
Title Slides
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Youth 
Empowerment
Empowering youth and 
allowing their voices to be 
heard.

Allirra Moore

Barang Regional Alliance continues to engage
Aboriginal and Torres Strait Islander young people
living on Darkinjung country through our youth
empowerment strategy. This strategy outlines how
Barang empowers and engages young people in the
local community, through events such as the Annual
Youth Summit and other youth leadership
development opportunities.

The initial Empower Youth Summit was first held in
2019, at the NSW Sport and Recreation Centre in
Broken Bay (located on the Hawkesbury River, which holds
strong cultural significance for the Darkinyung people) At this
the event, young people from all parts of The Central
Coast, aged 12 – 24, gathered together to connect,
have their voices heard and learn from each other
and local Elders. Three main workshops were held
during the summit; Health and Wellbeing, Culture,
and Education, which provided, core information
directly from the young people themselves, about
what support they felt was lacking and needed in the
community for Aboriginal youth for e.g., appropriate
and culturally safe mental health support. The
following year, Youth Employment, Traineeships and
a Youth Program were discussed, and less than two
years later Barang Regional Alliance (assisted
through project funding from Local Decision Making)
provided Youth Employment Outcomes which in turn
led to the development of the Barang Youth Strategy.

We know, through access to census data, that on the
Central Coast a significant proportion of our
Aboriginal population is young. Young people make
up 20% of the Aboriginal population on the Central
Coast, with the median age of 21 years, compared to
42% for non-Aboriginal people on the Central Coast
(ABS Census 2016).

We want our young people to have access and
opportunities to jobs. Census data tells us that while
the Aboriginal Labour Force for young people is
increasing for the Central Coast, overall, our
unemployment rates are still higher than for non-
Aboriginal people on the Central Coast. Of Aboriginal
young people (aged 15 to 24) 58% are in the labour
force on the Central Coast. Of these, 35% are
employed full time, 37% are employed part time and
23% were unemployed. Our unemployment rate sits
at 13.9% of our total Aboriginal population (aged
over 15 years), as opposed to 6.5% for the non-
Aboriginal population (ABS Census 2016). See Diagram



Barang Regional Alliance prides itself on being able
to unify and collaborate with both the local
Aboriginal community, as well as Aboriginal
Community controlled organisations (Opt-Ins),
including Yerin Eleanor Duncan Aboriginal Health
Services and Gudjagang Ngara Li-dhi who support
young people and the development of leaders
through employment.

These organisations are tailoring employment and
training pathways for young leaders by providing
them experience working within the community-
controlled sector, which will assist in ensuring there
are future career paths as well as opportunities for
further education.

To date, Barang Regional Alliance has worked
closely with all opt-in organisations to deliver a
unified approach to regional needs.

Most recently this has included advocating for and
securing additional funding through Local Decision
Making. This funding has been utilised by
Gudjagang Ngara Li-di to enhance youth
employment opportunities. E.g.

Gudjagang Ngara Li-dh has developed and
implemented their Barudir Youth Program which
provides a space for young people to contribute to
topical conversations, strengthen cultural
connections and to understand and embrace
cultural learnings. Members of the Barudir Youth
Program, Josef Graf and Bryce Parsons have now
been able to secure employment and training
opportunities, further supporting the growing
needs of young people on the Central Coast.

Youth Mentors at Gudjagang Ngara Li-dhi, Josef Graf
a proud Badtjala man from Kgari (Fraser Island) and
Bryce Parsons, a proud Darug man from Katoomba,
roles focus on working closely with the youth and
the Barudir Program. They are both undertaking a
Cert III in mentoring Aboriginal/Torres Strait
Islander people which compliments the work they
are doing in this space.

Josef views aspects of “Stability for our mob and
looking after their families and their mental and
physical well-being” as being of key importance.
Bryce has added that it continues to “make our
voices heard”.

Following the Youth Summits and various
community-led events such as NAIDOC, and
through schools' young leaders from the Central
Coast were invited by Barang to participate in a
series of conversations about local needs, including
employment. Two of these young leaders are now
employed through the alliance.

Jacob Smeaton is a proud Kerrupjmara man, a clan
of the Gunditjmara from Lake Condah Victoria,
however he was born and nurtured on Darkinjung
country, the Central Coast. He is currently a Project
Support Officer at Barang Regional Alliance and is
undertaking a Bachelor of Global Indigenous
Studies at the University of Newcastle. Jacob has
expressed that Barang Regional Alliance has
assisted with his transition from high school to
employment and has assisted him with his choice in
studies.

Jacob strives for the equal opportunity and
representation of Aboriginal and Torres Strait
Islander people, especially youth, on the Central
Coast, encouraging participation in every possible
way. Jacob has noted that his network employment
at Barang Regional Alliance will strengthen his
networks across the community sector, allowing
him to strive for better outcomes for mob on the
Central Coast, while developing new skills that are
transferrable. He noted that the work that is being
achieved at Barang will allow his voice to be heard
and put into action, as well as the voices of other
young Aboriginal people on the Central Coast.

Allirra Moore is a proud Wodi Wadi woman of Yuin
Nation who comes from Wreck Bay Aboriginal
Community on the South Coast of New South
Wales. Similar to Jacob and many young people
from the region, Allirra was born and raised on
Darkinjung Country.

Allirra is currently a Trainee Project Officer at
Barang Regional Alliance where she is undertaking a
Diploma in Leadership and Management. Through
her employment at Barang, Allirra hopes to work
closely with other young people living on the
Central Coast to assist them in advocating to ensure
their voices are heard.
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Conclusion:

Youth is a priority on Barang’s Regional
Development Agenda. This priority has seen Barang
commit to enabling Youth on the Central Coast to
be heard about what matters to them. Aboriginal
and Torres Strait Islander Youths’ voices have been
heard through a series of surveys and youth
summits since 2017. Barang has engaged youth
between the age of 12yrs and 24yrs in annual youth
summits building on previous summit discussions
and surveys to address identified youth priorities.

With the support and collaboration of Alliance opt-
in Aboriginal organisations on the Central Coast
young people have progressed through further
education, employment, and training pathways for
career progression, in positions empowering them
to lead discussions, workshops and projects.

With the support of and collaboration with the
Alliance opt-ins Barang intends to continue and
expand on this strategy.

To accurately capture what young people in the
region are saying, Allirra Moore created a survey,
which was completed by a number of young
community members who have transitioned to
employment in the sector, or those who have
gained employment through Barang Regional
Alliance and other Opt-In organisations. This survey
was conducted to gain feedback and thoughts on
what these young people see as the vision for the
future of their local Aboriginal community and why
it is important to be working in community.

- Bailey Carney, a proud Wiradjuri/ Gomeroi
man (Western/Northwestern NSW) who is
employed with Yerin Eleanor Duncan
Aboriginal Health Services as an NDIS Support
Worker described the importance of being
employed in his local community as
“important to myself and younger Aboriginal
kids as I get to become a bit of a role model,
while still learning as much as I can from other
colleagues in the community.” Bailey is
currently undertaking a Cert IV in Community
Services as part of his employment with Yerin
which will provide an educational training
component of community experience. The
outcomes Bailey would like to see in future
within community is “More engagement with
youth, which hopefully leads to youth
employment and inspiring young Aboriginal
kids to be the best versions of themselves that
they can be, by proudly representing their
culture.”
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