FSA

Medical Flexible Spending Account

Why should I choose a medical FSA?

A medical FSA is a benefit that allows you to choose how much of your paycheck you’d like to set aside, before taxes
are taken out, for healthcare expenses. This saves you money by reducing your taxable income.

Funds on Day 1

Schedule that surgery, buy those eyeglasses or finally get those
braces. All of your FSA funds are available to spend right away.
Use your benefits debit card at the point of purchase.

Discount

Think of it like a discount on healthcare expenses at stores such
as Amazon, Target, CVS, Walmart, Walgreens and more. Dollars
you contribute are taken out of your paycheck before tax which
means a $100 purchase would actually cost you over $130
without a medical FSA.* *Based on a 30% tax bracket.

Plan ahead

Think about the money you spent on healthcare expenses last
year. Plan ahead and set those funds aside in a medical FSA and
save 30%*.

Pro tip

Don’t know how much
to elect? Determine
how much you spent on
healthcare expenses last
year and estimate the
amount you’ll spend this
year using our eligible
expense list. Any funds
you contribute to the
medical FSA must be spent
by the end of the plan
year.

What does it cover?

There are thousands of eligible items, including:
•
•
•

Copays and coinsurance
Doctor visits and surgeries
Over-the-counter medications (first aid, allergy,
asthma, cold/flu, heartburn, etc.)

•
•
•
•

Prescription drugs
Birthing and lamaze classes
Dental and orthodontia
Frames, contacts, prescription sunglasses, etc.

View our interactive eligible expense list at www.DiscoveryBenefits.com/eligibleexpenses

Can I enroll?

Yes, as long as you or your spouse aren’t actively enrolled and contributing to a health savings account (HSA).
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Flexible Spending Account

FSA

Contribution Limits & IRS Regulations

The IRS sets the maximum dollar amount you can elect and contribute to a medical FSA. The 2020 annual
contribution limit is $2,750. We recommend reviewing how much you spend on eligible healthcare expenses every
year to determine how much to elect.

IRS regulations
Funds on day 1

All of your FSA dollars are available on the very first day of the plan year. For example, if you choose to
contribute $1,200 to your FSA, your contributions will be deducted evenly across all of your paychecks
for the year, but you have access to all $1,200 on day 1! You can use your funds for expenses incurred by
you, your spouse or eligible dependents.

Use-or-lose

Don’t forget to spend your FSA dollars. You will forfeit any money left in your account at the end of
the plan year. (Check with your employer to confirm how many days you have to submit claims for
reimbursement after the plan year ends.)

Changing your FSA election

In order to make changes to your election after open enrollment, you need to experience a qualifying life
event. These events include:
•
•
•
•

Change in marital status
Change in the number of dependents
Increase due to birth, adoption or marriage
Decrease due to death, divorce or loss of
eligibility

•

Gain or loss of eligibility due to a change in
participant, spouse or dependent employment
status

If you experience a qualifying life event, contact your employer to make changes to your election.
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FSA

Dependent Care Flexible Spending Account

Why should I choose a dependent care FSA?

A dependent care FSA allows you to put aside a portion of your paycheck before taxes for eligible dependent care
expenses each year.

Save money

The dependent care FSA lets you pay for eligible dependent
care expenses while you reap the benefits of additional tax
savings. You’re spending the money either way. This way, eligible
childcare and other dependent care costs are a little less.

Save strategically

Submit all of your dependent care expenses at the end of the
plan year for one lump sum reimbursement to give yourself a
hard-earned “bonus”.

Pro tip

For recurring costs, submit
our Recurring Dependent
Care Form! It makes claim
filing simple because you
only need to submit one
form once in order to
get reimbursed each pay
period. You can find the
form on the back of this
handout.

What does it cover?

