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ST WILFRID'S CHURCH OF ENGLAND ACADEMY 

GOVERNORS'REPORT 

FOR THE YEAR ENDED 31 AUGUST 2020 

The governors present their annual report together with the accounts and auditor's report of the charitable 
company for the year 1 September 2019 to 31 August 2020. The annual report serves the purposes of both a 
trustees' report, and a directors' report under company law. 

Structure, governance and management 

Constitution 

St. Wilfrid's Church of England Academy is a company limited by guarantee with no share capital (registration 
number 07671404) and is an exempt charity within the meaning of Schedule 2 of the Charities Act 1993. It is not 
required to be registered with the Charity Commission but it is, however, subject to the Charity Commissioner's 
regulatory powers which are monitored by the Secretary of State for Education. The Academy's memorandum 
and articles of association are the primary governing documents of the Academy trust. Members of the Academy 
are nominated by either the Secretary of State for Education, the Trustees and the Diocesan Board of 
Education. The Governors act as the trustees for the charitable activities of St Wilfrid's Church of England 
Academy and are also the directors of the Charitable Company for the purposes of company law. The articles of 
association require the members of the Academy to appoint at least 11 Governors to be responsible for the 
statutory and constitutional affairs of the Academy and its management. 

The governors are the trustees of St Wilfrid's Church of England Academy and are also the directors of the 
charitable company for the purposes of company law. Details of the governors who served during the year, and 
to the date these accounts are approved, are included in the Reference and Administrative Details on page 1. 

Members' liability 

Each member of the Charitable Company undertakes to contribute to the assets of the Charitable Company in 
the event of it being wound up while he/she is a member, or within one year after he/she ceases to be a 
member, such amount as may be required, not exceeding £10, for the debts and liabilities contracted before he/ 
she ceases to be a member. 

Governors' indemnities 

Since the incorporation of the Charitable Company on 1 July 2011 the Governors (directors) have been 
indemnified in respect of their legal liability for financial loss arising as a result of a negligent act, accidental error 
or omission in the course of their official duties. As explained in Note 11 to the Financial Statements the limit of 
this indemnity is £10,000,000. 

Principal Activities 

The principal object and activity of the Charitable Company is the operation of St. Wilfrid's Church of England 
Academy to provide a Church of England education for students of different abilities between the ages of 11 and 
18 with an emphasis on offering a broad and balanced curriculum in accordance with the principles, practices 
and tenets of the Church of England. In accordance with the Articles of Association the Charitable Company has 
adopted a 'Scheme of Government' approved by the Secretary of State for Education and Skills. The Academy 
has been judged as good by Ofsted in February 2018, which reflects very well on the highly effective partnership 
between staff, students, parents and the wider community, all of whom are working together to deliver the 
Academy's aim 'to provide an excellent education, both academic and social, in a Christian context, to enable 
our students to grow up to take their full part as citizens of this world and the next'. 

As a Church of England Academy, the Christian ethos and values filter through each and every aspect of our 
lives. We have been described as providing "a distinctively Christian environment in which all students and staff, 
from whatever background, are supported and encouraged to flourish and be the best they can be" (SIAMS 
Report 2016). 

Through the day-to-day activities the Academy is committed to lifelong learning. The Academy aims to enhance 
all students' educational experiences, to develop independent learners with transferrable skills that can be 
applied across a range of subjects and also in later life. 

The Academy now has autonomy to establish partnerships including those with other schools, institutions and 
businesses. The Academy is committed to sharing its expertise as widely as possible. 
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ST WILFRID'S CHURCH OF ENGLAND ACADEMY 

GOVERNORS' REPORT (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2020 

Method of recruitment and appointment or election of governors 

The Members of the Academy Trust comprise: 
• The Dean and Chapter of Blackburn Cathedral;
• The Area Dean of Blackburn with Darwen;
• The Parochial Church Council of St Luke's Blackburn;
• The Blackburn Diocesan Board of Education;
• Chairman of the Governors.

The processes for appointing or electing the various types of Governor at St Wilfrid's Church of England 
Academy are as follows: 
1) Foundation Governors - The Members of the Charitable Company have the right to appoint up to 11
Governors. Such appointments are usually made following consultation by the Members with the Governors of
the Academy.

