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A Treatise on Fighting 
Environmental Nihilism

Hey, It’s Not 
Your Fault

Yes, You Can Study 
Wine at UBCO.

Everybody knows that wine is a part of the 
cultural opportunities of life in the Okana-
gan. But thanks to the Wine Research Cen-
tre, wine is also part of the academic oppor-

tunities at UBCO.
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BROUGHT TO YOU IN 
PARTNERSHIP WITH

YOUR STUDENTS’ UNION

STUDENTS SHOULD 
GET TO DECIDE 
HOW THEY SPEAK OUT 
ON DISCRIMINATION

It seems that we need to spell it out. 
We fear you and the consequences that 
come from calling you out on your terri-
ble actions. But actually, you don’t have 
to hear it from my speculation. Let’s hear 

it from students.

Why can’t Blackness in any form that 
it manifests itself be acceptable? Why 
is it important to appear a certain way 
for the white gaze? Are we putting on a 

show? For who?

Canada’s Migrant 
Mosaic

I get the sense that if there is an idea of the 
“Canadian dream,” it is not carried by peo-
ple who are hunched over and aching with 
woes but rather people beaming with life 
and laughter and striving towards a goal.

IS BLACK HAIR 
ACTUALLY HARD TO 

TAKE CARE OF?

UBCO RAs are 
Attempting to 

Unionize
UNION by MADELINE GROVE CONTINUED ON PAGE 7

Why is no one 
speaking on the bus?
STUDENT SUBMISSION

BUS BY HibA Alwazani CONTINUED ON PAGE 6

“I hate Value Village...”
VULTURE VILLAGE:

ALTERNATIVE THRIFT
THRIFT BY AIISHA RISHI CONTINUED ON PAGE 8

Investigating Foul Play in the 
SUO Election

SUO BOARD MEMBERS 
SUSPEND EXECUTIVE

CHECK OUT THE 
NEW RESOURCE 

CENTER ON CAMPUS

“In short, I believe this 
election was rigged, and I was framed.”

 Following the suspension of SUO VP Finance Exec-
utive, Muhammad Waseem, The Phoenix continued to investi-
gate misconduct during the recent SUO Election. We received 
multiple complaints from SUO Election candidates who feel as 
though the outcome of the election was unfair. We investigated 
these complaints and spoke to Chief Returning Officer (CRO) 
Noah Saini and Deputy Returning Officer (DRO) Joshua Millik-
en.

 Priscilla Uribe, a current SUO Director at Large and 
recent candidate for VP Internal, provided a statement to The 
Phoenix regarding her disqualification from the election:

WORDS by MADELINE GROVE & RACHEL PICKARD
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WORDS by SAM GRINNELL & RACHEL PICKARD

 The Student’s Union Okanagan (SUO) recently hosted 
an election. As students awaited the results of the election, they 
were informed via the @suo_elections page on Instagram that 
the release of the results will be delayed due to an ongoing in-
vestigation. That perked the ears of many students and rumours 

ran rampant about the integrity of the election.

 On March 23rd, The SUO had an Emergency Board 
Meeting. Seeking to investigate the integrity of the election, The 
Phoenix attended this meeting. Here’s what we found out.

Muhammad Waseem’s suspension indicates the SUO has concluded there was 
foul play during the election process. 
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 There are probably a few reasons you ended up in 
Kelowna at UBC Okanagan. The nice weather, the access to 
the lake, the excellent market for lifted pickup trucks. While I 
can’t say what drew you here, I’m confident that the access to an 
incredible density of wineries in the Okanagan is probably not 
one of the things that deterred you from coming.
 It turns out that not only is Kelowna arguably the epi-
centre of wine in Canada (contending with the Niagara, Ontario 
region), with the Okanagan and Similkameen valleys producing 
90% of British Columbia’s wine, but UBC Okanagan is home 
to a major player in the scholarly world of wine: the UBC Wine 
Research Centre.
 Founded in 1999 at the Vancouver campus, the Wine 
Research Centre (WRC) reimagined its scope and goals in 
2020, a move that included relocating the centre’s headquarters 
to UBCO. As a collaboration between the Vancouver campus 
Faculty of Land and Food Systems and the Okanagan campus’ 
Faculty of Science and Faculty of Management, the WRC is one 
of the leaders for wine research in Canada.
 WRC Director Jacques-Olivier Pesme has big goals 
for the future of wine at UBCO and says moving the centre 
to Kelowna was a no-brainer. Major wine research centres in 
France, Australia, and California are all just steps from winer-
ies. As Pesme says:

You cannot be a research centre dedicated to 
wine and be disconnected geographically to the 

main wine region.

 And UBCO is without a doubt geographically con-
nected to wine. In case you were wondering, the closest winery 
to UBCO is the Ancient Hill Winery, located east of the airport, 
just four kilometres from the school. Perhaps the easiest winery 
to get to by bus is the Summerhill Pyramid Winery, which you 
can get to by taking the number 1 bus from downtown (in case 
you need to go there for educational or research purposes).

 As a major centre of thought for wine, the goals of 
the WRC are diverse. Through its history, its work has focused 
on an impressively diverse array of researchers from both UBC 
campuses. According to Pesme, research in wine has historical-
ly focused on two things: viticulture, the study of the cultivation 
and harvesting of grapes, which is based on agronomy research; 
and enology, the study of winemaking, which has its roots in 
chemistry. But now, wine research has diversified heavily, pro-
fessors working with the WRC included those who study busi-
ness, ecology, chemistry, genetics, and physiology.
 Pesme says this diversity in research is a necessity in 
the complicated world of wine. Given the economic and socio-
logical impacts of wine, he emphasizes the importance of social 
science and business approaches to studying wine. According to 
Pesme, 98% of the volume of wine consumed in Canada comes 
from grapes grown outside the country, and as an alcoholic 
product, economic and political decisions related to wine are 
related to issues like social welfare and public health. Therefore, 
he says:

These aspects, these questions, need to be inves-
tigated: how does [the industry] work, how can 
you make the wine industry more competitive, 
what makes a wine region successful, how can 
you improve the performance of a winery for its 
consumers but also for its distribution around 
the world. These questions are related to the so-
cial sciences disciplines, but they are also direct-
ly linked with wine quality concerns, making a 
multidisciplinary approach always preferable in 

the wine sector.”

 Though the WRC has historically centred on re-
search, Pesme says that education is a major goal of both his 
and the centre’s moving forward. Already courses are available 
at UBCO, including Enology (BIOC 307), Wine Geographies 
(GEOG 435), and a field class (BIOL 420) which involves “field 
trips,” in case you’re interested. Pesme is particularly proud of 
the Wine Co-op program, which places students working in the 
wine industry, providing both students and local wineries excit-
ing opportunities. Moving forward, Pemse says:

If we want to be nothing less than one of the 
most well-known wine research centres in the 
world – and because UBC is a world class univer-
sity we have no other option – we need to con-
sistently be producing good research, which is 
already the case, but we also need to be able to 
deliver wine programs for our students in order 
to serve well the interests of the BC and Cana-
dian wine industries and to remain closely con-

nected with the wine sector.”

 In an effort to best support industry, providing well 
educated and motivated students is a focus of the WRC going 
forward. And it’s safe to assume that there’s at least a few stu-
dents at UBCO eager to help.

Yes, You Can Study Wine at UBCO.

Looking for a Summer Read? 
Mosaic Books and Local Readers Got You Covered.

 Going to bookstores is therapeutic. It allows us to take 
a break from our hectic lives and transport ourselves into the 
worlds of people within the pages. And there’s just something 
extraordinary about independent bookstores, such as Mosaic 
Books, in Downtown Kelowna. They can connect students with 
the broader community in the Okanagan, who are just as pas-
sionate about books as they are. In honor of this, I have created 
a reading list for the summer based on recommendations from 
Mosaic Books lovers, staff, and shoppers I ran into when visit-
ing the store. 

1. The Seven Husbands of Evelyn Hugo by Taylor Jenkins 
Reid
Recommended by: Azzah, a fourth-year student at UBCO. She 
is also a Bookstagrammer with over 10.5K followers on her ac-
count @readorables, and she loves Mosaic Books.  
 
 “It’s just an amazing book and it has fantastic bi rep-
resentation. It’s about Hollywood and its scandals and it’s very 
retro as well. It’s just really fun to read it because it’s like you’re 
watching a movie. [In fact], I heard they’re going to make a 
movie out of it! The main lead is Cuban and I hope they’re go-
ing to hire someone Cuban too.” 

2. No Country for Old Men by Cormac McCarthy
Recommended by: Gordon, a shopper and avid visitor of Mo-
saic Books. 
 
 “It focuses on two hitman-like characters. One is be-
ing hunted, but the narrative changes to the other being a merci-
less killer. The reader follows the narrative of the bounty of the 
first hitman, who eventually gets into muddy waters with con-
taminated drug money, not realizing that it’s the killer’s money. 
The story is not traditional, as it focuses more on the successes 
of the villain. And he isn’t represented in a way we normally 
think. He has this genuineness when he’s taking people’s lives 

because [if he doesn’t, his] life is in danger. As you’re following 
him, you feel this intensity of wanting the main character to 
live. This is a fictional tale in society that exposes how vulnera-
ble we are as people.” 

