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OUR VISION
A world with trusted integrity systems in 
which government, politics, business, civil 
society and the daily lives of people are free 
of corruption.

OUR MISSION 

To foster a New Zealand culture where 
transparency, integrity, good governance 
and ethical standards and practices are the 
core values of all New Zealanders.

TINZ VALUES

Integrity: We behave responsibly, acting 
honestly and ethically in everything we do

Courage: We act in accordance with our 
values, even when it is hard to do

Transparency: We are visibly open and 
honest

Respect: We treat everyone with respect as 
we would like to be treated, acknowledging 
and valuing differences.

THEORY OF CHANGE
Seven Actions to prevent bribery 
and corruption
Depending on the quality of each action, 
they strengthen integrity systems

1. Tone at the top: governance leadership 
committed to integrity

2. Code of conduct and guidelines 
continuously improved

3. Corruption prevention communication 
and training

4. Up-to-date knowledge of relevant 
legislation/regulation

5. Avenues for reporting breaches in ethical 
standards

6. Due diligence of distributors, agents, joint 
ventures

7. Regular risk assessments that uncover 
corrupt practice.

Seven Development Factors 

1. Reputation 

2. Improved relationships

3. Lower costs through greater efficiency 
and effectiveness

4. User loyalty

5. Access to resources

6. Quality, committed staff

7. Higher productivity.
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FROM THE CHAIR

This is my final Transparency International New Zealand Annual Report. 

I come to this milestone a lot wiser than I was when 
I started, insisting to my patient co-researchers that 
the 2013 National Integrity System Assessment 
be called an “Integrity Plus” Assessment. My belief 
was that more New Zealanders would take an 
interest (and be less defensive) about a strength-
based assessment.

While I continue to believe that ours is a society 
with strong integrity, I am much more aware that 
instead of being protective, our normalized sense 
of fairness and decency has made us complacent. 

Stronger practices for detecting and preventing 
corruption from offshore are required so that our 
little team of 5 million can deflect the trillions of 
dollars of corrupt international transactions. 

Unfinished business includes influencing other 
countries to adopt practices to prevent corruption, 
and then using this platform to generate positive 
economic conditions based on doing the right thing.

Ten years ago I naively thought it would be possible 
to reduce the number of countries with corrupt 
public sectors, to reduce the huge “red zone” 
on the heat map illustrated by Transparency 
International’s Corruption Perceptions Index. I set 
out to “build the yellow zone”, connecting with Asia/
Pacific countries to recommend how public sectors 

could be equipped like ours is with a solid judiciary, 
(supreme) audit office, ombudsman and electoral 
commission so they too can be coloured yellow.

We’ve developed the Financial Integrity System 
Assessment (FISA) to provide a framework for 
gaining knowledge about what ‘doing the right 
thing’ means across the financial sector. Last 
August, TINZ’s FISA Self-Assessment was launched 
by the Minister of Finance and the CEO of the 
Financial Markets Authority. 

Wellington city mayoral candidates were asked 
to address questions about their approach to 
anti-corruption practice at TINZ’s election event 
in September 2019. Attendees told TINZ that this 
was the only time candidates talked explicitly about 
their specific ideas for addressing corruption.

Another wicked challenge is addressing the lack 
of transparency about political party and campaign 
financing, especially given the growing concern 
about political donations coming from offshore 
interests into New Zealand. 

During a briefing to the Justice Select Committee 
in September 2019, the Director General of 
the New Zealand Security Intelligence Service, 
Rebecca Kitteridge and the head of the 
Government Communications Security Bureau, 
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Andrew Hampton, told the MPs on the committee 
that they had seen “relationship building and 
donation activity by state actors and their proxies 
that had concerned them”.

The 2013 NIS made cases for adequate funding 
for government agencies to protect us from 
corruption’s undermining impact. A government 
budget initiative in November 2019 led to more 
funding to address corruption by agencies like 
the Serious Fraud Office.

In December 2019, thanks to a whistle blower’s 
actions, a media story described how evidence 
about the New Zealand First Foundation was left 
out for a journalist near a school. 

Separately, the Chair of the Electoral Commission 
has explicitly identified changes required to enable 
the Commission to carry out investigations in cases 
like this.

Good news in January 2020, was that the 
New Zealand public sector and judiciary are again 
ranked at Number 1 on the Corruption Perceptions 
Index, equal with Denmark. I am pleased to leave 
my role of Chair knowing the high world ranking of 
our public sector. 

In February, TINZ reminded New Zealanders to 
become involved in specifying new commitments 
for the next Open Government Partnership (OGP) 
National Action Plan, (NAP4) spanning 2020-2022. 

COVID-19 is a virus on the march. A key lesson is 
that the successful health and economic outcomes 
require transparency. When you get into a crisis, 
the only asset you have is your credibility. People 
want to know the truth. 

By May, it was clear that COVID-19 is a force of 
nature that affects everyone on the planet. Because 
this virus has no interest in ideology, public health 
experts, statisticians, social scientists and economists 
are required to provide transparent, fact-based 
assessment and analysis. 

Public health experts also acted quickly across the 
Pacific Island nations. At the end of June 2020, the 
majority of Pacific Islands had no positive cases of 
the virus and no deaths. 

There are people who have been focused on 
the nature and integrity frameworks to mitigate 
corruption over most of the whole over 10 years 
I have been involved with TINZ.

I want to acknowledge Liz Brown, Claire Johnstone, 
Ann Webster, Huguette Labelle, Murray Petrie, 
Steve Snively and Helen Sutch. They had the 
courage to support the National integrity 
Systems Assessments, providing robust evidence, 
continuously reviewed, to back up sometimes 
unpalatable insights. The key finding remains that 
as a country we are too complacent.

I have also had great support from others who 
believe in transparency from across the public, 
private and civil society sectors. Lyn Provost, 
Sir Anand Satyanand, Sir Don McKinnon, Iain Rennie, 
Peter Hughes, Andrew Kibblewhite, Julie Read, 
Rebecca Smith and John Ryan have led the way, 
bringing TINZ into the light where there could 
be open discussion about uncomfortable topics. 
Economist, Josephine Serrallach, legal advisors 
Fiona Tregonning, Daniel Kalderimis, Nigel Stirling 
and accountants Ian Tuke, Stephen Drain, 
Tim Downes and Charlotte Evett at CAANZ have 
offered advice and access to their colleagues 
(and hospitality and venues).

TINZ’s CEO, Julie Haggie with staff Helen Bewley, 
Anne Gilbert, David Dunsheath have demonstrated 
their determination to develop TINZ thought 
leadership. They have been supported by Raewyn 
Good, Inge Sternagel-Silao, Eva Lu, Autumn Prow, 
Lucy Jones and TINZ’s team of volunteers including 
Deputy Chair, Henry Lynch, Stephanie Hopkins, 
Brendon Wilson, Directors and Members-with-
Delegated Authority.

They say that a successful crusade runs on its 
stomach. Thanks to my husband, Ian Fraser, 
and my mother-in-law, Nola Jocelyn Fraser, who 
ensured that I was nurtured as TINZ work kept 
me busy. In this way we shared our deep love of 
Aotearoa as a special place with so many people 
striving to do the right thing.

Suzanne Snively
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THANKING SUZANNE

Suzanne Snively has given ten years as leader of the Transparency International New Zealand chapter.  
Her energy, influence, wisdom and many achievements are reflected in the words of other leaders.

“Suzanne, I want to acknowledge the 
tremendous contribution you have made 
to transparency and integrity in your ten 
years as chair of Transparency International 
New Zealand. Your passion, hard work, 
persistence and dedication have moved the 
organisation ahead in leaps and bounds. You 
have also had a major impact on making 
New Zealand a more transparent and less 
corrupt society. I would be remiss if I didn’t 
mention your contribution to our international 
affiliates particularly the Pacific.”
Lyn Provost, TINZ Patron

“The strength of the Transparency International 
movement is based on its National Chapters 
around the world, and the tireless efforts 
of the anti-corruption advocates who lead 
them. Although New Zealand has consistently 
been a top performer in the Corruption 
Perceptions Index, indicating low levels of 
public sector corruption, there is still room 
for improvement. Under Suzanne’s leadership 
in the past ten years, TI New Zealand has 
ensured that the need for integrity and good 
governance best practice continues to stay 
high on the agenda.

