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1. Rationale 

Saint Wilfrid’s C of E Academy is a Christian community and as such believes that all of its members are 
of equal value and invaluable worth.  The main purpose of the Academy is to provide an excellent 
education, both academic and social, in a Christian context, to enable all who work and serve the 
Academy to thrive. We are therefore committed to promoting equality of opportunity for all in every 
aspect of Academy life. All have the right to receive respect from others and equally are expected to 
treat others with the same respect. We will encourage and enable employees and students to achieve 
their full potential and flourish in an environment that is free from all forms of unfair treatment, 
discrimination and harassment. The values and ethos of the Academy are central to our Equality 
Policy.  

2. Policy aims 

To articulate the Academy’s commitment to equality as it meets its obligations under the Public Sector 
Equality Duty (PSED) by having due regard to the need to: 

• Eliminate unlawful discrimination, harassment, victimisation and other conduct which is prohibited 
by the Equality Act 2010; 

• Advance equality of opportunity between people who share a protected characteristic and people 
who do not share it; 

• Foster good relations across all characteristics – between people who share a protected 
characteristic and people who do not share it. 

 

The following groups have been identified as key recipients in terms of the implementation of this 
policy:  

• Looked After Children or Children in Need; 

• SEND; 

• Children at risk of exclusion;  

• Children from an ethnic group, including those from Gypsy, Roma, Traveller background; 

• Children missing in education; 

• Children with medical conditions affecting attendance at school; 

• School age / teenage parents; 

• Young carers; 

• Children within, or at risk of joining, the criminal justice system; 

• Children with mental health issues; 

• Children in receipt of free school meals; 

• Children living in areas of deprivation; 

• Gifted and talented; 

• Children who are gender questioning or going through transition;   

• Children who are Lesbian, Gay or Bisexual. 
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3. Legislation and guidance  

This document meets the requirements under the following legislation:  

• The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from 
discrimination; 

• The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish 
information to demonstrate how they are complying with the Public Sector Equality Duty and to 
publish equality objectives. 

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and 
schools. 

The Equality Act defines 9 groups that are described as having ‘protected characteristics’. These are: 

• Age (as an employer but not applicable to students); 

• Disability; 

• Sex; 

• Gender reassignment; 

• Race; 

• Pregnancy and maternity; 

• Religion or belief; 

• Sexual orientation.    

This policy and all associated procedures apply to all adults (including volunteers and students on 
placement), young people and visitors.  Failure to comply with these policies and procedures may 
result in disciplinary action. Discriminatory treatment, bullying or harassment of staff or students by 
visitors will also not be tolerated. 
 

To uphold this policy staff and trustees will: 

• Actively promote equality of opportunity in all areas of school life; 

• Ensure that members of the Academy community know their rights, and respect the rights of 
others; 

• Aim to ensure that prejudice or discrimination in all its forms is actively rejected; 

• Raise awareness of equality issues for all members of the Academy community, and through 
our links with the local community; 

• Establish strategies to ensure equal access to the curriculum and enable each individual to fulfil 
their potential regardless of ability, gender, race, disability, religion or sexual orientation. 

 
Equality and diversity principles based on the aims stated above will be embedded in our daily 
practices, policies and the processes of decision-making, including those related to: 

• Admissions, induction and attendance; 

• Students’ progress and achievement; 

• Students’ personal development and wellbeing, particularly in relation to safeguarding; 

• Parental involvement; 

• Working with the wider community;  

• Behaviour management; 

• Staff recruitment and professional development; 

• Curriculum access and participation; 

• Teaching styles and strategies.   

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
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4. Academy Context 

Saint Wilfrid’s Academy serves the Diocese of Blackburn. Its primary purpose is to provide an excellent 
faith-led education, based upon a strong Christian foundation. The student population reflects the 
demographic population of the surrounding area and the catchment area as a whole.  
 
Basic characteristics of the Academy (2022 Data)  
 
 Academy  National  

% Girls 53.5 49.2 

% of students known to be eligible for free 
School Meals 

15.7 29.1 

% of students English Additional Language 
(EAL)  

13.6 16.1 

% of students with an SEN statement or 
Educational Healthcare (EHC) plan 

1.3 1.8 

 
 
 

5. Responsibility 

The Trust Board will: 

• Ensure that the equality information and objectives as set out in this statement are published 
and communicated throughout the Academy, including to staff, students and parents; 

• Ensure that the published equality information is updated at least every year, and that the 
objectives are reviewed and updated at least every 4 years; 

• Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the 
Principal; 

• Undertake any relevant training relating to Equality and Inclusion.   
 