3. Apples Never Fall by Liane Moriarty 
Recommended by: Cassidy, a staff member at Mosaic Books 
who has worked there for over seven years!
  
 “I think it’s really awesome. It’s based in Australia 
and it’s about a family who’s obsessed with tennis. And then 
their mother all of a sudden goes missing and the father is the 
main suspect, but they’re kind of like unraveling this mystery. 
It’s a great read and it comes out in paperback in June!” 

4. Educated by Tara Westover
Recommended by: Azzah, again! 

 “It’s the book that I always recommend to everyone. 
It’s a memoir, but it feels like you’re reading fiction because it’s 
beautifully written. But the story is kind of tragic. It’s about a 
Mormon girl in Idaho. Her family doesn’t believe in the gov-
ernment or healthcare institutions. She never gets the chance to 
study or go to school. But long story short, she’s now working at 
Cambridge University. The book is about her journey and desire 
of being educated [though] she couldn’t really do that. So, how 
does [she] navigate [herself] when [she] doesn’t have the access 
to [the outside world]? So it’s a very inspiring story. I give it six 
out of five. But I recommend people look at the trigger warning, 
it does have explicit descriptions of abuse.” 

5. Good Omens by Neil Gaiman and Terry Pratchett
Recommended by: Ellie, another shopper at Mosaic Books 
who happens to be a second-year student at UBCO.
 
 “Best book ever. It was even made into an Amazon 
original TV show. It’s about the end of the world, and it takes 
place over the span of five days. In it, the Antichrist has been 

sent down to Earth. A devil named Crowley is supposed to make 
sure he just stays evil so when he becomes 12, he will trans-
form into the Antichrist and the end of the world will happen. 
But then an angel is sent down named Aziraphale, who is sup-
posed to make sure that the kid turns out OK. But Crowley and 
Aziraphale are best friends and they don’t want to go to war. 
So they made a pact to try and make this kid as neutral and as 
human as possible. It’s just a fun book to just read with loads of 
subtle pop culture references!” 

6. Greenwood by Micheal Christie
Recommended by: Shannon, a staff member who is so friendly 
and open to conversations! 
 
 “[It’s been] my favorite book lately and is a saga that 
follows multiple generations of the same family all in the log-
ging industry in Canada. [It] touches on greed, capitalism, and 
climate change. It’s a fantastic read.” 

7. Under the Tuscan Sun by Frances Mayes
Recommended by: An anonymous shopper at Mosaic Books.
 
 This memoir is set in Italy and follows the author 
having to renovate an abandoned villa she bought in the coun-
tryside. It follows her trials and tribulations as well as her daily 
life. The book truly transports you to Italy in the summer, even 
here in Kelowna, through the beautiful imagery of the author’s 
lifestyle, the landscape, and the weather. It’s a great, slice-of-
life read. 

8. Detransition, Baby by Torrey Peters
Recommended by: Cameron, another staff member at Mosaic 
Books. His recommendations were awesome and he gave me 
names of titles I had never heard of before. 
 
 “[The book] follows someone who did transition and 

Katarina Vucic, a Lecturer with the WRC’s Wine Sector Co-op, 
teaches an introduction to the BC Wine Sector to students. 
Students are introduced to the BC wine region through a 

combination of geography, terroir analysis and understanding, 
sciences, chemistry, and sensory analysis.

WORDS by AIISHA RISHI photos by conan shing

MOSAIC CONTINUED ON PAGE 7
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 Did you know that, like many staff positions on cam-
pus, the UBCO RAs are attempting to unionize? Unfortunately, 
it is not all rainbows and butterflies for this team of 85 hard 
working part-time employees. As I’ve been told, the team is go-
ing through a tumultuous time; a rift has separated those who 
are with and against the attempted unionization. Not everyone 
is satisfied with their current work conditions and seek to enact 
change. On the other hand, not everyone wants that change and 
fear a union might alter their job for the worse.
 According to one of the main organizers, this is how 
the unionizing process unfolds: 
 “The process starts when workers notice workplace 
issues and form an organizing committee to work with a union 
organizer to help the union come together. We’re working with 
the BC General Employees’ Union (BCGEU), which represents 
most other employees here at UBCO, and their role in this is 
simply to provide us with resources and expertise to help this 
come to fruition. The organizing committee talks to other work-
ers on the team, and if at least 45% of workers sign union rep-
resentation authorization forms (AKA “cards”), we can file with 
the BC Labour Relations Board for a vote. Majority support is 
needed in that vote to win representation. After this, bargaining 
begins, where a bargaining committee (made up of union mem-
bers) will be elected by the workers to speak to the university on 
their behalf to negotiate workplace conditions. Finally, a Letter 
of Understanding is agreed upon and the negotiated changes 
take effect.”
 Okay, so let’s break this down.

The process starts when workers notice work-
place issues and form an organizing committee 
to work with a union organizer to help the union 

come together.

 Some of the issues the organizers outlined for me 
were as follows: 
 “We noticed that 66% of UBCO Residence Life staff 
pay more in housing fees than they make with their salary. Only 
RAs in two out of 10 buildings, and employees on the leader-
ship team (Program Resource Advisors and Senior Residence 
Advisors), make more than they pay in housing fees. RAs have 
also reported noticing drastic differences in work expectations 
between area teams (the entire Residence Life team is separated 
into 3 area teams); hopefully a union allows us to outline more 
concrete guidelines for both RAs and managers, therefore re-
ducing these differences. These are some of the main reasons 
why we decided to unionize, however this is not a comprehen-
sive list, and we’re trying to make sure that we advocate for 
different concerns that all RAs have.”

 An RA mentioned that,

A union is needed when the workplace is unfair 
or when it is a hostile environment. Now, I guess 
the term fair is subjective. I feel like a union is a 
good thing when the workplace is hostile. But, I 
do not think that the current climate we work in 

meets that criteria.

 Other RAs mentioned that they feel like they are get-
ting paid fairly for the work that they do. The RA position is a 
part-time job after all. RAs are only expected to work 12 hours 
per week. As one of the RAs stated, 

It’s become clear to me that a lot of people feel as 
though they have a right to this job. I don’t feel 
like anyone has a right to any job. I think having 

a job is a privilege.

 The RA, who has worked in Residence Life for three 
years, believes that enacting change is good. However, he feels 

like a union is not the way. He mentioned that there are oth-
er ways to enact change, such as taking the issues to the RAs’ 
bosses, the RLMs (Residence Life Managers) and working it 
out with them. This RA has discussed his issues with his RLM 
and they have taken the input and made changes accordingly. 
He thinks that going together to discuss with RLMs and make 
change in this manner will be beneficial without going through 
the efforts of unionizing. 
 Another RA, who is supportive of the union, claimed 
that RAs have told her that the vibe of the job changes a lot de-
pending on the RLMs. She understands that the current RLMs 
will eventually be replaced and it will change the conditions of 
the workplace as everyone has different managing styles. She 
mentioned that what she would like to see put in writing is to 
maintain some of the aspects of the job that are really important 
so that it doesn’t change no matter who the RLMs are. Current-
ly, the RAs’ salaries are adjusted according to inflation out of 
good will, not because of a requirement. However, it would be 
nice to put something like that in writing so that it stays. 
 An RA who is also a Teaching Assistant (TA) com-
mented that she is unionized as a TA by the same union that is 
trying to unionize the RAs. She thought that if the union is being 
organized for better worker representation, then she understood. 
However, as a unionized TA, the job is very systematic because 
the workers are represented formally. She does not believe that 
the RA job can be encapsulated within those rigid terms which 
is why she doesn’t know if the RA job can be unionized. 
 Another RA, who has been involved with the process 
from the beginning, believes people have come into the idea of 
unionizing for a variety of reasons. But, overall, she thinks that 
there are some valid reasons why people think the RAs should 
unionize even if it is just for the benefit of future RAs to perma-
nently be able to have a say in their workplace conditions. 

We’re working with the BC General Employees’ 
Union (BCGEU), which represents most other em-
ployees here at UBCO, and their role in this is 
simply to provide us with resources and exper-

tise to help this come to fruition. 

 As previously mentioned, the BCGEU represents 
many staff unions at UBCO such as the TAs, food service work-
ers, and library employees. 
 One of the organizers mentioned that BCGEU has 
been helpful. Another RA commented that at the end of the day, 
a union is a business. So you can’t be 100% sure that the BC-
GEU is in it for your best interests. They don’t know about the 
RA job. 

The organizing committee talks to other workers 
on the team, and if at least 45% of workers sign 
union representation authorization forms (AKA 
“cards”), we can file with the BC Labour Rela-
tions Board for a vote. Majority support is need-

ed in that vote to win representation.