 Thank you Suzanne, for the energy and 
commitment that you have dedicated to the 
TI movement - in New Zealand, in the Pacific, 
and in the global movement. We know that 
you will continue to be a strong advocate for 
TI’s mission for integrity, and look forward to 
having a strong ally in the new roles that you 
take on.”
Delia Ferreira Rubio, Chair of TI (Global)

“Suzanne’s years with Transparency 
International, have left the organisation in a 
strong and respected position, both locally 
and beyond New Zealand,

 The TI NZ she joined, had been functional for 
a time, mainly in the charge of a small band 
of enthusiasts, whose commitment to anti-
corruption was apparent, but whose efforts 
had delivered little public pickup.

  Suzanne’s determined efforts have rendered 
great change, in government circles where 
there is now commitment to many matters 
affecting things like procurement. In business 
too there is much greater recognition of 
transparency as a relevant goal. Lastly, she 
has championed efforts to encourage TI 
chapters in the Pacific.

 The key element in her contribution is an 
ability to make and maintain viable working 
relationships with people from a wide range 
of backgrounds and positions. Through 
Suzanne’s efforts, TINZ has achieved essential 
credibility with people in government 
and business.”
Sir Anand Satyanand, former TINZ Board 
Member and Patron, and later Member of 
the TI International Anti-Corruption Council

“Suzanne has shown relentless belief and 
positivity to ensure that light shines on 
economic activity and decision making in 
Aotearoa, New Zealand. She has brought 
light through her own economic insights 
and research, and especially so through 
championing the Transparency International 
work. Current and future generations of 
New Zealanders will benefit from her work 
often without realising – the hallmark of a 
true leader.”
Adrian Orr, Governor of RBNZ 
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“When the Board decided to invite Suzanne 
to become the Chair of TINZ we could not 
have imagined just how good a move that 
would prove to be. With her energy, passion, 
commitment to integrity, persuasiveness and 
connections Suzanne has built TINZ into a 
much more visible, influential, and sustainable 
organisation.”
Murray Petrie, Life Member, former Co-Chair 
of TINZ

“Suzanne has modelled a focus on trust and 
integrity as part of what makes New Zealand 
special. Her relentless and passionate drive 
to maintain and improve NZ’s excellence has 
greatly benefitted us all. Truly a job well done.”
Rob Everett, CE, Financial Markets Authority

“Suzanne has been a stalwart voice for the 
principles of transparency and good 
government. She has challenged us when 
challenge is needed and chided on occasion – 
but alongside this, has recognised achievement 
and celebrated progress. She has always had 
an eye to what we might do next. Ngā mihi nui 
Suzanne – you have led us very well. 

 Kia hora te marino, kia whakapapa pounamu 
te moana, kia tere te kārohirohi i mua i tōu 
huarahi.

 May the calm be widespread, may the ocean 
glisten as greenstone, may the shimmer of 
light ever dance across your pathway.”
Andrew Kibblewhite, Secretary for Justice

Suzanne with Greg Schollum and John Ryan

▼

“Suzanne is a passionate member of the 
integrity community, and has long promoted 
New Zealand’s strengths and global leadership 
in integrity and transparency to the world. In 
the Public Service, openness and transparency 
is at the heart of everything we do. 

 Suzanne leads with those same principles and 
a conviction that we hold an enviable position 
in the world, and that we must never take that 
for granted. Her networks and reach and drive 
to bring leaders and experts together to learn 
from one another has played a huge part 
in solidifying New Zealand’s role as a world 
leader in integrity and transparency. 

 I want to thank Suzanne for her advocacy 
and support – I know that she will continue to 
champion New Zealand’s open government 
ambitions on the world stage.”
Peter Hughes, Public Service Commissioner

“Suzanne has been an irresistible force for 
good in her ten years as TINZ chair. She has 
been the face of TINZ in emphasising the 
importance of transparency in a healthy 
democracy. I seriously doubt this passion and 
drive will fade merely because she’s moving on 
from her role. 

 TINZ’s work in the past decade has been a 
valuable resource for the Office, particularly 
the Corruption Perceptions Index and National 
Integrity Systems Assessment. The calibre of 
presenters at TINZ’s Leaders Integrity Forums 
each month is proof of the regard public 
sector leaders hold Suzanne in.”
John Ryan, Auditor-General 
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CHIEF EXECUTIVE REPORT

Tēnā koe,

I am immensely proud of TINZ’s work during this 
year. Whilst energy was necessarily diverted to 
COVID-19 responses from March, that work was 
equally important. And we maintained advocacy 
and projects. 

Highlights for TINZ included the first equal 
(least corrupt public sector) ranking achieved by 
New Zealand in the Corruption Perceptions Index, 
and high positive ranking in other global measures. 
We have also seen the publishing of the Code of 
Conduct for Parliamentarians and the launch of the 
FISA self-assessment.

COVID-19 has profoundly shaken our people, the 
economy, and the policy space. And our communal 
trust and wellbeing is also still weighed down by 
the Christchurch terrorist attack. Our contribution 
to resilience is to advocate for continuous 
improvement in areas such as open government, 
procurement and political integrity, 

TINZ’s nimble infrastructure has paid returns 
during the COVID lockdowns - we were already 
used to working remotely and doing a lot with 
a little. We had good EAP and health and safety 
policies to support personnel and volunteers. 
And governance strategic priorities, set in early 
2019, helped us to keep our main goals in sight.

In operations I am pleased that the Board allocated 
funds towards a refresh of our website, and we 
are also working within our resources to integrate 
our communications.

It is also a credit to the sound financial 
management by our Finance Officer and Admin 
& Finance Committee that we ended the financial 
year with a positive balance, whilst still working at 
pace and depth on our projects. 

We are excited to extend our reach in the new 
year to South Pacific networks. We are also 
looking forward to moving our Business Integrity 
Programme forward. 

I am grateful to those organisations that have 
supported TINZ’s mission through direct funding 
or through in-kind services. 

And I salute the commitment under pressure 
provided by our in-house personnel and externally 
contracted support: Anne, Helen, Sam, Steve, Lucy, 
Inge, David and Maryjane. 

Finally this organisation owes a significant portion 
of its mana to the commitment and expertise of 
Suzanne Snively. I have a personal debt of gratitude 
for her kind mentoring, and a store of awe for her 
wise leadership.

Julie Haggie
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TINZ History
Transparency International New Zealand (TINZ) had 
its informal start during the 1990s, was formally 
established in 1999 and became an incorporated 
society and charity in 2001. Like most country 
chapters of Transparency International, TINZ is 
powered by the energy and expertise of volunteers. 

Board 
Directors are elected for three-year terms. 
The Board operates five sub groups: the Māori 
Caucus, chaired by Karen Coutts, the Finance and 
Administration Committee, chaired by Stephanie 
Hopkins; the Personnel Committee, chaired by 
Brendon Wilson; the Ethics Committee chaired by 
Karin Lasthuizen, and the Public Sector Strategic 
Working Group, chaired by Ann Webster.

Treaty of Waitangi
Karen Coutts, TINZ Board Director, leads the Māori 
Caucus of the Board. The Board recognises that it 
has responsibilities under the Treaty of Waitangi. 
Its efforts to realise 
this responsibility 
include embedding the 
Treaty in its National 
Integrity System 
Assessment, ensuring 
its submissions 
and consultations 
consistently raise 
issues relevant to 
Māori, and supporting 
Māori voices to be 
heard in forums and 
communications. This 
is a journey and there 
is more to do.

Ethics Committee Report 2020
The Ethics Committee oversees the quality of TINZ’s 
ethical infrastructure and good practice. It provides 
advice to the TINZ Board on ethical issues related 
to TINZ’s ethics policies.

In 2020 the Ethics Committee’s Terms of Reference 
(ToR) was updated to align it with TINZ’s new 
complaints and concerns policy and to give the 
ethics committee a more active role in assessing 
(potential) risks and providing advice on this to the 
Board with the aim to inform TINZ decision-making. 
The Ethics Committee has worked closely with 
the Chief Executive in overseeing the handling of 
complaints and concerns and has been consulted 
on a number of occasions. 

The Ethics Committee consists of two independent 
members: Professor Karin Lasthuizen, Chair 
of the Committee and Jane Mitson. Professor 
John Hopkins, TINZ Board Director also sits on 
the Committee. 

Karin Lasthuizen, Chair Ethics Committee

Members with Delegated Authority 
The broad scope of TINZ work has led the Board 
to develop an innovative volunteer programme 
called Members with Delegated Authority (MDA). 
This enables TINZ to provide specific expertise 
and skill, across a broad range of topics. 
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GLOBAL MEASURES OF HOW NZ ADDRESSES CORRUPTION

Corruption Perceptions Index
In February 2020 Transparency International 
released the results of the 2019 Corruption 
Perceptions Index. This ranked New Zealand in first 
equal place with Denmark. New Zealand maintains 
its top rank in the Asia-Pacific region. 

