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1 A licensed health care practitioner must state that informal care (which includes care provided by family members or friends) is appropriate in the plan of care. 
Clients should talk to their tax professional about potential tax implications.

2   All information presented is reliable as of Sept. 12, 2018. Nationwide has made every effort to make sure it is reliable. However, as information provided on 
competitors can change at any time without notice, it is possible that there are differences between the products compared which are not reflected and/or of 
which we are unaware. For this reason, its completeness and accuracy cannot be guaranteed.

Linked benefit long-term care plans: 
A competitive comparison
Not all long-term care (LTC) coverage is the same. In fact, some options can be so complex and restrictive that 

your clients end up with more hassle and less control than they expected. Nationwide YourLife CareMatters® 

provides LTC coverage along with a death benefit, and is designed to give your clients the flexibility they need to 

plan for potential LTC expenses, according to their individualized care needs.

What sets Nationwide YourLife CareMatters® apart?  
Cash indemnity benefits

Nationwide YourLife CareMatters offers cash indemnity LTC benefits, which means:

• The entire monthly LTC benefit is paid directly to the policyowner every month

• Nationwide® places no restrictions on how LTC benefits are used; benefits can be used for any type of care 
needs, including home modifications, transportation, prescription costs, etc.

• Informal caregivers, including family members and friends, can be paid to provide 100% of care1

• The policy can be owned by an irrevocable life insurance trust (ILIT)

By contrast, other LTC linked benefit policies in the market currently offer reimbursement benefits.2 With that 

type of benefit, bills and receipts must be submitted to the insurance carrier for approval. The insurance company 

then reviews the claim and reimburses the exact amount of approved expenses — up to the amount of the 

monthly benefit that the insured qualifies for.



3 For single premium payments, the return of premium value is available starting day one, subject to a vesting schedule. There is a full return of all premium (minus 
any loans or withdrawals) starting in year six. Return of premium (minus any loans or withdrawals) is available on five- and 10-year payment schedules only after the 
end of the premium payment period and when all required premium has been paid.

What sets Nationwide YourLife CareMatters apart? 
(continued)

Control over assets

There is some concern in the market about rising premiums and the “use it or lose it” risk of traditional stand-

alone LTC policies. With Nationwide YourLife CareMatters, premiums are guaranteed to never increase. And 

clients are offered a level of comfort knowing that they’ll recover at least the cost of their premium in one of the 

following ways:

• LTC benefits

• A death benefit

• A combination of LTC benefits and death benefit

• Return of premiums3

Choice of service

Clients can use their Nationwide YourLife CareMatters policy to pay for the LTC services that fit their needs. 

Nationwide® places no restrictions on how LTC benefits are used.

Your clients are eligible to receive the following services:

• Home health care

• Assisted living

• Nursing home care

• Hospice

• Adult day care

• Informal care — they can pay a nonlicensed family member or friend to care for them

• State-certified alternative-style LTC services

• State-certified LTC coverage options developed in the future

Collect full benefits now, while saving some for later

Since the entire monthly LTC benefit is available, some clients may receive more funds than they actually need 

each month to pay for their care needs. Clients with a Nationwide YourLife CareMatters policy can save these 

excess funds for future LTC costs or any other purpose, such as home safety and accessibility improvements, 

housekeeping, lawn care or prescriptions. 



4 Licensed health care practitioner must state that informal care (which includes care provided by family or friends) is appropriate in the plan of care. Clients should 
talk to their tax professional about potential tax implications.

5  Nationwide: 3% simple; 5% compound. Lincoln: 3% compound; 5% compound. Pacific Life: 3% simple, 5% simple, 5% compound. State Life: 3% simple, 5% simple, 3% 
compound, 5% compound.

6 International benefits have limitations and are not available on the Long-Term Care Extension of Benefits Rider.

For more 
details, see 
Positioning 
points chart 
to the right.

