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“A drug dealer lived near this 
student, and their clientele would 

frequently come to their door.”

The 4th year Management student is 
evaluating how people approach their food 

choices here and abroad.  

Kids are being used 
strategically in 
anti-mandate
protests
In Kelowna, the weekly Saturday anti-vax, anti-mask, and 
anti-mandate protests continue. The Phoenix’s photographer set 
out to investigate the protest and was shocked to encounter the 
masses of children involved.

ACADEMY HILL 
IS UNSAFE

Want to learn about a 
topic? 

Navigating the world of scientific 
information isn’t hard with these 

tips!

Tiara Porter is
 Investigating Sustainable 

Food at UBCO

I AM: A STUDENT WITH 
DISABILITIES 

AT UBC

The old world had cracks in it. We cannot, in 
our desperate desire to escape this 

virus-fatigue, create even more for our most 
vulnerable to fall through.

IS 22 THE NEW 18?

STUDENT - STAFF series

ZACHARY SAWCHUK

Many young individuals still thrive and manifest 
their potential whilst contending with the same 
challenges that are sources of angst and paral-
ysis in others. It is in this direction of nurturing 

resilience, wellbeing, and preparedness that 
we should aim the discussion about emerging 

adulthood.

Food on Campus is 
Getting Worse, Why Not 
Try Something Else?

 The SUO Elections are coming up! As of 
February 28th, candidates will start campaign-
ing. Their posters will be scattered all around 
campus. You may even gain a few Instagram 
followers as @votefor[insert name] requests 
to follow you. But it’s not just a popularity  con-
test. These candidates are running for import-
ant positions at your Student’s Union. They 
have the power to impact what life as a 

student looks like. Placing an informed vote 
matters. That’s why The Phoenix has inter-
viewed candidates for the upcoming elec-
tions. We hope to give you the tools you need 
to make an informed vote. Continue reading to 
learn more about your SUO candidates!

SUO ELECTIONS

VOTER INFO PACKAGE

FEATURING 
STUDENT SUBMISSIONS 

ON PAGE 8

FOLLOW US ON INSTAGRAM 
@ubcophoenix

BROUGHT TO YOU IN 
PARTNERSHIP WITH

YOUR STUDENTS’ UNION
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ACADEMY WAY 
IS UNSAFE

 This academic year, Academy Hill bore witness to multiple potential and real instances 
of violence. At the time of writing this the following events have occurred: the hill has been shut 
down due to domestic violence and gun threats, there have been potentially dangerous men ha-
rassing women to enter their vehicles, robberies, a man walking up and down swinging an axe, and 
most recently, a shooting. Luckily, no one was harmed. This violence and insecurity have made 
many people uneasy. If you have checked out UBCO confessions’ Instagram stories recently, you’d 
have seen a student plead with their fellow residents to stop setting off fireworks because of how 
traumatized they were from the shooting. I decided to investigate how students feel about these 
occurrences via The Phoenix’s Instagram. 

Students were asked if they feel safe on Academy Hill. Out of 130 respon-
dents, 88% of students said they do not feel safe. 

 
 We also asked students to directly share how they felt about their safety and the responses 
were alarming. Here are a few of their experiences.

  Other students theorized on what went wrong. One speculated that since Mis-
sion Group started to include non-student renters, it has allowed for more questionable people to 
enter the student dominated residences. A few of them complained about the poor lighting and 
security, which has led to potential kidnapping and robberies becoming more possible. Students 
are easy targets. Another suggested that emergency buttons or phones like on campus would make 
the hill safer.
 
 This is not the first time I have written about the unsafe environment on Academy Hill. I 
wrote the article on the potential kidnappers, as well as a follow up article on safety services, namely 
the UBCO Safe App for on-campus and the RCMP for off-campus, who can be a danger to people 
of particular identities. The privilege of safety and security on and off campus are astronomically 
different as soon as you step onto that bridge, and it seems like everyone is aware. 

But the truth is, there aren’t enough places to live on campus, and not ev-
eryone can afford the steep immediate costs it takes to live there. 

 It also doesn’t help that the bus is so infrequent that most students just have to suck it up 
and take the hike up in the poorly lit dead of night. Oh wait…the weirdos demanding we enter their 
cars harass us in broad daylight too, don’t they?

 This isn’t new to us. It isn’t pleasant to report back to our families, who worry about 
where they have sent their child. It’s traumatizing to associate people celebrating with fireworks 
with gunshots that can potentially fly through your window, and it’s hard to know that you’re only 
700m away from the safety and security of campus. Solutions need to come quick. Whether it’s 
from Mission Group, the City of Kelowna, or UBC. We need solutions before someone suffers the 
unthinkable.

WORDS by Luz-Marina Roberts

 
  • Harassment to enter a vehicle.
  • Victim of attempted burglary
  • A drug dealer lived near this student, and their 
  clientele would frequently come to their door.
  • One called U2’s security and it went to voicemai

IS 22 THE NEW 18?
 “The struggle is real.” I can scarcely imagine a univer-
sity student who isn’t familiar with that phrase. 
 You’ve seen it on shirts, you’ve seen it in videos. You 
may have even said it yourself without even thinking about it.
 When one reflects on the way that young people say 
“the struggle is real” so casually, you may be tempted to assume 
it has little weight in our minds and in our lives, but that is not 
so. These words, assembled and ushered out our lips with an 
almost automaton-like ease, have lasted in popular discourse 
for a simple reason.
 They hold true.  
 The Phoenix asked its followers on Instagram, many 
of whom are young people at UBC and in the wider commu-
nity, about their perceived level of preparedness for adulthood. 
We also sought to learn about specific sources of their concern. 
 When asked if they felt ready to take on life as an 
adult, 68% of the feedback indicated a negative response (rang-
ing from “Not at all” to “Mostly No”). When prompted to give 
some feedback about what their concerns about jumping into 
adult life would be, some alarming themes emerged:
 1. A feeling of being “behind”
 2. Fears about the current climate, political, and   
 housing crises
 3.Fears about establishing their independence 
 4.Financial concerns
 5.Worries about entering and succeeding in their   
 chosen fields
 There is a shared sentiment, illuminated by that 
adage about the struggle, of the prevailing hardship faced by 
young people trying to build a life and future in the modern 
world.
 The challenges faced by people in the age group 
between 18 and 25 (sometimes 18-29), have grown so peculiar 
and so profound within the last 30 years that some psycholo-
gists have argued we need a new life phase to even talk about it 
lucidly.  
 Jeffery Arnett, senior scholar and developmental 
psychologist, coined the term emerging adulthood to describe 
this new stage in life and the distinct psychological challenges 
presented by people in it. 
 According to Arnett, five traits characterise this peri-
od-identity exploration, a feeling of in-betweenness, instability, 
an intense self-focus, and immense possibility. 
 If you’re particularly old-fashioned you may see this 
as a natural and healthy period where young people must be 
hardy enough to put in the work to sharpen their definitions 
of themselves. Thanks Grandpa. However well meaning, these 
words echo values that resounded with young people of a 
bygone world.
 To be fair, that ideal still works for some and they 
fit into that slot on the social clock in their own development 
quite readily. 
 For others, the overwhelming possibility, for good 
and bad, is a continual source of anxiety. The sense of being 
capable of doing anything and being anything is a romantic no-
tion that comes at a price, namely the fact that for many people, 
their talents and abilities are still incompletely articulated in 
the world. 
 Others have argued that this idea of a new phase of 
life is actually an economic illusion. It is a cynical but perhaps 
defendable position to say that it is only the middle-class 
university student who has time to be bothered about their 
identity and the climate in the first place.
 Nevertheless, many young individuals still thrive 
and manifest their potential whilst contending with the same 
challenges that are sources of angst and paralysis in others. 
 It is in this direction of nurturing resilience, wellbe-
ing, and preparedness that we should aim the discussion about 
emerging adulthood. We can finally breach the chrysalis when 
we examine the successful actions of others with self-compas-
sion and patience.
 The preeminent research on this topic has provided 
a valuable starting point for us, by examining the role of the 
mind, one’s sense of identity and the power of grit in providing 
structure to the struggle of emerging adulthood.
 One of the most daunting elements of taking on this 
developmental stage is its sheer complexity. No other stage in 
life, some psychologists argue, demonstrates such convolutions 
and differential outcomes as a result of individual and outside 
factors.
 In the midst of this confounding uncertainty, we 
need stability to orient ourselves. In Arnett’s research, he iden-
tifies three of the most essential criteria for people in emerging 
adulthood- accepting responsibility for oneself, making inde-
pendent decisions and achieving financial independence.
 The “Handbook of Life Course Development” is a 
rigorously edited collection of studies that synthesises the find-
ings across various studies in developmental psychology with 
one of the aims being to help target interventions for different 
life stages. 
 In their chapter titled “Emerging Adulthood as a 
Critical Life Stage”, Wood et al. examine influences on people’s 
ability to meet these benchmarks on a macro and micro-scale. 
To the chagrin of many, a lot of these factors are outside of our 

control.
 You aren’t responsible for the quality of your neigh-
bourhood growing up, nor the values or skills your parents 
could give you and most certainly not the hegemonic forces 
that make reaching the top harder for some than others. 
 What is most useful for our purposes are the studies 
collected by the authors that focus on the micro level. On an 
individual scale we can get granular about the precise steps that 
you can take that may help you build yourself and nurture the 
competencies that can help you irrespective of your back-
ground. 
 Let’s begin with the arena of the mind; your thoughts 
and decisions. Evidence suggests that brain development 
continues in areas like the prefrontal cortex into your twenties. 
The rapid neuronal growth that is on-going means that there 
is tremendous potential to build the thinking and behavioural 
patterns that aid you. 
 One of the areas focused on in the handbook is the 
cognitive skill of strategic executive control. That refers to our 
ability to coordinate our thoughts and actions into decisive 
outcomes.
 It also encompasses a flexible approach to mobilising 
our skills and habits to work for us across a longer time frame. 
Timothy Pychy, associate professor of psychology at Carleton 
University, has written a blog post summarising some of the 
latest research providing recommendations for improving exec-
utive function.
 Some of the stand out tips to me include setting sub-
goals with reasonable achievability so that you can stick to it. In 
addition to this, the research suggests that you make sure you 
stick to this goal before moving onto another one. 
 That way you keep yourself accountable and focused.
 If one does this regularly enough using a remind-
er app or a notebook you can build into your routine this 
important skill of thought-action coordination. The handbook 
notes that development of all this faculty work improves goal 
orientedness and future focus. 
 In the domain of identity we see another area in 
which we can build ourselves to meet the challenges of adult-
hood. Identity formation is of the utmost importance during 
emerging adulthood. 
 In order to even hope to create a future where your 
goals are obtained, you need to have a sound understanding 
of who you are so that said goals stand on the bedrock of your 
own value systems. So explore, bravely.

Study yourself and the emotions that arise in the 
process.

 All of the impressions and intuitions that emerge 
when you do, eventually into crystallises into a mirror of who 
you are.
 The final area under your control is your grit or 
resilience. That is your capacity to respond flexibly and con-
structively to adversity. Building your intellectual and personal 
resources through identity exploration and practising your cog-
nitive abilities will help with this. 
 In this same chapter, Wood et al go on to describe 
some research that presents a novel but readily understandable 
approach to building resilience: find a mentor or person you 
can rely on to guide you through whatever area is stymying 
you. It helps to know someone has your back and I don’t say 
this in any flippant way. 
 An adjacent theory to this is the social baseline theo-
ry. This perspective takes the argument that our brain assumes 
some fundamental proximity to social resources as natural.We 
presuppose that the world is full of supportive and cooperative 
others. 
 When you are alone, or convince yourself that you 
are, your brain sees that as unnatural and this triggers an en-
hanced stress response. 
 On the other hand, when you are with someone, your 
brain sees their energy and resources as indistinguishable from 
your own. You possess the strength, tenacity and creativity of 
two people, on a neurological and a practical level when you’re 
around other people that you trust. 
 It is worthwhile therefore, even if it doesn’t seem like 
it at first, to pry and prod the world around you until you meet 
that person.
 Growing up is hard.
 That truth however, does not have to mean that the 
life that we’re aiming for is beyond our reach. The world is in a 
period of unprecedented unpredictability. 
 

That being said, you are also something 
unprecedented. 

The constellation of gifts and abilities aligned in your being 
endow you with an unstoppable potential. Your identity, your 
mind, and the people you can reach are your guides in a laby-
rinth of complicated and sometimes dark anxieties.

words BY BRANDON KOO
WANT TO LEARN A NEW TOPIC?

Navigating the world of scientific information isn’t hard with these tips!

Something has piqued your interest. It might be a cool animal, a medical treatment, 
or the stars in the sky, but whatever it is, you want to learn more about it. For just 
about any topic you can think of, there’s a hidden world of scientific knowledge. 
But finding and understanding the full range of knowledge is a complicated task. 
This guide will help you get to the bottom of what is really going on in the world:

WHERE
should you 

search?

HOW 
should you 

search?

WHAT 
sources 
to trust?

HOW
do you
access

SOURCES?

HOW
do you

KEEP TRACK 

OF it all?

There are many places to look for scientific information. 
Google.com is NOT one of them. Here are some:

Even with Web of Science, just searching old growth forests or 
vaccines will probably give you too many results. But there’s 
many ways to filter through the noise and find what you’re 
looking for.

Unfortunately, many scientific resources are behind exorbi-
tantly expensive paywalls. Luckily, UBC students get access to 
most journals. Web of Science and the UBC Library require a 
UBC login, so things you find there should be available to you. 
But if you find scientific articles elsewhere, you can download 
the UBC Library Access Browser Extension, which will get you 
access to articles in UBC’s Library. 

Even if you only read a couple articles, it can be hard to remem-
ber where you read something. Luckily there are several differ-
ent programs that help you track what resources you’ve used. 
Check the UBC Library for “Get Research Help” and navigate to 
Citation Management. RefWorks, Mendeley, Zotero, and End-
Note are the most common programs, each with their pros and 
cons. But any of them beats losing your research. They can even 
make your Reference List in your professor’s requested citation 
style for you!

Don’t believe everything you read. Who wrote and published 
an article can suggest how trustworthy the article is.

Google Scholar: This is Google’s own scientific engine and is 
very broad. It can be a good place to start when new to a topic 
but be careful because it often suggests articles that have not 
been vetted by scientists.

Use Quotations: If you’re looking for an exact phrase, using 
quotation marks will ensure you only get that exact phrase as 
it’s worded. Searching “efficiency of British Columbia’s carbon 
tax” will only return articles with that exact phrase, rather than 
everything mentioning those words.

What type of article is it and who published it?
Scientific articles have a different standard of quality than 
other sources. Articles from serious scientific journals are 
closely inspected by a team of scientists. Magazine and news-
paper articles aren’t.

