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Total Commitment and Together 

“Desire is the key to motivation, but it’s determination 
and commitment to an unrelenting pursuit of your 
goal - a commitment to excellence - that will enable 
you to attain the success you seek.” Mario Andretti

 A great sense of togetherness exists at Valea 
and is the cornerstone of our philosophy. Over  
the past few months we have focused on defining, 
re affirming and getting the idea over about our 
commitment to our company and our clients. We  
call this core philosophy “Total Commitment and 
Together”. Of course, the client is still at the  
forefront of every thing we do and our teams of 
specialists ensure that best advice is given. 

Internally, Total Commitment and Together is our 
guarantee of total commitment to our clients and 
our way of cooperating and sharing, with each other 
and with our clients. It is the way we commit our
selves to the company and to Valea’s ideals. It is the 
way in which we focus totally on what we are doing 
and what we are good at, and that we do it together. 

We want the idea of Total Commit ment  
and Together to define, confirm  
and com municate Valea’s overall  
promise to clients, emplo yees,  
potential employees, partners  
and the outside world. We  
want clients to know that  
we are 100 % committed  
to their cause and we want  
people in our business to  
remember us this way and  
recognize our brand. We want  
to show our commitment  
to excellence.

Last year I talked about our efforts in supporting 
clients’ value in Intellectual Property rights in the 
best possible way, by providing the best possible 
solutions for them. Over the past year, with globa
lisation becoming more apparent, we have seen 
more clients become aware of how important it  
is to take advantage of the value of Intellectual 
Property rights and to make beneficial monetary 
use of it. For us at Valea the closer and more  
openly we can work with the client showing total 
commitment and working together, the better  
the results will be.

Anders Havstam, CEO
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Intellectual property rights constitute key assets in many of today’s 
most successful companies. Valea’s business is to serve as a  
comprehensive business partner in Intellectual Property rights.

CEO’s statement

Valea’s vision is to be recognised as one of Europe’s 
leading consulting firms in the field of Intellectual 
Property rights, and to be the natural choice of  
clients who work proactively to optimize the return 
on their intangible assets. We must be a close partner 
to our clients and make them aware of the true  
value of their assets and ensure that they are prop
erly handled. We want to be the ultimate solution 
provider in Intellectual Property rights and I feel we 
are heading in the right direction. Our clients are 
highly demanding, but as I have said before, that’s 
what we want them to be. 

Valea’s performance in 2017 was good and was 
definitely better than 2016. We recorded a profit 
after financial items of SEK 12,5 million on turnover  
of SEK 185,6 million. 

We successfully added a number of prestigious 
new clients to our portfolio and welcomed new  
people aboard. We underpinned our position as one 
of Europe’s leading Intellectual Property firms and 
we intend to continue making inroads into becoming 
a larger European player.

In the autumn of 2017 we decided to define,  
confirm and communicate “Total Commitment and 
Together”. This concept expresses our total  
commitment internally to every
thing we do, and we do it together  
– the “everyday compass”.  
It reflects our commitment to 
our clients and our colleagues,  
to being our clients’ partner of 
choice and to quality assurance. 
We want the idea of “Total Commitment and 
Together” to remain and continue to be Valea’s 
overall promise to customers, employees, potential 
employees, partners and the outside world. 

Showing total commitment not only involves 
doing so in relation to external clients, but also in 
relation to our colleagues. The Mentor Program 
has helped to adapt each individual’s requirements  
and has been successful in reaching the goals it 
was set up to achieve. In this context, we have 
decided to extend our Mentor Program to also 
encompass a second section for those who already 
have some experience within the IP sector and 
who want to further improve their skills and 
capability. The second stage may come as a step 
follow ing the initial one, but also as a standalone 
step in an individual’s career.

In an allnew third section, the Mentor Program  
is set to train experts for certain arenas, such as 
contentious matters in litigation and oral proceedings  

of all kinds. This section is intended for those who 
have certain aptitudes and capacity for the deep 
knowledge and broad experience needed to become, 
for example, a fullyfledged litigator. 

Being a consultant in this branch is a challenging 
and rewarding task. One must have ambition, drive 
and a capacity for developing one’s career. Our 
Account Managers must have a mutual understanding 
of the vision we expound and ensure that the client 
is together with us right from the start. It is vitally 
important to talk together to find out everything 
about the client, to create an agenda with them and 
map out what is going to happen and find out what 
the client really wants. This is where Valea’s quality 
control really counts.

We want to attract the best of the best to 
Valea and by being an attractive employer we are 
doing this. We want our employees to develop and 
grow in their profession. The best way of achieving 
this is working together and having the most 
demanding clients. This isn’t easy but with the 
expertise and experience we have inside the com
pany anything is possible.

This year’s Annual Report is divided into sections. 
The first describes our name, who we are and what 

services we provide. We then move on to three new 
clients who have chosen to partner with us. There  
is an article that focuses on direct and indirect in 
fringement. Direct infringement is distinguished 
from indirect infringement (also called secondary or 
contributory infringement) according to the law in 
various EPC member states. Another article asks 
the question Does the Unitary Patent System have 
a Future? There is an article about website blocking. 
The supply of counterfeit products and other copy
right infringements online has exploded over the 
past few years. Is website blocking the answer for 
deterring this?  There is a description of our mentor 
program, of which I’m very proud, and then four 
interviews with employees who give their views on 
Valea including the mentor program. 

We also received various awards and you can  
see the most important and those we value the 
most in the “Rankings” section at the start of  
this Annual Report.
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Industry in general is becoming more knowledgeable 
about IP and understands that it must take advan
tage of all the opportunities available to ensure that 
its assets are exploited. As the clientele becomes 
more global and globalisation increases, we can 
clearly see a stronger impact on smaller companies’ 
IP rights. The focus on the value of large, as well as 
small, companies’ IP rights is expanding and we must 
be at the forefront of taking care of our clients’  
IP rights.

Over the past few years, a new technology – 
blockchain – has developed, which is expected to 
replace many current digital platforms. Since digital 
distribution is at the core of almost every service 
today, the technology is also expected to deeply 
affect our society, and therefore it has been called 
the biggest revolution since the internet. The most 
wellknown blockchain technology is Bitcoin, but 
there are many others. The IP industry will also  
be affected and there will be a need to address 
many issues relating to the adoption of blockchain 
technology.

“Working together for  
the best results.”

  Sales (gross)     Value added   Profit after financial items

For the IP industry as we know it, blockchain techno
logy is expected to open up a range of possibilities  
as well as challenges. Some of these are already 
underway, while others may take considerable time 
due to e.g. regulatory constraints and the need for 
wider recognition within the IP community. 

Valea is set to grow, but only if it is clientdriven 
and clientfocused. We will continue to support our 
clients, strengthen the strategic relationships we 
have with them and attract new ones. Again, in a  
continuously changing world in which our clients are 
determined to stay at the forefront, we have to do 
everything we can to not only keep up with them, but 
also help them to lead. It will be very interesting, and  
I am really looking forward to seeing where the focus 
will be on exploring the true value of IP rights. 

I would like to take this opportunity again of thanking 
each Valea employee for their strong commitment 
and support during the year. I am very proud of the 
results we saw in 2017 and these would not have been 
possible without the support of our stakeholders 
and, most importantly, our clients. Thank you!

ANDERS HAVSTAM 
CEO, Founding Partner 
Anders Havstam has extensive experience from visionary 
leadership and organisational development in various lines  
of business within the service industry. Prior to joining 
Valea he held a position as management consultant and 
partner at PwC. 

Development Profitability
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Key ratios

Rankings

 “Tier 1” ranking by  
Managing Intellectual Property
For the eighth consecutive year, Valea is top ranked 
in the Patent Prosecution category. The magazine, 
Managing Intellectual Property’s study of the 
intellec tual property market is based on extensive 
research and interviews with many suppliers and  
clients in the field worldwide. 

IAM Patent 1000
In the sixth edition of IAM Patent 1000 – The World’s 
Leading Patent Professionals, Valea is ranked among 
the Highly Recommended firms. The IAM Patent 1000 
shines a spotlight on the firms and individuals that are 
deemed outstanding in this pivotal area of practice.

The World Trademark Review
In the eighth edition of WTR 1000 Valea maintained 
its ranking from the previous year. WTR is the only 
standalone research directory to focus exclusively 
on trademark practices and practitioners. The WTR 
1000 has firmly established itself as the definitive 
resource for those seeking legal trademark expertise.

We are delighted that our achievements to date have been 
acknowledged by the most prominent publications in the  
IP sector. Over the past year Valea has received various  
accolades, for example:

SEE OUR STORY 
ON  VA L E A .EU

Valea Services
Valea is a full service Intellectual Property firm that offers services 
and support during the entire life cycle of its clients’ Intellectual 
Property Rights. We support our clients with their Intellectual 
Property from budding idea to commercialization of the fully 
matured innovations. The depth and breadth of our employees’ 
experience and expertise allow us to customize our client teams  
to meet every need and every expectation.

At Valea we realize that, when it comes to Intel lectual 
Property, the entirety is dependent on the details  
and we work diligently to ensure that no detail is 
overlooked. We also subscribe to the notion that 
Intellectual Property must be an integral part of any 
successful project aiming to introduce an innovative 
product or service. Intellectual Property should never 
be allowed to be an afterthought in the final phases 
before the launch of the innovation. Our clients’ ideas 
are simply too valuable to be neglected!

IP STRUCTURING STAGE
• IP strategy development
•  Building IP awareness and 

support structures
•  Building internal and external 

legal frameworks
• Portfolio review

IDEA STAGE
• Ideas harvesting

•  Mapping ideas against  
IP strategy

•  Novelty searches/ 
Patenta bility opinions

•  Securing ownership  
and/or access

DEVELOPMENT STAGE
• Securing IP rights

•  Freedomtooperate/ 
Clearance

• Naming process

•  Establishing trade 
secrets

MARKETING/ 
COMMERCIALIZATION STAGE
•  Commercialization  

agreements
•  Marketing law/Product Safety
• Competitor intelligence
• Infringement monitoring
• Valuation of IP rights
• Portfolio management
•  Oppositions and enforcement
• Litigation
• Transactions

Andrew is a founding partner of Valea and much of  
his time is spent in post-grant patent proceedings.  
He is frequently in Munich and The Hague representing 
clients before Opposition Divisions and the Boards of 
Appeal of the European Patent Office.