Product details

Nationwide YourLife 
CareMatters

Lincoln  
MoneyGuard II

Pacific Life 
PremierCare 

Advantage and 
PremierCare 

Advantage Multi-Pay

State Life  
(OneAmerica)  

Asset-Care 

Premium options
Single premium, 5- or 

10-year schedules 
(monthly or annually)

Single premium, 
5- through 25-year 
options based on 

issue age (monthly, 
quarterly, semiannually 

or annually) 

Single premium, 5-, 
7- or 10-year schedules 
(monthly or annually)

Asset-Care I: Single  
pay Asset-Care IV:  
10 through 20 pay,  
or pay to age 100 

(monthly, quarterly, 
semiannually or 

annually)

Indemnity design Yes No
Yes, optional at time of 
claim with a reduced 

benefit
No

Return of premium feature 
(details on next page) Yes Yes Yes Asset-Care I —Yes 

Asset-Care IV —No

Residual death benefit Yes Yes Yes No

Option to save leftover 
benefits 
(in a separate account 
owned outside of the policy 
if full monthly benefit is not 
needed for care expenses)

Yes, the policyowner may 
save unused LTC benefits 
received from the policy 
and deposit the funds 

into a personally owned 
account of their choosing 
(for later LTC expenses or 

other needs)

No No No

Option to pay unlicensed 
informal caregiver Yes No No No

Option to pay family member 
directly 
(to be caregiver)4

Yes No No No

Simplified  
underwriting process
(streamlined application)

Yes Yes Yes
Yes (certain ages or 

premiums may require 
full underwriting)

Elimination period 90 days 0 days

Reimbursement
0 days (home)

90 days (facility)

Indemnity
90 days

30 days (home)  
60 days (facility)

Inflation options5 Yes Yes Yes Yes

Couples pricing Yes Yes Yes Yes

International benefits6
Yes (50% of maximum 
monthly benefit for all 

levels of care)

Yes (nursing home or 
assisted living)

Available only with 
indemnity option Yes (facility care)

All information presented is reliable as of Sept. 12, 2018. Nationwide has made every effort to make sure it is reliable. However, as information provided on competitors 
can change at any time without notice, it is possible that there are differences between the products compared which are not reflected and/or of which we are 
unaware. For this reason, its completeness and accuracy cannot be guaranteed.



Positioning points 

Nationwide YourLife 
CareMatters

Lincoln  
MoneyGuard II

Pacific Life  
PremierCare  

Advantage and 
PremierCare  

Advantage Multi-Pay

State Life  
(OneAmerica)  

Asset-Care I & IV

Benefit style 

Cash indemnity — pays 
policyowner the full 
available monthly LTC 
benefit, without regard 
to expenses, allowing 
leftover benefits to be 
used for other needs 
 
Family members and 
spouses can be paid to 
provide care

Reimbursement — bills 
and receipts are submitted 
for approval; reimbursed 
up to the lesser of the 
exact amount of approved 
expenses or the maximum 
available monthly benefit

Reimbursement — bills 
and receipts are submitted 
for approval; reimbursed 
up to the lesser of the 
exact amount of approved 
expenses or the maximum 
available monthly benefit

Indemnity — up to the 
monthly maximum 
benefit for the indemnity 
payment option (80% of 
reimbursement option)

Reimbursement — bills 
and receipts are submitted 
for approval; reimbursed 
up to the lesser of the 
exact amount of approved 
expenses or the maximum 
available monthly benefit

Return of  
premium details 
(ROP)

Yes, full ROP payments 
are subject to the vesting  
schedule below:

Year  1: 85%
Year 2: 88%
Year 3: 91%
Year 4: 94%
Year 5: 97%
Years 6+: 100%

Full ROP is available on 
5- and 10-year payment 
schedules after end of 
premium payment period 
and all required premium 
has been paid (minus 
loans and withdrawals)

1. Basic: 80% ROP in  
all years

2. Vested: 80% ROP in 
year 1 grading  
(4% per year) to 100%  
by year 6

Full ROP benefits 
become available only 
after all premiums 
required for the life of the 
policy are paid (minus 
loans and withdrawals)

