
EMPLOYMENT DISCRIMINATION OVERVIEW AND RESOURCES 
 

WHAT IS EMPLOYMENT DISCRIMINATION? 
 

Unlawful employment discrimination occurs when an 
employer treats you unfairly because of one or more of 
the following characteristics: race, color, religion, sex, 
age (40 or older), national origin, disability, sexual 
orientation, gender identity, pregnancy, childbirth or 
pregnancy-related conditions.  If you have one of the 
above characteristics, you are part of a Protected Class. 
 
Unfair treatment may include being fired from your job, 
demoted, passed over for a raise or promotion, or not 
being hired because you belong to a Protected Class. 
Keep in mind that personal conflicts, disagreements over 
management style, personality differences, favoritism 
towards an employer’s friend or family member do not, 
on their own, constitute unlawful discrimination. 
 

HOW CAN I BRING A CLAIM? 
 
If you think your employer has engaged in unlawful 
discrimination, you may submit a claim, called a 
“Charge,” with the Utah Antidiscrimination and Labor 
Division (Division) by doing the following: 
 

1. Complete an Intake Questionnaire found here:   
https://laborcommission.utah.gov/wp-
content/uploads/2019/11/Employment-

Questionnaire-Fillable.pdf 
 

2. Email the completed Intake Questionnaire (with 
applicable attachments) to 
discrimination@utah.gov.  The Division will 
review your questionnaire, and if accepted, the 
Division will prepare and mail you a Charge. 
 

3. Sign and notarize the Charge once you receive 
it and return it to the Division.  You can notarize 
it for free at the Division if you bring photo 
identification.  The Division is located at 160 E 
Broadway, Salt Lake City, UT 84111. 

 
*If you have any questions about your Intake 
Questionnaire or Charge, you can call the Division at 
801‐530‐6801. 
 

WHEN SHOULD I FILE A CHARGE? 
 

You must file within 180 days from when you learn of 
the discrimination to comply with the Division’s 
deadline. You must file within 300 days of learning of 
discrimination to comply with the Equal Employment 
Opportunity Commission’s (EEOC) deadline.  These 
organizations may work together to process and 
adjudicate your Charge. 

WHAT HAPPENS AFTER I FILE A CHARGE? 
 

Within 10 days of signing and notarizing your Charge, 
you and your employer (called the Respondent) will 
receive a copy of the Charge by mail along with 
information about a voluntary mediation program.  The 
Division or EEOC will then investigate to determine if 
unlawful discrimination has occurred. 
 

CAN I BE FIRED FOR FILING A CHARGE? 
 
It is illegal for an employer to fire or demote you simply 
because you have filed a Charge.  This is called 
“retaliation,” and it is an additional violation of law. 
 

CAN I SUE MY EMPLOYER IN COURT? 
 
Yes, but first you must file a Charge of Discrimination 
with the Division. Only then can you obtain the Right to 
Sue notice that will permit you to file a claim in court. 

 
DO I NEED TO HIRE A LAWYER? 

 
You are not required to hire a lawyer to submit a Charge 
of Discrimination.  To find Utah attorneys who practice 
employment law, you can visit www.licensedlawyer.org.  
Some lawyers may offer contingency fee arrangements.  
The following resources may also provide free or 
reduced-fee employment law services or advice: 
 

Non-Profit Legal Services of Utah, 385-419-4111 
http://www.nonprofitlegalservices.com/nonprofits/ 

 
Modest Means Lawyer Referral Program 

https://www.utahbar.org/public-services/modest-means-
lawyer-referral-program/ 

 
Utah Free Legal Answers 

https://utah.freelegalanswers.org/ 
 

Utah State Bar Virtual Legal Clinic 
To schedule an appointment, call the Utah Bar office at 

801-297-7049 or complete the online form at 
www.utahlegalhelp.org/vlc 

 
Street Law Legal Site (Zoom) 

2nd, 3rd & 4th Tuesdays of every month 5:30 to 7:30 pm 
Request an appointment by emailing 

probono@law.utah.edu or call 801-581-5418 
 

 
Last updated by Kristen Olsen of Timpanogos Legal Center on 2/26/2022. If 
you are aware of updates, please email kristeno@timplegal.org. Information 
on this page should not be construed as legal advice. Please speak with an 
attorney. 
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