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President's Address

SUBS is the official faculty society of the University of 

Sydney Business School and it’s our aim to ensure that 

your time as a student is as enriched as it can be. We 

provide professional events which will allow you to 

develop your understanding of the career options 

available to you, network with industry professionals 

from leading global companies, and develop the soft 

skillsskills needed to better prepare you for a changing 

workplace. We release highly informative publications 

to keep you in the loop about all things business student 

related, from internship application openings to 

business news from around the world. 

But we’re not all about work. We also host a range of 

social events to connect you with your peers and allow 

you to make the most out of time here at uni. From our 

First Year’s Camp to our Annual Business Ball, our social 

events are notorious for providing students with 

unforgettable memories and lifelong friends. Build 

rapport with your peers - they will be your strongest 

supportsupport network at university and when you graduate. 

As the saying goes, balance is key, so in whatever 

endeavour you choose to undertake, make sure you’re 

enjoying and taking care of yourself.

One piece of advice is to use this guide and the rest of 

your time here at Uni to try new things, make mistakes, 

and figure out what you truly enjoy doing. I changed my 

major three times and am still figuring out what I enjoy, 

but every risk I have taken has gotten me one step closer 

to choosing the career best suited to me. Don’t listen to 

the pressure of the people around you who might tell 

youyou that your only option to succeed is to work as an 

investment banker or an accountant. Figure out what 

your strengths are, what you enjoy doing, and go from 

there; you’ll thank yourself in the future!

Amay Jain 

SUBS President 2021

Publications’ Address

At SUBS, we know the start of our careers will be more 

complex than ever due to the pandemic and its effects 

on the way we work. Australia’s labour market is more 

competitive than ever and getting the foothold to 

launch your career will take more blood, sweat and tears 

than graduates in the past.

InIn response, we deliver to you our Young Professionals 

Guide. We’ve compiled the very best tips, opportunities, 

and insights into launching your future career. With 

interviews from alumni, student testimonials and advice 

from different Business School departments, we bring 

to you our most comprehensive guide to date. We hope 

that you will gain insights into what employers are 

lookinglooking for and how to stand out from the crowd to give 

yourself the best chance of success.

A big thank you to the Publications team - Aditya, Ryan, 

William, Arasa, Moniq and Charis - for their consistent 

hard work to bring you this guide, and an equally big 

shout out to the Design team – Eric S, Sannadi, Eric B, 

Janice and Sissy - for their amazing creative input.

WhetherWhether this is your first or last semester at University, 

the team at SUBS wishes you all the best with your 

future career endeavours and hopes you make the most 

of the opportunities that come your way.

The Publications Team xx



Dear Students,

Welcome to the Young Professionals Guide of the 

Sydney University Business School. In this address, I 

want to share some learnings that have become 

especially salient to me over the last twelve to eighteen 

months.

WWe live in a period of heightened uncertainty. There are 

the uncertainties associated with the pandemic, with 

global mobility, with how industries might evolve 

competitively and with the impact of technology – just 

to name a few! In this context, it might be easy to delay 

decision-making, defer actions or do nothing. However, 

in my dealings with organisations, and in my executive 

rolerole at the Business School, one key lesson that I have 

taken away is the need to be decisive and proactive by 

engaging in clear scenario-based strategy, investing in 

adaptive capabilities and building resilience. 

Scenario-based strategising in various forms has been 

making a comeback in boardrooms around the world. 

This involves considering how megatrends and 

competitive forces might play out in different ways to 

create multiple and diverse future scenarios. The 

challenge then is to identify the set of investments and 

actions in building adaptability and resilience that can 

bebe taken now to enable relevance and success across 

these alternative futures. 

I want to end with a few comments about resilience. 

Organisations and individuals build resilience when we 

operate as part of eco-systems rather than islands, and 

this is why participation in clubs and societies such as 

the Sydney University Business Society are important.  

So, think about your professional and personal support 

network – how are you maintaining and building this 

whilewhile you study at the Business School? A professional 

network is critical for obtaining advice, support and 

opportunities, especially when career matters play out 

in ways other than we intend. A personal support 

network is likewise critical. Personal wellbeing and 

health should be non-negotiable – nothing else is 

sustainable without this. So, as you continue your 

sstudies and look ahead, take the time out to look after 

yourself and those around you. While we have to 

maintain our ‘social distance’ to others physically, now is 

the time to consider how we reduce our mental, emotive 

and human distance to each other. 

These themes are not just relevant to organisations but 

also to us as individuals. Consider future scenarios 

where hiring conditions are dampened and/or 

competition for jobs in your preferred area is especially 

fierce when you graduate. How might you stand out – to 

employers in your preferred area but also to others - 

through the placements, internships and volunteering 

ththat you do now?  What happens if remote working, 

automation and AI has significant impact to your 

specialisation and future profession – what in-, co- and 

extra-curricular activities can you be proactively 

undertaking that might evidence your proficiency in 

working with and through technology? How are you 

building transferable interpersonal skills such as the 

capacitycapacity to work with diverse teams and the 

higher-order cognitive skills such as complex problem 

solving that will be relevant across multiple work 

contexts and, equally importantly, how are you going to 

demonstrate these to employers, both now and into the 

future?  In times of uncertainty, consider the proactive 

actions you can take now that will allow you to be 

adaptiadaptive and successful across different scenarios that 

could play out as you continue your study, make the 

transition into work and progress your career.

Professor Suresh Cuganesan, 

Deputy Dean 

Students & External Partnerships

Business School Address



What Makes You Unique? 

First, you should consider what 

employers want. They don’t want to 

see the same kind of student over 

and over again in their graduate roles 

anymore. Students that fit the typical 

cookie-cutter would prevent a range 

of backgrounds, insights, knowledge 

andand capabilities from working 

together. As an aside, note that these 

people will be working with you 

full-time so all the unique things you 

pursue become great stories to tell!

Second, you should consider what 

you want. Ask yourself whether 

what you are studying is something 

you are genuinely passionate about. 

Can you combine majors for both 

practicality and interest? Are your 

extracurriculars enjoyable? There is 

nono point trying to follow what 

others have done in the past if you 

are not passionate about it yourself. 

Embrace who you are and what you 

desire to be. 

Majors: Increasingly, having interesting areas of 

study can provide you with differentiation. We now 

see more people combining a business major (like 

finance) with a STEM field (like data science). 

Importantly, you don’t need to study a certain major 

to work somewhere – study what interests you and 

you can still go very far in life!

Marks:Marks: Sometimes having extraordinary grades will 

help set you apart from others, but remember that 

this shouldn’t be your only focus – firms look at so 

much more than this!

Extracurriculars and leadership: your work in 

societies could lead you to an interesting side 

project or opportunity. 

Founding a start-up:Founding a start-up: This shows that you are 

passionate about a cause, have initiative and are 

able to tackle any challenge to ensure the success of 

your own little venture. This is a great way to truly 

stand out and show your individuality. 

Work experience: Sometimes a really interesting 

internship can take you great places so cast a wide 

net when looking for work!

Studying abroad:Studying abroad: You’ll come to find that not a 

single person has regretted studying overseas – it is 

a once-in-a-lifetime experience that will teach you 

more about yourself and be very interesting to 

employers. 

Achievement in sports or the arts:Achievement in sports or the arts: This shows to 

employers your work ethic and ability, so keep up 

your sport, acting or music in the background and 

continue to follow your passions!

