
GRACE CHURCH SEATTLE 
Job Description: Assistant Pastor with Emphasis on Serving the City 

April 2022 

Job Overview
Seeking a three-quarter time team member to serve as an Assistant Pastor to a vibrant, 
urban, ACNA church in Seattle. In addition to providing general pastoral leadership and 
care to the congregation, this person will lead the church’s Serving the City Ministry. 

Background
Grace Church Seattle (graceseattle.org) is a gospel-centered and relationally deep 
church seeking to effectively and faithfully minister from the Capitol Hill neighborhood of 
Seattle. God has formed us over the years into a congregation that is deeply shaped by 
the Reformed, Contemplative, and Justice traditions within the Christian tradition. 

Two of the central desires of our church are to love our neighbors and work for the 
common good of our city. As followers of Jesus, a key element in both of these pursuits 
involves caring for the overlooked and wounded in our city.  

During the COVID-19 pandemic, God opened a door for our congregation to come 
alongside of his work with and among the hurting and marginalized in our city. By God’s 
Grace, this ministry has grown quickly, both in scope and in depth. We are looking for a 
pastoral leader who will be responsible for discipling, facilitating, teaching, and 
networking Grace folks with our neighbors in the metro-Seattle area.

Responsibilities and Qualifications
Personal Spiritual Growth: Pursue a growing and developing relationship with God and 
his people. 

• Within the life of the congregation, pursue the following corporate practices: 
- Worship, friendships, Community Group 

• As part of a staff that follows a rule of life together, pursue the following practices: 
- Daily prayer & Scripture study, sabbath, confession, spiritual direction, 
counseling (as needed) 

Spiritual Formation of Congregation:
• Ordained (or ordainable) in the Anglican Church in North America (ACNA). Able to 

preach, teach, lead worship (liturgy), and administer the sacraments in a coherent 
and Christ-centered manner. This person will preach at least once per month, 
celebrate the Eucharist, and lead/write liturgy on a regular basis.  

• Work collaboratively with the pastoral staff to provide discipleship and spiritual 
formation curricula and opportunities for the congregation.  

• Work collaboratively with pastoral staff and congregation to provide service and 
gospel neighboring opportunities for the congregation. 
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Leadership of Serving the City: 
• Create, revise, shape the vision of Serving the City—Grace’s missional posture 

and philosophy. 
• Maintain, teach, and disciple lay leadership on the STC Team. 
• Oversee STC budget ($150K in 2022), discretionary giving, and partnerships 

across the city. 
• Visit with partners and key leaders across the city; worship with other churches, 

visit businesses and non-profits as the Lord leads. 
• Teach and preach to Grace Church Seattle on these matters, host workshops or 

open house for the congregation to be updated and engaged. 
• Work with the Diaconate and to determine best structure for providing care both 

within the congregation and outside of the congregation. 

Be a leader of Leaders: Equip & empower congregants 
• Ministry innovator and self-starter who adapts well to rapidly-changing 

environment. 
• Cast vision for holistic (kingdom) mission of the church. 
• Recruit, train, empower, coach, organize, and lead volunteer leaders for STC, 

helping them develop skills and shaping their ministry philosophy. 
• Identify and equip new leaders on an on-going basis. 
• Regularly attend staff and vestry meetings. Be committed to working with a team of 

other creative and gifted staff members. Will lead also meetings related to STC.  

Core Competencies and Requirements
• Passionate about mission, justice, diversity, and equity in Seattle. 
• Willing to bring their own personal passions and weaving personal professional 

gifts and background into platforms of engagement. 
• Willing to study and interrogate Grace’s missional posture. 
• Willing to lead decisively when needed, but also comfortable with letting others 

lead. 
• M.Div. or equivalent. 
• A leader; one whom others trust and will follow. Operates with highest level of 

discretion and confidentiality. 
• Able to participate in and build flourishing teams. 
• Listens and communicates well with other staff members and congregants both 

verbally and in writing. Creates and fosters a team environment that is positive and 
productive.  

• Takes personal responsibility to do the right thing, and persists in times of 
challenge or uncertainty.  

• Adapts quickly to change and makes timely, thoughtful decisions while balancing 
multiple priorities and projects and meeting deadlines.  

• Develops continuously. Persistently seeks opportunities to improve self and others.  
• Achieves high quality and professional results. Understands what creates a healthy 

staff and is accountable to prioritize and deliver quality results. Anticipates 
obstacles and takes action to prevent or minimize their impact. 
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Hours, Pay, Etc.
30 hours per week 
Salary TBD based on experience; health insurance and retirement included
3 weeks of paid vacation per year 
3 months of paid sabbatical in the 7th year of service.
Works under the supervision of the Senior Pastor

Evaluations
6-month and annual reviews (360 evaluations) 

Applications 
To apply for this position, please email us (jobs@graceseattle.org). In your email, please 
provide brief answers (1-2 paragraphs per answer) to the following questions: 
 How does the vision of this role tie in with your own ministry calling and views?  
 Which role responsibility best matches your current capability, prior experience and  
interest?  
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