Web of Science: Just about everything you could find in a search on Web of 
Science is hardcore science, thoroughly reviewed by a team of scientists before 
publishing. It’s a great place for a deep dive on a topic, and also has a suite of 
useful features, like filtering by field of research, or a way to see which other 
researchers cited an article. Make sure to google “UBC Web of Science” to make 
sure you are prompted to give your UBC login to access the site.

Filter unwanted words: put a hyphen before a word you don’t want. For exam-
ple searching bear attacks -grizzly will remove articles about grizzly bears from 
your search.
Use OR. By typing in an uppercase OR, you’ll get results that include either of 
the phrases you want. Black OR Grizzly Bear Attacks will get you results for both 
species.

UBC Library Search: Our Library’s search engine is a great way to find a 
specific article you’re looking for. Because this is the library search, you will get 
results for things beyond online scientific articles, such as books and govern-
ment reports.

Who Wrote it?
Remember to check who wrote what you are reading. Scientific articles will tell 
you where the authors work, such as independently or at a university. 
Magazines do occasionally, but it’s worth looking into an author’s history.

Always inspect what journal or website published what you are reading. Web of 
Science will only give you articles from respected research journals, but Google 
Scholar might give you less trustworthy sources.

WORDS BY JONATHAN VAN ELSLANDER

The Plant Forward Mondays Campaign 
launched in September of 2021 and 
started as a collaboration between the 
SUO of UBC and UBCO Food Services 
to raise awareness about bringing more 
plant-based food options to campus 
while enhancing greater access to edu-
cation about Lower Carbon Footprints 
and Food Security. For now, it consists 
of setting bi-weekly Instagram chal-
lenges that encourage UBCO students 
to try low carbon emission food items 
in hopes that they switch to a more 
climate-friendly lifestyle.

Shiven Vinod Khera (VP Internal) and Priscilla Uribe (Director at Large) are the cur-
rent supporters and co-creators of this social media campaign at UBCO and continue to 
encourage you to check out @ubcoplantforward on Instagram and try new low carbon 
footprint eating habits while earning amazing prizes!
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Food on Campus is 
Getting Worse, Why Not 

Try Something Else?
WORDS by Madeline Grove

 The consensus, determined by answers received on 
The Phoenix’s instagram poll, is that food on campus has gotten 
worse over the years. Have you thought about meal planning? 
You might say “shit, I don’t have time for that.” But hear me out, 
I’ll outline convenient and cost effective ways to take food with 
you to campus, save some money, and get a better variety than 
what is offered at the university. 

 As a vegan who enjoys variety and good food, I found 
eating on campus a hassle; buying food on campus created a big-
ger hole in my wallet than I wanted. So, I tried meal planning 
and it has been working pretty well. Granted, I am organized, 
responsible, and I like to have a schedule. I schedule in time for 
meal planning, like studying, or work, so that I can’t say I don’t 
have the time. 

 My meal planning includes buying food for eight 
days, and making meals every four days. That means that I have 
the same meals for eight days and then change it up. I cook that 
meal twice to maintain as much freshness as I can. Eating some-
thing that has been in my fridge for a week does not sound en-
ticing. 

 Committing to meal planning doesn’t mean you can’t 
eat out or eat on campus. I always make sure I have a go-to meal 
(like oatmeal, bread and peanut butter, popcorn, etc…) in my 
kitchen for those days I might have extra leftovers, say, for lunch 
and dinner, and not enough for breakfast. 

 After those eight days, it’s back to buying groceries 
and making food for the next four days. I make sure to switch 
up my recipes and include as much of a variety of fruits and 
vegetables as possible to get all the nutrients. 

 Meal planning will look different for everyone. There 
are many ways people can meal plan. You can choose how often 
you want to cook, and how many servings you want. You can 
choose when to change up the meals and you can even mix meal 
planning with going out or even buying some food on campus 
(because there are some good options, right?) 

 You will need to find what works best for you depend-
ing on your schedule and overall motivation to cook. Most of 
the recipes I find are quite easy and don’t require lots of work or 
time. I also use my cooking time as a break from studies since I 
cook while watching a movie or tv series. 

 However, when it comes to grocery shopping, I can’t 
imagine going to the store every week. And, more importantly, I 
don’t have a car and taking the bus seems complicated. To facil-
itate grocery shopping and for convenience and time-manage-
ment, I use a grocery delivery app. 

 Below are a few grocery delivery services here in 
Kelowna: 

Instacart
 I’m sure you’ve heard of this app and website before, 
might have even used it too. Instacart delivers groceries from 
many big stores (and even smaller convenience stores) in your 
area. I will mention that some of the stores hike their prices on 
this app. Walmart seems to be the only grocery store that offers 
in-store prices. 

 For those who buy groceries often, you might consid-
er buying the Instacart Express membership for free delivery on 
orders over $35 and lower service fees. The membership can be 
paid either monthly or annually but, of course, it is cheaper if 
you pay for the annual membership. If you buy groceries fre-
quently, you’ll be saving money in the long run. If you think 
you’ll use Instacart more than 14 times a year, it’s worth paying 
for the annual membership. 

Pros
 • Convenience/ saves time

 • Simple app/ website 
 • Same-day delivery 

 • Easy to resolve order issues 
 • Live chat function with the shopper 

 • You can see the shopper’s progress and approve or change 
items that have been substituted while the shopper is shopping

Cons
 • Extra fees

 • Sometimes the shoppers can be unreliable
 • Some stores have higher prices with Instacart

Save-on-Foods delivery
 You can shop online right through the website, then 
choose the delivery option and put in your postal code. You will 
need to create an account first. After, you can choose which time 
slot you want your order to be delivered. The delivery fee de-
pends on the time slot you choose. Price for delivery is between 
$5 - $10. The grocery store also has an app for online shopping. 

Pros
 • In-store prices with a small delivery fee (worth it for all the   
    time you save not doing the driving and shopping yourself)

 • You don’t have to rely on a third party service

Cons
 • They use too many plastic bags
 • You can’t buy from other stores

 • The online website doesn’t have the nutritional information           
    for their products

 • You won’t find out about the missing/switched products until  
    the order is delivered 

Walmart delivery
 Shopping online at Walmart is similar to shopping 
online at Save-on-Foods. You can order right from the website 
and select a date and time you want your groceries delivered. 
Like Save-on-Foods, the delivery fees depend on the time slot 
you choose. You’ll also want to create an account to save all your 
information for next time. Unlike Save-on-Foods, Walmart has 
a monthly and annual membership program. 

Pros
 • Low prices 

 • Easy substitutions; you can accept or decline them
 • Full Product descriptions 

Cons
 • Delivery fee depends on date and time of delivery 

 • You can’t buy from other stores

SPUD 
 SPUD stands for (Sustainable Produce Urban De-
livery) and is an online grocery delivery service operating in 
British Columbia and Alberta that sells local and organic prod-
ucts. For location, choose Thompson Okanagan for delivery in 
Kelowna.

 SPUD focuses on environmentally conscious alterna-
tives for delivery by using either cardboard boxes or reusable 
bins. SPUD delivers to Kelowna on Mondays, Wednesdays, and 
Fridays. And, the delivery fee is $6.25. SPUD also has a member-
ship program. 

Pros
 • They have a variety of vegan options

 • They are environmentally conscious: no plastic bags
 • They offer organic and local products 

 • They have cheap avocados 

Cons
 • The delivery time slots are 12 hours wide. They narrow it    
    down to a two hour window on the day of delivery, but it can      

    get delayed. 
 • There are lots of reviews complaining about delivery issues

 • The reusable bins can be big, especially for someone living in       
    a small apartment 

 I find looking up recipes online enjoyable and easy. 
But, if that seems daunting, I’ve listed a few recipe apps. Addi-
tionally, most of these apps have a built-in meal planning func-
tion. Also, these apps tailor to all kinds of diets and sensitivities. 
All of them are free, although you might need to sign up for 
some of them.

Kitchen Stories
 This app and website is easy to navigate. You can fil-
ter any specific diets or preferences you want from the search 
option. You can upload your own recipes and share it with a 
community of people who are uploading theirs aside from the 
professional recipes.  

 When you click on a recipe, you can see a biography of 
the person who uploaded the recipe (they’re usually chefs), re-
views, the difficulty level, how much time it will take you to cook 
it, the ingredients which you can add to a shopping list with just 
the click of a button, how-to videos to guide you when you start 
to cook, the utensils required, the nutritional information, and 
the instructions paired with images of what to do. 
Tasty
 This app and website has lots of options to choose 
from to filter down your search. There is also a community of 
people sharing their recipes. When you click on the recipe you 
want to make, you will be shown a short clip of the steps to make 
it, pictures of other attempts at the recipe, and the ingredients 
and serving size. What’s cool about the adjustable serving size 
is that it will automatically show you the correct amount of in-
gredients for what you need. You will also have the option of 
seeing tips and tricks, and the instructions are at the bottom. 
Tasty is partnered with Walmart so you can shop within the app 
and have your groceries delivered. However, this feature does 
not work here in Canada yet. Hopefully that’ll change soon.

Yummly
 Once you use this app and website enough, they’ll 
have personalized options right at your homepage. The search 
bar is also easy to navigate and you can add or scan in which 
ingredients you want included in the recipes you see. Yummly 
unfortunately doesn’t have a filter before searching for a recipe, 
so you might want to have an idea of what you are looking for. 
If I don’t quite know what I want, I just put in the type of meal I 
am looking for such as breakfast, or dinner. Afterwards, you can 
filter the search down. 

 When you click on a recipe, you will see the option to 
add it to a meal plan and/or shopping list. You’ll see the ingredi-
ents, the nutritional info, reviews, and directions. 

Side Chef Recipes
 Not only does this app and website have savory rec-
ipes, but their meal plan option is quite advanced. You can 
choose preferences that will work with you when planning your 
meals such as how many days you need to cook, your goal for 
meal prepping, the diets you follow, and any intolerances or dis-
likes. Then, they create the meal plan for you. However, only one 
meal a day shows up, so you will have to do some searching for 
the other meals. You can search by ingredients. You can easily 
move any recipes you find on the app to the meal plan, and you 
can also add it to your shopping list. 

 When you click on a recipe to try, you will find a short 
description of the recipe, the time it will take to make it, the 
ingredients with the adjustable serving size, the nutritional in-
formation, and a  step-by-step guide and slideshow to help you 
make it. 

 If looking up recipes and adding them to a shopping 
list and having them delivered still seems like a hassle, you could 
order meal kits to help with time-management. I will add, how-
ever, that meal kit delivery services are pricier than the options 
I have highlighted above. You are paying extra for the conve-
nience of having pre-made meals delivered to your door. 

A few meal delivery kit services that have good reviews are: 
Freshprep; review on the QR code. 
Hellofresh; review on the QR code. 
Chef ’s Plate; review on the QR code.

If you are experiencing food insecurity, you can get your food 
from Pantry, the student food bank on campus located on the 
first floor of the UNC.

 Scan the QR 
Code for links to 
all the websites 

mentioned in 
this article.
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ELECTIONS
environment is imperative for students from diverse back-
grounds. There is always something to learn from each individ-
ual. Organizing events such as ‘international night’ for UBCO 

students would allow students to interact and showcase their 
cultural heritage and appreciate others’ cultures. 

What else should we know about you?

I believe that I cannot easily be manipulated. This allows me to 
present my views and opinions. However, I’m also understand-
ing, which allows me to be open minded and empathize with 
people.

SRUSHTI PAREKH
I’m a third year Electrical Engineering major with a minor in 
Computer Science, and I am running for the Faculty of Applied 
Sciences Representative position at the SUO.

What past experiences will assist you in the posi-
tion you’re running for?

Over the past year, I was Vice President External at the Engi-
neering Society at UBCO, which allowed me greater insight into 
policy writing and student leadership. I was able to put forward 
motions and bring ideas to organizations such as the Canadian 
Federation of Engineering Students and the Western Engineer-
ing Student Societies Team. I enjoyed representing the student 
body and engineering society at UBCO. I helped facilitate im-
portant policy changes while keeping inclusivity and opportuni-
ty in mind. I am also an engineering peer mentor, which allows 
me to engage with first and second year engineering students 
and provide learning and time management advice.

What do you hope to achieve if elected?

As students in the faculty of science, we have little to no ac-
cess I hope to keep the SUO accountable for their actions and 
promises as a representative for the Applied Sciences Faculty, 
and bring forward important policy changes that can help foster 
inclusivity and representation for engineers at UBCO. Being an 
engineering student comes with its own unique set of challenges 
and frustration, and I can bring that perspective forward when 
making important decisions at the SUO.

What frustrates you about UBCO? How do you 
hope to improve on these things?

There are many things that frustrate me about the current state 
of matters at UBCO, namely in the Faculty of Applied Sciences. 
Lack of accountability, decreasing education quality in an on-
line environment despite tuition hikes, and diminishing support 
for exam accommodations, to name a few. By representing the 
faculty and student body when voting and discussing policy 
changes and initiatives taken on by the SUO, I hope to direct my 
conversation with this specific lens in mind.

What are your strengths and weaknesses as a 
candidate?

I would say my biggest weakness would be the fact that I have 
been studying virtually for almost half of my time as a student at 
UBCO. As an active student, it is important to see the individu-
als that you represent face to face, and be able to openly talk to 
and get a wide breadth of opinions from many students on cam-
pus. However, due to the online format, many of the opinions 
that I see are based on what students are saying online, which 
may very well be a small group of individuals with similar views. 
However, I would also consider that one of my biggest strengths. 
In my work as a peer mentor and a VP External, I learned how 
to navigate and engage students through an online platform in 
the initiatives that I brought forward to the student body. Being 
online posed a unique set of challenges, however, it also allowed 
me to critically think about how much or how little students re-
ally know about student leadership, and the best way for them to 

get involved and pose their questions and opinions.

The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?
 
I believe that there is a large deal of stigma in the engineering 
community in regards to calling out racist or discriminatory be-
haviour amongst classmates or staff members. One of the ways 
that this can be normalized is by establishing a culture of ac-
countability. In fact, the more that discrimination is ignored, the 
more it is allowed to take up space in a classroom. Prior to get-
ting involved in the peer mentoring program, I was ill-informed 
of the resources that the campus had for victims of harrasment 
or discrimination, which I believe is a big issue. Resources such 
as the ombudsperson and the Equity and Inclusion Office can 
be utilized to help students figure out what their next actions 
may be. I believe that this is a common issue for many, and it is 
important that those resources be well distributed towards all 
students, and that it is made well aware that individuals would 
be held accountable for their actions.

What else should we know about you?

Please reach out to me if you are interested in learning more 
about my platform or if you’d like to discuss any specific issues 
that you’ve had with the SUO or the Faculty of Applied Sciences, 
my emails are always open.