In addition to their overall role as Governors, the Foundation Governors are appointed for the purpose of 
securing that the character of the Academy is preserved and developed and to ensure that the Academy is 
conducted in accordance with the Foundation's governing documents as well as any trust deed relating to the 
Academy. 

Subject to Articles 48-49 and 64, the Members appoint the following Foundation Governors: 
• The Dean of Blackburn shall be a governor ex officio;
• The Area Dean shall appoint 3 governors;
• The Parochial Church Council of St Luke's Blackburn shall appoint 1 governor;
• The Blackburn Diocesan Board of Education shall appoint 4 governors;
• The Woodard Corporation may nominate 1 governor;
• The Parochial Church Council of St Aiden's Blackburn may nominate 1 governor.

2) Parent Governors - The Articles of Association require that there shall be 4 Parent Governors. Parents,
including carers, of registered pupils at the Academy are eligible to stand as individuals for election as a Parent
Governor. They are elected by other parents at the Academy as individuals who are representative of the
parental body. Suitable procedures have been put in place for the conduct of Parent Governor Elections.

If insufficient parents stand for election, the Governing Board must appoint Parent Governors to bring their 
number up to that required by the Articles of Association. Such appointed Parent Governors would preferentially 
be parents or carers of registered pupils at the Academy. If, however, no such parents are willing to undertake 
the role then the Governing Board can appoint any person who is the parent or carer of one or more school-age 
children. 

3) Staff Governors - Up to 3 Staff Governors are elected by the Academy's staff as individuals, representative of
the staff of the Academy. Both teaching and support staff paid to work at the Academy are eligible for staff
Governorship. The Principal is an ex officio Governor. At St Wilfrid's Church of England Academy the first and
third Staff Governor places are reserved for teachers of the Academy. If, however, no teacher stands for election
a member(s) of the support staff can be elected to take one or both of these places.

Additionally, the second Staff Governor place is reserved for a member of the Academy's support staff, but if no 
member of the support staff stands for election then a teacher can be elected to take that place. 
Suitable procedures have been put in place for the conduct of Staff Governor Elections. 

4) Additional Governor - 1 Additional Governor, may be appointed under Article 62.
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ST WILFRID'S CHURCH OF ENGLAND ACADEMY 

GOVERNORS' REPORT (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2020 

Policies and procedures adopted for the induction and training of governors 

The Governing Board at St Wilfrid's Church of England Academy is committed to providing adequate 
opportunities for Governors to undertake and receive suitable training so as to enable them to undertake their 
role more effectively. To this end the Governing Board maintains a Service Level Agreement with Lancashire 
County Council's Governor Services Department. This agreement allows for any or all of the members of the 
Governing Board to attend any of the training courses provided by Lancashire County Council. All new 
Governors are actively encouraged to take advantage of this agreement so as to gain a better understanding of 
the role and responsibilities of being an Academy Governor. Additionally, Governors with specific roles within the 
Governing Board are strongly encouraged to undertake specific training. The focus of the training for the Board 
this academic year has been in relation to Making Difficult Decisions on Governor Panels. Two new staff 
Governors have also attended Governor Induction Training. 

Just like many other faith schools, we look forward to our impending SIAMS inspection as a way to showcase 
the many ways in which our students are able to flourish within our Christian Academy. Many of our governors 
have undertaken SIAMS training facilitated by the Blackburn Diocesean Board of Education. This has focused 
on how as Governors we both support as well as challenge the Academy's strategic vision and planning along 
with how this is made a reality for all members of our community. 

