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On behalf of the Board of Directors, I present the unaudited 
accounts for the quarter ended September 30, 2022. 

Our growth in 2022 continues with a 10% increase in revenue, a 
11.4% upswing in operating profit and a 20.7% rise in net profit 
over the corresponding period in 2021. Performance through the 
year has been positively affected by improved contract service 
business performance, through contract gains and retention 
at recalibrated rates along with improving occupancy at PDO 
Permanent Accommodation for Contractors (PACs).

RS Consolidated

Revenue 89.05 81.02 231.30 210.44

EBITDA 19.06 17.64 49.51 45.82

Operating profit 13.23 11.88 34.36 30.86

Net profit after tax 10.02 8.31 26.03 21.58

Net profit after non-
controlling interest

8.48 6.49 22.03 16.86

Performance

Total contracts awarded year to date stands at RO45.6m. This 
includes contracts for catering at Ministry of Defence Hospitals 
and FM services at Haya Water that were awarded during the 
third quarter. As we await the outcome of a three-year tender, 
an interim seven-month extension till December 2022 has been 
formalised with the Ministry of Health for catering, cleaning, 
laundry and pest control services. As the incumbent, we are 
pleased to report the renewal of our cleaning contract with Port 
of Salalah for five years. 

Global inflationary pressures, though reducing, continue to 
impact costs, while project delays and deferments have put 
Renaissance Village Duqm (RSVD) occupancy under increasing 
pressure. 

RSVD occupancy

While the demobilisation of key RSVD tenants’ projects is 
proceeding according to plan, there have been delays in 
expected mobilisation of commissioning teams and manpower 
additions on existing projects. Additionally, new infrastructure 
projects have not materialised as scheduled leading to the 
current average occupancy of 65%. 

RSVD occupancy received a boost from ongoing defence 
exercises during the last quarter. A combination of various 
operational initiatives, proactive financial planning and a 
favourable room-category mix helped to partially mitigate the 
impact of lower occupancy.   

We reiterate our commitment to providing ILO-compliant world 
class accommodation for workers and stand by to deliver to the 
government of Oman, our public and private sector clients, the 
essential requirements for attracting foreign direct investment 
(FDI) into the country. We are also continuing our work with the 
authorities at all levels to stamp out sub-standard non-compliant 

accommodation and reinforce the correlation between SEZAD’s 
minimum standards and the health, safety, security, welfare and 
productivity of the workforce.  

Renaissance 2.0 

Renaissance 2.0 initiatives are touching all levels of our 
operations. Successful project executions have followed Lean Six 
Sigma (LSS) Green Belt training and are improving process and 
resource efficiency, driving down costs and meeting our ESG 
(Environmental, Social and Governance) agenda. 

LSS methodologies applied at one of our Renaissance Village 
facilities within oil and gas concession area has optimised 
water efficiency, led to significant cost savings and eliminated 
dependence on external sources. The project is expected to 
reduce CO2 emissions by an estimated 230 tonnes annually. 

The tunnel washer laundry system at RSVD is a big step towards 
our commitment to quality, efficiency and sustainability. The 
system commissioned in August cuts down water use by 60%, 
and electricity use by 40%. The estimated reduction in annual 
carbon emissions stands at 140 tonnes. 

In a transforming organisation, assessing individual and team 
strengths and identifying areas that need development becomes 
imperative. DiSC evaluations and the Executive Leadership 
Assessment and 360 Review Programme have been adopted 
as a way of stepping back and looking within to identify and 
boost talent. Independent third-party consultants commissioned 
in Q3 have completed their assessments that helped inform 
the composition of committees to drive data analytics, 
innovation, EDGE projects (innovative, next-generation start-up 
opportunities, at home and abroad) and sustainability.  

An Operational Excellence review was carried out in the 
last quarter to evaluate various aspects including strategy 
deployment, performance management, process excellence and 
technology and innovation.  

A comprehensive Digital Gap assessment was initiated as part 
of the strategic shift towards business transformation through 
digital initiatives that enhance process efficiencies, improve 
customer and employee experiences and open avenues for new 
digital businesses. We hope to shortly onboard a Chief Innovation 
and Transformation Officer (CITO) to set up the Innovation Hub 
and lead the implementation of 2.0.  