ANDREW HAMMOND
European Patent Attorney
Authorised Patent Attorney (SE)
Founding Partner
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“The firm has a solid reputation in patent prosecution work including 
office proceedings.” “Drafting and prosecution quality is at a  
high level here,” one rival admits”. (Managing Intellectual Property  
– IP Stars Handbook 2017)

IAM Strategy
When the latest edition of IAM Strategy 300 – The 
World’s Leading IP Strategists 2017, was published 
online by IAM, we were very proud that our Senior 
Partner Ylva Skoglösa was among those named. 
 IAM Strategy 300 – The World’s Leading IP Strate
gists identifies the individuals who are leading the 
way in the development and implementation of 
strategies that maximise the value of IP portfolios.

MULTI-YEAR OVERVIEW *

(KSEK) 2017 2016 2015 2014 2013

Net sales ** 159,122 154,853 179,542 184,663 181,830

Sales (gross) 185,607 181,081 185,529 184,663 181,830

Profit/loss after financial items 12,532 11,007 10,418 15,019 14,944

Total assets 88,466 84,910 94,648 78,892 72,587

Equity/assets ratio (%) 27 28 24 35 35

Return on equity (%) 53 47 45 56 60

Return on total capital (%) 14 13 12 19 21

Value added 122,490 120,977 125,646 128,387 126,409

Value added per employee 1,775 1,635 1,590 1,646 1,600

Operating profit per employee 184 151 133 193 189

Average number of employees 69 74 79 78 79

     * For definitions of key ratios, see Accounting and Valuation Principles, page 30.

   **  New accounting method for deposits affected reported net sales for 2017, 2016 and to some extent 2015. The 
item net sales has been reduced by significant amounts while external expenses decreased by a corresponding 
amount. Previous years’ reported net turnover have not been converted.
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Letavis AB was founded by Ingemar Pongratz, 
Gustav Nadal and Kerstin UvnäsMoberg. Ingemar 
Pongratz has a PhD in Molecular Biology and studied 
how the body reacts to different nutrients and 
other substances. Kerstin UvnäsMoberg is a 
Professor in Physiology and has vast experience in 
different regulation processes within cells. Gustav 
Nadal has a degree in economics and extensive 
experience in strategies for investing structuring 
and developing companies.

One of the projects Letavis AB is running con cerns 
animals in the food industry and involves substances 
that will improve the animals’ digestive health.  
A healthy stomach will promote the animal’s growth 
and thereby lower production costs for pigs  
and other animals. In the longterm Letavis com
pounds will also radically reduce the influence of 
animal farming on the climate.

Letavis AB also develops products that will in
crease the uptake of nutrients in plants and thereby 
improve the overall vitality of the plant. The plant 
grows larger and faster and is thereby ready for 
harvesting earlier.

“We believe that it is essential to have a carefully 
prepared patent strategy to capitalize on the  
existing knowledge and earlier investments when 
we develop new products that will create improved 
conditions in the food sector. This is particularly 
important when we cooperate with other operators, 
such as distributors and producers. This way we also 

Letavis AB develops and sells a number of different products in the 
Agritech and food sector. The products aim to produce healthier 
plants and animals and to reduce the climate footprint in the current 
processes. During the development of their products, Letavis AB 
uses previous research performed at the company, as well as research 
done by external researchers to create products with a better 
per formance. This enables Letavis AB to apply for patents despite that 
some of the substances used and their effects are already known.

Securing Letavis AB’s 
unique position

LETAVIS AB
Founded: 2015.

Products:  Patent protected combination products that 
improve animal and plant growth, and performance, under 
industrial production conditions.

Market: Large plant and animal producers in Europe and 
internationally.

“The collaboration with Valea AB has been very beneficial 
and has helped us to build value for the company, which 

will be very advantageous for many years to come...”

reduce the risk of spreading our unique knowledge  
in connection to the presentation of our projects  
and products to possible interested parties,” says 
Ingemar Pongratz. 

“It is therefore a fundamental strategy of our 
business plan to secure our patent rights. Early on in 
the developing process we contacted Valea AB and 
used them as a sounding board to produce a plan for 
securing Letavis AB’s unique position in all our differ
ent markets. The collaboration with Valea AB has 
been very beneficial and has helped us to build value 
for the company, which will be very advantageous for 
many years to come,” he concludes.

ANNIKA UNGE REIS
European Patent Attorney 
Authorised Patent Attorney (SE)
Partner
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Yggdrasil’s developers specialize in recent innovation 
and pushing the boundaries of innovation by providing 
unique products. The Yggdrasil games are considered 
unique with their highquality graphics generating 
maximum performance. The global gambling industry 
is highly regulated and one of the core values is 
responsibility for a player in this sector. Yggdrasil 
Gaming is committed to fulfilling the licensing require
ments and objectives of its licensing jurisdictions 
and strives to spearhead industry best practices. 
Furthermore, the company has implemented policies 
and procedures to ensure that minors and vulnerable 
people are protected. The company has also imple
mented measures to ensure the integrity of games 
and gaming devices.

Valea supports Yggdrasil in its IP work and in close 
collaboration we can together identify IP oppor
tunities and challenges. According to Mario Petraglia 
Head of Legal and Compliance, IP is important for 
the entertainment industry. “We are a product 
organization constantly striving to deliver out
standing gaming products and services to licensed 
online gaming operators on a worldwide basis. 
Intellectual Property is essentially what we produce, 
therefore we need to ensure our Intellectual 
Property Rights (IPRs) are effectively protected, 
and when applicable registered to maximize revenue 
and safeguard growth. Given the multiplicity of  
cultural references in the entertainment market  
we also need to ensure we respect any relevant 
preexistent third party rights, avoiding any likeli
hood of confusion, both from a copyright and  
trademark perspective. Valea AB enhances our IP 
strategy efforts with its significant competence 
and professionalism.”

IPRs are vital for the entertainment industry, 
IPRs are associated both with the tools used to 

develop games and the content in a game. The core 
legal issues facing all entities involved in this business 
sector focus on ensuring that the appropriate legal 
arrangements are in place to enable the develop
ment, financing and distribution of the products. 
Thus, developing a proactive IP strategy to secure 
appropriate IP rights is essential to the success  
of the business. 

A major reason for the success
ful relationship between Valea 
and Yggdrasil is the openness 
and close collaboration. 
Based on the cooperation 
and understanding of the 
business, Valea and 
Yggdrasil are working 
together with the  
aim of developing  
and strengthening 
Yggdrasil’s IP  
portfolio.  

Yggdrasil Gaming Ltd is a rapidly expanding game development 
company that provides innovative games for some of the world’s 
largest operators in computer, mobile and tablet environments.  
The company has received a number of prestigious awards for its 
innovative games, an acknowledgement of its position as a market 
leader in the online slots sector.

IPRs are vital assets 
for Yggdrasil

YGGDRASIL GAMING LTD
Founded: Yggdrasil was founded on 27 September 2012.

Products: Online casino games.

Market: Regulated online gambling markets.

“Valea AB enhances our 
IP strategy efforts with 

its significant competence 
and professionalism.”

MONIKA COLAK
Attorney at Law, LL.M.
Partner
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A study published by Frontier Economics Ltd and 
commissioned by INTA and ICCBASCAP, estimates 
that the global value of digital piracy in movies, 
music and software in 2015 was USD 213 billion. It  
is nevertheless most likely that the value of total 
digital piracy considerably exceeds the estimates  
in the study. 

Many ways of tackling online counterfeiting and 
copyright infringement have been proven both  
ineffective and expensive. Website blocking has 
therefore become a more common tool in the fight 
against the sale of counterfeit products and  
copyright infringements online. At the same time, 
issuance of injunctive orders to internet service 
providers (ISP) for the purpose of copyright and 
trademark enforcement has been a highly topical 
and controversial legal question in Europe in recent 
years. A number of delicate questions have been 
raised concerning proportionality between the 
interests of intellectual property holders on the  
one hand and the ISPs’ freedom of establishment  
on the other; the balance in respect of the internet 
users’ right to communication, the ISPs’ liability for 
infringements and the extent to which they can be 
ordered to remove or prevent infringements, and 
last but not least, the efficiency in website blocking 
to fight counterfeiting. A number of cases from  
the European Court of Justice (ECJ) have given  
certain guidelines.

Last summer, the ECJ made it easier to block  
torrenting sites. The Court ruled that it is likely that 
The Pirate Bay (TPB) is infringing copyright even 
though files are uploaded by third parties (Stitching 
Brein, C610/15). The ruling will probably lead to it 
being easier to get web block injunctions against 
piracy sites across the EU. 

The ECJ concluded earlier (UPC Telekabel Wien 
C314/12) that it is in accordance with EU law for  
a national court to issue an injunction on an ISP 
obliging it to block users to access certain copy
righted content hosted abroad. It is left to the ISP 
to choose the technical means and to show that it 
has taken all necessary measures. At the same 
time, the measures shall not unnecessarily deprive 
internet users of the possibility of lawfully access
ing available information.

A decision that was a relief for many brand owners 
was L’Oréal v eBay (L’Oreal, C324/09) in which the 
ECJ found that eBay can be held to account for 
infringing activity taking place on its online market
place. The decision implied that online marketplace 
providers and other ISPs could no longer success
fully rely on the hosting exception to liability pro
vided in the Ecommerce Directive (2000/31/EG)  
if they have had an active role in the promotion or 
sale of counterfeit goods, or gained knowledge  
of facts and circumstances that should have made 
them aware that offers for sale were illegal, and 
they failed to act expeditiously.  

The view within the EU is apparently that website 
blocking can be an effective tool in the fight against 
piracy. But what do the statistics say? A study by 
the European Commission was done in 2015 on the 
effects of shutting down the popular streaming 
website kino.to. This is the site that was affected  
by the UPC Telekabel Wien decision. The conclusion 
from the study was that the shutdown led to signi
ficant but shortlived declines in piracy levels. The 
existence of alternative sources of unlicensed  
consumption, coupled with the rapid emergence of 
new platforms, led the streaming piracy market to 
quickly recover from the intervention and to limited 
substitution into licensed consumption. 