The equality link Trustee is Jill Cross They will: 

• Meet with the designated member of staff for equality every term, and other relevant staff 
members, to discuss any issues arising and how these are being addressed; 

• Ensure they’re familiar with all relevant legislation and the contents of this document; 

• Attend appropriate equality and diversity training; 

• Report back to the Trust Board regarding the identified objectives and any issues of concern. 
 

The Principal will: 

• Ensure the policy is known to and understood by staff, students and parents; 

• Ensure the appropriate data is collected, monitored and published.  
 

The designated member of staff for equality will: 

• Support the Principal in promoting knowledge and understanding of the equality objectives 
among staff and students; 

• Meet with the equality link governor every term to raise and discuss any issues; 

• Support the Principal in identifying any staff training needs and deliver training as necessary. 
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The Leadership team is responsible for agreeing the Academy’s equality objectives, monitoring 
progress and publishing outcomes towards these objectives. Working closely with the Principal and the 
Leadership team, the Curriculum Senior Assistant Principal will ensure equality of opportunity within 
the curriculum.  
 
It is the responsibility of all staff to:  

• Treat colleagues, young people and visitors with dignity and respect and avoid behaving in any 
manner that may give rise to claims of discrimination, harassment or victimisation; 

• Support and participate in any measures introduced to promote equality and diversity; 

• Actively challenge discrimination and disadvantage in accordance with their responsibilities; 

• Report any issues associated with equality and diversity in accordance with this policy.  
 
Recruitment  
All employees, whether part-time, full-time, temporary or permanent, will be treated fairly and 
equally. The Academy will avoid unlawful discrimination in all aspects of employment including 
recruitment, promotion, opportunities for training, pay and benefits, discipline and selection for 
redundancy. Selections will be made on the basis of aptitude, ability and/or merit, where appropriate. 
 
Where appropriate, the Trust Board will endeavour to make all reasonable and effective adjustments 
during the recruitment and selection process. Where recruitment and selection are carried out by a 
third party, on behalf of the Academy, the Trust Board will take all reasonable steps to ensure they 
adhere to the principles of this policy. 
 
Under the Equality Act 2010, in very limited circumstances, the Academy has an exception that certain 
Senior roles in our Christian Academy require frequent attendance at a church which is part of 
Churches Together 2009 or/ and the Evangelical Alliance. This particularly applies to the Principal, 
Senior Vice Principal and Vice Principal roles.  
 
Staff Development  

All employees have a right to be developed in their role to the best of their ability. All must have equal 
access to training, career development and promotion. All colleagues joining the Academy will be 
provided with induction training which includes reference to the Equal Opportunities Policy. Records 
of staff training undertaken will be maintained and presented to Trustees annually.  
 
All staff have undergone Prevent, Safeguarding and CSE training. Staff are trained to meet additional 
specific needs of students e.g. medical needs. At the start of the Academic year all staff are briefed 
about the needs of new students. Medical information for each student is stored on SIMS (School 
Information Management System) and Edukey. The Assistant Principal for Pupil Premium (PP) briefs 
staff regularly on the specific needs and backgrounds of vulnerable students within this cohort. Please 
see the SEND report and SEND Policy for additional information on how the Academy supports 
students with Special Educational Needs. The Pupil Premium report outlines how the Academy 
supports PP students.  
 
Colleagues becoming disabled whilst in employment will be given positive assistance to help them 
carry out their duties effectively. If an employee is struggling to fulfil their duties outlined within their 
contract due to health reasons, the Principal may deem it necessary for them to undergo an 
Assessment from Occupational Health. 
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Curriculum delivery, data, personal development and teaching  

Students have equal access to the National Curriculum programmes of study (unless disapplied) and 
non- compulsory courses according to aptitude and ability. The Academy is committed to educational 
inclusion. Every student will be helped to develop a sense of personal and cultural identity and be 
respectful to every member of the Academy community. The Leadership Team will record student 
take-up on courses at all key stages (as appropriate).  
 
