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Tech experts don’t need to be told technology never stands still. 

Every year on average ten percent of tech skills become 
outdated, and the majority of experts expect to fundamentally 
refresh their skills within four years.

New skills evolve, old skills die, jobs change, new jobs are 
created, salaries rise, and sometimes salaries fall. 

It’s a fast-moving and exciting environment, but it also requires 
thinking and planning to not be left behind. 

Harvey Nash has created this report to give essential 
information for experts navigating their careers in this dynamic 
sector, as well as useful benchmark data for tech and HR 
leaders who are involved in hiring technologists. 

It’s based on global research of almost 6,000 technologists, 
and from extensive conversations with clients and candidates 
across the world.

We hope you find it useful.

Bev White
CEO, Harvey Nash Group *1: Harvey Nash / KPMG CIO Survey 

2020. 4,219 technology leaders from 83 
countries. The world’s largest technology 
leadership study, in association with the 
Massachusetts Institute of Technology CISR

*2: Harvey Nash Technology & Talent 
Study 2021. 1,724 technology experts 
from 69 countries. One of the leading 
reports on technology experts in the 
world.

Hello What’s in this report?

Our worldwide research
This report is based on data from two major international studies.

Key data and insights 
across the world

Salary Guide

Australia

Poland

Belgium

Switzerland

Ireland

USA

Germany

UK

What’s hot, 
what’s not?

How the world of 
skills is changing

3 5 10

12

20

14

22

16

24

18

26

2



Across the world
Top 3 most 

scarce skills. 1 2 3

Australia Cyber security
Organisational 

change management Advanced analytics

Belgium
Enterprise 

architecture Technical architecture Cyber security

Germany
Organisational 

change management Cyber security Technical architecture

Ireland
Technical 

architecture Cyber security Agile methods

Poland DevOps Advanced analytics Agile methods

Switzerland Cyber security IT strategy
Organisational change 

management

UK Cyber security
Enterprise 

architecture Technical architecture

USA Cyber security
Organisational 

change management Advanced analytics

39%
30%

26%
57%
57%

32%
25%

41%

USA
UK

Switzerland
Poland
Ireland

Germany
Belgium
Australia

Tech experts with salary increases in past 12 months

Predicted change in IT spend in 2022

20%

22%

14%

14%

16%

16%

15%

19%

33%

42%

49%

43%

33%

48%

47%

43%

47%

36%

38%

43%

51%

36%

38%

38%

USA

UK

Switzerland

Poland

Ireland

Germany

Belgium

Australia

Decrease Stay the same Increase
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Where have you 
seen the biggest 
skills increase?

What’s your top advice 
for anyone currently 

searching for a new role?

Where do you see growth coming in the future?

Cyber Security, 
Project Services, 
Cloud Automation & AI
Laura Robinson, 
Director, Australia

We have found an increase with 
our clients building their teams 
for Data Scientists, 
Cyber Security, and Full-stack 
Developers
Deborah Rawlinson, Vice 
President, Market Director, USA

Cyber Security roles 
increased partly as 
a consequence of 
organisations changing the 
way they worked literally 
overnight due to Covid
Simon Hindle, Director, 
Switzerland

We have seen a big uptick 
in several areas: Cyber 
Security, Data Science & 
Data analytics, DevOps, 
Cloud Technology and 
increasingly AI
Maikel Köster, Sales 
Manager, Germany

There has been a huge 
increase in demand for skills 
within the cloud area, which 
is encouraging the growth of 
Kubernetes, Docker, Ansible, 
CI/CD etc
Kacper Kaczmarek, Business 
Development Manager, Poland

The three biggest areas of growth I see 
are in the Cyber Security, Blockchain, and 
the Data Science Space
Sergey Rubakha, Recruiting Manager, USA

Continuous growth is expected with 
both data and cloud related projects, 
fuelled by the remote work trend, highly 
capable technology talent pool, and top 
command of English
Damian Uzarek, Director, Poland

Decide on what you are looking for, 
update your skills if need be, tailor your 
resume and target/network those roles
Shafeeq Shaik, Director of Recruitment – 
East Coast, USA
	

Make sure your resume is updated in a way 
that it reflects the vacancy you’re aiming for!
Try to highlight and elaborate on relevant 
skills for that job
Ronny Lommelen, Managing Director, Belgium
	

We’ve seen a lot of 
extra demand for Java 
development roles, but there 
is also increased interest for 
data architects and project 
managers in general. 
Ronny Lommelen, Managing 
Director, Belgium

Follow the trends, especially 
in a fast growing market like 
Poland and be open to learning 
new technologies as they are 
being introduced in innovative 
companies
Yelizaveta Godlewska, Delivery 
Team Manager, Poland
	