There is a nominated Link Governor who acts as liaison between Governor Services and the Governing Board. 
The governor induction process has been reviewed to fall in line with our status as an Academy. Any new 
governors are provided with a Governor Induction Pack along with a copy of the funding agreement, the articles 
of association, the Governing Board decision planner, skills audit and a declaration of interest form which is to 
be completed, signed and returned. All Governors receive copies of all documentation such as policies, budgets 
and procedures in advance of any meetings. Governors are also linked to particular areas, such as Pupil 
Premium, Safeguarding, Christian Distinctiveness and Health and Safety (this list is not exhaustive). 
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ST WILFRID'S CHURCH OF ENGLAND ACADEMY 

GOVERNORS' REPORT (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2020 

Organisational structure 

Before conversion to Academy status on 1 July 2011 St Wilfrid's Church of England Academy was a voluntary 
aided school with a foundation, as defined in the School Standards and Framework Act 1998. The relative 
autonomy of a voluntary aided school meant that the former Governing Body was structured to undertake similar 
roles to those required of the Governors of an Academy. Consequently, whilst the extra responsibilities of the 
Governing Board of the Academy Trust have been recognised, its structure still reflects its very successful 
predecessor. 

At St Wilfrid's Church of England Academy the majority of the roles and responsibilities of the Governing Board 
have been delegated to a small number of committees, as defined in the Academy's Terms of Reference. The 
Full Governing Board has retained responsibility for certain aspects, as defined in Articles of Association. 

Members of the Senior Leadership Team (SLT), in addition to the Principal, attend Governors' meetings as 
appropriate. 

The Governors are responsible for the strategic management of the Academy deciding and setting key aspects 
of the Academy work, including strategic direction, annual budgets, senior staff appointments, policy changes 
etc. Operational management is the responsibility of the Principal and staff. The latter is carried out at a number 
of levels e.g. by the Senior Leadership Team, the Learning Area Co-ordinators, and the Year Managers. 

Academy policies are developed by senior members of the Academy's staff, to reflect both the strategic direction 
agreed by the Governors and also statutory requirements. These policies are approved and adopted by the 
Governing Board, and implemented as procedures and systems by the SLT and other designated members of 
staff. 

During the period 1 September 2019 until 31 August 2020 the Full Governing Board met seven times, which 
includes a business planning day and the AGM. The Business and Resources Committee, the Audit Committee, 
and the Standards and Welfare Committee met twice due to Covid-19, however, the information that would have 
been provided at these meeting was integrated into the Full Governing Board meetings. The Admissions 
Committee and the Pay and Performance Review Committee met once. 

The Senior Leadership Team consists of the Principal, the Senior Vice Principal, the Vice Principal, the Senior 
Assistant Principal and the Assistant Principal (Raising Standards). All authorisation of spending within agreed 
budgets is delegated to the relevant Learning Area Co-ordinators or manager. Any pay decisions are made by 
the Pay and Performance Review Committee, where a pay decision has been made out of the normal review 
period, this has been tabled at the Full Governing Board meetings and staff governors have been withdrawn 
from such discussions. The Learning Area Co-ordinators manage the day-to-day activities within their specific 
subject area, in particular organising the teaching staff, facilities and students. 

All members of the senior leadership team, curriculum learning areas and teaching staff are responsible for 
Religious Education and Collective Worship have both evaluated, evidenced and documented our current 
provision and have begun to action plan for the next academic year. 

Trade Union Facility Time 
The Academy had a Service Level Agreement with the Local Authority for facilities time during the period of 1 
September 2019 and 31 August 2020. The Academy does not pay any employees nor release them to complete 
any tasks associated with facilities time or for any professional association duties. 
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ST WILFRID'S CHURCH OF ENGLAND ACADEMY 

GOVERNORS' REPORT (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2020 

Arrangements for setting pay and remuneration of key management personnel 

The Governing Board determines a 5 point pay range for all leadership posts from within the leadership scale 
contained in the School Teachers' Pay and Conditions Document. The range for individual posts will be 
determined according to the duties and responsibilities of the post and may vary between posts. A post with a 
designated Vice Principal role in the absence of the Principal will be remunerated accordingly above the range 
for other leadership posts. 

On appointment, a teacher paid on the leadership scale will generally be appointed on one of the first 3 points 
on the pay range unless their current salary exceeds this in which case it will be negotiated at an appropriate 
level. The pay range for teachers paid on the leadership scale will be reviewed by 31 October each year or at 
any time during the year where there is a significant permanent change in the duties and responsibilities of the 
post, or where it is necessary to consider a retention payment for a member of staff on the leadership scale. 

