
Social Responsibility Statement 
Norvite is conscious of its position both within the local community and within the national 
agricultural sector. We are proud to be a local business, sourcing as many of our raw materials as 
possible locally and providing a high quality, locally-made product.
 
We have attained accreditation with all agricultural assurance schemes relevant to our Company, 
including the Scottish Organic Producers Association (SOPA). 

The company believes that our commercial success must be balanced with the needs of the 
communities within which we operate and that we have an ethical obligation to ensure that
our relationship is mutually beneficial. To that end, we support a number of initiatives locally
and nationally.

In particular, we have chosen to champion initiatives for educating our communities about agricul-
ture – we sponsor the Royal Northern Countryside Initiative and have also forged positive relation-
ships with local providers of primary, secondary and further education to support their educational 
aims. We are proponents of business mentoring and are pleased to now be able to play an active 
role in this scheme.
 
We strive to make a positive impact within our communities, mindful that philanthropy is about 
more than signing a cheque. We encourage our employees to involve the Company in causes that 
are close to their own hearts, ensuring that we have a connection with the charities, fundraising 
endeavours, nature projects, schools, agricultural associations, local associations and other organi-
sations that we support. A comprehensive list of the initiatives we sponsor is available on request.
 
The Company recognises our responsibility to provide adequate control of the health and safety 
risks arising from the successful operation of our activities, all of which will be conducted in 
accordance with the relevant statutory requirements. We shall ensure that all appropriate 
safeguards are implemented to prevent exposing either our employees or the general public to 
risks to their health and safety. We believe in the active participation of all employees in the 
maintenance of our high standards. Whilst ultimate responsibility for health and safety lies with
the Managing Director, we expect all employees to fulfil their duties under the Health & Safety
at Work Act. 

The Company is committed to offering equal opportunities in recruitment, training and career 
development, having particular regard to individual aptitudes and abilities. Full and fair considera-
tion is given to all applicants, regardless of race, sex or disability. We are proud to maintain high 
staff retention and aim always to train, develop and promote staff from within wherever possible. 

www.norvite.com