Have your own portfolio, 
evidence of work you’re doing 
in your spare time i.e. personal 
projects / GitHub repos etc
Charlie Webb, Senior 
Consultant, UK

Be bold and take the risk. 
Given the high demand for IT 
professionals currently, it is 
probably the best time to make 
your next career move now!
Maximilian Nobis, Director, 
Germany

Know your worth 
and be confident
Laura Robinson, 
Director, Australia

Automation, Automation, 
Automation!!
Laura Robinson, Director, 
Australia

In decentralised, secure markets like 
blockchain/crypto – which isn’t limited 
to finance alone – as well as artificial 
intelligence and machine learning
Charlie Webb, Senior Consultant, UK

I see the biggest growth in industries 
coming back to Europe, such as the 
semiconductor which will bring new 
business and job opportunities
Christian Umbs, Managing Director, 
Germany, Poland & Switzerland

The market is hungry for security professionals, 
but also people in the data sector, to manage 
the rapidly growing flows  
of information and data
Ronny Lommelen, Managing Director, Belgium

JavaScript - due to the language 
becoming more cross-functional 
and able to handle full-stack 
work, it’s a more efficient way 
to write code
Charlie Webb, Senior 
Consultant, UK

Insights 
from Harvey Nash
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What’s hot, 
what’s not?
The tech sector is awash with new 
innovations, trends and technologies. 
Some experience hyper growth (cloud 
for instance), others fade away. Using 
data from our wide ranging research, 
as well as interviews with Harvey Nash 
consultants across the world we list here 
the 6 top growth areas we see in tech. 

1/ Cyber security / infosec
35% of organisations have difficulty finding the right people
If there is one skill that the pandemic has demanded more than any other, it has been cyber 
security. With people relocating from the office to studies, bedrooms, and kitchen tables 
all over the world, organisations have become increasingly exposed to cyber-attack, and 
having the right skills in place to defend, educate and respond has become even more 
critical. Cyber was rated the top most scarce skill.

Roles in demand: Ethical hacker, information security analyst, CISO, cyber security 
consultant

3/ Cloud
SaaS spend will rise from $105bn globally in 2020 to $141bn by 2022* 
Growth in cloud spend has been phenomenal. Organisations are maturing beyond simply 
moving software online and becoming more sophisticated in how they deploy and 
exploit their online assets, for instance through distributed cloud, edge computing and 
marketplace platforms. Cloud is the third biggest investment area for organisations* and 
increasingly roles that architect and ‘stitch’ systems together are growing in demand.

Roles in demand: Cloud architect, cloud engineer, cloud security specialist, DevOps engineer, 
AWS specialist

*Source: Gartner

2/ Customer experience
CX is the number 2 tech investment priority for companies
There has never been a greater need to understand the customer. You only need to look 
at the market capitalisation of Amazon, and the bank balance of its CEO, Jeff Bezos, to see 
the value. While not a technical skill, ‘customer experience’ is the super power that makes 
any job role more valuable and more important. Whether that’s through understanding the 
customer through data/insights or developing new products or user experiences.

Roles in demand: a wide range but include UX specialist, software developer, customer 
insights analyst
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What’s hot, 
what’s not?

4/ Analytics / Big Data
By 2025 worldwide data will grow to 175 zettabytes*
There has never been more data in the world. But data is useless by itself - it is insights 
organisations need. And anyone who has skills in architecting, mining, interpreting and 
presenting this data can bring incredible value. Big data / analytic skills have long been 
high on our ‘scarce skills’ list, only recently knocked off the top by cyber, but we predict 
they will remain in high demand for some time. 

Roles in demand: Data analyst, data scientist, data engineer, business intelligence analyst

*Source: IDC

6/ Artificial intelligence / 
machine learning
53% of orgs feel it’s important to invest
Very much connected with data and automation, AI/ML has grown phenomenally. The chatbot 
is a common entry route for organisations into this area. Each year the sophistication of AI tools 
noticeably improves and at some point it will become widespread. When? Trying asking Alexa 
(or Siri) – but quite soon we think.

Roles in demand: Machine learning engineer, deep learning engineer, data scientist

5/Automation
Automation’s time may have come
Automation is a CEO pleaser. It ticks about every box she and the board could ever want: time 
and cost savings, tick; standardised service, tick; removal of menial tasks, tick. What’s more, 
the pandemic has created a vast explosion in cloud usage, making automation even more 
possible. Automation’s time may well have come.