Something left-of-field:Something left-of-field: maybe your passion is 

vlogging, or being an influencer or cooking. See how 

far you can challenge yourself to be the best you 

can be. For example, trying out for MasterChef is an 

awesome talking point that will definitely make you 

memorable!

Ultimately, we want you to embrace your differences and pursue your passions to your fullest 

potential. With a diversity of experiences, you have a greater chance of hitting it off with your 

interviewer and leaving a lasting impression. Keep this in mind as you set yourself up on the 

path to career success. 

What can you do to be different?
There are a multitude of ways to stand out and make sure that you are memorable. This is just a 

small list of ideas: 



Senqi Wei Emma Green 

Majors

Accounting is often described as the ‘language 

of business’, seeking to provide managers and 

external users with the vital information necessary 

to understand and evaluate the financial position 

and performance of an organisation. By studying 

Accounting at the Business School, you will develop 

capability and credibility across a broad spectrum of 

careers. This will open the door to many other markets 

and professions where the ability to understand and 

interpret financial information is key. Potential career 

pathways include:

• Financial accounting

• Auditing and assurance

• Internal audit and risk

• Management accountant/business analyst

• Financial analyst

The Professional Accounting Program offers 

accreditation with the Chartered Accountants Australia 

and New Zealand (CAANZ) and Certified Practicing 

Accounting (CPA). Achieving the internationally 

recognised accounting qualification opens up the door 

to a rewarding and successful career in accounting. 

*The program is only available to students enrolled in 

the Bachelor of Commerce and Bachelor of Commerce 

and Bachelor of Advanced Studies. Students enrolled 

in a double Commerce and Laws degree should view 

the Professional Accounting Accreditation guide at 

https://www.sydney.edu.au/business/study/study-

areas/accounting.html.

“Studying Accounting has taught me that accounting 

is more than just bookkeeping and dealing with 

numbers, it can be innovative and reflects the health 

of a company. Accounting is always described as the 

language of business; it enables me to understand 

financial information in the marketplace. USYD 

Business School provides a great opportunity for you 

to learn how accounting is practised in the real world 

through the use of problem solving, communication 

and analytical skills to interpret financial information 

and predict what might happen in the future of an 

organisation.” 

“If you told me in high school that I was going to study 

accounting at university I would have laughed at you. 

But the Professional Accounting Program is so much 

more than just accounting. Requiring completion of 

units in other business disciplines such as finance, 

economics and business law, the Program provides 

a more holistic understanding of the corporate 

world from various different perspectives. Without 

the Program, I would not be the same well-rounded 

future business professional that I am today. Although 

accounting is typically associated with numbers, I want 

to tell you that the Professional Accounting Program 

is so much more than that and can be valuable to any 

student pursuing a career in business!”

Accounting Professional 
Accounting



Minami Southam Sakilan Gopalarajah

This major teaches students the vital role that banks 

play within our rapidly evolving and financially 

innovative economy, particularly in attracting savings, 

granting credit, investing in industries and facilitating 

business through payment systems. Through the 

course’s applied approach, students learn about 

both the internal operations of banks and financial 

intermediaries, as well as how they function and 

contribute to the world economy. 

With a Banking major, you can find yourself in a variety 

of business careers such as:

• Commercial and investment banking

• Financial services

• Consulting

• Risk management

Business analytics follows the rapidly growing areas 

of online analytics, customer analytics and business 

intelligence, enabling business environments to make 

better decisions based on quantitative information 

and models. The major extracts, summarises and 

applies information from actual business data sets, 

and uses structured problem-solving approaches to 

promote optimal decision-making processes. 

A major in business analytics will equip you with skills 

to pursue careers in: 

• Consulting

• Commercial and investment banking

• Logistics and supply chain management

• Retail analytics

• Government departments

“I changed over to the banking major after two years 

of finance and couldn’t be happier with my decision! 

As one of USYD’s newer commerce majors, the 

cohort is small, but as a result I have been met with 

receptive, efficient help from the teaching staff. So 

far, I have gained significant exposure specifically to 

the operations and inter connectivity between global 

central banks and commercial banks, as well as how 

they and financial intermediaries interact and operate 

internally. Assignments have taken a step away from 

lecture content and forced a practical exploration of 

the current and historical workings of the banking 

industry.” 

“The Quantitative Business Analytics major has 

subjects designed around the central theme of solving 

business problems by using different analytical and 

statistical methods. There is a practical focus and a 

tangible output from the content that you learn. A 

key advantage of the major is that you also learn the 

fundamental mathematics behind analytical tools like 

stochastic processes, decision tree models, and time-

series forecasting to name a few. This means that QBUS 

students usually develop a deeper understanding and 

provide better insights than students doing a data 

science major. I personally found some of the analytical 

tools I learnt to be useful in consulting, which is why I 

highly recommend the major.”

Banking Business 
Analytics 



Michelle MiaoEileen Zhou

The Business Law major focuses on legal and 

regulatory frameworks which business operate within, 

developing students’ analytical skills and problem 

solving to recognise situations that require specialist 

legal advice. It provides a crucial understanding of 

how the law impacts general business practices. 

Different areas of law studied include corporation law, 

securities and deviations law, finance and banking, 

taxation, insolvency, employment, corporate crime, 

trade practices and consumer law.

Career opportunities for a Business Law major include:

• Accountant

• Financial analyst

• Investment adviser

• Tax adviser

• Financial broker

• Financial planner

Business Information Systems (BIS) underpin 

everything a business does. In an age that focuses on 

information as a key business resource, BIS examines 

how information, knowledge, data and enterprise 

information systems can be used strategically for 

business process improvement. You will learn how 

to develop innovative and practical solutions for 

business problems and be equipped with the blend 

of sought-after business and technical skills, helping 

organisations to maximise the potential of modern 

information and communication technologies. 

Potential career pathways include:

• Business analyst

• Management consultant

• Compliance/IT auditor

• Enterprise architect

“The business law major has greatly expanded 

my knowledge of the legal business environment, 

equipping me with essential skills to navigate the 

rapidly developing regulatory landscape. With 

its diverse range of subject areas ranging from 

intellectual property to competition and consumer 

law to commercial practice in China, students like 

myself were able to narrow down their focus and 

choose relevant topics aligned with their fields of 

interest. The topics are engaging and the course is 

well-structured, giving students a desirable balance 

between heavy content and practical application of 

cases and concepts.”

“After being mentored by an industry professional 

majoring in Information Systems, I grew keener in the 

field of technology and business. I knew the world of 

business was rapidly advancing and learning how to 

integrate business with technology would be beneficial 

and vital for the future. My advice for those doing or 

want to do BIS in the future is to network, get engaged 

and read up on the current and future trends. Start 

meeting industry professionals through mentoring 

programs or case competitions to understand the 

skills and opportunities provided in the industry. Join 

the BIS society to engage with like-minded students 

studying the same classes and see where that leads 

you.”

Business LawBusiness 
Information 
Systems



Philip ZaundersRaymond Zhou

Through this major, students will learn how multinational 

and transnational industries work amongst global 

competition. In the presence of an increasingly 

globalised world, industries and businesses that are 

global players face many challenges such as conflicting 

legal regulations, cultural differences, and fluctuating 

exchange rates. Students undertaking an International 

Business major will be equipped with the skills and 

knowledge for a career not only in Australia, but also 

abroad. Potential career opportunities include:

• International trade

• International business consulting

• Import/Export management

• Policy Analyst 

Okay, so you watched Wolf of Wall Street one time in 

high school and all of a sudden you want to get into 

investment banking? The Finance major isn’t quite 

that glamourous, and instead focuses on fostering an 

understanding the financial decisions of organisations, 

exploring the structure and operation of institutions, 

and learning about capital markets. Knowledge 

on valuation, investments and risk management 

are integrated into the course to blend theory and 

practicality. Units like Applied Portfolio Management 

give you the opportunity to pitch stocks and manage 

a real portfolio – a valuable experience to a finance 

student. Careers for a Finance major could include: 

• Asset and investment management

• Investment and commercial banking 

• Business and management consulting

• Financial regulation 

“International Business gave me a great insight into 

how culture impacts business, and how culture can 

be thought of as an asset to kickstart innovation. 