The Corruption Perceptions Index scores and 
ranks countries/territories based on how corrupt a 
country’s public sector and judiciary are perceived 
to be by experts and business executives. It is 
a composite of 13 surveys and assessments of 
corruption, collected by a variety of reputable 
institutions. The Index is the most widely used 
indicator of corruption worldwide. It is frequently 
referred to in corporate and international 
organisation analysis for business, political and 

trading purposes. Being among the highest ranked 
countries indicates the very low likelihood of finding 
that corrupt practices are systemic in some aspect 
of the public sector or the judiciary.

Since the inception of the Index in 1995 
New Zealand has vied for top placings with the 
Scandinavian countries. 

This year government, business and media interest 
in New Zealand’s performance and TINZ analysis 
of this was very high. We found that the primary 
reason for the New Zealand rise in ranking from 
second in the previous year was because Denmark 
had dropped in one of the scoring areas. Whilst 
it is good that New Zealand ranked first place, 
New Zealand’s score has stagnated and gradually 
slipped over time.
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Anti-Corruption Pledge Tracker
One of our monitoring activities is to contribute to 
the Anti-Corruption Pledge Tracker, managed by 
the UK chapter of Transparency International. This 
tracker follows progress since the 2016 Global Anti-
Corruption Summit in London (ACS), At this summit 
New Zealand made seven specific commitments or 
pledges towards eliminating corruption. 

TINZ has contributed annual updates to the 
pledge tracker based on evidence collected from 
relevant agencies. 

In the year to June 2020, TINZ identified pleasing 
progress in some areas, and some gaps. The largest 
of these is the absence of a publicly accessible 
register of ‘Beneficial Ownership’ of companies  
(and trusts). 

New Zealand’s progress on its pledges

Pacific Integrity
During the year TINZ and CLCT Integrity Fiji 
(Civic Leaders for Clean Transactions) worked 
together, with funding support from the 
Ministry of Foreign Affairs. The project focused 
on improving the capacity of CLCT Integrity 
Fiji to apply for accreditation as a Chapter of 
Transparency International. It involved building 
strategic relationships to generate activities 
and partnerships, and assistance to strengthen 
operations and governance including policies and 
financial management. 

TINZ also applied successfully for a project to 
develop a South Pacific Anti-corruption Network, 
starting in the 2020-2021 financial year. This aims 
to seed anti-corruption concepts into South Pacific 
networks within New Zealand and out into the 
South Pacific.

Open Government Partnership
During the year TINZ has continued to contribute 
to New Zealand’s Open Government Partnership 
(OGP) planning, through submissions and also 
through the membership of Suzanne Snively on the 
OGP Expert Advisory Panel. New Zealand has now 
prepared three OGP National Action Plans (NAPs) 
since the government’s initial commitment to this 
international initiative in 2014. 

TINZ promoted public participation in consultation 
on the fourth National Action Plan. The impact of 
COVID-19 reduced effective consultation on the 
plan, now to be extended into 2021.
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PROCUREMENT TRANSPARENCY 

Laurence Millar hit the ground running when he became a Member with Delegated Authority (MDA) this year.  
He took responsibility for analysing government procurement data. This was released by the Ministry for 
Business, Innovation and Employment (MBIE) under a commitment of the Open Government Partnership.

The analysis of 2,151 contract award notices from 
July 2019 to March 2020 was hampered by poor 
completion of data fields by agencies. Following 
some hard grunt on this data release by Laurence 
and another MDA Lexi Mills, TINZ published details 
of 1,916 contract award notices. 

Only 35% of the contract award notices contain 
information on the contract value, despite this 
being a requirement of Government Procurement 
Rules. The graph below summarises the 
publication of contract award notices during the 
year – the number published (bar graphs), and 
the percentage that contain the contract value 
(trend lines)

The graph shows that:

• The number of contract award notices 
declined sharply in the second half of the 
financial year. While this could be caused by 
the COVID-19 pandemic, in many areas there 
has been a significant increase in government 
procurement, which should be published on the 
government’s tendering service irrespective of 
whether emergency procurement was in place.

• Public service departments are better 
than other agencies at publishing contract 
values, but still do so for less than 50% of 
awarded contracts.

There is significant opportunity for improvement 
in the quality of the information about contract 
award notices published by government. Our team 
has proposed to MBIE that the quality of data 
collected must improve before considering the 
OGP NAP Commitment to ‘Open Procurement’ to 
be successfully achieved. This is a great objective 
to address now, during the COVID-19 one year 
extension to the NAP3. To get there, we have 
proposed targets and date. 

Whereas the OGP NAP3 commitment is reported 
as “Completed”; in our view there is much work still 
remaining. Our suggestions of measurable targets 
for improving data quality have not been adopted, 
and there are no new commitments relating to 
Open Procurement for the period to June 2021. 
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NATIONAL INTEGRITY SYSTEM ASSESSMENT, MONITORING 

In May 2019 TINZ launched the publication of its National Integrity System Assessment 2018 update. 
The NIS is an evaluation of whether the ‘pillars‘ of a country’s governance systems, and the underlying 
societal foundations, function well and in balance with each other to safeguard against the abuse of power. 
It is essentially a country risk assessment. TINZ’s NIS is a cornerstone of its authoritative voice. It provides 
an evidence base for our recommendations and strategic advocacy.

During this financial year Liz Brown, the lead 
author of the NIS assessment has developed a 
monitoring framework for the recommendations 
in the NIS assessment. Directors and MDAs have 
taken a teams approach for monitoring progress 
and regular reporting to the Board. TINZ aims to 
undertake fresh development of another full NIS 
in 2023.

The six full recommendations are available on our 
website. In summary they are:

1. That the outstanding recommendations from 
the 2013 NIS Assessment are implemented 
with high priority given to Parliamentary 
transparency, integrity and accountability; 
transparency in the statutory board 
appointment process; and transparency in the 
finances of political parties.

2. A comprehensive, multi-agency national 
anti-corruption strategy is drawn up and 
implemented. 

3. The government to fully implement the third 
National Action Plan (NAP3) for the Open 
Government Partnership. 

4. The public sector to take the opportunity 
offered by the reviews of the State Sector Act 
and the Protected Disclosures Act to implement 
in full the relevant recommendations of the 
2013 NIS assessment. 

5. Media organisations to recognise the benefits to 
them and to society that flow from operating in 
a high integrity society and to play their part in 
strengthening integrity systems.

6. Civil society (non-government organisations and 
other associations) and the business sector to 
recognise the benefits to them and to society 
that flow from operating in a high integrity 
society and to play their part in strengthening 
integrity systems. 
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FINANCIAL INTEGRITY SYSTEM ASSESSMENT 

Progress on our ground-breaking Financial Integrity 
System Assessment (FISA) has been delayed during 
the COVID-19 crisis. 

FISA is designed to do three things. Firstly, it 
provides detailed information about the way that 
the financial system detects and seeks to prevent 
corruption. Secondly, it identifies good conduct and 
the specifics of good practice. Thirdly, it is designed 
to motivate and reinforce activities by financial 
institutions to build their viability on the basis of 
continuously strengthening integrity systems.

The FISA programme will examine and report the 
practices that lead to improved outcomes and 
measure the net change in these benefits to firms 
and to society. This occurs through use of the 
online FISA Self-Assessment.

After the anonymised self-assessment responses 
have been analysed, experts will assess the 
integrity of the overall financial system. This 
provides a context for a national discussion about 
what works best to improve trust in financial 
organisations when they are committed to high 
levels of integrity in dealings with customers.

The FISA Self-Assessment was completed and 
launched on 2 August 2019, at a Wellington 
function co-hosted by Forsyth Barr. Financial 
Markets Authority CEO Rob Everett and Finance 
Minister, Grant Robertson spoke at the event.

In December, professional 
service providers were 
given the opportunity to 
meet with a cross party 
group of Parliamentarians at 
a workshop to demonstrate 
the Self-Assessment 
methodology. Since then, 
several financial organisations 
have participated in tests of 
the assessment.

Outcomes of FISA are:

• building trust and confidence, nationally 
and internationally, in New Zealand’s 
financial system;

• building knowledge to continuously improve 
the state of the integrity systems within 
New Zealand’s financial system;

• fostering good conduct, and motivating the 
development of new initiatives and tools that 
detect, prevent and combat corruption, and in 
doing so strengthen integrity systems;

• reinforcing a culture of integrity in a way that 
realises benefits to both financial organisations 
and to the financial system;

• assisting to secure a sustainable future for all 
New Zealanders

• Financial organisations can assist the economic 
recovery from the COVID-19 crisis. Through 
participation in the FISA Self-Assessment, they 
will have a blueprint for conduct, enabling them 
to set clear priorities for preventing corruption 
while seeking the additional returns that 
come when organisations adopt a pro-active 
approach to promote their integrity. 

