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INTRODUCTION #CHATSYNC

WHY SHOULD | READ
ABOUT GENDER ISSUES
IN HOUSING?

If you are part of an organization that triesagainst each other and avoiding situations
to make its residents satisfied in their where they are exposed to new

living situations, you may try to match perspectives. Unfortunately, the flip side
them ¢ or let them match themselvesby of not preparing residents for a potentially

asking certain questions about what tumultuous living experience because of
habits and attitudes put them at greatest gender identity can lead to great
ease. discomfort and, potentially, higlevel

administration issues.

However, when it comes to asking

guestions and making roommate RoomSync is interested in this topic,
assignments that deal with gender and  because, as a company dedicated to
sexuality issues, many organizations are choice empowerment and lifting _

unsure how to handle such issues. administrative burden, we knew we had
to bring the right gendemclusive options

Sme may note that not considering such and wording into our softvx{a_re to ensure /
that schools with such policies can handle

information in matching roommates
prevents residents from discriminating

(@) RoomSync

housing in all situations.
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INTRODUCTION

Understanding gendeinclusive housing and the
needs of students participating in such programs
starts with getting a grasp on some of the common
terminology. While some of these terms may change
over time or vary depending on the area your
organization is located in, definitions to the right
should provide a firm footing for engaging in
conversations and decisions about gend®elusive
housing with your students, community, team or
superiors.

Again, this list may not be entirely comprehensive for
what you will need to know to make the most
informed decision, so being open to asking questions
and getting help from area experts in this topic is
essential.
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intersex. Biological sex has a number of indicators, including sex
chromosomes, gonads, internal reproductive organs and external
genitalia.

GENDER

The social construction of masculinity and femininity in a specific
culture. It involves gender assignment, gender roles and gender
identity.

GENDER IDENTITY
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TRANSGENDER INDIVIDUALS

Most commonly used as an umbrella term for individuals whose
gender identity and/or expression is sometimes or always different
from the gender assigned to them at birth.

GENDERQUEER INDIVIDUALS
People who identify as neither male nor female, as both, or as
somewhere in between, and who often seek to blur gender lines.

GENDEMNCLUSIVE HOUSING

Residence hall rooms where people of any gender can live together.
This includes roommates of any gender identity. Gerdelusive is a
preferred term over the synonymous gendeeutral because it does
not strip individuals of their gender identities. However, both are
correct and are used interchangeably across organizations.

1. Transgender terminology, developed ®gnnyBeemyn Director of The Stonewall
Center, University of Massachusetts, Amherst
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PART ONE: VIEWS ON GIH

EVOLUTION OF HOUSING

Coed Halls with Coed Halls with
SingleGender SingleGender clusters of single interspersed
Campus Halls gender residents singlegender
on a floor rooms

Gender
Neutral/Inclusive
Roomsg

NOTEStress is an important thing to avoid to increase
student satisfaction. Effectively pairing students can
decrease stress prior to move related to uncertainty, as

well as create a more positive living situation over the ye

2. Who, What, Why: Gendétteutral/Inclusive HousindJichaleSchultz, Mandy Martin,

QD Room Sync Darlenalones, EBI MAR/orks, Oct. 2013 6
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PART ONE: VIEWS ON GIH

POLICY PROPONENTS

Avoiding any housing policies or practices related to sexuality and gender may leave students in the Lesbian, Gayn8is
Transgender(LGBT) community exposed to harassment or bullying from roommates who discriminate againsitoerding

to The National Studer@enderblindCampaigf there are four overarching thoughts governing the needgenderinclusive
policiesin housing. These are supported below with relevant quotes on the matter:

1. Responsibility and Sebetermination

& ¢ Kr8per role of the college is not to determine with whom students may or may not live, but rather to empower its students

to make their own decisions responsibg
T1FENDBENR /2838 58Y20N) Gas &l 0Oy épalyrre§PrasgjMaraBaell 2F (KS awz22YAy3a / K2Aa08

HeteronormativeAssumptions

2.
a ¢ ka& of the matter is that people would feel uncomfortable with the idea of coed roommates because they ignore two
OSYUNYf LRAYyGAY td2iGAy3I + YEYy FYR I g2YLy G23SUGKSNI R2Say(
YSY YR 62YSy 6AGK ¢g2YSy oR2SayQié YSIy GKFG GKS& g2yQi

T CoreyPrachniak seconeyear student at Georgetowdniversity. Théloya: Septembe006

3. Safety and Comfort

a had to contact someone in the Housing office and basically out myself as a transdpérson
T Anonymous student at Stanfokdhiversity. Th&tanford Daily, Novemb&007

4. A New Era of Gender Relations
alydh 1S58 aSyasS Ay GKAa Y2ZRSNY RFE@ | yHRssusiES® alfSa FyR FTSYI ¢
T Hannah Sullivan, secosyear student at Macalester College. Star Tribune, October 2005

3 b[ DW! Qa {Ge&f So2PetminjpldgylL)t SYSy (G 2y [D. ¢

www.nlgja.org/resources/stylebook
OOI I l nC 4. The National Studer@enderblindCampaignTalking Points, 7
http://www.genderblind.org/framingrhetoric/
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PART ONE: VIEWS ON GIH

POLICY CONCERNS

Detractors ofgenderinclusivehousing policies may point to college being a time when students are supposed to be expo
people who are different from themselve®thers mention that forcing students to identify themselves in order to get the

preferential housing may cause more tension for the students with their cohorts.