It’s also great for learning about the nuts and bolts 

of internationalisation - international corporate 

structures, currency hedging, regulatory risks, so on. 

But my favourite part of it is that International Business 

is an umbrella major - so we learnt about international 

marketing, international financing, MNE organisational 

strategies, etc - learning a bit about everything in the 

process. Globalisation isn’t going away anytime soon, 

especially in Australia, so it’s not a bad idea to have 

these soft skills in your workplace arsenal.”

“I initially chose the Finance major because I wanted 

a discipline that gave me broad exposure to the 

business world through the lens of economics. I also 

thought that it would offer me a broad range of 

options in terms of knowledge and career prospects. 

From that first decision, my aspirations have grown 

with what I have learnt in Finance. It has laid a solid 

technical foundation and given me exposure to a wide 

range of opportunities and work experience. One 

such opportunity has been at the Sydney Consulting 

Club, where I have been able to polish my financial 

acumen whilst solving practical business problems 

in international business competitions. Although 

Matthew McConaughey in the Wolf of Wall Street says 

that it’s ‘all a fugazi’, I can assure you that finance is 

nothing but.” 

International 
Business

Finance



Michael Loong Jacqueline Watson 

Management is the study of how people interact 

and collaborate to achieve business objectives. This 

major provides students an understanding of internal 

organisation processes and the relationship between 

organisations and the broader macroeconomic 

environment. With a shift to virtual workplaces, the 

role of managers in decision making and inspiring staff 

has never been more apparent. Students undertaking 

the major will be equipped with critical leadership, 

teamwork and networking skills to address these 

challenges. Through a multi-disciplinary approach, 

management students will learn to develop and 

implement strategy, drive organisational change and 

lead teams to their goals.

Career outcomes: 

• Organisational development consulting

• Change management

• Sustainability management

• Executive management

HR professionals face rapidly evolving issues, reflecting 

the fast-paced business environment we find ourselves 

in. Through the integrated approach of this major, the 

congruence between people and processes in business 

is explored through examining the relationships 

between employers, employees, governments, and 

unions. This major imparts teamwork and leadership 

skills on students, as well as experience in stakeholder 

management. Career outcomes could include:

• People and culture manager

• Human Resources coordinator

• Industrial Officer

• HR Information Systems Manager

“I have found my Management major to be extremely 

helpful in giving me both a practical and theoretical 

understanding of what the successful modern 

business leader looks like. You have the chance to put 

into practice the skills and concepts that are taught 

through the course such as through team projects. 

As a result, I feel like I’ve learnt how to effectively 

communicate and network in a business setting and 

develop those fundamental skills that are so critical to 

have in the modern work environment. Not only that 

but the concepts taught in the course are so richly 

applicable to real-life case studies in management 

and leadership and it made learning the course very 

engaging. As I was still a bit unsure of what line of 

work I would like to go into after university, I found the 

management major super helpful in providing me with 

the toolkit to be able to excel in any workplace.”

“Studying IR/HRM has provided me insights into the 

complex issues workplaces are faced with today and 

the strategies that are required to succeed in a modern 

work environment. Completing this major has taught 

me to examine industrial trends from both sides of the 

employer-employee relationship, allowing for a deeper 

understanding of the impact these trends place on 

each core HR function from recruitment and selection 

to performance management and development. My 

advice for anyone completing the major is to consider 

your learning from all perspectives to the employment 

relation, and to draw from real business examples to 

enhance your application of IR/HRM knowledge. 

There will always be a need to comprehend and lead 

the fluctuating people function of organisations, and 

studying IR/HRM provides you with the analytical 

understanding to succeed in this area!” 

ManagementIndustrial 
Relations & 
Human Resources 
Management



Leyna Hoang 

Marketing can be found in all types of businesses and 

industries. The knowledge gained while studying the 

Marketing major allows students to be industry-ready 

and available to work in any marketing role from social 

media marketing to market research. Potential career 

paths include: 

• Public relations manager 

• Market research analyst 

• Advertising manager

• Brand manager 

“As an individual, I have always been fascinated about 

the ins-and-outs of what it means to be human, the 

way we think, behave and make decisions. Marketing 

has enabled me to understand the intricacies of 

consumer behaviour through strategic and tactical 

means, whether it be through advertising, research or 

communications. Marketing remains an integral part 

of any firm’s operations with its transferable skills, like 

communication, or technical skills, like SEO. These 

skills are adaptable to any work environment, which 

allows me to have autonomy with the industries I can 

choose to work in. One of the reasons I enjoy Marketing 

is its ability to boost innovation and creativity in the 

workspace, allowing me to think beyond what is 

possible. Marketing does not limit you to the status 

quo, rather it encourages you to challenge it and 

forge new paths to better strategise and connect with 

consumers! Remember, if in doubt, the 7P’s will always 

be your friend!”

Marketing 
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Could the  
skills you learn  
here unlock  
doors anywhere?

Student Programs

For more information on our application process, life with us, competitions and to get the 
inside scoop on EY, follow us on:

facebook.com/EYCareersAustralia

bit.ly/EYLinkedIn_CareersAUNZey.com/au/careers instagram.com/eyaucareers

bit.ly/EYOceaniaCareersYoutube

Connect with us

Your ambition is as bold as ours. To solve the world’s toughest problems. To ask questions 
that have never been asked before. To innovate, to grow, to learn, to lead, to belong bringing 
out the best in yourself and in others.

Here at EY, you’ll build the tech skillsets and growth mindsets to become the leader you  
want to be.

We’ll provide the culture, the tech, the teams, the scale, the learning and the relationships for 
you to personalise your career.

You’ll learn and innovate here while asking better questions to seek better answers and 
building a better working world. Together.

It’s yours to build.

What if your career could have a lasting 
impact on you, and on the world?

Senior Associate  
Assurance 

Meet Fin Scott

What’s it like working in Assurance?
The great thing about working in Assurance is 
that no one typical day is the same. Working 
with a breadth of clientele and teams across 
various industries, each with their own set of 
opportunities to learn and deadlines to meet, 
ensures that no day is ever the same. 

What’s the culture like at EY?
EY has a great working environment and 
culture based on helping to ensure we have 
the appropriate level of support required from 
a technical, emotional and mental health 
perspective. There is also a very strong focus on 
work life balance, particularly with the current 
environment to ensure there is flexibility on 
what needs to be achieved whilst managing 
personal commitments.

Cadet Program
Game Changers Club

Career Compass 
Program Vacationer  

Program

Graduate 
Program

Graduating 
2023

Graduating 
2022

Graduating 
2021



What to do to boost your resume

Setting yourself up for 

application success

Case Competitions

Case Competitions are competitions 

organised between a society and an industry 

partner. You compete in groups to solve a 

business problem from a case, typically set 

based on a business challenge the industry 

partner is facing. If your pitch qualifies for 

the final rounds, you will present in front of a 

panel of representatives from the firm. Prizes 

for winning and runner-up teams typically 

include networking opportunities as well as 

fast-tracked internship applications.