A ft e r  t h e  c a m p a i g n i n g  p e r i o d ,  t h e  s t u d e n t  b o d y  w i l l  b e  a b l e  t o  v o t e 
f o r  t h e  c a n d i d a t e s  t h e y  s e e  f i t  f o r  e a c h  o f  t h e  p o s i t i o n s  a b o v e .  F r o m 
M a r c h  7 t h  a t  8 : 0 0 a m  t o  M a r c h  9 t h  a t  1 1 : 5 9 p m ,  s t u d e n t s  c a n  s i g n  i n t o 
U B C  W e b V o t e  u s i n g  t h e i r  C W L  t o  c a s t  t h e i r  b a l l o t s .  T h e s e  b a l l o t s  w i l l 

b e  c o u n t e d  a n d  t h o s e  w h o  r e c e i v e d  t h e  m a j o r i t y  o f  t h e  v o t e s  f o r  t h e i r 
p o s i t i o n  w i l l  b e  t h e  s u c c e s s f u l  c a n d i d a t e s !

F o l l o w  @ s u o _ u b c  a n d  @ s u o _ e l e c t i o n s  o r  g o  t o  s u o . c a /e l e c t i o n s/  t o 
l e a r n  m o r e  a n d  s t a y  u p  t o  d a t e  w i t h  t h e  e l e c t i o n .

HEY UBCO!
We’re the UBC Emergency First Response Team 
(EFRT)! We’re a team of student first responders 
working alongside UBCO Security for emergency

 first aid support. You may see us around campus in 
our red uniforms, or at campus events on stand-by for 
first-aid assistance. If you see us, stop by and say hi 

or ask us any questions you have! 
You can find out more aboutus on our website 

(https://efrt.ok.ubc.ca), or on Instagram and Facebook 
(@ubcefrt). 

Follow us and look out for future announcements re-
garding our recruitment for next year 

starting this March! 
For on-campus emergencies, call 250-807-8111.
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Kids are being used strategically
in anti-mandate protests

FOLLOW US ON INSTAGRAM @ubcophoenix

continued from page 1

 Draped in Canadian flags, these kids marched along-
side their parents. Although Saturdays can be a day for family 
fun, this was not a friendly environment for all. One child lob-
bied anti-Asian hate speech at our photographer. Hostility ran 
rampant. Perhaps these protests are about more than a disregard 
for public health mandates.

 The Phoenix’s photographer observed how these 
children were instrumentally involved in the protests. They 
were used as shields against police interference. They stood at 
the frontlines of the protest and encroached upon the roads of 
downtown Kelowna. Imagine what would happen if the police 
used force at these protests and happened to bump into a white 
8 year old. They would never recover from the bad press. Kids 
appear to play a strategic role in these anti-mandate protests as 
they act as a forcefield that prevents police interference. 

 Of course, youth at protests are not always respected 
as untouchable. You only need to look at Indigenous land de-
fences or protests led by Black Lives Matter to understand how 
it is only the white youth who are treated with benevolence from 
the police.  

	 For	 the	 fourth	 installment	of	 this	series,	 I	had	 the	opportunity	 to	 interview	Zachary	
Sawchuck	who	has	been	working	at	 the	Student	Learning	Hub	as	a	writing	consultant	 for	two	
years.	The	Student	Learning	Hub	,	located	in	LIB	237	(on	the	west	side	of	the	library),	is	a	space	
where	students	can	go	to	receive	help	for	all	their	academic	needs,	whether	it	be	language,	writing,	
subject	specific,	or	to	meet	with	a	learning	strategist.	The	Student	Learning	Hub’s	services	are	free	
and	the	staff,	like	Zachary,	are	ready	and	willing	to	help	students	to	the	best	of	their	ability.	You	
will	be	able	to	pierce	this	in	the	interview:		

What year are you in? 
ZS:	I	am	in	my	fourth	year,	working	on	my	fifth	year.	
	What is your major?
ZS:	I	am	an	English	major,	in	the	English	Honors	program.	
	
Why did you apply to be a writing consultant at the Student Learning Hub?
ZS:	Ultimately,	I	want	to	be	a	teacher.	I	want	to	help	students	master	their	communication	skills,	
and	I	thought	it	would	reflect	on	me	as	well.	I	enjoy	the	ability,	or	at	 least,	 the	opportunity	to	
improve	my	craft.	So,	I	find	that	helping	students	helps	me	improve	my	skills	at	the	same	time.	

What are your work-related goals?
ZS:	To	 improve.	Above	 everything,	 I	 just	want	 to	 get	better	 even	 if	 it	means	 that	 it	helps	my	
writing	academically.	I	want	it	to	reflect	on	my	professional	ability	as	well	as	my	academic	ability.

	How do you balance work, academic, and social life?
ZS:	Not	entirely	well,	but	it’s	a	day	by	day	thing.	The	biggest	thing	for	me	is	trying	to	remain	aware	
of	my	limitations	and	to	give	myself	as	much	space	as	I	possibly	need	even	if	that	means	that	the	
quality	of	my	work	diminishes	a	little	bit	in	the	process.	Mental	health	is	very	important	to	me.	

Is working for the Student Learning Hub what you expected?
ZS:	I	don’t	know	if	I	had	any	expectations	coming	to	 the	 Student	
Learning	Hub.	I	knew	that	it	would	be	more	in	line	 with	my	 skill	
set	and	I	think	that	that	has	lived	up	to	my	expectation.	But	otherwise,	 I	 am	 learning	
new	things	every	single	day;	I	am	interacting	with	people	that	I	otherwise	wouldn’t	interact	with	
and	that	ambiguity,	or	that	unexpected	aspect	of	it	is	something	that	I	cherish	quite	a	lot.	

	What is your favorite part of the job?
ZS:	Just	the	students.	Just	being	able	to	talk	to	people	about	something	I	am	passionate	about	and	
getting	nerdy	about	writing.	It	makes	me	excited.	

	And what is your least favorite part of the job?
ZS:	Being	unbooked	and	not	being	able	to	talk	to	students.	While	I	enjoy	reading	tutoring	books	
to	improve	my	professional	ability,	I	would	prefer	to	see	students	as	much	as	possible.	

	Describe your workplace atmosphere.
ZS:	Relaxing,	welcoming.	It’s	the	feeling	that	anyone	can	walk	in	at	any	time	and	get	help.	I	enjoy	
that	aspect	quite	a	bit.	It	doesn’t	feel	rigid.	

Scan the QR code if you want to 
book an appointment with Zach or 
any of the other wonderful staff at 

the Student Learning Hub. 

STUDENT - STAFF SERIES
zachary sawchuck

 A lot of mysterious work goes into getting food to our 
plates. Though many may stand in the store and check the prices 
and move on with our lives, when it comes to the environmental 
impact of our choices there is an incredible amount to consider. 
Between the transportation and production of our food – which 
requires water, land, fuel, fertilizers and more – there is a long 
list of potential environmental impacts. According to some re-
search, the food industry accounts for 26% of global greenhouse 
gas emissions. But given the mystery of where these emissions 
come from, some researchers are attempting to bridge the gap 
between environmental impacts and consumer awareness.
 Here at UBCO, 4th year management student Tiara 
Porter is on the cutting edge of this work. After getting involved 
with Enactus UBCO and Project Equifood – a student-led pro-
gram that hopes to simultaneously address food insecurity and 
food sustainability – Tiara got connected with Dr. Eric Li, an 
Associate Professor in the Faculty of Management who special-
izes in consumer culture. Across all levels of research, funding 
and time requirements are often limiting factors – so the world 
of undergraduate research is usually constrained by the work al-
ready being done in a given research group. But Dr. Li’s support 
allowed Tiara to begin work on her own self-started research 
questions: How can consumers be better informed of the sus-
tainability of their food through carbon labelling?
 “Carbon labelling” is a fledgling program to highlight 
the carbon emissions of food. Carbon labels, which identify the 
carbon emissions created in the entire life cycle of a food prod-
uct, are placed on different food products in the hope of helping 
consumers make more carbon-sensitive choices. For example, 
you could appraise two different milk products farmed in dif-
ferent countries and determine which one required more burnt 
carbon to get into your hands.
 Through an extensive literature review, Tiara hoped to 
build a “holistic understanding” of the state of carbon labelling 
around the world and how the public might respond as it be-
comes more popular. Currently, these programs are still poorly 
known to consumers:

People are used to seeing organic and fair-trade 
labels but not a lot of people have heard of 

carbon labelling.

 Examples of the labels are mostly confined to small 
experiments run by researchers. But by completing this work, 
Tiara hopes that the academic community can help bridge the 
knowledge gap with consumers, something that could potential-
ly lead to a more sustainable food system.
 But despite the limited nature of the programs, there 
are already several key takeaways about consumer behaviour. 
Younger consumers have been by and large more responsive to 
the labels than older ones – something that has ramifications for 
life here at UBCO. And confusing labels can be off putting for 
consumers; Tiara stresses that “simple and understandable” la-
bels are key to their success. And interestingly, people have been 
more responsive to negative labels – by avoiding foods labelled 
for their high emissions – than to positive labels that highlight 
more sustainable options. But Tiara says, all of this is wrapped 
up in issues surrounding economics:

Environmental issues are important, but price is 
still the most important thing, and unfortunately 
the use of these labels does come with a price 

premium.

 If carbon labelling is to expand, Tiara notes there are 
several key barriers to surmount, many of which fall on policy 
makers and institutions concerned with carbon emissions such 
governments hoping to meet their Paris Climate Accord goals. 
Notably, both producers and consumers are not necessarily al-
ways willing to spend more for sustainability. “It’s up to the gov-
ernment” Tiara says, given food producers won’t do this work 
on their own.
 But beyond price, governments need to convince the 
public that sustainability is important by raising awareness, giv-
en that the public can be suspect of the interests of major com-
panies: 
 It’s hard to believe companies 
right now because there’s a lot of 
greenwashing that goes on, especial-
ly because sus- tainability is so 
important to so many people.

 So, it is key that the 
labels come from t r u s t w o r t h y 
third parties such as the govern-
ment or accred- ited non-gov-
ernmental orga- nizations. But 
at the end of it, there needs to 
be an incen- tive from the 
g o v e r n m e nt for the whole 
program:
Government policy is 
really im- portant to 
c o n v i n c e p roducers 

to implement the labelling, to educate consum-
ers on why it’s important, to know why it’s ben-
eficial to know how many emissions are coming 
from food products, and to know your own car-

bon footprint.
 But Tiara says carbon labelling also fits into a wider 
scheme of public awareness campaigns about sustainable food 
options, something that’s growing quickly at UBCO. With her 
Direct Studies and Honours Research, Tiara’s next step is inves-
tigating student knowledge about and the effectiveness of the 
Student Union’s Plant-Forward Monday’s program. Each Mon-
day, across the university, different food providers are offering 
more plant-based options on their menus, such as 70-80% of the 
food at the Pritchard Dining Hall.
 Tiara’s work, which includes a survey you can fill out 
by scanning the QR code provided, looking into how we can get 
people to choose more sustainable options. She says she is:

Hoping to understand at the university level 
what we can do to help people to make more 
sustainable choices and how we can encourage 

them to do so.

 With her work, she is also hoping to create a base of 
knowledge to help the university tailor future sustainable food 
options for students. If you’re interested in sustainability and 
food, or just want to help make the university a better place, 
please fill out Tiara’s survey!

Tiara Porter is Investigating 
Sustainable Food at UBCO:

The 4th year Management student is evaluating how people approach their food choices here and abroad.

 Tiara says the Plant-Forward Mondays program, and 
her research, is a way to help students notice the impacts of their 
actions. She notes it can be tough for students but there are pos-
itives to be taken from it all:
 As students we don’t always have the time, have the 
budget, to be as sustainable as we want to, but it’s important to 
understand that we all have an impact and to be aware of the 
choices we make on a daily basis… Our society puts a lot of em-
phasis on over consumption, and changing that mindset is really 
hard, but it’s something we can all work on.
 In her time here, Tiara says she’s seen the school begin 
to implement a range of sustainability programs, of which food 
services have been a major part. Given the wide range of prob-
lems and pessimism surrounding climate change and carbon 
emissions these days, Tiara’s outlook and impressive research 
are an inspiration:
 “[The university] has a responsibility to continue this 
movement, we’re in a climate emergency so it’s important to 
continue the momentum… we can make a difference by being 
as sustainable as we can and changing the status quo.”

Citations for discussed subject matter have been provided by Tiara Por-
ter:

Green Numerical Design: Adapted from “University Students’ Purchase 
Intention and Willingness to Pay for Carbon-Labeled Food Products: A 
Purchase Decision-Making Experiment,” by R, Zhao, and M, Yang, 2020, 
Sept 25, Environmental Research & Public Health

Traffic Light Design: Carbon Footprint Designs of the Study. Adapted 
from “Consumer Preferences for Different Designs of Carbon Footprint 
Labelling on Tomatoes in
Germany—Does Design Matter?,” by S, Meyerding, and A, Schaffman, 
2019, March 15, Sustainability

WORDS BY JONATHAN VAN ELSLANDER
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I am a second-year Biochemistry student, and I am running to 
be a science student representative in the SUO. 

What past experiences will assist you in the posi-
tion you’re running for?

My experiences to assist me as a Science Student Representative, 
I believe, stem from my life being structured to having a mindset 
that it is not about me, but that my actions, either good or bad, 
will affect those that I represent. My father tells me numerous 
times that I represent the Owoniyi family and should never do 
anything to tarnish my family’s image. Also, when I migrated 
from Nigeria to America, I found myself striving to always leave 
a good impression as a Nigerian, which is why if I become a sci-
ence student representative my decisions would be heavily based 
on a mindset that I represent UBCO’s science department.

What do you hope to achieve if elected?

I’m Ru to everyone who knows me. I am currently in my first 
year of uni which means no major, however, I am hoping to dou-
ble major in economics and data science, and starting off this 
year I am running for the student representative for the faculty 
of science. 

What past experiences will assist you in the posi-
tion you’re running for?

Apart from my 4 years in student council––first being a part of 
the social committee and then leading the committee to organ-
ising our very first independent junior formal––I have been the 
elected secretary and treasurer of the executive student council 
while designing and managing the production of senior hoodies 
at the same time. In my capacity as project head for numerous 
events and initiatives throughout the years, I have had the tools 
to utilise my skills to communicate student wants and make 
them a reality, which is what I believe student representatives 
should be capable of.

What do you hope to achieve if elected?

As students in the faculty of science, we have little to no access 
to platforms where we are able to showcase our skills or collab-
orate, or have access to events which could ensure our success 
academically and/or interpersonally. Personally, my term goal 
is to be able to improve student engagement within campus and 

I am pursuing a Bachelor of Science in Computer Science. I’m in 
my second year, running for Director at Large.

What past experiences will assist you in the posi-
tion you’re running for?

Apart from my 4 years in student council––first being a part of 
In my high school, I was elected as the Discipline prefect. This 
experience allowed me to imbibe qualities of leadership and 
cooperation with students. I believe that these qualities are im-
mensely crucial for the position of DAL. 

