
DEI Report ‘22



We are pleased to share Abramson Architect’s DEI Impact Summary.  
This is the second disclosure on our continued efforts to promote and foster  
Diversity, Equity and Inclusion within our industry and surrounding community.



Serving our  
communities for  
over 20 years

our purpose 
+ passions
At Abramson Architects, we are committed to  

creating places where people love to spend time. 

The wholehearted way we connect reflects our 

openness to the world. This fuels us in creating 

meaningful experiences that bring to life the 

greater opportunity within all our efforts. 

 

The milestones we’ve achieved as a result of the 

intentional actions by our DEI Initiative are living proof 

that we can make a lasting difference within our office, 

our community, and in the world beyond. 



MARCO MARRACCINI
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Co-Chair 

LULU SALEH
Co-Chair 

leaders of our 
DEI initiative
The Summer of 2020 made it abundantly clear to members 
of our staff that we needed to make a formal commitment 
to combat systemic racism and make positive changes 
towards fighting social injustice. These are the dedicated 
members of our 2022-2023 DEI Working Group. 
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our 2022 
DEI results

In 2022, Abramson Architects received 

“premier” ranking from the Southern California 

chapter of the National Organization 

of Minority Architects. Additionally, the 

recruitment practices implemented have led  

to a 21% increase in staff diversity since 2020. 

The leaders of our DEI initiative organized 

programs throughout the year, including a 

series of Diversity Training sessions led by 

Selina Thomas, Human Resources Professional. 

With Selina’s assistance, we administered an 

anonymous evaluation regarding employee 

sentiments towards our firm’s cultural 

competency. We are using the results to 

further grow towards proficiency on the 

“Cultural Continuum”. We are also working 

with Selina to acheive DEI certification. 

A broad diversity of thought and 

experience leads to better design.



investing in the future
BY ANSWERING THE CALL FOR HELP



it started with 
a “SPARK”
In 2011, nine years before our DEI Initiative was created, 

Abramson Architects was comprised of less than ten 

staff members, but even then their goals involved 

celebrating those who inhabit the spaces they create. 

At the time, we had worked with The New LA Charter 

School on finding a permanent home for their project-

based learning curriculum. The opportunity to partner 

with this progressive educator gave us a glimpse of the 

complex issues middle school students were facing.  

This was an eye-opening experience for some of our 

team members, especially those with young children. 

We started looking into how we could benefit students 

who are often forgotten; the ones whose potential is so 

overlooked. Then came the call for help from “SPARK”. 

As soon as Trevor Abramson received the call that 

SPARK was looking to expand into the Los Angeles area, 

he knew that his partner, Marco Marraccini, was the right 

person to get involved on behalf of Abramson Architects. 



Marco Marraccini, Partner, realized quickly that SPARK’s  

goals were perfectly aligned with his love of advocacy 

and mentoring the next generation. He became the official 

representative for Abramson Architects, ultimately taking on a 

board position with Spark Los Angeles for multiple years. 

Marco was joined by Sasha Monge and various other  

team members as mentors for SPARK from our first year  

in 2011 until it disbanded the Los Angeles program.

The SPARK program was an overwhelming success. It offered 

us the first opportunity to positively impact middle school 

students  at a time when they are starting to explore what 

their futures might look like. The experience proved that our 

small team could use mentorship and project-based learning 

techniques to help students find their passions. It also awakened 

a greater desire to help members of our community learn how 

to communicate their ideas to the outside world.

from a spark, 
to a fire



organic  
actions
Our efforts with the SPARK Los Angeles group from  

2011-2018 inspired other members of our growing team to get 

involved in their own advocacy and social justice causes.  

Some of these involved saving animals, feeding families, 

protecting cyclists, and raising money for summer camps. 

In 2019, Abramson Architects became inaugural sponsors of the 

AIA|LA’s Powerful Conference, an annual event that provides 

practical resources for architects at all stages of their careers. By 

Spring 2019, we were tracking the gender make-up of our staff to 

ensure equity in hiring and retention. We also became one of the 

first ten signatories of the “50:50 x 2020” Challenge launched by 

the AIA’s Women in Architecture Committee and the Association 

for Women in Architecture & Design (AWA+D). 