Similar studies were also done by the Carnegie 
Mellon University and Wellesley College in 2015,  
on the effects of blocking the TPB website in the  
UK in 2012, and blocking orders directed at 19 major 
piracy sites in the UK in October and November 
2013. The results showed that forcing broadband 
ISPs to block individual piracy websites had little 
impact, whereas blocking a larger amount of  
websites at the same time increased the use of 
legal alternatives.

The examples above show how difficult it is to 
effectively combat piracy in a meaningful way. 
Additionally it reflects that the issue of website 
blocking is not only a European but also a global 
issue. The best way to reduce copyright infringe
ments and counterfeiting online would be to globally 
enable the removal of infringing websites at the 
original source, in combination with the development 
of customerfriendly legal alternatives. A global 
solution may well be the only way to properly tackle 
a truly global problem. 

Linda’s specialization is within the legal, business and strategic 
aspects of intellectual property and marketing law, and thereto 
closely related legal issues.

Monika works in all areas of intellectual Property Law,  with 
focus on providing strategic advice in trademark, copyright, 
design right and domain name questions, such as strategies, 
policies, investigations, agreements and infringement queries.

MONIKA COLAK
Attorney at Law, LL.M.
Partner

LINDA GRANSTRAND FÜLE
Attorney at Law, LL.M
European Trademark & Design Attorney 
PartnerThe supply of counterfeit products and other copyright infringe-

ments online has grown rapidly over the past few years. The internet 
is undoubtedly a favourable environment for people that want to make 
a profit from illegal activities. It is both cheap and easy to open up 
an online channel from which counterfeits can immediately be 
promoted to millions of potential consumers worldwide. Further,  
it is relatively easy for a person to hide their identity through fake 
accounts, or to operate through hosts and service providers in 
jurisdictions were enforcement is difficult.

Website Blocking –  
an Effective Tool against 
IP infringements?
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Contributory infringe-
ment in Europe
A review of cases relating to the question 
of contributory infringement.

intention to put the invention into effect in the UK.
The Court of Appeal case Grimme v Scott (2010) 
provides the leading precedent for the UK approach 
to contributory patent infringement and the inter
pretation of section 60(2) Patents Act. The judge
ment held that what was required was a finding, 
made in the light of all the circumstances and on the 
balance of probabilities, that either the supplier 
knew, or it was obvious in the circumstances, that 
some ultimate users would intend to use or modify 
the “means” so as to directly infringe. Grimme v 
Scott provides clarification that contributory 
infringement in the UK cannot be avoided by simply 
marketing a product for a certain noninfringing 
use. Even in such cases, contributory infringement 
may still be found if it would, based on the balance 
of probabilities, be obvious in the circumstances 
that some users would intend to modify the product 
so as to directly infringe.

The leading decision on the question of what con
stitutes a ‘means relating to an essential element 
of the invention’ was considered by Mr Justice 
Arnold in the High Court of Justice case Nestec  
v Dualit (2013). In the reasoning of the decision,  
Mr Justice Arnold favoured the approach taken by 
the German courts (from Impeller Flow Meter Case  
X ZR 48/03 and Pipette System Case X ZR 38/06) 
and held that the mere fact that a feature was 
known in the prior art did not prevent it being an 
essential element of the claim, but if a feature was 
of completely subordinate importance for the tech
nical importance of the invention it could not be 
regarded as an essential element.

This approach is also followed in France, but is 
notably different to the Netherlands where the 
Dutch Supreme Court in Sara Lee v Integro (Case 
C02/227HR) held that the essential element must  
be the element that distinguishes the invention 
from the prior art.

The claim in question in Nestec v Dualit related to 
a coffee machine in combination with a replaceable 
capsule containing coffee. The replacement capsules 
supplied by Dualit were considered to constitute 
‘means relating to an essential element’ since the 
design of the capsule played an important role for 
how the claimed invention worked. However, the 
decision considered various additional factors such 
as whether the user was really ‘making’ the inven
tion, given that the capsules do not really embody 
the inventive concept which lay instead in the way 
the machine operates; as well as whether the user 
has a legitimate expectation to be able to use any 
compatible capsule when they have purchased a 
machine, given that both the capsules and machines 
have separate commercial markets. Although the 
capsules in question were held to be essential  
elements, the combination of these other factors 
meant that no contributory infringement was found. 
This ruling shows how UK courts will take multiple 
factors into account beyond merely interpreting 
whether the supply or offer to supply relates to  
an essential element in line with the requirements  
of the statute.

Contributory infringement in Germany
The case law in Germany is similar to the UK in many 
areas, including as noted above when determining 
what constitutes the ‘essential means’. German 
case law has further held that a product protected 
by a patent may be used, possessed and resold by  
a person, e.g. a customer. The right to use it also 
includes servicing, caring for and repairing the 
product. However, remanufacturing the product is 
not allowed. When it comes to contributory infringe
ment, this means that supplying spare parts or  
consumables is permissible as long as no remanu
facturing occurs, and that the use of spare parts 
or consumables does not go beyond its intended 
purpose. These principles are generally in line with 
the leading UK decisions in this area, such as United 
Wire v Repair Screen Services (2001) and Schütz  
v Werit (2013). 

The German statute implies a double territorial 
requirement, but the case law suggests that it is 
construed more flexibly than in other jurisdictions. 
According to the BGH decision Funkuhr II (2007) indi
rect infringement occurs when a company estab
lished in Germany supplies an essential means of the 
invention for export abroad for assembly into the 
patented product, knowing that the assembly will 
then be imported into Germany. This seems out of 
line with the other jurisdictions discussed above, 
where the case law has repeatedly held that export 
for assembly into the patented product abroad is 
not an indirect infringement.

The expanded scope afforded by the German 
courts will be welcomed by patent holders looking 
to enforce their rights against parties supplying 
component parts of a patented product. Patent 
holders are also likely to welcome the UPC should it 
come into force, as the contributory infringement 
provisions in the UPC Agreement defines the rele
vant “territory” as all participating member states, 
thus providing broader scope for enforcing patents 
against activities occurring in multiple different 
countries.

Ben has experience in all aspects of patent work, including 
drafting applications and managing prosecution of interna-
tional patent portfolios, advising on infringement and validity, and 
in particular handling oppositions and appeals before the EPO. 

Karolina specializes in patent-related questions within the tech-
nical fields of Life Science and Chemistry. She works with all types 
of patent work such as patentability opinions, patent prosecution, 
freedom-to-operate analyses and validity investigations.

KAROLINA WIKTORSON
European Patent Attorney
Authorised Patent Attorney (SE)
Senior Associate

BENJAMIN HOFFMANN
European Patent Attorney 
Chartered Patent Attorney (UK)
Partner

Direct and indirect infringement
Direct infringement is distinguished from indirect 
infringement (also called secondary or contributory 
infringement) according to the law in various EPC 
member states. These laws have been harmonised 
amongst the EU member states by an enactment  
of Article 26 of the Community Patent Convention 
(CPC). Direct infringement of a product claim 
requires that the infringer, in the country where  
the patent is in force, manufactures, sells or offers 
to sell, uses, imports or stores the claimed product, 
while direct infringement of a method claim requires, 
again in the country where the patent is in force, 
that the infringer offers or practices the claimed 
method.

The concept of indirect infringement provides a 
remedy for acts occurring prior to an actual direct 
infringement, and generally relates to supplying or 
offering to supply ‘a means relating to an essential 
element of the invention’, with the exception of 
where the essential means is a staple commercial 
product. Generally the national laws of the EPC 
member states have a double territorial requirement, 
in that both the supply and the end use must occur 
in the same member state. However, the various 
national courts have applied different standards 

on what is considered an essential element of the 
invention, as well as how the double territorial 
requirement should be interpreted.

Contributory infringement in the UK,  
France and the Netherlands
Contributory infringement in the UK is set out in 
section 60(2) Patents Act 1977. The double territo
rial requirement from the CPC is written into the 
Patents Act. Thus, supply of the essential means in 
the UK for use of the invention outside the UK does 
not constitute infringement in the UK even if the 
patent is also valid in the foreign jurisdiction. The 
Patentee would be forced to rely on the foreign 
jurisdiction for any patent enforcement. This can 
present practical issues if the foreign jurisdiction 
does not have a favourable litigation environment 
(for instance no specialist patent courts or less 
ability to hear expert testimony), and also com
mercial issues if it is not desirable to initiate  
litigation against the direct infringer (as the case 
may be if the direct infringer is a customer rather 
than competitor).

The same principles apply when it comes to sup
plying kits of parts, namely that the supply or offer 
to supply must be in the UK and there must be an 
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The Unitary Patent Package was within touching 
distance of going live in early spring 2014. However, 
the reality and difficulties of setting up the unified 
patent court meant that the “go live” date was  
consistently pushed back. For example, in August 
2013 the expected go live date was adjusted to “late 
2015” and then in May 2016, a start date some where 
in 2017 was expected. However, recent developments 
in the UK and Germany have potentially put the 
whole package at risk. 

The first hiccup was the Brexit referendum result 
in June 2016 which sent a shockwave through the 
European patent community when potential conse
quences of a Brexit for the Unitary Patent Package 
became clear. However, after almost a year and a 
half of uncertainty, the UK government has announced 
that it is of the opinion that the UPCA is important 
for British industry and that the UK definitely wants 
to remain in the system postBrexit. The UK position 
is that while the UK remains a member of the EU, 
they will and should complete all necessary legis
lation such that the agreement may be ratified later 
this year. 

Currently all members of the UPCA are EU member 
states, but in effect, the UPC itself is not an EU 
institution, although the UPC has the possibility to 
refer prejudicial questions to the Court of Justice 
of the European Union (CJEU). The role for the  

Does the Unitary Patent 
System have a Future?

CJEU in the UPC would seem to conflict with the UK 
govern ment’s desire to leave CJEU behind postBrexit 
and, therefore after the UK leaves the European Union 
in March 2019, its future relationship with the UPC  
will be a matter for negotiation. Here one may spe
culate if such negotiations should also include other 
nonEU states such as Norway, Switzerland and 
Iceland, who are all members of the European Patent 
Convention (EPC).

