
On behalf of the Board of Directors, I present the unaudited 
accounts for the six-month period ended June 30, 2022. 

Our positive momentum in 2022 continues with a 12.6% increase 
in revenue, a 20.9% upswing in operating profit and a 33% rise 
in net profit over the corresponding period in 2021, despite 
inflationary headwinds arising out of global supply chain 
volatility.  

Though Q2 performance at the PAT and PATMI levels falls short 
of the first quarter, this is primarily due to the annual impact of 
costs associated with additional services and lower occupancy 
during the holy month of Ramadan, as well as inflation, and we 
remain on track with our business performance. 

FINANCIAL PERFORMANCE

RS CONSOLIDATED

Rial Million USD Million

  H1 2022  H1 2021  H1 2022  H1 2021

Revenue 59.7 53.0 155.1 137.7

EBITDA 13.1 11.4 34.0 29.6

Operating profit 9.2 7.6 23.9 19.7

Net profit after tax 7.1 5.4 18.4 14.0

Net profit after 
non-controlling 
interest

5.9 4.0 15.3 10.4

CONTRACT SERVICES

In H1 2022 we have secured contracts worth RO 42.2m through 
a combination of new awards and extensions, of which RO 31.7m 
was closed in Q2. We have renewed or extended all but one of 
our contracts at improved rates. We successfully retained three 
important oil and gas clients, and the Ministry of Health (MoH) 
has confirmed its intention to extend our current contract. We 
expect MoH to award the new tender during the course of 
the year. This cycle of retendering has enabled us to absorb 
increased costs into the revised rates.

The company has pursued opportunities in new geographies, 
sectors and services and we believe that some of these will unfold 
into a long-term strategy. We are very pleased to announce that 
Renaissance has entered into a joint venture agreement with 
Mekdam, a leading Qatari public company, majority owned and 
chaired by Sheikh Mohammed bin Nawaf Al-Thani. We have 
mapped the market, put boots on the ground and are well 
placed for a successful early market entry. With our knowledge, 
skill and experience and Mekdam’s in-country capabilities, we 
believe that this is the first step of our journey into a new market 
of material opportunity in the facilities management (FM) space.  

Within Oman, we have pre-qualified for PPP (Public-Private 

Partnership) opportunities that have emerged. As stated 
previously, Renaissance remains ready to invest in PPP projects 
that require long-term FM services.

RENAISSANCE 2.0

We are well on our way to identifying, developing and implementing 
various initiatives that bring us closer to Renaissance 2.0 and the 
path to exponential growth. Organisational changes have been put 
into motion spanning a wide range of objectives from enhanced 
talent management to reenergise teams, further digitisation of 
our processes to maximise efficiencies to encouraging change 
and innovation across all levels of the organisation to transform 
ourselves and our services. 

After the success of the first Renaissance Accelerated Learning 
Initiative (RALI), an intensive programme aimed at attracting 
and training Omani graduates to create a promising talent pool 
for the future, we are now ready to welcome the next batch in 
the coming quarter. Aligning with the objectives of Oman Vision 
2040 which emphasise driving positive local impact and creating 
an indirect value chain by enhancing the skills and employability 
of young Omanis, the company recognises that attracting and 
retaining youth is key to our sustainable development. 

Environmental sustainability reflects in all things Renaissance. 
The company has agreed on the commercial terms for 
implementing a renewable water technology for producing 1.5 
million litres of drinking water annually at Renaissance Village 
Duqm (RSVD). Enviro-ethical, chemical-free detergents have 
been sourced for laundry operations and RSVD’s state-of-
the-art Tunnel Washer system will cut water consumption by 
60%, while increasing productivity.

As part of our waste management services, a wood waste 
shredder and 13 composting machines are serving Oman’s 
recycling agenda for our be’ah contract within the PDO 
concession area. Staff at RSVD and Renaissance Villages for 
PDO are setting examples on sustainability through greening 
and farm-to-table initiatives and serving nearby communities 
through voluntary clean-up campaigns.

Powered by a robust data analytics focus, development of 
dashboards for real-time monitoring of data including utilities 
consumption at our facilities, is helping contain water and 
electricity costs and reducing wastage. 

Our emphasis on DEI (Diversity, Equity and Inclusion) continues 
to gain momentum as we attract and promote new and existing 
employees purely on merit to create a diverse and inclusive 
workplace.  We are proud to welcome, encourage and empower 
women to step up and assume new responsibilities at all levels 
of the company. 