We also evaluated and enhanced our staffing and promotion 

process with the help of Selina Thomas, a registered human 

resources professional and certified DEI trainer.



charting a new course
WITH PASSION + INTENTION



creating a 
framework
By 2020, Marco Marraccini and Lulu Saleh, Project Manager, 

had begun discussion about how to advance the conver-

sations taking place across the country and within our practice. 

The growing realization among our team was that it would no 

longer be acceptable for our firm to stay quiet about systemic 

racism and racial injustice. We could no longer stay safe in the 

comfort of our Weekly Town Hall meeting without addressing 

the active riots, protests, and the threat to innocent people of 

color that seemed to be increasing in speed and severity. 

The desire to make an impact was real, but the path to making 

meaningful change was ambiguous at best. 

Fortunately, the Southern California chapter of the National 

Organization of Minority Architects was ready to respond to 

their potential allies with a brand new DEI Challenge program 

started in 2020. After realizing how SoCal NOMA could help 

Abramson Architects move the needle in terms of social 

justice, Marco and Lulu formed a self-regulating committee to 

implement our DEI Initiatives. Their mission and actions were 

informed by SoCal NOMA’s ten point DEI Challenge guidelines. 

DEI Challenge Summary
❑ Mandatory: Conduct an annual diversity survey, of Southern California 

office locations, detailing current size of firm, employee ethnicity, 
employee gender, and employee age. 

❑ Mandatory: Report to SoCalNOMA annual diversity statistics of the 
firm including all staff, design professionals, and leadership levels. 

1. Partner and/or collaborate on projects with architecture firms that 
are Black owned or owned by underrepresented people of color. 

2. Create project teams that include Black owned or 
underrepresented persons of color in a prime, partner, or sub-
consultant roles. 

3. Provide paid internships for architecture students from historically 
Black design schools (HBCUs), or for Black and underrepresented 
people of color from local architecture schools in Southern 
California. 

4. Increase recruitment of Black and underrepresented people of 
color for design staff, leadership, and total number of 
professionals at the firm. 

5. Develop a mentorship program within firm or participate in 
outside mentoring program to connect and support Black and 
underrepresented people of color in their career development 
within the profession. 

6. Increase career advancement of Black and underrepresented 
people of color to management and leadership positions. 

7. Include Black & underrepresented people of color in company-
wide marketing materials, social media, and publications to 
increase representation and recognition of employee 
contributions to projects and to the firm.

8. Conduct diversity training for all staff at the firm. 

9. Provide pro-bono design services and hands-on contributions 
to underserved communities (Black and underrepresented 
people of color) by partnering up with local grass-roots 
organizations. 

10. Join SoCalNOMA as an annual Chapter Partner to support all 
the chapter initiatives including Project Pipeline (Summer 
Camp & HS Boot Camp), local college NOMAS Chapters, Young 
Professionals licensure programs, and Senior Practitioners 
continuing education programs. 

SoCalNOMA’s
2020

Initiative:

The SoCalNOMA Chapter is leading the charge
for increasing the diversity of the local
architecture industry and building a more
inclusive environment for African Americans and
underrepresented people of color to learn, work,
and flourish. Today, The African American
population of Los Angeles County is
approximately 9%, yet less than 2% of the local
architecture industry is made up of African
American architects. A change in the systems and
institutions of our profession is required to
realize the results that we desire.

We cannot make this change alone. We are
asking for you to join us.



After the presentation by SoCal NOMA, we became one of 18 

local firms committed to the new DEI Challenge. The first five 

members of our internal DEI Initiative began meeting regularly 

and created a framework based on NOMA’s ten point pathway 

for promoting and fostering diversity, equity, and inclusion.  

They also adopted lessons from our experience with SPARK 

into The Intern Project curriculum. From 2020-2022, we ranked 

as one of SoCal NOMA’s top firms based on our mentorship 

program and our collaboration with diverse partners. 