What do you hope to achieve if elected?

If I’m elected, I hope to bridge the gap between students and the 
staff. I believe that sometimes it could be difficult for students 
to reach the faculty, the healthcare and wellness facilities and 

My number one goal as a science student representative is to 
advocate for our lab work, in most of our science courses, to be 
worth more than it is because the requirements and expectations 
are high. 

What frustrates you about UBCO? How do you 
hope to improve on these things?

While UBCO ensures students are not lacking academically, we 
are lacking socially. I would love to put the blame on Covid, but 
I hope to advocate for more SUO-backed events to improve our 
social life/ student life. 

What are your strengths and weaknesses as a 
candidate?

 I am keeping an open mind for my first experience running 
for a political position, but because I have high expectations for 

ensure academic and extracurricular success. As elected repre-
sentative, there are tools I wish to develop in order to achieve 
these in an orderly fashion, beginning with a platform of feed-
back through Instagram or Snapchat story which would allow 
me to glimpse into students’ suggestions and campus lifestyle. 

What frustrates you about UBCO? How do you 
hope to improve on these things?

A couple things frustrating over the past few months are com-
munication and lack of access to interactive learning opportu-
nities. In trying to improve the presence of both, my intentions 
of improving communication start with initiating the feedback 
platform mentioned before. While I believe initiating interactive 
learning opportunities (ie: coding competitions, etc.) among 
various majors across the faculty will not only benefit the aca-
demic progress of students, I believe it will encourage creativity 
in the field.

What are your strengths and weaknesses as a 
candidate?

I have always had a strong mindset and opinion regarding my 
beliefs and I consider them to be my strength and my weak-
ness. Strong feelings and strong voice regarding a decision have 
worked in favour of students’ wants while in my leadership posi-
tions, however, I also recognise that working in a team requires 

other important resources. I believe that creating a 24/7 helpline 
or voicemail system would help connect students to important 
resources. Specifically, I would like to make it possible to im-
prove the connection between students and academic advisors. 
The virtual line gets filled up quickly.

What frustrates you about UBCO? How do you 
hope to improve on these things?

Recently, some of my college mates had a tough time search-
ing for health and wellness resources at UBCO. They frantically 
searched for resources on a holiday to no success. Furthermore, 
one of my close friends needed to contact the DRC for assis-
tance, however, he has to struggle to get in touch with them

What are your strengths and weaknesses as a 
candidate?

myself, it seems to be affecting my capabilities. 

The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?
 
I would advocate for racism and discrimination cases to be an-
other job of UBCO’s SPVRO. I think they do a great job in cre-
ating awareness of sexual violenece. They should be able to put 
the same energy into racism and discrimination on our campus. 

What else should we know about you?

I love to play soccer, learn about history or current events, and 
read autobiographies.

me to sometimes learn to pick which fights to fight and which 
to let go. We have all had a tough graduating year and my per-
sisting 6 time prom plan proposal with my prom committee, 
despite its ultimate rejection due to the pandemic, attests to my 
persistence in ensuring students’ wants and happiness are heard.

The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?
 
I believe discrimination stems from lack of appreciation in the 
differences of our beliefs, traditions, and who we are. If one ad-
dresses this issue, we can instinctively observe lowered rates of 
discrimination in classrooms. In my capacity as the representa-
tive of the student body, I will do my best to start a tradition of 
“parade of the nations” in which students from all nations don 
their traditional clothes which represent their pride about the 
country and walk down a street or the gym. A tradition which 
may start a celebration of differences in the diversity we get to 
experience in UBCO.

What else should we know about you?

Almost 90% of you follow my non-UBCO affiliated Instagram 
account without knowing it’s me.

My strength is that I get attached to the work I do and the people 
I interact with, which allows me to completely immerse myself 
in my work. It allows me to think critically and work to the best 
of my capacity. However, getting attached also causes disap-
pointment when the outcome is not great. This could be seen 
as my weakness as well. Hence, I try my best to easily attach and 
detach myself from situations and not dwell on my failures, but 
learn from them. 

The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?

 As I’m an international student from India, I have experienced 
racism. I strongly believe that creating a safe and accepting 
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on one of these, I think recorded lectures will allow students to 
stay home if sick. Right now only some professors are record-
ing in-person classes. Forcing students to come to school sick 
not only hurts them, but endangers the health of other students 
in the class. Recorded lectures are also great for review when it 
comes to midterms and finals. 

What frustrates you about UBCO? How do you 
hope to improve on these things?

Something that frustrates me about UBCO is the flip flopping 
we received over the past few months between in-person and 
online classes. Especially as UBC bumped the starting date in 
two-week increments instead of monthly, which would allow 
students to better accurately adjust their travel plans. One of 
the ways I think will help is the recorded lectures I mentioned 
earlier. These will help in situations like these, or in a normal 
year if there’s some extreme weather event that causes travel to 
be delayed - such as back in the fall during the flood. Students 
from all over B.C. were stranded for a few days and had no way 
to get here, as a result they missed some courses. Clear commu-

nication and more resources to improve the lives of students are 
needed. 

What are your strengths and weaknesses as a 
candidate?
 
I think one of my weaknesses is definitely the fact that I have 
a hard time remembering people’s names... After switching 
schools in 7th grade, it took me a few months to remember ev-
eryone’s name in my class… oops. As for strength, I am experi-
enced in juggling lots on my plate, from school work, to event 
planning, to faculty coordination. These skills will be an asset in 
the role of the Arts & Social Science Representative. As a first-
year, I will be able to provide a fresh look at things to redefine 
what is possible at the SUO. 

The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?

Racism and discrimination of any kind has absolutely no place 
on our campus. As someone who experiences white privilege, I 
continue to educate myself on the racism people of color face on 
a daily basis. To address discrimination at UBCO, I will reach 
out and listen to those facing discrimination and amplify their 
voice on what needs addressing and to work towards solving it, 
instead of me talking for them. 

What else should we know about you?

I have volunteered on two separate federal election campaigns, 
as well as being the Deputy Returning Officer in the 2021 elec-
tion (chances are that if you voted on campus, you’ve likely met 
me as I gave you your ballot!). I bring this up, because I take 
these kinds of positions and roles seriously and will do my best 
to make a positive difference on campus. Once campaigning 
starts on the 28th, everything related to my campaign can be 
found on my website at kylerogers.ca.
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I AM: A STUDENT WITH 
DISABILITIES AT UBC

 Have you ever felt like a piece of driftwood? A feeling 
akin to being cast aside and purposeless in a vast uncaring sea? 
Then you might have felt what is known as anomie.
 That old sociological term was invoked by sociolo-
gists like Durkheim to talk about social contexts where there is 
a sense of a breakdown in the social standards and values and 
ideals.  You might argue that I’m being slightly dramatic. I would 
retort that “slightly” is the operative word in the wake of the 
pandemic.

Everything that made the world feel predictable 
and familiar slowly eroded away over the last 

two years.

 People lost their jobs, schools closed, and the news 
everyday played the same tune of cases rising, an unending eco-
nomic crisis and social fall-out of the virus in our lives. More so 
than anything, we have had a rude awakening to the fragility of 
our own plans and the ability of the social institutions we trust 
in supporting us to materialise them.
 The reopening of schools and the comparatively low-
er severity of this new variant has sparked a vital optimism in 
many people as they look forward to the end of this dreadful 
feeling. However, like some sort of evil mirror in a morbid fairy-
tale, COVID continues to draw light to some of the more incon-
spicuous failings and inequities that thrived in the dark places of 
people’s ignorance.
 Just as everyone did not enjoy equal standing and op-
portunities before the pandemic, not everyone has been impact-
ed by it equally. That idea should be a no-brainer. 

 However, if we look to the lived 
experiences of vulnerable populations, can we 
really say that the institutions around us, and 
we ourselves, have acted in acknowledgement of 

this truth?

 I think that if you look long and hard enough you 
would see that for many people, for myriad reasons, this drift-
wood feeling of anomie is far from over.
 A student living with a disability reached out to the 
Phoenix to share their experience at UBC during the pandem-
ic and the recent challenges they have confronted during the 
school’s return to in-person mode of teaching. 
 This individual, who has chosen to remain anony-
mous, agreed to help co-author this article by sharing their point 
of view about how this transition has been like. As you read what 
they have so graciously imparted, I would challenge you to con-
sider a few things.  
 The premier of Ontario, Doug Ford, mentioned a 
couple days ago that everyone is done with “this”.  Although he 
spoke in specific reference to the mask and vaccination man-
dates that kept everyone safe at the expense of some daily liber-
ties, I believe his comment casts light onto a large dilemma.
 A matter of parity and privilege. As you read the fol-
lowing article, try pondering over the following:
 1. Does my position in society enable me to say that I 
am done with “this?”
 2. Do the institutions I live and work in reflect the val-
ues that guide my judgement on this issue?
 3. If not, what can I do about it?

 As a person with a disability that puts me at great risk 
and harm from COVID19, the last two years have been a great 
challenge. I have had to drastically cut down in-person inter-
actions. A lot of things I could do before such as shopping at 
crowded grocery stores, attending a class with filled students, 
and playing group sports et cetera, were no longer an option. 
 It took me a few weeks to realise and accept the ‘new 
norm’. Thanks to technology, however, I was able to adjust to this 
new norm. 
 From ordering groceries online to attending online 
watch parties for new TV shows and taking part in ‘zoom work-
outs’, I was able to take care of myself and establish vital social 
connections. The technology also allowed me to continue my 
education as a UBC student, and this provided a sense of pur-
pose, direction and meaning to life in an otherwise volatile time.

WORDS by Brandon koo

However, my pursuit of education may come to 
an end soon. 

 As UBC transitions back to an in-person mode of in-
struction, the university administration does not have any plans 
to accommodate students who have medical disabilities (or live 
with a family member who has one) and are at risk of great harm 
from COVID19. 
 Earlier this year, I tried requesting permission for 
attending certain in-person courses remotely. Some professors 
outright said no and indicated they will not be recording lec-
tures, even though many classrooms have been equipped with 
lecture broadcasting and recording capabilities. 
 Other professors were sympathetic but said ‘they were 
limited by departmental policy and (decision about mode of 
course) was out of their hands.’ One of the professors was willing 
to accommodate but needed confirmation from either the Dis-
ability Resource Centre (DRC) and/or Associate Dean’s office. 
 When contacting the Associate Dean of Science’s of-
fice and the DRC, I was told that

 “At UBC, there is no official accommoda-
tion that will allow students with disabilities to 

attend in-person courses remotely.”

 Furthermore, the associate dean of science provided 
information and advice that, far from addressing my request for 
accommodation, was either contradicting or unhelpful. This in-
cluded being:
 - Told that the mode of course delivery was the re-
sponsibility of the course instructor, which as per my experience 
was not always the case.
 - Advised to contact the professor individually to re-
quest accommodation (I had already done so before contacting 
the associate dean office) and that professors are under no obli-
gation to accommodate.
 - Advised to consider late withdrawal from courses or 
taking a whole semester/year off (this has potential negative im-
plications vis-à-vis student loans and their repayment)
 - Told to consider initiating an appeal to the UBCO 
senate Committee on Appeals of Standing and Discipline. I 
was really perplexed about being told this option, as the com-
mittee appeal process is used by students to contest academic 
standings, not appeal decisions on disability accommodations. 
This appeal process is costly and time intensive and pursuing it 
would have been a complete waste of time. 
 
 In addition, the DRC advisor and computer science 
associate head kept reiterating ‘UBC being an in-person univer-
sity’ and advised me to consider ‘whether it was really the place 
for me’ (thereby hinting to transfer to another institution).
 During the middle of the Omicron wave, I was told by 
one of the academic advisors that “the situation is getting bet-
ter as case numbers are coming down, and the University has 
significant measures in place that students should trust.”  As 
Omicron spread, the public PCR testing system could not keep 
up with the viral spread in the broader community. 
 Public Health in BC eventually restricted access to 
PCR testing and many people could not get tested, despite hav-
ing COVID19 symptoms. Consequently, COVID19 case num-
bers are unrepresentative of the overall spread of the disease. 
Attributing any dips in case counts to ‘situation-getting-better’ 
is egregious.
 Moreover, Interior Health and Vancouver Coastal 
Health seem to have abandoned contact tracing and UBC does 
not seems to have any policies or plans in place to address the 
fallout. Students on campus could theoretically be interacting 
with COVID19-positive person for days and not realize it till it 
is too late and they get infected themselves. 
 As per many posts on UBC and UBCO Reddit chan-
nels,  students are being kept in the dark about the spread of 
COVID19 on campus, and it appears the administration is con-
tent with maintaining the status quo. 
 UBC’s measures related to masks distribution and 
rapid testing fall short. The mask types being distributed are ei-
ther medical or cloth types, which are not as effective as N95/3M 
grade, against more virulent COVID19 strains like Omicron. 
Moreover, test kits are only available in-person to ‘students, fac-
ulty and staff displaying symptoms of COVID19’ at the Com-
mons Building. 

“From an epidemiological perspective, requiring 
symptomatic people to travel to the Commons 
Building (which is often crowded) does not make 
sense. It could potentially put other people, in-
cluding those with medical disabilities, at risk of 

getting infected.”  

 As a student with a medical disability, I am really dis-
heartened and anxious about my safety with such lackadaisical 
measures. 
 One of the main reasons the UBC administration has 
argued for in-person instruction is the claim that it benefits the 
student’s mental health. 
 However, this position has not been unanimously 
supported even within the institution itself. According to UBC 
Faculty Association President Alan Richardson, “tying the men-
tal health situation of our students to mode of instruction, is 
one for which the Faculty Association has seen no evidence 
whatsoever.” (February 2, Daily Hive article titled “UBC faculty 
speaking out about next week’s return to in-person classes”) 
Richardson suggests that the return to in-person could have 
harmful impacts that are not being considered. 

“Post-secondary students are suffering financial 
and mental health problems from the pandemic 
but so indeed are young people more general-
ly. In the absence of any clear evidence linking 
those problems to mode of instruction, the re-
turn to campus might very well be in support of 

solving a problem that does not in fact exist.”

On UBC’s website, it is written, 

“UBC is committed to providing accommodation 
to promote human rights, equity and diversity, 
and to comply with its duty under the British Co-
lumbia Human Rights Code to make its services 
and facilities available in a manner that does not 
discriminate…Providing accommodation to stu-
dents with disabilities is a shared responsibility 

amongst all members of the UBC community.” 

 However, my experience in dealing with various per-
sonnel and departments across campus indicates that the uni-
versity has neither intent nor any plans for accommodating 
students with disabilities who are at great risk and harm from 
COVID19 disease. Such students are being forced by UBC to 
make the difficult choice between maintaining their health and 
continuing the pursuit of their education. 

