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AMSTERDAM, 4 April - 30 June 
 
The Code to Change Academy organized a Virtual Assistant training and mentoring 
sessions as part of the RIDE-EU project to introduce refugee and migrant women with the 
tools to upskill and re-skill in technology and get them the relevant support needed to 
enter the Dutch tech ecosystem. With these trainings, we aimed to: 
 

1. Give access to migrant and refugee women to digital skills that will connect them 
with the economic opportunities that match their talent and potential in the host 
country.  

2. To disseminate information about opportunities in tech and highlight promising 
Code To Change trainings to migrant and refugee communities especially women. 

3. To provide refugee and migrant women with mentoring and coaching 
opportunities through our experts to reintegrate high potential talent and boosting 
their confidence to reach for opportunities matching their skills 

 
Overview of the training:  

- Virtual assistant training for 10 weeks 
- 33 participants (refugees and migrant backgrounds) 
- The training sessions included creating business pages on social media using 

Canva, content rules for social media, designing logos, drafting effective emails, 
effective techniques of using Microsoft Software, designing email signature, 
working on Asana and how to run YouTube or Facebook ads for business purposes.   

- Mentoring and coaching sessions have been taking place weekly with business 
experts like Semra Celebi, founder of FemaleWorks. Each week, participants learned 
self-development tools to reach their potential with their skills to excel in their host 

https://www.ride-project.eu/
https://www.femaleworks.com/


 

 

societies.  
 

The RIDE project aims to include migrant and refugee women in the digital labour market 
by giving them the possibility to re-skill or upskill in the digital sector through specially 
designed training courses enabling them to start their career.  
 
Through the activities of RIDE-EU in the Netherlands, we not only aim to raise awareness on 
the issue, but we are also taking steps to re-skill highly talented women and connect them 
to the opportunities that match their full potential; education, skill set and talent. 

 
 

 

 
 

Organised by The Code to Change in the framework of RIDE – Reach Inclusion through 
Digital Empowerment for migrant women - a project co-founded by the European 

Union’s Asylum, Migration, and Integration Fund (AMIF) 
 
 