Progression on the pay range for a member of staff paid on the leadership scale will be subject to a review of 
their performance set against the annual appraisal review. The Governing Board may decide to award one 
increment for sustained high quality performance or two increments where performance has been exceptional. 
Where performance has not been of a sustained high quality the Governing Board may decide that there should 
be no pay progression. The pay review will be completed by 31 October. 

Related parties and other connected charities and organisations 

The Academy is in open discussion and partnership with the Diocese. The Academy is also working with a 
cluster of Church of England primary schools. 

Objectives and activities 

Objects and aims 

The principle object and activity of the Charitable Company is the operation of St Wilfrid's Church of England 
Academy to provide a broad and balanced Church of England education for students between the ages of 11 
and 18. 

The Academy provides a Christian education for students who are drawn from a wide area in which the 
Academy is situated. As a former voluntary aided school, the Academy selects its intake at Year 7 by reference 
to a commitment to faith of one of the Churches listed in the admissions criteria. The Academy, however, 
operates an open-access Sixth Form and as such admits approximately 30 students from other 11 - 16 
providers in the area at Year 12 in addition to those continuing into Year 12 from the Academy itself. 

As an Academy, we believe each student has the opportunity to influence far beyond the walls of the Academy. 
For this reason, we know it is essential to equip our students with Christian values which serve as an anchor in 
their lives. Equally, we believe that it is important to celebrate the way our staff reflect these values and the way 
our students are encouraged to practise them daily. Through our LIVE! nominations and weekly draws; along 
with the merit system which feeds into our House System we can truly celebrate when our students are living out 
our vision. 

St Wilfrid's holds worship at its heart and expresses its Christian Distinctiveness not only in the way we live out 
our lives together but also through our collective worship. Whilst we recognise each member of the Academy 
has a different background and story, we seek to create an atmosphere where the God-given potential is drawn 
out of all, in order for them to thrive wherever life takes them. We celebrate a new theme each week in a 
relevant and relatable way through collective worship, House assemblies and in form groups, this allows time for 
both staff and students to contemplate each theme. 
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ST WILFRID'S CHURCH OF ENGLAND ACADEMY 

GOVERNORS' REPORT (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2020 

Objectives. strategies and activities 

The Academy Trust was set up on 1 July 2011 to advance, for the public benefit, education in the Blackburn area 
of the County of Lancashire by maintaining, operating and developing St Wilfrid's Church of England High 
School and Technology College, a Church of England school with a history and tradition dating back to 1966. An 
initial objective was to ensure a smooth and seamless conversion of the School from voluntary aided to 
Academy status. In doing this the Governing Board determined to maintain the traditional ethos, values, 
standards and achievements of the School, whilst continuing to work to fulfil the Academy's medium and longer 
term development plans. 

The aims of the Academy rest on the following principles: 
• A belief that all students have various talents which need encouragement to develop;
• A recognition that school should be a preparation for life in the fullest possible sense and that students

do need a sound basis of knowledge, skill, competence and experience to equip them to cope with the
many roles they will have to take on during their lives;

• The need for a working environment which secures effective teaching and learning, and values
achievement by all students in their social, moral, spiritual, cultural, mental and physical development.

St Wilfrid's Church of England Academy therefore aims to encourage students to: 
• Develop lively, enquiring minds capable of original thought and well-balanced critical argument.
• Become confident, independent learners, well-equipped for lifelong learning.
• Derive enjoyment from their learning which should extend their intellectual capacity, developing their

interest and stimulate their curiosity.
• Embrace the many opportunities afforded by developments in information and communication

technologies, whilst fully accepting the responsibilities that go with using them properly.
• Engage in a broad programme of experiences which enable them to appreciate their cultural inheritance

and to understand more about themselves and the world in which they live.
• Develop the capacities to make informed, rational and responsible decisions and to work in ways which

enhance their self-respect and sensitivity to the needs of others, particularly those less advantaged than
themselves.

• Show respect for each other and all people working in the Academy, and to appreciate the diverse
talents which contribute to our Academy community.