Roles in demand: RPA analyst, RPA lead, business analyst, automation analyst
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The 
growing 

importance of 
soft skills

Blockchain
Often talked about, and often 

unhelpfully linked to the wildly varying 
fortunes of bitcoin (we wished we had 

invested in 2015), blockchain is so much more 
than a currency. So far we are only seeing 
its rise in financial services and technology 
organisations. As one of our consultants 
said ‘Is blockchain the great answer that 

has yet to find a question?’ We think 
the question will arrive quite 

soon.

Augmented 
Reality / Virtual 

Reality
With the boom of e-commerce, more people 
are keen to see new items in their own homes 

before purchasing or try that new hairstyle 
without cutting their hair, prompting a rise in 

AR.  In Belgium, a high school has started 
to teach their pupils how to fix engines 

using VR!  We’re sure this is only 
the beginning…

Business & 
customer skills

As technology gets more prevalent 
and (in theory) easier to implement, 
increasingly the focus is on driving 

business value. Technologists 
who understand the business 

context and the customer 
bring extra value.

Adaptability 
/ learning

Everything is changing in tech, stay 
still and there’s a risk you’ll be left 

behind. The strongest technologists 
have a thirst for learning and 

desire to try new things. They 
don’t wait to be trained by 

their employer.

Design / UX
Caring about the user experience 

is no longer the sole remit of 
a specialist designer. Almost 

everything has a UX component, and 
understanding how to create solutions 

that work from the user perspective 
is increasingly important. Apple, 

for instance, based their 
whole business on it.

IoT
A massive growth area, 

47% of organisations see it as 
at least ‘quite important’ for 
their future. And if you are in 
manufacturing, construction 
or telecoms this increases 

to around six in ten.

Other 
tech skills to 

watch out 
for

What’s hot, 
what’s not?
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How are 
salaries changing?
Salaries of course depend on many 
factors, including business performance, 
individual performance and the 
performance of a country’s economy. 
Looking at salaries on a global scale 
overall, almost four in ten technologists 
received a salary rise in the last year, 
indicating the sector is in strong health. 
Development and Design lead the table, 
reflecting a premium organisations 
are placing on building systems with 
a customer / outward focus. But also 
in the top ten is Data Science and 
Architecture, skills that have become 
more scarce in the last year.

Perhaps surprisingly, Security is not 
higher up the chart. This area has seen 
steady increases over the years. If 
this chart covered a five year period, 
its position would probably be much 
higher.

How has your salary changed in the last year? *2

Development and Design lead salary rises

4 in 10 tech 
experts received 
salary increases

Customer 
focused 
development at 
a premium

Quality 
Assurance also 
saw salary rises

40%

30%

24%

21%

10%

40%

6%

23%

20%

15%

15%

15%

8%

8%

15%

13%

29%

14%

6%

15%

60%

49%

53%

52%

60%

27%

61%

43%

45%

48%

46%

45%

53%

53%

46%

46%

29%

40%

50%

44%

26%

26%

23%

20%

30%

33%

33%

34%

35%

37%

38%

39%

39%

40%

40%

41%

43%

46%

50%

50%

59%

Training

Project Management

Programme Management

Business Analysis

Helpdesk

Business Intelligence / Analytics

CISO/Security Specialist

Testing

Product Management/Owner

AVERAGE

Support Engineering

Infr Mgmt/Team Leadership

CIO, CTO or VP of IT

IT operations

Developer

Software Engineering

Data Scientist

Architecture

 Design/UX/UI

Quality Assurance

 Dev Mgmt/Team Leadership

Decreased Stayed the same Increased

What’s hot, 
what’s not?
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Who’s hiring?
Healthcare: a key sector in response 
to the pandemic. 

Financial Services: many people have 
been surprised about how robust this 
has remained. 

Retail: expecting strong growth, 
especially in online and food/
essentials, although high street retail 
still remains quite subdued. 

Technology: remains strong as you 
might expect, the pandemic created 
the single biggest investment of tech 
spend in history.

Broadcast / media / advertising and 
PR: have been widely disrupted in 
recent years, and the pandemic has 
added further challenges. 

Overall: every sector has more 
organisations looking to hire than 
those looking to decrease headcount 
so the big picture is one of growth. 
The message is clear, tech is 
generally a good place to be, no 
matter what sector you are in.