Case competitions are a great way to 

demonstrate your creative thinking, problem 

solving and communication skills. You can also 

gain exposure to real life business challenges 

and tangible corporate and consulting 

experience.

Corporate Development 
Programs

Firms can run ‘development workshops’ 

which typically run for 1-3 days, catering to 

students in their pre-penultimate year. They 

are often held in the firm’s office and include 

presentation from the firm, a tour of the office, 

networking opportunities with staff, and 

group activities.

These workshops allow for exposure to firms 

that you are interested to learn about the 

work they do and their culture. Following 

these events, companies may funnel students 

into their internship programs if they perform 

well on the day. 

Firms who run these programs:

• EY Game Changers Club, Career Compass 

Program

• Deloitte Insiders Program: https://www2.

deloitte.com/au/en/pages/careers/

articles/insider-program-careers.html 

Trainee/Cadetship Programs

Trainee/Cadetships are work experience 

programs available to students in their third 

last year of study. These programs normally 

run for 3 years. During the first two years of 

the program, trainees will typically work full-

time whilst studying part time and in their 

third and final year, they will undertake full-

time study for the remainder of their degree. 

As a trainee, you are exposed to working 

alongside clients and projects, allowing you 

to expand your professional network and gain 

technical skills.

Firms offering trainee programs:

• PwC: https://www.pwc.com.au/careers/

students/trainee.html

• EY: https://www.ey.com/en_au/careers/

student-entry-level-programs

Leadership

Show that you are a person who can take 

initiative and manage complex tasks through 

serving in a leadership position. This can range 

from being a director in a society to trying 

your hand at founding a start-up. Remember 

that it’s about the experience and skills you 

gain from these more than the title!



How to write a 

Resume
Structure + Presentation
• A resume should be subdivided into different sections 

detailing your relevant experience - i.e. work experi-
ence, education, extracurricular activities etc.

• Avoid large chunks of text. Use short sentences and 
bullet points 

• Keep your resume to 2 pages
• Use easily legible fonts (e.g. Times New Roman, Arial, 

Garamond). Absolutely no Comic Sans!

Language
• Use active verbs when describing experiences (e.g. 

Organised, facilitated, achieved)
• Keep language concise and not overly verbose - the 

aim is to make your resume easy to read

Personal Details
This should include details such as your name, phone 
number, LinkedIn profile, email and address. This section is 
crucial to help recruiters get in contact with you, so don’t 
leave it out!

Education and academic achievement
As students, education is usually presented first on re-
sumes as relevant work experience is not expansive. How-
ever, this is up to your discretion if you wish to highlight 
your work experience.

Elements to include in this section are the courses you 
have studied (in chronological order), period of study, and 
your major. You may list your WAM or GPA, scholarships, 
and any academic accolades you may have. Undergrad-
uates may wish to put their high school and ATAR down 
too, if you feel it would be advantageous for your applica-
tion. With the aim of standing out from the pack, include 
any details that may be unique (e.g. special research proj-
ect or recognition from an academic).

Work experience
This section provides details of your previous employment 
and responsibilities in each role. You should include your 
job title, start/finish dates, business name of employer, du-
ties and responsibilities, and accomplishments. Make sure 
you describe each role with strong action words.

Extracurricular Activities
This section addresses any extracurricular activities you 
have engaged in. This may be within university (e.g. soci-
ety positions, case competitions or mentoring positions) 
or engagement with your local community (e.g. volunteer-
ing, sports clubs). This is really important to employers 
– they want to know what drives you as a whole person 
and what makes you tick. You can bring a lot of skills and 
relationship building with colleagues into future roles from 
what you do in your spare time. 

Interests
Listing your interests is a good way to give the reader a 
better idea of who you are and add a human element to 
your resume. An interesting hobby makes a great topic of 
conversation in the interview, so make sure they are genu-
ine and something you are happy to talk about!

Referees
Referees are usually listed at the end of your resume. You 
may choose to list your references or simply note that ‘ref-
erences are available upon request’. Make sure you have 
2-3 references and include their name, job title, company 
name and contact details. Ensure you have notified the 
relevant person if you are using them as a reference. Ref-
erees must be from your professional experience and thus 
should not be friends or family.

Keep in mind

Elements of your CV



[Your Name]
Phone number w/ international prefix • Date of Birth • Email Address • Linkedin 

EDUCATION

The University of Sydney                                                                                               

Bachelor of Commerce/Bachelor of Advanced Studies                                                                 

Majoring in Finance and Accounting 

• Exchange Semester at the Wharton School of the University of Pennsylvania

• 1st out of 1000+ in BUSS1000: Future of Business 

EXPERIENCE

SUBS Capital                                                                                                                          

Equity Research Intern  

• Your specific role and what you did

• Your responsibilities

• The tangible and intangible skills you learnt

SUBlime Partners                                                                                                                        

Accounting Assistant

• Your specific role and responsibilities

• The tangible and intangible skills you learnt

• Quantifiable results or feedback

• Achievements in the role (e.g. promotions, opportunities given to you etc.)

EMPLOYMENT

SUBS Hotel                                                                                                                           

Bartender

• Your specific role and responsibilities

• The tangible and intangible skills you learnt

• Quantifiable results or feedback

• Achievements in the role (e.g. promotions, opportunities given to you etc.)

EXTRA-CURRICULAR

Sydney University Business Society                                                                                   

Publications Director  

• Your specific role and responsibilities

• The tangible and intangible skills you learnt

• Quantifiable results or feedback

• Achievements in the role (e.g. promotions, opportunities given to you etc.)

SKILLS

• Programs, Certificates, Courses

MEMBERSHIP

• Professional Association Memberships and involvement

• e.g. CA ANZ Membership and attended 2020 conference as a student volunteer

REFERENCES

• Three individuals with different relations to you: Name - Relation - Number

Resume example

March 2019 - Expected 2022

 WAM of 89.93

October 2019 - Present

June 2019 - December 2019

January 2019 - May 2019

November 2020 - Present





UNDERSTANDING 
THE RECRUITMENT PROCESS

After submitting your application, the first stage of the recruitment process is typically a personality and/or 
psychometric testing. 

A personality test is an assessment to discover candidates character traits to make an assessment on who would 
be best suited for the position and a good match for the firm. Don’t try to force answers to what you think the 
company wants - this should be a reflection of your authentic self. Ultimately, it is in your best interest to answer 
truthfully as it is not enjoyable to work at a company where there isn't a cultural fit.

PPsychometric tests examine an individual's capabilities and preferences, to help assess a candidate's “fit” for a role 
and organisation. It also helps to give a fuller picture of a candidate outside of your resume and cover letter.

Both types of tests can be practised, so if companies disclose which kind of test you will undertake, make sure you 
do some research and practice questions. This can help familiarise yourself with the type of question you will be 
asked and handling them under timed conditions. 

The following round usually involves a phone or video interview. In a typical video/phone interview, you will be 
asked to clarify and elaborate on some questions about your degree, work and experience. Make sure to ask 
questions and convey your enthusiasm for the role.

Non-live video interviews usually involve being given short preparation time to answer behavioural/technical 
questions within a limited time frame. There is no live interviewer, rather it is recorded to be reviewed by the 
recruiter later.

An assessment centre is a recruitment process that combines a range of activities to compare a group of 
candidates. An assessment centre tests your abilities in a group setting to aid assessors in predicting your 
performance in the workplace. Be authentic, remain professional, and work cohesively with your group.