The Academy will collect and record information about age, disability, gender, ethnicity, religion and 
other beliefs. It will also offer the opportunity for parents/carers/students to provide information 
about gender recognition and sexuality.  The Academy understands that questions regarding gender 
re-assignment and sexuality may be a sensitive subject for some parents/carers/students, particularly 
when transferring from primary school at the age of 11. 
 
Academy, Learning Area and Pastoral development plans will have equality at their heart. The 
curriculum is a powerful tool which can tackle perceptions of inequalities, including gender 
stereotyping, preventing bullying and raising attainment for certain groups. The principles of equality 
and diversity are embedded in both academic and social curriculum.  Positive and proactive steps will 
be taken to prevent discrimination against, or victimisation of, any student in the provision of 
education or access to any benefit, facility or service including educational trips, work experience and 
leisure activities. 
 
The Academy’s Behaviour for Learning Policy and the RSE Policy actively promote equality of 
opportunity and positive attitudes. An awareness of issues around equal opportunities is heightened 
through the tutorial programme (LIVE!), messages within collective Acts of Worship and through the 
extensive PSHE programme and citizenship activities. It is the Academy’s intention that every student 
should develop the knowledge, understanding and skills that they need in order to participate in our 
society.  
 
 
Eliminating discrimination 

The Academy is aware of its obligations under the Equality Act 2010 and complies with non-
discrimination provisions. Where relevant, Academy policies include reference to the importance of 
avoiding discrimination and other prohibited conduct.  
 
Staff and Trustees are reminded of their responsibilities under the Equality Act. New staff receive 
training on the Equality Act as part of their induction. 
 
The Academy has a designated member of staff for monitoring equality issues, and an equality link 
Trustee. They regularly liaise regarding any issues and make senior leaders and Trustees aware of 
these as appropriate 
 
Duty to make reasonable adjustments 

The Academy will actively seek to make reasonable adjustments, where there is a need to ensure that 
a disabled person has the same access to everything as a non-disabled person, as far as is reasonable. 
In addition, the Academy will take positive and proactive steps to remove, reduce or prevent the 
obstacles faced by a disabled individual, as far as is reasonable.  
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Admissions policy 

The Academy’s admissions criteria are defined under the Admissions Policy and are applied 
consistently to every young person, irrespective of any protected characteristic. 
 
Behaviour for Learning policy 

The decision to exclude a child for a fixed period or permanently is a last resort and will be made in 
accordance with the Behaviour for Learning Policy.  That policy applies to all students and any 
exclusion decision will take into account the Academies duties under the Equality Act 2010. 
 
 
Advancing equality of opportunity 

As set out in the DfE guidance on the Equality Act, the Academy aims to advance equality of 
opportunity by: 

• Removing or minimising disadvantages suffered by people that are connected to a particular 
characteristic they have (e.g. students with disabilities); 

• Taking steps to meet the particular needs of people who have a particular characteristic (e.g. 
enabling Muslim students to pray at prescribed times);  

• Encouraging people who have a particular characteristic to participate fully in any activities 
(e.g. encouraging all students to be involved in the full range of extra-curricular activities).  

 

In fulfilling this aspect of the duty, the Academy will: 

• Publish attainment data each academic year showing how students with different 
characteristics are performing; 

• Analyse the above data to determine strengths and areas for improvement, implement actions 
in response and publish this information; 

• Make evidence available identifying improvements for specific groups (e.g. declines in incidents 
of homophobic or transphobic bullying);  

• Publish further data about any issues associated with particular protected characteristics, 
identifying any issues which could affect the Academy’s own students. 

 

Fostering good relations 

The Academy aims to foster good relations between those who share a protected characteristic and 
those who do not share it by: 

• Promoting understanding, friendship and an acceptance of a range of religions and cultures 
through different aspects of the curriculum. This includes teaching in RE, Personal, Social, 
Health and Economic (PSHE) education, along with activities in other curriculum areas. For 
example, as part of teaching and learning in English, students will be introduced to literature 
from a range of cultures; 

• Holding assemblies which deal with relevant issues. External speakers will be invited to 
contribute where appropriate; 

• Discussing key political and topical issues in a sensitive way, during tutor led sessions by staff 
who know their tutor group well, making use of the Votes for Schools programme or through 
discussion which addresses points raised within the Academy’s Collective Worship assemblies; 

• Working with the Academy’s local community. Including working with leaders of local faith 
groups to speak to Academy students, and organising trips and activities based around the local 
community; 
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• Encouraging and implementing initiatives to deal with tensions between different groups of 
students within the Academy. All students are encouraged to participate in the Academy’s 
activities, such as sports clubs. The Academy will also work with parents to promote knowledge 
and understanding of different cultures; 

• Developing links with people and groups who have specialist knowledge about particular 
characteristics, which helps inform and develop the Academy’s approach. 