Headcount changes expected during 2021. *1

Healthcare headcount on the rise

10%

13%

20%

22%

21%

22%

13%

9%

3%

21%

10%

22%

22%

12%

6%

13%

20%

14%

10%

16%

6%

9%

71%

63%

43%

41%

39%

38%

48%

51%

57%

36%

45%

32%

31%

41%

47%

41%

32%

39%

41%

33%

42%

37%

19%

25%

37%

38%

39%

40%

40%

40%

41%

43%

45%

46%

46%

47%

47%

47%

48%

48%

49%

51%

53%

54%

Broadcast / Media

Advertising / PR

Financial Services - Banking

Transport / Logistics

Leisure

Manufacturing / Automotive

Power & utilities

Construction / Engineering

Government - Central/Federal Government

Oil & Gas

Education

Telecommunications

Financial Services - Insurance

Business / Professional Services

Pharmaceuticals

Charity / Non Profit

Financial Services - Other

Government - Local/State Government

Technology

Retail

Financial Services - Investment management

Healthcare

Decreased Stayed the same Increased

What’s hot, 
what’s not?
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Keep on moving, don’t stop
It was Marc Andressen who said 
‘software is eating the world’. And 
software knows no boundaries – it’s 
quite happy eating itself, and the 
sector that gave birth to it. Software 
is an ungrateful child.

We asked tech experts how likely it is 
that their job would be automated in 
the next decade, as well as how long 
they think it will take before their skills 
are out of date. 

The table paints a picture of change. 
But we don’t see it as negative. Most 
people came into tech to innovate, 
learn, change themselves and change 
the world. From what we can tell, the 
future brings more of the same! 

There has never been a more exciting 
time to be in tech.

Chances of role being automated in next 10 years

Skills out of date in next 3 years: Orange = top 5, Green = bottom 5 

*2

How the 
world of 
skills is 
changing

Automation of Tech Roles
Least at risk:  

Creative / Management / People roles

Most at risk: 
Testing, QA, Database admin

Automation
Need to learn 

new skills

Architecture 29% 32%

Business Analysis 29% 33%

Business Intelligence / Analytics 58% 28%

CIO, CTO or VP of IT 28% 25%

CISO/Security Specialist 57% 29%

Creative, digital marketing or design role 33% 25%

Data Scientist 58% 42%

Database Administration 60% 29%

Database Engineering 43% 38%

Design/UX/UI 15% 46%

Developer 33% 24%

Development Management/Team 
Leadership 38% 23%

Helpdesk 43% 40%

Infrastructure Management/Team 
Leadership 53% 48%

IT operations 54% 29%

Product Management/Owner 26% 24%

Programme Management 28% 36%

Project Management 32% 29%

Quality Assurance 80% 31%

Software Engineering 29% 38%

Support Engineering 38% 34%

Testing 81% 45%

Training 27% 43%
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What of the future?
As technology progresses we are beginning to see a 
whole new ‘zoo’ of skills and job requirements appearing. 
Technologies that were only really in the laboratory a few 
years ago are beginning to make their way into the main 
stream.

Already some of our clients are talking about quantum 
computing, or deep learning and brain machine interfaces 
(like Elon Musk’s Neuralink). Virtual and augmented 
reality, which have been around for some time, may also 
see a major expansion, helped along by our dramatic shift 
in home working.

We asked tech leaders for some of the new job roles that 
they have seen created recently, and we were presented 
with an incredible list. Some may have been suggested 
with a hint of irony (we especially liked ‘Robot Overlord’), 
but others revealed an exciting new world. Interestingly 
two common themes that came out were data, and the 
need for human interaction and wellbeing. 

In a digital world the need for humans has never been 
stronger.

How the 
world of 
skills is 
changing

What new roles are you seeing created? 

      Technology Trust Builder
    Feelgood Manager
          Conversation Specialist
            Chat Whisperer       

  Happiness Officer                  Omniskilled Technocrat
Data Curator                      Robot Overlord
               Growth Hacker

Robot Shepherd
  Chatbot Manager
                Livecycle Manager
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Permanent Salary - Australia
Job Title Typical Competitive

Architecture  $164,250.00  $219,000.00 

Business Analysis  $130,000.00  $150,000.00 

Business Intelligence / Analytics  $120,000.00  $135,000.00 

CIO, CTO or VP of IT  $350,000.00  $500,000.00 

CISO/Security specialist  $328,500.00  $438,000.00 

Data scientist  $153,300.00  $169,725.00 

Database administration  $109,500.00  $142,350.00 

Database engineering  $136,875.00  $164,250.00 

Design UX/UI  $120,450.00  $142,350.00 

Developer  $131,400.00  $164,250.00  

Development Management/Team Leadership  $153,300.00  $175,200.00 

Helpdesk  $71,175.00  $81,000.00 

Infrastructure Management/Team Leadership  $147,825.00  $164,250.00 

IT Operations  $120,450.00  $142,350.00 

Programme Management  $150,000.00  $170,000.00 

Project Management  $153,300.00  $175,200.00 

Quality Assurance  $109,500.00  $131,400.00 

Software Engineering  $131,400.00  $164,250.00  

Support Engineering  $136,875.00  $153,300.00 

Testing  $109,500.00  $131,400.00 

Training  $76,650.00  $93,075.00 

Web developing  $131,400.00  $164,250.00 
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Contract day rate - Australia
Job Title Typical Competitive