 Some RAs believe that the organizing committee has 
handled the process of “talking to other workers on the team” 
quite poorly. The organizers started out with a group chat. They 
would approach a person about their thoughts of unionization in 
general and if they matched with their agenda then they would 
add them to their group chat. Slowly, more and more people 
were added to the group chat. 
 Apparently, the group chat, or group chats, were be-
ing inappropriately used for gossip, according to some RAs.
 One RA said, “I understand why they needed to keep 
things hush hush, but it was wrong to say they needed to se-
cretly organize and build their numbers. They only need a few 
people to organize, not 30+ people. Maybe five people who are 
seriously dedicated to making sure they have one clear message 
and then present it to the whole RA team rather than picking 

people off one by one.”
 Another RA commented that the process of reaching 
out to other RAs has been turbulent because she thinks the peo-
ple organizing have trouble articulating what they want. And, a 
lot of people aren’t willing to listen. 
 The main problem permeating the team since the at-
tempted union has gone public is a loss of cohesiveness with 
each other. That is, as one RA mentioned, it has gotten to a point 
of contention between RAs and a lot of strong emotions are sur-
facing. When you work and live with the same people, this rift, 
this divide, can make the job a lot harder. 
 The organizers say, “We’re trying to make sure that 
it’s a democratic process. Unionization is a democratic process 
in and of itself, but we’re trying to make sure we listen to every-
one’s concerns throughout this entire campaign.”
 An RA doesn’t feel like the organizers are upholding 
what they’ve said above. He thinks people are being manipulat-
ed under misinformation to sign cards. 
 One of the organizers commented that, “We have 
definitely made mistakes along the way. We don’t really know 
what we are doing. We are doing our best. Overall, the majority 
of the people who want to unionize have good intentions.”

After this, bargaining begins, where a bargaining 
committee (made up of union members) will be 
elected by the workers to speak to the universi-
ty on their behalf to negotiate workplace condi-

tions. 

 The bargaining process involves a give and take. The 
RA union gains something while possibly losing something in 
return. One RA commented that

The campaign is advertised with all these po-
tential benefits without informing the RAs of all 
the potential costs. Anyone making a decision 
should be informed of not only the benefits but 

also the costs.

 Another RA mentioned that if, during the bargaining 
process, the two sides cannot come to an agreement, it will be 
defaulted to what the current conditions are and nothing will re-
ally change. The benefit is that in the future, if RAs have some-
thing they want to change, they can go back to the bargaining 
table. 

Finally, a Letter of Understanding is agreed upon 
and the negotiated changes take effect.

 An RA mentioned that since UBC Vancouver has just 
unionized. Maybe we should take a step back, look at them as 
a case study, and draw parallels. If we see what we like, we 
should go to the RLMs and upper management, talk to them, 
and if they don’t agree, then let’s unionize. 
 Another RA said that, “Even if nothing changes at 
all, we would have in writing what the current work conditions 
are so we can maintain those. It gives us a permanent voice 
through which we can enact change. Even if in the future, if the 
future RLMs create different job conditions that the RAs don’t 
like, they have the avenue through which they can renegotiate 
the contract. Even if we think the job is perfect now, that could 
change in the future. Setting this up for them in the future is 
helpful. It makes it so they don’t have to go through the whole 
process of unionizing. It would be much simpler for them.”

UBCO RAs are Attempting to Unionize

[now] they’re de transitioning. But they’re also helping raise a 
child with their former partner. So there are a lot of messy rela-
tionship dynamics if you want something a bit more substance. 
[I] absolutely loved it, [it was a] staff favorite when it first came 
out last year. We’re really trying to push diverse stories as well, 
so that might be a good one to pick up.” 

9. Humans by Matt Haig
Recommended by: Me! 
 
 An alien is sent down to Earth. He is disgusted by the 
human species (as he should be). However, he needs to learn 
how to navigate the world in the body of Professor Andrew 
Martin. Throughout the novel, he discovers Andrew’s dark se-
crets and interpersonal relations. Subsequently, he learns more 
about morality and why humans act the way we do. It’s hilari-
ous, philosophical, and makes us look at human life from a third 
perspective and look at the little things we take for granted.

“When I feel stressed from schoolwork, I just go 
to Mosaic Books and see the staff book recom-
mendations. I go and get a book there, go to an 

ice cream shop, and then I go to the park, 
especially in springtime and summer.” - Azzah

“Independent bookstores are beneficial to many 
small towns. It also stops the monopoly that a 
lot of online distribution centers are creating. 
[Since] they’re able to choose which books to be 
distributed, which books not to be distributed, 
and it really silences a lot of more independent 

writers.” - Gordon

“I worked here for seven years, and I love it. 
Working for an independent family business real-
ly is a game-changer [and] no one ever wants to 
leave because we like work so much.” - Cassidy

 The connection Mosaic Books has with the local 
community is unmatched. The beauty of the bookstore and the 
passion of the staff can be felt as soon as you walk through the 
door. Though all of these people had a variety of recommenda-
tions, they were all brought together by one common interest: 
reading. If you are looking for a book to pick up this summer, 
try one from the list. And if you’re looking for a place to feel at 
home, look no further than Mosaic Books. 

WORDS by MADELINE GROVE

The RAs will soon be voting to find 
out if they will unionize. Check 

@ubcophoenix on Instagram to 
hear about the results of the vote!

MOSAIC CONTINUED from PAGE 2
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 We need to talk about discrimination in the classroom. 
I wrote that article weeks ago with the goal of bringing aware-
ness to the all too familiar reality for many marginalised stu-
dents at this school. As intended, many audiences were shocked 
and ones who experience it regularly were unsurprised.
 In some of my classes and that of my peers, profes-
sors brought a copy of The Phoenix’s first print paper and high-
lighted the importance of the article. One professor had noted 
that the article had been shared with university administrators, 
however, the administrators found that these claims were not 
regarded as a sufficient basis for concern. They arrived at this 
conclusion for two reasons:
 1. The administrators rely on data from the formal 
complaint system, that being through Human Rights and Equity 
Office.
 2. The complaints were given anonymously via social 
media for an opinion article. 

 In this article, I will discuss why students feel uncom-
fortable with the formal complaint system by amplifying their 
own experiences, thoughts, and feelings. I will also explore why 
The Phoenix is a legitimate platform that students can use to 
express themselves. What dangers arise if one is unconcerned 
about the claims made through The Phoenix? Lastly, I will 
touch on the insidious and systemic nature of discrimination on 
campus and the importance of speaking on these issues via so-
cial platforms.
 We ran a poll via our Instagram @ubcophoenix and 
only 53% of students said they felt safe reporting to the relevant 
authorities. The Equity and Inclusion Office (EIO) and Ombud-
sperson, according to their points of access, go through exten-
sive measures to ensure students are treated safely and fairly 
and I do encourage students to report if they feel safe and are 
able to. 
 Despite reaching out to the EIO and Ombudsperson, I 
was not able to schedule an interview in the weeks I was work-
ing on this article. Even if I was able to speak with them, that 
does not negate the fact that 47% of the students we polled felt 
unsafe reaching out. 

This fear may come from the astronomical power 
differential between a professor and a student. 

 These are the possible considerations that students 
might be making:

 “What if I say something in the middle of the semes-
ter and the professor marks me extra hard for a paper later down 
the line?”
 “This can’t actually be happening, right? I’m in a uni-
versity with a professor everyone really respects. Maybe I’m 
taking this the wrong way.”
 “What if my action leads to inaction or a drawn-out 
process that ultimately leads nowhere?”
 The fear that comes with reporting and making an is-
sue known is large enough to dissuade students from revealing 
their hardships in the classroom. I would have hoped that this 

would have been obvious to those faculty members, however, 
it seems that we need to spell it out. We fear you and the conse-
quences that come from calling you out on your terrible actions. 
 But actually, you don’t have to hear it from my spec-
ulation. Let’s hear it from students. 

“My experience of trying [relevant UBC channels] 
was the administration gaslighting [me] that the 
professor was just being sexist because that’s 

his culture, and we need to be considerate of
other cultures. Ignoring of course that he had 
been teaching in Canada for at least 3 years and 
that it had been a recurring issue for 3 years. 

That was 2018. He’s still hired.”

 I would also like to make a note that to insinuate that 
sexism is inherent to a person because of their culture is in of 
itself discrimination. But onto the other students.

“UBC is too slow to address student concerns, 
we need to put pressure on them.”

 In reference to UBC’s desire to have students use the 
proper channels to report discrimination, another student re-
marked,

“That is a valid concern but sometimes [our 
voices] need to be amplified first to be taken 

seriously.”