• Thanks for the contribution of the FISA project 
team: Suzanne Snively, Bernie McKendry, 
Cameron Smith, Suzanne Carter, Henry Lynch, 
Tim Downes, Stephanie Hopkins and Lucy Jones.
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LEADERS INTEGRITY FORUMS

In partnership with the Office of the Auditor General, TINZ hosted six Public Sector Leaders Integrity 
Forums this year. April-June forums were cancelled due to COVID-19. These forums are for senior public 
sector leaders, who present and discuss themes, using the Chatham House Rule. The OAG publishes a blog 
synthesizing the discussion. The forums are managed by Anne Gilbert TINZ Public Sector Integrity Manager. 

New Zealand’s Changing Risk Profile and how we 
protect our value in a volatile world (July 2019)

Rebecca Smith, Director of the New Zealand Story, 
and Mark Rivers, Fonterra’s CFO spoke on how 
organisations can maintain their reputation by 
preventing bribery and corruption when they 
deal with countries where corruption is more 
likely to occur. The attendees were also treated 
to a presentation by Adrian Crompton, Auditor 
General for Wales, on the challenges of Brexit.  
Chair: John Ryan 

Organised Crime in New Zealand:  
Community impact and public sector response.  
(August 2019 Auckland) 

David Lynch, NZ Police, talked about the changing 
landscape of organised crime in New Zealand. 
Rebecca Rolls, GM Serious Fraud Office, talked 
about how corrupt conduct enables organised 
crime.  
Chair: John Ryan

Ka Kotahitanga Tikanga: Working with Integrity 
with Māori (September 2019)

Dr Charlotte Severne (Ngāti Tūwharetoa, Ngāi 
Tūhoe) Māori Trustee and Chief Executive of 
Te Tumu Paeroa spoke to her role in working with 
Māori trustees across New Zealand. She suggested 
that public service agencies could improve 
partnership by doing groundwork before asking 
Māori leaders to respond to consultations. 

Professor Rawinia Higgins (Ngāi Tūhoe) Chair 
of the Māori Language Commission and Deputy 
Vice-Chancellor (Māori) at Victoria University 
reflected that the interests of iwi are diverse; the 
infrastructure available to iwi is highly variable; 
the history is different. She said that Māori are 
more likely to engage on matters that will make 
a difference to future generations.  
Chair: Karen Coutts,  
(Ngāi Tahu, Te Aitanga-a-Māhaki)

Building and Maintaining Trust (October 2020)

Ashley Bloomfield, Director-General of Health 
talked about layers of trust. Public sector leaders 
can’t carry out their roles unless they are trusted, 
particularly with Ministers, and it’s the personal 
experience of the people who use our public 
services that has the most impact on trust and 
confidence. Dr Katie Elkin, Acting DCE of Corporate 
Services at the Department of Corrections, 
reflected on the impact on trust and confidence 
when something goes wrong, where failure can 
result in loss of life or a threat to public safety. 
Chair: Judge Peter Boshier

November 2019: Doing It Right 

Mike Stone, DIA’s Director of the Anti-Money 
Laundering and Countering Financing of Terrorism 
(AML/CFT) Group used a recent money-laundering 
case and its successful prosecution as an example 
of what it takes to do it right. Rob Everett, Chief 
Executive of the Financial Markets Authority 
spoke on what ‘Doing it Right’ looks like in the 
context of internal governance processes and 
controls within financial services providers and 
other organisations.  
Chair: John Ryan

February 2020:  
Maintaining Integrity Under Pressure

Police Commissioner Mike Bush spoke about 
the challenges during his six years leading the 
New Zealand Police, including the Christchurch 
earthquake, the Christchurch massacre and the 
Whakaari White Island eruption, and how integrity 
was maintained in those tragedies.

Michael Papesch, NZ Customs Service’s Deputy 
Chief Executive, Legal, Policy and Governance 
discussed the opportunities and challenges 
presented by surveying staff. 
Chair: John Ryan
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POLITICAL INTEGRITY

TINZ Advice to GOPAC 
During the year TINZ provided advisory support 
to the New Zealand Chapter of the Global 
Organisation of Parliamentarians against 
Corruption (GOPAC).  

Parliamentary Code of Conduct
We were very pleased to hear in July 2020 that the 
Speaker had released a Parliamentary Code of 
Conduct. TINZ has advocated for a code for many 
years, including providing specific consultation 
and advice. We congratulate the Speaker of the 
House and also Hon Anne Tolley MP who chaired 
the cross-parliamentary committee that developed 
the code, following the review into bullying and 
harassment at Parliament.

The code sets out seven areas of ethical best 
practice:

• Show that bullying and harassment are 
unacceptable

• Speak up about unacceptable behaviour

• Use position of power or influence to help and 
avoid harm

• Act respectfully and professionally, Behave fairly 
and genuinely

• Encourage diverse perspectives and free and 
frank expression of views

• Foster an environment where people feel safe 
and valued.

Local Government Elections 2019
TINZ developed and distributed a set of ‘Questions 
on Integrity’ to nearly 1000 local body candidates. 
These were designed to encourage reflection by 
candidates, and as questions that could be asked 
by voters of their local candidates.

The questions focused on values, knowledge 
of conflict of interest, attitudes towards public 
participation and the Treaty of Waitangi, and access 
to information. 

We were frustrated with the barriers we faced in 
trying to access local body candidates by email, due 
to election software used by many local authorities. 
It is entirely unsatisfactory for Council staff to place 
a barrier between citizens and the people who wish 
to represent them. 

We also submitted on local government 
elections and on the ‘localism’ promoted by Local 
Government NZ.

Local Body Election event
TINZ hosted a packed local body mayoral election 
event in Wellington. The forum was chaired 
by Tamatha Paul, with commentary by Max 
Rashbrooke. The candidates were asked to address 
issues of transparency and integrity, conflict of 
interest and public access to information. 
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BRAIN FOOD SEMINARS

TINZ ran three well attended public seminars 
during the year, to promote public discussion and 
awareness. We are grateful to our speakers and 
chairs for giving us their time for each session.

Modern Gangsters in NZ (September)
This forum focussed on the significant change 
in organised crime in New Zealand over the last 
4-5 years, the origin of criminal influences, how 
proceeds of crime are being laundered, and the 
way it is being fought. The session also focussed 
on where serious fraud is occurring and where the 
risk areas are. The two speakers were Paul O’Neil, 
Special Counsel, Serious Fraud Office and Detective 
Super. Greg Williams, NZ Police, Organised 
Crime Unit. 

Chair: Suzanne Snively

Where in the World are We? (September)
This forum focussed on our trading status, 
looking back at recent changes, and looking 
forward. The speakers were Colin Keating, former 
Permanent Representative of NZ to the United 
Nations and Vangelis Vitalis, Deputy Secretary, 
Trade and Economic, Ministry of Foreign Affairs 
and Trade. 

Chair: Suzanne Snively

Hate Speech, Free Speech (October)
Most people who think about this topic sit on 
and off fences, wanting to enable freedom of 
expression, but not wanting the result to be 
discriminatory or dangerous. This forum provided 
an opportunity to think more deeply than clickbait, 
by listening to two experts and participating 
in respectful discussion. The presenters were 
Distinguished Professor Paul Spoonley, College of 
Humanities and Social Sciences, Massey University, 
and Liam Hehir, Partner, Fitzherbert Rowe Lawyers, 
and regular blogger. 

Chair: Debbie Gee

CIVICS EDUCATION

John Hall, Director of TINZ, was a member of the 
Ministry of Education Civics Working Group that 
developed civics education resources for the 
School Leavers Toolkit. These included the School 
Leavers Toolkit website (https://school-leavers-
toolkit.education.govt.nz/), a civics curriculum 
approach, and a Teaching and Learning Guide for 
Civics and Citizenship. 

Resources were developed for both the 
New Zealand Curriculum and Matauranga 
Māori. The School Leavers Toolkit teaches 

skills that are essential not only for citizenship 
and civic participation but also workforce 
and social participation, financial literacy and 
personal healthcare.

https://school-leavers-toolkit.education.govt.nz/
https://school-leavers-toolkit.education.govt.nz/
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SUBMISSIONS

In the first half of the year to June 2020 TINZ 
responded to multiple policy and legislative 
changes. It was harder to respond to COVID-19 
related legislation because of the short 
consultation period, and the impact of the 
shutdown on our inhouse experts.