  

 
Reporting and recording incidents of discrimination and harassment 

The Academy is committed to eliminating all forms of discrimination and harassment. Any incident of 
bullying, including cyber, homophobic or racist behaviour, must be dealt with by the member of staff 
as soon as they are aware of the incident. Where the member of staff feels that this is of a more 
serious nature they must make the necessary referral to the relevant Pastoral Team (POD). The 
Pastoral Team will take appropriate action and inform parents as required. All events must be 
recorded on SIMS under the most appropriate tab. Any student can raise concerns regarding incidents 
of discrimination and harassment with staff, or through the online tool ‘See something, Say 
something’.  
 
Complaints and grievances 

If an individual believes that they have been discriminated against, harassed or victimised, they should 
follow the Academy’s Complaints Policy.  
 
Organisation of the physical environment   

Meeting venues will endeavour to take into account the needs of all participants. The Academy will 
make every reasonable effort to enable access for everyone, including those with physical disabilities.  
 
Academy Documents  

The Academy will try to use plain English wherever possible. Documents will be made available in large 
print on request. The Academy will make use of, translation services, as necessary. 
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Appendix - Equality Action plan 

 
The Academy acknowledges its legal duties to publish information on compliance with the three strands of the public sector equality duty and, in addition, to 
publish specific and measurable equality objectives. 
 
The Academy will work across the school community to analyse data and existing practices to set out the actions taken in compliance of the equality duty and 
to inform the setting of relevant equality objectives to support the development of the Academy and its community. 
 
The information on the equality duty will be updated annually and the objectives at least every 4 years. This will be published on the Academy’s website 

 
 

Priority 1  
 

Objective Why  Action 

Develop a culture where 
sexual harassment is 
recognised and addressed, 
and a culture is created where 
any form of harassment is not 
accepted. 

Ofsted released their findings after a 
review of sexual abuse in schools in 
June 2021. From this we have raised a  
number of action points. 

Continue to refine the reporting and recording procedures within the Academy which enable staff to analyse and 
subsequently manage incidents. 
Invest in high quality support for SLT regarding this area and provide training for staff and students. 
Audit the perception of students so that we can target support and intervention  
Review the PSHE curriculum ensuring that it addresses age-related foci on sexual harassment, sexual violence and 
online abuse.  
Ensure staff delivering the PSHE curriculum are confident and competent in delivering sensitive topics.  
Bring in a consultant to evaluate the provision and the impact of the Academy’s current work. 

 
 
 

Priority 2  
 

Objective Why?  Action 

Improve the P8 score of 
Boys  

There is a current gap between the 
performance of Boys and Girls at KS4 (this 
is also a national issue). 

Set up a working party to look at 5 key pieces of research.  
Work with a wider cohort of staff within PiXL Insights to gain a greater understanding of the issues and strategies. 
Identify a cohort of year 11 boys to mentor using the ‘Level Up’ programme. 
From the ‘Boy Question’ train those teachers of the identified cohort, focusing on three specific strategies. 
Evaluate the impact of both the strategies and the mentoring. 
Roll out the identified effective practice to all staff in Sept 2022.  
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Priority 3  
 

Objective Why?  Action 

Wilfridian Award/ ‘Next 
Level’ 

The number of PP students completing the 
programmes has been less than those of a 
non-PP background.  

Increase number of students completing Wilfridian Award and Wilfridian Next Level Award. 
Audit the number of students taking part in extracurricular activities and mentor/support students who are 
reluctant to participate.  

Increase the number of PP 
students enrolling and 
completing the Duke of 
Edinburgh programme  

Fewer PP students opt to participate in this 
scheme, than non-PP students. 

D of E Coordinator to work closely with AP PP, students and parents to improve the uptake on the programme.  

 
 

 
 
 

 