 Ultimately, I think the words of this student stress that 
being “done with this” comes with a great deal of responsibili-
ty. Before we rush back to normal, it is incumbent on everyone 
to consider what it is exactly that we are returning to. Are we 
reinstating a norm that pushes people into the margins of our 
human consideration? 
 There is true concern raised here, that UBC is not pro-
tecting its most vulnerable and is maintaining a status quo that 
disenfranchises and alienates persons living with disabilities 
from participating actively in their education. They are entitled 
to the same feeling of purpose, direction and stability as every-
one else.
 The old world had cracks in it. We cannot, in our des-
perate desire to escape this virus-fatigue, create even more for 
our most vulnerable to fall through.

 Scan the QR 
Code for links to 
all the websites 

mentioned in 
this article.
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VICE-PRESIDENT CAMPUS LIFE

 SUO candidate interviews are ordered based on the position they’re run-
ning for. There’s a wide range of candidates. Some are new to the SUO or are even in 
their first year or new to this campus. Others have already worked at the SUO. Note 
that for executives who have previously worked at the SUO, you can access perfor-
mance reviews conducted by the Oversight Committee. Go to “suo.ca” and then under 

“HOW WE RUN” find “Minutes” and under “2021-2022 Board of Directors 
Meeting Agenda” open up the document called “February 3, 2022” and then go 
to page 45 and you’ll find the Executive Review Report for January 2022. This 
document can helpfully inform your vote. For example, on page 48 there is a 
performance review of Jakson Pashelka, who is now running for President. 

JAKSON PASHELKA

GRACE HALPIN
I am a second year Human Kinetics student and am running in 
the 2022 UBCSUO election for the position of Vice-President 
Campus Life. 

What past experiences will assist you in the posi-
tion you’re running for?

I was fortunate to have had the opportunity to serve as the Fac-
ulty of Health and Social Development Student Representative 
in the Students’ Union Organization this past term. My involve-
ment at the faculty representative level has further sparked my 
passion for advocating for students and has driven me to run 
for an executive position. I also served as the treasurer for the 
Human Kinetics Student Association, an experience that has 
shown me how our student associations operate and some ar-
eas in which they can improve. These positions have allowed me 
to participate on some diverse committees, which has provid-
ed valuable experience and a base of knowledge that will con-
tribute to my ability to be successful as the next Vice-President 
Campus Life. Specifically, I sat on the Campus Life Committee, 
which enabled me to have direct involvement and experience in 
Campus Life affairs. In addition, I have been a member of two 
different student success and student liaison committees this 
year that were extremely enlightening and rewarding, especial-
ly given the circumstances that students have endured the past 
two years. Lastly, I sat on a Student Wellness Hiring committee. 
This committee has provided beneficial experience and exposed 
me to strong connections within student health and wellness 
at UBCO, which is a very important aspect of my campaign. If 
elected, I want to work closely with all student associations and 
clubs at UBCO, and ultimately, I believe I have the experience 
and connections that distinguish me as a highly eligible and 
leading candidate for this position. 

What do you hope to achieve if elected?

 If elected as VP Campus Life, I plan to work to give students 
a fresh start and to help promote and provide the kinds of in-

tegral and inclusive events that we have all missed for most of 
the past few years at UBC Okanagan. Frosh, Recess, and other 
events will most definitely look different than they have previ-
ously, and I want to get input from students regarding their pri-
orities and vision for these events. I will work to ensure these 
events are safe, inclusive, and serve the entire student body. In 
addition to traditional large events, I would like to see us hold 
some smaller events to provide functions that appeal to an array 
of comfort levels as we continue to navigate our ever-changing 
environment. A goal I have for all events and opportunities is 
to create a more vibrant and renewed campus life both in and 
out of Student Union spaces. Finally, I want to further the SUO’s 
relationship with the resource centres on campus, such as the 
Sexual Violence Prevention and Response Office and UBC Rec-
reation to assure student health and wellness is a priority. The 
current VP Campus Life has had many challenges, setbacks, and 
barriers to what could be achieved due to restrictions around 
the pandemic. I plan to complete the projects and initiatives that 
have been patiently delayed, as well as achieve the goals and new 
plans I have for this upcoming term! 

What frustrates you about UBCO? How do you 
hope to improve on these things?
 
One thing that frustrates me about UBCO is the lack of stu-
dent engagement. In all departments and faculties that I work 
with, we have conversations about the struggle to get students 
involved. It has been particularly difficult over the last two years, 
which is entirely understandable, but I look forward to facilitat-
ing student engagement in several ways. The volunteer program 
that has been put forth by the executive team this year has been 
incredibly successful given the obstacles that have been faced, 
and I want to continue this program and make it even better! 
By creating various small events through the school year, it will 
allow people to slowly step out of the comfort zones that have 
evolved and become the norm these past years. I believe creating 
a more cohesive campus through connections with SUO, UBC 
Recreation, UBC Athletics, resource centers, and every unique 

student association on campus will promote overall student en-
gagement at this institution. Student engagement is a multidi-
mensional issue within the university, and I am eager to take on 
the challenge of improving engagement and participation. 
 
What are your strengths and weaknesses as a 
candidate?
 
My first thought when it comes to this question is the quality of 
being approachable. This is a strength that I think can serve the 
VP Campus Life well, as I truly want to have a close working 
relationship with clubs and student associations and hope to see 
them succeed through the SUO support that I will offer. I am 
also extremely enthusiastic and dedicated to all the work that 
I do on campus. Showing respect is another strength of mine. 
I have seen firsthand on the Board of Directors the importance 
of respecting yourself and others, and I intend to continue to  
respect my coworkers and every member with the level of es-
teem that I would want in return. My areas of strength correlate 
well with the multifaceted portfolio of VP Campus Life and I 
believe I am a great fit for this position. My weaknesses as a can-
didate (and sometimes as a student!) is differentiating working 
hard and working productively. The VP Campus Life position is 
a serious commitment because I will be a full time student while 
in this position, so spending more time on certain aspects of the 
job won’t always necessarily mean a better final product. Being 
productive and getting all necessary work done in a timely, yet 
meaningful manner will be a learning curve that I am keen to 
take on. 
 
The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?
 
Reading this article demonstrated to me the disparity and in-
justice that so many students constantly face, in and out of the 
classroom. The examples of discrimination in this article that 

I am going to be a fourth-year psychology major running for 
President of the SUO of UBC.
 
What past experiences will assist you in the posi-
tion you’re running for?

Since my first year in 2018, I have begun volunteering for the 
UBCSUO for the first time at EXPO. Since then, I became a 
Student at Large for the Campus Life committee, then elected 
Director at Large, and I am currently the Vice-President of Cam-
pus Life here at the SUO. Running for president will be my last 
chapter before graduating from UBCO, and I would love to be 
able to advocate for students as the student body leader, with the 
knowledge I have acquired over the last four years.

What do you hope to achieve if elected?

I hope to work alongside my fellow executive team and board 
members to establish open communication channels with the 
university to ensure the needs of our members are consistent-
ly being addressed. Every student is a member of the SUO. Be-
cause of this, driving students to understand what the Student’s 
Union does, and how and why you should get involved, is vital 

to the prosperity of our community. We need continuity with-
in the SUO and new ideas to sustain our long-term goals as an 
organization. I will make it a priority to try and engage more 
and more students on campus by creating interactive surveys, 
interviewing student leaders about changes they want to bring 
about in their associations, and developing new relationships 
outside the SUO.

What frustrates you about UBCO? How do you 
hope to improve on these things?

School spirit. Although our community is growing larger ev-
ery year, our community colours and spirit do not grow with 
it. Partnering with departments such as recreation might aid in 
packing the furnace with students who have come to support 
their university at the varsity level. Creating a stronger sense of 
pride for our community is definitely attainable if approached 
correctly.
What are your strengths and weaknesses as a candidate?
Keeping an open mind is essential in this kind of role. I feel like 
I bring a sense of understanding when multiple perspectives are 
shared with me, always keeping alternative options open when 
making big decisions. When the time is right, the appropriate 

actions need to be taken in the best interest of our student body. 
At the same time, while being open minded can be a recipe for 
success, it also poses indecisiveness. Was that decision the cor-
rect one? There is always a “What if?” to think about.

The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?

I did not read this article and at this time do not feel super com-
fortable addressing this. Understanding there are always actions 
that can be taken to address systemic racism, the scope of situ-
ations vary, and actions towards combating this are approached 
differently from situation to situation.

What else should we know about you?

In my past SUO performance review, the Oversight Committee 
writes: “Jakson’s efforts and dedication to the SUO are well above 
the minimum requirements, and represent the greatest improve-
ment by an Executive Director since the Oversight Committee 
began reviewing Executives two years ago.”

ZAKIUDDIN DANDOTI
Hi! I’m a first-year Masters in Mechanical Engineering student. I 
am running for the position of Director at Large. 

What past experiences will assist you in the posi-
tion you’re running for?

I work for the Career Development team and serve on the Pro-
fessional Development & Entrepreneurship Committee, helping 
students to get ahead in their careers through guidance and tak-
ing up their issues with the school. I also serve as the VP Inter-
nal at the Engineering Graduate Students Society. I have always 
strived to represent the student community in addressing their 
problems as mine and I feel these experiences make me uniquely 
qualified for the Director at Large position. 

What do you hope to achieve if elected?

Some of the key points I hope to achieve are: 1) Increasing men-
tal health awareness and resources on campus. 2) Improve hous-
ing conditions for students and make it more affordable. 3) In-
creasing food options and resources around campus and making 
it more inclusive to students’ diets. 4) Increasing the number of 

I am a third year PhD student in Clinical Psychology, running 
for the position of Graduate Student Representative.

What past experiences will assist you in the posi-
tion you’re running for?

I have served as the graduate student representative for the 
SUO since June 2021, prior to which I held the student-at-large 
position within the graduate student committee (GSC). I have 
also served as the international student representative for the 
graduate student advisory committee in the past. Within my de-
partment, I am a part of the Action of Inclusion, Diversity, and 
Equity (AIDE) committee in Psychology, which seeks to create 
meaningful and sustainable changes in clinical and research 
work within the field. Outside of UBCO, I have represented and 
advocated for student wellbeing throughout school and univer-
sity back in India as well. I believe that my lived experience in 
these roles over the years will provide me with the perspective 
and knowledge needed to do the position justice. 

What do you hope to achieve if elected?

There are several areas that the GSC and I have identified as ar-
eas of focus: 1) Increasing the SUO’s accountability and accessi-
bility to graduate students. I want graduate students to feel like 
they are a part of the SUO, and that there are individuals within 
the organisation focussed solely on graduate student life, and 
that we are here to listen and help in any way we can. 2) Mental 
health support for students, including providing support for an 
existing SUO endeavour to compile available resources within 
the community for students. 3) Working on a newsletter or an-
other multimedia format that seeks to amplify graduate student 
achievements and learn more about them across campus. We 
believe that this can be a step in the direction of a larger goal to 
build community among graduate students from different facul-
ties/departments. 4) Focus on enhancing funding, housing, and 
transportation needs of graduate students. 5) Creating, enhanc-
ing, and sustaining meaningful and collaborative relationships 
with the GSS at UBCV. 

What frustrates you about UBCO? How do you 
hope to improve on these things?

I am a first-year Political Science major running for the Repre-
sentative of the Faculty of Arts & Social Sciences.

What past experiences will assist you in the posi-
tion you’re running for?

I have served as the graduate student representative for the Since 
I’m a first-year, I’ll talk about my experiences in high school. I 
was President and co-founder of my Student Council where we 
planned tons of big events and had to deal with the everchanging 
COVID restrictions in place. Since it doesn’t look like COVID 
will be disappearing completely anytime soon, I think these 
skills of being able to plan and have back-ups in place in case 

Career Assistance and guidance programs on campus for stu-
dents in all faculties. 

What frustrates you about UBCO? How do you 
hope to improve on these things?

One of the most frustrating experiences at UBCO is the lack of 
career opportunities when compared to UBCV. We need more 
industry connections, we need placement programs. Almost ev-
ery major university has its on-campus incubator and actively 
promotes entrepreneurship. However, we do not have one and 
often have to seek out external opportunities. I plan on orga-
nizing more industry connection events and advocating for an 
on-campus incubator. 

What are your strengths and weaknesses as a 
candidate?
 
I am a very action oriented individual and I feel that’s reflected 
from my experiences in the startup world (I’ve cofounded start-
ups in Logistics, Financial Technology and Gaming). One of my 
weaknesses is that I am a very detailed oriented person and that 

What largely frustrates me is systemic concerns that adversely 
impact graduate student wellbeing. Graduate students are often 
placed in unique and complex situations- they take on a ‘fac-
ulty’ role when they TA and supervise undergraduate student 
research, they become ‘students’ as they complete coursework, 
‘researchers’ when they work on their dissertations/theses, and 
also enter the professional sphere when engaging in clinical 
work, social work, etc. This creates an intricate web of multi-
ple overlapping relationships and power differentials, which can 
be very stressful to navigate. Further, I believe that inadequate 
funding, regular increase of tuition (which disproportionately 
impacts international students), insufficient housing, and the 
imbalance of power between supervisors and students can cre-
ate an environment of stress, anxiety, and fear, which in turn 
reduces productivity and adversely impacts the mental health 
of graduate students. I see the role of the graduate student rep-
resentative at the SUO as one with the potential to bridge these 
gaps, by working for the students, with the administration, and 
through advocacy. In this regard, I hope I am able to work with 
CoGS and the different faculties on campus to ensure that grad-
uate students are able to bring forward their concerns without 
fear of consequences. This includes increasing awareness about 
the GSC of the SUO, and reaching out to students through reg-
ular office hours, tabling events, townhalls, and social events to 
hear their concerns, and be able to offer resources and support 
them if they choose to reach out to campus resources like the 
Ombuds Office, the Equity and Inclusion Office, etc. 

What are your strengths and weaknesses as a 
candidate?
 
I believe my strengths include my experience with governance 
and advocacy. My work within clinical psychology also allows 
me to bring the principles of empathy, non-judgement, respect, 
and support to spaces I occupy. Further, I believe in the power 
of community and the capacity for people to lean on each other 
for support. I believe that if graduate students were able to hear 
from each other across departments, we will learn of the ways 
in which we are similar and perhaps ways in which we may be 
treated differently. The latter can help us advocate for our rights, 
and the former can give us the strength to do so. I think one of 
my weaknesses is impatience. I tend to want things to change 

COVID restrictions change at a moment’s notice is extremely 
useful. In addition, I was also the president of our school’s Green 
Team, where I led a climate march in town that involved over 
1000 participants from different schools and organizations in 
the community. Additionally, I organized an Eco Fair to edu-
cate students on how they can help make a difference. Lastly, 
at the same time as juggling President of Student Council & 
Green Team, I founded and single-handedly created our year-
book program, which included organizing and coordinating an 
entire picture day within two weeks in addition to taking all the 
candid pictures, editing the text, and design of the book. To put 
it simply, I am well experienced in juggling a multitude of posi-
tions, and organizing and coordinating events, all in addition to 

leads to longer timelines on projects. 