Yes, 100% ROP all years

Full ROP benefits 
become available only 
after all premiums 
required for the life of the 
policy are paid (minus 
loans and withdrawals)

Vested ROP period of 
5 to 15 years based on 
issue age; starts at 70% 
and goes to 76%, 82%, 
88%, 94%, then 100% 
in final 5 years of the 
vesting period

Yes, 100% ROP available 
on the base policy; 
however, any premium 
paid for riders or 
additional benefits may 
not be eligible for ROP

Residual 
death benefit
(assuming no 
withdrawals  
or loans)

20% of initial  
specified amount

The lesser of  
5% of initial specified 
amount or $10,000

The lesser of 5% of   
initial specified amount 
or $5,000

No

Option to save 
leftover benefits 
(in a separate 
account owned 
outside of the 
policy if full 
monthly benefit 
is not needed for 
care expenses)

Funds saved in the 
separate account are 
owned outright by the 
policyowner and can 
be used to supplement 
future LTC costs that are 
higher than the monthly 
available LTC benefit 
being received; this helps 
keep the policyowner 
from having to tap into 
their income sources or 
other assets to pay for 
the increasing costs of 
care

No No No

All information presented is reliable as of Sept. 12, 2018. Nationwide has made every effort to make sure it is reliable. However, as information provided on 
competitors can change at any time without notice, it is possible that there are differences between the products compared which are not reflected and/or of 
which we are unaware. For this reason, its completeness and accuracy cannot be guaranteed.



National Sales Desk: 1-800-321-6064

Nationwide Financial Network®: 1-877-223-0795

Brokerage General Agents: 1-888-767-7373

To learn more about the benefits Nationwide YourLife CareMatters has to offer  
your clients, please visit www.nationwidefinancial.com/carematters or call us at:



Nationwide YourLife CareMatters is not intended to be a primary source of life insurance protection, so make sure life insurance needs are covered by appropriate products. 
Be sure to choose a product that meets long-term life insurance needs, especially if personal situations change — for example, marriage, birth of a child or job promotion. 
Weigh the costs of the policy and understand that life insurance, and long-term care coverage linked to life insurance, has fees and charges that vary with sex, health, age 
and tobacco use. Riders that customize a policy to fit individual needs usually carry an additional charge.

Nationwide YourLife CareMatters is a cash indemnity product that pays LTC benefits when the insured person is certified to have a qualifying condition and a need for LTC
services. Bills and receipts showing actual expenses do not have to be submitted for payment of benefits once a claim has been approved. Each year, the policyowner can
receive, tax free, the greater of the HIPAA per diem amount or actual LTC costs incurred. However, benefits may be taxable under certain circumstances. Taxpayers should
consult with their tax and legal advisors about their specific situation.

Benefits under the Acceleration of Life Insurance Death Benefit for Qualified Long-Term Care Services Rider are an advance payment of the policy’s death benefit while the
insured is still living. Accelerating the death benefit, along with taking loans and withdrawals, reduces both the death benefit and cash surrender value of the policy. Take 
care to make sure that life insurance needs continue to be met even if the entire death benefit is accelerated or if money is taken from the policy.

Individual care needs and costs will vary, and there is no guarantee that the policy will cover the entire cost of the insured’s long-term care. Nationwide pays benefits to the
policyowner. If the policy is owned by someone other than the insured, there is no guarantee that the policyowner will use the benefits to pay for LTC services.

Approval for coverage under the policy and attached riders is subject to underwriting and may require a medical exam.

Nationwide YourLife CareMatters may not be available in every state. Please contact Nationwide to determine product availability in your state.

Guarantees are subject to the claims-paying ability of the issuing company.

Products are issued by Nationwide Life Insurance Company or Nationwide Life and Annuity Insurance Company, Columbus, Ohio.

Nationwide, Nationwide Financial Network, Nationwide is on your side, the Nationwide N and Eagle and Nationwide YourLife CareMatters are service marks of Nationwide 
Mutual Insurance Company. © 2015 – 2018 Nationwide
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