Diversity, equity and inclusion (DEI) remains an important 
commitment, but through recognising true merit which lies at the 
heart of Renaissance 2.0. From the Board to senior management, 
from engineers to IT and HSE professionals, Renaissance women 
are proudly coming to the forefront and making significant 
contributions to the company’s successes. 

RALI 2

RALI (Renaissance Accelerated Learning Initiative), Renaissance’s 
training and onboarding programme aligned with the Oman 
Vision 2040 goal of boosting ICV has welcomed its second 
batch of young Omani graduates. Out of 4,500 applicants, 14 
trainees have been selected to begin their eight-month on-the-
job training across Renaissance departments and sites. The 
company is buoyed by the promise and enterprise these young 
Omanis are demonstrating - contributing their ideas while 
gaining experience from our operations. 

Recognition

Renaissance’s position has been reaffirmed with the OER 
Business Excellence Award for Industry Leadership, given to 
the company for innovation-led growth and robust investor 
confidence. It consolidates our belief and commitment to our 
values that keep service at the heart. 

Outlook
We are focused on a business transformation exercise at our 
UAE subsidiary with emphasis on successful renegotiation 
of viable contracts, intelligent sourcing and rationalisation of 
facilities leading to better economies of scale. Our Qatar venture 
is progressing apace, and initial forays have opened future 
possibilities of large Soft FM contracts. 

In addition to a recalibration of contract terms, in an effort to 
mitigate the rising costs of materials, the company continues to 
successfully implement multiple cost-optimisation measures and 
efficiency initiatives. 

We are working on projects, if successful, will lead to increased 
activity in the oil and gas sector in 2023. Whilst the global 
economy continues to place existential pressure on Oman, the 
internal structural and economic reforms are paying off. The 
windfall of higher energy prices leading to a budget surplus are 
all positive factors. We envisage lower pressures on receivables 
as an outcome.  

Tribute
On the 52nd National Day, we send His Majesty Sultan Haitham 
bin Tarik and all the people of Oman our best wishes and 
congratulations. His Majesty’s leadership in implementing 
necessary measures to drive economic and structural reform, 
provides a platform for local and international investment in 
Oman’s future. 

We also take this opportunity to pledge our services and 
support to the government as it presses ahead with its Public 
Private Partnership (PPP) and privatisation programmes.  We 
further commit to delivering cost-efficient services to the public 
and private sector through long-term Integrated Facilities 
Management (IFM) contracting models which promote In-
Country value.

Samir J. Fancy
Chairman

Note:
1)  The complete accounts will be sent by mail to shareholders within 7 days of 

receipt of request.  
2) The complete set of financial results can be accessed at 

www.renaissanceservices.com
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CHAIRMAN’S STATEMENT Q3 2022

CONSOLIDATED STATEMENT OF FINANCIAL POSITION 
AS AT 30TH SEPTEMBER 2022

 2022 2021
Rial ‘000 Rial ‘000 

Non-current assets
Property, plant and equipment 139,397 144,772 
Intangible assets 1,935 1,959 
Investments 5,578 5,231 

146,910 151,962 
Current assets 69,219 68,036 
Current liabilities 45,335 47,257 
Non- current liabilities
Term loans excluding current 
maturities

66,562 77,219 

Non current payables and advance 10,570 10,428 
77,132 87,647 

Net assets 93,662 85,094 
Equity
Share capital 23,641 23,641 
Treasury shares (6,853) (6,853)
Share premium 26,936 26,936 
Legal reserve 8,801 8,574 
Subordinated loan reserve - 2,250 
Other reserves 462 552 
Retained earnings 18,268 9,225 

71,255 64,325 
Non controlling interest 22,407 20,769 
Total equity 93,662 85,094 

CONSOLIDATED STATEMENT OF PROFIT OR LOSS
FOR THE NINE MONTHS ENDED 30TH SEPTEMBER 2022

 2022 2021

Rial ‘000 Rial ‘000 

Revenue 89,050 81,023 

Operating expenses (75,820) (69,141)

Profit from operations 13,230 11,882 

Net finance costs (3,366) (3,556)

Profit before tax 9,864 8,326 

Tax 157 (21)

Profit for the period 10,021 8,305 

Net profit attributable to :-

Shareholders of the Parent 
Company

8,478 6,489 

Non-controlling interest 1,543 1,816 

10,021 8,305 