 Next we can talk about the slippery slope that is the 
delegitimization of the press as a valid method of speaking up 
about serious social issues on behalf of the students. 
 When I phrase it that way it sounds serious right? 
Not just a tiny powerless school newspaper that reports on the 
recycling bins? The Phoenix has always, and especially this 
2021/2022 academic year, been a voice for the student body. 
 We run articles that are either highlighting the differ-
ent accomplishments of our students, giving them advice, or 
directing them to resources, and even giving them the space to 
directly speak about their issues through their own submissions 
or interviews. Given this context, how could The Phoenix ever 
be an illegitimate way to talk about these social issues? Do you 
think we should all keep it bottled up and not speak about it with 
each other? What social ill in society has ever been solved by 
keeping our mouths shut?
 This is not just my sentiment. Students feel strongly 
about expressing themselves through The Phoenix. When asked 
if they feel as though The Phoenix is a legitimate avenue to 
express themselves, students said,

“Any method of calling out/ calling attention to 
discrimination is totally legitimate!!! Who’s to 
say what a “legitimate” form of expression is 

anyway!???”

“Students can share freely [to The Phoenix] with-
out pressure or judgement from UBC.”

“Because it’s the only place by and for students.”

“It’s this or @ubcoconfessions.”

“School paper is powerful! A medium through 
which the students’ voices can be heard.”

 These responses show that students feel The Phoenix 

is a legitimate means through which they can talk about dis-
crimination in the classroom. You heard it from them directly. 
This time, I did not have to paraphrase because no professors 
were named. The only way that social groups can address social 
ills is by making them known and speaking about it. I don’t 
think you understand how incessant this is. 
 I am a Black woman. I can speak to any of my Black 
friends and we can turn that into a 2 hour conversation about 
the discrimination we and others have faced in this institution 
and it would only be cut short because one of us would have to 
go to class. Every time I’ve ever posted about some frustration 
I’ve had about this, my friends are sure to jump into my direct 
messages to say that either they can relate or tell me something 
even worse that happened to them. Even my white friends jump 
in to validate my experiences because they themselves have 
witnessed it. 
 Is that not concerning to you? Is it not concerning that 
we get reports like this coming into our page, “A woman of 
colour was heavily tokenized and called upon during class”? If 
not that, then people throwing out the N-word without even a 
moment’s hesitation should at least be concerning. 

But no, the focus was on the legitimacy of stu-
dent’s voices because of the medium they chose 

to use. 

 This is also not just limited to student-professor inter-
actions. Last semester I wrote an article highlighting a student’s 
terrible experiences with the Disability Resource Centre. 

This is no small issue. It is systemic. 

 But you know, it’s interesting that the persons who 
hold so much power are using said power to try to sway the 
opinion on what is legitimate and what channels people have the 
right to complain through. I’m not going to make the assertion 
that everyone who is against this form of speaking out is guilty 
in some way of perpetrating this direct violence, but I will say 
this:

It is odd to try to maintain the power imbalance 
to stifle this important conversation… which in 
turn is creating the environment for more vio-

lence to be perpetrated.
 
 I know BLM was a 2020 thing but come on… let’s 
not be so transparent.
 Fundamentally, what’s wrong with speaking about 
sexism, ableism, racism, queerphobia and xenophobia on a pub-
lic forum? Is there something wrong with wanting institutional 
change at a place that takes tens of thousands from us a year? 
If students are obviously uncomfortable or have tried and have 
had no success with reaching out to the “relevant” channels you 
speak of, why can’t they talk about their challenges using a me-
dium that makes them feel safe? 
 That is precisely the importance of a student newspa-
per: to give voice to students. To those who resist listening to 
student accounts of discrimination or call it illegitimate: What 
so deeply disturbs you about this that you must loudly vocalise 
your discomfort and advocate against students in the way that 
you have? 
 If an article like this can startle and put fear into you, 
then it means you’re probably doing something wrong. Either 
you’ve somehow (and almost impossibly) grown blind to the 
blatant discrimination that happens right in front of your face, 
or you’re deeply disturbed that your words have come back to 
haunt you in print. 

STUDENTS SHOULD GET TO DECIDE 
HOW THEY SPEAK OUT ON DISCRIMINATION

IS BLACK HAIR ACTUALLY HARD TO TAKE CARE OF?

WORDS by Luz-Marina Roberts

WORDS by Luz-Marina Roberts

 I was in the elevator in the Arts building recently 
when a non-Black woman with straight hair asked me many 
questions about my hair in the short time it took for me to get 
from the 3rd to 1st floor. My hair was in an afro. After the 
awkward and short responses, one of the questions that stuck 
with me was, “Is your hair hard to take care of?” Instead of the 
typical article geared toward non-Black people on why they 
shouldn’t be bothering Black people on their hair, I want to 
speak directly to Black students at UBCO. Is our hair actually 
hard to take care of, and if so, why?
 When you first look at the question you’re probably 
going to say “of course, it is! What are you saying?,” and I 
would agree to some extent. My hair has been natural for over 
5 years now and I’ve gone through the trouble of a big chop, 
trying to define my curls, realising Cantu is not good for my 
hair and enduring weekly wash days. I wear my hair exclusive-
ly in its natural state, with no protective styles. So yes. Every. 

Week. It’s not just the physical labour though. The mental and 
emotional labour of transitioning from straight to curly hair 
was nothing to sneeze at after being on the “creamy crack”? 
(hair relaxer or perm) from the ages of 4 to 17. The transition 
came with the expectations of what curly hair should and 
shouldn’t be. Expectations as a product of texturism that has 
long been engrained in Black communities globally because 
of white supremacy. This informs my next, more nuanced 
question: Is Black hair hard to deal with, or is it a combination 
of capitalism, racism, and respectability politics? 
 I think most of the reason why we think our hair 
is hard to handle is because of the social circumstances we 
have been forced into. The first issue I brushed up on in my 
“natural hair journey”… i.e. the journey of not pasting burning 
chemicals all over my hair and scalp… was the large amount 
of conflicting information. Oils, grease, heat, protective styles, 
butters, creams, edge control and more. I remember being 

told that I needed/didn’t need all of these things all at once by 
different people who just wanted to sell me a product. As the 
years went by I discovered for myself that a 10-hour wash day 
was not necessary to maintain my hair in optimal condition. 
I needed not even a quarter of the products advertised to me 
from Black-owned companies turned white-owned conglom-
erates who sometimes put questionable ingredients inside their 
products. 
 But what is “optimal condition”? For me, it means 
healthy ends, thickness throughout the hair, and consistent 
shrinkage along the strand. Unfortunately, there’s another 
wave of people clinging to respectability politics coming in. 
According to Margot Dazey, “Respectability politics […] is the 
process by which privileged members of marginalized groups 
comply with dominant social norms to advance their group’s 
condition.” I’ve seen this mindset very often on social media, 
where type 4 hair, hair that is undefined, or not oversaturated 
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 Following the suspension of SUO VP Finance Exec-
utive, Muhammad Waseem, The Phoenix continued to investi-
gate misconduct during the recent SUO Election. We received 
multiple complaints from SUO Election candidates who feel as 
though the outcome of the election was unfair. We investigated 
these complaints and spoke to Chief Returning Officer (CRO) 
Noah Saini and Deputy Returning Officer (DRO) Joshua Mil-
liken.
 Priscilla Uribe, a current SUO Director at Large and 
recent candidate for VP Internal, provided a statement to The 
Phoenix regarding her disqualification from the election:

“In short, I believe this election was rigged, and 
I was framed.”

 Uribe received a minor offense on March 9th, which 
banned her from campaigning for a day. However, Uribe’s Ins-
tagram account remained active shortly after receiving the ban. 
She received a second minor offense and was disqualified.
 CRO Noah Saini says Uribe “was well aware of the 
fact that she shouldn’t have been campaigning for 24 hours, 
submitted a formal apology, and then within the next hour or so, 
she campaigned again.”
 However, the situation is more complex than it may 
initially appear. Uribe expressed that the Instagram account was 
managed by volunteers, whom she reached out to immediately 
after she was notified of the ban to stop campaigning. Uribe 
explains, 

“I did everything to reach out to my volunteers 
and avoid campaigning.”

 Even despite her intentions to stop campaigning, 
Uribe’s Instagram remained active. Saini notes,

“It was under her volunteer’s control. And, she’s 
responsible for that volunteer’s actions.”

 What is perhaps most concerning about Uribe’s dis-
qualification is how quickly she was expected to stop cam-
paigning. Uribe explains, “In a span of 27 minutes from when 
I received the notice [to stop campaigning], the Electoral Com-
mittee received a complaint stating that I campaigned during the 
ban, which ended up in my disqualification.”
 Uribe was disqualified in under thirty minutes after 
receiving her first minor offense. That begs the question, was 
she given a reasonable amount of time to communicate with 
her team to stop campaigning before she was disqualified for 
continuing to do so? 
 Uribe submitted an appeal to the Electoral Commit-
tee, but she was unsuccessful and remains disqualified. 
 In addition to speaking with Saini, the Phoenix 
reached out to DRO Joshua Milliken to ask if he could explain 
why Uribe’s appeal was denied. He responded, “No.” 
 Earlier, Milliken expressed that he cannot speak about 
much of the Election given the confidentiality of these matters. 
 Uribe states: “My disqualification is not only ridic-
ulous, but invalid given that the Electoral Committee did not 
follow regulations regarding the complaint against me during 
this election. In short, I believe this election was rigged, and I 
was framed.”

