
 

 
STUDENTS 

 

Roundtable Purpose: 
Engage AFNR employers, educators, and government officials to create strategies that 
strengthen Minnesota’s AFNR trained workforce. 
 
Roundtable Goals:  

• Strengthen the connection and coordination among AFNR educational institutions, 

employers, and government agencies to better recruit, train, and retain a qualified 

workforce.  

• Identify actions that industry can take to inform (using data) and influence career 

decisions for students and adults. 

• Improving our industry’s development of, access to, and retention of a sustainable AFNR 

workforce. 

Roundtable Participant Experience Goal:  

• For participants to build relationships across audiences and better understand the 
opportunities and challenges of the other two partners 

 
Why should STUDENTS attend? 
We need STUDENTS to: 

✓ hear the latest career technical research and state of AFNR education, 
✓ learn how impactful food, ag, and forestry are to Minnesota’s economy, 
✓ provide other stakeholders with a 3-minute statement on: 

o When and how they decided they want to be in AFNR? 
o What were the influences that directed them toward agriculture? 
o What career choice outside of traditional ag are they interested in? 

✓ Help set the direction for the action plan that comes out of this Roundtable. 
 
What will STUDENTS gain? 
Short-term gains: 

✓ connections to industry professionals other ag students and educators, 

✓ enhanced profile/brand for your student organization with key audiences, 

✓ help direct organization actions to inform student influencers about AFNR potential, and 

✓ guide actions by organization to inform and influence future student and adult career decisions 

Long-term gains: 
✓ enhanced connection to AFNR employers, and government agencies for current and future 

employment opportunities, 

✓ improvement in our industries development of, access to, and retention of a sustainable AFNR 

workforce, and ultimately 

✓ creation of a plan (with future updates) for sustainable, trained AFNR workforce for Minnesota. 



 
 

 
EMPLOYERS 

 
Roundtable Purpose: 
Engage AFNR employers, educators, and government officials to create strategies that strengthen 
Minnesota’s AFNR trained workforce. 
 
Roundtable Goals:  

• Strengthen the connection and coordination among AFNR educational institutions, employers, 

and government agencies to better recruit, train, and retain a qualified workforce.  

• Identify actions that industry can take to inform (using data) and influence career decisions for 

students and adults. 

• Improving our industry’s development of, access to, and retention of a sustainable AFNR 

workforce. 

Roundtable Participant Experience Goal:  

• For participants to build relationships across audiences and better understand the opportunities 
and challenges of the other two partners 

 
Why should EMPLOYERS attend? 
 We need EMPLOYERS to: 

✓ receive insight on the latest career technical research and state of AFNR education briefings, 
✓ know how impactful food, ag, and forestry are to Minnesota’s economy, 
✓ inform Roundtable brainstorming and prioritization efforts by identifying and discussing the 

gaps between positions available and candidate capabilities, 
✓ help set the direction for the action plan that comes out of this Roundtable, 
✓ guide the activities and path of our Ag Talent Working Group and Agri-Growth’s special project, 

Building a Resilient Ag Talent Pipeline 
 
What will EMPLOYERS gain? 
Short-term gains: 

✓ connections to professional ag student organizations and educators, 
✓ insights into the hearts and minds of young professionals, 
✓ enhanced profile/brand for your organization with key talent audiences, and 
✓ actions your organization can take to inform and influence student and adult career decisions 

Long-term gains: 
✓ enhanced connection and coordination among AFNR educational institutions, employers, and 

government agencies to better recruit, train, and retain a qualified workforce, 
✓ improvement in our industries development of, access to, and retention of a sustainable AFNR 

workforce, and ultimately 

✓ creation of a talent pipeline (with future updates) for sustainable, trained AFNR workforce for 

Minnesota 



 

 
EDUCATORS 

 
Roundtable Purpose: 
Engage AFNR employers, educators, and government officials to create strategies that strengthen 
Minnesota’s AFNR trained workforce. 
 
Roundtable Goals:  

• Strengthen the connection and coordination among AFNR educational institutions, employers, 

and government agencies to better recruit, train, and retain a qualified workforce.  

• Identify actions that industry can take to inform (using data) and influence career decisions for 

students and adults. 

• Improving our industry’s development of, access to, and retention of a sustainable AFNR 

workforce. 

Roundtable Participant Experience Goal:  

• For participants to build relationships across audiences and better understand the opportunities 
and challenges of the other two partners 

 
Why should EDUCATORS attend? 
 
We need EDUCATORS to: 

✓ understand the latest career and technical research and trends and the state of AFNR education, 
✓ know how impactful food, ag, and forestry are to Minnesota’s economy and how sustainable 

AFNF careers will be, 
✓ inform Roundtable brainstorming and prioritization by understanding and discussing the gaps 

between positions available and candidate capabilities and where education fits in, 
✓ assess their institutions needs and role in facilitating solutions to these gaps, 
✓ help set the direction for the action plan that comes out of this Roundtable, 
✓ guide the activities and path of our Ag Talent Working Group  

 
What will EDUCATORS gain? 
Short-term gains: 

✓ connections to professional ag student organizations, agencies, and employers, 
✓ insights into the hearts and minds of young professionals as well as AFNR employers, 
✓ enhanced profile/brand for your organization with key audiences, and 
✓ actions your institution can take to inform and resources available for AFNR careers 

Long-term gains: 
✓ enhanced connection and coordination among AFNR educational institutions, employers, and 

government agencies to better recruit, train, and retain a qualified workforce, 
✓ improvement in our development of, access to, and retention of a sustainable AFNR workforce, 

and ultimately 

✓ creation of a talent pipeline (with future updates) for sustainable, trained AFNR workforce for 

Minnesota 


