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BEWSYS LTD.

I am delighted to share with you our commitment and impact in

internalizing the Ten Principles of the UN Global Compact in Bewsys. 2019,

was a significant year for Bewsys as we went through a strategic

transformation journey to commit to a new mission of developing life-

changing software solutions that enrich lives and transform organisations.

To us this means focusing on software development aligned to supporting

the three pillars of the sustainable development goals, that is social

inclusion, economic development and environmental protection. In this

COP, we share with  you the progress of our initiatives in 2019. Finally, I

would like to affirm our continued support for the UN Global Compact and

renew Bewsys' ongoing commitment to the principles of the UN Global

Compact. 

Robert Okine

Chief Executive Officer 
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Bewsys (formerly Makedu Consult) is an IT firm

with a mission to develop software solutions for

sustainable development. We create high impact

software solutions that help achieve the

sustainable development goals. Our digital

solutions include, information management

systems that support development projects

aimed at social inclusion, economic development

and environmental protection in all sectors. 
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26 Project
countries 

50 million lives
impacted 

Partnering the
SDGs

60% Female
employees



Principle 1: Businesses should support and

respect the protection of internationally

proclaimed human rights; and

 

Principle 2: make sure that they are not complicit

in human rights abuses.

 

Human resource policies are in full compliance with the Ghana Labor

Laws which ensures respect for human rights and provision of a safe

and healthy working environment. 

 

Human resource policies have a clear and transparent policy and

processes on eliminating workplace harassment and bullying.

 

We reviewed and updated our staff policy to include anti-

harassment  and anti-bullying  policies aligned  to the International

Labor  Organisation convention. This is to contribute to the

elimination of all forms of discrimination  or compulsory  labor that

may arise from harassment and bullying related issues.
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Principle 3: Businesses should uphold the freedom

of association and the effective recognition of the

right to collective bargaining;

Principle 4: the elimination of all forms of forced

and compulsory labor;

Principle 5: the effective abolition of child labor; 

Principle 6: the elimination of discrimination in

respect of employment and occupation.

A transparent and non-discriminatory rewards and recognition system

that is based on objectivity, transparency, power balance and void of

recency, halo, contrast, leniency and recency biases. 

 

In 2019, we trained two female interns from Developers in Vogue for

eight weeks. The interns were retained as   full-time employees at the

end of the internship. Thus reducing our male to female ratio of

software engineers from 8:1 to 8:3. 

 

 

 
To ensure  that all staff are recognized  for their performance without
discrimination in our rewards and recognition system, we
introduced a 90 degree and 180 degree performance appraisal system.
The performance  appraisal system is guided by an objective detailed
evaluation rubric that is filled weekly in a transparent manner during
one-on-one debriefing sessions for all employees. 
 
To reduce gender gap in our core staff (software engineering
department), we partnered with NGO training institutions for women
in technology to recruit more female software engineers.   
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https://developersinvogue.org/


Principle 7: Businesses should support a

precautionary approach to environmental

challenges;

Principle 8: undertake initiatives to promote

greater environmental responsibility; and

Principle 9: encourage the development and

diffusion of environmentally friendly technologies.

In 2019, BEWSYS gained an EPA certification in Ghana, which ensures

that we comply  with all the environmental standards required for a 

 sustainable environment in our home country. 

In 2019, we obtained our environmental certificate from the

Environmental Protection Agency (EPA) - Ghana. We implemented all

requirements  at our home office in Ghana to comply with the

required EPA standards to ensure our contribution to environmental

protection in our operations. 
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Principle 10: Businesses should work against

corruption in all its forms, including extortion and

bribery.

All contracts won in 2019 were sourced through bidding for open

competitive tenders by UN bilateral organisations and international

development  agencies including UNICEF, UNDP and the World Bank

which have zero-tolerance for corruption. 

We source projects through open competitive bids for tenders by

organisations - UN bilateral organisations, international development

agencies and international banks which have zero-tolerance for

corruption. 