Architecture  $1,000.00  $1,400.00 

Business Analysis  $900.00  $1,000.00 

Business Intelligence / Analytics  $1,100.00  $1,200.00 

CIO, CTO or VP of IT  $1,600.00  $1,800.00 

CISO/Security specialist  $1,500.00  $1,800.00 

Data scientist  $1,100.00  $1,200.00 

Database administration  $1,000.00  $1,100.00 

Database engineering  $1,000.00  $1,100.00 

Design UX/UI  $900.00  $1,100.00 

Developer  $800.00  $1,200.00 

Development Management/Team Leadership  $100.00  $1,200.00 

Helpdesk  $300.00  $500.00 

Infrastructure Management/Team Leadership  $800.00  $1,000.00 

IT Operations  $800.00  $1,000.00 

Programme Management  $1,300.00  $1,600.00 

Project Management  $1,100.00  $1,400.00 

Quality Assurance  $800.00  $1,200.00 

Software Engineering  $800.00  $1,200.00 

Support Engineering  $500.00  $800.00 

Testing  $900.00  $1,100.00 

Training  $800.00  $1,200.00 

Web developing  $800.00  $1,200.00 
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Permanent Salary - Belgium
Job Title Typical Competitive

Architecture € 64,800.00 € 71,000.00

Business Analysis € 43,700.00 € 53,000.00

Business Intelligence / Analytics € 38,200.00 € 53,100.00

CIO, CTO or VP of IT € 79,500.00 € 91,600.00

CISO/Security specialist € 57,700.00 € 68,900.00

Data scientist € 41,800.00 € 48,800.00

Database administration € 43,332.00 € 50,251.00

Database engineering € 43,332.00 € 50,251.00

Design UX/UI € 52,548.00 € 60,343.00

Developer € 47,745.00 € 54,914.00

Development Management/Team Leadership € 65,400.00 € 74,200.00

Helpdesk € 34,000.00 € 40,000.00

Infrastructure Management/Team Leadership € 65,400.00 € 74,200.00

IT Operations € 48,900.00 € 58,000.00

Programme Management € 71,400.00 € 80,900.00

Project Management € 59,717.00 € 83,520.00

Quality Assurance € 42,900.00 € 52,400.00

Software Engineering € 47,745.00 € 54,914.00

Support Engineering € 39,900.00 € 50,400.00

Testing € 46,700.00 € 51,800.00

Training € 35,100.00 € 40,700.00

Web developing € 43,360.00 € 49,903.00
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Contract day rate - Belgium
Job Title Typical Competitive

Architecture € 650.00 € 750.00

Business Analysis € 600.00 € 700.00

Business Intelligence / Analytics € 650.00 € 775.00

CIO, CTO or VP of IT € 1,100.00 € 1,250.00

CISO/Security specialist € 750.00 € 900.00

Data scientist € 450.00 € 550.00

Database administration € 425.00 € 530.00

Database engineering € 450.00 € 560.00

Design UX/UI € 450.00 € 575.00

Developer € 500.00 € 625.00

Development Management/Team Leadership € 600.00 € 720.00

Helpdesk € 310.00 € 350.00

Infrastructure Management/Team Leadership € 450.00 € 600.00

IT Operations € 400.00 € 500.00

Programme Management € 850.00 € 1,000.00

Project Management € 720.00 € 850.00

Quality Assurance € 530.00 € 620.00

Software Engineering € 500.00 € 625.00

Support Engineering € 400.00 € 500.00

Testing € 400.00 € 500.00

Training € 375.00 € 425.00

Web developing € 360.00 € 500.00
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Permanent Salary - Germany
Job Title Typical Competitive

Architecture 80,000 € 95,000 €

Business Analysis 60,000 € 75,000 €

Business Intelligence / Analytics 65,000 € 80,000 €

CIO, CTO or VP of IT 110,000 € 130,000 €

CISO/Security specialist 95,000/80,000 € 115,000/90,000€

Data scientist 80,000 € 100,000 €

Database administration 65,000 € 75,000 €

Database engineering 60,000 € 80,000 €

Design UX/UI 65,000 € 70,000 €

Developer 65,000 € 85,000 €

Development Management/Team Leadership 80,000 € 95,000 €

Helpdesk 45,000 € 55,000 €

Infrastructure Management/Team Leadership 70,000 € 85,000 €

IT Operations 50,000 € 55,000 €

Programme Management 85,000 € 110,000 €

Project Management 75,000 € 90,000 €

Quality Assurance 70,000 € 80,000 €

Software Engineering 65,000 € 75,000 €

Support Engineering 50,000 € 55,000 €

Testing 60,000 € 70,000 €

Training 50,000 € 55,000 €

Web developing 60,000 € 70,000 €
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Contract day rate - Germany
Job Title Typical Competitive