 Uribe goes on to say,

“Although this is clearly unfair and I tried my 
best, the internal corruption of the Electoral 
Committee and SUO related parties goes beyond 
me being disqualified in this election. I learned 
that personal agendas matter more than the stu-
dents and the integrity of this Union. This year, 

your 445 voices were stolen.”

 Uribe was not the only candidate who felt as though 
the election was unfair. Ansh Tak, who campaigned for the po-
sition of VP Finance, spoke to The Phoenix to voice his frustra-
tion about Vrushank Kekre’s election into VP Finance.
 During the election, Kekre was briefly disqualified, 
then reinstated after a successful appeal. The @suo_elections 
Instagram page notes that the Electoral Committee issued Kekre 
a minor offense for “being endorsed by any student who is an 
Executive or Director of the Student’s Union.” 
 Tak believes Kekre was endorsed by Muhammad 
Waseem, who was the VP Finance until recently being suspend-
ed. Learn more about how the SUO Oversight Committee deter-
mined Waseem was “endorsed and engaged in campaigning for 
a candidate running in the SUO general election” in our recent 
article, SUO Board Members Suspend Executive.
 Speaking to an alleged relationship between Waseem 
and Kekre, Tak says, “I don’t understand how the current VP 
Finance, Waseem, can support another student running for the 
same position.”

 Tak says,

“That gives him a competitive advantage.”

 Remarking upon Waseem’s meddling in the election, 
Tak asks, “Why is Vrushank still able to be the next VP Fi-
nance? Since Waseem has been removed from the SUO because 
he was supporting someone, why is Vrushank still there?”
 He goes on to say, “I think [Kekre] should be disqual-
ified and if they do not decide to make me the VP Finance –as 
I’m the one with the second most votes– I request them to have 
a re-election.” 
 The Phoenix asked Saini and Milliken, “Do you think 
the SUO should redo the election given that the SUO has con-
cluded that there was foul play at the hands of Waseem that may 
have impacted the votes?”
 Milliken responded, “I think generally, it was fair. I 
think whatever was done on one side was done on the other. 
Or, in general, I’d like to say the vote was fair. It was an even 
playing ground.”
 Saini concluded, 

“No, I don’t think it should be re-run. I don’t think 
that [Waseem] had a critical role in helping a can-

didate beat someone else.”

 When the Saini and Milliken were asked whether the 
SUO election could be handled differently, Saini remarked,

“Yeah, there’s a lot of things that can be 
improved.”

Investigating Foul Play 
in the SUO Election

WORDS by MADELINE GROVE & RACHEL PICKARD

with product is demonized for not being acceptable enough to 
wear in the public eye. I’ve even seen people comment nega-
tively on others’ dreadlocks if they are not tightly retwisted at 
all times, even if that damages the shaft of the loc over time. I 
find this mindset to be completely counterintuitive and rooted 
in white supremacy. Why can’t Blackness in any form that it 
manifests itself be acceptable? Why is it important to appear a 
certain way for the white gaze? Are we putting on a show? For 
who?
 Of course, there are consequences for embracing our 
natural hair as it grows out of our scalps. Whether it is legal 
or not, the consequences have always come in the form of 
overt and covert violence, systemic racism, discrimination in 
the workplace, healthcare, school, church, and just about any 

social institution you can think of. But my point is that our hair 
is not hard to “deal with” because of its nature. Natural hair 
care has been made difficult because of the social circumstanc-
es which cause care to become inaccessible, conflicting, and 
consequential. It is important that many of us reframe the way 
in which we conceptualize our relationships with our hair and 
come to realize that a lot of the things we think we have to do 
are ultimately constructed and unnecessary. All hair is good 
hair. Period. 

What do you think could be improved? Share how you feel about the 
SUO election and reach out to The Phoenix on Instagram 

@ubcophoenix or via email at management@thephoenixnews.com.
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 The world is on fire and we aren’t the driver at the 
wheel. A precious few people around the world seem to deter-
mine the fate of our environment and economy, and any one 
regular person, especially a struggling student, has little impact. 
So, what is the point of fighting for change or choosing sustain-
able choices while Jeff Bezos and Elon Musk race to escape 
the planet they have neglected by burning more carbon in a day 
than most of us will in a lifetime? All our efforts can feel so 
inconsequential sometimes. But it’s the global powers – indi-
viduals like Bezos and Musk, along with an increasingly small 
number of corporations, all driven first and foremost by profit 
– who are hoping we give up on exactly these sorts of questions.
 After a decade of increasingly visible environmental 
movements, culminating in the global protest marches of Sep-
tember 2019 (led by Greta Thunberg and her movement, Fri-
days for Future), the COVID-19 pandemic has coincided with 
(or possibly, driven) a widespread environmental pathos as we 
all deal with more insular concerns like our personal health and 
the rising cost of living. But with that retreat has come a notice-
able increase in a sort of environmental nihilism, particularly 
amongst younger people. With more than a healthy amount of 
pressure on their backs, some young people have begun to ask 
why they should even put so much effort into making sustain-
able choices? Why reduce their carbon emissions through diet 
or transportation choices, or reduce their plastic use, when they 
have such a relatively tiny impact on the impacts of the global 
consumption on the environment?
 Increasingly forlorn consumers, when musing on the 
state of making sustainable choices, often put particular empha-
sis on the enormous proliferation of corporate greenwashing 
overshadowing any attempt at meaningful change. Companies 
like Shell, Coca-Cola, H&M, and Ikea, all responsible for major 
environmental damage in the forms of things like carbon pol-
lution, plastic waste, manufacturing waste, and deforestation, 
constantly throw environmentally friendly advertisements in 
our faces, all while global carbon emissions continue to rise. 
And through all that, we are told we are bad people if we eat a 
beef burger or can’t find a recycling bin.
 With personal despair, it’s easy to lose the impetus to 
act, for the torment comes from both sides. The world burns at 
the hands of the privileged few, so for what reason should I not 
live my life however it comes; what is the damage of throwing a 
cigarette butt on a forest fire? But then when we make an innoc-
uous transgression, a mass-produced soda with a plastic straw, 
and we’re shamed by everyone from our vociferous vegan cous-
ins to the environmental heroes at Nestlé (the 3rd largest global 
plastics polluter, who paid for ads across the country stating the 
baseless claim “bottled water is the most environmentally re-
sponsible consumer product in the world.”)

But there’s a noticeable link in the rise of green-
washing and this rise of environmental nihilism: 
not only does it pay for companies to pretend to 

be green… it pays them for you to feel bad. 

 They want us to give up and think it’s our fault. First, 
it helps them make money. The worse you feel, the more you 
look for something to make you feel better. Without a sense 
of hope for our community, buying products is a quick mood 
boost. They want us to ask, “what’s the point?”  and then go 
shopping. 
 But second, and more importantly, if everything is 
your fault, it’s not theirs. If you feel compelled to throw sparks 
at the fire, it’s easy for corporations to say, “why would we 
change when they don’t?” A society that nihilistically asks, 
“what’s the point?” is going to let those corporations get away 
with anything. If we all lose the hope to change the world for 
the better, then they are free to continue clear cutting and strip 

mining and dumping things into our water, because no one will 
care to stop them. 
 Where the problem for us (as people who, you know, 
rely on Earth for sustenance, survival, etc.) arises, is that if we 
want to have a healthy planet and healthy people, someone is 
going to need to force them to change. It is their fault. It is not 
yours. But any corporation is not going to make environmen-
tal choices that do not result in more profit for them. Someone 
needs to hold them to account. The hope we each have is that 
we are here to do that. If enough of us pick up the pieces we 
can and throw the little resources we have into fighting that fire, 
eventually there will be incentive for broader action.
 And here’s where we, young people, students, can find 
hope. In reaching out to students here at UBCO, what I found 
was overwhelmingly encouraging. Many students were strongly 
aware that the burden of duty to make sustainable choices has 
been offloaded onto the general public. But they also felt that in 
regard to making the change we need, there is still hope.
 When asked why we should still make sustainable 
choices in the face of unequal actions and outcomes, Hardikaa 
Balasubramaniam, a 4th year Management student, told me 
that, despite the power of the producers,

 “We are the people that control the demand… if 
everyone thinks ‘why should I?’ then no one will 

make an impact.” 

 No matter how insignificant one feels, consumer de-
mand does drive the economy. See the meteoric rise of digital 
shopping and food-delivery apps in the wake of COVID-lock-
downs. If we were all still comfortable dining in, such apps 
wouldn’t have had the same growth. Though companies do 
have power to influence, nothing can change an economic sec-
tor like widespread consumer movements; if everyone stops 
buying something, no one will make it.
 Hardikaa notices the incremental structure of con-
sumer movements as well: 

“People make decisions on the superficial aware-
ness they have,” and that awareness comes from 

their community.

 Priscilla Uribe, a 4th year Data Science and Econom-
ic student and co-founder of Plant Forward Mondays at UBCO, 
notes that anyone’s actions have knock-on benefits: 

“Your individual actions can drive structural/po-
litical change and influence corporations from 

the consumer perspective.” 

