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in California for the next 2 years, at least



COVID-19 Regulations and 
the Future of Construction

The COVID-19 pandemic has changed the 

way the construction industry — and 

virtually all others — conducts business, 

not just in 2020 but for the years to come. 

California has enacted legislation 

designed to both stem the spread of the 

virus now and to create safer work 

environments in the future. Because 

California is often the pioneer in 

safety-related legislation, the following 

guidelines may be rolled out nationwide 

as well. This is what happened with the 

OSHA workplace regulations, which were 

first introduced in California.



A brief examination of the Emergency 

Temporary Standards, CA SB 1159, and 

CA AB 685 reveals how these standards 

affect the construction industry in the 

near- and long-term.
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COVID-19 Emergency 
Temporary Standards

California’s Emergency Temporary 

Standards are designed to stop and 

control the spread of COVID-19. These 

regulations require employers to keep 

track of people who have had COVID-19 

or been exposed to someone who was 

infected. “Exposure” refers to whenever 

someone is “within six feet of a COVID-19 

case for a cumulative total of 15 minutes 

or greater in any 24-hour period,” 

according to the regulations.

Clarification of Symptoms
The Emergency Temporary Standards 

also outline what constitutes a “fever” 

associated with COVID-19 symptoms. The 

fever has to be at a minimum of 100.4 

degrees Fahrenheit. This, in combination 

with other symptoms, such as a cough, 

fatigue, body aches, or chills means 

someone may be symptomatic.

Guidelines for Face Coverings
The regulations also outline what an acceptable face covering is. 

Specifically, this would have to be “a tightly woven fabric or 

non-woven material with no visible holes or openings, which 

covers the nose and mouth.” For construction workers, a variety of 

common face coverings would work, as long as they cover both 

the nose and mouth.
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Employer Responsible for Investigation Procedures
In addition to precautions, the regulations require 

employers to establish set procedures for investigating 

COVID-19 cases. This needs to include “procedures for 

verifying COVID-19 case status, receiving information 

regarding COVID-19 test results and onset of COVID-19 

symptoms, and identifying and recording COVID-19 

cases.”

Reducing the Chances for the Spread of COVID-19
The Emergency Temporary Standards may have the 

most tangible impact on the construction industry due 

to a requirement to “maximize the quantity of outdoor 

air and whether it is possible to increase filtration 

efficiency to the highest level compatible with the 

existing ventilation system.” When the weather is 

favorable, as it often is in California, this may not 

present a significant obstacle. However, there’s nothing 

in the regulations stipulating exceptions to this rule if 

the temperatures were to drop to the point of inhibiting 

work performance or rise to the point where working 

becomes uncomfortable or even dangerous. The cost 

associated with providing adequate ventilation while 

maintaining an acceptable work environment may have 

to be factored into estimates at nearly all phases of 

construction.
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https://chicago.suntimes.com/coronavirus/2020/10/21/21525361
/covid-coronavirus-ventilation-air-filtration-spread-indoors



CA SB 1159

CA SB 1159 focuses on adjustments to 

workers’ compensation regulations in 

light of COVID-19. Interestingly, the same 

regulations could be applied to virtually 

any outbreak, regardless of its scope.

How Sick Leave Impacts Employee Benefits
The bill requires employees to use up all 

their paid sick leave before taking 

advantage of provisions by the state of 

California. If you provide this to workers 

on your site, they should be made aware 

of this requirement, which would prevent 

them from “saving” their sick leave while 

taking advantage of other provisions.

Presumption of Injury Period Adjustments
Under worker compensation law, an injury 

has to be established and the finding has to 

be upheld under scrutiny for the individual 

to qualify for benefits. With CA SB 1159, a 

worker can presume injury if it hasn’t been 

successfully contested within 30 days of 

the claim, as opposed to 90 days. 

This makes it so an employee can take 

advantage of unemployment benefits 

sooner than they may have been able to 

with some other types of injuries. For the 

employer, if an employee’s claim seems 

suspicious, the employer has less time to 

prove that it’s false.
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Periods of Disability
If someone were to come down with 

symptoms and then stop showing up to 

the job site, they “shall be certified for 

temporary disability within the first 15 

days” after being diagnosed. Then, they 

have to get recertified every 15 days after 

that. Otherwise, their benefits will expire.


To best support a worker who is infected 

with COVID-19 it would be prudent to 

outline this aspect of the regulations for 

them. Because construction workers 

often have to work near one another, 

letting them know how and when to get 

recertified for their benefits may also 

protect others on the job site.