1. Boyfriends and Girlfriends Abusing the System

"In our research, we found that in campuses that have implemented this, it's only in less than one percent of cases that a
boyfriend and girlfriend choose to live together. Right now, saexecouples have the opportunity to live together on campus,
but the vast majority of them wisely choose not to. Oppesge couples are just as smart and just as equipped to make the
right choiceb &

T MichaelKomq student and student senate member at George Washington University during 2010 discussions of transgender housing policies

2. Program Approval and Opin

In reference t 2 NI K ¢ JoodranNdgpR@entation in 2011: Upperclassmen have already signed leases, freshmen are
excluded from the program, and the housing application is already available, making it difficult to recruit residentseto Gend
Open Housing. Administrators do not know yet how interested students will go about signing up for the firogram

3. Roommate Matching
G¢KS 2yfte GKAYS3

a i L I &S | LINRO
SIaASNI AT GKS &aoK f G

fSY gAGK Aa GKS et e GKI
g SNB 2 KSt L) dza

I ftAGGES Y2NB FAYR 3

T AnnonymousSIUE student on yeand personal evaluatidn

5. TBD Blog, George Washington University Nears Gender Neutral Housing, Amanda Hs) Oct.
http:// www.tbd.com/blogs/amandéiess/2010/10/georgavashingtonuniversitynearsgenderneutrathousing2852.html

6. Generation Progress, At Northwestern University, Gehdertral Housing Progress in Peril, Meghan Cetera, 3@pt,
Room S n C http://genprogress.org/voices/2011/09/20/17057/atorthwesternuniversitygenderneutralhousingprogressin-peril/ 8
l} 7. Excerpt from SIUE evaluation, as reported in Who, What, Why: Gélederal/Inclusive Housing blicahelSchultz, Mandy

Martin, and EBI MA®Vorks LLC
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SHOULD WE ASK
ABOUT GENDER?
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PART TWO: SHOULD WE ASK ABOUT GENDER?

TRANSGENDER STUDENTS AT
YOUR ORGANIZATION

Studies_suggest that betwe_en 0.5 ant_:i 2 percent of the EStimatiOn Of POpUIation
population have strong feelings of being transgender and

between 0.1 and 0.5 percent have actually taken steps to with Strong Fee”ngs of
transition from one gender to anothé&rin your student .

population, these students represent a class of individuals that Belng Transgender

deserves equal protections against discrimination and aid in

NEE&ARAY3I O2YF2Nllote 4 2NEHFYATIFIGA2y Qa8 FLFLOAftAGASED 2KAES
seems like a small number of students to create an ~204

accommodation policy for, doing so may mean fewer problems

for your administration later dealing with mismatched

roommates.

To best determine how your organization should handle gender
inclusive housing, you will need an accurate estimate of your
transgender population, as it might vary widely by organization.
Asking about gender identity is one way to determine this
number, if individuals decide to sealisclose. Contacting local
LGBT support organizations may provide further information.
From these base numbers, you will need to determine how
many students will want to live in your buildings and how many
will actually optin to genderinclusive housing.

8. Conway, L. How Frequently DdEmnssexualisr@ccur?, December 2002.

O R S http://ai.eecs.umich.edu/people/conway/TS/TSprevalence.html
§3) RoomSync 10
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PART TWGBHOULD WE ASK ABOUT GENDER? ;

Gender ldentity (select all that apply): -

Woman

HOW TO ASK Man

ABOUT GENDER [JEREUSTURE:

____Another identity

(please specify )

wS@ASs GKS I y3dzZ 3S 27F @& 2 dzNJcéniidrablg ik idéntifying tife® endérddénitity Becadkk of thesé (

policy. Whether you are an educational institution or a propertyegal provisions, you will need to give them the ability to

sex and sexual orientation will probably be protected categorieappropriately disclose their gender identities on your housing

However, references to sex are, of course, alluding to biologicapplications or other documents.

sex rather than gender identity, meaning this might leave out

the rights of transgender individuals. Above is an example format for asking about gender. Failing to
give residents the breadth of all possible choices may result in

C2NJ GKAA NBlFazys Al Aa AYLRZ NEthiyiddividuals notyfe@ihgiaRlSoméd orSncludgdNFudhsr, & 3

ARSYGAGE@E Ay @2dz2NJ y2y RA&ONR Yhisyill iexh2 fifst dtép in helpidg yauy organiiiGnNi@taindine 3 A

recourse to students who experience discrimination because ahe facility needs to accommodate a the potential population

their actual or perceived status as transgender. This will signaltteat may opt in to a gendeinclusive housing prograin

other students that discrimination against transgender

individuals will not be tolerated by your organization.

NOTEL ¥ e 2 dz

Now that you have done your part to make residents more

9. Information and suggestions on this page inspired by the Transgender Law and Policy
Lyadaddzi SQa / 2f fupdaBd2l3,y A GSNEAGASA LI 3 S
l} OOI I l ynC http://www.transgenderlaw.org/college/index.htm#housing 11
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"~ SHOULD WE

DESIGNATE
SPECIAL HOUSING?
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