 Anyone can drive the decisions of their peers. Both 
Hardikaa and I have driven friends (or my parents in my case) 
to eat more environmentally friendly diets, while Priscilla’s and 
her collaborators have driven sustainable action across the en-
tire school. From each of us spreading our knowledge and hope 
for the environment, broader change can grow. 
 Andrew Halfhide, a recent Bachelor of Arts graduate, 
and Sana’a Shaikh, a 1st year Bachelor of Arts student, both 
emphasize that personal choices are the foundation of larger 
movements. 

“We have to start somewhere,” says Andrew, 
“but change won’t come until we’re all working 

together.”

 Sana’a feels that our individual actions won’t make a 
lasting difference if they’re not “accompanied by actual struc-
tural change, if there’s institutional support,” but also notes, 
most importantly, that 

“by participating in civil society, while making 

sustainable choices… we can drive structural 
change.”

 As per usual, the youth are correct. Social change is 
possible, as long as someone believes in it. In the 1960s, in re-
sponse to years of damage from industrial pesticides and her-
bicides, Rachel Carson, at the time a relatively obscure writer/
biologist, published the book Silent Spring, resulting in a move-
ment that changed the entire American Chemical industry and 
the establishment of the U.S. Environmental Protection Agency. 
In 1987, thanks to a few small research teams, the signing of 
the Montreal Protocol banned the use of chlorofluorocarbons 
worldwide, effectively saving the Ozone layer. In British Co-
lumbia, years of consumer change surrounding the use of plastic 
bags, started initially by individual choices and eventually ex-
panding to business movements, have led to plastic bag bans in 
Victoria and Vancouver.
 In hindsight, it appears that these concrete changes 
came from governments. But they were started and driven by 
citizens. Even in our uncertain times, governments do hear the 
concerns of their citizens. Sometimes, it’s a few loud citizens 
like Rachel Carson. Sometimes, like with plastic bags in Van-
couver and Victoria, so many people are making sustainable 
choices that environmentalism becomes an easy decision for 
governments. 
 But still, there is a weight upon each of us in the mo-
ment. Widespread social movements seem like pipe dreams to 
many. That is until they are suddenly, overwhelmingly, upon us. 
Unfortunately, the movement to stop climate change and reform 
our economic system to one based on the health of people and 
environment is not yet charging us down. For now, we are still 
inundated by corporate propaganda shaming us and absolving 
themselves.
 So, I know it’s easy to feel like shit about this. In an 
effort to save on rent, I moved into a camper on the back of a 
1996 ¾ ton pick-up truck. Every time I fire up the engine, I feel 
the pain of its carbon footprint. I have driven home in a bad 
mood and stopped at the drive-thru and lied to myself that a 
milkshake made with lard is vegetarian. But what I, and all of us 
need to do in these situations, is note passively our choices, and 
move on. One less milkshake isn’t going to change the world. 
But neither will despair.
 All of this is not to say that the weight of saving 
the world is on your shoulders. Just as the destruction is not 
your fault, neither is the impetus to action yours alone. In the 
moment, in front of the cash register, worrying about the de-
struction of the earth by a few global oligarchs isn’t helpful. 
Instead, it’s very easy to look optimistically at the outcomes of 
our actions right in front of us. “There’s no downside [to sus-
tainable choices],” says Andrew Halfhide, while Priscilla Uribe 
notes “[sustainable] actions can positively impact your physical 
and mental health.” Sana’a Shaikh and Hardikaa Balasubrama-
niam both note that environmentally friendly action can make 
someone feel good about themself, and that we should harness 
that positive feeling. Instead of dwelling on the bad, find little 
joys in the good choices one can make. The first trickles in an 
avalanche of change are happening, and there are healthy ap-
proaches to consumption possible for each of us.

Instead of looking for pain in our errors, let’s 
look for hope in our successes. 

 Drive home with a smile on your face after buying 
local food at the farmer’s market. Take a little solace in your bus 
or bike ride to school. Think of a happy turtle while you refill 
your water bottle. Watch the trees or the grass grow eagerly out 
your window and remember that all those little moments togeth-
er can add up to meaningful change. Whatever the pain they try 
to hoist on us, remember that a better world is possible. Today, 
it’s not your fault. But when we save the world, you’ll deserve 
some credit. 

Hey, It’s Not Your Fault: 
A Treatise on Fighting Environmental Nihilism

WORDS by JONATHAN VAN ELSLANDER

 Friends and family alike have always told me I talk 
too much. It has even gotten to the point where, as soon as I 
open my mouth to speak, my older brother would say under 
his breath ‘be quiet Hiba’. To be honest though, I was never 
bothered, I loved talking. The art of sharing ideas in the most 
natural sense without any artifice, with all your bare facial 
expressions laid out for the world to see. The paradoxically 
simple manner of manifesting almost snuffed out ideas into 
sounds… and WAY too many hand gestures. The way you 
would then wait and listen for the other person to share what 
they are thinking, what must have existed in the dark crevass-
es of their minds covered in flimsy spiderwebs, dusted out 
and presented to you. 
 I always thought texting is the antithesis of con-
versing, lacking soul and sound, absconding clarity and tone. 
Unfortunately, the past few years has witnessed a reluctance 
of people talking to each other in real life. I get it, it is hard 

to put ourselves out there, and bring about a gripping and rele-
vant topic, especially with a total stranger. The ‘stranger danger’ 
kicks in and we cannot get past it. I observed this quite often, 
when I was traveling and all of the boarding plane passengers 
would just sit in the waiting area scrolling through their old pic-
tures for the first time in months, some trying to sleep to escape 
the misery of waiting, few others looking around for someone 
who is not looking down on their phone, so maybe they have 
a chance to talk and converse. The last category is definitely 
me. I am that almost creepy but harmless person, surreptitiously 
looking around trying to talk to people. 
 Every day, I hitch a ride with the 8 bus to UBCO, and 
it is packed! And every day, almost all are looking down at their 
phones, giving out ‘don’t talk to me, don’t even look at me’ 
vibes in spades. The same thoughts manifest in my head at those 
awkward times, that this is the way most of us choose to pass 
through life, afraid of connecting, because we may be rebuffed. 

Pretending to do something on the phone to avoid glancing 
at people, to escape an embarrassing situation, where you can 
talk but you actively choose to remain quiet. We are social 
creatures, even if we are on our phones all the time because 
we watch other people for entertainment (movies, tv shows, 
music…). So how did we become seemingly so unsocial? 
How did the world change so much in the past twenty years, 
and yet changed 100x more the past two years, to the point 
where I, a cellphone engineer, am resenting my own craft 
because I see it as an insurmountable barrier to natural social 
and personal connection. It is ironic.
 I dread it, but I will go back to that silent bus today, 
and I will sit there and sigh, and lament the perilous state of 
the world. Truth is, I am a total hypocrite because I will not 
even be brave enough to talk to strangers, and I will most 
certainly be looking down at my phone.

Why is no one speaking on the bus?
WORDS by Hibatallah (Hiba) Alwazani
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 It dawned on me during a bus ride to school that be-
ing an immigrant is sort of like being a meteorite. Whether you 
planned it or not, one morning you find yourself hurtling across 
the vast unknown into a world of further alien-ness. If you don’t 
burn up in the process of entry, once you land into a community 
everybody thinks you’re ruining everything. At least that’s how 
I imagined it given the stories that I have heard from those in my 
circle who have immigrated here.
 As an international student looking to build a life for 
myself professionally in Canada, the immigrant struggle has 
struck an even deeper cord with me. Although I am not quite 
an immigrant myself yet, there is a thread of immeasurable sac-
rifice that binds all of the people who have left their old world 
behind for the promise of opportunity in this country.  
 With sacrifice comes vulnerability. Regardless of the 
label, whether it be international student, immigrant, or tempo-
rary worker, the hope for a future does not come without risk. 
 Canada presents itself as a veritable land of milk and 
honey to the world for immigrants.
 To be fair, this country has provided an avenue for 
multitudes to uplift themselves when they would never have at 
home and it has benefited itself from their many talents. The 
country has benefited tremendously from the work of the people 
who venture to it with their hopes and dreams in hand.
 The temporary foreign workers who constitute the 
majority of those occupying the seasonal work positions that 
support this country’s agricultural sector are too often a neglect-
ed population in discussions of Canada and its borrowed peo-
ples. 
 They hail from countries in Latin America and the 
Caribbean in great part from Mexico and Jamaica, and work 
typically during the summer months supporting farms just like 
those in the Okanagan.

What are the trials that they face? What makes it 
all worth it to them? What do they hope to gain 
from their time here? What do they leave behind?

 The Phoenix headed to San’s Latin Market, a place 
frequently visited by many of the temporary workers to see who 
we could talk to so that we could find some answers to these 
questions.
 There I spoke with a seasonal worker named Celso, 
from Hidalgo Mexico who shared his experience working on a 

farm here in BC. This experience challenged some of my pre-
sumptions about what life as an immigrant worker is like in a 
meaningful way that will come through in our interview, which 
has been translated from Spanish to English. 