 

We are currently not bidding for local government contracts as the

bidding processes are not transparent and fair. We are restructuring

our marketing and sales department to ensure that an anti-

corruption  policy is utilized before expanding into a new market

segment of private-public partnerships in our local (Ghana) market. 
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Ghana 

Lesotho

Myanmar 

Palestine

Philippines

Samoa 

South Sudan

Southern African Development Community 
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We consulted for a UNDP project by developing a

unified Case Monitoring Information Management

System (JCPortal) to enable the judicial institutions in

South Sudan effectively manage cases in line with

constitutional and legislative procedures, human rights,

good governance and best practices.

 
We supported a UNDP project in Lesotho, by

developing a community validation manual and

portal for the National Information System for Social

Assistance (NISSA) to securely store information of

all households and individuals to support social

protection interventions in normal and emergency

situations. 

We supported a UNICEF initiative in Ghana, by

developing a service mapping, service directory and a

district-based referral system for referring and follow

up of social services covering health, social protection,

child protection, sexual and gender-based violence, and

psychosocial support.
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Under a UNDP project in Myanmar, we developed a

website for Inle Lake Management Authority (ILMA) to:

(1) Support the dissemination of information to the

public; and (2) Provide a platform for public access to

the socio-economic database for Inle Lake region; and

(3) support the conservation activities and successful

implementation of the Inle Lake Conservation 5-Year

Action Plan.

We  consulted  for a UNDP project by developing an

upgraded version of the Samoa e-Youth Hub website

and supporting Android and iOS apps to provide the

required support needed to meet the employment

search needs of unemployed youth in Samoa. 

We consulted for a World Bank project to develop

system requirements for a web-based regulatory

information management system   and information

sharing platform for member states in the SADC

Medicines Regulatory. The project was aimed at

strengthening medicine regulations in the region by

minimizing the influx of substandard and counterfeit

drugs in their market. 
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Under a UNDP project, we developed the National

Evaluation Portal to serve as the repository of all

evaluation studies commissioned by the National

Economic and Development Authority and partners  on

government programs. The online IMS serves as a

repository of government evaluation policies,

guidelines, manuals, and training and learning

materials; to provide links with external sources on

evaluation; and to serve as an online platform that

enables a community of practice to dialogue and

exchange knowledge.

To support a UNDP project in Palestine, we built

mobile applications for a Palestinian Agricultural

Advisory System to provide farmers, agronomists,

NGOs and policy-makers with accurate data for an

evidence-based development program and

innovation in farming in Palestine.

In collaboration with UNICEF and LEAP Management

Secretariat, we developed an Android app and web

based application for electronic data collection and

monitoring of activities under the Livelihood

Empowerment Against Poverty (LEAP) program.  The

LEAP program is aimed at providing financial support

extremely poor and vulnerable families in Ghana. 
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We consulted for a UNOPS project to operationalize and

manage services of the United Nations Verification and

Inspection Mechanism (UNVIM). We developed a

verification and inspection database that serves as an

interface between UNVIM and stakeholders, including

clients. The database facilitates processing clearance

requests, archiving records, notifying parties of

missing/additional documents and upcoming

inspections as well ass providing clearance certificates,

statistics, audit and  summary reports. 

We consulted for a UNICEF project in Ghana to

undertake functional modifications of the features of

the Mobile School Report Card application. The

functional modifications were aimed at enhancing

usability, strengthen teachers’ accountability to reach

students and develop an archiving system to

enhance data storage and retrieval.
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Develop unique digital solutions

for each of the SDGs by 2023 
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Be one of the top companies that

people wish to work for in

Ghana by 2023

Obtain ISO certifications 9000,

9000, 12207 and 15504 by 2023 

Maintain female representation

of 60%. Reduce male to female

ratio of core technical staff from

8:3 to 2:1 by 2021 
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Learn more: https://bewsys.com/ 

https://bewsys.com/
https://bewsys.com/