If someone were to come down 
with symptoms and then stop 

showing up to the job site, they 
“shall be certified for temporary 

disability within the first 15 
days” after being diagnosed
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cdc.gov/coronavirus/2019-ncov/community/organizations/construction-
worker-checklists.html
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What Constitutes an “Injury”
CA SB 1159 is clear regarding COVID-19 being 

designated as an allowable injury. However, it also says 

the injury has to be sustained at the worker’s place of 

employment. In addition, the “place of employment” 

does not include the individual’s home. The difference 

between someone’s home and where they work may not 

be an issue when it comes to most construction 

projects; there’s usually a clear delineation between the 

two. However, if custom finish work, such as 

countertops, trim, or other detailing is performed at a   

worker’s home shop and then brought to the job site for 

installation, there could be some conflict regarding 

whether the worker’s home constitutes their place of 

employment. It’s common for people to get infected by 

family members while at home. Therefore, to avoid 

potential conflict, misunderstandings, or abuse of the 

system, it would be best to discuss this issue with any 

workers who may do certain work from their homes. 

The same would hold true for people who used to work 

in your office but now have to work from home.




CA AB 685

CA AB 685 stipulates that employers have to let workers 

know they may have been exposed to COVID-19. This 

puts the primary responsibility on the employer, not the 

employees that may be infected, to communicate news 

of potential infection to others.

Applies to Infected and Potentially Infected
If it’s discovered that an employee who has COVID-19 

contracted it while on your job site, you have to let them 

know. In addition, if they were exposed to someone, 

while on the job site, that was infected, you also have to 

inform them. However, the rules go further.


According to CA AB 685, if a worker was exposed to an 

individual who was potentially infected, the employer 

would still have to let them know. This means that if an 

individual has shown symptoms that align with 

COVID-19 while on the job site, those who came into 

contact with that person need to be informed of the 

possible risk.
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Informing Union Organizations
To protect union workers, as well as those 

who work alongside them, CA AB 685 also 

mandates that a contractor is required to 

provide written notice to unions that 

represent a worker who has either been 

exposed or may have been exposed to 

COVID-19.

Timeframe for Communication:  

One Day
The employer has only one day from the 

time they discover exposure or potential 

exposure to communicate the situation to 

the affected parties. If, for example, a 

steelworker came down with COVID-19 

and was at the job site, working alongside 

pipefitters and plumbing engineers, those 

exposed or potentially exposed may 

include others on the steel team, framers, 

plumbers, several pipefitters, and those 

who these people were near.
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Impacts on the Construction Industry

While the application of these regulations will differ 

from situation to situation, there are some global 

effects that the majority of contractors will have to take 

into consideration. Adjusting to these changes will 

likely require advanced planning and communication 

with employees, seasonal workers, remote workers, 

administrative staff, and other stakeholders.

Better Record Keeping
Keeping track of who comes and leaves a job site can 

be a challenge, particularly when you have 

subcontractors showing up for a day — or less — to 

complete specific tasks. Having an organized sign-in 

system that’s implemented by a foreperson or other 

designated individual will be key to remaining in 

Increased Safety
Following these standards to the letter of the law may 

significantly increase the safety of your job sites. They 

are based on scientifically sound research that has 

proven to reduce the spread of COVID-19. Implementing 

these procedures also puts the spread of the virus 

top-of-mind for workers, which may result in them being 

more careful while on the job.

compliance and keeping everyone safe.


In addition, when an employee asks for time off due to 

illness, when they made the request — and even their 

symptoms — may have to be recorded to make 

compliance easier.
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The Need for Digital Solutions
Making sure all records are accurately 

kept is one thing, but making this easy for 

workers and administrators is a different 

challenge. Digitizing how records are 

kept, who signs in and signs out, how 

workers’ compensation-qualifying injuries 

are documented, and how the health of 

workers is tracked will be crucial to 

establishing an efficient and accurate 

system.




Because CA AB 685 mandates the 

reporting of potential exposure, you may 

be able to ease the burden of lengthy, 

time-consuming lists of necessary 

reporting if you use this and other 

electronic technology to reduce in-person 

contact. 11 of 12

To comply with distancing 
guidelines as outlined in 

the Emergency Temporary 
Standards, contactless 

electronic sign-in 
systems may be needed



An Indication of Things to Come

OSHA’s move to implement COVID-related safety 

measures will likely lead to federal legislation. OSHA’s 

guidelines, in some ways, mirror elements of 

California’s Emergency Temporary Standards, as well as 

those of 27 other states. Both OSHA and California’s 

guidelines outline specific measures for mitigating the 

spread of the virus, as well as how to protect workers. 

As regulations on the local and institutional level gain 

steam across the country, the likelihood of federal 

legislation grows by the day. Even post-COVID, it’s 

unlikely any new guidelines regarding infectious disease 

are going to be allowed to slip away. Contractors and 

company owners are wise to position themselves now 

for these changes—both to enhance safety and absorb 

the impact on business. 



info@linkedfield.com

The Emergency Temporary Standards, CA SB 1159, and 

CA AB 685 have the potential to help California — and 

the rest of the world — emerge from underneath the 

pandemic sooner. They also may introduce new 

standards that get cemented into law for decades after 

the disease has been stopped. Using technology, 

forethought, and organized implementation systems to 

stay in line with these regulations can help your 

company stay financially healthy for years to come. 



LinkedField’s free COVID-19 software allows you to 

keep a daily attendance log and perform health 

screening for all workers.  Contact us at 

 to get your project signed up!
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https://www.linkedfield.com/Covid19