Nevertheless we commented on:

• Draft Annual Plan of the Office of the  
Auditor-General

• The Local Body Elections 2017  
(Select Committee inquiry)

• Secondary Legislation Bill

• Public Service Legislation Bill

• OGP 4th National Action Plan

• Algorithm Charter

• Localism Consultation (Local Govt NZ)

• Online Gambling Consultation

• OGP IRM Design report 

• ASEAN-AANFTA (Free Trade Agreement)

• NZ Aid to the Pacific review

• Zero Carbon Amendment Bill

Extracts from some of our submissions:

NZ Aid in the Pacific review 

TINZ has concerns regarding … the impact 
of invasive ongoing corruption in the Pacific 
within business, political, government and civil 
society. This is a risk to the security, economy 
and environment of Pacific nations and to 
New Zealand.

It manifests in rising transnational organised 
crime, labour exploitation; the bribery of 
politicians and high officials (Tuvalu, Tonga, 
French Polynesia, Vanuatu); impunity of 
politicians and high officials, election fraud, 
misuse of funds, passport fraud and restrictions 
on the free press. 

Draft Algorithm Charter

TINZ recommends the inclusion of a commitment 
to cross agency engagement on matters such as 
algorithmic literacy, frameworks for algorithmic 
hygiene, governance frameworks, whistleblowing, 
peer bias assessments and public consultation. 

LGNZ – Localism Consultation 

If councils propose to have greater control over 
revenue streams, resource use and taxes, this 
has to be accompanied by changes in structures, 
governance and relationships to ensure that 
mana whenua is enabled, and that the Māori 
world view, voice and partnership genuine, is 
more than just a voice at a table. This may mean 
addressing complex and contentious issues such 
as representation, resource management, and 
partnership agreements.

ASEAN-AANFTA Free Trade Agreement 

TINZ recommends … integrating an ambitious 
anti-corruption framework in all trade 
agreements that Includes a general commitment 
to fight corruption, with explicit reference to both 
the UN Convention against Corruption and the 
OECD Anti-Bribery Convention, inviting all non-
parties to join the two conventions. The role of 
anti-corruption provisions in trade deals is to 
tailor these commitments to the area of trade 
and investment, rather than offer competing 
definitions or interpretations of corrupt practices.
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NEWSLETTER

Thanks to the expertise and drive of our Transparency Times co-editors Steve Snively and David Dunsheath 
TINZ produced twelve editions of Transparency Times during the year. These were digitally distributed to 
2180 subscribers, as well as being available to the public on our website. 

The main aim of the newsletters is to raise 
awareness and public engagement on a wide 
range of issues from civics education to sports 
integrity. We do this by offering credible, non-
partisan facts and opinions from subject matter 
experts. The aim resonates with the TINZ mission, 
which is to foster a New Zealand culture where 
transparency, integrity, good governance and 
ethical standards and practices are the core values 
of all New Zealanders. Our click through analysis 
shows that our readers are loyal and interested 
and this is why the newsletters remain the core 
of our communications programme.

Many of our articles are researched on and penned 
by in house contributors: Directors, Members 
with Delegated Authority and personnel. We also 
regularly invite guest articles from experts including 
those from affiliate member organisations. For 
example, Maria Armoudian and Timothy Kuhner 
asked in December if New Zealand is becoming 
a plutocracy. In February 2020 Tim Barnet took 
a broad view of political party funding.

We are very thankful to all our contributors 
during the year including newsletter working bee 
members Luke Qin, Lewis Rowland, Lucy Jones 
and Inge Sternagel-Silao.

CLINICAL TRANSPARENCY

In 2019 TINZ and Mesh Down Under, supported 
by Transparimed, advocated to the Ministry of 
Health for its support for the Health Research 
Council to become a signatory to the World Health 
Organisation (WHO)’s joint statement on public 
disclosure of results from clinical trials. 

This requires signatories to improve transparency 
including public disclosure of the results of clinical 
trials, increased monitoring of trial registration and 
public reporting on that monitoring.

We were delighted to hear in July of this year that 
the Health Research Council had signed the joint 
statement in response to our joint advocacy.  

This is a good step towards improving accurate 
and timely public access to clinical trial information. 
Unpublished or ‘invisible’ trials can result in harmful 
drugs and devices being released onto the market, 
as seen in the case of surgical mesh.



19

GLOBAL & REGIONAL COORDINATION

Transparency International comprises over 100 independent but accredited country chapters, coordinated 
by a Secretariat in Berlin. Over the last year the movement has been collectively developing its strategy for 
the next ten years, and TINZ contributed to the discussion at the Asia Pacific Regional Forum in Malaysia, 
online and through consultation opportunities.

TINZ also contributed to the development of 
the Transparency International Indo-Pacific 
Programme, which will see a reinvigoration 
of chapters across the Pacific and in Asia 
and Indonesia. 

Regional and international forums are vital for 
sharing stories and ideas, and for strengthening 
regional or international collaboration. 

Opportunities to gather and share perspectives 
have been severely affected by COVID-19, However 
the chapters met in July in Malaysia.

In early December 2019, both our Chair and CEO 
were able to attend Transparency International’s 
Annual Members Meeting in Berlin. 

COVID-19 led to chapters meeting remotely 
and sharing information about their COVID-19 
campaigns. This is not always easy as the Pacific 
is challenged by the digital divide as well as 
physical distance. 

However we are pleased to see the renewal of 
funding for Melanesian chapters of Transparency 
International following funding decisions by the 
Ministry of Foreign Affairs and Trade and from 
its Australian equivalent DFAT. Those chapters 
have already got underway with a broad range of 
projects, and we also look forward to a cross Pacific 
Global Corruption Barometer in 2021. 
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BOARD OF DIRECTORS AS AT 30 SEPTEMBER 2020

 

 
   

Suzanne Snively ONZM,  
Chairperson 

Henry Lynch,  
Deputy Chair 

Karen Coutts, 
Chair,  Māori Caucus 

    

Stephanie Hopkins, 
Treasurer 

Brendon Wilson 
Chair, Personnel 

Prof John Hopkins Tod Cooper 

    

Avon Adams Ann Webster Luke Qin John Hall 

    

    

 Lyn Provost 
Patron 

Karin Lasthuizen Chair  
   Ethics Committee 
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PERSONNEL

Members with Delegated Authority at 30 September 2020
Mark Bennett, Liz Brown, Fuimaono Tuiasau, James Bushell, Paul Conway, Tim Downes, David Dunsheath, 
Craig Foss, Debbie Gee, Gillian Greer, Joanna Ji, Claire Johnstone, Peter Kelly, Declan Mordaunt, David McNeill, 
Laurence Millar, Lexi Mills, Anna Muir, Mark Nicholas, Lewis Rowland, Nicola Squires, Teresa Thorp,  
Anne Tolley, Rae Julian

Life Members
Murray Petrie, Sir Anand Satyanand, Hugh Templeton 

 

Personnel 
 

   

Julie Haggie, CEO Helen Bewley, Finance & 
Membership 

Anne Gilbert,  
Public Sector Integrity 

    

Steve Snively 
Co-Editor Newsletter & 

website Manager 

Sam Collins 
Social Media 

Maryjane Kivalu 
South Pacific Anti Corruption 

Network 

David Dunsheath 
Co-Editor Newsletter 

    

Contract administrative support is also provided by Lucy and Inge  

 

 

 

 

 

             Lucy Jones                                       Inge Sternagel-Silao 

 

 

Members with delegated authority at 30 September 2020 
Mark Bennett, Liz Brown, Fuimaono Tuiasau, James Bushell, Paul Conway, Tim Downes, David Dunsheath, 
Craig Foss, Debbie Gee, Gillian Greer, Joanna Ji, Claire Johnstone, Peter Kelly, Declan Mordaunt, David 
McNeill, Laurence Millar, Lexi Mills, Anna Muir, Mark Nicholas, Lewis Rowland, Nicola Squires, Teresa Thorp, 
Anne Tolley, Rae Julian 

Life Members: Murray Petrie, Sir Anand Satyanand, Hugh Templeton 
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Affiliates and Supporters 
We value our affiliations, partnerships, and financial and pro bono supporters 

Affiliates: Organisations with which TINZ has a formal Memorandum of Understanding 

 

  

  

 

  

Central and local government organisations  
that provided project & mission support (financial or in kind) during the year. 

