
As a Registered Investment Advisory Firm (RIA), 

you probably see compliance as a challenge to 

your growth. It’s a speed bump that requires more 

personnel, more of your advisors’ valuable time, 

and additional risks to the principals and Chief 

Compliance Officers (CCO). But what if you had 

a suite of tools that made compliance easy? One 

with automated activities that will reduce the time 

requirements of advisors and staff, resulting in 

decision-ready data that meets the gold standard 

storage requirements? What if compliance became 

simple?

It’s not unrealistic that your compliance tools could 

also become a magnet for talent. Your digital  

compliance transformation could attract people 

who value technology that will speed their growth 

(and yours in return) and mitigate risk.   

Compliance creates a growth engine 
Today’s concerns are illustrated in headlines every day. If 
your compliance is not up to snuff, you could pay the price in 
heavy fines, firings, and/or bad press. Attendees at a recent 
financial services technology symposium heard CCOs, CROs, 
CEOs, and vendors speak about their compliance, customer, 
producer, and regulatory concerns:

• Processes that are people-dependent create risk. 
The “Great Resignation” is real. The need to have 
systems that are easy to use, easy to train, and  
survive the loss of key employees is important.

• It is critical to have “decision-ready data” to assess 
the status of current compliance, take wise action, 
and be prepared for regulatory requests.

• A compliance strategy is essential. Easy-to-use 
systems and tools as well as automation are critical 
to both financial professional and staff recruiting and 
retention.

• Manual processes are time-consuming. Paper has  
its own set of risks. Wherever possible automate 
compliance processes.

Investment in technology systems is crucial for RIAs seeking 
regulatory approval. Record-keeping systems must be sufficient 
for all auditing, reporting, and storage levels. When searching 
for a technology partner RIAs should research vendors that 
use direct feeds ensuring secure and high-quality data.
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The axiom “time is money,” is apt for compliance. One advantage 
of automating compliance through smart integration is that it 
gives back time to the advisor. Giving time back to your advisors 
will allow them to focus more on their client relationships, portfolios, 
and building out technical knowledge in the industry. They will 
have more time to grow their business and commit their skills and 
knowledge to the greater good. They won’t be wasting time on 
repetitive tasks that can be done by compliance software.

Hiring and onboarding become less complicated when your 
compliance methods are digitized. My wife tells me, “You’re in 
the business. I’m not.” When new hires are onboarded, they must 
learn your language, how things are done in your office, and how 
to navigate within your company. When you modernize and digitize 
your compliance processes, it gives your new staff access to  
simplified tools that navigate the increasingly complex compliance 
world. You won’t need to spend weeks training highly specialized 
terminology, manual processes, or legacy programs. The right 
compliance tools will have your new employees ramped up and 
ready to work on their first week. 

Attracting new talent becomes easier when you’re the firm that 
values technology and compliance automation. An essential part 
of your business development and value proposition should be 
how easy it is to work with your firm. When your technology stack 
includes simplified and easy-to-use compliance tools, other firms’ 
pain points become your greatest asset. 

More and more complex rules
The RIA market has seen significant growth in the last two years. 
This growth has attracted the attention of the Securities and  
Exchange Commission (SEC) which has hired 20 percent more 
examiners to supervise wealth managers and investment 
companies. The Investment Advisors Act of 1940 will remain 
a top priority for compliance teams as well as additional AML  
requirements. But, for your CCO and your advisors change is  
imminent. According to Tony Sirianni, CEO of Advisor Hub, the 
SEC has more than 40 items on its must change—must enact list 
many of which will impact RIAs and RIA firms. 

Reducing risk and mitigating any enforcement action can be 
done by implementing best practices that include constantly  
reviewing the new and proposed regulations and digitizing  
compliance processes.

Growth and compliance aligned
When you digitize compliance processes, you can hit several 
strategic business goals that will align for a promising future 
of growth:

• Streamlining existing compliance processes as a 
growth proposition giving your organization  
scalability.

• Proactively protecting your advisors and firm. 

• A digitized solution for your compliance  
administration owner, and less risk of manual errors.

• Robust digital tools and storage enable your CCO  
to quickly comply with any regulatory reporting 
requirements.

• Reputation management is expensive—ensuring  
compliance lessens your “headline risk”

• Ease of work, simplicity of tools, and less onerous 
processes are often critical elements in recruiting 
advisors. 

Raise the bar by implementing and maintaining an easy-to-use, 
comprehensive digital compliance suite. You’ll be mitigating 
risk, saving time, promoting growth, and doing what’s best for 
your advisors, your staff, and consequently their clients. You’ll 
also be protecting the reputation and revenue of your business. 

Pinpoint Global can assist you in managing your 
compliance needs. Building in automation and 
managing compliance processes with Pinpoint’s 
compliance modules will help you reach that 
higher bar so that you can grow…compliantly.

See how Pinpoint Global can help.
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