they ever get into a debate or argument, they aim to win. These 
students always speak up and confront people if they disagree.

Energy 
Regulation

Students with good energy regulation capacities can find the energy within themselves to get things done. They are motivated 
and active and they keep going even when they are tired. During group projects, they are never the first to give up or take a 
break before the work is done.

COOPERATION
Perspective-
Taking

Having teammates with strong perspective-taking skills is a blessing to the team. These people are compassionate and respect 
other people’s feelings. They are sensitive to other people’s needs and understand how their actions affect others.

Capacity for 
Social Warmth

Students with a high capacity for social warmth make you feel comfortable and respected. They put people at ease and make 
them smile. During group projects, these are the teammates who leave a positive first impression on you and get along with 
almost everyone.

Teamwork Students with strong teamwork skills are good collaborators to have on a group project. They understand the importance of a 
shared goal and are happy to cooperate with other people to get things done.

Capacity for 
Trust

Students with a high capacity for trust tend to assume the best about people. These students make others feel trusted and 
valued. They never hold grudges or get passive-aggressive. Even when there are conflicts, they still see the good in people and 
forgive them quickly.

Ethical Capacity Students who have high ethical competence tend to be honest and truthful. Even when there are opportunities to cut corners 
during group work, they refrain from cheating and always take full responsibility whenever they make a mistake.



JAKAPA ALIGNMENT WITH NACE

TEAMWORK

Perspective 
Taking

Capacity for 
Social Warmth

Ethical 
CapacityTeamwork

LEADERSHIP

Ethical 
Capacity

Persuasive 
Skills

Leadership 
Skills

Conversational 
Skills

Anger 
Management

Confidence 
Regulation

CAREER MANAGEMENT

Responsbility 
Management

Capacity for 
Independence

ORAL COMMUNICATION
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Skill

Leadership 
Skill
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CRITICAL THINKING  
PROBLEM SOLVING
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Making Skill

Creative 
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Processing Skill
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Perspective-
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Social Warmth
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PROFESSIONALISM
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Task 
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Detail 
Management
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Self-Reflection 
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