The list includes, but is not limited to, eligible:
•
•

Childcare center, babysitter, nanny
(birth through age 12)
Summer day camp

•
•
•

Before- or after-school care
Disabled dependent and/or spouse care
Elder care

View our interactive eligible expense list at www.DiscoveryBenefits.com/eligibleexpenses

Can I enroll?

You are eligible if you and/or your spouse (if applicable) are gainfully employed, looking for work, or are attending
school on a full-time basis.
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Recurring Dependent Care Request Form

This form is to be completed each plan year and as changes occur when you want to receive recurring reimbursement of
dependent care expenses. Documentation must be retained for your records and provided to Discovery Benefits when
requested to do so (if a receipt is unavailable, a signature from the provider is sufficient). If any information on this request form
changes during the plan year, you must submit an updated Recurring Dependent Care Request Form.
* = Required Fields

Step 1: Participant information
-

-

*Participant Name (First, MI, Last)

*Social Security Number

*Employer Name (Do not abbreviate)

Employee ID

Updates or changes to your information can be made by logging into your account at www.DiscoveryBenefits.com.

Step 2: Recurring dependent care FSA information
*Please select only one:

Start Recurring Dependent Care FSA: Please start my recurring reimbursement
with the information provided in Step 3.

Effective Date (mm/dd/yyyy)

Change Recurring Dependent Care FSA Information: Please update my recurring
reimbursement with the information provided in Step 3 as of the Effective Date
listed on the right.
Stop Recurring Dependent Care FSA: Please stop my recurring reimbursement for
the information provided in Step 3 as of the Effective Date listed on the right.

Step 3: Dependent care provider information and signature (to be completed by the provider)

I certify the information provided below is accurate. I understand the purpose of my signature on this form is to substantiate the
name of the dependent care provider, the dates of service care is being provided and the dollar amount of the services. I agree
to provide the necessary receipts for documenting the participant’s incurred dependent care expenses.
*Dependent(s)
Name

*Start Date of
Service
Must be within
current plan year
(mm/dd/yyyy)

*End Date of
Service
Must be within
current plan year
(mm/dd/yyyy)

*Provider’s Signature

*Cost Per
Week

*Total Cost

Step 4: Participant certification

To the best of my knowledge, the provided information is complete and accurate. By submitting this, I acknowledge my child
is under the age of 13, the services are eligible dependent care expenses as defined by the IRS, that I have not been previously
reimbursed for these expenses and that I will not seek reimbursement from any other source. I understand that Discovery
Benefits, including its agents and employees, will not be held liable if I submit ineligible expenses for reimbursement. I have
obtained or made reasonable efforts to obtain the provider’s Tax ID (TIN) and I will include the TIN on IRS Form 2441, which
I must attach to my federal income tax return. If there are any changes in the provided information, I understand it is my
responsibility to notify Discovery Benefits. I understand that Discovery Benefits may require me to submit any additional
documentation, receipts and an updated request form at any time. I should retain a copy of all submitted documentation in the
event of an IRS audit. I confirm my payroll deductions are less than my daycare costs per week so recurring reimbursements will
occur when payroll deductions post to my Dependent Care FSA. By submitting this form I certify the above.

*F001*

*K101*
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Dependent Care Flexible Spending Account

FSA

Contribution Limits & IRS Regulations

The IRS sets the maximum dollar amount you can elect and contribute to a dependent care flexible spending
account (dependent care FSA). The 2020 annual contribution limit is:
•
•

Per household: $5,000
Per person (if married and filing separately): $2,500

Although most people incur more than the limit per year, we recommend reviewing how much you spend on
eligible dependent care expenses every year to determine your election.

IRS regulations
Funds available as you contribute

Funds will be available to you as they’re deducted from your
paycheck and contributed to the plan. This means when
payroll is processed and your paycheck is available to you,
your dependent care FSA contributions will be applied to your
account and available for reimbursement.

Use-or-lose

Don’t forget to spend your FSA dollars. If you have not used
all of your FSA dollars before the end of the plan year, you
will forfeit any money left in your account. (Check with your
employer to confirm how many days you have to submit claims
for reimbursement after the plan year ends.)

