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Our Purpose Driven Action with the United Nations Sustainable Development Goals 

In 2015, all 193 Member States of the United Nations adopted a plan to tackle the world’s most 

pressing social, economic and environmental challenges. This plan includes 17 Sustainable 

Development Goals (SDGs) that apply globally to all nations and seek to end extreme poverty, 

fight inequality and injustice, and protect our planet.  

REL have grouped 14 of the 17 SDGs in four “themes” as they relate to aspects of sustainability 

that we believe we can have a significant impact on and reflect where our ambitions lie. The 

themes are as follows:  

 Economic; 

 Society;  

 Biosphere; and  

 Partnerships. 

Other SDGs remain hugely important, but we have initially prioritised areas where we consider 

we can make the largest positive impacts in the location and industry in which we operate. 

Our sustainability performance will improve over time and we are determined to make 

continual improvements for a greater impact. As such, REL are in the process of developing a 

robust sustainability Road Map which will identify and determine how REL will implement real 

positive impact through its core business operations on sustainability performance.
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Theme Associated UN SDGs REL Aim REL Approach 

Ec
on

om
ic

 

 

Create sustainable 
business growth which 
creates positive outcomes 
and benefits for society 
and the environment. 

 Operate a profitable, sustainable business which creates high-quality purposeful jobs 
and provides a good quality of life for our people; 

 Provide an inclusive working environment to support employees within a healthy 
culture; 

 Invest in new ways of working and technologies which improve efficiency, reduce our 
impact on the environment and improve employee wellbeing; 

 Work with our clients to create innovative solutions to enhance the environment 
through such work as the remediation of contaminated land; 

 Through our work, contribute to infrastructure projects which help communities to 
prosper and thrive, increasing local employment opportunities for communities; 

 Act in accordance with POL007 Sustainable Procurement Policy Statement, utilising 
products and services which deliver best value in environmental terms; 

 Minimising business-related travel and promoting the use of public transport and shared 
travel/commuting wherever practicable; 

 Using local suppliers for site operations and consumables wherever possible. 

So
ci

et
y 

 
 

Create an inclusive, 
diverse and engaging 
culture where our 
personnel can achieve 
personal and professional 
goals.  

 Use our skills and knowledge to support the creation of new sustainable developments 
through business practices such as Sustainability Audits, Ground Investigation and 
Remediation; 

 Support our clients to make their businesses resilient to climate change; 
 Embed inclusiveness in all our processes, across our entire business in accordance with 

POL006 Equal Opportunities Policy Statement- 
 40% of the company staff are female, which closely reflects the gender profile of the 

entire UK workforce and is well above the construction industry average of less than 
10.9%, unlocking the inherent power of diversity within leadership and teams. 

 Enable everyone to maximize their ambition and potential to deliver great employee 
experiences and a highly engaged workforce through continual access to training;  

 Deliver on POL011 Wellbeing Policy Statement and promote good practice in both 
physical and mental health and wellbeing – REL currently have two Mental Health First 
Aiders; 

 We are aware the construction sector ranks highly as an industry that is prone to the 
exploitation of labour. We have created POL014 Anti-Slavery Policy Statement and 
plan to audit our supply chain for increased visibility.  
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Theme Associated UN SDGs REL Aim REL Approach 

Bi
os

ph
er

e 

 

Identify current carbon, 
energy and water 
consumption and 
determine waste 
generation. Benchmark 
and generate roadmap to 
reduce impacts. 

 Through our consultancy services, help to prevent water and land pollution and its 
negative effects on human health and controlled waters; 

 Work with clients to improve operational efficiency of their assets – E.G. flood risk 
advice; 

 Reduce energy and carbon consumption, increase efficiency and promote renewable 
energy generation; 

 Advise our clients on how best to adapt to climate change risks; 
 Work with clients and ensure our own waste management procedures are in line with 

current guidance, increasing re-use and recycling of resources;  
 Use our expertise to conserve, restore, enhance and regenerate the natural 

environment; 
 Determine a baseline for environmental impact and identify a route to improve 

practices within REL roadmap, including; 
o Reduce energy consumption and purchase from renewable sources; 
o Improve and encourage transportation efficiency; 
o Reduce material consumption; 
o Improve resource management; 
o Audit procurement process for greater visibility of supply chain and identify 

opportunities for improvement. 
 Improve the operational energy and resource efficiency of our offices and reduce the 

carbon footprint of our business activities; 
 Reward and encoruage sustainability to our employees increasing engagement and 

impact; 
 Ensure current practices are in accordance with POL002 Environmental Policy 

Statement. 

Pa
rt

ne
rs

hi
ps

 

 

Improve our business 
practices for the benefit of 
our value chain including 
our suppliers and the 
communities of which we 
are a part. 

 Provide industry leadership that grows our business in socially responsible ways – 
continue to uphold long-standing close relationship with Newcastle University, 
providing CPD talks and graduate employment opportunities; 

 Conduct business with the highest ethical standards, operating with fairness to build 
trust with honest and open long-standing relationships with clients, suppliers and 
colleagues; 

 Create meaningful partnerships with clients, suppliers and our communities to 
accelerate progress and provide strong local revenue streams to achieve our 
objectives together. 
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Closing Statement  

With a view to ensure continual improvement REL are in the process of developing a robust 

sustainability Road Map which will be completed in 2022, ensuring we can make a greater 

impact through our core business practices. The Road Map will: 

 Identify current and emerging sustainability-related risks and opportunities; 

 Mitigate sustainability risks and maximise business-related benefits; 

 Create a deliverable sustainability roadmap; and 

 Define and update REL purpose relevant to a maturing and evolving sustainability 

stakeholder and market context. 