Brandon - ¿Cuántas veces has vuelto a Canadá para trabajar?
(How many times have you returned to Canada for work?)

Celso - Siete temporadas 
(seven [harvest] seasons)

Brandon-´ ¿Dirías que Canadá es como lo imaginaba antes de 
venir? ¿De qué manera?
(Would you say that Canada is as you imagined it before com-
ing? In what way?)

Celso - Si, si, bueno yo lo imaginaba de otra manera, pero si, si, 
creo que es un país muy apacible, solidario y social.
(Yes, yes well I imagined it another way, but yes I think it’s a 
very pleasant, very supportive and social country.)

Brandon - ¿Piensas en algo para fortalecer su mente o su es-
píritu durante los momentos duros de su trabajo?  ¿En qué o 
quién piensas? 
(Do you think about anything to strengthen your mind or your 
spirit during the hard times in your job? Who or what do you 
think of?)

Celso - Como todo ser humano, se ve le viene la familia, es-
tamos a una distancia que caminando tardaría pero uno viene 
a trabajar y creo yo que es para el beneficio de la familia que 
se venga de México uno tiene que trabajar aquí. Bueno, yo no 
siento malos momentos. Sino que

Para levantarme a trabajar pienso en mis hijos, 
pienso en mi familia y eso me da fuerza y moti-

vos para seguir trabajando.

(Like all human beings [in this situation], our family comes to 
mind, we are so far apart that walking would take long. But, one 
comes here to work and I think it’s for the benefit of the family 
that comes from Mexico that one has to work here. Well, I don’t 
feel troubled by the bad times. To get out of bed to go to work, 
I think about my children, my family and this gives me strength 

and reasons to keep working.
Brandon - ¿Qué esperas obtener o lograr en tu tiempo traba-
jando en Canadá?
(What do you hope to obtain or achieve in your time working 
in Canada?)

Celso - Creo que mucho, mucho, porque en lo económico no 
estamos igual. Canada y Mexico
Creo que Canadá es un país que ofrece todo eso con respecto a 
las oportunidades laborales. Y pues qué piensa hacer? 

Creo que es tener una, cómo me explico, una 
vida mejor. Una vida más digna.

(A lot, because economically speaking we aren’t equal. Can-
ada and Mexico. I think that Canada is a country that offers 
everything with respect to job opportunities. What do I want to 
do? I think to have, how do I explain this, a better life. A more 
dignified life.)

***
 I think throughout this interview, I had my paradigms 
challenged. Perhaps due to the stories I had heard and the ex-
periences I had, I thought that the immigrant experience was 
defined wholly by adversity.
 Although Celso’s is just one story, I think it resounded 
with an optimism and a feeling of resilience that is emblematic 
of his fellows. After all, the ambience within San’s Latin Market 
where all the workers gathered was one of mirth, hearty conver-
sation, and connection. 
 I get the sense that if there is an idea of the “Canadian 
dream,” it is not carried by people who are hunched over and 
aching with woes but rather people beaming with life and laugh-
ter and striving towards a goal. 
 That is not to erase any hardships, but to me it im-
presses a new sense of responsibility in my conversations about 
immigrants in Canada and gives me a renewed hope about what 
lies before me.
 What about you? The Phoenix is always eager to hear 
from students and their experiences. Reach out to @ubcophoe-
nix on Instagram or via email at features@thephoenixnews.
com.
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asked to consider personality or achievements [when you vote 
here.] You’re being asked to consider the values of our organi-
zation, one of which being integrity.”
 The board members then cast anonymous votes. Eight 
voted in favour of the initial motion to find Waseem “not in 
good standing.” This was a close majority rule over the 6 who 
voted in opposition. As a result of the decision, Waseem is sus-
pended for the remainder of his term as an SUO Executive.
 Waseem’s suspension indicates the SUO has conclud-
ed there was foul play during the election process. The impact 
of his alleged involvement is difficult to quantify, but it may 
have impacted the votes. 
 The Student’s Union Okanagan (SUO) recently host-
ed an election. As students awaited the results of the election, 
they were informed via the @suo_elections page on Instagram 
that the release of the results will be delayed due to an ongo-
ing investigation. That perked the ears of many students and 
rumours ran rampant about the integrity of the election.
 On March 23rd, The SUO had an Emergency Board 
Meeting. Seeking to investigate the integrity of the election, 
The Phoenix attended this meeting.
 The Oversight Committee addressed an allegation 
against current SUO Executive and VP Finance, Muhammad 
Waseem, who was accused of having “endorsed and engaged in 
campaigning for a candidate running in the SUO general elec-
tion.” Endorsing a candidate as an SUO Executive is against the 
SUO bylaws and regulations. This is a serious accusation.
 Waseem’s suspension indicates the SUO has conclud-
ed there was foul play during the election process. The impact 
of his alleged involvement is difficult to quantify, but it may 
have impacted the votes. 

 The Student’s Union Okanagan (SUO) recently host-
ed an election. As students awaited the results of the election, 
they were informed via the @suo_elections page on Instagram 
that the release of the results will be delayed due to an ongo-
ing investigation. That perked the ears of many students and 
rumours ran rampant about the integrity of the election.
 On March 23rd, The SUO had an Emergency Board 
Meeting. Seeking to investigate the integrity of the election, 
The Phoenix attended this meeting. Here’s what we found out.
 With SUO Executives, Directors at Large, and Fac-
ulty Representatives seated, the meeting commenced. It started 
with an impassioned speech from Kai Rogers, who spoke on 
behalf of The Oversight Committee, which is a group of SUO 
members who are responsible for ensuring integrity and compli-
ance within the SUO. 
 The Oversight Committee addressed an allegation 
against current SUO Executive and VP Finance, Muhammad 
Waseem, who was accused of having “endorsed and engaged in 
campaigning for a candidate running in the SUO general elec-
tion.” Endorsing a candidate as an SUO Executive is against the 
SUO bylaws and regulations. This is a serious accusation.
 Upon reviewing “the facts from the Electoral Com-
mittee and other complainants,” The Oversight Committee de-
termined that Muhammad Waseem violated the regulations on 
multiple occasions.
 Specifically, the Oversight Committee recommended 
that Muhammad Waseem be declared “not in good standing,” 
which was voted upon by the board at the end of the meeting. If 
declared not in good standing, Waseem would be suspended for 
the remainder of his term as an SUO Executive.
 Prior to the vote, board members had a chance for 
discussion. Waseem, who participated via Zoom, expressed that 
he “never publicly endorsed” anyone during the campaign.
 Waseem was supported by other board members in 

various ways. Many sought a lighter punishment for Waseem, 
speaking to his character and work ethic. 
 A number of board members reflected on their posi-
tive working relationships with Waseem. Some urged the board 
to take into account the good work Waseem has done over the 
past year.
 Cade Desjarlais, a member of the Oversight Commit-
tee, stressed the obligation that board members have to separate 
personal decisions from what is in the best interest of the SUO. 
 Confronting both their professional duties and per-
sonal feelings of friendship towards Waseem was a difficult and 
uncomfortable task for many board members. Addressing the 
tension and frustrations in the room, Desjarlais told members, 
“You should be uncomfortable.”
 Rogers added, “It bothers me that an individual has 
forced us to sit here to make this uncomfortable decision. We 
must make a decision to protect the students we claim to act 
for.”
 One board member said, “Clearly [Waseem made] a 
huge mistake, but it wasn’t public endorsement. He didn’t laun-
der money. He didn’t commit a crime. What he did was very bad 
but it doesn’t merit a removal of office.”
 In response, Megan Johnston spoke to the high ex-
pectations SUO members must be held to. She replied, “Con-
gratulations! Our members haven’t laundered money. Does that 
make you feel good?”
 Rogers later said, “There was a concerted effort [from 
Waseem] to campaign for another individual. It was not a ‘one 
off.’ It was across multiple days. There is more evidence out 
there, but people simply do not trust the Student’s Union. There 
was a large and concerted effort [by Waseem] to ensure this 
candidate was elected.”
 As conversation continued to become increasingly 
tense, Tashia advised the board members, “You’re not being 

SUO Board Members Suspend Executive
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 The Sex Positivity Education and Advocacy Centre 
(SpeaC), previously known as the Sex Positivity Club, has re-
cently become a resource centre. I had the pleasure of sitting 
down with the Head Coordinator, Samantha Maki, and Assis-
tant Head Coordinator, Lauren Vernaleken, to discuss all about 
what they offer to students. We had a delightfully informative 
and interesting conversation. 

 Tell me about the resource centre. 
 We do a ton of things. We have a team of sex re-
searchers, we do basic sex education, as well as just having con-
versations about sex and sexuality because they need to be had. 
 One of the things we hear most from students is that 
they don’t get sufficient Sex Ed when they’re in high school,

So, we are providing more resources and more 
opportunities to learn and we are providing safe 
spaces to just engage with ideas about sex and 

sexuality.