Pro tip

A great way to set it and
forget it is to use our
Recurring Dependent Care
Form that allows you to
submit one claim for the
entire year and you will
be reimbursed after each
payroll.

Changing your dependent care FSA election

In order to make changes to your election after open enrollment, you need to experience a qualifying life
event. These events include:
•
•

•
•
•
•
•

Change in marital status
Change in the number of dependents
• Increase due to birth, adoption or marriage
• Decrease due to death, divorce or loss of eligibility
Gain or loss of eligibility due to a change in participant, spouse or dependent employment status
Change in daycare providers
Child turning age 13
Increase or decrease in the cost of qualifying daycare expenses
Judgement, decree or order requiring a change in coverage

If you experience a qualifying life event, contact your employer to make changes to your election.
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HSA

Health Savings Account

Why should I choose a health savings account (HSA)?

An HSA is a benefit that allows you to choose how much of your paycheck you’d like to set aside, before taxes are
taken out, for healthcare expenses or use as a retirement savings tool. This plan offers more tax savings than a
traditional and Roth 401(k) and IRA, making it a powerful option for diversifying your retirement portfolio.

It’s yours

Think of your HSA as a personal savings account. Any unspent
money in your HSA remains yours, allowing you to grow your
balance over time. When you reach age 65, you can withdraw
money (without penalty) and use it for anything, including nonhealthcare expenses.

What does it cover?

There are thousands of
eligible items. The list
includes but is not limited to:
•

Flexibility

Save for a rainy day. Invest for your future retirement. Or spend
your funds on qualified expenses, penalty free.

•
•

Easy to use

Swipe your benefits debit card at the point of purchase. There is
no requirement to verify any of your purchases. We recommend
keeping any receipts in case of an IRS audit.

Smart savings

The HSA’s unique, triple-tax savings means the money you
contribute, earnings from investments and withdrawals for eligible
expenses are all tax-free, making it a savvy savings and retirement
tool.

Investment options

You can invest your HSA funds in an interest-bearing account or our
standard mutual fund lineup. Savvy investors may opt for a Health
Savings Brokerage Account powered by Charles Schwab, giving you
access to more than 8,500 mutual funds, stocks and bonds.

•
•
•
•

Copays, coinsurance,
insurance premiums
Doctor visits and
surgeries
Over-the-counter
medications (first aid,
allergy, asthma, cold/flu,
heartburn, etc.)
Prescription drugs
Birthing and lamaze
classes
Dental and orthodontia
Vision expenses, such
as frames, contacts,
prescription sunglasses,
etc.

View our searchable list of
eligible expenses at
www.DiscoveryBenefits.com/
eligibleexpenses

Can I enroll?

You must be enrolled in a high-deductible health plan (HDHP) in order to enroll in the HSA. You’re not eligible for an
HSA if:
• You’re claimed as a dependent on someone else’s taxes.
• You’re covered by another plan that conflicts with the HDHP, such as Medicare, a medical flexible spending
account (FSA) or select health reimbursement arrangements (HRAs).
• You or your spouse are contributing to a medical FSA.

Simplifying benefits for everyone.

www.DiscoveryBenefits.com
013

HSA

Health Savings Account
Contribution Limits & IRS Regulations

The IRS sets the maximum dollar amount you can elect and contribute to a health savings account (HSA). The 2021
annual contribution limit is:
•
•

Single coverage - $3,600
Family coverage - $7,200

Please note: If you’re 55 years of age or older, you are eligible to make an annual catch-up contribution, which lets
you contribute an additional $1,000 on top of the above annual contribution limits. To determine your contribution,
we recommend setting a goal on what you plan to use your HSA for. Keep in mind you’re not locked in to that
decision and can change your contribution amount at any time.

Spend on healthcare expenses

Review how much you spent last year on eligible healthcare expenses to determine your election.

