
REVIEWING

Diversity, Equity, + Inclusion 
The gender wage gap triples after parenthood. Achieving 
DEI goals requires addressing the challenges working 
parents, especially working moms, face. It’s most critical 
to get it right when employees have kids because that’s 
when women are most likely to leave the workforce or 
take a step back from work. Achieving your DEI goals 
takes far more than just STD or an extended PTO after 
having a kid.
 
These are areas to analyze and consider to determine if 
your approach is working. 

Providing paid parental 
leave to everyone is 
equality, but providing 
personalized support 
and flexible work during 
parenthood is equity. 

Paid Parental Leave Policy Checklist

1. Women receive at least 12 weeks of paid leave after having a child - not including 
    PTO, vacation, or sick days2. Provide at least 10 weeks of paid leave for adoptions or fostering, regardless of 
2. Provide at least 10 weeks of paid leave for adoptions or fostering, regardless of gender

3. Men have the same amount of paid parental leave as women

         A) Birth moms do not have more time off than non-birth moms or dads

               i) Additional time is only related to disability leave
              ii) If so, the time they’re off is treated the exact same way as any other disability

        or short-term disability leave (e.g. you do not top up moms while on disability)

4. Employees aren’t required to receive at least 12 weeks of pay

5. Employees are allowed to take paid parental leave intermittently

6. Employees are allowed to take paid parental leave before their child is born or 
    enters the household

7. Employees are allowed to take paid parental leave before an adoptive or foster 
    child is placed in the home

8. Parents are allowed to return to work part-time or with flexible hours after their 
   paid parental leave ends

9. Birth moms have access to targeted medical expertise and support for pregnancy 
   and delivery, beyond health insurance

10. Medical information and history is treated confidentially

YES NO
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To achieve your goals, the answer should be yes to all the questions below.
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Connect with our team 
to learn how investing in 
working parents can 
support your DEI goals.

It’s more than just paid parental leave: 
Return-to-Work Checklist
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1. Training is available and encouraged for managers with employees taking or 
    returning from parental leave

2. Employees have access to freely available support resources before, during, and 
   after welcoming a child, particularly for moms

3. Legally-compliant lactation support is available for birth moms returning to work

 A) The lactation room is not just a converted closet

4. Employees are encouraged and able to use support resources during work hours

5. Expecting moms have never reported being cut out from work or projects after 
   announcing their leave or upon returning from leave

6. Affordable mental health resources are available for all parents

7. Mental health resources are financially affordable for the lowest earning employees

8. Schedules are flexible for all employees to accommodate changing family schedules 
   and needs

YES NO

To achieve your goals, the answer should be yes to all the questions below.

WEBSITE

WHITE PAPER

SCHEDULE A MEETING

https://www.parentoleave.com/
https://www.parentoleave.com/
https://www.parentoleave.com/
https://www.parentoleave.com/
https://paidleave.parentoleave.com/benefits-of-paid-parental-leave-white-paper-request
https://calendly.com/d/mdzg-xsc4/parento-discussion?month=2021-08
https://twitter.com/parento_leave
https://www.instagram.com/parentoleave/
https://www.linkedin.com/company/parento