At the end of March 2017, another setback occurred 
when a constitutional complaint was lodged with  
the German Federal Constitutional Court (FCC)  
concerning the German ratification of the UPCA. 
The complaint alleges that German participation in 
the UPCA is a violation of German law on several 
counts. The FCC has sent a request for comments 
on the complaint to several German government 
institutions and law associations and is now awaiting 
their input on the matter.

How does the German challenge affect the time 
schedule for the launch of the Unitary Patent Package? 
Several scenarios are possible:

If the FCC finds the Complaint to be inadmissible 
or unfounded it may immediately reject the complaint. 
A hearing has yet to be scheduled, but it may take 
place at the earliest during the first half of 2018.  
In case of dismissal, the German ratification proce
dure would be able to resume. After the phase of 

provisional application, the UPC could probably open 
by the end of 2018.
If the Complaint is admitted, the case has to be 
decided on its merits in a hearing that can be sche
duled no sooner than autumn 2018, with a possible 
result at the earliest during the first half of 2019.  
If it is decided that one or more arguments have 
merit, the UPCA in its present shape may have to be 
renegotiated, not only with the Germans but also 
with all other participating EU Member States. 

In view of the allegations concerning the complex 
issues of Union Law raised in the complaint, the FCC 
may also decide to refer the question to the CJEU. 
In this case a possible German ratification may be 

Katrin has patent experience from different technical fields 
including biochemistry, microbiology, biotechnology, medical 
devices and mechanics. She works with matters relating to all 
aspects of patent prosecution and enforcement such as 
pre-patenting investigations, patent drafting, strategic 
patent issues, validity and infringement.

KATRIN  LINDBERG
European Patent Attorney
Authorised Patent Attorney (SE)
Partner

INGÓLFUR PÁLSSON
European Patent Attorney
Partner

Ingólfur’s primary area of expertise is in providing advice 
concerning patent matters, and he has a vast experience in 
drafting and prosecuting patent application and enforcing 
patents within a wide range of technical fields, everything 
from simple mechanical inventions to complex systems that 
interact within different fields of technology.

further delayed by 2 – 3 years. If the German decision 
drags on close to the Brexit in March 2019, it may 
not make much sense for Germany to ratify a  
system that has to be amended a few months later  
if the UPCA is to allow a nonEU member state to 
participate.

So, the future of the Unitary Patent Package 
seems to be shaky. The recent issues in Germany 
and the effects of a Brexit may be seen as “wrinkles” 
that need to be ironed out before the system is 
finally launched. However, they may also be symptoms 
of more fundamental problems with the UPCA and  
in reality, signal the beginning of the end. 

The Unified Patent Court Agreement (UPCA) and Unitary Patent, 
collectively the Unitary Patent Package, represents one of the most 
important changes ever seen in the European patent landscape, as it 
will offer users of the patent system a cost-effective option for patent 
protection and dispute settlement across Europe. The Unitary Patent 
Package will come into force for the first group of ratifiers on the first 
day of the fourth month after the UK, France and Germany, plus  
at least ten other participating states have ratified the Agreement.  
Up until now fifteen Member States including France have ratified. 
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 41 – 50 year

 61 – year  – 30 year

31 – 40 year 51 – 60 year

 Patent Attorney 19 %

 Other 2 %
European Patent 
Attorney 57 %

Attorney at Law,  
LL.M. 20 %

U.S. Patent Agent 2 %

It is with pride that we look back on a day in Brussels 
during our annual autumn conference in 2015 where 
we were introduced to our newly designed Mentor 
Program. What we had set out to do was to 
strengthen our organization’s ability to profes sio
nally and efficiently train young professionals 
entering the IP business. There was a continual need 
for recruitment and not only relating to senior staff, 
but to colleagues with all levels of experience within 
the IP sector. 

Since then, the need for professional training and 
spreading of experience within the company has only 
increased, and the same goes for the recruitment 
of new colleagues. The clients, of whom we are very 
proud, continuously put greater demands on our 
collective value creation and solutions, and we strive 
to be totally committed to them and their needs in 
everything we do.

Showing total commitment not only involves doing 
so in relation to external clients, but also in relation 
to our colleagues. The Mentor Program has proven 
capable of adapting to each individual’s current 
requirements and successful in reaching the goals  
it was set up to achieve. In this context, we have 
decided to extend our Mentor Program to also 
encompass a second section for those who already 
have some experience within the IP sector and who 
want to further improve their skills and capability. 
This section is also intended for acquiring business 
acumen skills, for example when joining Valea without 
prior consultancy practice. The second stage may 
come as a step following the initial one, but also as  
a standalone step in an individual’s career.

In an allnew third section, the Mentor Program  
is set to train experts for certain arenas, such as 
contentious matter within litigation and oral  
proceedings of all kinds. This third section is only 
intended for those who demonstrate total commit
ment and dedication to the profession and have 
certain aptitudes and the capacity to walk the route 
towards the deep knowledge and broad experience 
needed to become, for example, a fullyfledged liti
gator. These expertstobe are identified as potential 
future stars, not only at Valea, but perhaps more 
importantly, within the IP sector. We are very  
honoured by the accolades that certain colleagues 
at Valea and Valea as a whole have received over the 
years, and it is our deeprooted conviction that it  
is only through sponsoring individual efforts, coupled 
with encouraging the whole staff to progress, that 
together we will continue achieving meaningful and 
outstanding results.

Age distribution

Educational level  
of consultants

Total Commitment and Together is the concept that expresses our total 
commitment internally to everything we do and we do it together –  
the “everyday-compass”. It reflects our commitment to our clients and  
our colleagues, to being our clients’ partner of choice and to quality 
assurance. From now on we want the idea of “Total Commitment and 
Together” to become Valea’s overall promise to clients, employees,  
potential employees, partners and the outside world.

“Showing total commitment not 
only involves doing so in relation 

to external clients, but also in  
relation to our colleagues.” 

FROM THE LEFT: YLVA SKOGLÖSA, ANNIKA UNGE REIS

 Male 26 %

Female 74 %

 Distribution
between sexes
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What does “Total Commitment  
& Together” mean to you?
We work shoulder to shoulder, we think shoulder  
to shoulder, and we are totally committed in all  
our efforts together, to always deliver the best  
to our clients. 

In what way do you use this in your daily work?
At Valea, we support and help each other whenever 
needed. When facing the client, we all act together 
to meet the client’s needs. 

What is the meaning of “Total Commitment  
& Together” for our clients?
It means that due to my Chinese agent certification, 
I can always help colleagues with providing pro
fessional and prompt advice on Chinese IP matters. 
Therefore the client gets a good impression that we 
have a specific team supporting them with various 
jurisdictions’ specialties. 

Valea has a Mentor Program -  
what is your experience of it?
It is a great experience for me. I have been at Valea 
for almost two years and my Mentor Program is still 
ongoing. It is certainly a beneficial program for me 
to learn all kinds of matters e.g. how to feel home at 
Valea, how to take care of clients, how to improve 
my professional skills, how to work and live happily.

What do you regard as the major  
advantage of the Mentor Program?
Normally the mentor is a senior partner who has 
been with Valea for many years, which means that 
the mentor has long experience with both IP and the 
company. That’s helpful for a newcomer to under
stand Valea and learn IP skills. Besides that, as it is  
a longterm project, the newcomer can get a good 
feeling of a longterm engagement.

What does “Total Commitment  
& Together” mean to you?
For me “Total Commitment & Together” means that 
I take my job and assignments with the outmost 
seriousness and commit to deliver what is needed 
when it is needed. I also recognize that I am able to 
do this because I am a part of a bigger whole. This 
bigger whole is Valea. 

In what way do you use this in your daily work?
I stay focused on the task at hand and ensure to 
deliver when needed. I also strive to involve my  
colleagues in the work I do, if only to keep them in 
the loop. For me, it is important that our clients 
see and experience us as Valea, and not merely a 
number of attorneys sitting in the same office.

What is the meaning of “Total Commitment  
& Together” for our clients?
The meaning of “Total Commitment & Together” 
for our customers is that we, as a team, will do 
whatever we need to do to deliver the product 
best suited for our customer’s needs.

Valea has a Mentor Program -  
what is your experience of it?
I was enrolled in the Program as an Adept for  
my first two years at Valea.

What do you regard as the major  
advantage of the Mentor Program?
For me, the major advantage was to have an expe
rienced Mentor that guided me in the various 
challenges that I faced. This could be minor things 
such as how to fill in a time report to major things 
such as how to delivery difficult news to a client.  
All those things, minor to major, which successful 
execution is what makes you a valued advisor. 

JILL LIU 
European Patent Attorney 
Chinese Patent Agent 
Partner

MAGNUS JOHANSSON 
Attorney at Law, LL.M. 
Senior Associate

What does “Total Commitment  
& Together” mean to you?
That at Valea we work together as one team and 
always have our clients in focus. The working  
culture is very open and it’s great to have so many 
competent colleagues around to discuss complex, 
challenging cases. 

In what way do you use this in your daily work?
I frequently use my colleagues’ knowledge and 
experience by discussing my cases with them. This 
helps me improve the quality of my work.

What is the meaning of “Total Commitment  
& Together” for our clients?
It means that we can guarantee that we always 
strive to deliver the best possible products to  
the clients. 

Valea has a Mentor Program -  
what is your experience of it?
I have had regular mentor meetings with my mana ger 
since I started in April. At these meetings we have 
talked about my work, including topics regarding  
client projects, and also more general discussions 
about the consultant’s role. It has been a good  
support for me where I have felt that I can openly 
discuss anything of relevance about my work.

What do you regard as the major  
advantage of the Mentor Program?
I think I have adapted to the role of a patent 
consul tant more quickly. Previously I worked at an 
inhouse IP department so for me the consultant 
role was new. The mentor program has supported 
me very well and I am sure that I would not have 
reached where I am now if we didn’t have it.

What does “Total Commitment  
& Together” mean to you?
It means working closely together with my collea
gues, as a team, including people with different 
knowledge and experience, which improves the 
team’s dynamics.  Working closely and attentively 
with the client is also essential, while doing this 
with commitment and compassion.