Save for future healthcare expenses

How much is your high-deductible health plan (HDHP) deductible? That would be a great place to start!

Invest for retirement

Determine how much retirement-planning money you can set aside from your paycheck, pre-tax. Set
your contribution and forget it, just like you would with a 401(k), Roth IRA, etc.

Hybrid

Elect and save enough money to cover your HDHP deductible, should you need it, by setting your
investment threshold to mirror your deductible amount. Invest any contributions above to build your
retirement nest egg.

HSA IRS regulations

Save on taxes 3 ways
The HSA is unique because it allows you to save on taxes in three ways. The money you contribute, your earnings
from investments and withdrawals for eligible expenses are all tax-free, making it a powerful savings and retirement
tool.
Fund availability and changing your election
HSA funds are available to spend, save or invest after they’ve been deducted from your paycheck and contributed to
your HSA. You can adjust your payroll deductions or contributions at any time, no questions asked.
Privately owned savings
The HSA is your privately owned savings account. Funds roll over year to year. And if you change employers, your
HSA stays with you. There is also no requirement to submit receipts or substantiation for your qualified purchases.
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Benefits Technology & Resources

Benefits debit card

The benefits debit card is the fastest and most convenient way to pay for eligible expenses. Just one debit
card is all you need for your benefits regardless of how many plans you have with us.

Knowledgebase

Once you’re enrolled, check out the knowledgebase to quickly search for answers to your questions.
The knowledgebase boasts millions of views of our microvideos, articles and step-by-step how-tos
empowering you to get the most out of their benefits. Have a question? Visit any time of day or night by
logging in to your online account on DiscoveryBenefits.com.

Benefits eligible expenses

There are thousands of eligible procedures, items and expenses based on your plan. View our interactive
list of eligible expenses at www.DiscoveryBenefits.com/eligibleexpenses

Benefits Mobile App & online account

Access your benefits 24/7 with the Benefits Mobile App by Discovery Benefits. Our app is free, convenient
and offers real-time access to all your benefits accounts.

With our Benefits Mobile App you can:
•
•
•

Get instant updates on the status of your claims.
File a claim and upload documentation in seconds
using your phone’s camera.
Scan an item’s bar code to determine if it’s an IRS
Code Section 213(d) eligible expense.

•
•
•
•

Report a card as lost or stolen, which cancels the
card and ships you a new one.
Log in through face recognition or fingerprint
(depending on your phone).
Check your balance and view account activity.
Reset login credentials.

Don’t have a smartphone? Access the same features on your desktop by logging in to your online account
at www.DiscoveryBenefits.com and selecting “Login” in the navigation bar.

Contact us

Have a question we didn’t answer? Ask us before you enroll by:
Phone - 866-451-3399

Email - customerservice@discoverybenefits.com
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Benefits Mobile App

Access your benefits anytime, anywhere

Access your benefits on the go 24/7 with the Benefits Mobile App by Discovery Benefits. Our free app gives you
convenient, real-time access to all your benefits accounts in one spot. This makes it easy to use your hard-earned
dollars and view recent account activity without ever needing to call in.
The Benefits Mobile App keeps your benefits always within reach. Want to know the status of a recent claim or
easily check the balance of your accounts? Log in to our secure app to get answers to those questions and so many
more — wherever and whenever you want. With our Benefits Mobile App, you can:
Get instant updates on the status of your claims.

File a claim and upload documentation in seconds using your
phone’s camera.

Report a card as lost or stolen, which cancels the card and ships
you a new one.

Security on the go

Our mobile apps use
secure encryption and
won’t store pictures on
your phone, keeping your
documentation safe and
secure.

Log in through face recognition or fingerprint (depending on your
phone).

Check your balance and view account activity.

Scan an item’s bar code to determine if it’s an IRS code section
213(d) eligible expense.

Reset login credentials.

Download the app for free on Apple and Android smartphones and tablets
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