In H1, we launched our Lean Six Sigma (LSS) training and 
certification programme to help drive operational excellence 
by empowering our people with practical problem-solving 
skills. LSS relies on a collaborative team effort to improve 
performance by systematically removing waste and reducing 
variation in any operations.
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION 
AS AT 30TH JUNE 2022

2022 2021
Rial ‘000 Rial ‘000 

Non-current assets
Property, plant and equipment 140,841 145,318
Intangible assets 1,939 1,966
Investments 5,241 5,102

148,021 152,386
Current assets 71,875 75,055
Current liabilities 50,952 51,763
Non- current liabilities
Term loans excluding current maturities 67,883 83,275
Non current payables and advance 10,509 10,293

78,392 93,568

Net assets 90,552 82,110
Equity
Share capital 23,641 23,641
Treasury shares (6,853) (6,853)
Share premium 26,936 26,936
Legal reserve 8,831 8,574
Subordinated loan reserve 1,500 2,250
Other reserves 247 499
Retained earnings 13,986 6,713

68,288 61,760
Non controlling interest 22,264 20,350
Total equity 90,552 82,110

CONSOLIDATED STATEMENT OF PROFIT OR LOSS  
FOR THE SIX MONTHS ENDED 30TH JUNE 2022

2022 2021

Rial ‘000 Rial ‘000 

Revenue 59,671 52,996

Operating expenses (50,441) (45,361)

Profit from operations 9,230 7,635

Net finance costs (2,260) (2,248)

Profit before tax 6,970 5,387

Tax 161 (14)

Profit for the period 7,131 5,373

Net profit attributable to:-

Shareholders of the Parent Company 5,891 3,977

Non-controlling interest  1,240 1,396

7,131 5,373

Note:

1)  The complete accounts will be sent by mail to shareholders within 7 days of receipt of request. 

2)  The complete set of financial results can be accessed at www.renaissanceservices.com

NATIONAL HOSPITALITY INSTITUTE SAOC (NHI) 

The company has transferred nearly all its majority shareholding 
in NHI to ALMA (www.almaimpact.global), founded and led 
by a strong community of leading business school alumni. The 
transfer was agreed at a nominal amount as our commitment 
to engage the right partner for NHI. Renaissance retains a token 
minority share to assist ALMA in supporting what we believe is 
a national interest enterprise. Renaissance and ALMA share the 
same values for impact investment, and we are confident NHI 
shall continue to have a positive economic and social impact 
with ALMA at the helm.

OUTLOOK 

Our direction of travel remains positive as a result of our efforts 
in recalibrating our rates and successful renewal of contracts, 
new business prospects and breakthrough opportunities in 
new markets, along with our unwavering focus on innovation, 
automation and optimisation. 

The first half ended with RSVD occupancy at an average of 67 per 
cent, with a slight improvement in numbers in Q2 over Q1. While 
there is an expected fluctuation in numbers due to the ongoing 
demobilisation of large projects, with the announcement of 
new infrastructure construction contracts, increased manpower 
mobilisation on existing projects, planned defence exercises and 
contract renewals on enhanced rates, we remain optimistic for 
the second half.

We continue to work with the authorities and major projects to 
require people living in non-compliant accommodation to move 
into approved accommodation at RSVD. 

Occupancy at our existing Permanent Accommodation for 
Contractors (PAC) Renaissance Villages is holding steady at 90% 
with producers and operators moving closer towards their pre-
pandemic levels of activity. 

COVID lockdowns in China and the Russia-Ukraine war 
continue to disrupt global supply chains with increasing 
commodity prices raising raw materials costs along with 
higher labour costs at the suppliers’ and manufacturers’ end. 
A slew of risk-mitigating measures formulated and adopted 
by the Renaissance procurement team during the first half is 
expected to go a long way in containing the inflationary impact 
going forward. 

Increased interaction with global manufacturers and traders for 
real-time quotes and offerings, monitoring commodity price 
movements and global indices, smart buying in alignment with 
Operations and Finance teams to ensure consistent supply at the 
best possible rates while expanding our source list of importing 
countries have all reaped dividends.  At a local level, our team 
focused on analysis of local supplier capabilities in terms of stock 
holdings and forward buying. Where possible, the procurement 
and operations teams are working together with careful menu 
reengineering and local sourcing in a bid to contain inflationary 
pressures. 

TRIBUTE

We express our thanks and support to His Majesty Sultan 
Haitham. Under His Majesty’s leadership and initiatives including 
Oman Vision 2040, the Sultanate is witnessing economic and 
structural reforms that enables us to look ahead to the future 
with optimism and confidence.

Samir J. Fancy
Chairman

CHAIRMAN’S STATEMENT 
H1 2022
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