In what way do you use this in your daily work?
I discuss various legal questions, as well as more 
general strategical issues, with my colleagues  
every day. It is developing and rewarding for me 
personally and also great for our work’s results. 

What is the meaning of “Total Commitment  
& Together” for our clients?
It means that we are able to deliver better final 
results to our clients, for example by always being 
flexible and adjusting our work to the clients’  
wishes.  

Valea has a Mentor Program -  
what is your experience of it?
Having a senior colleague by your side, who over
looks and supports the case’s evolvement, gives 
you the possibility of working on interesting,  
challenging cases at an early stage in your career. 
To be able to seek advice from the mentor when 
needed, both with workrelated issues and per
sonal development in general is important and 
ensures good results. 

What do you regard as the major  
advantage of the Mentor Program?
The Program is an excellent way of sharing a senior 
attorney’s knowledge and experience.

REBECCA FASSIHI  
Attorney at Law, LL.M. 
Junior Associate

MARCUS GENTZEL 
European Patent Attorney 
Authorised Patent Attorney (SE) 
Partner
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The Board of Directors and the managing director for Valea AB hereby submit the annual  
financial statement for the financial year 2017.

Directors’ Report

MULTI-YEAR OVERVIEW *

(KSEK) 2017 2016 2015 2014 2013

Net sales ** 159,122 154,853 179,542 184,663 181,830

Sales (gross) 185,607 181,081 185,529 184,663 181,830

Profit/loss after financial items 12,532 11,007 10,418 15,019 14,944

Total assets 88,466 84,910 94,648 78,892 72,587

Equity/assets ratio (%) 27 28 24 35 35

Return on equity (%) 53 47 45 56 60

Return on total capital (%) 14 13 12 19 21

Value added 122,490 120,977 125,646 128,387 126,409

Value added per employee 1,775 1,635 1,590 1,646 1,600

Operating profit per employee 184 151 133 193 189

Average number of employees 69 74 79 78 79

Information about the operations
The Company offers consultancy services specialising 
in the field of intellectual property rights and currently 
operates in Gothenburg, Malmö and Stockholm. The 
business has its origins in the two companies Dahls 
Patentbyrå and Göteborgs Patentbyrå, who started 
their operations in 1894 and 1898, respectively.

The company’s registered office is Gothenburg.

Expected future prospects  
and significant risks and uncertainties
The development of the operations is governed by 
customer expectations and demands. We intend to  

 
continue developing our operations in very close 
cooperation with customers, with the ambition to  
be an active participant and leader in the ongoing 
development of our industry.

We give priority to the continuous and sustainable 
development within all areas of the operations  
and expect a good result and cash flow during the 
coming year. The primary risk is the development  
of the international business cycle. Refer to the 
supplementary disclosures for a description of 
financial risks.
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Pending the approval of the Annual General Meeting, 
a Group contribution amounting to SEK 34,300  
has, been paid to the Parent Company. The Board 
considers that the proposed distribution of profits 
and the paid Group contribution can be justified with 
regard to the scope of the Company’s operations 
and the planned longterm development. The Board 
also believes that the dividend can be justified with 
regard to the Companies Act, Chapter 17, Section 3, 
second paragraph.

The company’s earnings and financial position  
in general are indicated in the following income 
statement and balance sheet as well as the cash 
flow analysis with notes.

Investments
Investments in new systems and equipment during 
the year amounted to 0 KSEK (1,752 KSEK).

Results and financial position
Operating income increased by 3 % while value added 
increased by 1 %. Net profit increased by 14 %.  

 
Liquidity – cash and bank balances with the addition 
of overdraft facilities and reduction of used  
credit amount – amounted to KSEK 7,407 as per  
31 December 2017, compared to KSEK 9,416 for  
the previous year.

ALL FIGURES ARE PROVIDED IN THOUSANDS OF SWEDISH KRONA, SEK 000s, UNLESS OTHERWISE IS SPECIFIED.

PROPOSALS FOR PROFIT ALLOCATION 
APPROPRIATION OF PROFIT/LOSS

The Board of Directors recommends  
that the profit/loss and brought  
forward profits available for disposition                     (SEK)

profit carried forward 1,660,932

profit for the year 9,317,420

10,978,352

be distributed so that they are:  
distributed to shareholders 9,000,000

carried over 1,978,352

10,978,352

     * For definitions of key ratios, see Accounting and Valuation Principles, page 30.

   **  New accounting method for deposits affected reported net sales for 2017, 2016 and to some extent 2015. The 
item net sales has been reduced by significant amounts while external expenses decreased by a corresponding 
amount. Previous years’ reported net turnover have not been converted.

CHANGES IN EQUITY

 Share 
capital

Statutory 
reserve

Retained 
profit/loss

Profit/loss 
this year Total

Amount at the opening of
the year 2,200 440 516 11,145 14,301

Appropriation of earnings
as per decision of the  
Annual General Meeting: 11,145 –11,145 0

Dividends –10,000 –10,000

Profit/loss for the year 9,317 9,317

Amount at the closing 
of the year 2,200 440 1,661 9,317 13,618
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KSEK Note 1 Jan–31 Dec 2017 1 Jan–31 Dec 2016

Operating revenues

Net sales 2 159,122 154,853

Other operating income 2,471 2,094

161,593 156,947

Operating costs

Expenses for production of IP Services –36,632 –33,876

Other external expenses 3, 4 –26,292 –26,332

Personnel costs 5 –84,387 –84,075

Depreciation/amortisation and impairment of property, 
plant and equipment and intangible assets –1,614 –1,526

–148,925 –145,809

Operating profit/loss 12,668 11,138

Profit/loss from financial items

Other interest income and similar profit/loss items 10 10

Interest expense and similar profit/loss items –146 –141

–136 –131

Profit/loss after financial items 12,532 11,007

Appropriations

Reversal from tax allocation reserve 0 2,490

Changes in Accumulated Excess Depreciation –204 0

Group contribution paid –34 –45

Pre-tax profit/loss 12,294 13,452

Tax on profit for the financial year 6 –2,977 –2,307

Net profit/loss for the year 9,317 11,145

Income Statement Balance Sheet
KSEK Note 31 Dec 2017 31 Dec 2016

ASSETS

Fixed assets

Intangible fixed assets

Software 7 4,296 5,752

Tangible fixed assets

Fixtures, fittings, tools and equipment 8 1,632 1,790

Financial assets

Other longterm receivables 9 1,214 1,318

Total fixed assets 7,142 8,860

Current assets

Current receivables

Accounts receivable 42,893 37,220

Receivables from group companies 25,596 25,095

Current tax asset 156 0

Other receivables 1,893 2,911

Deferred expenses and accrued income 10 9,671 9,404

80,209 74,630

Cash and bank balances 11 1,116 1,420

Total current assets 81,325 76,050

TOTAL ASSETS 88,467 84,910
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Balance Sheet, cont.
KSEK Note 31 Dec 2017 31 Dec 2016

EQUITY AND LIABILITIES

Equity 12, 13

Restricted equity

Share capital 2,200 2,200

Statutory reserve 440 440

2,640 2,640

Non-restricted equity

Retained earnings or losses 1,661 516

Profit/loss for the year 9,317 11,145

10,978 11,661

Total equity 13,618 14,301

Untaxed reserves 14 12,767 12,563

Provisions 15

Provisions 1,729 1,773

Deferred tax liabilities 16 415 669

Total provisions 2,144 2,442

Long-term liabilities 17

Liabilities to credit institutions 3,250 4,167

Total long-term liabilities 3,250 4,167

Current liabilities

Bank overdraft facilities 18 21,709 17,004

Advance payments from customers 891 1,280

Accounts payable 9,692 9,635

Current tax liability 0 721

Other liabilities 19 5,975 8,449

Accrued expenses and deferred income 20 18,421 14,348

Total current liabilities 56,688 51,437

TOTAL EQUITY AND LIABILITIES 88,467 84,910

Cash Flow Analysis
1 Jan 2017 – 1 Jan 2016 –

KSEK Note 31 Dec 2017 31 Dec 2016

Current activities

Profit/loss after financial items 12,532 11,007

Adjustments for items not included in the cash flow 21 1,536 5

Tax paid –4,108 –541

Cash flow from operating activities before change in working capital 9,961 10,471

Cash flow from change in the working capital

Change in customers’ accounts receivable –5,673 5

Change in current receivables –749 16,928

Change in accounts payable 57 –5,555

Change in current liabilities 1,208 –352

Cash flow from operating activities 4,803 21,497

Investment activities

Investments in intangible fixed assets 0 –1,752

Investments in financial assets –966 –903

Sale of financial assets 1,070 2,157

Cash flow from investment activities 104 –498

Financing activities

Change in current financial liabilities 4,705 –6,593

Longterm loans raised 0 5,000

Amortisation of loans –917 –833

Dividends paid –9,000 –18,000

Cash flow from financing activities –5,211 –20,426

Annual cash flow –304 573

Liquid assets, opening balance 1,420 847

Liquid assets, closing balance 22 1,116 1,420
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NOTE 1 ACCOUNTING AND VALUATION PRINCIPLES 

General Information
The annual report is drawn up in accordance with 
the Swedish Annual Accounts Act and BFNAR 2012:1 
Annual Reporting and consolidated reports (K3).

Monetary receivables and liabilities in foreign  
currencies are translated at the spot rate on the 
closing date. Non monetary items are not trans
lated, they are instead translated at the rate on  
the aquisition date.

Transactions in foreign currencies are translated 
at the spot exchange rate on the transaction date. 
Assets, provisions and liabilities has been valued at 
acquisition value if nothing else is specified. 

The accounting principles remain unchanged as 
compared to the previous year.

Revenue Recognition
Services
For fixed price service assignments, the revenues 
and costs are recognised in accordance with the 
percentage of completion method, i.e. the assign
ment’s degree of completion as of the balance sheet 
date. The degree of completion of an assignment  
is determined by comparing the expenses incurred 
on balance sheet date with the estimated total 
expenditure. When the outcome of an assignment 
cannot be estimated reliably, revenue is recognised 
only to the extent that it corresponds to the 
assignment costs incurred that are likely to be 
recoverable. Any anticipated losses on an assign
ment are expensed on an ongoing basis. For  
costplus service assignments, revenue is recog
nised at the rate that work is completed and as 
material is delivered or consumed.