A graduate assessment centre can involve group activities, an individual case study, employer information 
presentations, and behavioural and/or technical interviews – so be prepared for everything!

TTip: Be across the current local and macro current affairs for the industry you are applying to. You may be asked 
to comment on current issues as part of the ice breaker, you can use them as the basis of a question in the Q&A 
section or weave in to your answers to demonstrate authentic long term interest and commitment to the 
profession.

Case Interviews for Consulting Roles

WhenWhen applying for consulting positions, you will be required to undergo a case interview. This process is often 
different and needs to be well understood and practiced. When preparing for these case interviews, there are a 
plethora of resources and literature from industry professionals. Applicants for these roles need to be familiar with 
different levels of difficulty with case interviews – be prepared for anything! The USyd Careers Hub runs case 
interview preparation for those interested.



THE INTERVIEW 

Don't be late

Know your resume and achievements

Research the firm

Present yourself professionally

1

2

3

4

This is the cardinal sin of interviews. Aim to arrive at reception around 5 minutes early (again, not too early). Plan 
your route beforehand, ensuring you have buffer time for train delays or traffic. Same goes for a virtual interview, 
log on 5 minutes early and wait for your interviewers to arrive.

Remember that practice makes perfect (as the old adage goes), so memorise your resume back to front and you'll 
naturally exude confidence. Know yourself and your elevator pitch (useful for when asked “So tell me about 
yourself”). Do not read off your resume if it is in front of you. Instead, learn the dates of your employment and the 
positions you’ve worked. You should also try to practice interviewing skills - ask a family or friends to review your 
resume and identify areas that could arise in the interview.

Research the firm as much as you can - what clients do they have, what are their values and whether they have 
been in the news lately. Know what attracts you about the firm and why you want to work there. If you know who 
will be interviewing you, make sure to research them too. You can demonstrate your knowledge for the company 
and ask insightful questions about their experience.

First impressions matter. Make sure you are dressed in professional business attire - it is better to err on the side 
of caution and wear something more formal than end up underdressed. Make sure your mobile phone is turned off 
and not visible during your interview. If your phone does ring, however, try not to draw too much attention to it. 
Simply switch the sound off, apologise to your interviewers and move on.



THE INTERVIEW 

Keep your head 

Small talk

Body Language

Listen

Always ask questions

1

2

3

4

5

Interviews are about making a personal connection so just remember to be yourself, relax, and enjoy the 
experience. It is okay to take your time when answering questions - having a few seconds pause before starting 
your response is better than rambling for the first half before finding your feet.

Make and respond to small talk when you first arrive for your interview or join virtually. It will help you relax and 
will set the mood for the rest of the discussion. This could be as simple as reverting to the ‘weather chat’, or even 
pointing out something interesting in the room or on the interviewer's desk.

Your aim is to appear professional, confident and relaxed. Eye contact is fundamental to make a connection with 
your interviewer and communicate your interest, confidence and credibility. If there is more than one interviewer, 
make occasional eye contact with them even if they are not doing most of the talking. This helps you establish a 
connection with them and will involve them in the interview, even if you are not answering their questions. Be 
aware of your posture, how you are sitting, and if you have a calm, open stance.

Make sure you are listening to the nuances of each question to ensure you give a comprehensive answer. Instead 
of jumping straight into an answer, try pausing, considering what the interviewer wants to know from asking the 
question, before proceeding with your answer. Follow your interviewer’s lead - if their manner is more relaxed and 
casual, make sure to follow suit. If they want a chill chat about sport the whole time, go along with it! Often this is 
to make sure candidates are a good fit for the company.

At the end of the interview, you will always be asked if you have any questions for the interviewer. Always take this 
opportunity. This could be questions about the company, the role itself or firm culture and can be thought of in 
advance. Asking questions shows you are engaged and genuinely interested in working at the company.

• Practising off-the-cuff answers by yourself
• Don’t rehearse or memorise answers - these helps keep the interview more like a conversation
• Know your key strengths (and weaknesses) and don’t shy away from talking about them
• Before the interview, take a moment to check your appearance, demeanour and take a breath.







STUDYING OVERSEAS

Key Dates for Application Deadlines
Summer short-term programs (December 2021-February 2022): August-November 2021
Semester 2, 2022 exchange: December 2021

Application Steps
Semester Exchange

1. Endorsement conditions
Your application will be assessed for eligibility and the university will check to see if you’ll be able to meet your degree 
progression requirements with an exchange. If yes, they will endorse you for overseas study, send some conditions of the 
endorsement and upload a degree plan to Sydney Student. The process takes longer and cannot guarantee you an 
endorsement if you change your degree, program, major or minor, so make sure you communicate this to the university 
immediately.  

2. Nomination
Once endorsed, you’ll be nominated for an exchange place at a host university. You’ll then need to accept this nomina-
tion offer in the Global Mobility database (GMD) under your application. After this, your adviser will be in touch with 
information on applying to your host university. If you’re not endorsed, the university will send you an email explaining 
why and suggest other overseas study options that might be available. 

3. Applying to your host institution 
After you have accepted your nomination to study at the host institution, your adviser will be in touch and provide you 
with more information on how to apply to your specifiost institution. The host institution will contact you and provide 
the outcome of the application. The host institution has the final authority to accept or reject your application, and 
processing times will vary by institution and program. Do not make any travel plans until you have received your accep-
tance from the host institution.
 
Short-term Programs

1. Application
You can apply for up to two programs during your application for a short-term exchange. After applying, the university 
will send you information on how to apply for academic approval for your units of study. Once your units have been 
assessed, they will upload an academic approval letter in Sydney Student. You'll then upload your academic approval 
letter to the GMD so that the university can nominate you for short-term exchange. For a non-exchange, you can apply 
for up to two programs. During your application, you'll be able to indicate if you'd like to apply for credit for your 
overseas study and the university will send you information on how to apply for academic approval.

2. Applying to your host institution
For a short-term exchange, you will need to upload your academic approval letter to the GMD. The university will then 
assess your eligibility and send you an email, nominating you for your short-term program. Once you've accepted your 
nomination, your adviser will be in touch and provide you with more information on how to apply to your specific host 
institution. The host institution will contact you and provide the outcome of the application. The host institution has the 
final authority to accept or reject your application, and processing times will vary by institution and program. For a 
short-term non-exchange, the university will email you if successful. You will then need to apply to your host institution 
directly. Once you've received acceptance from your host institution, you will need to upload it to your application in the 
GMD.

Prior to making a decision regarding overseas study, be sure to check this website: https://bit.ly/3fHnqrD for the latest 
updated information regarding application processes.

Studying abroad can be a game-changer when it comes to develop-
ing yourself as a professional. It becomes a great talking point in 
interviews and makes you a memorable candidate who stands out. 
You learn a deeper sense of independence, gain soft skills in an 
international context and make memories you’ll remember for a 
lifetime. Interested in studying abroad but not sure how to apply? 
The process is generally quite daunting, but don’t worry - we’ve got 
you covered! 



COURSEWORK OPPORTUNITIES
Gaining work experience is another essential part of helping you stand out to employers. You’ll also come to find that you 
often learn a lot more on-the-job than you do in the classroom. But it can be very difficult to secure an internship, so that’s 
why the Business School has a few opportunities to gain experience while contributing to your degree!