• Play a full part in creating a caring, supportive Academy environment.
• Develop a range of reasoned beliefs and values and a sympathy and respect for those held by others,

which will prepare them to become considerate and responsible citizens.
• Display self-discipline and proper regard for authority.
• Foster good behaviour and avoid all forms of bullying.

Development Plan Objectives for the Academic Year 2020/21 
The Academy's Improvement Plan sets out clearly the priorities for 2020/21. The key emphasis is on developing 
online teaching to support students who are learning from home due to isolation or blended learning as a result 
of the pandemic. To review the curriculum, adapting what is taught, when and how during this period of constant 
change so that learners continue to achieve excellent outcomes. To evaluate what we assess, when we assess 
and how we assess and use this information to improve our teaching and provide timely bespoke intervention; 
and to continue to make our vision a daily reality so that each member of our community LIVEs life to the full and 
flourishes (Learn, Inspire, Value, Experience). 

The Academy's main focus is to achieve outstanding in all areas from behaviour, learning and teaching, 
achievement and progress along with leadership through appropriate research, tailored professional 
development and exploration of pedagogical approaches. 

Public benefit 

The Governors have considered the Charity Commission's guidance on Public Benefit. The key public benefit 
delivered by St Wilfrid's Church of England Academy is the maintenance and development of the high quality 
Christian education provided for the young people of Blackburn and the surrounding parishes. In doing this the 
Academy not only offers a broadly-based academic Church of England education but aims to educate the whole 
individual. A very wide range of extra-curricular activities, educational trips and visits are offered and undertaken. 
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ST WILFRID'S CHURCH OF ENGLAND ACADEMY 

GOVERNORS' REPORT (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2020 

Strategic report 
Achievements and performance 

Analysis of public examination outcomes for the academic year 2019120 
St. Wilfrid's Church of England Academy follows a broad and balanced curriculum designed to promote 
academic excellence and develop individual talents and interests. The Academy sets high aspirations for all 
students, and encourages students of all abilities to reach their full potential. As an Academy, there is a drive for 
continuous improvement in terms of student outcomes at each key stage. Analysis of external examination 
performance at all levels is rigorous, making full use of a range of data to review the progress and attainment of 
key cohorts at KS4 and KS5. Following examination analysis meetings with each Learning Area Coordinator, 
detailed action plans are formulated which draw on feedback from examiners' reports and NEA moderator 
feedback where applicable; these plans outline areas of focus for the current academic year. 

The total number of students on roll on 3 October 2020 was 1476. 

Number of Courses and Level 
At KS4 the Academy offered 29 different qualifications in total. These ranged from: GCSEs (inc Short Course RE 
for a small cohort); Cambridge Technical Awards; as well as Functional Skills in Maths. 

In the Sixth Form the Academy offered 30 qualifications across a range of subjects including: GCE AS & A 
Levels, Level 3 Cambridge Technical Awards and the Extended Project. 

Key Stage 4 Results 
In the summer of 2019 student performance at Key Stage 4 was very strong with a PB score of +0.5, this 
categorised the school as performing significantly above expectation when benchmarked using DfE data. 

Performance in the summer of 2020 was expected to be inline with this prior performance. A rigourous and 
detailed scrutiny of a full suite of evidence was used as part of the process for awarding Centre Assessed 
Grades (CAGs). Performance based on CAGs was strong with students progressing on to apprenticeships or 
further education. 

Following the cancelling of the Key Stage 4 National Examinations it is not possible to publish valid data. 

KS5 results 
Summer 2019 results saw an improved performance for all key indications compared to previous years. The 
cohort of students worked exceptionally hard towards their studies and the outcomes for internal assessments 
indicated strong performances. As a result our expectations were that this summer further improvements would 
have been evident for each KPI. 

Students responded well to this situation progressing into prestigious apprenticeships, employment and 
university courses. 

At the start of the academic year we launched our new vision statement to all stakeholders: 'Lord direct us, to 
live life to the full.' As a way of helping students realise the array of opportunities to do just this.'The Journey of a 
Wilfridian' was created, and takes the form of a large mural which is positioned near the student entrance. 