Intangible fixed assets
Intangible assets are stated at cost less amortisation.

Intangible assets are amortised on a straightline 
basis over the asset’s estimated useful life, as this 
reflects the expected consumption of the asset’s 
future economic benefits. Amortisation is recog
nised as an expense in the income statement.

The following periods of amortisation are applied:

 No. of years 

Software 5 – 10
 

Tangible fixed assets
Fixtures, fittings, tools and equipment are stated at 
cost less depreciation.

Fixtures, fittings, tools and equipment are depre
ciated on a straightline basis over the asset’s  
estimated useful life, as this reflects the expected 
consumption of the asset’s future economic bene
fits. Depreciation is recognised as an expense in the 
income statement.

The following periods of depreciation are applied:  

 No. of years 

Fixtures, fittings, tools and equipment 5 – 10

In cases where an asset’s reported value exceeds 
its estimated recoverable amount, the asset is 
immediately written down to the recoverable 
amount.

Financial assets
Financial assets which are intended to be held over  
a long period of time are reported at cost. If a 
financial asset has, on balance sheet date, a value 
lower than its book value, the value of the asset is 
written down to a lower value if it can be assumed 
that such reduction in value is permanent.

Financial instruments are classified into different 
measurement categories in accordance with 
Chapter 12 of BFNAR 2012:1 (General Advice from 
the Swedish Accounting Standards Board on annual 
accounts and consolidated accounts). The classifi
cation into different measurement categories 
forms the basis for how the financial instruments 
should be measured and how value changes should 
be recorded.

Accounts receivable: Accounts receivable are re
ported as current assets at the amounts expected 
to be received after deductions for individually
assessed bad debts.

Financial assets: Financial assets that are acquired 
with the intention of being held long term are stated 
at cost less any impairment losses.

Offsetting financial assets and financial liabilities: 
Financial assets and financial liabilities are offset 
and the net amount reported in the balance sheet 
only when the legal right to offset exists, and when 
a settlement with the net amount is intended or 
when a simultaneous sale of the asset and settle
ment of the liability is intended.

Liabilities: Liabilities are reported at nominal value. 
Termination of reporting of financial liabilities 
occurs only when the debt has been settled through 
repayment or the debt has been waived.

Receivables: Receivables with a due date more than 
12 months after the balance sheet date are recorded 
as fixed assets, others as current assets. Receiva
bles are assessed individually and recorded in the 
amount that they are expected to be repaid.

Leasing Agreements
Leasee
All leasing agreements are reported as operating 
leases. Leasing fees paid under operating leases, 
including the increased initial lease payment but 

excluding fees for services such as insurance and 
maintenance, are reported as expenses on a 
straightline basis over the tenure of the lease.
 
Income Taxes
Tax on profit for the year in the income statement 
consists of current tax and deferred tax. Current 
tax is comprised of income tax for the current 
financial year referring to taxable profit for the year 
and the portion of income tax from previous years 
which has not yet been reported. Deferred tax is 
comprised of income tax for taxable profit referring 
to future financial years arising as a result of past 
transactions or events.

Deferred tax liabilities are reported for all taxable 
temporary differences. Deferred tax attributable 
to untaxed reserves is however not reported 
separa tely because untaxed reserves are reported 
as a separate item in the balance sheet. Deferred 
tax assets are reported for deductible temporary 
differences and for the possibility of future use of 
tax loss carryforwards. The valuation is based on 
how the carrying value of the corresponding asset 
or liability is expected to be recovered or settled. 
The amount is based on the tax rates enacted by the 
balance sheet date and have not been discounted  
to present value.

Provisions
Provisions are recorded when a legal or informal 
obligation exists as a result of a past event, when  
it is probable that an outflow of resources will be 
required to settle the obligation and when the 
amount can be estimated reliably. The timing or 
amount of the outflow may still be uncertain.

Provisions for restructuring are recorded only  
if a specific and detailed restructuring plan has 
been developed and implemented, or if the company 
has at least announced the plan’s main features to 
those affected by it. Provisions are not recognized 
for expenses related to future operations.

A provision is recorded at the best estimate of the 
expenditure required to settle the obligation at the 
balance sheet date. Provisions are only utilized for 
expenditures for which the provision was originally 
intended. Provisions are discounted to their present 
value, where the time value of money is significant.

Employee Remuneration
Postemployment employee remuneration.

Classification
Plans for postemployment remuneration are 
classi fied as either defined contribution plans or 
defined benefit plans.

In defined contribution plans, fixed fees are paid 
to another company, usually an insurance company, 
and the company thereafter has no further obli
gation to the employee once the fees have been 
paid. The size of the employee’s postemployment 

benefits depends on the contributions paid and the 
return on those contributions.

In defined benefit plans, the company has an 
obliga tion to provide agreed remuneration to current 
and former employees. The company essentially bears 
the risk that remuneration will be higher than antici
pated (actuarial risk), as well as the risk that the 
return on assets is lower than anticipated (investment 
risk). The investment risk remains even if the assets 
are transferred to another company.

Defined contribution plans
Contributions to defined contribution plans are 
recorded as expenses. Unpaid fees are recognized 
as a liability.

Endowment insurance
In cases where the pension obligations are entirely 
dependent on the value of an owned asset, the  
pension obligation is recorded as a provision at a 
value equivalent to the asset’s carrying value.
 
Group Contributions
Obtained and provided group contributions accounted 
for as appropriations in the income statement.

* Definition of Key Business Ratios
Net sales
Main operating revenues, invoiced expenses, side 
income and revenue adjustments.

Sales (gross)
Net sales with addition of forward invoicing of  
official fees, as after change in accounting principle, 
are reported over balance sheet.

Profit/loss after financial items
Profits after financial items and costs, but before 
taxes.

Total assets
Company’s gathered assets.

Equity/assets ratio (%)
Adjusted equity (equity and untaxed reserves with 
deductions for deferred tax) as a percent of the 
balance sheet total.

Return on equity (%)
Profits after financial items as a percent of adjusted 
equity (equity and untaxed reserves with deductions 
for deferred taxes).

Return on total capital (%)
Operating profit plus financial revenues as a percent 
of the balance sheet total.

Value added
Net sales reduced by expenses for production of  
IP Services.

Notes
KSEK
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2017 2016

Average number of employees

Women 50 53

Men 19 21

69 74

SALARIES AND OTHER  
REMUNERATIONS

2017 2016

Board of Directors and 
Managing Director 3,519 4,513

Other employees 51,238 49,796

54,757 54,309

Social security expenses

Pension costs for the  
Board of Directors and  
the Managing Director 882 1,075

Pension costs for other 
employees 7,342 6,601

Other social security  
expenses pursuant to law  
and contracts 18,716 19,511

26,940 27,187

Total salaries, remune rations, 
social security expenses and 
pension costs 81,697 81,496

BOARD OF DIRECTORS AND  
COMPANY MANAGEMENT  
BY GENDER

2017 2016

Proportion of women in the 
Board of Directors 29 % 29 %

Proportion of women among 
Company Management 75 % 75 %

NOTE 5 EMPLOYEES AND PERSONNEL COSTS

Agreement on severance pay
A mutual notice period of 6 months has been agreed with 
the Company’s Managing Director. On termination by the 
Company, severance pay equivalent to the 12 months’ 
applicable monthly salary is payable in addition to salary 
during the notice period. A pension obligation for the 
Company’s Managing Director is reported as a provision, 
see Note 16.

An agreement has been reached with one member of 
the Board regarding severance pay amounting to 6 months’ 
salary upon termination by the Company. A mutual notice 
period of 6 months has been agreed.

The amounts stated above regarding salaries and 
other remuneration include variable remuneration to the 
Board of Directors and Managing Director of 606 KSEK 
(526 KSEK).

NOTE 4 REMUNERATION TO AUDITORS
Audit assignment refers to inspection of the annual 
report and the accounting as well as the reports of the 
Board of Directors and the CEO, other tasks fulfilled  
by the company auditor as well as counselling or other 
assistance deriving from observations made in the course 
of the inspection or fulfilment of such other tasks.

2017 2016

KPMG AB

Audit engagement 175 162

Tax consultancy 0 7

Other services 24 31

199 200

NOTE 6 CURRENT AND DEFERRED TAX

2017 2016

Tax on profit for  
the financial year

Current tax –3,147 –3,563

Adjustment for the  
previous year –84 0

Change in deffered tax 254 1,256

Total tax expense –2,977 –2,307

Reconciliation  
of effective tax

Reported profit before tax 12,294 13,452

Tax at applicable tax rate 
22.00 % (22.00 %) –2,705 –2,959

Nondeductible expenses 
3.60 % (2.01 %) –442 271

Nontaxable income  
–0.00 % (6.50 %) 0 –875

Adjustment for taxes  
for the previous year 
0.68 % (0.00 %) –84 0

Change in deferred tax
–2.07 % (–9.34 %) 254 1,256

Reported effective tax 
24.21 % (17.15 %) –2,977 –2,307

NOTE 8 FIXTURES, FITTINGS, TOOLS AND EQUIPMENT

31 Dec 2017 31 Dec 2016

Acquisition value,  
opening balance 2,541 2,596

Sales/discards 0 55

Accumulated acquisition 
value, closing balance 2,541 2,541

Depreciation,  
opening balance –751 –576

Sales/discards 0 2

Depreciation for the year –158 –177

Accumulated depreciation, 
closing balance –909 –751

Book value, closing balance 1,632 1,790

NOTE 7 SOFTWARE

31 Dec 2017 31 Dec 2016

Acquisition value,  
opening balance 7,295 5,543

Purchasing 0 1,752

Accumulated acquisition 
value, closing balance 7,295 7,295

Depreciation,  
opening balance –1,543 –198

Depreciation for the year –1,456 –1,345

Accumulated depreciation, 
closing balance –2,999 –1,543

Book value, closing balance 4,296 5,752

Value added per employee
Refinement value divided by the average number  
of the employees (thousand SEK).

Operating profit per employee
Operating profits (after deductions) divided by the 
average number of employees (thousand SEK).