Architecture 800 € 850 €

Business Analysis 815 € 865 €

Business Intelligence / Analytics 790 € 840 €

CIO, CTO or VP of IT 1,040 € 1,090 €

CISO/Security specialist 1,075 € 1,125 €

Data scientist 730 € 780 €

Database administration 695 € 745 €

Database engineering 730 € 780 €

Design UX/UI 675 € 725 €

Developer 790 € 840 €

Development Management/Team Leadership 750 € 800 €

Helpdesk 600 € 650 €

Infrastructure Management/Team Leadership 880 € 930 €

IT Operations 880 € 930 €

Programme Management 880 € 930 €

Project Management 795 € 845 €

Quality Assurance 715 € 765 €

Software Engineering 675 € 725 €

Support Engineering 705 € 755 €

Testing 675 € 725 €

Training 815 € 865 €

Web developing 655 € 705 €
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Permanent Salary - Ireland
Job Title Typical Competitive

Architecture €90k - €120k €100k - €130k

Business Analysis €60k – €80k €70k – €90k

Business Intelligence / Analytics €40k - €60k €50k – €80k

CIO, CTO or VP of IT €110k – €150k €120k - €160k

CISO/Security specialist €100k - €120k €100k - €150k

Data scientist €50k - €70k €60k - €100k

Database administration €50k - €70k €60k - €80k

Database engineering €50k - €70k €60k - €90k

Design UX/UI €50k - €70k €60k - €80k

Developer €50k - €80k €60k - €90k

Development Management/Team Leadership €80k - €100k €90k - €110k

Helpdesk €35k - €45k €40k – €50k

Infrastructure Management/Team Leadership €70k - €80k €75k - €85k

IT Operations €50k - €60k €55k - €65k

Programme Management €80k - €120k €100k - €130k

Project Management €70k – €90k €80k - €100k

Quality Assurance €50k – €60k €60k - €75k

Software Engineering €60k - €70k €65k - €80k

Support Engineering €50k – €60k €55k – €65k

Testing €50k- €60k €55k – €65k

Training €40k - €50k €50k - €60k

Web developing €60k - €80k €70k - €90k
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Contract day rate - Ireland
Job Title Typical Competitive

Architecture €550 - €650 €600 - €800 

Business Analysis €350 - €550 €550 - €600

Business Intelligence / Analytics €400 – €450 €400 -  €500 

CIO, CTO or VP of IT €700 - €1000 €800 - €1200 

CISO/Security specialist €500 - €700 €600 - €800 

Data scientist €300 - €400 €400 - €600 

Database administration €350 - €450 €400 - €500 

Database engineering €350 - €450 €400 - €500 

Design UX/UI €350 - €450 €400 - €550 

Developer €400 - €450 €450 – €500

Development Management/Team Leadership €500 – €550 €500 - €600 

Helpdesk €200 - €250 €250 - €300 

Infrastructure Management/Team Leadership €450 – €550 €450 – €600 

IT Operations €300 - €350 €350 – €400 

Programme Management €600 - €800 €700 - €1000 

Project Management €500 - €650 €600 - €700 

Quality Assurance €350 – €450 €400 – €550  

Software Engineering €400 – €450 €500 - €550

Support Engineering €300 – €350 €350 - €400 

Testing €300 – €350 €400 - €500 

Training €250 - €350 €300 - €400 

Web developing €400 - €500 €450 - €600 

19



Permanent Salary - Poland
Job Title Typical Competitive

Architecture  PLN 25,000.00  PLN 30,000.00 

Business Analysis  PLN 17,000.00  PLN 20,000.00 

Business Intelligence / Analytics  PLN 18,000.00  PLN 20,000.00 

CIO, CTO or VP of IT  PLN 40,000.00  PLN 60,000.00 

CISO/Security specialist  PLN 18,000.00  PLN 20,000.00 

Data scientist  PLN 20,000.00  PLN 25,000.00 

Database administration  PLN 20,000.00  PLN 25,000.00 

Database engineering  PLN 20,000.00  PLN 25,000.00 

Design UX/UI  PLN 15,000.00  PLN 18,000.00 

Developer  PLN 22,000.00  PLN 28,000.00 

Development Management/Team Leadership  PLN 25,000.00  PLN 30,000.00 

Helpdesk  PLN 8,000.00  PLN 12,000.00 

Infrastructure Management/Team Leadership  PLN 25,000.00  PLN 30,000.00 

Programme Management  PLN 20,000.00  PLN 25,000.00 

Project Management  PLN 20,000.00  PLN 25,000.00 

Quality Assurance  PLN 10,000.00  PLN 14,000.00 

Software Engineering  PLN 22,000.00  PLN 28,000.00 

Support Engineering  PLN 12,000.00  PLN 15,000.00 

Testing  PLN 10,000.00  PLN 15,000.00 

Web developing  PLN 20,000.00  PLN 25,000.00 
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Contract day rate - Poland
Job Title Typical Competitive