 The piece about sex positivity is really important, be-
cause not a lot of people understand it. It’s a very new concept, 
but it’s the idea that everyone has their own choices. Everyone 
can be interested in different things. Just because you’re not in-
terested in it doesn’t mean that I can’t be interested in it. 

We like to approach everything from a standpoint 
of inclusivity and diversity and understanding 
that diversity isn’t just race, gender, or physical 

things. It’s also diversity in behaviors as well.

 So, I could just walk in and ask you anything?
 You could, yeah. If we don’t have the answer, then 
we’re happy to find it or investigate with you. The other day, 
I actually got down on the floor and did a position because I 
didn’t have the dolls we have now. Someone was asking about 
specifically stimulating the prostate. So, I was trying to explain 
it with my hands, and I had our sex toys out. But, it’s really hard 
to visualize. So I actually got down on the floor, which isn’t 
what we normally do. But, if it helps you understand. After-
wards, this person was like, ‘oh my God, thank you, that was so 
helpful.’ 
 So, you can come in here to talk to us about kink, you 
can talk to us about condom use. 

You could really open up any conversation. 

 We’re happy to discuss someone’s feelings, or the 
stigmas and the shame they feel around sex because sometimes 
just having someone to talk to about how you’re dealing with 
the shame you feel around sex and porn and all that is huge. 

Right? 

 Everyone on our team is very passionate about com-
prehensive Sex Ed and providing better understanding and cre-
ating a community of people who are not going to judge you. It’s 
just about creating those spaces. And, I think that’s so important 
especially since we became a resource centre. So many people 
have come to us and said, ‘how did no one do this sooner? Why 
was this not a thing?’ Even on campus, resources like health 
and wellness and SVPRO [Sexual Violence Prevention and 
Resource Centre] are all absolutely through the moon. They’ve 
been supporting us for six months, while we went through the 
process of trying to make it happen. So it’s something that the 
campus wants and it’s great.
 
 What is the difference now that the club has be-
come a resource centre?
 Clubs on campus have a little bit less access to things. 
So, as a resource centre, we are actually a part of the SUO. Now, 
we have more access to funds for students, so that we can ac-
tually do things for you, give back, educate, bring people in, 
whatever that looks like. But, we can also buy educational tools. 

We have a whole kit of sex toys of all varieties 
so that people can see them in person. We have 
all of this really amazing stuff that people can 
actually engage with, which has made all the dif-

ference. 

 As a club, it was so hard to do that because there’s 
only a certain amount of funds that are available. We felt clubs 
will focus more on the fun events, which are really important. 

But, one of the things that we do as a resource 
centre that clubs don’t normally do is that we 
hold this space. And that’s so important because 
students can actually come into the room, sit 
down, and have conversations. People will come 
in for resources, people come in just to chat, peo-
ple come in to hang out.

 What are your future goals for the resource cen-
tre?
 I think our hope is to continue a lot of the cool things 
we’ve done this year. We’ve started a lot of really great initia-
tives as well as educational things. We’ve done a lot of really 
cool parties too, which is super fun. We’ve also been focusing 
a lot on our social media, which has a lot of hilarious reels and 
silly stuff to watch and learn from.
 We have a couple of services that we want to try 
to bring on campus, and the Sexual Health Awareness Gala 

(SHAG) will become an annual event. We also have an online 
educational series, SexU, that we’re recording live each week.
 We have recently started a service called the Black 
Bag service. And what that is that we will buy your sex toys for 
you. We will order them with our account, and you pay us via an 
etransfer. Then, we have it shipped here, and you pick it up here, 
it’s great. So it’s an even more discreet way to buy sex toys. Sex 
stores are really intimidating and so are online stores sometimes 
and they’re very gendered. And so we’re trying to provide as 
many tools here so that you can see them in person, and then 
buy them online through us so that you can mitigate whatever 
shame or feelings you have.
 The other thing that we’re hoping to do is STI bud-
dies. So, providing volunteers who will go with you to get STI 
tested if you’re nervous, or if you’re feeling scared, or to go get 
your blood taken for that purpose, or even a buddy to come with 
you to SVPRO, because it can be intimidating.
 
 Is there anything you would like to add?
 I think people feel alone a lot, or they feel like, I’m 
not normal, I’m weird, I’m bad, I’m shameful. We’re trying 
to help move away from that and try to start the conversation 
about, you don’t like what I like, I still think you’re a great per-
son. That doesn’t mean that you’re a disgusting person. That 
doesn’t mean that you’re less of a person. You’re still a human 
being and you have your own rights as long as you’re not hurt-
ing anyone else without consent.
 We operate on the phrase “don’t yuck my yum,” 
which is essentially: if I like it, don’t shame me for it. Commu-
nication as lubrication is our other one. So, that’s what we’re 
trying to do. We’re trying to open up that conversation. 

We’re really trying to make sure that people have 
a space to communicate with us, but also talk to 
someone about how to communicate with oth-

ers.

 We also have our giant thing of sex toys. And that 
is something that people can actually come and see and they 
can play with. They’re all functional. We have a wide range. 
We have gender affirming, we have anal, we have insertion, we 
have suction. Whatever you could think of we have it, because 
we want to be able to have that as a resource.

buying the clothes, I felt even better since their proceeds go to 
important causes such as building water systems and disaster 
relief. 
 I also loved Kelowna’s Gospel Mission Thrift Store, 
the best local thrift store on the list. Walking in, you feel the 
authentic homey vibe of a thrift store, and you don’t feel like 
you’re walking through a revamped gym with clothes racks. 
Definitely no shade to any particular thrift store. Though this 
store was only half the size of MCC, there was a great selection 
of clothes. All the proceeds also go towards wellness, meals, 
and shelter for people experiencing homelessness, so you’re 
giving back to the Kelowna community. I appreciated the way 
all of the clothes were organized by color, it made the shopping 
experience much more straightforward. However, the best thing 
about Gospel is the number of sales that happen. Every time I 
go, there are always deals and bargains that I don’t see at other 
thrift stores in Kelowna. 
 Then I went to the Salvation Army Thrift Store. Out 
of all the thrift stores I went to, it definitely had the most op-
tions but was the most expensive of the lot. You’ll have to sort 
through some of the more interesting clothes, such as sweaters 
with anime furries on them, if you want to find something more, 
uh, typical. But there are some really great finds there, and you 

can browse there for hours. They have clothes of all sizes and 
styles, and I was pleasantly surprised by the great variety. If you 
haven’t already found what you’re looking for in MCC or Gos-
pel, you’ll definitely find it here. Proceeds from Salvation Army 
go to food banks, shelters, and children’s camps internationally. 
 And finally, if you’re looking for something Down-
town, try out Lost Together. It is a vintage clothing store that 
handpicks all its clothes from vintage rag houses in Vancouver. 
Technically, it is not a thrift store, and walking in, you may have 
a heart attack when you see $50 shirts for sale. However, if you 
go to the back of the store, a sales rack sells items from $5-$15. 
They truly have a wide variety of clothes from different eras 
and for all different body types. The only disadvantages are that 
the sale rack is relatively tiny, compared to having a whole store 
of cheaper clothes and unlike other thrift stores, their proceeds 
don’t go to charity. But going there was definitely a cool expe-
rience! 
 Apart from Lost Together, all these stores are within 
walking distance from each other if you want to go store-hop-
ping. So go buy your clothes and accessories for this summer 
while giving back to the community. And please, stay away 
from Value Village. 

 I hate Value Village. No, I’m not an avid fan of fast 
fashion or Shein, but I hate what it has become: a once-beloved 
thrift store where I bought a trench coat for $7 has turned into a 
corporate scheme, selling chewed-up water bottles and t-shirts 
over $15. When I first walked out empty-handed, I thought the 
problem might have just been me (which isn’t uncommon). 
But after talking to other former ‘Value Villagers,’ I found they 
shared the same concerns. 
 Due to the increase in thrifting over the years, pric-
es increased to the point they were inaccessible to one of their 
primary consumers: people who need inexpensive clothes. Yay 
capitalism! However, after talking to more people, I found that 
other small, affordable thrift stores nearby in Rutland had a bet-
ter selection of items. So I decided to check them out. 
 My favorite was MCC Thrift. Like Value Village, I 
knew that it was a chain thrift store. Traumatized, I went in with 
low expectations. However, it was much better than I expect-
ed. The store had a wide selection of things from paintings and 
furniture to clothes. They even sold records for less than $5. 
But the best thing they sell is definitely their coats. I was able 
to walk around looking like a second-wife in their $7 designer 
coats, and I snagged a trench coat for only $5. Out of all the 
thrift stores, I was able to find the most things here. And when 

If you are interested in getting in touch 
with SPeaC, you can follow their Insta-

gram @ubcospc or visit them on 
campus in UNC 132.

CHECK OUT THE NEW RESOURCE 
CENTER ON CAMPUS

Vulture Village: Alternative Thrift

WORDS by MADELINE GROVE

WORDS by AIISHA RISHI

Do you have work you want published? Interested in advertising?
email management@thephoenixnews.com to inquire!