Average number of employees
Average number of employees during the financial year.
 
Financial risks
The company is exposed to financial risks through 
its activities. Financial risk refers to fluctuations  
in the company’s earnings and cash flow due to, 
among other things, changes in interest rates, 
exchange rates and credit risks. The overall objec
tive is to minimize the negative effects of market 
fluctuations on the company’s results.

Interest rate risk: The Company has a long term 
floating rate loan of 3,250 KSEK (4,167 KSEK). The 
company currently has an overdraft facility with an 
agreed limit of 23,000 KSEK (20,000 KSEK). Overdraft 
beyond credit limit is 5,000 KSEK (5,000 KSEK). The 
facility carries a variable interest rate.

Currency risk: The company has sales and purchases 
in foreign currency. From time to time this results in 
a net currency exposure. This currency exposure 
currently is not protected by forward cover.

Credit risk: The company has established guidelines 
to ensure that sales are made to customers with an 
appropriate credit history.

Liquidity risk: Liquidity risk management is done  
prudently, which means retaining sufficient cash  
and the applicable financing through adequate  
committed credit facilities.

Estimates and judgments
No estimates and assumptions have been made 
which have a material impact on the amounts 
reported in the financial statements, or which would 
imply a significant risk of a material adjustment in 
the reported values of assets and liabilities during 
the coming financial year.

NOTE 2 PURCHASES AND SALES  
BETWEEN GROUP COMPANIES
During the year no Internal accounts purchases or sales 
have taken place.

NOTE 3 LEASING AGREEMENTS
Leasing costs for the year pursuant to leasing agree
ments amount to 11,318 KSEK (11,364 KSEK). 
 Future leasing fees, as regards nonterminable leasing 
agreements, the following mature:

2017 2016

Within 1 year 12,110 11,500

Later than one year,  
but within five years 14,820 19,820

26,930 31,320

Operating leases reported by the Company consist, in all 
material aspects, of rented premises. The agreements 
for the rental of the Company’s premises in Stockholm, 
Gothenburg and Malmö account for the majority of the 
lease fees.
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NOTE 20 ACCRUED EXPENSES AND DEFERRED INCOME

31 Dec 2017 31 Dec 2016

Accrued personel costs 18,293 14,024

Other accrued expences 128 324

18,421 14,348

NOTE 21 ADJUSTMENTS FOR ITEMS  
NOT INCLUDED IN THE CASH FLOW

31 Dec 2017 31 Dec 2016

Depreciation 1,614 1,526

Loss upon sales  
of fixed assets 0 53

Change in provisions –44 –1,529

Unpaid group contribution –34 –45

1,536 5

NOTE 22 LIQUID ASSETS

31 Dec 2017 31 Dec 2016

Liquid assets

Cash balances 4 5

Bank deposits 1,112 1,415

1,116 1,420

The items above are classified as liquid assets as:
 They have unsignificant risk for value variation.
 They are easily converted to cash balances.
  They have a maximun duration of 3 months  

from aquisition time.

NOTE 23 PLEDGED ASSETS

31 Dec 2017 31 Dec 2016

Liabilities to Credit 
Institutions

Floating charges on liabili
ties to credit institutions 26,500 25,000

26,500 25,000

For provisions

For own pension obligations 
(direct pension) 1,214 1,318

1,214 1,318

NOTE 24 CONTINGENT LIABILITY

31 Dec 2017 31 Dec 2016

Contingent liability  0 0

0 0

NOTE 17 LONG-TERM LIABILITIES

31 Dec 2017 31 Dec 2016

Repayment within  
1 year 1,000 917

Repayment within  
2–5 years 2,250 3,250

3,250 4,167

Andrew Hammond

NOTE 15 PROVISIONS

31 Dec 2017 31 Dec 2016

Deferred tax  
invoice reserve 795 1,064

Deferred tax  
direct pension –380 –395

Pledge endowment  
insurance for which a  
provision is reported 1,214 1,318

Provision for payroll tax 
on direct pension 515 455

2,144 2,442

NOTE 16 DEFERRED TAXES
Deferred tax is provided on temporary differences.

Deferred 
tax assets 

Deferred 
tax liabilities Net

31 Dec 2017

Deferred tax 
invoice 
reserve 0 –795 –795

Deferred tax 
directpension 380 0 380

380 –795 –415

31 Dec 2016

Deferred tax 
invoice 
reserve 0 –1,064 –1,064

Deferred tax 
directpension 395 0 395

395 –1,064 –669

NOTE 18 BANK OVERDRAFT FACILITIES

31 Dec 2017 31 Dec 2016

Bank overdraft facilities 
amount to 23,000 20,000

Used credit amounts to 21,709 17,004

This facility has an overdraft of 5,000 KSEK (5,000 KSEK).

NOTE 19 OTHER LIABILITIES
The company has reported client funds of 28 KSEK  
(4,255 KSEK); these funds are netted in the balance sheet.

NOTE 25 INFORMATION ON THE PARENT COMPANY
The Company is a wholy owned subsidiary to Valea Holding 
AB, 5566669494, with registered office in Gothenburg. 
Valea Holding AB establishes the consolidated report for 
the largest group.

NOTE 26 SIGNIFICANT EVENTS  
AFTER THE FINANCIAL YEAR
No significant events have occurred after the balance 
sheet date.

NOTE 11 CASH AND BANK BALANCE
The company has reported client funds of 28 KSEK  
(4,255 KSEK); these funds are netted in the balance sheet.

The market value of endowment insurance as per the 
balance sheet date amounts to 2,126 KSEK (1,875 KSEK). 
The receivables are pledged.

NOTE 9 OTHER LONG-TERM INVESTMENTS

31 Dec 2017 31 Dec 2016

Endowment insurance  
for pension provisions 1,214 1,318

1,214 1,318

NOTE 10 DEFERRED EXPENSES AND ACCRUED INCOME

31 Dec 2017 31 Dec 2016

Accrued uninvoiced fees 3,616 4,838

Prepaid rental charges 2,525 2,518

Other items 3,530 2,048

9,671 9,404

NOTE 12 NUMBER OF SHARES AND THE RATIO VALUE

Number of 
shares

Quota value/
share SEK

Number/value at  
beginning of year 22,000,000 0,1

Number/value at year end 22,000,000 0,1

NOTE 14 UNTAXED RESERVES

31 Dec 2017 31 Dec 2016

Accumulated excess 
depreciation 204 0

Tax allocation reserve, 
fiscal year 2012 3,560 3,560

Tax allocation reserve, 
fiscal year 2013 3,590 3,590

Tax allocation reserve, 
fiscal year 2014 5,413 5,413

12,767 12,563

NOTE 13 APPROPRIATION OF PROFIT OR LOSS

31 Dec 2017

Proposals for profit allocation

The Board of Directors recommends 
that the profit/loss and brought for
ward profits available for disposition:

profit carried forward 1,661

profit for the year 9,317

10,978

be distributed so that they are:

distributed to shareholders 9,000

carried over 1,978

10,978

Gothenburg, 22 February 2018

Håkan Larsson
Chairman

Fredrik Waern
Authorized Public Accountant

Robin Pettersson
Authorized Public Accountant

Anders Havstam
Managing Director

Behdad Assadi Linda Axelsson
Employee representative

Håkan Jarkvist Ylva Skoglösa

3534



Auditor’s report
To the general meeting of  
the shareholders of Valea AB, 
corp. id 556103-7838
 
Report on the annual accounts  

Opinions
We have audited the annual accounts of Valea AB 
for the year 2017. 

In our opinion, the annual accounts have been  
prepared in accordance with the Annual Accounts Act, 
and present fairly, in all material respects, the financial 
position of Valea AB as of 31 December 2017 and its 
financial performance and cash flow for the year then 
ended in accordance with the Annual Accounts Act. 
The statutory administration report is consistent 
with the other parts of the annual accounts.

We therefore recommend that the general meeting 
of shareholders adopts the income statement and 
balance sheet.

Basis for Opinions
We conducted our audit in accordance with Inter
national Standards on Auditing (ISA) and generally 
accepted auditing standards in Sweden. Our respon
si bilities under those standards are further described 
in the Auditor’s Responsibilities section. We are 
independent of Valea AB in accordance with profes
sional ethics for accountants in Sweden and have 
otherwise fulfilled our ethical responsibilities in 
accordance with these requirements.

We believe that the audit evidence we have 
obtained is sufficient and appropriate to provide  
a basis for our opinions.

Responsibilities of the Board of Directors  
and the Managing Director 
The Board of Directors and the Managing Director 
are responsible for the preparation of the annual 
accounts and that they give a fair presentation in 
accordance with the Annual Accounts Act. The 
Board of Directors and the Managing Director are 
also responsible for such internal control as they 
determine is necessary to enable the preparation  
of annual accounts that are free from material  
misstatement, whether due to fraud or error. 

In preparing the annual accounts The Board of 
Directors and the Managing Director are responsible 
for the assessment of the company’s ability to  
continue as a going concern. They disclose, as appli
cable, matters related to going concern and using 
the going concern basis of accounting. The going 
concern basis of accounting is however not applied 
if the Board of Directors and the Managing Director 
intend to liquidate the company, to cease operations, 
or has no realistic alternative but to do so.

Auditor’s responsibility
Our objectives are to obtain reasonable assurance 
about whether the annual accounts as a whole are 
free from material misstatement, whether due to 
fraud or error, and to issue an auditor’s report that 
includes our opinions. Reasonable assurance is a high 
level of assurance, but is not a guarantee that an 
audit conducted in accordance with ISAs and gener
ally accepted auditing standards in Sweden will always 
detect a material misstatement when it exists. 
Misstatements can arise from fraud or error and 
are considered material if, individually or in the 
aggregate, they could reasonably be expected to 
influence the economic decisions of users taken 
on the basis of these annual accounts.

As part of an audit in accordance with ISAs, we 
exercise professional judgment and maintain pro
fessional scepticism throughout the audit. We also:

•  Identify and assess the risks of material misstate
ment of the annual accounts, whether due to 
fraud or error, design and perform audit proce
dures responsive to those risks, and obtain audit 
evidence that is sufficient and appropriate to  
provide a basis for our opinions. The risk of not 
detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, 
as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of 
internal control.