The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?
 
Honestly, it was pretty shocking and heartbreaking to read the 
article about racism and discrimination. If elected, I would in-
troduce more training programs and workshops for TAs and 
students on anti-racist policies and start a campaign for promot-
ing more inclusivity on campus. 

What else should we know about you?

Having experienced mental health issues myself, I relate to what 
students go through and it’s an issue that’s very close to my heart. 
Being an international student, I relate to a lot of problems with 
setting up life in Canada and I plan on introducing resources for 
making this process as stress free as possible.

almost as quickly as I notice an issue. I find that that sometimes 
gets in the way of spending the time to gather all the relevant in-
formation about why something may be the way it is. This is why 
I believe that the GSC is such an important committee- when di-
verse graduate students come together, it brings a multiplicity of 
perspectives to the table, and decision-making is well-informed 
and sustainable. 

The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?
 
This issue needs to be approached from many angles. As a com-
munity, I believe that conversations that can build awareness are 
important, as well as encourage introspection and identification 
of our own conscious and unconscious biases are necessary. To 
that end, I intend to work on campaigns and events that can 
make this happen. For instance, within my own department, I 
helped colleagues with the planning and execution of an event 
called ‘Unwind- Retelling our Stories’ last year. This brought 
together students from different parts of campus to chat about 
their experiences with immigration and share pieces of their 
cultural identity with one another. I believe that such events can 
start important conversations about who we are as people, and 
the intersectionality that uniquely shapes our worldviews. At a 
systemic level, I hope to enhance the culture of respect and ac-
ceptance that exists within the SUO to provide graduate students 
a space to discuss their concerns. If students feel safe enough to 
share their experiences, we have the capacity to collate them to 
identify systematic patterns of concern, which in turn can in-
form our advocacy. This can be as simple as mediating conver-
sations between parties involved, to changing policy to prevent 
similar incidents from reoccurring. Within such spaces though, 
it is important to also provide support for the mental health of 
students, and I intend to publicise available mental health re-
sources, but also de-stigmatise using them. 

What else should we know about you?

When I am not in the clinic, in class, writing, or in Zoom meet-
ings, I love collecting plants and reading philosophy for pleasure 
:)

school. Everything I’ve learned from the positions I mentioned 
above will assist me in being the Representative for Arts and Sci-
ence. 

What do you hope to achieve if elected?

To put it simply, my goals are to advocate for the continuation 
of recorded lectures in all classes; advocate for improvements to 
the DRC & getting more academic advising; push for more vari-
ety in courses to be more comparable to the Vancouver campus; 
and help unify the Faculty of Arts & Social Sciences through 
events to connect students. I believe these goals are key to im-
proving the experience of students within our faculty. To expand 

FACULTY REPRESENTATIVE
KIRTHANA GANESH

KYLE ROGERS
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were taken from just a handful of students included discrimi-
nation towards culture, race, origin, gender, sexuality, religious 
beliefs, food culture, and more. Here at UBCO, we have a mo-
saic of students from all walks of life, and we should celebrate 
and represent our differences. Any comments and actions of 
discrimination will not be tolerated, and I want to be someone 
that students can come to with these kinds of concerns to be 
dealt with at a higher level if needed. I am constantly working 
towards becoming more educated and learning what it means 
to be an ally. Hosting lectures, guest speakers, and workshops 
to continue to inform and educate students on all topics dis-
cussed in The Phoenix’s article would be a priority for me. This 

is another reason that working closely with student associations 
and clubs is so important -- so that we can consult the various 
clubs on campus for perspectives to further perpetuate these 
conversations and education to eradicate the unnecessary and 
unacceptable discrimination.

What else should we know about you?

I have absolutely loved working for the UBCSUO this past term, 
and I believe I am a valuable individual to have in an executive 
position because of this previous experience working with the 
SUO. I am committed to doing whatever I can to help enhance 

the experiences that students have at UBCO, and my involve-
ment in the Students’ Union Organization has inspired me to 
continue to work in the system to contribute to improving many 
aspects of student life. I would encourage all voting members to 
thoroughly read through candidate platforms, do your research, 
and consider the relevant experience of candidates when vot-
ing for each position! Working with various departments within 
UBCO has been extremely rewarding for me and I look forward 
to continuing to make student life as amazing as it can be! Thank 
you for considering me for the position of Vice-President Cam-
pus Life, and I hope you will vote for me! 

RAVIL BIGVAVA

MUHAMMAD DANIAL ASIF

I’m a third-year BSc Computer Science student. I’m running to 
be your VP Campus Life for the Student Union in the upcoming 
elections.

What past experiences will assist you in the posi-
tion you’re running for?

Being a residence advisor on campus has allowed me to cre-
ate a meaningful impact on my residents’ student life and not 
only has it inspired me to take action on a wider scale, but it 
also helped me to be more mindful and collaborative to solve 
problems. I have also worked passionately to raise awareness on 
minority cultures (Circassian culture) among the diaspora in 
Turkey. Sharing my knowledge and bringing people together in 
mutual understanding around our endangered identity, cultural 
values, morals, traditions, hopes, fears, and complex socio-eco-
nomic issues honed my ability to lead people with empathy and 
develop critical communication skills. 

What do you hope to achieve if elected?

If the pandemic allows, I hope to host and organize events on 
campus to help students get involved and connect such as the 
annual Frosh Concert and White T-Shirt Party! I want to en-
courage and promote more clubs and societies in the Club Expo 
and steer the direction of those clubs and events to support the 
causes that my fellow students believe in. I would love to be a 

I am in my second year, studying Computer Science. I am run-
ning for Vice-President Campus Life.

What past experiences will assist you in the posi-
tion you’re running for?

I was elected as headboy of my school where I performed my 
responsibilities as a bridge between the student body and the 
administration. Being a member of the school’s policy-making 
committee, I ensured that my fellow students’ concerns and voic-
es were heard. Furthermore, I was the head organizer of events 
hosted by my school. I have recently organized many events this 
year with UBCO clubs, namely, Speed Friending, Pakistan vs 
India cricket match screening, and much more. Collaborating 
with various student associations while organizing these events 
has taught me great networking skills and enabled me to make 
valuable connections within the UBCO community. I believe 
that having such experiences in the recent past, have not only 
demonstrated my potential for this position but also polished 
my skills to serve better than yesterday.

What do you hope to achieve if elected?

If elected, I hope to ensure that my peers’ voices are heard, and 
their VP Campus Life will work tirelessly to provide them with 
a memorable university experience. With events such as Frosh, 
Fright Night, end of year carnival, and much more throughout 
the year - I hope to make everyone’s UBCO campus experience 
an indelible one. I plan to make the quality of campus life at 
UBCO one of the best in Canada. Mental health awareness ini-
tiatives will be taken on campus if I am elected. Making sure that 
the campus is welcoming, and different events are organized for 
the diverse groups of students will be one of my main priorities. 
I can guarantee the implementation of new events while also 
maintaining a sustainable environment.

part of everyone’s journey at UBCO and make the campus life 
memorable and fun! 

What frustrates you about UBCO? How do you 
hope to improve on these things?
 
In my opinion, the fact that there are few available food service 
options on campus and the timings for those that are available 
are things that can be improved. As much as my role would al-
low me, I would hope to obtain funding and encourage new food 
service options on campus. I would try to extend the hours of 
the food services to be more accommodating of students’ needs.
 
What are your strengths and weaknesses as a 
candidate?
 
As a person who follows wherever his curiosity leads, I’m open 
to new experiences and meeting new people. I’m excited to in-
teract with students from different backgrounds, work with a 
diverse range of people, and organize campus wide events for 
students to get involved. Having used art as a tool to communi-
cate my ideas and emotions since I was a kid, I learnt how to in-
tegrate my creativity in dealing with problems and I believe I can 
improvise, adapt, and overcome challenges within any context! 
On the other hand, it can be sometimes hard for me to delegate 
responsibilities to other people I’m collaborating with, especially 
when I think I can complete the tasks by myself. I’m learning to 

What frustrates you about UBCO? How do you 
hope to improve on these things?
 
One of the things that frustrates me about UBCO is the lack of 
food options on campus. If elected I will advocate on behalf of 
the students at UBCO to improve both the variety and quality of 
food available on campus. Moreover, the restaurants close early 
and often the students on campus do not have enough options 
available in the evening as well as on the weekends. I will work 
on trying to convince these restaurants (for example: Tim Hor-
tons) to stay open till late so that the students can have enough 
options during their time on campus.  A lot of UBCO students 
travel by public transit every day. The bus schedules from UBCO 
are not sufficient, especially on the weekends which makes the 
wait very frustrating, and the buses are crowded. I will make 
sure that the student voice for an increase in the number of bus-
es is heard if I get elected as the VP campus life. From the pre-
vious two years, we have missed out on a chance for a proper 
campus life. With life returning to normal, I will ensure that we 
make up for the invaluable experiences that we missed out on. 
With events such as Frosh, Fright Night, end of year carnival, 
and much more throughout the year, I will make the UBCO 
campus experience a memorable one.
 
What are your strengths and weaknesses as a 
candidate?
 
I consider leadership skills to be one of my biggest strengths. 
During my time as a headboy in my high school, I led a team of 
elected class representatives and ensured that all of them were 
giving their best to make a better student experience for every-
one. My public speaking skills are also immaculate. I was the 
president of debate society in my high school and reflect suffi-
cient confidence when it comes to telling my opinion to other 
people and convincing them. I am a perfectionist and that is my 

adapt and implement systems to manage tasks and contributors 
to make sure the desired progress is achieved.

The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?
 
I would do anything in my power to make people who have 
been engaged in racist, sexist, discriminatory, homophobic, or 
transphobic remarks and actions accountable for their harmful 
behaviour on campus and contribute to raising awareness to this 
issue.

What else should we know about you?

I love laughing and making people laugh. Sometimes, even a 
little smile is enough to brighten up someone’s day. It wouldn’t 
hurt to look at the funny side of life and worst-case scenario, 
you would laugh a bit more. Humour is a good way to relate to 
people and be more understanding. I believe sending memes is 
a good way to further take your relationship with people to the 
next level! (I must admit scrolling through memes is a guilty 
pleasure of mine.) Also, I can’t talk for my friends, but I would 
like to think I have a good sense of humour and even better, 
quality content memes!

weakness. I am always overly critical of myself and even if my 
work is well appreciated, I can’t help but feel that I could have 
done more whenever I finish doing something.

The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?
 
Discrimination happens in all parts of our society, and I believe 
that the only way to counter discrimination is by challenging 
the everyday discrimination that happens in our society. If elect-
ed, I will organize awareness walks at UBCO to raise awareness 
about racism and discrimination. The defense of victims of any 
type of discrimination will be made the priority reflecting that 
it is not an individual effort that will bring change, but a mutual 
understanding and positioning among the masses that will help 
counter this. I will advocate for not only the development of ac-
countability but also for the review of the progress that will be 
made in terms of the fight against discrimination.

What else should we know about you?

Well, I am 6’6, so you’ll comfortably recognize me among huge 
crowds, p.s. the weather’s pretty cold up here. :)

hand what students expect and want, so I plan to continuously 
listen to students and their feedback to ensure I am doing ev-
erything within my capabilities to advocate for what they want.

What frustrates you about UBCO? How do you 
hope to improve on these things?
 
Personally, I find it very hard to find information about how to 
make my university life more fulfilling. If elected, I hope to close 
that gap and make resources more accessible. I also want to sup-
port SUO events and initiatives that allow students to interact, 
network, and make the most of their university life.
 
What are your strengths and weaknesses as a 
candidate?
 
Being an upper year student, I have gained experiences and 
honed my skills in leadership and thus I am confident that I am 

the right person for this position. I also believe my numerous 
past experiences will help me to adjust to the position well so 
that I can effectively and efficiently work for the students. How-
ever, my over-ambitious nature may make it hard to achieve all 
the things I hope to do, so I aim to at least get the ball rolling on 
the initiatives I hope to tackle so that the next VP Finance and 
Administration can complete the task.

The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?
 
While UBCO has been quite a safe place for students, there is 
always work to be done. Discrimination comes in many forms 
and one major initiative I hope to push is educating on how dis-
crimination can present itself. Many of us can be ignorant to 
this, simply because it is not talked about. My hope is that by 

creating and pushing those areas for discussion and discovery 
we can remove the veil from our eyes and actively seek to crush 
discrimination the moment we see it.

What else should we know about you?

As a friendly, outgoing, and determined person, I truly hope to 
be a resource for students to rely on when they need help in 
anything they come across. I want to have the answers for where 
students should go, what the SUO is doing to support students, 
and really engage and listen to what students have to say so that 
I can better represent them. After all, if I am elected, I will be 
working for them and not for anyone else. 

DIRECTOR AT LARGE
PARKER DENT

SPANDAN GHEVRIYA

I am a second year Human Kinetics student and am running in 
the 2022 UBCSUO election for the position of Vice-President 
Campus Life. 

What past experiences will assist you in the posi-
tion you’re running for?

In the past, I have served as a Director with the non-profit Stu-
dent SEAs in the 2020-2021 term, managing outreach and rela-
tions with other organizations that we collaborated with. This 
experience has prepared me for this role, as I’ve not only en-
hanced my ability to connect with and reach consensus agree-
ments with partners outside of my organization, but also work 
in an advising role to an executive—whether in that board or 
any other. This experience can bring a lot to the role of Director 
at Large; my ability to advise the board to the perspectives of the 
students of UBCO is enhanced by this knowledge. 

What do you hope to achieve if elected?

If elected, I will work towards strengthening the connection 
and communication between the SUO and our many student 
associations. We should be proactive in reaching out and sup-
porting these groups; they represent a plethora of opportunities 
for UBCO students to get engaged and involved within the Uni-
versity community, as well as present a golden opportunity for 
UBCO to expand its reach beyond the borders of our grounds. 
Some concrete steps that can be taken with regards to this is an 
increase in direct conversations with student association exec-
utives, providing more support in terms of knowledge and ex-

pertise for event planning and other key aspects. Essentially, the 
SUO should be working more proactively to support our student 
associations, with more interaction from a greater number of 
board members. 

What frustrates you about UBCO? How do you 
hope to improve on these things?
 
One of the things that frustrates me the most about UBCO is 
the lack of engagement with the student population from the 
student union. Of course, it is impossible to meaningful interact 
with every single student, especially in the hybrid format that we 
currently are experiencing, but a stronger campaign to increase 
the visibility of less essential SUO services and events could do a 
great deal to increasing the number of students that engage with 
the SUO in a way that benefits both students individually and 
the SUO overall.
 
What are your strengths and weaknesses as a 
candidate?
 