Work Integrated Learning (WIL) Hub Programs: 
Local and International
The WIL Hub placement programs offer students the opportunity to work with industry partners in Sydney and overseas 
in China and the United States. The Local Industry Placement Program (IPP) allows students to work part-time, 3 days a 
week, for 10 weeks during semester (from Weeks 2 to 10). IPP counts as an elective worth 6 credit points which goes towa-
rds your degree. You need to have completed 48 Credit Points by the time you undertake the program and will need a 
minimum WAM of 60 to be eligible to undertake IPP, meaning you can only do it in 2nd Year or later. To undertake the 
program, there is a competitive, multi-stage application process.

The Self-sourced program is a new offering for the Business School. Students can bring their own placement, and receive 
credit towards their degree. Students can enrol directly into this unit, but no placements can start until the placement has 
been approved. This means that both students and their host company have to complete some paperwork and make sure 
everything is approved. You cannot get credit for work you have been doing before the placement has been approved – it 
needs to be a new role. For further details about the Self-sourced program, please see here: https://www.sydney.edu.au/-
students/industry-placement-program.html.  

Business practicums are also a great way to get consulting experience. Students work with real clients on real business 
challenges. You work in groups, and are supported by a WIL Hub academic. Students can enrol directly into these units. 
For further details about Business practicums, please see here: https://www.sydney.edu.au/business/study/student-expe-
rience/internships-industry-placements-and-experience.html.

ICPU program
Industry and Community Project Units (ICPUs) are units that provide you with the opportunity to work on authentic 
problems and issues set out by industry, community and government organisations. In collaboration with a major industry 
partner and an academic lead, you will work in an interdisciplinary group with other students. Together you will research, 
analyse and present solutions to real world problems set by the external partner organisation. You will then engage with 
and learn from industry experts and present your recommendations and ideas to the industry partner. 

The university has partnered with more than 60 leading organisations in Australia and globally to give you this opportunity 
to work on real-world projects. Partners include Accenture, ANZ, Coles, EY, IBM, KPMG, Westpac and many more. You’ll 
have the opportunity to explore real-world topics such as the future of healthcare, the war on waste, technology and 
mental health, reimagining social housing, and open data disruption. Some projects are offered as semester-long projects 
and some are offered as intensives, completed over four weeks during February or July.

Applications for the Industry Place-
ment Program open at the start of each 
semester for the following semester. 
Hosts that have been offered in the 
past for the Local IPP include Macqua-
rie Group, Deloitte and Nestlé. Note 
that acceptance into the program does 
not guarantee you a placement and 
you cannot choose your host company

The 6-credit point International Industry 
Placement Program offers placements in 
China (Shanghai) over the Winter break. 
The US program is to be announced, 
subject to COVID-19. All international 
programs have an additional program fee. 
To be eligible for the China Placement 
Program, you will need spoken and 
written Mandarin and a valid Chinese 
passport, alongside a minimum WAM of 
60 and completion of at least 48 credit 
points of business units before going on 
placement. For further details about the 
Industry Placement Program and how to 
apply, please see here: https://www.syd-
ney.edu.au/students/industry-place-
ment-program.html. 



180 Degrees 
Consulting

Accounting & 
Auditing 
Society

AIESEC in 
Sydney
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Business 
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Network
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Association

University 
Network for 
Investing and 
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Work and 
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Studies 

Young 
Entrepreneur 
Society

Clubs and Societies
The societies in the Business School offer a breadth of experiences that you can add to your resume. These include 
consulting for real organisations, participating in international business competitions, and numerous skills 
development and networking events. The beauty of being in a society is that they give you connections to 
like-minded peers, especially older students who can provide mentorship, whether it be assisting with university, 
jobs or general advice. Societies also offer leadership experience, through directorships, which allow you to gain 

more hands-on exposure to the industry and provide strong talking points when applying for jobs. 



MINDSET

ACTIONS

In a sea of extremely talented students, not just at USyd, but across all of Australia, it’s easy for the pressure to land a job to build 
up. With dozens of applications to write and no certainty of a job in a tough graduate market, it’s understandable to be very 
concerned. Pressure from family, staff, and even yourself can begin to add up come application season, creating a snowball 
effect that can make finding a job even more overwhelming.  

IIt’s clear to see that there are numerous reasons why career anxiety happens. It can manifest itself through increased stress, 
anxiety, procrastination, and it can make you feel like giving up. It affects more people than you think. Even those who are 
successful in your eyes have their own struggles and constantly battle with their self-belief. It’s important to remember that you 
are never alone. It can also come from not having done enough career planning at the beginning, resulting in unclear options or 
feeling mismatched with where you are directing yourself as examples.

While theWhile there isn’t one exact way to get rid of career anxiety, there are different things to try and see what works for you. 

Making sure that you are completely prepared for 
an interview or application can help give you some 
satisfaction that you are ready for any challenge 
thrown your way

MaMake sure you’ve reality checked the industry you 
are applying to – are you really sure it’s the one for 
you. Have you got back up plans B and C, in case 
plan A doesn’t work out?

Statistically, not everyone is going to win a grad 
role at a top tier corporate. Many of the other 
attractive entry level opportunities are never 
advertised publicly. By putting yourself out there 
and reaching out to different people, you can try to 
gain experience without a traditional application. 
This can often take the pressure off a highly 
formalised pformalised process. 

The Business School CEO team has expert career 
counsellors ready to connect with you on any 
career topic. You can book in with the team via the 
Business School CEO site on Career Hub. If you 
want expert support with anxiety, the CAPS team 
is available. Page 35 has the contact details of the 
University Counselling Service CAPS should you 
need it. need it. 

Yes. It’s really frustrating to receive rejection after 
rejection, or sometimes just be completely 
ghosted by a firm. Have faith that you will find an 
opportunity and reach your goals with persistence. 
Try to embrace growth by seeking feedback on 
your applications or interviews from your 
interviewers. While they won’t always have time to 
gigive you individual feedback, it is very helpful to 
hear their thoughts. Now you’ll know exactly how 
to improve moving forward and see rejection as a 
learning opportunity. 

It can be helpful to remind yourself daily that you 
are only ever running your own race. The timeline 
for your career is different to your peers, so 
comparing yourself to your friends or people you 
see on LinkedIn is futile. 

Sometimes it is very useful to just zoom out and 
have a look at the bigger picture. While you may 
focus on what hasn’t gone right, take some time to 
make a list of everything that you have done. You’ll 
be surprised at how much you have achieved and 
you can turn to this list as a reminder of your 
capabilities!



GETTING AHEAD 
BEFORE YOUR 
PENULTIMATE YEAR

Job Boards

In your time at university, you will come to find that the vast majority of internships are limited to penultimate and final 
year students. It is often frustrating that to get that experience, many employers expect you to already have experience 
in the industry. So to really stand out, don’t limit yourself and start seeking out opportunities as early as possible. 
Thankfully, there are several proven ways by which you can proactively find an internship:

Go on a hunt through different job boards 
including the Sydney University Careers Hub, or 
the traditional ones including Prosple, 
Gradconnection, SEEK, Indeed and even the 
Linkedin Jobs page to seek out opportunities that 
you are interested in and eligible for. Hatch is also a 
platform which partners with companies such as 
WeWestpac, WooliesX and Qantas to offer university 
students internships which are also becoming 
increasingly popular. Chances are there might just 
be something waiting for you to click Apply, so just 
apply to anything you believe suitable and give it a 
shot. 

Cold-Calling and Emailing

Find and ask mentors

If you are unsure where to go or what in particular 
you would like to do, try to find mentors who can 
guide you on your journey! These may be some 
industry mentors, or even just older siblings or 
older peers who might know more about your field 
of interest. They can be the ones who review your 
CV, cover letter and cover emails before you send 
themthem out to firms, and let you know when and 
what opportunities to always keep a lookout for.

