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Design And Develop O-B Assessments 

SAQA REGISTERED UNIT STANDARD 115755 

This training programme forms part of the qualification NC: Occupa-
tionally Directed Education and Training Practices ID 50334 
 
The programme provides learners with the range of learning and skills 
required to be able to perform a series of activities that form part of 
the assessment of learning outcomes. This covers skills such as plan-
ning the assessment, preparing learners for assessment, conducting 
the assessment and evaluating the evidence submitted for compe-
tence as well as providing the relevant feedback. Learners who will 
typically embark on this programme are individuals who have an 

The programme is offered over a period of five (5) days. Delivery in-
cludes facilitation, workshop activities and practical assessments whilst 
the learners are integrated into functional areas in the workplace with 
defined roles, goals and responsibilities. 
 
Each module is delivered integratively with the contact sessions of five 
(5) days. The modules are covered dealing with the theory and the 
additional time is used for assessments and workplace activities re-
quired by the learner to demonstrate competence. 

interest in a career in education and training or are involved in train-
ing in the workplace and will conduct assessments within their fields 
of expertise in line with the Criteria for the Registration of Assessors. 
 
The benefits to the business of running this programme include con-
tribution to the NSDS and grants, but above all access to competent 
learners who are able to contribute to achieving business targets in a 
constructive and meaningful way. After completion of the pro-
gramme, learners will possess the required competence to be eligible 
for employment in permanent positions as per company needs. 

Typically the qualification is divided into four (4) major modules that also contain further sub-modules for easy completion. Results are uploaded to 
the SETA database upon completion of modules. The various Unit Standards (US) that make up the skills programme have been integrated to elimi-
nate duplication and put the learning into context for the learner. Recognition of Prior Learning forms the basis whereby learners are required to 
produce historic evidence of competence. In this process, suitable mostly to learners that have experience in the field of learning,   submit evi-
dence of their competence in the specific area and this in turn is assessed against the US requirements.  

A minimum of 8—10 learners per class 

2. STRUCTURE 

4. ASSESSMENT & MODERATION 3. DELIVERY 

5. COURSE COSTS 

Knowledge assessments are conducted in the classroom under assess-
ment   conditions. Assignments and workplace documentation compli-
ment practical observations in the workplace environment. Some of the 
practical assignments can be conducted in simulated environments. 
The assessments are designed in a way that integrate activities, thus 
demonstrating the learner’s competence against the exit level out-
comes and purpose of the skills programme on an   integrated basis. 

For more information contact: 
E-mail: register@dnltraining.com    l          Tel: +21 82 728 3995          l               www.dnltraining.com 

6. LEARNING AREAS & OUTCOMES 

The cost of this course is N$ 5.995 (excluding VAT) per learner. The 
cost includes leaner manuals, assessment materials, assessment                    
(3 attempts),  moderation, verification and certification.     
 
The costs does NOT include travelling and accommodation  for either 
party 

This course will provide learners with the skills required to conduct assessments within their fields of expertise in line with the Criteria for the Regis-
tration of Assessors. 
                                                                                               .                  . 
The following learning outcomes will be achieved by completing this course successfully:  

COST: R4 995 per learner (Excl. VAT) 

• Demonstrate an understanding of outcomes based assessments 

• An overview of the NQF system of SAQA, and the Skills Develop-
ment Act 

• Assessment design basics 

• Principles of Assessment as they apply to the design process 

• Applying various suitable methods of assessment  in the design 
process 

• Understanding the mechanics of competence 

• Designing an assessment strategy 

• Developing assessments guides 

• Design and develop formative and summative assessments 

• Design assessment instruments to use fo assessment 

• Pilot the assessment designed 

• Evaluate and review the assessment design 