Architecture  PLN 1,400.00  PLN 1,500.00 

Business Analysis  PLN 1,000.00  PLN 1,200.00 

Business Intelligence / Analytics  PLN 1,100.00  PLN 1,300.00 

CIO, CTO or VP of IT  PLN 2,000.00  PLN 2,500.00 

CISO/Security specialist  PLN 1,100.00  PLN 1,200.00 

Data scientist  PLN 1,100.00  PLN 1,300.00 

Database administration  PLN 1,100.00  PLN 1,300.00 

Database engineering  PLN 1,100.00  PLN 1,300.00 

Design UX/UI  PLN 900.00  PLN 1,100.00 

Developer  PLN 1,200.00  PLN 1,400.00 

Development Management/Team Leadership  PLN 1,400.00  PLN 1,500.00 

Helpdesk  PLN 700.00  PLN 900.00 

Infrastructure Management/Team Leadership  PLN 1,400.00  PLN 1,500.00 

Programme Management  PLN 1,100.00  PLN 1,300.00 

Project Management  PLN 1,100.00  PLN 1,300.00 

Quality Assurance  PLN 800.00  PLN 1,000.00 

Software Engineering  PLN 1,200.00  PLN 1,400.00 

Support Engineering  PLN 800.00  PLN 1,000.00 

Testing  PLN 800.00  PLN 1,000.00 

Web developing  PLN 1,100.00  PLN 1,300.00 
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Permanent Salary - Switzerland
Job Title Typical Competitive

Architecture  CHF 135,000  CHF 155,000 

Business Analysis  CHF 115,000  CHF 130,000 

Business Intelligence / Analytics  CHF 120,000  CHF 140,000 

CIO, CTO or VP of IT  CHF 160,000  CHF 200,000 

CISO/Security specialist  CHF 120,000  CHF 140,000 

Data scientist  CHF 118,000  CHF 137,000 

Database administration  CHF 115,000  CHF 130,000 

Database engineering  CHF 110,000  CHF 120,000 

Design UX/UI  CHF 115,000  CHF 130,000 

Developer  CHF 115,000  CHF 130,000 

Development Management/Team Leadership  CHF 125,000  CHF 135,000 

Helpdesk  CHF 55,000  CHF 65,000 

Infrastructure Management/Team Leadership  CHF 125,000  CHF 135,000 

IT Operations  CHF 105,000  CHF 115,000 

Programme Management  CHF 155,000  CHF 180,000 

Project Management  CHF 140,000  CHF 165,000 

Quality Assurance  CHF 110,000  CHF 120,000 

Software Engineering  CHF 118,000  CHF 132,000 

Support Engineering  CHF 105,000  CHF 115,000 

Testing  CHF 95,000  CHF 110,000 

Training  CHF 115,000  CHF 125,000 

Web developing  CHF 108,000  CHF 120,000 
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Contract day rate - Switzerland
Job Title Typical Competitive

Architecture  CHF 900  CHF 1,000 

Business Analysis  CHF 800  CHF 900 

Business Intelligence / Analytics  CHF 830  CHF 950 

CIO, CTO or VP of IT  CHF 1,000  CHF 1,250 

CISO/Security specialist  CHF 850  CHF 930 

Data scientist  CHF 830  CHF 930 

Database administration  CHF 800  CHF 900 

Database engineering  CHF 780  CHF 880 

Design UX/UI  CHF 800  CHF 900 

Developer  CHF 800  CHF 900 

Development Management/Team Leadership  CHF 880  CHF 990 

Helpdesk  CHF 360  CHF 450 

Infrastructure Management/Team Leadership  CHF 880  CHF 990 

IT Operations  CHF 750  CHF 850 

Programme Management  CHF 955  CHF 1,110 

Project Management  CHF 900  CHF 1,050 

Quality Assurance  CHF 780  CHF 880 

Software Engineering  CHF 810  CHF 920 

Support Engineering  CHF 750  CHF 850 

Testing  CHF 700  CHF 800 

Training  CHF 800  CHF 950 

Web developing  CHF 770  CHF 880 
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Permanent Salary - UK
Job Title Typical Competitive