Some strengths that I bring as a candidate are my experience 
with formal leadership training and my knack for seeking out 
and understanding alternate perspectives when problem solv-
ing. Seeing both sides of issues that may come up and being able 
to discuss them with a clear head is a major benefit on a board 
such as this. In terms of weaknesses, I definitely hyperfocus on 
completing projects efficiently; when I have a burst of energy, 
I typically direct that towards being productive, which can be 
frustrating in a team environment such as the SUO.

The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?
 
An extremely important aspect of fighting discrimination on 
campus is to create a comfortable environment for discussing 
sources of it. I think UBCO has the tools to combat discrimina-
tion effectively, but not the environment to utilize them correct-
ly. As a member of the SUO Board, I will do everything in my 
own ability to create a welcoming environment so that students 
can feel comfortable reporting and discussing instances of dis-
crimination so that they can be effectively combatted. In addi-
tion to this, a multi-perspective and comprehensive review of 
SUO regulations and bylaws, as well as physical practices around 
SUO services should be conducted to ensure that our institution 
is operated equitably. The SUO should strive to be proactive, not 
reactive, to these issues. 

What else should we know about you?

In my personal life, I thoroughly enjoy public speaking as well 
as acting (occasionally, as seen on the Heatwave Media asso-
ciation). I also enjoy practicing more unorthodox musical in-
struments, spending time playing the bagpipes and just recently 
picking up the accordion! As well, I’m passionate about issues 
regarding inclusion of Indigenous beliefs and perspectives; I am 
always seeking ways to improve my own perspectives, challenge 
my own biases, and support reconciliation in any way that I can.

I am a third-year standing Psychology major. I am running for 
the position of Director At Large for this upcoming term.

What past experiences will assist you in the posi-
tion you’re running for?

I have had first-hand experience in working with the SUO as 
a volunteer and Student At Large. I have attended campaign 
meetings with some of the executives and current DALs 
where I have had the opportunity to put forward my ideas and 
opinions about certain events. I believe that this experience has 
strengthened my communication skills with student bodies 
during campaigns, whether it is about raising awareness or just 
having a general chat with them regarding things about campus 
life. Additionally, I am currently volunteering at a non-profit 
organization which has given me the chance to learn more 
about different approaches to positively impact and help a 
community. The connections made with external organizations 
and workers provide me with enhanced interpersonal and 
teamwork skills which I feel are vital for the role as a Director 
At Large.

What do you hope to achieve if elected?

Even after being a part of a university with students from all 
across the world, I still see some segregation on campus where 
students from similar nationalities often stick together and form 
groups. As a result, I believe that students conform themselves 
to their comfort bubble and lose the opportunity to learn and 
interact with other students from different cultures. If elected as 
a Director at Large, I wish to plan events to ease the transition 
and help students intermingle with students from different na-

tionalities. Through ‘Cultural Nights’ and ‘Food Fiestas’, students 
will not only get an opportunity to learn about different cultures 
but also interact and bond with students from different cultural 
backgrounds.

What frustrates you about UBCO? How do you 
hope to improve on these things?

What frustrates me most about UBCO is the fact that even after 
multiple initiatives being taken by the university and students, 
there isn’t enough involvement and participation from the com-
munity. I am personally very passionate about sustainability and 
I try my best to take part in every initiative and activity planned 
on campus. However, I am disappointed when I realize that 
most students are unaware of such initiatives and are missing 
out on an opportunity of being part of a greater cause. As a Di-
rector At Large, one of my main goals would be to try and in-
volve more students in campus initiatives being taken towards 
adopting a sustainable lifestyle. With the help of the Student 
Union resources, I will try to spread more awareness about what 
is happening on campus so that the student body can come to-
gether and cultivate a sustainable lifestyle on campus. 

What are your strengths and weaknesses as a 
candidate?

I believe that the 3 main qualities that I have as a candidate for 
this position are passion, communication and organizational 
skills. One of the main responsibilities of a Director At Large is 
supporting the executive team with events with additional vol-
unteering hours. I have a passion for helping people and making 
positive changes. The intrinsic motivation that I gain from these 

experiences make it worthwhile. Furthermore, my position 
requires me to interact with student associations and admins. 
I have the strong communication skills that are needed to get 
in touch with them and implement those ideas. I believe that 
one of my biggest weaknesses is that I am unable to express my 
disagreements to others. I feel that my fear becomes a barrier 
for me to confront someone about something that may be inap-
propriate or uncomfortable. I try to overcome this by selectively 
paying attention to this behaviour, identifying it, and making a 
conscious effort to speak up. I try to come up with ways where I 
can be polite towards the other individual while conveying my 
stance so that there is no scope of misunderstandings. 

The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?

According to me, discrimination is a root issue that has to be 
addressed by striving to create an inclusive community. An in-
clusive community to me means a place where everyone feels 
safe and feels like they fit in. To make everyone feel included, it is 
important that they feel heard. I would try to encourage students 
to speak up and educate members of our community through 
campaigns and events. I would plan activities that help students 
understand the consequences of being discriminating towards a 
particular race, religion, or culture. This may help to change core 
beliefs that individuals’ may have grown up with which could 
have led them to engage in racist and discriminating behaviours 
and as a result, I believe that it would be best to address this issue 
from its roots.
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I am a 4th year Economics and Data Science co-op student (my 
last year is next year, 2023 grad). I am running for VP Internal.

What past experiences will assist you in the posi-
tion you’re running for?

This year, as a Director at Large Elect in the SUO, I worked in 
the Policy and Oversight Committees and I am aware of the 
expectations of a VP Internal through my close collaboration 
with the current one in climate-friendly campaigns and policies. 
I advocated for and increased climate-friendly and food security 
practices on campus by co-creating and launching the Plant For-
ward Mondays campaign on social media and the Sustainability 
Outreach Fund for Student Associations on campus (the fact 
that we are the first University in Western Canada to implement 
these sustainability initiatives excites me a lot!). Apart from my 
previous involvement in the SUO, as the Vice-President of both 
the UNICEF and Veg clubs, I empathize with the students’ need 
for stronger connections, relationships, and visibility on re-
sources available such as our resource centers, clubs, and course 
unions around campus. Lastly, as an affordability researcher in 
the Office of the Provost and Vice-President Academics and 
while working with the UBCO Library, I advocated for cheaper 
education reviewing OERs: Open Educational Resources (free 
textbooks!!!!) applications from faculty members to make those 
possible for students. 

What do you hope to achieve if elected?

I will chair the Policy Committee and continue climate-friendly 
and food strategy policies and practices on campus. I’ll contin-
ue Plant Forward Mondays and implement food security and 
plant-based food initiatives on campus by working closely with 
UBCO Food Services. I’ll go out of my way to empower resource 
centers and student associations to be your best SUO-students 

I am currently a third year Electrical Engineering student. I am 
running for the position of Vice-President of Finance for the 
SUO. 

What past experiences will assist you in the posi-
tion you’re running for?

I am currently the VP of Finance at the Engineering Society and 
South Asian Student Association. Handling the finances and 
the administrative tasks of these clubs have provided me expe-
rience in budgeting, accounting, record keeping, dealing with 
Students’ concerns, and executing impactful initiatives. I have 
had a chance to execute the frosh kits initiative as part of the 
Engineering Society (EngSoc), where the EngSoc subsidized the 
engineering specific items (Lab coats, goggles, etc) to aid incom-
ing students purchase items at cheaper costs. Projects like these 
have amplified my experiences and skills to be a suitable candi-
date as VPF at the SUO. 

What do you hope to achieve if elected?

I hope to achieve a multitude of initiatives if elected: -Increase 
the funding to mental health resources: As a student I was un-
aware of the resources present on campus regarding mental 
health. I wish to promote and facilitate more funding to the 
mental health program on campus. -Execute FROSH and RE-
CESS: UBCO students have not had a chance to participate in 
events on campus for 2 years in a row due to COVID-19 restric-
tion. Frosh is a party hosted by the SUO at the beginning of the 
year and Recess is the party hosted at the end of the year. I plan 
to bring back both the events to life. Previously the acts at FRO-
SH and RECESS include A$AP Ferg, Ty Dolla $ign and many 
more. -UBCSUO business review: SUO is all about the services 
to the students. This initiative aims to empower students to de-
mand the service that they want. With this initiative in action 
students can review the SUO run businesses and the feedback 
will be used to improve the services to the students. -Improved 

I am in my second year studying Computer Science. I am run-
ning for Vice-President Internal.

What past experiences will assist you in the posi-
tion you’re running for?

I was the head boy of my school in 9th and 10th grade. Holding 
this position was an enriching experience as it gave me expo-
sure that will assist me in the position as a VP Internal. With my 
apt handling in 9th grade, I was given the same responsibility 
in 10th grade, which itself is proof of my successful tenure as a 
head boy.

What do you hope to achieve if elected?

If I am elected as the VP internal, I would like to improvise the 
medical support system for the students on campus. During 
the pandemic, I have observed students visiting Vancouver for 
Covid test kits, which was extremely inconvenient for them. 

 I am a Political Science Major, looking to minor in English. I am 
almost through my second year as a student at UBCO and I am 
running for the VP External Position. 

What past experiences will assist you in the posi-
tion you’re running for?

Throughout my entire secondary and post-secondary career, I 
have gained valuable experience as a student leader within my 
community. Beginning in Grade 6 as a leader in my school’s 
social justice club, my time spent advocating for social justice 
quickly evolved into my passion. I have attended international 

I am currently in my 4th year of Business Management. I am 
running for VP Finance & Administration.

What past experiences will assist you in the posi-
tion you’re running for?

I have several past experiences that I think will make me a re-
liable VP Finance and Administration. I am the current VP Fi-
nance for the MSA here at UBCO and I am also on the organiz-

liaison. I’ll encourage easier access and visibility of all SUO 
resources, creating common knowledge on current policies 
through simple visualizations (sort of what I am doing with my 
election campaign). My main goal is to represent the SUO by 
getting closer to students and their concerns. I consider myself a 
very empathic person, and students matter the most. That’s why 
they deserve full knowledge of the resources they pay for. I’ll 
collaborate with the future VP External to continue supporting 
campaigns involving: Sexual Assault Awareness, Black History 
Month, Academic Integrity Week, and Free Textbooks.

What frustrates you about UBCO? How do you 
hope to improve on these things?
 
UBCO is becoming a more conscious and sustainable education 
based institution and I feel the SUO should also continue doing 
so!! An organization with such a big impact on students and in 
BC as a whole should be more climate-friendly and progressive 
in the sustainability aspect as well. Plus, there is a strong need 
for making the existing resources and knowledge on policy even 
more fluid and easily available for students. I’ll work hard to 
empower students to feel comfortable using their resources and 
enjoy the fees they are paying for at the start of every year! All of 
you are members of the SUO and I want to practice and lead by 
example on the culture of serving and supporting the students 
through this position. The more knowledge, the more opportu-
nities for our students to use our resources and understand the 
work of the SUO! 

What are your strengths and weaknesses as a 
candidate?
 In terms of challenges: I can be too shy sometimes, and I always 
put a lot of thought and effort into making things ‘perfect’ while 
I recognize; that might not be possible 100% of the time. Howev-
er, I have first-hand experience and familiarity with the work of 

and increased career fairs: I promise to bring companies and ca-
reer fairs to the campus along with tanking up the resources to 
the existing initiatives. -Foster environment for new clubs: I will 
create an environment where it is easier for new clubs to form 
and grow with an immense support form the SUO. With that 
said I will also increase the funding for existing clubs, course 
unions and initiatives. -Graduate Student Bursary: The SUO in-
troduced this fund two years back, and I aim to use the funds 
effectively. -Student Activist Initiative: This fund is intended for 
students who have demonstrated their experience and activism 
in social justice and give a voice to the student body to bring 
about great changes. -Create a platform to take inputs from the 
students regarding initiatives: At the end of the day the SUO 
funds are by the students, for the students. I intend to create a 
platform where students are able to suggest large events and ini-
tiatives to the SUO and demand where they deem their money 
to be spent wisely. 

What frustrates you about UBCO? How do you 
hope to improve on these things?
 
As a student what really frustrates me about UBCO is that 
there are no healthy and inexpensive food options available on 
campus. Another aspect that could be improved is that there is 
barely any awareness of the mental health initiative available on 
campus. I plan on improving the lack of availability of cheap and 
healthy food by empowering the UBCSUO food related busi-
nesses to provide heavy subsidies on the healthy meal options. I 
will increase the funding and resources to be made available for 
the marketing as well as execution of mental health resources 
on campus. 

What are your strengths and weaknesses as a 
candidate?

As a candidate, my strength and weakness is overthinking. I 
believe that it is my strength as I go over each scenario before 

What frustrates you about UBCO? How do you 
hope to improve on these things?
 
Food is the most frustrating experience at the campus. The qual-
ity and variety of meals have huge scope for improvement. If 
I am elected, I will first conduct a survey about student eating 
habits and taste. According to the survey, I will make the neces-
sary changes in the meals. Furthermore, I will focus on provid-
ing healthy meals to students. Additionally, I would like to intro-
duce yoga sessions to spread awareness about healthy lifestyle.

What are your strengths and weaknesses as a 
candidate?

As mentioned I have been head boy in the past; I know my 
strength lies in my leadership skills. I believe when you have hu-
mility, when you think of others, people follow you and listen to 
you and then only you can bring change. This is the trait that I 
believe I have and is the single important trait that can do justice 
to this post. Regarding weakness, once I make up my mind to 
pursue something, I do not give up. Sometimes this is a very 

leadership conferences, led provincial leadership conferences, 
developed many successful, local charitable initiatives all of 
which were where I learned how to become an effective and per-
sonable leader. As time progressed, I found another passion of 
mine: advocating for mental health resources. I accomplished 
this through partnerships with the likes of the CMHA, the 
Foundry, Bell Let’s Talk, Jack.org, and even our very own SUO 
of UBC. All my community service has been recognized by UBC 
as I was awarded the Presidential Scholar’s award. I also have ex-
tensive experience in student government serving as VP of BC’s 
largest grad class and I sit currently on the Board of Directors as 
a Director at Large. I fully committed myself to this role, sitting 

ing committee for the Great Northern Concrete Toboggan Race 
(GNCTR), which is Canada’s longest and largest running engi-
neering competition, and is set to be hosted in Kelowna next 
year. I have also been the Events Coordinator for UBCO’s GNC-
TR Team and I have worked closely with the finance executives 
in my first and second year of the team. Beyond that, I was the 
events logistics coordinator for UBC when it hosted Congress in 
2019 as was tasked with handling my team’s finances, handling 
1000+ volunteers and over 10,000 attendees, participating on 

the VP Internal and developing climate policies and campaigns 
like the one you already know!! Plant Forward Mondays, which 
we created from scratch in 2021. I like to think I have lots of em-
pathy and remain friendly and calm most of the time.
 
The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?

