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At Crewmojo we offer a flexible performance management platform

that feels like we built it just for you. One of the ways we do this is to

offer 100 plus customisable digital templates within our platform to

help you build a simple, modern performance experience that just

makes sense to your people. We hope you get maximum value from

this simple and easy-to-use template.

Mark & Crew
@ Crewmojo

Hello From
Crewmojo



What we do
We offer a flexible performance management platform that feels like we

built it just for you. Create a flexible easy-to-manage performance

system with customisable digital templates that make it easy to launch &

build adoption.

We are known for our modern, simple, intuitive employee experience An

easy-to-use platform made for people. Fully responsive across mobile

and desktop.We empower HR people to create amazing performance

experiences.

Trackable
Goals

 

1-on-1s & 
Check Ins

 

Feedback, 
Praise & Surveys

 

Performance
Reviews 

 

About Our Platform



About the creator
Our group of companies are focused on building capability and solutions

that are relevant to our customers and help them agitate the norm in

new and innovative ways.

We’re focused on growing our business without compromising our core

values or mission to ensure engagement with our teams, clients and

partners. While Mantel Group continues to grow organically and

through acquisition, our fundamental strategic objectives remain the

same. Check them out below.

Learn More
HERE

https://mantelgroup.com.au/


Performance Review -
Feedback by Mantel Group
What is this person doing well?

Judgement - Perspective is informed by data

Judgement - Aware of own strengths, development needs and
impact on others

Judgement - Understands needs of others and adjusts style
when required

Grit - Remains optimistic, persists and bounces back when faced
with challenges and setbacks

Grit - Motivates others when the going gets tough

Accountability - Takes initiative and ownership for actions and
mistakes

Accountability - Makes prompt decisions

Client Focused - Understands and cares about client needs

Client Focused - Have clients back and builds meaningful client
relationships

Client Focused - Are Client Focused and clearly set expectations

Biased to action - Take timely action considering the risks

Biased to action - Proactively shares information to build
understanding and solves problems

Please tick all that apply



Performance Review -
Feedback by Mantel Group
What is this person doing well?

Curiosity - Stay eager to to learn new things and always strives
to be better

Curiosity: Challenge the status quo and create new
offerings/solutions

Curiosity- Think outside the box and embrace curiosity

Influential Leadership - Leads by example. Lives the principles. 

Influential Leadership - Builds a space for others to be heard, act
and grow

Rapport and Empathy - Build rapport, trust, empathy and
understanding of team and client and other points of view

Rapport and Empathy - Shares information and engages with
people

Rapport and Empathy - Has truthful conversations in a timely,
constructuve and compassionate manne, and hears the truth
when it is told to them

Please tick all that apply

What is this person doing well? Additional comments.
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www.crewmojo.com

Contact us

F I N D  T E M P L A T E S
Find more paper-based

templates, blogs and case

studies

+61 2 8644 0693
hello@crewmojo.com

B O O K  A  D E M O
See how you can customise these

templates and build your own in our

performance management platform

Contact the happy humans @

Contact us to talk about the ways we can empower your HR team to
create a performance experience today.

https://www.crewmojo.com/demo
tel:+61286440693
https://crewmojo.com/performance-management-templates
https://www.crewmojo.com/performancemanagementtemplates