    

     

   

 

 

 

    

Business supporters (support in kind/pro bono)  
 

 
 

 

 

 

 

Deloitte, ANZ Bank, Electra, Tai Shan 
Foundation, KPMG, Bell Gully, PWC 

Academic collaboration and support   

Victoria University of Wellington: School of Management, School of Government,  
Business School, and Institute for Governance and Policy Studies;  
University of Canterbury, Auckland University of Technology 
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Deloitte, ANZ Bank, Electra, Tai Shan 
Foundation, KPMG, Bell Gully, PWC 

Academic collaboration and support   

Victoria University of Wellington: School of Management, School of Government,  
Business School, and Institute for Governance and Policy Studies;  
University of Canterbury, Auckland University of Technology 

 

AFFILIATES AND SUPPORTERS

We value our affiliations, partnerships, and financial and pro bono supporters

Affiliates: Organisations with which TINZ has a formal Memorandum of Understanding

Central and local government organisations that provided project & mission support 
(financial or in kind) during the year.

Business supporters (support in kind/pro bono) 

Academic collaboration and support  
Victoria University of Wellington: School of Management, School of Government, 
Business School, and Institute for Governance and Policy Studies; 
University of Canterbury, Auckland University of Technology
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Entity Information 
Transparency International NZ Incorporated 
for the year ended 30 June 2020 
 
Legal Name of Entity: Transparency International NZ Incorporated 
Type of Entity and Legal Basis: Incorporated Society and Registered Charity 
Registration Number: Society # 1132910 Charities # CC32305 

Entity's Purpose or Mission: 
TINZ Mission: To foster a New Zealand culture where transparency, integrity, good governance and ethical standards and 
practices are core values of all New Zealanders 

General Objectives of TINZ are: 
1. to promote transparency, good governance and ethical practices in all sectors of society in New Zealand; 
2. to promote ethical business practices by New Zealand business offshore, and transparency and good governance in 

our region;   
3. to contribute to the international effort to reduce corruption and promote good governance and ethical business 

practices 
 

Our Values are: 
1. Integrity: We behave responsibly, acting honestly and ethically in everything we do 
2. Courage: we act in accordance with our values even when it is hard to do 
3. Transparency: We are visibly open and honest 
4. Respect: We treat everyone with respect as we would like to be treated, acknowledging and valuing differences 

Entity Structure: 

TINZ is an accredited chapter of Transparency International, an international movement of 100 countries, with 
headquarters in Berlin. 

Board Structure: Our Rules require that the TINZ Board will consist of between 5 and 12 members, including a 
Chairperson and Deputy Chairperson. All Board members are volunteers. Lyn Provost is our current Patron. Other 
volunteers are TINZ members who have delegated authority for specific roles as approved by the Board members. 

Operational Structure: Our operations are managed by the Chief Executive. A paid, full-time Chief Executive Officer was 
appointed from September 2018. Part-time contract staff support events, communications and finance/membership. 

Main Methods Used by the Entity to Raise Funds 
Fundraising - Sustained efforts by the TINZ Chairperson, Suzanne Snively, CEO Julie Haggie, Board members, Members 
with Delegated Authority and staff have helped maintain the financial assistance TINZ needs to continue to build a 
sustainable NZ Chapter. These efforts have taken the form of presentations to varied audiences, organisation of the 
public sector leader's integrity forums, support with Open Government Partnership work, media releases, engagement 
with Government departments and Parliamentarians and with Local Government representatives to engage and 
participate in projects.  

Other income has come from membership fees, donations, and speaking fees. TI-Secretariat paid for the TINZ CEO to 
attend the Annual Members meeting (AMM) in Berlin in 2019.  TINZ hosted a series of Brain Food seminars and charged 
a nominal entry fee for some of these. 

Fundraising efforts continued for progressing the Financial System Integrity Assessment (FISA) project. 

Grant funding from Ministry of Foreign Affairs and Trade (MFAT) was used to support CLCT Integrity Fiji during the 2020 
financial year. 
 
 

Entity Information 
Transparency International NZ Incorporated 

Entity Information
TRANSPARENCY INTERNATIONAL NZ INCORPORATED
for the year ended 30 June 2020



3

 

for the year ended 30 June 2020 
 
Entity's Reliance on Volunteers and Donated Services 
It would be impossible to progress TINZ activities without considerable volunteer time, expertise and 
donated services. The Board of Directors and the TINZ Patron with their many and varied experiences are 
unpaid for their work. The TINZ Chair, Suzanne Snively gives an enormous amount of time and energy 
towards furthering the TINZ mission without financial reward.  

Members with delegated responsibility who contribute to the work done by TINZ including the production 
and writing of the Transparency Times newsletter, attending events and meetings, offering professional 
advice, expertise and research work also do most of this work on a voluntary basis.  

Most of the events held by TINZ are organised by volunteers, and in-kind support is also appreciated and 
relied on by TINZ. This includes the provision of meeting rooms for Board Meetings, for the AGM and for 
most of the events hosted by TINZ. Legal services including advice on contractor employment agreements, 
revision of the TINZ Rules and advice on some supplier contracts have been provided on a pro-bono basis. 
We have also received free advice on our digital marketing strategy and social media strategy.  

We continue to be especially grateful to the Office of the Auditor General for their support of the Leaders 
Integrity Forums. 

Additional Information 

During the 2020 year TINZ managed a project between MFAT and CLCT Integrity Fiji which helped Integrity 
Fiji (IF) in its preparation for a TI Chapter Accreditation request and with projects to bolster its outreach and 
advocacy. Funds were used in Fiji to set up an office, develop policies and robust processes, deliver training 
to the Board and staff and to assist in facilitating strategic planning and developing stakeholder relationships. 
New Zealand contractors facilitated work on Governance, Stakeholder Communication strategy and Youth 
Integrity projects alongside Integrity Fiji staff. This project ended in March 2020. 

In June 2020 a second grant of $95,000 was received from MFAT for TINZ to lead a joint TINZ/South Pacific 
civil society activity on anti corruption, integrity and transparency. The project includes a Network 
Strengthening project with organisations and people in NZ and across the South Pacific to share knowledge, 
share campaigns etc., establishing an online presence and holding at least one webinar to build on the 
network and to inform. Other work includes additional support to progress TI accreditation of Integrity Fiji. 
This project will be done during the 2020-2021 financial year. 

 

Contact Details 

Physical address TINZ does not have a physical office 
Postal Address  PO Box 10-123, The Terrace, Wellington 6143 
Email/Website  www.transparency.org.nz 
Facebook  https://www.facebook.com/TINZ.org/ 
Linkedin  https://www.linkedin.com/company/transparency-international-new-zealand/ 
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Statement of Service Performance  
Transparency International NZ Incorporated 
for the year ended 30 June 2020 
 
OUTCOMES 
1. To be the authoritative voice on transparency, good governance and ethical practices 

 
• Advocacy for transparent reporting of procurement outcomes under Emergency Conditions. 

Early provision of NGO Pandemic Response Plan example used by other NGOs 
• Research on procurement, using MBIE released procurement data, subsequent advocacy with 

MBIE. 
• Thought leadership on the value of trust and confidence in the public sector through advocacy 

and information on the Corruption Perceptions Index. Increase in agencies engaging in briefings 
• Working with Mesh Down Under advocating for greater transparency in clinical trials. 
• 13 submissions made on central and local government legislation and in response to inquiries, 

plans and reports 
• Encouragement of strong citizen engagement in Open Government Partnership consultation.   
• Monitoring and reporting on New Zealand’s commitments at the 2016 Anti-Corruption Summit 

and its progress on implementation of the OECD Convention on Combatting Bribery of Foreign 
Public Officials in International Business.   

• Monitoring of recommendations in TINZ National Integrity System Assessment 2018 Update. 
 
 

2. To engage a wider audience in the discussion of strong integrity systems and anti-corruption 
measures and tools in New Zealand 
 

• Workshops/events progressing TINZ Financial Integrity System Assessment project 
• Continuing and adapting the public sector Leaders Integrity forums (co-hosted with the OAG), 

including a first one in Auckland and plans to extend this to local government. 
• Running public webinars, on Organised Crime (67 attendees), Hate Speech vs Free Speech (38 

attendees) and on NZ’s place in the changing geopolitical environment (35 attendees) 
• Direct participation, through Ministry of Education in civics education resource development. 
• Local Body election education including distribution of questions of integrity to around 1000 

candidates. Also, local body hustings event in Wellington, focussing on candidate integrity and 
transparency (over 70 attendees) 

• Increasing reach of our messages, through our newsletters, social media, presentations, and 
targeted networks with other organisations. Over 2,000 people on TINZ General Email list. 
 