•  Obtain an understanding of the company’s internal 
control relevant to our audit in order to design audit 
procedures that are appropriate in the circum
stances, but not for the purpose of expressing 
an opinion on the effectiveness of the company’s 
internal control.

•  Evaluate the appropriateness of accounting policies 
used and the reasonableness of accounting esti
mates and related disclosures made by the Board 
of Directors and the Managing Director.

•  Conclude on the appropriateness of the Board of 
Directors’ and the Managing Director’s, use of 
the going concern basis of accounting in preparing 
the annual accounts. We also draw a conclusion, 
based on the audit evidence obtained, as to 
whether any material uncertainty exists related 
to events or conditions that may cast significant 
doubt on the company’s ability to continue as a 
going concern. If we conclude that a material 
uncertainty exists, we are required to draw 
attention in our auditor’s report to the related 
disclosures in the annual accounts or, if such  
disclosures are inadequate, to modify our opinion 
about the annual accounts. Our conclusions are 
based on the audit evidence obtained up to the 
date of our auditor’s report. However, future 
events or conditions may cause the company to 
cease to continue as a going concern.

•  Evaluate the overall presentation, structure and 
content of the annual accounts, including the  
disclosures, and whether the annual accounts  
represent the underlying transactions and events 
in a manner that achieves fair presentation. 

We must inform the Board of Directors of, among 
other matters, the planned scope and timing of  
the audit. We must also inform of significant audit 
findings during our audit, including any significant 
deficiencies in internal control that we identified.  

Report on other legal and  
regulatory requirements

Opinions
In addition to our audit of the annual accounts, we 
have also audited the administration of the Board 
of Directors and the Managing Director of Valea AB 
for the year 2017 and the proposed appropriations 
of the company’s profit or loss.

We recommend to the general meeting of share
holders that the profit be appropriated in accordance 
with the proposal in the statutory administration 
report and that the members of the Board of 
Directors and the Managing Director be discharged 
from liability for the financial year.

Basis for Opinions
We conducted the audit in accordance with generally 
accepted auditing standards in Sweden. Our responsi
bilities under those standards are further described 
in the Auditor’s Responsibilities section. We are 
independent of Valea AB in accordance with profes
sional ethics for accountants in Sweden and have 
otherwise fulfilled our ethical responsibilities in 
accordance with these requirements. 

We believe that the audit evidence we have 
obtained is sufficient and appropriate to provide  
a basis for our opinions.

Responsibilities of the Board of Directors and 
the Managing Director 
The Board of Directors is responsible for the pro
posal for appropriations of the company’s profit or 
loss. At the proposal of a dividend, this includes an 
assessment of whether the dividend is justifiable 
considering the requirements which the company’s 
type of operations, size and risks place on the size 
of the company’s equity, consolidation requirements, 
liquidity and position in general.

The Board of Directors is responsible for the  
company’s organization and the administration of the 
company’s affairs. This includes among other things 
continuous assessment of the company’s financial 
situation and ensuring that the company’s organiza
tion is designed so that the accounting, management 
of assets and the company’s financial affairs other
wise are controlled in a reassuring manner. 

The Managing Director shall manage the ongoing 
administration according to the Board of Directors’ 
guidelines and instructions and among other matters 
take measures that are necessary to fulfill the com

pany’s accounting in accordance with law and handle 
the management of assets in a reassuring manner.

Auditor’s responsibility
Our objective concerning the audit of the adminis
tration, and thereby our opinion about discharge 
from liability, is to obtain audit evidence to assess 
with a reasonable degree of assurance whether any 
member of the Board of Directors or the Managing 
Director in any material respect:

•  has undertaken any action or been guilty of any 
omission which can give rise to liability to the 
company, or

•  in any other way has acted in contravention of the 
Companies Act, the Annual Accounts Act or the 
Articles of Association.

Our objective concerning the audit of the proposed 
appropriations of the company’s profit or loss, and 
thereby our opinion about this, is to assess with 
reasonable degree of assurance whether the pro
posal is in accordance with the Companies Act.

Reasonable assurance is a high level of assurance, 
but is not a guarantee that an audit conducted  
in accordance with generally accepted auditing 
standards in Sweden will always detect actions or 
omissions that can give rise to liability to the  
company, or that the proposed appropriations of 
the company’s profit or loss are not in accordance 
with the Companies Act.

As part of an audit in accordance with generally 
accepted auditing standards in Sweden, we exercise 
professional judgment and maintain professional 
scepticism throughout the audit. The examination 
of the administration and the proposed appropria
tions of the company’s profit or loss is based  
primarily on the audit of the accounts. Additional 
audit procedures performed are based on our  
professional judgment with starting point in risk 
and materiality. This means that we focus the 
exami nation on such actions, areas and relation
ships that are material for the operations and 
where deviations and violations would have parti
cular importance for the company’s situation. We 
examine and test decisions undertaken, support for 
decisions, actions taken and other circumstances 
that are relevant to our opinion concerning discharge 
from liability. As a basis for our opinion on the Board 
of Directors’ proposed appropriations of the  
company’s profit or loss we examined the Board  
of Directors’ reasoned statement and a selection 
of supporting evidence in order to be able to 
assess whether the proposal is in accordance with 
the Companies Act. 

Göteborg 22 February 2018  

KPMG AB
Fredrik Waern  Robin Pettersson
Authorized Public  Authorized Public 
Accountant  Accountant   
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Valea AB’s corporate body comprises the General 
Meeting of Shareholders, the Board of Directors, 
the CEO and the auditors. The General Meeting 
appoints the Board and auditors. The Board in turn 
appoints the CEO and elects a Chairman among its 
members. The auditors review the annual report and 
the management by the Board and the CEO.

Shares and shareholders
Valea AB’s shares are owned by Valea Holding AB. 
The shares in Valea Holding AB are wholly owned  
by employees of Valea AB. Every share entitles its 
holder to one vote and an equal right to a share  
of the Company’s profit and capital.

General Meeting of Shareholders
The General Meeting of Shareholders is Valea AB’s 
highest decision making body. The Annual General 
Meeting, which is held within six months after the 
end of the financial year, adopts the income state
ment and balance sheet, decides on dividends, elects 
the Board and, where appropriate, the auditors.  
In addition, other statutory matters are addressed 
and resolutions are passed regarding motions sub 
mitted by the Board and the shareholders. The  
resolutions of the Annual General Meeting of Valea 
AB essentially reflect the resolutions passed at the 
Annual General Meeting of Valea Holding AB. In 2017, 
the Annual General Meeting was held on 17 March. 
At the Annual General Meeting of Valea Holding AB, 
36 shareholders were present, representing 95  per 
cent of all votes. An extra general meeting to decide 
on an extra dividend was held on 20 November 2017. 

Nomination Committee
No Nomination Committee has been appointed in 
Valea AB or Valea Holding AB. The work of preparing 
proposals to the Annual General Meeting regarding 
Board members and auditors mainly rests with  
a majority of the shareholders together with the 
Chairman of the Board. In accordance with agree
ments between the shareholders of Valea Holding 
AB, the shareholders are jointly entitled to nominate 
one Board member. In addition, all employees are 
jointly entitled to nominate one Board member. 

Board of Directors
Valea AB’s Board of Directors consists of seven 
members. The Chairman of the Board is Håkan 
Larsson. The other members are Håkan Jarkvist, 
Anders Havstam (also CEO), Andrew Hammond, 
Behdad Assadi, Ylva Skoglösa and Linda Axelsson. 

The Board of Directors is ultimately responsible 
for the organisation and management of the 
Company and shall also make decisions in matters  
of strategic interest. The Board’s work follows an 
annual plan. Every meeting follows an agenda, which 
together with underlying documentation is sent to 
the Board members prior to each Board meeting.  

Corporate governance
In general, the Board addresses issues of crucial 
importance, including decisions regarding making 
offers to acquire shares in Valea Holding AB,  
decisions regarding major investments, the raising 
of loans and entering into agreements of an un
customary nature, all according to the agenda set 
by the Board and the instructions to the CEO. 

At each ordinary Board meeting, the CEO’s report 
on the state of business and status compared to 
the business plan and targets are discussed, as well 
as the report on the Company’s financial position 
and performance. All issues are discussed by the 
Board in its entirety. In 2017, four ordinary Board 
meetings were held in addition to the statutory 
meeting following the Annual General Meeting. The 
most important task of the Board during the past 
year was to make decisions regarding the opportu
nities of strategic development and expansion that 
it is offered in conjunction with the opportunities 
arising in the market. 

Auditors
The Company’s auditor is KPMG AB. At the closing 
of each year’s accounts, the auditors conduct  
a review of the business transactions carried out 
with regard to accounting and reporting. The  
auditors present a report concerning the audit 
both to the Board and the Annual General Meeting. 

Chief Executive Officer
The Chief Executive Officer is Anders Havstam.  
He is responsible for the daily management of opera
tions based on the instructions to the CEO adopted 
by the Board, he heads the work of company manage
ment and he makes decisions in consultation 
together with his management team. 

Company management
The CEO has appointed a management team compris
ing eight people. The management team is responsible 
for planning, managing and monitoring daily opera
tions. Company management maintains continuous 
contact and normally meets once a month.  

Authorities and responsibilities of management 
are defined in policies, role descriptions and authori
zation instructions. 

HÅKAN LARSSON 
Chairman of the Board 
Valea AB

Education: M.Sc. Economics 
Other Board assignments: Chairman of Wallenius 
Wilhelmsen Logistics ASA, Tyréns AB, Inpension Asset 
Management AB. Board member of Handelsbanken Region 
Väst and Stolt-Nielsen Ltd.
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Board of Directors

Executive Management

Christina Coupland 
Controller

Håkan Larsson
Chairman of the Board  
since 2011

Ylva Skoglösa
Shareholders’ representative 
Board member since 2014

Håkan Jarkvist
Board member since 2015

Andrew Hammond
European Patent Attorney
Founding Partner

Charlott Jonsson
HR Manager

Lena Hagström
European Patent Attorney
Senior Partner

Anders Havstam
CEO
Founding Partner

Charlotta Vink
European Patent Attorney
Senior Partner
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