In addition, we created journals for students to track their progress and log the things they have done, or plan to 
do, to help them live their lives to the fullest. It allows each individual to learn and lead by example, to be 
inspired by those who came before, to inspire those who follow, and to develop core values whilst experiencing 
all that there is to offer both within and beyond the classroom. 
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ST WILFRID'S CHURCH OF ENGLAND ACADEMY 

GOVERNORS' REPORT (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2020 

Auditor 

In so far as the governors are aware: 
- there is no relevant audit information of which the charitable company's auditor is unaware; and
- the governors have taken all steps that they ought to have taken to make themselves aware of any relevant
audit information and to establish that the auditor is aware of that information.

Jackson Stephen LLP was appointed auditor to the charitable company. 

Internal Auditors MHA Moore and Smalley continued in office for 2019/20. 

The governors' report, incorporating a strategic report, was approved by order of the board of governors, as the 
company directors, on 15 December 2020 and signed on its behalf by: 

J)luA�J (L� 
D Rintoul 

Chair of Governors 
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ST WILFRID'S CHURCH OF ENGLAND ACADEMY 

GOVERNANCE STATEMENT (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2020 

The risk and control framework 

The Academy's system of internal financial control is based on a framework of regular management information 
and administrative procedures including the segregation of duties and a system of delegation and accountability. 
In particular, it includes: 

• Comprehensive budgeting and monitoring systems with an annual budget and monthly management
accounts which are reviewed and agreed by the Governing Board;

• Regular reviews by the Business and Resources Committee of reports which indicate financial
performance against the forecasts and of major purchase plans, capital works and expenditure
programmes;

• Clearly defined purchasing (asset purchase or capital investment) guidelines;

• Delegation of authority and segregation of duties;

• Identification and management of risks.

The Academy's system of internal financial control was introduced following its conversion to Academy status. 
The system adopted is a natural evolution of that in place as a voluntary aided school (which was compliant with 
FMSIS) and is in line with the requirements of the current Academies Financial Handbook 2019. 

The board of trustees has considered the need for a specific internal audit function and MHA Moore and Smalley 
continue in office. In addition it has engaged SAAF who have scrutinised internal procedures around: 

• Day-to-day purchases;
• Monitoring of Financial control;
• Bank reconciliations;
• Credit card reconciliations;
• Assets.

Review of effectiveness 

As Accounting Officer, the Principal has responsibility for reviewing the effectiveness of the system of internal 
control. During the period in question the review has been informed by: 

• Reports from the internal auditor;

• The work of the external auditor;

• The financial management and governance self-assessment process;

• The work of SAAF within the Academy who has responsibility for the development and maintenance of
the internal control framework.

The Accounting Officer has been advised of the implications of the result of their review of the system of internal 
control by the Business and Resources Committee and a plan to address any weaknesses and ensure 
continuous improvement of the system is in place. 

Approved by order of the board of governors on 15 December 2020 and signed on its behalf by: 

C Huddleston (Principal) 

Accounting officer 

D Rintoul 

Governor 
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ST WILFRID'S CHURCH OF ENGLAND ACADEMY 

STATEMENT OF GOVERNORS' RESPONSIBILITIES 

FOR THE YEAR ENDED 31 AUGUST 2020 

The governors (who act as trustees for St Wilfrid's Church of England Academy and are also the directors of St 
Wilfrid's Church of England Academy for the purposes of company law) are responsible for preparing the 
governors' report and the accounts in accordance with the Academies Accounts Direction 2019 to 2020 
published by the Education and Skills Funding Agency, United Kingdom Accounting Standards (United Kingdom 
Generally Accepted Accounting Practice) and applicable law and regulations. 

Company law requires the governors to prepare accounts for each financial year. Under company law, the 
governors must not approve the accounts unless they are satisfied that they give a true and fair view of the state 
of affairs of the charitable company and of its incoming resources and application of resources, including its 
income and expenditure, for that period. 