3. To provide support for anti-corruption work in the Pacific 
• Close work with Integrity Fiji to assist their preparation for accreditation as a chapter of 

Transparency International and supporting their messages including on COVID-19 
 

  

Statement of Service Performance
TRANSPARENCY INTERNATIONAL NZ INCORPORATED
for the year ended 30 June 2020
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Statement of Financial Performance 
Transparency International NZ Incorporated 
for the year ended 30 June 2020 
 

   Actual  Budget Actual 

 Notes  This Year  This year Last Year 

Revenue       
 

    

Donations, fundraising and other similar revenue 1  
                

7,355  
                 

6,000  9,125 

Fees, subscriptions and other revenue from members 1  
                

9,846  
               

10,050  10,977 

Revenue from providing goods or services 1  
              

84,407  
               

41,500  86,970 

Public Sector Support: Operational Funding 1  
            

222,826  
             

238,916  243,913 

Grant Revenue and TI-Secretariat Funding or 
Reimbursement 1  

              
3,596  

                 
3,000  27,043 

Interest, dividends and other investment revenue 1  
                

2,967  
                 

3,600  5,587 

Total Revenue 
 

  
            

330,997  
             

303,066  383,615            

    
 

  

Expenses 
 

                               

Expenses related to public fundraising 2   
                

3,093  
                 

4,320  1,514                

Volunteer and employee related costs 2   
            

256,441  
             

224,854  207,822                  

Costs related to providing goods or services 2  
              

45,215  
               

72,850  127,341 

Grant Spending and Donations made 2  
              

3,114  
                 

6,000  34,194 

Total Expenses   
            

307,863  
             

308,024  370,871 

       

Surplus/(Deficit) for the Year   23,134 
              

(4,958)  12,744 

 
  

Statement of Service Performance
TRANSPARENCY INTERNATIONAL NZ INCORPORATED
for the year ended 30 June 2020
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Statement of Financial Position 
Transparency International NZ Incorporated 
as at 30 June 2020 

   Actual  Actual 

 Notes  This Year  Last Year 

   $  $ 

Assets           

 Current Assets         

  Bank accounts and cash  3   476,944   236,477 

  Investments 3  28,933  117,422 

  Debtors and prepayments 3          660          1,276 

  Accrued Interest 3   365   1,254 

 Total Current Assets     506,902    356,429  

 Total Non-Current Assets            -            -    

      

Total Assets     506,902    356,429 

        

Liabilities         

 Current Liabilities           

  Creditors and accrued expenses 3   58,044    56,139  

  Grant Funding Received in Advance (MFAT) 3  95,000  - 

  Public Sector Funding in Advance 3   103,260   72,826 

Total Current Liabilities   256,304  128,965 

Total Non-Current liabilities          -              -    

      

Total Liabilities    256,304   128,965 

      
Total Assets less Total Liabilities (Net Assets)    250,598  227,464 

      

Accumulated Funds           

Accumulated surpluses or (deficits) 4     250,598      227,464 

Total Accumulated Funds      250,598   227,464 
 
  

Statement of Financial Position
TRANSPARENCY INTERNATIONAL NZ INCORPORATED
as at 30 June 2020
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Statement of Cash Flows  
Transparency International NZ Incorporated  
as at 30 June 2020 

  Actual  Actual 

 Notes This Year  Last Year 

  $  $ 

Cash Flows from Operating Activities        

Cash was received from:      

Donations, fundraising and other similar receipts   7,355  9,125      

Fees, subscriptions and other receipts from members    10,463  11,661               
Grants and TI-S reimbursement  98,596  27,043        
Receipts from providing goods or services    79,407  91,970        

Interest, dividends and other investment receipts  3,857  5,366                  

Public Sector Support: Operational Funding    253,261  204,326             

    Net GST   13,830  - 
     

Cash was applied to:      

Payments to suppliers and employees    314,385  343,589              

Donations or grants paid    -  21,945                
Net GST    -  12,338                          
     

Net Cash Flows from Operating Activities  152,383  (28,381)             
     
Cash flows from Investing and Financing Activities       

Cash was received from:     

Receipts from term deposits  88,488  22,451 
     
Net Cash Flows from Investing and Financing Activities  88,488  22,451 
     
Net Increase/ (Decrease) in Cash   240,871  (5,930) 

Opening Cash (includes credit card)  235,315  241,245              

Closing Cash (includes credit card) excluding term deposits  476,186  235,315              
     
Closing cash is represented by:     
Bank Accounts and Cash 3 476,944  236,477              

Visa Card 3 (758)  (1,162)             

Total  476,186               235,315              

 
  

Statement of Cash Flows
TRANSPARENCY INTERNATIONAL NZ INCORPORATED
as at 30 June 2020
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Statement of Accounting Policies  
Transparency International NZ Incorporated 
for the year ended 30 June 2020 
 
Basis of Preparation 
Transparency International NZ Inc has elected to apply PBE SFR-A (NFP) Public Benefit Entity Simple Format Reporting - Accrual 
(Not-For-Profit) on the basis that it does not have public accountability and has total annual expenses of equal to or less than 
$2,000,000. All transactions in the Performance Report are reported using the accrual basis of accounting. The Performance Report 
is prepared under the assumption that the entity will continue to operate in the foreseeable future. 

Goods and Services Tax (GST) 
All amounts are recorded exclusive of GST, except for Debtors and Creditors which are stated inclusive of GST. 

Changes in Accounting Policies 
There have been no changes in accounting policies. 

Income Tax 
The entity is exempt from income tax under section CW42(1)(a) of the Income Tax Act 2007. The entity has been granted tax 
exempt status and is registered as a charity under the Charities Act 2005. 

Bank Accounts and Cash 
Bank accounts and cash in the Statement of Cash Flows comprise cash balances and bank balances (including short term deposits) 
with original maturities of 90 days or less. 

Revenue Recognition 
Revenue is accounted for as follows: 

Donations, fundraising, grants and similar revenue 
Donations are voluntary transfers of assets, including cash, goods in-kind and services in-kind that Transparency International NZ 
Inc. receives which are free from stipulations. Donations are recognised as revenue when it is probable that the future economic 
benefits or service potential will flow to the entity and the fair value of the assets can be measured reliably. This is usually upon 
receipt of the donation. 

Public Sector Funding received as support for TINZ operational costs is accounted for on an accruals basis and accounted for in 
accordance with the substance of the transaction. If the support received is substantive, the revenue will be allocated against 
operational expenses over the period of the support, usually a year. If received prior to the period for which funding is intended 
income will initially be recorded as a liability on receipt. The income is then subsequently recognised within the Statement of 
Financial Performance on a monthly basis. 

Grant income is accounted for depending on whether or not it has a 'use or return' condition attached. Where no use or return 
conditions are attached, the revenue is recorded as income when the cash is received, or on invoice date if an invoice has been 
raised. Where income includes a use or return condition, it is initially recorded as a liability on receipt. The income is then 
subsequently recognised within the Statement of Financial Performance as the performance conditions are met. 

Membership Income 
Membership fees are recorded as revenue in full when the annual renewal invoice is issued. If a membership is cancelled, the 
invoice will be made void or a credit issued on cancellation. 

Revenue from Providing Services - Events, Training and Local Government Support 
Fees for events, training and forums are generally recorded as revenue when the event takes place. Revenue received from Local 
Government agencies is recognised in full on invoice date, following the signing of a Funding Memorandum of Understanding by all 
parties. 

Interest Income 
Interest income is recognised on an accruals basis.  

Statement of Accounting Policies
TRANSPARENCY INTERNATIONAL NZ INCORPORATED
for the year ended 30 June 2020
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Notes to the Performance Report  
Transparency International NZ Incorporated 
for the year ended 30 June 2020 

Note 1 : Analysis of Revenue  

  This Year  Last Year 

Revenue Item Analysis $   $ 
Donations, fundraising and other similar 
revenue Donations used for current operations 7,355                   9,125                  

 Total 7,355                   9,125                  
     
  This Year  Last Year 
Revenue Item Analysis $   $ 

Fees, subscriptions and other revenue 
from members Fees and subscriptions from members 9,846                  10,977                

 Total 9,846                 10,977                
     

  This Year  Last Year 
Revenue Item Analysis $   $ 
Revenue from providing goods or 
services 

Revenue from grants or contracts for service with 
local government  40,000                  40,000                

 Revenue from events 3,266  - 
 Speaking engagements  391                    6,970 

 Revenue from grants or contracts for service with 
central government  20,000                  20,000                

 FISA Online Assessment Tool Support 20,750                  20,000                         
 Total 84,407                86,970 
     
  This Year  Last Year 
Revenue Item Analysis $   $ 
Public Sector Support: Operational 
Funding SSC and Participating Agencies Funding Agreement 147,826                173,913              
 Other Public Sector support 75,000                  70,000                
 Total 222,826               243,913                           
     
  This Year  Last Year 
Revenue Item Analysis $   $ 

Other revenue: Grants and TI-S Funding Transparency International Secretariat 
Reimbursement of AMM 2,768                    2,174                                         

 Integrity Fiji Project 828  - 

 Transparency International Secretariat: Pacific 
Meeting -                  24,869                          

 Total 3,596  27,043                         
     
  This Year  Last Year 
Revenue Item Analysis $   $ 

Interest and other investment revenue Interest 2,967                    5,587                  
 Total 2,967                   5,587                  

In addition to the donations recorded in the financial reports, pro-bono legal fees and services were provided by Chapman Tripp valued at $15,000. 
Services were completed in March 2020.   