Set pre-penultimate programs 

See our section above on ‘How to Boost your 
Resume’ for some of the Corporate Development 
Programs which are targeted at pre-penultimate 
students to increase their preliminary 
understanding of the industries they are interested 
in. Traineeship and Cadetship programs such as 
those offered by PwC and EY are also 
prpre-penultimate opportunities which you can 
apply to in your third last year of study. These 
provide the opportunity to work full-time while 
studying part-time to get a good taste of the 
working world. 

If there is a particular firm you have your eye on, or 
a specific role you would like to undertake that isn’t 
being advertised on any of these job boards, 
cold-calling and cold-emailing these firms is a 
proactive course of action which you can take to 
provide an expression of interest. Simply googling 
the company, finding their contact details and 
askingasking if they have a vacancy will always be a good 
look. If you are lucky, they just might be running a 
recruitment drive and ask you to send through 
your CV before being shortlisted for an interview - 
and the rest, they say, is history. This is an 
extremely common way to land your first few 
internships, so don’t be discouraged if you receive 
rrejection emails – there are countless smaller firms 
in Sydney, and one is bound to want your talent on 
their team. The more personalised emails you send 
out, the more likely it is that you get your first 
break!



Opening Dates

February – March

May – July

July – August

Firms

The vast majority of internship programs are only available to students in their second last year of study. The reason for 
this is so firms can develop their talent over the summer and retain them the following year in their graduate programs. 
These summer vacation programs run during the end-of-year break for 4 to 12 weeks. 

Below are the general periods for applications to highly sought-after firms (but be sure to check for exact dates on 
company websites): 

Note that many firms have recently changed to rolling requirement all year, so while the above dates are a good guide, 
you should try deciding your target firms as soon as possible and track each firm’s recruitment dates separately. 

Lastly, most corporates prefer to identify the majority of their grads from the internship cohort. This means that grad 
recruitment season is more for filling out any extra positions left. If you have your heart set on a particularly firm, plan early 
for recruitment with them at your first chance. The earlier you join the firm, the more chance you have of receiving an offer 
to stay on as a grad if you and the firm want to continue the relationship. 

Balancing the workload of numerous applications can 
be a scary and time-consuming task. It is therefore 
extremely important that you are very organized 

Often, a spreadsheet can be extremely helpful in 
collating all the required information and keep track of 
all of your applications. By using this, you will find it 
easier to stay on top of everything and have a clear 
picture of exactly where you are at in your internship 
hunt. 

Time management is also crucial. Ensure that you set 
aside portions of your week dedicated to tailoring your 
resume and cover letter to each application. Make sure 
you have time for interview preparation and do your 
psychometric testing at a time when your brain is most 
alert. Being prepared can be your greatest strength in 
the process, so don’t let yourself down by not being 
ororganized. 

Big Four Accounting/Consulting Firms (EY, Deloitte, PwC, KPMG)

Mid-tier Accounting/Counting Firms (e.g. Grant Thornton, BDO, , KordaMentha

Investment Banks (e.g. Macquarie Group, Citi, Morgan Stanley, JP Morgan, 
Goldman Sachs, UBS)

Technology Firms (e.g. Amazon Web Services, Google)

Big Four Accounting/Consulting Firms (Second Round Applications)

Big Four Banks (Commonwealth Bank, NAB, ANZ, Westpac)

BRACE YOURSELF
FOR YOUR

PENULTIMATE YEAR!



WORDS OF 
WISDOM FROM 
OUR ALUMNI

Charlie Marriot

Product Manager at Atlassian
Master of Management (2014-15).

II work on a product called Jira Service Management, 
which is essentially a ticketing tool. For example, you 
might have a problem with Uber and so you’ll raise a 
request and say ‘Hey, my Uber driver stole my wallet’, 
and then on the other side of that interaction, you 
create a ticket from this and then it goes to an agent, 
and this agent helps you resolve your request that you 
comecome up with. A product manager’s job is to 
essentially prioritize what the team is working on. 
Amongst other things, you need a strategy that you're 
pursuing, a vision you want to reach for the product, 
and you need goals that you're going to benchmark 
your team against to know whether you're achieving 
that vision and that strategy.

Conrad Chang

Head of Strategy & Growth at Hearing Australia
Bachelor of Economics 
Master of Commerce. 

WhWhat I enjoy most about my position as Head of Strategy 
at Hearing Australia is working with the CEO, board of 
directors and senior executives to form our corporate 
strategy for the next 12 months as well as the next 5 to 10 
years. Essentially this is asking the questions ‘where are 
we now?’, ‘where do we need to be?’ and ‘how will we 
place ourselves in the marketplace?’ Other questions 
couldcould be ‘what is technology going to be like in x years?’ 
or even ‘what is a post-Covid world going to look like?’ 

Sylvia Preda

Executive Director of Funds Management & 
Bachelor of Commerce (Hons I, University Medal) 

Bachelor of Laws (Hons I) (1996 – 2002)
Master of Management (2014-15).

II have responsibility for our Australian fund management client 
base, which includes superannuation funds, private equity and 
connecting investors of financial capital with projects. One of 
the really rewarding things is dealing with superannuation 
clients, helping them create an adequate return on their 
investment to ensure their long-term financial wellbeing. There 
are so many emerging asset classes as well as already defined 
onesones like equities or infrastructure where Australia has really 
been a leader and working within this has been exciting.

Molly Tierney

Human Resources Consultant at the 
University of Sydney

Bachelor of Commerce (Liberal Studies) (2012-15)
Masters of Labour Law and Relations (2017-20)

HumanHuman resources, and practitioners in general, really do 
benefit from a diverse background of experiences. While 
I was still studying, I was fortunate to have an internship 
at Starlight Children’s Foundation. I then progressed my 
career into Travelport and more professional roles. The 
skills that you can take from each experience in a diverse 
background is incredibly valuable. For example, at IKEA, 
itit was quite blue-collar compared to a non-for-profit such 
as Starlight. I had to wear steel cap boots and a high-vis 
vest. I never imagined that this was where HR could take 
me, and I was really able to build upon myself through 
these different experiences.



The challenges they’ve overcome: 

CC: “One of the biggest challenges I faced was in con-

sulting. It was a high stress environment where the 

bottom 20% get kicked out. What I learned is that you 

have to be resilient, both mentally and physically, and 

also sure of who you are as a person. Being able to say 

‘I know who I am, I know what I want, and I am okay 

with that’ is important. It’s not about weathering the 

storms - it’s about how quickly you can pick yourself 

up.”

MT: “It has always been a challenge to get my head 

around the risk appetite related to HR. Especially while 

I was working with SCA, being a media company, there 

was always extra media attention on the back of what 

you do. This has been a learning curve for me because 

I only ever thought that my work would have remained 

in the workplace.” 

What they got out of their time at 
USYD: 

CM: “I think the catalyst for me doing my Master of 

Management was realising, coming out of completing 

a Bachelor of Business at UTS, it’s just pretty challeng-

ing having only that as it’s such a common degree 

and you get so many people coming through it. The 

challenge is how do you differentiate yourself from the 

whole market of other graduates with a very similar 

or the same degree as yourself, which this master’s 

degree achieved.”  