In preparing these accounts, the governors are required to: 

• select suitable accounting policies and then apply them consistently;
• observe the methods and principles in the Charities SORP 2019 and the Academies Accounts Direction

2019 to 2020;
• make judgements and accounting estimates that are reasonable and prudent;
• state whether applicable UK Accounting Standards have been followed, subject to any material departures

disclosed and explained in the accounts; and
• prepare the accounts on the going concern basis unless it is inappropriate to presume that the charitable

company will continue in business.

The governors are responsible for keeping adequate accounting records that are sufficient to show and explain 
the charitable company's transactions and disclose with reasonable accuracy at any time the financial position of 
the charitable company and enable them to ensure that the accounts comply with the Companies Act 2006. 
They are also responsible for safeguarding the assets of the charitable company and hence for taking 
reasonable steps for the prevention and detection of fraud and other irregularities. 

The governors are responsible for ensuring that in its conduct and operation the charitable company applies 
financial and other controls, which conform with the requirements both of propriety and of good financial 
management. They are also responsible for ensuring that grants received from ESFA/DfE have been applied for 
the purposes intended. 

The governors are responsible for the maintenance and integrity of the corporate and financial information 
included on the charitable company's website. Legislation in the United Kingdom governing the preparation and 
dissemination of accounts may differ from legislation in other jurisdictions. 

Approved by order of the members of the board of governors on 15 December 2020 and signed on its behalf by: 

D Rintoul 
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ST WILFRID'S CHURCH OF ENGLAND ACADEMY 

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF ST WILFRID'S CHURCH 
OF ENGLAND ACADEMY (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2020 

Use of our report 

This report is made solely to the charitable company's members, as a body, in accordance with Chapter 3 of 
Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable 
company's members those matters we are required to state to them in an auditor's report and for no other 
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than 
the charitable company and the charitable company's members as a body, for our audit work, for this report, or 
for the opinions we have formed. 

Peter Atkinson F.C.A. (Senior Statutory Auditor) 

for and on behalf of Jackson Stephen LLP 

Chartered Accountants 

Statutory Auditor 
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ST WILFRID'S CHURCH OF ENGLAND ACADEMY 

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON 
REGULARITY TO ST WILFRID'S CHURCH OF ENGLAND ACADEMY AND THE 
EDUCATION AND SKILLS FUNDING AGENCY (CONTINUED) 

FOR THE YEAR ENDED 31 AUGUST 2020 

Conclusion 

In the course of our work, nothing has come to our attention which suggests that in all material respects the 
expenditure disbursed and income received during the period 1 September 2019 to 31 August 2020 has not 
been applied to purposes intended by Parliament and the financial transactions do not conform to the authorities 
which govern them. 

Reporting Accountant 

Jackson Stephen LLP 

Dated:  17 December 2020
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ST WILFRID'S CHURCH OF ENGLAND ACADEMY 

BALANCE SHEET 

AS AT 31 AUGUST 2020 

2020 2019 

Notes £ £ £ £ 

Fixed assets 

Tangible assets 12 23,515,218 23,813,856 

Current assets 

Stocks 13 1,289 

Debtors 14 213,158 209,227 

Cash at bank and in hand 3,929,742 3,444,429 

4,142,900 3,654,945 

Current liabilities 

Creditors: amounts falling due within one 
year 15 (576,875) (474,822) 

Net current assets 3,566,025 3,180,123 

Total assets less current liabilities 27,081,243 26,993,979 

Creditors: amounts falling due after more 
than one year 16 (52,900) (50,700) 

Net assets before defined benefit pension 
scheme liability 27,028,343 26,943,279 

Defined benefit pension scheme liability 20 (3,838,000) (3,744,000) 

Total net assets 23,190,343 23,199,279 

Funds of the academy trust: 

Restricted funds 18 

- Fixed asset funds 23,515,218 23,813,857 

- Restricted income funds 1,085,086 486,220 

- Pension reserve (3,838,000) (3,744,000) 

Total restricted funds 20,762,304 20,556,077 

Unrestricted income funds 18 2,428,039 2,643,202 

Total funds 23,190,343 23,199,279 

The accounts on pages 26 to 48 were approved by the governors and authorised for issue on 15 December 
2020 and are signed on their behalf by: 

D Rintoul 

Company Number 07671404 
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