I’ll empower Resource Centers and advocate for the creation of 
a new BIPOC (Black, Indigenous and People of Color) Resource 
Center. Resource Centers are an integral part and directly serve 
the student body. They not only help in educating the students 
about important issues but also directly help students facing 
any issues. To show you an example, when elected, I will also 
conduct a Justice, Equity, Diversity and Inclusion (JEDI) report 
for our current SUO and implement policies on that, into our 
regulations. As VP Internal, I’ll also advocate for UBC to better 
their policies when it comes to issues regarding discrimination 
and racism. I know UBC is a progressive institution but there 
is always room for improvement and for us to critically analyze 
any faults and actions.
 
What else should we know about you?

I am very passionate about research and data analysis and in-
creasing climate-friendly practices in current education systems. 
My background as a current co-op student this and last year has 
allowed me to gain research, data analysis and marketing skills 
that are suuuper useful when working with policy, reports and 
supporting campaigns. Something fun: I love painting, and all 
sorts of art plus I used to do kickboxing when I lived in Toronto 
and Vancouver and I miss it!!! Need to find a Kelowna place!! I 
love nature :)

making any decision. It is my weakness since overthinking can 
lead me to over analyze the situation but it is something I am 
working on improving. 
 
The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?

To adress and reduce discrimination and racism at UBCO, the 
SUO has launched a project called Harmony. Project Harmony 
focuses on collaboration and celebration of diversity of all cul-
tures, religions, nations and people. My beliefs and values are 
against any sort of discrimination whether it be active or passive 
in nature, which is why I have enrolled myself to volunteer to-
wards this cause. If elected, administratively I intend to address 
discrimination by empowering students to raise their voices 
with the help of the Student Activist Initiative against racism and 
discrimination of any sort. This fund will also aid towards creat-
ing awareness every month against such social issues at UBCO. 
I will organize a committee which will administer the Student 
Activist Fund and will be responsible for increasing awareness 
about different social issues on campus every month. I will also 
execute Project Harmony to increase the unity amongst stu-
dents. I assure each student that their concerns will be heard 
and resolved.

What else should we know about you?

As a person I find satisfaction in the fact that I am of help to a 
certain cause or a person. I believe that I possess the necessary 
skills to serve the role of VP Finance and help my fellow UBCO 
students in any way possible. Regardless of the election results, 
If anyone has any concerns please feel free to talk to me around 
campus and I will definitely find a way to try my best to help 
solve your problem.

good trait but sometimes it does not work.
 
The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?

I believe, as a society, if we want to have peace, there should not 
be any scope of indiscrimination and racism. It cannot be re-
solved only by making rules, rather it should be sorted out by 
imparting right values and I would like to use both as the way 
to resolve this.
 
What else should we know about you?

As an individual, I believe every task I do should improve society 
and not harm the society. Until now in my life I have followed 
this and I would like to do the same over here in this university. 
In this journey of mankind, I would like to motivate fellow stu-
dent to be part of this journey and make positive impacts in the 
society as a whole.

on the Oversight, Finance, and Campaigns Committees while 
additionally working alongside the Policy Committee. I was 
appointed to UBC’s Mental Health and Resiliency Committee 
where I am working with UBC to develop mental health liter-
acy guidelines for students and faculty. I was also appointed to 
the UBC-RCMP Relations Committee where I have been work-
ing to advocate for students’ needs in reforming and improving 
the relationship between students and the police to make our 
campus safer. These experiences have helped me to develop a 
comprehensive understanding about what it means to truly be a 
leader and ensured that I have a solid foundation of knowledge 
of the inner workings of the Student’s Union. In addition to this, 

the Congress board for the current and upcoming host teams, 
as well as aiding guest speakers and presenters in their events.

What do you hope to achieve if elected?

I want to promote responsible allocation of student’s money. I 
aim to look into every and all possible avenues to bring oppor-
tunities and experiences to the student body so that the SUO 
can truly give back. As a student run organization, we know first 

I recently ran as a candidate in the federal election in the Kelow-
na-Lake Country riding where I was able to increase my party’s 
share of the vote by 6.1%. As a young student in this riding with 
that level of success, I have solidified working relationships with 
many of our elected leaders, like our Mayor and our Member 
of Parliament. I have the internal knowledge and the external 
governmental relationships needed to implement my initiatives 
and achieve success for the student body. When I am elected, I 
can start the job on day one. 

What do you hope to achieve if elected?

I have shaped my campaign around three tenets: affordability, 
advocacy, and results. Firstly, student life is unaffordable. We 
have entered a housing and affordability crisis that has forced 
students to make many sacrifices and we have yet to be met with 
any clear solutions. In fact, despite the pandemic and the un-
precedented rates of inflation, UBC continues to demand for tu-
ition increases while maintaining millions of dollars in surplus. 
It will be my goal to work with government partners to continue 
lobbying for caps on tuition rates as well as in the interim col-
laborate to provide some relief. This relief would look like more 
reliable public transport, an expansion of the Pantry food bank, 
cheaper parking passes, and more affordable access to university 
and city amenities, like UBCO’s gym. My advocacy focus will be 
on rebuilding the relationship with the Mayor and the City of 
Kelowna. Through this we can develop exciting opportunities 
for students, like breaking ground on a pool facility, expanding 
public transit, increasing mental health resources for officers 
responding to 911 calls, and channeling grant money from the 
Government of BC into student-oriented assistance programs. 

Additionally, we can work with the city to further increase green 
infrastructure and protect green space. I hope to work with 
the whole Executive team to continue the fight against climate 
change because it is one of, if not the most, pressing issue of our 
generation. My other main priorities will be mental health and 
student voice advocacy. I commit to further expanding student 
health insurance to cover larger amounts of psychology services 
and developing more outdoor study space for students. I will 
also lead the charge in pressuring our governments to listen to 
students’ voices on campus by creating a forum for students to 
ask elected leaders questions in a townhall format. With a may-
oral election slated for October 2022, I would like to organize a 
debate concerned with student issues. 
 
What frustrates you about UBCO? How do you 
hope to improve on these things?
 
What frustrates me about UBCO is the lack of transparency and 
equality between the Vancouver and Okanagan campuses. Stu-
dents at UBCO pay the same tuition and earn the same degree 
yet are repeatedly given the short end of the stick. One of the 
most consequential buildings on campus, The Commons, was 
funded by students and not the University! Vancouver students 
have access to more resources, more funding, more gym space, 
and more attention from university officials than we do here in 
Kelowna. This is not fair nor should be permitted. I will very 
clearly and very bluntly advocate for a stronger presence and 
prioritisation of the Kelowna campus so that we can have access 
to the same level of care and education our Vancouver counter-
parts receive. 

What are your strengths and weaknesses as a 
candidate?

I have been involved in advocacy and governance work my en-
tire life; I know what it takes to organize and lead. I know how 
to focus a team of efforts and make certain that all voices are not 
only heard but valued. This has been my focus, making positive 
change in my community and leaving a legacy that all students 
can be proud of. I would say my weakness, like many students 
I know, is having the ability to say ‘no’. I often take on a lot of 
responsibility at the expense of myself, and this is something 
I am working on every single day. Sometimes my passion for 
change and results can jeopardize my wellbeing, but I am always 
trying to find a sense of balance. I know that with the help of the 
executive and the caring staff partners at the SUO, I am in good 
company to confront this weakness head on. 

The Phoenix recently wrote an article about 
racism and discrimination in the classroom. If 
elected, how will you address discrimination at 
UBCO?

As a Metis student, equity in representation is of utmost impor-
tance to me in ensuring success for our university and success 
for all students. I am committed to developing a committee 
made up of BIPOC members from the UBCO community to 
inform and advise the lobbying efforts of the SUO of UBC. I also 
commit to establish the Indigenous Students Representative as a 
position with voting rights to join the board of directors to then 
be ratified at our next Annual General Meeting. 
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The Kelowna Art Gallery is now showcasing 
Kelowna-based artist and UBCO professor Briar Craig’s 

solo exhibition README. Incorporating text and 
wordplay into his captivating screenprints, Craig layers 
the familiar with the letters, words, and phrases of the 
unfamiliar to construct new meanings. Through the 
use of ultra-violet cured ink superimposed onto objects 
such as magazine covers, Craig’s screen prints bring 
attention to political rhetoric and challenge everyday 
phrases with striking images and eye-catching texts. 
The exhibit is open to view in the gallery at 1315 Water 

Street until April 17th.

student submissions

I’ve been driving for a long time.
So long in fact that I have begun to forget 
things,
Like how much gas a car needs,
Or where I was going.

I don’t like walking down my road at night. 
There is one streetlight at the end of the road and that is it.

There is never anyone there,
But that makes the waiting worse.

 
      I know that these stories aren’t the most original,
      But I don’t mind.
      Even the faces in your dreams aren’t original.
      Even that one had to have come from   
 somewhere.

- Emily Eaton

The Father, The Son, and 
The Patriarchy 
words by Rachel Macarie, Phoenix/UBCO Alumna

When I told my father that my boyfriend and I graduated 
from University, he simply said: 
Congratulations, David! 

When I told my brother that 
I earned a $900 English scholarship, 
he responded with: 
Praise the Lord! 

It would hurt if it weren’t so familiar: 
God and men always receive credit. 
Why acknowledge the accomplishments of the inferior sex? 
Women were once not considered persons—we were, after 
all, created
from Adam’s flesh and bone 

When I finally passed my driver’s test, 
after driving into oncoming traffic and failing three times, 
my mother sighed with relief and exclaimed: Thank God 
your boyfriend taught you how to drive!

Existential Crisis in a Bottle 
words by Rachel Macarie, Phoenix/UBCO Alumna

Thoughts, 
these anxious thoughts 
spiraling, ruminating, 
malingering, fishmongering, 
making commission convincing me hook, line, and sinker 
that I’m worthless and washed up— 
capable of mediocre nihilism at best. 
Write these words into a scroll; 
my mind is out to sea—some might see 
a mermaid, or a precious pearl 
but they can’t hear the other end of the conch, 
whispers that remind me I’m disenchanted with life 
and obsolete at twenty-three. A University degree secures 
me minimum wage labour where I break apart cardboard 
and my bare hands turn to dust, to sinking sand 
I’m fucking tired of hearing people say, fake it til you make 
it as though it’s an honorable and noble commitment 
I’m out to sea in a glass prison, stuck in Plath’s Bell Jar, I’m 
transparent and translucent but they can’t see 
that my mind is sewed shut, squishy pink chewing gum 
embroidered with self-doubt and despair, sealed 
with a splintering wine cork reminiscent of oak, fruit, and 
potential. 

Do you have work you want
published? 

Interested in advertising?
email 

management@thephoenixnews.com 
to inquire!

The Distance Between a Frown 
and a Smile words by Shawn Smith

She frowned.
“It’s cruel that all the things worth protecting are fragile.”
“Hey, it’s just a twisted ankle. ‘Tis but a scratch,” he said.
“You don’t understand. You can’t be hurt.”
“You won’t miss the dance. Ben can replace me.”
“By virtue of our fragility, there are neither people who are 
replaceable nor damage that is reversible.”
“Huh? Is this about Ben’s hairdo? It looks like irreversible 
damage, but I can ask him to get a––”
“No. I don’t want to replace you,” she said.
“Well, uh, those are strong feelings.”
“Yes.”
“Perks of dating an English major: insanely dramatic 
moments.”
She punched him in the shoulder. 
“Hey, what about the “You can’t be hurt” bit earlier? Are 
you a walking paradox?”
“At least I’m walking.”
“I know you’re concerned and that roasting is your love 
language but that still stings,” he said. “Especially with this 
ankle the way it is.”
“Let’s get you to the infirmary.”
“No, let’s wait for a bit. I want to see the sunset.”
“I can’t see you like this, though. It’s cruel.”
“Ignore the cruel bits of the world.”
“I can’t.”
“What if I was your world?” he said. “Ah, right. Can’t 
ignore me either, can you?”
She hesitated, then spoke. “It’s a better view. I don’t like 
what-ifs, though.”
“Okay, I am your world.” he said. “Still cruel?”
“A little more, a little less.” 
A little more for her to protect, a little less for her to be hurt 
by, she thought. 
“Hey, the net result is zero. At least we aren’t trending 
downwards,” he said.
She smiled.

The Lady and The Rebel
words by Shawn Smith

In a sea of masked faces, the Lady strode across the room to 
converse with an attendee whom she found peculiar. Upon 
hearing her approaching, the attendee turned around to greet 
her.
“Joyous evening, my Lady.”    
“Joyous evening, good sir. How do you find the gala?”
“Most worthy, given your presence.”
“Your attire is striking. Are you noble, sir?”
    “Only in heart, my Lady.”
    “Alas, good sir. The Court does not see the heart, although 
it is that which you seek to court.”
    “Will you exempt this humble suitor, my Lady?”
    “For good reason, certainly.”
    “Then, I must find a venue to demonstrate my reason.”
    “Indeed, you are correct, sir.”
The Lady was fully aware of the Court’s will. Yet, she had her 
own.
“Will you stay into the night, my Lady?”
“I cannot say where I will go, not because I do not like to share 

but rather because I do not know. However, the first half is true 
as well.”
“Very well. I must note that your selfishness is attractive.”
“Oh? To pursue my own benefit – is that not a sin?”
“Hardly. It is more our purpose.”
“Intriguing,” said the Lady. “Then, why do you wish to live for 
me?”
“A planet does not orbit a star of its own volition. It is doomed to 
run circles around the star, professing how important the light 
is to it.”
“Do you not have will, sir?”
“I do – that of a jellyfish. I cover short distances alone but the 
greatest lengths are driven by currents I cannot comprehend yet 
undeniably live for.”
“Do you not understand why you love me, then?”
“I only understand that I do.”
“Why the limit, sir?”
“Reason is uncertain, artificial, falsifiable. Feeling is the only cer-
tainty, the only organic truth.”
“Are you a poet or a scientist?”
“Neither. A romantic.”
“The ideal occupation.” 
“I much rather be occupied with you.”

“Why, you are certainly excellent at your job, sir.”
“Could you relay that comment to the King, my Lady?”
“If my word could decide my husband, I would.”
“My Lady, it is action that decides, not words.”
“How must we act then, sir?”
“In rebellion.”
“Certainly, I must ask that you elaborate.”
“When the clock strikes nine and the gala blooms with court-
ly flock, depart from the constraints that now shepherd you 
and fly away with this scoundrel.”
“Must I detach myself from this life only to attach myself to 
you?”
“You must detach yourself to be free. Like the Sun, you must 
roam freely in the sky; you do not belong to anyone. I seek to 
join your company for the privilege of your light. However, 
you certainly do not need me, my Lady.”
“Then, my light is a benefit that you pursue.”
“Indeed,” said the Rebel with a smile.
“Very well. I do not object to your pursuit, as I seek to pursue 
my own benefit too. May our pursuits run parallel and never 
intersect.”
“It shall be as you say, my Lady.”
“Please. Call me Darling.”