SP: “That continual learning mindset, being curious, 

that’s one of the great things about university. There 

is the structured learning but then there’s the oppor-

tunity to interact more broadly with people outside of 

your immediate subject, within the broader faculty and 

across campus as well. That’s what really helped me 

created a lifelong learning mentality which has stuck 

with me throughout my career. I really enjoyed the op-

portunity at university to make some great friendships 

which I hold to this day. Sydney is such an excellent 

institution, the people you meet there as well as the 

activities and social clubs that are offered really form 

the basis of university life which is what I thoroughly 

enjoyed (and also spending a fair amount of time at 

the Quad and Wentworth bar!). I would’ve loved the 

opportunity to do exchange. It wasn’t commonplace 

at the time, but I’ve found that getting a global per-

spective is so important. The world is an increasingly 

interconnected space, so get out there!”

Some final words of advice: 

CC: “There are 3 tips I’d give to aspiring student going 

into the workplace: 

1. Rather than asking yourself what you want to do 

or what company you wish to work for, assess 

what problems you want to solve. 

2. Be very prepared and ‘put together’ when job 

hunting. Good preparation is the key to being 

confident, knowing how to present yourself and, 

overall, coming across as prepared, polished and 

differentiated from other candidates. 

3. Be open to the fact that you will have multiple 

careers throughout your lifetime.”

CM: “My advice would be to cast the net wide. I think 

people often want an internship and immediately go 

to like the PWC’s and KPMG’s of the world. But the 

reality is that they get about 10,000 applicants for 

graduate roles at KPMG and they take about 300 

people or something like that so it’s really competitive 

to get into these some of these companies. You go 

and do an internship to learn those soft skills and you 

don’t need to be at KPMG to do that. There are lots of 

workplaces where you can go and pick these things 

up. So cast your net wide and think about other small 

businesses and different industries that that you might 

not necessarily thought you’d be interested in.” 

Find out more:

Hear more Business School alumni stories on how they stepped 

into their graduate life on the Unconventional Careers page on 

the Careers and Employability Office Canvas site.











GETTING AHEAD AS A 
POSTGRADUATE STUDENT

SERENE TAN
SUBS Post-Graduate Representative

Deciding whether or not you want to do a postgra-
duate course is a confusing process. Your motivations 
and needs play an important factor in the decisi-
on-making process. Before determining if you want 
to undertake postgraduate studies, it is crucial to 
know how a postgraduate degree differs from under-
graduate degrees and how it can help you pursue 
your career goals. 

One of the most desirable aspects of being a part of 
a postgraduate cohort is the presence of diversity. 
Each member of the cohort has their own unique 
experience in the workforce and different motiva-
tions for undertaking a postgraduate degree. For 
example, I completed my undergraduate degree in 
2020 and applied to complete a postgraduate 
degree the following year. However, many of my 
colleagues have had more full-time experience 
working in different industries and professions 
between completing their undergraduate degree and 
being part of the Master of Management cohort.

Unlike undergraduate degrees, each postgraduate 
course is structured extremely differently. There is no 
one structure that postgraduate degrees follow. 
Rather, each course has different requirements, 
commitments and structure. It is imperative that you 
research the outline for the degree you want to study 
and understand what requirements it includes. For 
example, some postgraduate degrees offer limited 
Commonwealth Supported Places (CSP) where a 
select few domestic students can have their course 
fees subsidised by the Australian Government. 
However, it is crucial to research these conditions 
before applying for a postgraduate program as not 
all postgraduate courses have this on offer. Additio-
nally, postgraduate programs do not follow the same 
timetable and structure as undergraduate courses. 
For example, my degree is structured with 8-hour 
classes from 9am – 5pm. However, no postgraduate 
program is the same. 



Personally, I have found postgraduate studies to have a 
more hands-on approach. My degree has given me the 
knowledge and skillset to apply my learnings to a real-li-
fe setting. It is less focused on the theory being taught, 
but rather the quality of application and in-depth 
discussion of more complex issues. My postgraduate 
degree has taught me how vital it is to think of the 
content past the in-class discussion and assignments, 
and rather focus on the bigger picture. 

Furthermore, I have found that postgraduate course-
work has given me more opportunities to network and 
meet people in different industries that I would not have 
connected with otherwise. There are ample opportuni-
ties to connect with professors, students and other 
industry professionals through a postgraduate program. 
For example, many of my subjects included a new guest 
speaker from a different industry every week. We are 
encouraged to reach out to these guests for further 
discussion and expected to create several connections 
with different industry professionals every week. Additi-
onally, my cohort is made up of 50 select students from 
across the world. This has given me the opportunity to 
connect with my peers that have experience working 
with diverse companies in different parts of the world.

My advice for those who are wondering if a postgradua-
te course is the right pathway for them is: First, assess 
your needs and motivations; why do you want to 
complete a postgraduate course and what will it help 
you achieve? Next, ensure you have researched the 
outline of postgraduate courses that are appealing to 
you. Understanding the necessary commitments and 
prerequisites for the postgraduate degree you intend to 
apply for is vital for your success. There is an abundance 
of resources out there for you to learn about the 
different postgraduate degrees offered. I attended 
webinars run by postgraduate course coordinators that 
helped me discover which degree was best suited for 
my individual needs. The Master of Management 
Program at The University of Sydney is about setting 
yourself up for success in a real-life environment and 
pursuing your individual goals. When searching and 
apply for postgraduate degrees it is important to assess 
if the program aligns with your needs and will help you 
achieve your goals.



CAREERS & 
EMPLOYABILITY OFFICE
The CEO team at the University of Sydney exists to help you find, build and create your career. Its services are 
tailored specifically to assist Business School students, giving you the opportunity to develop your employability 
skills and connect with key professionals from leading organisations. From knowing where to start your job hunt, to 
refining your application, to preparing for your interviews, they have the resources and the insights to give you that 
competitive edge. 

The CEO provides tailored careers support for Business School students across a number of channels. They provide 
everything from a personalised one-on-one counselling session through to group practice sessions, and hold skills 
workshops featuring top graduate employers. 

All CEO services are currently being delivered online, including workshops for you to connect with employers and 
other students, careers chats and counselling appointments, Job Smart Edge and the digital resources on Canvas, 
Careers and Employability Office. Check out the new Business School CEO site when you log in to Career Hub. This 
is where you now request a resume review, book in for Career Chats and Counselling appointments, register for 
EmployableU events, connect on our socials and access other important resources. 

What skills should I start working on to help ace interviews?

PRACTICE! The power of practicing interview skills is severely underesti-
mated. But make sure that you do not focus intensely on having the 
perfect, manicured answer – focus instead on being comfortable in an 
interview setting. The number one rule for interviews is to be yourself – 
so make sure your personality comes out through the lens of being a 
professional!

Do your research on the company, the role, and the recruiters/professio-
nals interviewing you. It is important that you can articulate exactly why 
you chose to study your majors, why you want to work for their compa-
ny, and what you have to offer. 

Check out the CEO’s interview resources on Canvas, or go and see them 
for one-on-one practice. 

Where could I see myself 5 years after graduation?

You will hopefully be building your life and career, while enjoying life! You 
could expect that you are constantly asking yourself whether the role 
you are in aligns with your values and interests, and what else you can do 
to learn and grow in your chosen field. Assess yourself on a semi-annual 
basis to ensure you are on the right track. There are many scenarios for 
you in five years, ranging from being in a senior position, to considering 
a career pivot, to looking at further studies, or simply staying and 
enjoying your current challenging and rewarding role. 

Some tips from the CEO: 







The University of Sydney Counselling and Psychological Services (CAPS): 

caps.admin@sydney.edu.au

Call 1300 474 065

Text 0488 884 429
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