Architecture  £85,000.00  £110,000.00 

Business Analysis  £40-60000  £55,000.00 

Business Intelligence / Analytics  £45,000.00  £65,000.00 

CIO, CTO or VP of IT  £130,000.00  £180,000.00 

CISO/Security specialist  £75,000.00  £110,000.00 

Data scientist  £85,000.00  £100,000.00 

Database administration  £50,000.00  £60,000.00 

Database engineering  £55,000.00  £70,000.00 

Design UX/UI  £55,000.00   £70,000.00  

Developer  £60,000.00  £70,000.00 

Development Management/Team Leadership  £75,000.00  £80,000.00 

Helpdesk £30,000.00  £40,000.00 

Infrastructure Management/Team Leadership £60,000.00  £70,000.00 

IT Operations £40,000.00  £50,000.00 

Programme Management  £80,000.00  £90,000.00 

Project Management  £60,000.00  £65,000.00 

Quality Assurance  £50,000.00  £55,000.00 

Software Engineering  £50,000.00  £60,000.00 

Support Engineering  £55,000.00  £70,000.00 

Testing  £50,000.00  £55,000.00 

Training  £45,000.00  £65,000.00 

Web developing  £60,000.00  £65,000.00 
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Contract day rate - UK
Job Title Typical Competitive

Architecture  £650.00  £750.00 

Business Analysis  £450.00  £500.00 

Business Intelligence / Analytics  £450.00  £550.00 

CIO, CTO or VP of IT  £950.00  £1,250.00 

CISO/Security specialist  £650.00  £650.00 

Data scientist  £500.00  £600.00 

Database administration  £450.00  £550.00 

Database engineering  £500.00  £600.00 

Design UX/UI  £450.00  £500.00 

Developer  £500.00  £600.00 

Development Management/Team Leadership  £550.00  £650.00 

Helpdesk  £150.00  £220.00 

Infrastructure Management/Team Leadership  £400.00  £500.00 

IT Operations  £250.00  £300.00 

Programme Management  £700.00  £750.00 

Project Management  £500.00  £550.00 

Quality Assurance  £300.00  £400.00 

Software Engineering  £400.00  £500.00 

Support Engineering  £400.00  £450.00 

Testing  £450.00  £550.00 

Training  £300.00  £400.00 

Web developing  £400.00  £500.00 
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Permanent Salary - USA
Job Title Typical Competitive

Architecture $140,658.00 $163,618.00

Business Analysis $91,583.00 $108,056.00

Business Intelligence / Analytics $90,731.00 $108,209.00

CIO, CTO or VP of IT $170,334.00 $273,356.00

CISO/Security specialist $144,326.00 $205,626.00

Data scientist $119,898.00 $132,945.00

Database administration $99,038.00 $117,898.00

Database engineering $118,621.00 $128,968.00

Design UX/UI $91,941.00 $95,388.00

Developer $91,086.00 $107,467.00

Development Management/Team Leadership $129,656.00 $156,422.00

Helpdesk $62,503.00 $73,652.00

Infrastructure Management/Team Leadership $127,690.00 $154,046.00

IT Operations $132,476.00 $158,132.00

Programme Management $122,818.00 $132,552.00

Project Management $127,587.00 $153,912.00

Quality Assurance $89,543.00 $93,149.00

Software Engineering $120,555.00 $142,300.00

Support Engineering $68,651.00 $77,387.00

Testing $89,543.00 $93,149.00

Training $64,013.00 $75,439.00

Web developing $88,717.00 $101,259.00
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Contract day rate - USA
Job Title Typical Competitive

Architecture $521.60 $629.28

Business Analysis $352.24 $415.60

Business Intelligence / Analytics $348.96 $416.16

CIO, CTO or VP of IT $976.08 $1,567.44

CISO/Security specialist $740.16 $1,055.04

Data scientist $428.48 $511.36

Database administration $380.16 $453.44

Database engineering $380.16 $453.44

Design UX/UI $311.04 $366.88

Developer $350.32 $413.36

Development Management/Team Leadership $498.64 $601.60

Helpdesk $240.40 $283.28

Infrastructure Management/Team Leadership $491.12 $592.48

IT Operations $509.52 $608.24

Programme Management $554.64 $586.64

Project Management $490.72 $592.00

Quality Assurance $303.76 $358.24

Software Engineering $463.68 $547.28

Support Engineering $252.56 $297.68

Testing $303.76 $358.24

Training $246.24 $290.16

Web developing $341.20 $389.44
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Shaping your 
tomorrow 

About Harvey Nash 

We’re Harvey Nash, and we build amazing technology and digital 
teams. From senior appointments through to recruitment and 
project solutions, we are experts in the tech sector. 

We’re deeply connected with our clients and the diverse 
community we serve, and made up of passionate people who 
care about changing lives and helping our clients be successful.

www.harveynash.com
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