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Gaining the right kind of work experience is cited by students as the most important way 
to utilise their time at university whilst half of all students say developing a range of 
skills is a prerequisite for success beyond graduation. Yet just under a fifth of students 
place any importance on extracurricular activities, suggesting a disconnect between 
their stated priorities and the factors which can impact on achieving them.

Middlesex University London (MDX) has identified that these 
undervalued extracurricular activities are a key component in 
helping students garner the experience and develop the broad 
skills vital for onward success. Whatsmore, a degree 
certificate is often a poor proxy that fails to help students 
readily articulate their enriched student experience as they 
look to evidence their skills and capabilities achieved as 
they set out on their first career steps after graduating.

53% say 'getting on the career ladder' is the main 
reason for going to university (HEPI)53% 

50% 

17% 

50% think developing a wider range of skills would 
be a major influence on success

Only 17% say extracurricular activities are important

             

Helping students to kick-start their career with a 
personal learning ledger of proven skills

What do students say 
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MDX has a long-term strategic ambition to embed employability within the curriculum 
and throughout the student experience. Central to achieving this is building in 
engagement opportunities which encourage students to think about employability from 
the day they enrol, not just when applying for graduate positions in their final year. The 
challenges MDX has identified:             

Extracurricular activities and their associated skills are currently unmapped 
and not tracked or assessed

Students struggle to identify, articulate and evidence their skills and 
experiences gained from their whole university experience beyond what 
their degree certificate represents

Lacking an easily recognisable framework that students can understand 
and engage with to quantify and qualify their skills and experiences gained

The challenge
             

“It’s not just about box ticking and numbers...there’s a genuine care that each 
student should reach their aspirations. VerifyEd got that very quickly.”

Alan Stuart, Director of Employability, Middlesex University 
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MDX has chosen to partner with VerifyEd to issue their students Lifelong Learning 
Ledgers where, importantly, both academic achievements and additional skills gained 
throughout the student experience can be recognised and evidenced as they’re achieved, 
not just at the point of graduation. MDX will be in a position to map verifiable skills to 
ensure both students and their prospective employers easily understand what the 
student is capable of. The benefits to be realised include:

             

Timely and quantifiable recognition of students’ skills and competencies 
gained throughout their student experience, not just the academic achievement 
after graduation

Raise students’ understanding of the importance of extracurricular activities in 
relation to their employability and encourage increased engagement

Utilise technology to streamline the mapping of skills whilst minimising, and 
automating, the administration of credentials

Maintain an ongoing connection with their alumni and engender lifelong 
learning and skills development ongoing in their career

The project
             

"We're trying to get as many students early on to think about their career 
and employability. Sometimes students need an incentive, and they need 
to see some progression, something concrete they can use not only for 
themselves but for employers as well."

Claire Yates, Middlesex Unitemps Branch Manager / MDXworks Service Manager
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Success for MDX will see their students understand that their stated desires to gain the 
needed skills and experience to get on the career ladder are intrinsically linked with 
extracurricular activities and an enriched Student Experience beyond the lecture hall.

             

What will success look like?
             

If enhancing and surfacing your students’ employability is a strategic priority, get in 
touch to discuss how VerifyEd could play a part in delivering this with you for your 
students.
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How do you surface your students’ employability?
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