Pro bono support was also received from Motif Agency to develop a Digital Marketing Strategy and provide support with the TINZ Social Media 
Strategy valued at an estimated $10,000. 
 

Notes to the Performance Report
TRANSPARENCY INTERNATIONAL NZ INCORPORATED
for the year ended 30 June 2020
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Notes to the Performance Report  
Transparency International NZ Incorporated 
for the year ended 30 June 2020 

Note 2 : Analysis of Expenses  
  This Year  Last Year 
Expense Item Analysis $   $ 

Expenses related to public 
fundraising 

Media Strategy - Corruption Perceptions 
Index -                        58 

 Promotional Material 2,389                   - 

 General fundraising costs (excl travel and 
admin costs) 704                    1,456 

 Total 3,093                   1,514                  
     
  This Year  Last Year 
Expense Item Analysis $   $ 
Volunteer and employee related 
costs Administration Officer 3,556                    4,518                  

 Administration Support: Fundraising 8,072                    9,926                  
 Communications Support staff 24,897                  26,100                
 Executive Officer 167,170                138,128              
 Finance Officer 14,853                  16,835                
 Manager of Operations -                    6,333                  

 Newsletter Co-Editor 8,736  - 

 Public Sector project Manager 21,786  - 
 Recruitment Costs 195                    5,982                  
 Social Media and Research Project Manager 7,176   -                          
 Total 256,441               207,822              

Expenses associated with the Newsletter Co-Editor and Public Sector Project Manager were previously included in 
'Costs related to providing goods and services’.  Grouped in ‘Volunteer and employee related costs’ from 2020 
onwards.  

  This Year  Last Year 
Expense Item Analysis $   $ 
Costs related to providing goods 
or services  Administration and overhead costs 27,352                  71,322                

 Audit Fee 4,550                    4,250                  
 Research Project costs: FISA and NIS 13,313   51,769                
 Total 45,215               127,341              
     
  This Year  Last Year 
Expense Item Analysis $   $ 

Grants and donations made TI-S Pacific Chapter distributions and 
expenses -   2,303                  

 TI-S Annual Members and Asia Pacific 
Regional Meeting 3,114   31,891                

 Total 3,114                 34,194                

Notes to the Performance Report
TRANSPARENCY INTERNATIONAL NZ INCORPORATED
for the year ended 30 June 2020
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Notes to the Performance Report  
Transparency International NZ Incorporated 
for the year ended 30 June 2020 

Note 3 : Analysis of Assets and Liabilities       
  This Year  Last Year 

Asset Item Analysis $   $ 

Bank accounts and cash ANZ Current account balances 186,842                   83,126                 
 ANZ Savings account balance 210,297                 152,717               

 ANZ Term Deposits (less than 90 days) 78,709  - 
 Petty Cash 1,096                      634                      
 Total 476,944                236,477               
     
  This Year  Last Year 
Asset Item Analysis $  $ 
Investments ANZ Term Deposits 28,933  117,422 

 Total 28,933  117,422 

     
     
  This Year  Last Year 

Liability Item Analysis $   $ 

Creditors and accrued expenses Trade and other payables 25,493                   32,314                 
 Accrued expenses 4,550                     4,250                   
 GST Payable 27,243                   13,413                 
 FISA Income in Advance -                     5,000                   
 ANZ Visa Card 758                     1,162                   
 Total 58,044                  56,139                 

     
  This Year  Last Year 

Liability Item Analysis $   $ 

Grant Funding Received in Advance MFAT Grant Received in Advance: Pacific 
Project 95,000   - 

 Total 95,000                - 
     

Liability Item Analysis $   $ 

Public Sector Funding in Advance Public Sector Funding in Advance 25,000                   25,000                 
 SSC and Participating Agencies Funding 78,260                 47,826               
 Total 103,260                72,826               

 

  

Notes to the Performance Report
TRANSPARENCY INTERNATIONAL NZ INCORPORATED
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Notes to the Performance Report  
Transparency International NZ Incorporated 
for the year ended 30 June 2020 

Additional Notes 
 

Note 4: Accumulated Funds  

Description Capital Contributed by 
Owners or Members 

Accumulated  
Surpluses or Deficits 

 Reserves  Total 

Opening Balance   -    227,464               -      227,464 
Surplus/(Deficit)       -    23,134              -      23,134 
Closing Balance       -    250,598              -      250,598 

      
 

Note 5: Goods or Services Provided to the Entity in Kind 

Description - only some of the in-kind support providers are listed Financial Donations  >$5000 - Thank You 
OAG Partnership with TINZ for LIF events  Tai Shan Foundation 
Chapman Tripp legal services and use of meeting rooms  Electra  
Grant Thornton use of meeting rooms and FISA support    
Motif Agency pro-bono support to develop a Digital Marketing Strategy and support with Social Media 
Strategy    
PWC use of meeting rooms     

ANZ use of rooms for 2019 AGM    
TechSoup for free use of Google services    
VUW IGPS event organisation and advice     

FISA Support - Bernie McKendry, Cameron Smith (Omni Risk), Forsyth Barr, Lowndes and others. The Speaker allowed use of rooms for FISA event 
       

Note 6: Related Party Transactions  

Description Description of Transaction (cash or amount in kind)  

    This year Last year 

TI -Secretariat   Reimbursement of AMM and funding for Pacific meeting 2019 2,768 27,043           

MoreMedia  Executive Assistant Services    8,071 9,926                  

Steve Snively  Communications Support Staff  24,898 26,100 

Suzanne Snively Contractor for Integrity Fiji project  3,750 - 
      

Note 7: Related Party Disclosures:  
Transparency International New Zealand Inc. is affiliated as a chapter of Transparency International which has its headquarters in Berlin. 
The Transparency International Secretariat (TI-S) provides financial assistance for attendees from New Zealand at some regional meetings. 

TI-S paid directly for TINZ’s CEO to attend the TI Annual Members Meeting (AMM) in Berlin in 2019.  

Transparency International NZ entered into several transactions with MoreMedia $8,071 ($9,926 in 2019). These transactions related to 
executive assistance services and were transacted in the normal course of business. 

Steve Snively is TINZ Webmaster and Developer, an Editor of the Transparency Times newsletter and assists with media releases. Steve is 
the brother of Suzanne Snively, TINZ Chair. These transactions were made in the normal course of business. 

Suzanne Snively, TINZ Chair was paid $3,750 for consultancy services to Integrity Fiji (IF) as part of the project undertaken by MFAT and 
Integrity Fiji to build capability in Fiji. TINZ provided support for IF to work towards TI accreditation as per the grant agreement. Two TINZ 
Members with Delegated Authority also were contracted to work on this project. 

Note 8: Events After the Balance Date:  
  There were no events that have occurred after the balance date that would have a material impact on the  Performance Report (Last 
year- nil).       

Note 9: Commitments and Contingent Liabilities   
  There are no commitments or contingent liabilities at balance date (Last year – nil). 
 
Note 10: COVID-19 
On March 11, 2020 the World Health Organisation declared the outbreak of COVID-19 (a novel Coronavirus) a pandemic. Two weeks later, 
on 26 March 2020, New Zealand increased its COVID-19 alert level to Level 4 and a nationwide lockdown commenced. Several TINZ 
meetings and planned events moved online. TINZ staff and volunteers usually work remotely so day-to-day operations continued mostly 
uninterrupted by the lockdown. 

At the date of issuing the financial statements, TINZ has not identified a significant financial impact of COVID-19 on the operations of TINZ 

Notes to the Performance Report
TRANSPARENCY INTERNATIONAL NZ INCORPORATED
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