Looking for a firm whose ideals aligns with yours? We’re Hiring!

We are a dynamic team of creatives who value individual contributions and team-based collaboration. At Abramson Architects,
we inspire and support our clients and enable each other. With skill and empathy, we help our clients make complex decisions at
every project step. We foster positive work-life balance within a hybrid work environment.

We are currently searching for a next-level Designer to work with a
team on various exciting projects.

For this position, we require a Bachelor/Master’s Degree in
Architecture and 2-3 years of fulltime employment within an
architectural office. Potential Designers should also be fluent in
Revit and possess an understanding of what it takes to create
quality construction documents. The selected candidate will
receive mentorship and training from the senior staff and practice
leadership group, as needed. Additional requirements include the
ability to:

« Collaborate with peers, senior staff, firm leadership, and trade
partner representatives
Understand creative direction and bring your own strong design
sensibilities
Take design drawings into construction documents
(with guidance by the project manager)
Integrate technical knowledge and code compliance into a fully
coordinated set of drawings, for both City permitting, bid, and
construction documentation
Must know Revit
Must have an eligible working status.

Please submit an email with your resume, design portfolio,
and a brief cover letter to careers@abramsonarchitects.com.
Be sure to include “Designer” in the subject line.
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As part of our commitment to equitable personal and
professional development, we focus on supporting
your goals, creating balance, and promoting wellness:

Supporting Your Goals.

.

Bonus for newly licensed architects (Up to $1,000)

100% reimbursement for AIA yearly dues and
California State Architectural Licensure biennial dues

Options to participate in internal working groups,
such as the Events or DEI Committees

Company sponsorship of creative competitions
and volunteer organizations

Internal opportunities to gain AIA continuing education credit

Creating Balance.
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Hybrid in-person/remote working arrangement
Opportunities to set flexible schedules

A firm-wide diversity and inclusion program

Virtual and in-person social events with your teammates
End-of-year office closure between Christmas and New Year
Pet-Friendly Office

Promoting Wellness.

Medical insurance

Pre-tax plans for healthcare and dependent care savings
401(k) employee savings plan with up to a 3% company-
matching incentive
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