In order to remain aligned with the goals of SoCal NOMA, our 

DEI Initiative focuses on three key areas of need within our office, 

our community, and the world. These are as follows:

Community Building

Mentorship

Internal Office Support

putting in 
the work

SPARK Interns, 2014 The Intern Project, 2022



community 
building

West Adams Neighborhood Council (WANC)
Two members of our DEI Initiative, Khalil and Karen, joined 

the West Adams Neighborhood Council’s Arts and Culture 

Committee. Their work so far includes, but is not limited to,  

organizing a community event and creating pro-bono 

concepts for a welcoming West Adams Gateway Arch. 

Monthly “Dining in the Neighborhood” Feature
This series, hosted on Instagram, explores the incredible range 

of local dining options, with an emphasis on BIPOC-owned 

businesses. Each month, the DEI leaders take a group of team 

members to an existing restaurant. Karen is instrumental in 

creating connections with the owners in advance so they can 

be on site for an interview if desired. During the meal, the 

attendees discuss a topic related to advancing their efforts for 

diversity, equity, and inclusion.

Our impact starts where we live, work, and play. Having moved 

to the transitioning West Adams neighborhood in 2020, our DEI 

Initiative promotes authentic connections within our community.

#1



Community Building



The LA Promise Fund / The Intern Project (TIP)
Building on our efforts in 2021, we utilized project-based 

learning to guide and mentor our two paid interns, Yeimy 

Zacarias (left in photo) and Agnes Bitoka (middle in photo). 

Rather than focus on architecture specifically, the curriculum’s 

five pillars provide critical “soft skills” required for success 

today. This includes Leadership, Professionalism, 21st Century 

Skills, Critical Thinking, and Social Skills. 

Career Readiness for All Ages
We are currently collaborating with Miles Frederick, a former 

intern, on his early effort to form a University of San Francisco 

NOMA chapter. Our first presentation of this year’s speaker 

series focused on obtaining internships and life after university. 

We also hold tours of our office for local K-12 career days and 

participate in mock interviews for college students. 

2022 was our second year participating in LA Promise Fund’s  

“The Intern Project”. We utilized project-based learning 

methodology to spark passion and build confidence. 

mentorship

#2



“I came in so confused and scared about the 

future, and now I’m so reassured that this is what 

I want to do... My LinkedIn is actually full.”

- Agnes Bitoka, 17, Ulysses S. Grant High School 

[Click here for Agnes’s Testimonital]

“This summer I had the incredible opportunity 

to intern at Abramson Architects... A huge thank 

you to my mentors, Sasha, Lulu, Michelle, Khalil, 

Karen... My mentors have supported me each 

step of the way.”

- Yeimy Zacarias, 17, Synergy Quantum Academy 

[Click here for Yeimy’s Testimonital]

Mentorship

http://www.youtube.com/watch?v=3O0jufsMeGI
https://docs.google.com/file/d/1Oa4kiJwPSpoK8yq9xg_bHg748vNdVdXF/preview


Making lasting change requires consistent intention. For that 

reason, the DEI Initiative provides resources to help our clients, 

and our staff, to be active participants in the change we desire.  

In addition to tracking our participation in the SoCal NOMA 

DEI Challenge, our DEI Initiative assists in organizing the annual 

diversity training, maintains all in-office resources, and shares local 

volunteer opportunities. One of their efforts is to develop and 

update a robust list of MBE / WBE / SBE firms. Whether a project 

has a “diversity minimum” or not, we work to include these local, 

small, and diverse companies as a part of our design team. We find 

that a diversity of thought promotes further inclusion and equity, 

regardless of contractual obligations. When possible, we also work 

to team well-established general contractors with minority-owned 

builders. This arrangement provides practical experience for the 

MBE while maintaining the quality delivery our clients expect. In 

partnership with our internal research initiative (AARI), we are 

currently developing a process to offer DEI-focused research at 

the start of each project. This will include analyzing the community 

impacts of the project against the needs of the community. 

internal office
support

DEI Training, Dec 2022 Farmdale Research (AARI)

https://www.abramsonarchitects.com/aari


5171 W Jefferson Blvd.

Los Angeles, CA 90016

310-838-8998 

Marco Marraccini, ext 205
Lulu Saleh, ext 207
Karen Varholick, ext 253


